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Union Night brings out SPEEA fans
Everett Council Rep Benjamin Briles and his son enjoyed Union Solidarity Night at the Everett AquaSox game Aug. 
12. SPEEA offered free tickets to the game provided by Snohomish and Island County Labor Council (SICLC). Briles 
noted this was his son’s first baseball game. “He was excited,” Briles said.

SPEEA addresses 
workplace COVID 
concerns
With much d i scu s s ion about 

masking and vaccine mandates 
in the workplace, SPEEA reminds 

members remaining safe at work is every 
employee’s top priority.
It is vital to wear a face mask, follow 
distancing guidelines, wash hands frequently 
and use virtual work arrangements whenever 
possible. SPEEA encourages members get 
vaccinated per the Centers of Disease Control 
and Prevention (CDC) guidelines. 

 PPE at work
The Boeing Company, Spirit AeroSystems 
and Triumph Composite Systems assured our 
union that Personal Protective Equipment 
(PPE) is available to employees throughout 
the worksites. Immediately report any lapses 
to management AND to your SPEEA 
Council Rep and/or the SPEEA office. 
SPEEA continues to monitor PPE availability, 
workplace guidelines and virtual work options 
for members.
W hi le we cer ta in ly hope a l l  sa fet y 
precautions are in place, experience tells us 
lapses will occur. This is human nature. 
The faster these lapses are reported and 
corrected, the safer the workplace becomes 
for everyone. The last thing Boeing, Spirit, 
Triumph employees and SPEEA members 
need at this difficult time is a COVID-
19 crisis created by someone not wearing 
proper PPE, not following distancing 
guidelines or coming to work sick.
SPEE A cont rac t  admini s t rators  a re 
following safety issues and immediately 
working them to help ensure SPEEA-
represented employees at Boeing, Spirit and 
Triumph who return to work have all the 
protective equipment they need, and the 
workplace environment is safe. 
The SPEEA offices are open on a limited 
basis. Contract administrators and staff 
continue working remotely and are available 
to help with workplace issues and assist 
members.  Staff are available via email – 
speea@speea.org. 
New information and updates are posted on 
the SPEEA website at www.speea.org. 

AFL-CIO announces newly  
elected leaders

Th e  A F L - C IO 
E x e c u t i v e 
Council elected 

Liz Shuler president 
and Fred Redmond 
secretary-treasurer.
The announcement, 
Aug. 20, noted Shuler 
was f i rst elected to 
a leadership role the 
same yea r R icha rd 

Trumka was promoted president, more than 
a decade ago. Trumka died of a heart attack 
Aug. 5. Tefere Gebre continues to serve as 
Executive Council vice president. 
Shuler is the first women to lead the AFL-CIO. 
In a statement from the AFL-CIO, Shuler 
said: “This is a moment for us to lead socie-
tal transformations – to leverage our power 
to bring women and people of color from 
the margins to the center – at work, in our 
unions and in our economy, and to be the 
center of gravity for incubating new ideas that 
will unleash unprecedented union growth.” 
Redmond is the first African American to 
hold the AFL-CIO’s second-highest ranking 

p o s i t i on .  He  h a d 
previously served on the 
federation’s Executive 
Council since 2008. 
“This is the right team 
at the right time to 
help bring about the 
economic and social 
justice America is hungry 
for,” Redmond said in 
the AFL-CIO statement.

COVID-19  
photo policy
SPEEA publications and the website 

are only using group photographs if 
everyone in the photo is wearing a 

proper facial covering. Children under the 
age of two years and individuals in the same 
immediate family are exempt.
This policy remains in effect in compliance 
with public health guidelines and until the 
SPEEA Executive Board rescinds the policy.

Liz Shuler Fred Redmond
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Wichita Riverfest

SPEEA sponsors balloon event
WICHITA, Kan. – 

In support of the 
annual Wichita 

Riverfest, SPEEA is spon-
soring the hot air balloon 
event, Sept. 30 – Oct. 3.

Hot air balloons  
at Riverfest 

5 – 7 p.m. each day 
Sept. 30 – Oct. 3 

Wichita WaterWalk

SPEEA has been a long-
s t and ing suppor ter  of 
Riverfest. In past years, 
SPEEA sponsorship went 
toward events at the Riverfest Science, 
Technology, Engineering, Arts and Math 
(STEAM) City. At STEAM City, SPEEA 

volunteers would host a paper airplane contest. 
This year, Riverfest events did not include 
STEAM City.

Northwest district vacancies

Promote leadership, help  
fill Council seats
SPEEA needs your help filling Northwest 
Council Rep vacancies.
For a current list of vacancies, visit the 
Council Rep page at www.speea.org (drop-
down menu: Member Tools/Council Reps).  

 About the role
The Council, like the state Legislature or 
Congress, is one of three main governing 
bodies of our union. Council Reps are the 
eyes and ears of the union in the workplace. 
Duties include listening for and informing 
members about union issues, helping set 
union policy, solving workplace problems, 
monitoring contract compliance, internal 
organizing, and representing members 
during grievances and investigations.
Seated Council Reps receive an adjusted 
retention rating as outlined in section 12.1(h)
(1) of the Professional and Technical contracts. 
Council Rep responsibilities can be found 
on the website, www.speea.org  (drop-down 
Member Tools/Council Reps). Read more 
about the role in the March issue of SPEEA 
Spotlite (Pg4).

 How you can help 
• If you’re an Area Rep, consider stepping 

up if there is a vacancy in your district. 
• If you’re eligible but still getting familiar 

with SPEEA, this is a great way to dive in 
and learn from experience with a network 
of staff and Council Reps to support you. 

• If you’re already a Council Rep, you 
are SPEEA’s best recruiter, because you 

know firsthand the impact of the role.

 Next steps
To run for Council Rep in your area, 
see Election Instructions at www.speea.
org (under Councils/Forms, Petitions, 
Delineations). The instructions include 
how to seek petition signatures via email if 
working remote. 
Council Rep training is provided.

  Vacancies
The following SPEEA Council districts have 
vacancies. If you reside in the district and 
have been a SPEEA member the previous 
12 months, consider stepping up to fill this 
important role.

• Bellevue – B-10
• California – C-10
• Developmental Center –  

D-1, D-3, D-5, D-6
• Everett – E-3, E-5, E-7,  

E-8, E-15, E-25, E-27, E-31
• Kent – K-10
• Pilots – PLT
• Plant II – P-4
• Renton – R-3, R-10
• Utah – U-1

See district locations, buildings and f loors 
at w w w.speea.org (drop-down menu: 
Member Tools/Find Your Council Rep). 
Some districts have more than one vacancy. 
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Executive Board 
mini-minutes – 
Aug. 19
Attendees: Ryan Rule, Shaunna Winton, 
Deena Hougham, John Dimas,  
Dan Nowlin, Chris Streckfus
Excused: Michelle Cooper
Council officers: R Matthew Joyce,  
Jeff Forbes, Mike Arrington,  
Theryl Johnson, Peter Goodfellow,  
Byron Henderson
Guests: Jimmie Mathis, David Fritz,  
Dan Sergent
Staff:  Ray Goforth, Robin Fleming,  
BJ Moore, Steve Spyridis, Bill Dugovich, 
Rich Plunkett
At their regular meeting, the Board:

• Approved a donation of $2,500 to 
support the Pacific Northwest Aerospace 
Alliance (PNAA) scholarship program.

• Approved repairing the Wichita SPEEA 
van as quoted in the estimate.

• Approved accepting the Tellers’ 
recommendation to use Election 
Buddy for voting at Council meetings 
at a cost of $900, including an extra 
administrator.

• Recommended not sending people to the 
National Conference of State Legislatures 
(NCSL) Legislative Summit.

Safety shoes part of Council 
Rep’s path to activism

Safet y shoes a re 
n o t  r e q u i r e d 
for a l l par t s of 

Council Rep Nathan 
Ledbetter’s work. But 
there are times when 
he needs them for his 
job as a design engineer 
for the 767 sustaining 
wing and empennage 
sustaining group.
His most recent pair 
cost $145 a few years 

ago. He put in for the reimbursement and 
received $75, the allocated amount per year 
in the SPEEA-Boeing contracts.
“At the t ime the ex ist ing Let ter of 
Understanding (LOU) was written for 
the contract, that ($75) covered the cost 
of shoes,” he said. Since that was a long 
time ago, he was one of the Council Reps in 
recent years who sought a no-cost alternative 
to increase the reimbursement.  
That led to the recent LOU clarification 
allowing for $150 reimbursement every two 
years or $75 every year. 
Safety shoes are one of the reasons he 
became a Council Rep. 
Having bought a few pairs of safety shoes 
in his 16-year Boeing career, he knew about 
the SPEEA contract benefit. Some of his 

co-workers at the Developmental Center had 
no idea they could get reimbursed.
When Ledbetter heard them talking about 
it, he mentioned the SPEEA contracts 
and tried to steer them to a Council Rep. 
When he learned the seat was vacant, his 
co-workers urged him to step up. 
“For a large number of years, I was 
complacent,” he said, adding that he had 
always relied on his district’s Council Rep 
and Area Rep to route SPEEA newsletters 
and provide information during contract 
negotiations. “People educated me in the 
past, so I decided to go fill the vacant seat.”
He appreciates the opportunity to share 
“good, relevant information pertinent to the 
work environment,” from SPEEA. He also 
likes connecting with people with diverse 
jobs and backgrounds.
“It gives me the opportunity to interface 
with an entire group of people I would oth-
erwise have no contact with … and help 
steer them towards understanding.”
Ledbetter helps fill in the blanks on what 
co-workers don’t know, such as safety shoe 
reimbursement and what to do about a 
workplace issue. 
“I help them realize they’re not alone,” he 
said. “I’m here to represent them. I let them 
know the next steps. That takes the mystery 
out and hopefully the fear out.”

NW and MW Tellers

Election committees 
need members
If you’re looking for a good way to con-

nect with your union, consider applying 
for your regional Tellers Committee. 

Tellers oversee union elections, contract 
votes and Council district delineation 
updates. They receive training and staff 
support.
In the Midwest, at least one Teller is needed 
from either the Wichita Technical and 
Professional Unit (WTPU) or the Wichita 
Engineering Unit (WEU) due to a recent 
resignation. 
In the Northwest, the Tellers need two Profs 
and one Tech bargaining unit member.

 Eligibility
Nominee must have been a regular SPEEA 
member in good standing for the preceding 
twelve-month period.
The pet it ion and e l ig ibi l it y deta i l s 
are online, at w w w.speea.org (drop-
down menu: Councils/Forms, Petitions, 
Delineations).

SPEEA interns and new hires  
learn about union benefits
SPEEA welcomed Boeing interns and 

other new hires at a virtual orientation 
meeting Aug. 19. 

About 35 took part in the meeting featuring 
h igh l ight s of the SPEE A contract s , 
including an overview of health benefits and 
contractual rights related to overtime and 
partial-day absences. 
Nearly 300 SPEEA-represented interns 
worked at Boeing during the summer. 
SPEEA contract administrators Jason 
Collette and Hillary McConnell presented 
the virtua l orientation and answered 
questions.
Both interns and new hires are invited to 
SPEEA new hire orientation when they first 
start their jobs. SPEEA offered this meeting 
to remind them about their union benefits 
before interns return to college. 
The email invite included a reminder of 
related contract benefits including one week 
of vacation frontloaded, career development 
resources through Ed Wells and salary charts. 

The email excerpt in italics also referenced 
contractual gains for wages and benefits: 
SPEEA members negotiated and maintain 
some of the best labor contracts in the 
industry. Wages and benefits members have 
today resulted from more than 70 years of 
contract negotiations, workplace actions and 
cooperative ef forts. Results of these ef forts 
include a no-cost health care plan, matching 
401(k) dollars with immediate vesting - 
meaning you can take Boeing's contributions 
with you if you don't return full time, leading 
overtime protections, safety initiatives and 
market-leading wages.

 Midwest
At Spirit AeroSystems, SPEEA Midwest 
Director BJ Moore welcomed 95 interns 
at the start of their summer internship. 
Midwest Council Reps joined the meeting, 
where Moore reviewed contract highlights 
and SPEEA benefits.

Nathan Ledbetter



 M I D W E S T  M E E T I N G S   ( A L L  T I M E S  C D T )NORTHWEST MEETINGS ( A L L  T I M E S  P D T )

UPCOMING MEETING SCHEDULES

Meetings are being held virtually and are subject to change/cancellations. See online regional calendars at www.speea.org for details.

 Week September 6, 2021
Tuesday, Sept. 7 4:30 p.m. NW Safety & Wellness
Tuesday, Sept. 7 4:30 p.m. NW Tellers
Wednesday, Sept. 8 4:00 p.m. SPEEA Diversity
Thursday, Sept. 9 4:00 p.m. NW Council 

 Week of September 13, 2021
Tuesday, Sept. 14 4:00 p.m. SPEEA Leadership Development & Training
Tuesday, Sept. 14 4:30 p.m. NW Membership Activities
Wednesday, Sept. 15 4:00 p.m. SPEEA Governing Documents
Wednesday, Sept. 15 5:00 p.m. NW Governing Documents
Thursday, Sept. 16 4:00 p.m. Executive Board

 Week of September 20, 2021
Monday, Sept. 20 4:00 p.m. SPEEA Legislative & Public Affairs
Tuesday, Sept. 21 4:30 p.m. SPEEA Organizational Planning
Wednesday, Sept. 22 4:30 p.m. NW New Hire/Young Members
Thursday, Sept. 23 4:00 p.m. SPEEA Veterans

 Week September 6, 2021
Wednesday, Sept. 8 6:00 p.m. SPEEA Diversity
Thursday, Sept. 9 4:30 p.m. MW Council 

 Week of September 13, 2021
Tuesday, Sept. 14 6:00 p.m. SPEEA Leadership Development & Training
Wednesday, Sept. 15 6:00 p.m. SPEEA Governing Documents
Thursday, Sept. 16 4:30 p.m. MW Young Professionals
Thursday, Sept. 16 6:00 p.m. Executive Board

 Week of September 20, 2021
Monday, Sept. 20 4:30 p.m. MW Legislative & Public Affairs
Monday, Sept. 20 6:00 p.m. SPEEA Legislative & Public Affairs
Tuesday, Sept. 21 6:30 p.m. SPEEA Organizational Planning
Thursday, Sept. 23 6:00 p.m. SPEEA Veterans
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to surge in COVID cases 

SPEEA offices open on limited basis


