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Washington state U.S. senators

Appreciation rallies for  
PRO Act support
SPEEA joined union members and 

retirees from Washington state to 
show appreciation for U.S. senators 

supporting the Protecting the Right to 
Organize (PRO) Act. 
Washington State Labor Council (WSLC), 
AFL-CIO, organized the rallies July 17 in 
Tacoma at Sen. Maria Cantwell’s office and 
July 19 in Seattle at Sen. Patty Murray’s 
office (shown above). The union leaders and 
members thanked the senators and urged 
them to keep working hard to get the PRO 
Act passed.
The PRO Act is landmark legislation giving 
workers a fair chance to organize a labor union 

at work without employer interference and to 
push for changes without fear of retaliation. 
Passed by the U.S. House of Representatives 
in 2020, the legislation (H.R. 842 and S.420) 
now awaits a vote in the Senate.

 Still time to take action
If you haven’t contacted your members of 
Congress to urge their support for the PRO 
Act, go to www.speea.org. You can learn 
more about the bill and modify a sample 
email letter to your U.S. senators, which are 
automatically sent to the senators’ offices. 

Letter of Understanding  

Spirit/SPEEA LOU 
accelerates pension 
lump sum
The current Wichita Engineering Unit 

(WEU) and Wichita Technical and 
Professional Unit (WTPU) contracts 

each include a provision that would provide an 
option for “Day 1” Spirit employees to receive 
their pension while still employed by Spirit.   
This can be achieved by spinning off the 
benefits from the frozen pension plan to 
a new pension plan that is then terminated. 
This allows participants, without terminating 
employment, to receive their accrued benefit 
as a lump sum or monthly as an immediate or 
deferred annuity from a life insurance company.  
In February of this year, Spirit approached 
SPEEA with an alternative to accelerate 
the process by eliminating the optional 
component of the program.    
After weighing the pros and cons, the 
SPEEA Executive  Board agreed to the 
alternative which is codified  in a Letter 
of Understanding (LOU) on SPEEA’s 
website.  The LOU modifies the collective 
bargaining agreements and eliminates the 
option to have individuals keep their pension 
with Spirit until they retire from Spirit.   
As a result, all WEU and WTPU “Day 1” 
employees with a former Boeing pension 
will be impacted.  The LOU also contains 
“greater of” language, making certain that 
employees electing the lump sum option 
would not receive a reduced benefit if the 
process was delayed until 2022.
In mid-July, eligible plan participants 
received a letter from Spirit announcing the 
update as well as Internal Revenue Service 
(IRS), Department of Labor (DOL) and 
Pension Benef it Guaranty Corporation 
(PBGC) required notifications.  
Later this fall, Spirit will send out a Notice 
of Plan Benefits informing those affected 
of their benefits and options as well as a 
Benefit Election Kit.
SPEE A wi l l  a l so prov ide a v i r tua l 
educational webinar as well as a recording 
that can be viewed on demand on your 
personal device. In-person meetings may be 
possible depending on many factors.

IFPTE non-profit local reports successes
The Nonprofit Professional Employees 

Union (NPEU) – IFPTE Local 70 
recently announced voluntary union 

recognition at Catholic Legal Immigration 
Network, Inc. (CLINIC).
“Our union will help ensure that CLINIC’s 
external values of promoting the dignity 
and rights of people are reflected internally 
toward its staff,” the organizing committee 
said in an NPEU statement.

NPEU also reported the recent ratification 
of a first contract for Jews United for Justice 
(JUFJ).
The JUFJ Union tweeted: “We hope to be a 
model for others to create caring, powerful, 
and equitable nonprofits that better serve 
our movements for justice. Every worker 
needs a union!”
See more at npeu.org.

SPEEA members joined fellow union activists at two rallies organized by the Washington State Labor Council (WSLC), 
AFL-CIO. The rallies July 17 in Tacoma at Sen. Maria Cantwell’s office and July 19 in Seattle at Sen. Patty Murray’s 
office (shown above) were held in appreciation for the senators’ support of the Protecting the Right to Organize (PRO) Act. 
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Long-Term Care

State webinars on LTC program
The Washington Cares Fund is hosting 

a series of live webinars for workers to 
learn more about the new state Long 

Term Care (LTC) program. 
The free live webinars are an opportunity 
to ask questions. Pre-registration is not 
required. 
Upcoming meeting dates:

• July 29 – 5 p.m.
• Aug. 5 – noon
• Aug. 12 – 5 p.m.
• Aug. 19 – noon
• Aug. 26 – 5 p.m.

The one-hour webinars are also offered in 
September.

To get the meeting links, meeting ID and 
passcode, go to www.wacaresfund.wa.gov/
learn-more.

Congratulations to IFPTE  
scholarship winner 
Sonia Tampi, daughter of SPEEA 

member Mei Wang, won this year’s 
Dominick D. Critelli private-sector 

scholarship from IFPTE. 

Tampi’s full essay can be found at www.
ifpte.org (in the news section). 
Read more of her story in the August 
SPEEA Spotlite.

Excerpt from essay

‘What Being a Member of a Union  
Family Means to Me’
By Sonia Tampi

Not only did (my mom’s) job security allow me to focus on my passions, but SPEEA 
directly fueled them as well. Ever since freshman year, I have been part of my school’s 
robotics team, channeling the fascination for engineering I first discovered at Boeing 
Family Days. Not only are the majority of the team’s mentors, including my mom, 
Boeing SPEEA members which gave them flexibility to work on the robot with us for 
so much time, but we also received annual SPEEA grants to help fund our program 
and advance our capabilities. This allowed us to buy new parts, learn and use new 
tools to improve design such as CAD and 3D printing and expand our club to almost 
100 members. This pushed us to win various awards in both FTC and FRC, such 
as multiple design and control awards, and allowed us to advance to the district 
championship many times. It also helped me, as our FTC driver, and my teammates to 
have the resources to win first place in the Interleague Championships last year. Using 
the knowledge I gained in robotics, I was able to mentor rookie students as an 
upperclassman, become logistics head for FRC my junior year and COO (Chief 
Operating Officer) for all three clubs (FLL, FTC and FRC) my senior year, 
where I dedicated my time to ensuring inclusivity and fairness for all members the 
same way the union did for my mom.
My experiences in robotics were so profound that I decided to further my passions for 
STEM and pursue a degree in Mathematics and Computer Science at the University of 
California, San Diego, this fall. I am so grateful for the opportunities presented to me 
through robotics, the assurance of job stability my mom was given and the principles 
I learned about advocacy, community and fairness, made possible by SPEEA and their 
community of hardworking professionals. In the future, I hope to use my degree to 
improve the human condition through technology, implementing lessons I learned as a 
result of being part of a union family. 

Correction
The July 9 SPEEA News included 

an incorrect reference to Korea 
instead of Japan. In the article: 

“Awareness, homework help build cultural 
competence,” the sentence should read: You 
wouldn’t want to seat Chinese and Japanese 
at the same table. 


