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NW Council motion

Support Nabisco workers on strike 
(Editor’s Note: Union nego-
tiators reached a tentative 
agreement Sept. 15. Details 
were not available before 
this issue of SPEEA News 
went to the printer. Look for 
updates online.)

Th e  N o r t h w e s t 
Council voted Sep. 
9 to support union 

workers at Nabisco on 
strike for a good contract. 
The motion includes fund-
ing $6,000 in gift cards 
from union-represented 
grocery stores to 200 work-
ers on strike in Portland, 
Oregon.
T h e  w or k e r s ,  r e p r e -
sented by the Baker y, 
Confectionary, Tobacco 
Workers and Grain Millers 
(BCTGM) union went on strike in Portland 
(Local 364) Aug. 10. Soon after, Nabisco 
workers in Aurora, Colorado (Local 26), 
Richmond, Virginia (Local 358), Chicago, 
Illinois (Local 1) and — most recently — 
Atlanta, Georgia (Local 42) joined the 
strike. They are all represented by a single 
contract that expired in May.
On Aug. 31, the company cut off health 
insurance benefits for strikers and their fam-
ilies.

 Corporate greed
Mondelēz International, Nabisco's parent 
company, reported more than $5.5 billion 
in profits in the second quarter of this year. 
Chairman and CEO Dirk Van de Put
had a total compensation of $16.8 million 
in 2020, according to corporate disclo-
sures analyzed by the Economic Research 
Institute.
The  median employee compensation is 
$31,000.

 Purpose of strike
After more than a year of extreme overtime 
and nonstop weekend work, officials from 

Mondelēz began moving 
some workers from tra-
ditional 9-to-5 schedules 
to 12 and 16-hour shifts.
Union workers are reject-
ing management's calls 
for changes in sh i f t 
lengths that strip the 
workers of over t ime 
compensation. 
The union is also demanding the end to 
outsourcing of jobs to Mexico. The compa-
ny closed U.S. plants in recent years, includ-
ing a plant in Georgia this year. 
Nabisco wants to divide union members by 
making new hires pay more for health insur-
ance. The workers are also calling for the 
restoration of their pension plans.

 Learn more
See the SPEEA website at www.speea.org 
for the letter of support from Northwest 
Council officers. The union workers are 
asking the public to refrain from buying 
Nabisco/Mondelēz products until the strike 
ends. To learn more about the strike, go to 
https://bctgm.org/news/blog.  

SPEEA is on 
Facebook
Like Us

COVID-19

Joint Boeing/
SPEEA message

The following joint message was emailed 
Sept. 9 from Greg Hyslop, chief engi-
neer of The Boeing Company and exec-

utive vice president of Boeing Engineering, 
Test & Technology, and Ryan Rule, presi-
dent of the Society of Professional Engineering 
Employees in Aerospace (SPEEA).

Team,
The Delta variant of the coronavirus con-
tinues to severely impact the nation and 
our communities. Boeing and SPEEA are 
committed to doing everything possible 
to ensure you stay safe and healthy on the 
job. That’s why we are joining together to 
encourage everyone who has not been fully 
vaccinated to do so.
Vaccines are the most powerful tools we 
have to end the pandemic. Combined with 
facial coverings and physical distancing, 
vaccines help protect you and those around 
you.
Both of us are proud to say we are vacci-
nated. We took that step as a commitment 
to our family, friends and work colleagues. 
We’re asking all of you to seriously consider 
doing the same.
Please continue to watch out for each other 
and stay healthy. We’ve provided links to 
vaccination resources below.

Greg and Ryan

 Resources 
• Boeing vaccine navigation support web-

site, at dsi.alight.com/covidvaccineboeing
• Use Worklife to voluntarily share your 

COVID-19 vaccination status with the 
company.

• For the latest information, visit the 
COVID-19 website on Boeing’s intranet. 

One of the Nabisco workers on strike in Portland, Oregon, is shown here with 
April Rebollo, SPEEA staff (in red shirt). Rebollo joined the picket line while 
visiting Portland. The SPEEA Northwest Council passed a motion of support, 
including grocery store gift cards, for the striking workers. 
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Two new Council Rep vacancies

SPEEA has two new Council Rep 
vacancies. See the complete list of 
vacancies at www.speea.org (drop-

down menu: Member Tools/Council Reps).
• Oregon (O-2) – Council Rep Wade 

Dinius left the company. This is a Tech 
district for all buildings.

• Spirit (S-26) – Council Rep Nancy 
Steele retired. This is a second/third 
shift Wichita Technical and Professional 
Unit (WTPU) district at-large.

If you are a bargaining unit member in one 
of these districts, meet the minimum one-

year SPEEA membership requirement and 
are interested in serving your co-workers as 
their union rep, apply for the Council Rep 
seat by noon, Tuesday, Nov. 9.

 How to apply
To run for Council Rep in your area, 
see Election Instructions at www.speea.
org (under Councils/Forms, Petitions, 
Delineations). The instructions include how 
to seek petition signatures via email if work-
ing remote.
Council Rep training is provided.

SPEEA lunchtime meeting

Learning about Ed Wells Partnership 
training opportunities

SPEEA members learned about train-
ing opportunities through Ed Wells 
Partnership at a virtual lunchtime 

meeting. 
Everett Council Reps Debi Pennington
and Dung Ho hosted the meeting Aug. 31, 
which drew more than 20 participants. 
Ed Wells Program Administrators Joleen 
Coleman and Emanuel Magoulas gave the 
overview, starting with a brief explanation of 
the namesake, Ed Wells. As a Boeing engi-
neer, he was key to propelling Boeing into 
the jet age. He was also passionate about 
employee development and lifelong learning.
Because Ed Wells Partnership is a SPEEA-
Boeing contract benefit (Article 20), rep-
resented employees are the target audience 
for the training which focuses on technical 
skills and professional development. 

 Benefits include:
• Online classes
• EWP Live! broadcasts
• Book clubs 
• Language Learning software (Rosetta 

Stone)

• Conference grants
• Global Technical Leadership at Boeing 

Certificate 
• Local Learning Events (LLE)
• Career services – coaching and consult-

ing 

 Did you know?
• 489 training events scheduled in 2021
• 20% turnover/new classes per year
• Half of the Program Administrators are 

rotational staff 
Coleman and Magoulas also explained how 
to register, how to join Ed Wells’ inSite page 
and get the Ed Wells app. They also high-
lighted the Pivot Explorer tool on the Ed 
Wells website, which provides multiple ways 
to search for training opportunities by topic 
and date, for example. 
Council Reps can email kelly.j.macdick-
en@boeing.com to request an Ed Wells 
overview lunchtime meeting for their dis-
tricts. 
Learn more at edwells.web.boeing.com 
(inside the Boeing firewall).  

Data delay for Spirit salary charts

SPEEA has not yet received the predi-
cate data required to generate the sala-
ry charts for Spirit AeroSystems.

When the data is received and processed, 
SPEEA will post salary charts online and 
provide a summary in the SPEEA Spotlite 
magazine.

The charts are based on data provided by 
Spirit after this year’s salary adjustments.
Spirit salary adjustments took effect July 2, 
with retroactive increases ref lected in the 
July 22 paycheck. 
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CR’s intro email yields results

Every time Council Rep Mike Pirone 
receives the roster of represent-
ed employees in his district at the 

Developmental Center, 
he looks for names in 
the ‘change’ column. 
He typically sees one or 
two names a month.
Although he’s not sure 
if they’re new hires or 
transfers, he makes a 
point of introducing 
himself via an email 
with a friendly offer to 
answer questions.

That made the difference for at least one 
represented employee who transferred into 
the bargaining unit from a non-union 
Boeing job.
“He did have questions,” said Pirone, an 
embedded software engineer. “Since I was 
non-union the bulk of my career, I was able 
to talk about the union difference.” Pirone 
transferred to the Puget Sound and joined 
SPEEA in 2019.
After talking with Pirone, the employee 
changed his status to full, dues-paying 
member and signed Pirone’s Council Rep 
petition for a new term.
Another new hire responded to Pirone’s 
email with questions about how to join 
SPEEA.
Pirone knew who to contact on SPEEA staff 
and followed up. In the process, the new 
member also had more questions but didn’t 

know who to ask. “That’s exactly why I’m 
here,” Pirone said. “We have all sorts of 
resources and folks who can help if I don’t 
know the answer.”
Helping to grow the union and member 
engagement is important to Pirone. In 
addition to Council Rep, he is also chair 
of the SPEEA Organizational Planning 
Committee.
“The benefits of union representation were 
so immediately apparent I wanted to be 
actively engaged in maintaining that. I 
wanted to help make the union as solid as 
possible,” he said.
What does he think is the best part about 
SPEEA? “I think it’s about the transparen-
cy and communication it maintains.” This 
ranges from contract negotiations updates to 
site-specific partnership meetings with man-
agers talking to local SPEEA leaders about 
the worksite. “That’s a really important part 
to me,” he said.
Pirone also appreciates the benefits in the 
union contract. When he was non-union at 
Boeing, he saw his health care, dental and 
life insurance costs rise continually without 
explanation or justification.
As a Council Rep, he knows about the seven 
standards of just cause for grievance han-
dling. “That’s the biggest non-tangible a col-
lective bargaining agreement offers – access 
to the grievance process and having repre-
sentation. That’s an important part to make 
sure employees are treated fairly.” 

Council Reps 

Annual refresher 
provides Weingarten 
rights training

Ten Northwest Council Reps recently 
took took part in annual training on 
Grievance Handling Aug. 31 with 

Contract Administrator Kurt Schuetz. This 
was a makeup class for those who missed the 
training earlier in the summer.
The training covers a significant aspect of 
the Council Rep role, assisting represented 
employees who ask for their Weingarten 
right to union representation in a perfor-
mance meeting, investigatory or disciplinary 
hearing.
If an issue is not resolved, the employee and 
Council Rep can pursue a grievance in spe-
cific circumstances. Council Reps learn the 
types of issues that can be grieved. Among 
these are Performance Management (Notice 
of Remedial Action (NORA), suspensions, 
terminations, contract violations, changes to 
medical coverage and benefits.
In the training, Council Reps learn about 
the seven standards of just cause. SPEEA 
contracts call for all discipline of a repre-
sented employee to meet those standards, 
including awareness of the rules/conse-
quences, fair investigations and reasonable 
discipline based on the offense and past 
record.

 CR tips for union 
 representation meetings

• Ask clarifying questions
• Take notes! 
• Do not sign anything
• Remain objective
• Do not allow an abusive setting
• Answer only questions that are asked
• Call for a caucus with member only if 

needed (CRs cannot end a meeting)
• Contact your Contract Administrator 

after the meeting to debrief
See more at www.speea.org (drop-down 
menu: Member Tools/Council Reps). 

Weingarten Rights 
An employee has a right to be represent-
ed during an investigatory interview. A 
supervisor or human resources represen-
tative normally conducts this interview. 
Should you be called into such an inter-
view, you should immediately request 
your Union to be present. This includes 
emailed investigation requests, telephone 
interviews as well as face-to-to-face meet-
ings.

Mike Pirone

SPEEA teams up for 5K 
SPEEA was a major sponsor for the 10th annual ICT SOS Race 4 Freedom, Sept. 11, to help end human trafficking. 
The fundraiser, which drew 675 participants this year, will help ICT SOS with advocacy, prevention and new tech-
nology for case management and referrals. Nearly 20 joined the SPEEA team for the race, including virtual partic-
ipants. R Matthew Joyce, SPEEA Midwest Council treasurer and SPEEA Council chair, presented the sponsorship 
check from SPEEA to Jennifer White, executive director of ICT SOS.



M I D W E S T  M E E T I N G S ( A L L  T I M E S  C D T )NORTHWEST MEETINGS ( A L L  T I M E S  P D T )

UPCOMING MEETING SCHEDULES

Meetings are being held virtually and are subject to change/cancellations. See online regional calendars at www.speea.org for details.

 Week of September 20, 2021
Monday, Sept. 20 4:00 p.m. SPEEA Legislative & Public Aff airs
Wednesday, Sept. 22 4:30 p.m. NW New Hire/Young Members
Thursday, Sept. 23 4:00 p.m. SPEEA Veterans 

 Week September 27, 2021
Monday, Sept. 27 4:30 p.m. NW Legislative & Public Aff airs
Tuesday, Sept. 28 4:30 p.m. SPEEA Organizational Planning
Tuesday, Sept. 28 5:00 p.m. NW Women’s Advocacy

 Week of October 4, 2021
Monday, Oct. 4 4:00 p.m. Council offi  cers
Monday, Oct. 4 4:30 p.m. NW Safety & Wellness
Tuesday, Oct. 5 4:00 p.m. SPEEA Leadership Development & Training
Tuesday, Oct. 5 4:30 p.m. SPEEA Tellers
Wednesday, Oct. 6 4:30 p.m. NW Action and Communication Taskforce
Thursday, Oct. 7 4:00 p.m. Executive Board

 Week of September 20, 2021
Monday, Sept. 20 4:30 p.m. MW Legislative & Public Aff airs
Monday, Sept. 20 6:00 p.m. SPEEA Legislative & Public Aff airs
Tuesday, Sept. 21 4:00 p.m.  MW Governing Documents
Thursday, Sept. 23 6:00 p.m. SPEEA Veterans 
 Week September 27, 2021
Tuesday, Sept. 28 11:00 a.m. MW Council offi  cers
Tuesday, Sept. 28 6:30 p.m. SPEEA Organizational Planning

 Week of October 4, 2021
Monday, Oct. 4 6:00 p.m. Council offi  cers
Tuesday, Oct. 5 6:00 p.m. SPEEA Leadership Development & Training
Tuesday, Oct. 5 6:30 p.m. SPEEA Tellers
Thursday, Oct. 7 4:30 p.m. MW Membership Activities
Thursday, Oct. 7 6:00 p.m. Executive Board

Staff  available via email – speea@speea.org

Staff working remote due to surge in COVID cases 
SPEEA offices open on limited basis

Board appoints 
Northwest labor 
delegates

The SPEEA Executive Board appoint-
ed members and retirees to serve as 
SPEEA delegates to local and state 

labor councils for two-year terms.
• Washington State Labor Counci l 

(WSLC) – Daniel Peters, Joel Funfar, 
Roger Aisaka, Benjamin Briles, Stan 
Sorsher, Jessica Bonebright

• MLK Labor – Daniel Peters, Theryl 
Johnson, Lindsey Meiling, Charles 
Cesmat, Stan Sorsher

• Snohomish & Island County Labor 
Council – Benjamin Briles

• Northwest Oregon Labor Council –
Matt Carter

The  councils  bring together delegates from 
area unions to network and support social 
justice issues and efforts to secure living 
wages and benefits. Meetings are typically 
held monthly.
The SPEEA Northwest  Labor  Delegates 
Committee connects with the Northwest 
Legislative and Public Affairs Committee 
and develops positions for recommendation 
to the Northwest Council as needed.
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Elections and more

Midwest Tellers need members

With the recent resignation of Vince 
Braun, SPEEA Midwest Teller, 
the committee overseeing elec-

tions and vote counts needs more members. 
Braun transferred outside of the bargaining 
unit. 
Now, the Midwest Tellers Committee needs 
three members from either the Wichita 
Technical and Professional Unit (WTPU) 
or the Wichita Engineering Unit (WEU).
In the Northwest, the Tellers also need more 
members.

 Eligibility
Nominees must have been a regular SPEEA 
member in good standing for the preceding 
twelve-month period.
The pet it ion and e l ig ibi l it y deta i l s 
are online, at w w w.speea.org (drop-
down menu: Councils/Forms, Petitions, 
Delineations). The instructions include how 
to seek petition signatures via email if work-
ing remote. 

Spirit Good Neighbor Fund kick off
The Spirit AeroSystems Good Neighbor Fund (GNF) campaign to raise awareness and donations continues through 
September. GNF pools employee donations to help good causes in the community. SPEEA members volunteer with 
GNF, including R Matthew Joyce, SPEEA Council chair, Midwest Council treasurer and GNF planning team 
member. He joined Angelique Banh of Community Relations at a GNF information table Sept. 8 at Spirit. This 
year’s theme is “Emerging Stronger Together,” and the goal is to increase participation by 10%.

COVID-19 photo 
policy

SPEEA publications and the website 
are only using group photographs if 
everyone in the photo is wearing a 

proper facial covering. Children under the 
age of two years and individuals in the same 
immediate family are exempt.
This policy remains in effect in compliance 
with public health guidelines and until the 
SPEEA Executive Board rescinds the policy.


