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SPEEA is on 
Facebook
Like Us

Ballots due for 
IFPTE election
Ballots are due by noon, Wednesday, 

June 16, for the Northwest IFPTE 
SPEEA Area vice president election. 

Ballots went in the mail to Northwest 
SPEEA members’ homes May 27.  
If ballots are not delivered to the SPEEA 
Post Office Box by the morning of June 16, 
they will not be counted, regardless of the 
postmark date.  
Look for results at www.speea.org after 
the SPEEA Tellers Committee is finished 
counting and certifying the election. 
Five members submitted valid petitions 
for two positions on the IFPTE Executive 
Council. The two candidates with the 
highest number of votes will be seated at the 
IFPTE virtual convention, Aug. 9-10.

Still time to sign up for ‘Picture a 
Scientist’ movie and panel
Join a discussion on gender barriers 

with a scientist featured in a movie 
documentary and two SPEEA activists 

from the Boeing Technical Excellence 
program. 
The three speakers are sharing their 
experiences in a virtual panel discussion 
along with free movie access to “Picture 
a Scient i s t .” The t wo-pa r t event i s 
sponsored by the SPEEA Aerospace Career 
Enhancement (ACE) and co-sponsored by 
the SPEEA Diversity Committee.

Virtual film screening & 
panel discussion 

PICTURE A SCIENTIST 
Wednesday, June 16 | 5 p.m. (PDT)

Register at www.friendofspeea.org/ 
picture-a-scientist

Registration includes free access to the docu-
mentary from Sunday, June 13, to Sunday, 
June 20. 

 About the movie
In this acclaimed documentary, biologist 
Nancy Hopkins, chemist Raychelle Burks 
and geologist Jane Willenbring lead 
viewers on a journey deep into their own 
experiences in the sciences, ranging from 
brutal harassment to years of subtle slights. 
Along the way, from cramped laboratories 
to spectacular field stations, we encounter 
scientif ic luminaries – including social 
scientists, neuroscientists and psychologists 
– who provide new perspectives on how to 
make science itself more diverse, equitable 
and open to all.

 About the panel 
The panelists included Jane Willenbring, 
one of the scientists featured in the movie, 
as well as Jennifer MacKay, former SPEEA 
president and Associate Technical Fellow 
specializing in root cause analysis. Linda 
Thomas, Technical Fellow and former 
SPEEA Area Rep and award-winning 
engineer, i s the moderator. Thomas 
specialized in systems engineering before 
retiring from Boeing. 
The movie and panel discussion are open to 
all aerospace professionals, not just SPEEA 
members

 Upcoming ACE events
ACE is planning more learning events, 
including “Essential Cultural Competence 
for Success in Aerospace,” June 29, and 
“Overview of Aerospace Composites,” to 
be scheduled in the coming months. 
Registration details coming soon.
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Boeing interim review

‘Self-evaluation’ does 
not apply to SPEEA 
members

SPEEA Prof and Tech bargaining unit 
employees DO NOT need to complete 
a self-evaluation as part of the interim 

Performance Management (PM) review 
process at Boeing.
While the automated Workday notification 
advises SPEEA-represented employees 
to disregard the Self-Evaluation,” the 
continued reference in messages brings 
questions. The self-evaluation is not part 
of the SPEEA process and should not be 
completed.
If additional clarification is needed or questions 
arise, contact SPEEA at speea@speea.org.
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Advice on recruiting  
Area Reps – keep asking!

SE AT T L E  – 
Counci l Rep 
Stan Huang , 

a  manufac tur ing 
eng ineer,  k nows 
how hard it  can 
be to recruit Area 
R ep s .  W hen he 
recruited his f irst 
Area Rep, he asked 
t h e  p e r s o n  10 
times. 
The member did 
become an A rea 

Rep and just signed up for another term.
Asking has become a little easier, said 
Huang, who represents District P-3 (Plant 
II, Seattle). His newest recruit said yes right 
after asking just a few questions, including 
“why me.”
Huang thinks it helped that SPEEA 
supported her when she was dealing with an 
issue awhile back. 
“She had also reached out to me with 
contract questions,” he said. When members 
take an interest, he typically recruits them 
to become an Area Rep. “I’m looking for 
anybody who likes to talk about the contract 
in any way shape or form.”
He also encourages his new Area Reps to 
collect f ive members’ signatures to help 
them give co-workers a heads up about their 
new role.

 Former Area Rep
Learning and sharing information about 
SPEEA were aspects Huang liked about 
being an Area Rep. 
Huang remembers his Council Rep, Lucy 
Hood, recruited him, although she had 
to ask several times. As an Area Rep, the 

members he met encouraged him to run for 
Council Rep. 
The salary charts contributed to his path 
to activism. He had no prior labor union 
experience before working at Boeing in 
2012. When he was seeking a raise, “I used 
the salary charts as part of my game plan,” 
he said. 
Huang’s advice to new Area Reps is simple 
– be helpful, get more involved by join-
ing a SPEEA or regional committee, for 
example, and attend a Council meeting, 
as a guest, to become familiar with the 
Council Rep’s role. 

 Keep asking
He also encourages Council Reps to recruit 
more Area Reps.
“Having Area Reps in your district are 
rea l ly important so you know what’s 
going on around the company,” he said. 
For example, four out of five of his Area 
Reps a re at d i f ferent organizat ions, 
which provides insights into workplace 
issues he may not otherwise realize. They 
report in at monthly Council Rep/Area 
Rep member meetings hosted by Huang. 
“We’re seeing how members are treated 
across the board.”

 Area Rep sign up 
Whether you’re a current Area Rep interested 
in another term or are new to the role, 
contact your Council Rep. See more details at 
www.speea.org (drop-down menu: Member 
Tools/Council Reps for the rosters and Area 
Reps for more about the role). 

Stan Huang

Everett Council Reps needed for 
Roundtable Planning Committee
SPEEA has two openings for Council 

Reps interested in serving on the Everett 
Roundtable Planning Committee, due 

to resignations.

 About the Roundtable
The Roundtable brings together a select 
g roup of Boeing Everet t  managers , 
Employee Relations and Human Resources 
representatives along with Everett Council 
Reps to address issues of mutual concern in 
the workplace.

About the Planning 
Committee

The Planning Committee sets the agenda 
for the quarterly roundtable meetings. The 
committee includes five SPEEA Council 
Reps and five representatives from Boeing.
I f  you a re an Everet t  Counci l  Rep 
interested in supporting the planning 
effort, email speea@speea.org by 5 p.m., 
July 7, with a brief description of why you 
are interested.



Re-form meeting update for three NW committees
Three committees postponed re-form-

ing until later this month. 
The committees and their new 

re-forming dates are:
• Northwest Women’s Advocacy – 4:30 

p.m., Tuesday, June 22
• Northwest New Hire – 4:30 p.m. 

Wednesday, June 23 
• Northwest Young Members – 5:30 p.m. 

Wednesday, June 23 
Email meetings@speea.org to request a 
Zoom link to the committee meetings. 

 Good time to join
If you’re interested in joining any or all of 
these committees, the re-forming meeting 
has added benef its. By attending the 
regional committee re-forming meetings, 
which occur once every two years, you will 
automatically become a committee member 
with voting rights. At other times, members 
need to attend two consecutive meetings. 
Committee members also run for and elect 
officers at the re-forming meeting.
Learn more at www.speea.org (drop-down 
menu – Councils/Council Committees). 

Committee meetings are also on the SPEEA 
regional online calendars at www.speea.org. 

Get the 
SPEEA Spotlite App

Go to www.speea.org from your mobile 
device for the link, or visit your App Store.

Stay connected
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Valley Transit Authority

IFPTE message in response  
to workplace shooting
In response to the shooting at the Valley 

Transportation Authority (VTA) in San 
Jose, California, IFPTE issued a state-

ment. IFPTE Local 21 members worked 
with victims of the shooting. 
The joint statement came from IFPTE 
Pre sident Paul Shea ron ,  Secreta r y-
Treasurer/Legislative Director Matt Biggs 
and Western Area Vice Presidents Gus 
Vallejo and Larry Griffin on May 26, the 
day of the shooting. 
“IFPTE sends our deepest condolences to the 
victims of yet another senseless shooting this 
morning at the VTA rail facility in San Jose. 
While details of this horrific act are still being 
made public, it is our understanding at this 
point that no IFPTE members employed by 

the VTA have been hurt or killed. However, 
it is being reported that as many as eight VTA 
workers who are members of the Amalgamated 
Transit Union Local 265 have been killed, and 
others have been injured.
IFPTE mourns the loss of union siblings who 
work side by side with IFPTE Local 21 mem-
bers and stands ready to provide assistance to 
the ATU members’ families and loved ones. We 
encourage IFPTE members and locals to sup-
port the victims’ relief fund being administered 
by the Working Partnerships USA.”
Working Partnerships USA (WPUSA) is a 
San Jose-based community non-profit with a 
connection to the South Bay Labor Council, 
AFL-CIO. To learn more and donate, go to 
wpusa.org. 

Help needed on 
Judicial Review 
Committee
SPEEA activists are encouraged to apply 

for the Judicial Review Committee 
(JRC), which has a vacancy due to a 

term expiring. 
The JRC is responsible for addressing 
complaints or challenges related to how 
SPEEA operates. The JRC interviews, 
reviews and analyzes data related to a charge 
and issues a ruling. 

 Eligibility
To enhance familiarity with how SPEEA 
works, eligible members must have been one 
of the following for at least two years out of 
the past five years:

• Council Rep
• Executive Board
• Teller
• Council committee member
• Judicial Review Committee member  

(no more than two consecutive terms)
However, if you’re currently serving as a 
Council Rep, Teller, Executive Board, or 
Governing Documents committee member, 
you will not be eligible because of the 
potential conflict of interest.
This committee meets as needed. The 
committee members serve staggered three-
year terms. 

 To apply 
Email terryh@speea.org by Friday, Aug. 
27, with your contact information and a 
brief statement about your qualifications/
interest. 

SPEEA Spotlite • SPEEA Contracts 

Upgrades/PM Interim

Sign up for virtual lunchtime meetings 
At the recent Council Rep/Area Rep 

meeting for Auburn, Frederickson 
and Portland, questions came up 

about the Performance Management (PM) 
interim review and level upgrades. 
To provide more information to those 
interested, SPEEA Contract Administrator 
Frank Guglielmo scheduled two separate 
virtual lunchtime meetings on those topics.

How to pursue an upgrade
Tuesday, June 22  

11:30 a.m. to 12:30 p.m.

Learn information about the process 
to pursue an upgrade and tips to help 

achieve your goal.

PM: Interim Review
Wednesday, June 23 

11:30 a.m. to 12:30 p.m.

Learn the connection between  
raises, retention ratings and  
Performance Management.

For the Zoom link, see the f lier coming 
soon to www.speea.org (SPEEA Events 
button / below the online calendars). The 
meetings are open to SPEEA Profs and 
Techs regardless of their work location. 
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 M I D W E S T  M E E T I N G S   ( A L L  T I M E S  C D T )NORTHWEST MEETINGS ( A L L  T I M E S  P D T )

UPCOMING MEETING SCHEDULES

Meetings are being held virtually and are subject to change/cancellations. See online regional calendars at www.speea.org for details.

Get email while working  
from home, sign up at  

www.speea.org 


COVID-19 photo  
policy
SPEEA publications and the website 

are only using group photographs if 
everyone in the photo is wearing a 

proper facial covering. Children under the 
age of two years and individuals in the same 
immediate family are exempt.
Th i s  p o l i c y  r em a i n s  i n  e f f e c t  i n 
compliance with public health guidelines 
and until the SPEEA Executive Board 
rescinds the policy.

SPEEA needs reps for local  
labor councils
If you’d l ike to t a ke your labor 

involvement to a new level, apply to 
serve as a SPEEA delegate to local labor 

councils.

About the role
SPEEA delegates are liaisons to county, state 
and regional labor councils with delegates 
from all types of unions. 
At the labor council meetings, delegates 
network and discuss ways to support social 
justice issues and efforts to improve wages 
and working conditions. 
Many councils have continued meeting 
virtually on a monthly basis during the 
COVID-19 pandemic. 
Since more than one SPEEA member often 
serves on labor councils, you would not 
necessarily be the only SPEEA delegate.

Delegate openings
• Washington State Labor Council
• MLK Labor Council
• Pierce County Central Labor Council
• Snohomish & Island County Labor 

Council
• Spokane County Labor Council 

(Triumph Composite Systems)
• Northwest Oregon Labor Council 

(Boeing Portland)
• Los Angeles County Federation of Labor 

(Boeing Edwards Air Force Base and 
Palmdale, Calif.)

NW Labor Delegates 
The Northwest Labor Delegates Committee 
coordinates on issues, develops posi-
tions to recommend to the Northwest 
Regional  Council  and connects with the 
Northwest Legislative and Public Affairs 
Committee as needed.

 To apply
If you have been a SPEEA member for at 
least one year, email robinf@speea.org 
by Friday, Aug. 6. Include your contact 
information, the  labor  council  you want to 
apply for and a brief description about why 
you are interested. 
The SPEEA Executive Board appoints the 
labor delegates.

Prof and Tech  
salary charts 
coming soon
SPEEA plans to post Prof and Tech 

sa la r y char t s on l ine by Ju ly 1. 
Summary data will be included in the 

July Spotlite. 

When finalized, the online salary 
charts will be at www.speea.
org (drop-down menu: Member 

Tools/Salary Charts).
Sa lary charts for SPEEA-represented 
employees at Spirit AeroSystems will be 
updated when the data is available (typically 
by October).

 Week June 14, 2021
Monday, June 14 4:30 p.m. NW Safety & Wellness 
Wednesday, June 16 4:00 p.m. SPEEA Governing Documents
Wednesday, June 16 4:30 p.m. NW Governing Documents
Thursday, June 17 4:00 p.m. Executive Board

 Week of June 21, 2021
Monday, June 21 3:30 p.m. SPEEA Legislative & Public Affairs
Tuesday, June 22 4:30 p.m. NW Women’s Advocacy 
Wednesday, June 23 4:30 p.m. NW New Hire and Young Members 

 Week of June 28, 2021
Monday, June 28 3:00 p.m. NW Council officers
Monday, June 28 4:00 p.m. Council officers
Monday June 28 4:30 p.m. NW Legislative & Public Affairs
Tuesday, June 29 4:30 p.m. NW Tellers
Thursday, July 1 4:00 p.m. Executive Board

 Week June 14, 2021
Tuesday, June 15 4:00 p.m. MW Governing Documents
Wednesday, June 16 6:00 p.m. SPEEA Governing Documents
Thursday, June 17 6:00 p.m. Executive Board

 Week of June 21, 2021
Monday, June 21 4:30 p.m. MW Legislative & Public Affairs
Monday, June 21 5:30 p.m. SPEEA Legislative & Public Affairs
Tuesday, June 22 11:00 a.m. MW Council officers 

 Week of June 28, 2021
Monday, June 28 6:00 p.m. Council officers
Thursday, July 1 6:00 p.m. Executive Board


