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Leadership conference emphasizes 
outreach and inclusion

At the annual SPEEA Leadership 
C o n f e r e n c e , 
C o u n c i l  R e p s 

learned about ways to 
build connections and 
inclusion with member-
ship to strengthen the 
union. 
The SPEEA Leadership 
D e v e l o p m e n t  a n d 
T r a i n i n g  ( L D & T ) 
Committee and sta f f 
w o r k e d  t o g e t h e r  t o 
plan the virtual conference June 4. The 
conference, with the theme of “SPEEA 
Today and Beyond,” provided training for 
Council Reps as workplace union liaisons. 
The conference featured Peter Robison, 
investigative journalist and author of “Flying 
Blind: The 737 MAX Tragedy and the Fall 
of Boeing.” 

  Training workshops
• “Organizing Your District and Beyond” 

with the SPEEA Expansion Team

• “Seen Through New Eyes: Engaging 
New Members in Our Union” with 
Washington State Labor Education and 
Research Center 

• “Equity in Our Unions: Let’s Talk About 
It” with Washington State Labor Council 
(WSLC), AFL-CIO

IFPTE Secretary-Treasurer Gay Henson and 
IFPTE President Matt Biggs spoke at the 
conference along with SPEEA President Ryan 
Rule and SPEEA Council Chair R Matthew 
Joyce. SPEEA Treasurer Dan Nowlin, who 
is vice chair of LD&T, served as conference 
facilitator.
See more conference coverage in the July 
SPEEA Spotlite.
The SPEEA Council met virtually Thursday, 
June 2, for the annual convention. 
Prior to the convention, SPEEA provided 
Grievance Handling training for Council Reps 
to be prepared if they represent bargaining 
unit employees in disciplinary or investigatory 
meetings . This is an annua l tra ining 
requirement.   

Peter Robison

Instructors from the Washington State Labor Education and Research Center (WA LERC) present a workshop to help 
Council Reps connect with younger and newer members. Shown above clockwise from upper left, Adair Dammann, 
director, Washington State Labor Education and Research Center (WA LERC), James Oliveros, WA LERC educator, 
and Everett Council Rep Shawn Atkinson who took part in a role-playing exercise to demonstrate how to listen and engage 
in a "lunchroom" conversation.

Members to vote on 
SPEEA expansion 

Facing a steady loss of members and 
The Boeing Company pushing more 
jobs outside our bargaining units, the 

SPEEA Council approved a membership 
vote to remove roadblocks to expansion in 
our union constitution.
If approved by a vote of members later this 
year, the constitutional referendum will 
remove language that requires SPEEA to 
secure approval through an all-member vote 
prior to starting an organizing campaign 
to add members who are not employees at 
Boeing, a wholly owned subsidiary, joint 
venture, or successor. Instead of an all-
member vote, the SPEEA Council will grant 
approval by a majority vote. 
“We want and need to expand our union,” 
said Everett Council Rep Rod Siders. “The 
problem is it’s very difficult and costly under 
the SPEEA Constitution today.”
The Council approved the motion by a vote 
of 54 to 8. Previous to the vote, the Executive 
Board, Council officers and Organizational 
Planning Committee voiced unanimous 
support for removing the restrictive language 
from the SPEEA Constitution. A special 
committee studied the issue for nearly a year 
before recommending the referendum.
SPEEA Tellers will now work to set a date 
for the all-member vote on the constitutional 
change. The vote will likely be sometime this 
fall, according to Teller Jimmie Mathis.
The limiting language was added in 1999 at 
a time when aerospace growth was primarily 
inside Boeing. Previous to that change, SPEEA 
was free to expand to other companies without 
an all-member vote. 
“This is less a change than it is returning to 
the way it was before,” said SPEEA Treasurer 
Dan Nowlin.
Supporters noted how former members often 
find themselves at new companies that lack the 
protections and benefits of union representation. 
Also, gaining members throughout the aerospace 
industry will increase the voice and bargaining 
power of current SPEEA members.
“We’ve had people from Cessna and Bombardier 
in Wichita show interest in becoming SPEEA, 
but we have to tell them our contract won’t allow 
it,” said Midwest Council Rep Mark Gayer. “We 
need to grow our union, or we will wither.”
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Spirit AeroSystems

Raise pools for SPEEA units in Wichita

WICHITA – Spirit AeroSystems set 
this year’s salary raise pools for the 
Wichita Engineering Unit (WEU) 

and the Wichita Technical and Professional 
Unit (WTPU).

• WEU – 3.5% with a minimum of $1,250 
for any employee under the comparatio of 
1.0 with hire dates six months or more prior 
to the fund computation date.

• WTPU – 3.5% with a minimum of $750 
for any employee under comparatio of 1.0 
and with hire dates six months or more 
prior to the fund computation date.

Both contracts also call for 0.5% of total unit sal-
aries be spent for salary growth and promotions.
In article 2.1(b), both SPEEA-Spirit contracts 

state: Spirit “shall be free to grant more favor-
able terms and conditions … at its discretion.”  
Accordingly, Spirit is considering provid-
ing additional targeted funds to certain skill 
codes that are in high demand in an attempt 
to attract and retain the best talent possible. 

 Effective date
The raise effective date is July 1, with 
retroactive increases reflected in the July 21 
paycheck. Managers are expected to distribute 
salary notifications July 1 – 19.

 Salary charts
Salary charts for both bargaining units will be 
posted when final, typically by October.

Upcoming ACE classes 

Classes listed here are virtual only except for CPR/AED Certification Training, 
scheduled for the SPEEA Everett hall. 
Register for classes and learn more at www.aerocareer.org. 

Dates/Times Classes

June 14, 3:30 to 6 p.m.
SPEEA Everett

CPR & AED Class (In-person at Everett SPEEA Hall) - This is adult/
child/infant all-inclusive certifi cation for Cardiopulmonary Resus-
citation (CPR) and Automated External Defi brillator (AED).

June 15, 5 to 6 p.m.
Interview Like a CEO with Dawn Rasmussen - Gain confi dence 
in your ability to highlight your accomplishments and experienc-
es in an interview.

June 16, 5 to 6:30 p.m.
Unconscious Bias: Unleash Your Full Potential by Eliminat-
ing Hidden Bias with Francisca Garcia-Fritts - Recognize and 
observe your own biases and learn how to move past them when 
they show up at work or in your personal life. 

June 29-30, 5 to 7 p.m.
Live & Interactive Excel Training: Lookups & Pivot Tables 
(two-day course) with Chris Carhart - Tap the power of Excel to 
manage and analyze large data sets. 

Sign up for SPEEA home email at www.speea.org to receive ACE updates.

Council Reps and Area Reps 
meet in Auburn
Newer SPEEA members came to the Council Rep and Area Rep monthly meeting May 25 to connect with their workplace 
union liaisons. At the monthly meetings, Contract Administrator Frank Guglielmo invites Council Reps and Area Reps 
to share workplace issues and ask questions. Members are welcome to attend – they can ask their Council Rep or Area Rep 
in Auburn or Frederickson. When the meetings were virtual, Oregon Council Reps and Area Reps took part.



TRAINING/
EVENTS

See online calendar for details.
RSVP where you plan to attend.

SPEEA supports Wichita ‘Flags of Freedom’
SPEEA joined sponsors of the United Way of the Plains’ ‘Flags of Freedom’ memorial honoring veterans. The flags were 
placed at the International Association of Machinists (IAM) District Lodge #70 hall. About 600 flags flew through Monday, 
May 31, in honor of Memorial Day to recognize those who died in military service. 
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Northwest

MIDWEST

Alaska Airlines

Support for pilots’ 
push for a 
fair contract

SPEEA recently joined other labor unions 
in signing a letter of support for pilots 
fighting for a fair contract at Alaska 

Airlines. 
M LK Labor initiated the letter with 
multiple unions signing after the Air Line 
Pilots Association (ALPA) members’ vote to 
support strike authorization. 
Nearly 96% of the ALPA members at Alaska 
Airlines voted. Of those votes, 99% authorized 
union leaders to call a strike if necessary. 
“For years, we have been working toward a 
market-based contract with reasonable 
solutions that address work rules, scheduling 
f lexibility, and career-security issues that 
pilots at other companies enjoy, not a strike,” 
said Capt. Will McQuillen, chairman of 
the Alaska Airlines ALPA Master Executive 
Council in a press release. “Now is the time 
for management to respond and engage 
constructively at the bargaining table.”

Half-price tickets for Seattle Storm
Professional women’s basketball

Sunday, July 24, 3 p.m. 

Purchase tickets online at www.speea.org

See link for SPEEA events 

NW Women’s Advocacy Committee

Young Professionals 
monthly trivia night

Monday, June 27, 7 p.m.
Chicken N Pickle

1240 N Greenwich Rd., Wichita

Midwest Young Professionals Committee

Young Professionals
no-host social

Friday, July 8, 4 p.m.
Location TBD

Midwest Young Professionals Committee

Northwest

Be the voice of SPEEA within the 
broader labor movement

Are you ready to help grow SPEEA’s voice 
within the broader labor movement?
If you’re a SPEEA member in the 

Northwest, consider applying to become a 
SPEEA labor delegate to a local and/or state 
labor council.

 About the labor councils
Labor councils bring together delegates from 
unions across all industries and sectors to debate 
and establish the wider labor movement's posi-
tion on issues, campaigns and candidates. 
Regional delegates typically meet monthly. 
Washington State Labor Council (WSLC), 
A FL-CIO delegates represent SPEE A 
annually at the WSLC’s Committee On 
Political Education (COPE) and constitutional 
conventions.

 About the NW Labor 
 Delegates Committee
The SPEEA Northwest Labor Delegates 
Committee develops positions to recom-
mend to the Northwest Regional Council 
for consideration and coordinates with the 

Northwest Legislative and Public Affairs 
(L&PA) Committee. Delegate committee 
members also play an important role in com-
municating and providing feedback on issues 
that arise at regional and state labor councils.

 SPEEA labor delegate openings
• Los Angeles County Federation of Labor 

(includes Edwards Air Force Base and 
Palmdale, Calif.)

• MLK Labor (King County)
• Northwest Oregon Labor Council (Boeing 

Portland)
• Snohomish and Island County Labor 

Council
• Washington State Labor Council (WSLC)

 How to apply
If you have been a SPEEA member for at least 
one year and are interested, email  robinf@
speea.org. Include your contact information, 
the labor council you want to apply for and a 
brief description about why you are interested.
Apply by Friday, Aug. 5.

Good of the union

SPEEA helped a former member who 
wanted to return to work but couldn’t 
because of a coding problem with his 

initial job resignation.
When he left the company in 2017, he gave 
two-weeks’ notice. Somehow, his resignation 
became coded as ‘job abandonment.’
Because of this, his pending job offer was 

blocked. SPEEA Contract Administrator 
Hillary McConnell reached out to Boeing 
Labor Relations to help resolve the coding 
issue with Human Resources. 
The former member brought the issue to 
Council Rep Behyar Goudarzian , who 
sought McConnell’s help. The employee told 
McConnell he was happy with the union for 
resolving the problem.



M I D W E S T  M E E T I N G S ( A L L  T I M E S  C T )NORTHWEST MEETINGS ( A L L  T I M E S  P T )

UPCOMING MEETING SCHEDULES

Meetings are being held virtually and are subject to change/cancellations. See online regional calendars at www.speea.org for details.

Executive Board mini-minutes - May 19
Attendees:  Rya n Ru le ,  Da n Nowl in, 
Shaunna Winton, John Dimas, Deena 
Hougham, Chris Streckfus, Mike Arrington
Council officers: R Matthew Joyce, Byron 
Henderson, David Garrett, Jeff Forbes, Peter 
Goodfellow
Guests: Jimmie Mathis, David Fritz, Daniel 
Peters, Frank Wiesner
Staff: Ray Goforth, BJ Moore, Steve Spyridis, 
R ich Plunkett, Robin Fleming, Pauline 
Tamblyn, Brandon Anderson, Matt Kempf
At their regular meeting, the Board:

• Approved airfare and up to 16 hours 
compensated time for IFPTE SPEEA-
Area Vice President R Matthew Joyce to 
attend the Bluestem Kansas and Kansas 
Values Institute reception with IFPTE 
May 19.

• Approved the MW Council request 
for $500 for the “Flags of Freedom” 
sponsorship level which includes 10 flags 
honoring veterans and advertising in the 
Wichita Eagle as a promotion of SPEEA.

• Adopted language and an election process 
for Washington State Labor Council 
(WSLC), AFL-CIO, officer elections. See 
full Executive Board minutes at www.
speea.org (drop-down menu: Contact 
Us/Executive Board). 

• Approved airfare/mileage, hotel, per 
diem plus 16 hours each for Dan Nowlin, 
Shaunna Winton, Mike Arrington and 
Jeff Forbes to attend Portland member 
meetings.

Remote work pilot at 
Spirit AeroSystems

WICHITA – Spirit recently started 
a summer-long pilot program to 
allow eligible employees to work 

remote two days a month.
In meetings with the company, including 
CEO Tom Gentile, SPEEA Council Reps 
and others emphasized the widespread demand 
among employees to work remote. The 
company’s employee survey also indicated a 
strong desire for returning to remote work. 
After the pilot launch, many Council Reps 
shared concerns from their coworkers about 
the program’s limits. Those concerns have 
been shared with company leaders. 
When the pilot program ends Aug. 31, the 
company will determine next steps. 

 Week of June 13, 2022

Wednesday, June 15 4:00 p.m. SPEEA Governing Documents
Wednesday, June 15 5:00 p.m. NW Governing Documents
Thursday, June 16 4:00 p.m. Executive Board

 Week of June 20, 2022

Monday, June 20 4:00 p.m. SPEEA Legislative & Public Aff airs 
Wednesday, June 22 4:30 p.m. NW New Hire/Young Members

 Week of June 27, 2022

Monday, June 27 4:30 p.m. NW Legislative & Public Aff airs
Tuesday, June 28 5:00 p.m. NW Women’s Advocacy

 Week of June 13, 2022

Wednesday, June 15 6:00 p.m. SPEEA Governing Documents
Thursday, June 16 4:30 p.m. MW Young Professionals 
Thursday, June 16 6:00 p.m. Executive Board

 Week of June 20, 2022

Monday, June 20 4:30 p.m. MW Legislative & Public Aff airs 
Monday, June 20 6:00 p.m. SPEEA Legislative & Public Aff airs 
Tuesday, June 21 6:30 p.m. MW Governing Documents

  Week of June 27, 2022

Tuesday, June 28 11 a.m. MW Council offi  cers

Everett Council Rep ‘loves the job’

EV E R E T T  – 
Everett Council 
Rep Rod Siders

re c e nt l y  j o i ne d  t he 
Ed Wells Partnership 
Leadership Team (PLT) 
a s  one  of  t wo  ne w 
SPEEA representatives. 
The team meets with 
S PE E A  a nd  B o e i n g 
l e a d e r s  t o  s h a r e 

information, discuss issues and explore areas 
of mutual interest. 
Siders has many years of experience with the 
Everett Roundtable, one of the site-specific 
site partnership groups. He also serves on the 
Everett Roundtable Planning Committee.
He’s also a supporter of Ed Wells Partnership 
education and training. He’s taken many 
Ed Wells classes in both technical and 
professional development.
Siders, a manufacturing industrial engineer, 
works with the Product Development 
organization on the Future Production 
Sy s t e m s  g ro up’s  Sy s t e m s  B u i ld  a nd 

Integration team. Prior to starting at Boeing 
in 2006, he worked for many manufacturing 
companies, including General Dynamics and 
McDonnell Douglas. 
He wears many hats for SPEEA, including 
Org a n i z at iona l  Pla n n i ng C om m it tee 
member and SPEEA ambassador. As the 
Everett head foca l for SPEEA bul letin 
boa rds ,  Siders recr uits  new foca ls  to 
maintain boards. 
No stranger to recruiting, Siders was one of 
the Council Reps who completed the recent 
Area Rep challenge by signing up two new 
Area Reps. He encouraged members to sign 
up by explaining the role and the impact 
it has. “For members in their area, they are 
the link between the membership and the 
Council Rep. They are the boots on the 
ground.”
He became a Council Rep in 2009 because 
SPEEA leader Joel Funfar recruited him 
at a SPEEA event at the Museum of Flight, 
Seattle. Siders didn’t know much about 
the role but was familiar with unions. 
His father belonged to the United Auto 

Workers (UAW) at a forklift equipment 
manufacturer in Ohio. 
Since becoming a Counci l Rep, Siders 
continues to enjoy the role, helping members 
with questions and workplace issues. “I love 
the job. I wouldn’t still be here if I didn’t love 
it.”
He enjoys helping members find answers to 
their questions about the contract, benefits 
and workplace issues. “I know who to direct 
them to,” he said, noting he’s referred a lot 
of members to SPEEA staff, including Matt 
Kempf, senior director of compensation 
and retirement, and Steve Spyridis, Everett 
contract administrator. “Council Reps are a 
good starting point for members to receive 
SPEEA assistance,” Siders added.
For those interested in becoming Council 
Reps, Siders recommends researching the 
SPEEA website, learning who is responsible 
for what on staff and building networks. 
“Use all the tools available.”

Rd Siders


