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SPEEA is on 
Facebook
Like Us

Spirit holiday - P2 Oregon CR - P3 New CR vacancy - P3

Help with level 
upgrade freeze
If you’re a Prof or Tech with a job level 

upgrade on hold due to the Boeing 
retention-rating process or other issues, 

contact your Council Rep who works with 
your SPEEA contract administrator for help.
Council Reps for each district can be found 
at www.speea.org (drop-down menu: 
Member Tools/Find your Council Rep). 
Don’t have a Council Rep? Email speea@
speea.org to request help with your upgrade 
questions.

Feb. 10 Council meeting

NW Council hosts  
virtual guest night

Members interested in seeing how 
the Council works are encouraged 
to attend the virtual Northwest 

Council Guest Night, Thursday, Feb. 10. 
At this meeting, candidates for Northwest vice 
president will give statements, and the Council 
Reps will vote to fill the interim vacancy.
Also at this meeting, hear updates on 
workplace issues, learn about committee 
activities and see the Council process for 
setting policy if motions are brought for a vote. 

 Sign up - personal email only
Personal (non-work) email is required for 
each participant – Council Rep, Area Rep 
and other guests. 

• Council Reps – email michelles@
speea.org and include your guest(s)’  
personal email

• Area Reps and members – ask your 
Council Rep* to sign you up

• No Council Rep? – email michelles@
speea.org and include your personal email

The Zoom meeting link, along with the 
start time and agenda, will only be sent to 
registrants’ personal email. 
*Not sure who is your Council Rep? Go 
to www.speea.org (drop-down menu: 
Member Tools/Find your Council Rep).

IFPTE event focuses  
on women leaders

IFP T E Women’s 
Solidarity Network 
(WSN) is planning 

its seventh Women & 
Unions International 
Speaker Series at 11 
a.m. (PT), Saturday, 
Jan. 29. 
The v i r tua l  e vent 

features women leaders sharing their 
experiences, challenges and vision for 
keeping IFPTE and the labor movement 
strong. They a l l serve on the IFPTE 
Executive Council. 

 IFPTE WSN speakers
• Gay Henson, IFPTE secretary-treasurer
• Katie Barrows, president, Local 70
• Frances Hsieh, vice president for 

legislative and political action, Local 21
• Michelle Johnston, president, Local 160
• Renae McKenzie, labor relations 

specialist, Local 1937
• Denise Robinson, president, Local 400
• Jamie Uyeunten, president, Local 121

To register, go to www.ifpte.org and click 
on Latest News link.

Candidates for Northwest  
regional vice president
Four candidates are running for the 

interim Executive Board vacancy. 
The Northwest Council will elect the 

NW regional vice president at the Feb. 10 
regional Council meeting.

 VP candidates*
• Mohammed Riaz Khan
• Mike Arrington
• Doug Brazeal
• Lindsey J Meiling

*Ballot order
The Northwest Tellers validated petitions 
Jan. 14 and determined ballot order based 
on a random drawing. 
The Execut ive Boa rd members  a re 
responsible for setting and administering the 
annual budget and administering the affairs 
of SPEEA. The regional VP terms expire in 
March 2023. 

 Eboard officer/Teller petitions
Petitions are due by 5 p.m., Wednesday, Jan. 
26 for Executive Board president, treasurer 

and secretary as well as the regional Tellers 
committees, which oversee SPEEA elections. 
See additional election requirements/dead-
lines at www.speea.org (drop-down menu: 
Councils/Forms, Petitions, Delineations). 

COVID-19  
photo policy
SPEEA publications and the website are 

only using  photographs of groups in 
indoor settings if everyone in the photo 

is wearing a proper facial covering. Children 
under the age of two years and individuals 
in the same immediate family are exempt. 
This policy remains in compliance with 
public health guidelines and until the 
SPEEA Executive Board rescinds the policy.
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Profs and Techs

Process for safety shoe  
reimbursement
SPEEA Prof and Tech contracts include 

reimbursement for safety shoes. 
For those who need safety shoes for 

recurring visits to the factory, the contract 
now allows for reimbursement up to $150 
every two years (or $75 a year). 
Follow your organization’s existing process 
for reimbursement of incidental business 
expenses.

 Keep in mind
• This applies even if safety shoes are not 

mandatory – they may be necessary due 
to recurring visits to the factory.

• Manager’s concurrence for 
reimbursement is part of the  
contract language.

• Your receipt is required.
Safety shoe reimbursement is included in 
Letter of Understanding (LOU) 3 and the 
side letter for $150 reimbursement every two 
years. Both are at www.speea.org (drop-
down menu: Bargaining Units/Contracts). 
Contact your Council Rep if you need help. 
Their contact information is at www.speea.
org (drop-down menu: Member Tools/Find 
your Council Rep. Don’t have a Council 
Rep? Email speea@speea.org. 

Spirit continues ‘diversity  
floating holiday’
WICHITA – Spirit AeroSystems 

announced an additional paid 
day off this year.

In the message to U.S.-based employees, 
Spirit noted the holiday was available for 
those who wanted to honor the legacy of 
civil rights leader Rev. Martin Luther 
King Jr., Jan. 17, or choose another day of 
personal significance to them, their families 
or communities. 

The Jan. 10 announcement included a link 
to instructions on how to request the day 
off. 
The personal day must be used this year and 
is not eligible for payout on an annual basis 
or upon separation from the company.
Last year, Spirit also provided this f loating 
holiday for a ‘personal day of significance.’ 

Connect and learn at SPEEA  
regional committee events
 NW Young Members Trivia Night
The Northwest Young Members Committee 
is hosting a virtual Trivia Night/Happy 
Hour for members to connect, have fun and 
win prizes at 5:30 p.m., Wednesday, Feb. 9. 
Categories for questions include labor, 
aviation/aerospace, general knowledge, 
travel, current events and happy hour-related 
questions. The top three winners will receive 
gift cards (first: $75/second: $50/third: $25).
To sign up, email meetings@speea.org. 

 NW  WAC self-defense training
The Nor thwest  Women’s  Advocac y 
Committee (WAC) will host a free hybrid 
self-defense training in March. 
The training will be in-person with limited 
attendance along with a virtual option at the 
same time. Those who attend in-person will be 
required to show proof of vaccination. 
The class is appropriate for all genders and 
provides tools for dealing with harassment 

and/or assault. Children must be at least 13 
years old.

• Sunday, March 13, 2 to 4 p.m.  
SPEEA Tukwila  

• Sunday, March 27, 2 to 4 p.m.  
SPEEA Everett 

Space is l imited. To sign up, emai l 
me e t i n g s @spe e a .or g  a nd  i nd ic a t e 
preference (i.e. in-person vs. online).  

 MW Young Professionals 
 Trivia Night
Building on the momentum of no-host 
soc i a l  e vent s ,  t he  Midwe s t  You ng 
Professionals Committee is launching 
a monthly Trivia Night at 7 p.m., on the 
fourth Monday of each month, starting 
Monday, Jan. 24, at Chicken N Pickle, 1240 
N Greenwich Rd., Wichita. 
For more information about the committee 
and events, contact Brennan Macklin, 
committee chair, at brennan.j.macklin@
spiritaero.com. 



TRAINING/
EVENTS

PUGET SOUND
See online calendar for details. 

RSVP where you plan to attend.
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MIDWEST

Council Rep seeks experience  
to build his skills

PO R T L A N D , 
Ore. – Council 
R e p  A n d r e w 

S h e r m a n  ( O - 1 ) 
careful ly ta i lors his 
ca reer to max imize 
his experience. This 
inc ludes a rotat ion 
program to learn more 
about manufacturing 
engineering at Boeing 
Portland. 

“Ultimately, my goal is to solve problems 
without relying on as many teams. I want to 
be able to understand a problem and find a 
solution,” he said.  
The same can be said for his approach 
to SPEEA. Serving as an Area Rep for 
almost 10 years, he often asked questions 
and helped the district Council Reps with 
SPEEA issues and events. 
He waited to become a Council Rep until 
new terms started in 2021 after Oregon 
Council Rep Emily Brent Fulps transferred 
to a Boeing Puget Sound job.
“I knew I had the network with the rotation 
and serving as an Area Rep. I felt ready and 
saw the need,” he said about the vacancy. 
What he’s learned about the role fits well 
with his goals to better understand his work 
and his union. 
He sees f irsthand the access Council 
Reps have to Boeing leaders through site 
partnership meetings, for example. “They 
have the ability to ask the company for help 
and have a better link to leadership. They 
also have a better understanding of the work 
environment.”

 

 Why Boeing
Sherman started at Boeing in 2012 after 
graduating from Oregon State University 
with a bachelor’s degree in mechanical 
engineering. 
“I wanted to design innovative products. I saw 
Boeing as a good career opportunity because 
they were building industry leading aircraft.”
In high school, his robotics experience shaped 
his career goals as he excelled in welding, 
machining and fabricating. “It rea l ly 
solidified my move into engineering,” he said. 
At Boeing, he’s currently supporting the 
manufacturing process for spur gears and 
new turn-mill cells machining solutions 
for cutting tools. He started there after 
completing the Production Engineering 
Prog ra m Rot at ion (PEPR) in  tool 
design engineering, Numerical Control 
(NC) programming and Design for 
Manufacturing (DFM).
For two months in between rotation 
assignments, he returned to machine 
solution support in cutting tools. 

 Why SPEEA
He chose to work at Boeing in part because 
of the SPEEA contract’s retirement plan. 
Other benefits of having a union contract 
include locked-in health care costs and 
layoff/recall benefits.
“I also really appreciate the right to union 
representation and access to SPEEA contract 
administrators for support if there is a 
Human Resources concern.”

Union Solidarity Night 
Everett Silvertips hockey

Friday, Feb. 4, 7 p.m. 
Angel of the Winds Arena, Everett

Limited number of $10 tickets (reg. $33) 
Purchase at https://everettsilvertips.

com/unionstrong
Snohomish and Island County Labor Council

Virtual Trivia Night / Happy Hour
Wednesday, Feb. 9, 5:30 to 6:30 p.m. 
Prizes for first, second and third place

Email meetings@speea.org to sign up

Northwest Young Members Committee

NW WAC self-defense training
Sunday, March 13, 2 to 4 p.m. 

SPEEA Tukwila and online

Sunday, March 27, 2 to 4 p.m. 
SPEEA Everett and online

Space is limited

Proof of vaccination  
to attend in-person 

Email meetings@speea.org to sign up 
(note in-person or virtual preference)

Northwest Women’s Activities Committee (WAC)

Young Professionals  
no-host social

Friday, Feb. 11, 4 p.m. 
River City Brewing  

150 N Mosley St., Wichita

Young Professionals  
monthly trivia night 

Fourth Monday at 7 p.m. 
Chicken N Pickle 

1240 N Greenwich Rd. 

Midwest Young Professionals Committee

2022 dues adjusted 
Based on the annual re-calculation of 

SPEEA dues, the monthly rate for 
2022 is $51.86, effective Feb. 3.

Per the SPEEA constitution, the dues are set 
at 85% of the average hourly rate.

Andrew Sherman

Interim Council Rep vacancy in Wichita
WICHITA – SPEEA has an interim 

vacancy in Spirit AeroSystems 
d i s t r i c t  S -12  due  to  t he 

retirement of Dianna Pyles-Tauer. 
The district Council Rep represents the 
Wichita Technical and Professional Unit 
(WTPU) bargaining unit in buildings 
2-250G, 2-257F, 2-260G, 2-270A, 2-280J, 
2-297F, 2-309K, 2-333B, 2-354H, 3-238L. 
If you are a member in district S-12, meet 
the minimum one-year SPEEA membership 
requirement and are interested in serving 
your co-workers as their union rep, complete 
and return your petition by noon, Tuesday, 
March 8.

 Steps to apply
• Instructions and petition – Download 

the election information and petition 
booklet on SPEEA’s website, at www.

speea.org (drop-down menu: Councils/
Forms, Petitions, Delineations). The 
instructions include a template for collect-
ing petition signatures if working remote. 

•  Complete petition – Fill out the 
required information and obtain the sig-
natures of at least 15 SPEEA members in 
good standing from your district. 

• Submit petition – Email petition to 
petitions@speea.org by noon, Tuesday, 
March 8.

• Platform statement – Email your 
statement to petitions@speea.org. The 
150-word (max) statement is for a ballot 
packet if an election occurs.

Questions? Email petitions@speea.org.
Additional Council Rep vacancies are in 
the district roster at www.speea.org (drop-
down menu: Councils/Find Your Council 
Rep). 
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 M I D W E S T  M E E T I N G S   ( A L L  T I M E S  C T )NORTHWEST MEETINGS ( A L L  T I M E S  P T )

UPCOMING MEETING SCHEDULES

Meetings are being held virtually and are subject to change/cancellations. See online regional calendars at www.speea.org for details.

 Week of January 24, 2022
Monday, Jan. 24 4:30 p.m. NW Legislative & Public Affairs
Tuesday, Jan. 25 5:00 p.m. NW Women’s Advocacy
Wednesday, Jan. 26 4:30 p.m. NW New Hire/Young Members
Thursday, Jan 27 4:00 p.m. SPEEA Veterans

 Week of January 31, 2022
Monday, Jan. 31 3:00 p.m. NW Council officers
Monday, Jan. 31 4:00 p.m. Council officers
Tuesday, Feb. 1 4:00 p.m. SPEEA Leadership Development & Training
Wednesday, Feb. 2 4:30 p.m. NW Action & Communication Taskforce 
Thursday, Feb. 3 4:00 p.m. Executive Board

 Week of February 7, 2022
Monday, Feb. 7 4:30 p.m. NW Safety & Wellness
Tuesday, Feb. 8 4:30 p.m. NW Tellers
Wednesday, Feb. 9 4:30 p.m. SPEEA Diversity
Thursday, Feb. 10 TBD NW Council 

 Week of January 24, 2022
Tuesday, Jan. 25 11:00 a.m. MW Council officers
Thursday, Jan 27 6:00 p.m. SPEEA Veterans

 Week of January 31, 2022
Monday, Jan. 31 6:00 p.m. Council officers
Tuesday, Feb. 1 6:00 p.m. SPEEA Leadership Development & Training
Thursday, Feb. 3 6:00 p.m. Executive Board

 Week of February 7, 2022
Wednesday, Feb. 9 6:30 p.m. SPEEA Diversity
Thursday, Feb. 10 4:30 p.m. MW Council 

2022 Executive Board elections
     • President • Treasurer    • Secretary

Candidate petitions due Jan. 26
Details at www.speea.org


