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Protecting the Right to Organize (PRO) Act

Urge U.S. senators to level  
the playing field
Join hundreds of SPEEA members 

calling on U.S. senators to support the 
Protecting the Right to Organize (PRO) 

Act. 
Passage would 1) ensure represented 
employees can push for changes at work 
without fear of retaliation and 2) strengthen 
workers’ rights to form a union and 
negotiate a contract.

Why this matters 
Randall Morgan was a 
member of the California 
Region Engineers and 
Technica l Employees 
(CREATE) organizing 
committee. When talking 
to co-workers at Seal 
B e ach  about  u n ion 
benefits, he saw blatant 
a nt i -u n ion  a t t a c k s . 
Under the PRO ACT, 

companies would face stronger fines and 
penalties for breaking labor laws protecting 
workers’ rights to organize. 
“There was a definite difference in the work 
environment between locations where union 
representation was available and places where it 
was not. This is why I chose to give my support to 
help establish the CREATE union at Seal Beach.
It was gratif ying to see the number of 
enthusiastic co-workers who participated in 

the efforts of CREATE, but I was disappointed 
by the company’s response (including anti-
union meetings and email and anti-leafleting 
bullying).”

De re k M i l l i g a n i s 
a  S PE E A  C o u n c i l 
Rep in Wichita and 
s t r e s s  e n g i n e e r  a t 
Spi r it  AeroSy s tems . 
He’s frustrated by the 
co-workers who join 
SPEEA to vote on a 
contract and then quit. 
After quitting, they can’t 
vote but stil l get the 

benefits of the contract because Kansas is a 
‘right to work for less’ state. The PRO Act 
would ban right-to-work laws.
“If the PRO Act passes, we can end the race to 
the bottom. The PRO Act will end the outdated 
“right to work for less” laws and give all workers 
equal ‘skin in the game.’ Even more valuable, 
with the passage of the PRO Act, we’ d have 
more power to achieve wins that benefit all 
aerospace professionals in the region.”
See more testimonials at www.speea.org.

Make a difference
If you haven’t already taken action on the 
SPEEA website, check out the Action Alert 
tool at www.speea.org. 

Movie, panel kick off SPEEA Aerospace 
Career Enhancement events
All are welcome to a virtual panel 

discussion June 16 and free limited 
access to the movie, “Picture a 

Scientist.” 
The movie-panel learning event kicks off 
the professional development component of 
SPEEA Aerospace Career Enhancement 
(ACE). More classes are scheduled in June. 
Look to www.speea.org for details coming 
soon. 

 About the movie
Watch this powerful movie free from June 
13-20. 
“Picture a Scientist” is an in-demand 
docu ment a r y  f i lm ch ron ic l ing  t he 
groundswell of researchers who are writing a 
new chapter for women scientists.

Derek Milligan

Upgraded SPEEA Spotlite App

Contracts online 
in new digital  
format!
SPEEA online contracts are now easier 

to use on the website and in your 
smartphone thanks to a recent upgrade 

to a full digital format! 
Whether you are an engineer, technical 
worker or pilot at Boeing or a member at 
Spirit AeroSystems or Triumph in Spokane, 
your SPEEA contract is now in the 
upgraded digital format. 
As part of the upgrade and starting with the 
Puget Sound Professional and Technical 
contracts, SPEEA is discontinuing mailing 
printed contracts to every represented 
employee. Contracts will still be mailed 
to all elected leaders, Council and Area 
Representatives and will be available for pick 
up at SPEEA halls. Prof and Tech contracts 
are currently being printed, so watch for 
details on their availability. 
Find the upgraded format on the website 
under the Bargaining Units, Contracts, 
dropdown. Click on the Spotlite icon at 
the top of the page which takes you to the 
Contracts/Spotlite page. Jump between the 
contracts and the monthly Spotlite magazine 
by using the tabs on the top left of the page. 
The upgraded digita l format a l lows 
members to view the contracts and Spotlite 
magazine in page or story view. Page view is 
a visual representation of the printed pages. 
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Prof and Tech salary charts delay
SPEEA is still waiting for 2021 sala-

ry exercise data from The Boeing 
Company for Prof and Tech bargaining 

unit employees. 
SPEEA will post salary charts online as they 
are created at www.speea.org (drop-down 

menu: Member Tools/Salary Charts).
Sa lary charts for SPEEA-represented 
employees at Spirit AeroSystems will be 
updated when the data is available (typically 
by October).

Council Reps elect regional officers
Congratulations to the newly elected 

regional Council officers. The newly 
seated Council Reps voted to elect 

the officers at their meetings May 13.
Midwest Council officers:

• Chair – Emily Forest
• Treasurer – R Matthew Joyce
• Secretary – Tonya Sanders

Northwest Council officers:
• Chair – Jeffrey Forbes
• Treasurer – Peter Goodfellow
• Secretary – Mike Arrington

Council Reps will elect new SPEEA Council 
officers to serve two-year terms at the June 
10 meeting. 

Reminder

Northwest Council grants  
for STEM outreach
If you’re  a  N W SPEE A member 

volunteering in Science, Technology, 
Engineering and Math (STEM) outreach, 

your group might be eligible for a NW 
Council STEM grant.
The application is online at www.speea.org. 
Apply by Aug. 15.

 

Apply for Grant Review 
Committee 

NW members are encouraged to apply for 
the STEM Grant Review Committee with 
the Northwest Council officers. If interested, 
email speea@speea.org by noon, Thursday, 
July 1. Include your contact information and 
school district where you live.

Northwest Council actions – May 13
At the Northwest Council meeting 

May  13,  t he  fo l low i ng  were 
recognized as newly seated Council 

Reps who submitted valid petitions to fill 
vacancies. 

• DS-10 (Prof and Tech 2nd/3rd Shift) - 
Jason Lund

• E-6 (Tech district) - Tom Klipp
• E-11 (Prof district) - Joseph Pham

• E-15 (Prof district) - Tuong Q Nguyen
• P-10 (Prof and Tech district) - Alex Phillips
• W-10 (Triumph) - Tim Conley

Also at the meeting, all Council Reps were 
seated for new, two-year terms, including 
recently elected Council Reps, and new 
regional Council officers were elected. See 
related story on this page. No motions were 
presented for a vote. 

SPEEA openings for joint  
committees in Wichita
WICHITA – Midwest members are 

encouraged to apply for a joint 
committee focused on labor-man-

agement initiatives.  
Both bargaining units at Spirit AeroSystems 
have contract language regarding the com-
mittees, which provide a forum for discus-
sion and collaboration with management. 

• Wichita Engineering Unit (WEU) - 
Joint Collaboration Committee (JCC) 
(Article 9.2)

• Wichita Technical and Professional Unit 
(WTPU) - Joint Oversight Committee 
(JOC) (Article 9.3)

If you’re a SPEEA member in either bar-
gaining unit for at least one year, you are 
eligible. Submit a qualification statement 
(250-word max) to vickim@speea.org by 5 
p.m., Wednesday, June 30.
If you have questions, contact the Wichita 
office at 316-682-0262.
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SPEEA flag sponsor for Wichita tribute to veterans
The SPEEA Executive Board approved a donation at a sponsorship level for the United Way of the Plains’ ‘Flags of Freedom’ 
memorial honoring veterans. The donation included 10 flags honoring veterans. This also included listing SPEEA in 
advertising the flag memorial in the Wichita Eagle. The flags were placed May 16 at the International Association of 
Machinists (IAM) District Lodge #70 hall. The flags will fly there through Monday, May 31, to recognize those who 
served our country. 

Ballots coming 
for IFPTE SPEEA 
Area VP election
Ballots are going in the mail by June 

2 for the Northwest IFPTE SPEEA 
Area vice president election. 

Northwest members can vote for two out of 
five candidates. 
Northwest SPEEA Area VP  
candidates* (two seats)

• Dan Nowlin
• Joel Funfar
• Mohammed Riaz Khan
• John Dimas
• Ryan Rule

*Names listed in ballot order as deter-
mined by the Tellers in a random drawing.
Ballots are due at SPEEA’s post office box 
by noon, Wednesday, June 16, and will be 
counted that day. Results will be posted at 
www.speea.org.
R Matthew Joyce, current Midwest SPEEA 
Area vice president, ran unopposed for 
another term. 

COVID photo  
policy
SPEEA publications and the website are 

only using group photographs if every-
one in the photo is wearing a prop-

er facial covering. Children under the age 
of two years and individuals in the same 
immediate family are exempt.
This policy remains in effect in compliance 
with public health guidelines and until the 
SPEEA Executive Board rescinds the policy.

Virtual lunchtime meeting

Learn about Washington state 
long-term care payroll tax 
Me m b e r s  i n t e r e s t e d  i n  t h e 

Wash ing ton s t ate long-term 
payroll tax can attend a virtual 

lunchtime meeting at 11 a.m., Wednesday, 
June 2. If planning to attend, email 
meetings@speea.org to get the link.
SPEEA Senior Director of Compensation 
and Retirement Matt Kempf, CFP ®, 
CEBS®, will present the informational 
session discussing the Washington Cares 

Fund enacted into law in  July 2019. The 
presentation will cover the payroll tax, 
benefits and opt-out provisions.
The meeting will be recorded and posted 
online at www.speea.org (drop-down 
menu: Medical & Retirement/Retirement 
Video Seminars). 
The lunchtime meeting is hosted by 
Everett Council Reps Dung Ho and Debi 
Pennington. 

 About the panel
Join us for a panel discussion related to the 
movie Wednesday, June 16 at 5 p.m. If you 
didn’t have time to watch the movie, you 
can still join the panel webinar discussion 
and watch the movie afterwards.
Speakers

• Jane Willenbring is one of the scientists 
highlighted in the movie sharing her 
experiences as a woman in a male- 
dominated field. 

• Jennifer MacKay, Associate Technical 
Fellow, was the first woman president of 
SPEEA, and served in that role for two 
terms. 

• Linda Thomas, Technical Fellow and Area 
Rep, won Industry Engineer of the Year 
and Distinguished Service Award from 
professional engineering organizations. 

 Upcoming
ACE will also offer other virtual classes in 
June. 

• Essential Cultural Competence for 
Success in Aerospace – June 29 

• Overview of Aerospace Composites – 
Watch for the date

ACE classes are for all aerospace employees, 
not just SPEEA bargaining unit members. 
Help us spread the word. See the home page of 
the SPEEA website to register for either event.

Movie, panel kick off SPEEA Aerospace Career 
Enhancement events Continued from page 1

Asian Pacific 
American 
Heritage Month
Racism is in the news in tragic, 

horrifying ways. Ways to combat 
racism start with education and 

awareness. Since May is recognized as Asian 
Pacific American Heritage Month, learn 
more about how and why this month was 
designated at asianpacificheritage.gov. 
SPEEA members belong to affinity groups, 
including the Asian Pacific American Labor 
Alliance, AFL-CIO. Learn more about 
their work at apalanet.org and consider 
joining your local chapter. Also check out 
the Labor Toolkit on Anti-Asian Racism on 
the website.
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 M I D W E S T  M E E T I N G S   ( A L L  T I M E S  C D T )NORTHWEST MEETINGS ( A L L  T I M E S  P D T )

UPCOMING MEETING SCHEDULES

Meetings are being held virtually and are subject to change/cancellations. See online regional calendars at www.speea.org for details.

Executive Board mini-minutes - May 6
Attendees: Ryan Rule, Michelle Cooper, 
Shaunna Winton, Deena Hougham,  
John Dimas, Dan Nowlin, Chris Streckfus
Council officers: R Matthew Joyce,  
Jeff Forbes, Mike Arrington
Guests: Jimmie Mathis, Joel Funfar,  
David Fritz, Dorothy Gibson 
Staff: Ray Goforth, Robin Fleming,  
BJ Moore, Rich Plunkett, Matt Kempf,  
Steve Spyridis, Hillary McConnell
At their regular meeting, the Board:

• Approved the Letter of Understanding 
(LOU) between SPEEA (WTPU and 
WEU) and Spirit AeroSystems, Inc. 
regarding the Spirit frozen pension plan.

• Accepted the side letter requested by 
the (Metrology and Test Equipment) 
MATES group.

• Accepted the option to print a limited 
number of contracts for members.

• Approved sending membership cards 
out to our NW and MW members with 
Weingarten rights printed on the back and 
with corresponding contract end dates.

• Approved the following Board members 
to the following Board committees:

o Communications - Deena 
Hougham, Ryan Rule, Dan Nowlin, 
John Dimas

o Legislative Action - Chris Streckfus, 
Dan Nowlin, John Dimas, Ryan Rule

o Organizing - Dan Nowlin, 
Shaunna Winton, Ryan Rule, Deena 
Hougham, John Dimas

o Policy - Deena Hougham,  
Dan Nowlin, Ryan Rule, John Dimas

o Finance - Chris Streckfus,  
Dan Nowlin, Deena Hougham

o Grievance Review - Michelle  
Cooper, Chris Streckfus, Dan  
Nowlin, Shaunna Winton, John Dimas

o Staff Negotiations - Michelle  
Cooper, Ryan Rule, Shaunna 
Winton, Dan Nowlin

o Hearing Board - Chris Streckfus 
(MW) and Dan Nowlin (NW)

• Approved registration fees plus SPEEA 
time for up to 15 delegates to attend 
the Washington State Labor Council 
(WSLC), AFL-CIO, Convention July 
21-23 and SPEEA time for Daniel 
Peters (WSLC SPEEA VP) to attend the 
WSLC Convention.

• Approved the MW Council request of 
$500 for Flags for Freedom sponsorship 
level, including 10 flags honoring 
veterans and advertising in the Wichita 
Eagle as a promotion of SPEEA.

• Approved a donation of $500 to the 
Seattle Labor Chorus to continue their 
good work.

Submit by July 1

Day care  
refunds a result 
of grievance
SPEEA members who used the near-site 

day care centers in Everett or Renton 
Longacres operated by Bright Horizons 

during the past three years are entitled to a 
refund as the result of a recent grievance and 
settlement with The Boeing Company. 
The 10% refund of tuition expenses is 
available to members who used the Bright 
Horizons day cares between Jan. 1, 2018 
and May 1, 2021. The facilities had been 
making a 10% profit instead of operating 
on a not-for-profit basis as agreed upon in 
Letter of Understanding (LOU) 1 in the 
Professional and Technical contracts. 

 Refund request
To receive the refund, request a “Tax Form” 
from Bright Horizons as proof of your 
expenses and email it to daycare@speea.
org. Members have until July 1 to submit 
documentation of expenses. 

 Discount subsidy
As of May 1, SPEEA-represented employees 
using these two facilities will receive a 10% 
discount as part of the Bright Horizons 
subsidy program. 
This subsidy will be reviewed on an annual 
basis to maintain congruence with the 
language in LOU 1.
To enroll in the subsidy program, notify 
your center you are a SPEEA-represented 
employee.

 

 Week of May 31, 2021
Tuesday, June 1 4:00 p.m. SPEEA Leadership Development & Training
Wednesday, June 2 4:30 p.m. NW Action and Communication Taskforce 
Thursday, June 3 4:00 p.m. Executive Board

 Week of June 7, 2021
Monday, June 7 4:30 p.m. NW Labor Delegates
Tuesday, June 8 3:30 p.m. SPEEA Tellers
Tuesday, June 8 4:30 p.m. NW Membership Activities
Wednesday, June 9 4:00 p.m. SPEEA Diversity 
Thursday, June 10 TBD SPEEA Council 

 Week June 14, 2021
Wednesday, June 16 4:00 p.m. SPEEA Governing Documents
Wednesday, June 16 4:30 p.m. NW Governing Documents
Thursday, June 17 4:00 p.m. Executive Board

 Week of May 31, 2021
Tuesday, June 1 6:00 p.m. SPEEA Leadership Development & Training
Thursday, June 3 4:30 p.m. MW Membership Activities
Thursday, June 3 6:00 p.m. Executive Board

 Week of June 7, 2021
Tuesday, June 8 5:30 p.m. SPEEA Tellers
Wednesday, June 9 6:00 p.m. SPEEA Diversity 
Thursday, June 10 TBD SPEEA Council 

 Week June 14, 2021
Tuesday, June 15 4:00 p.m. MW Governing Documents
Wednesday, June 16 6:00 p.m. SPEEA Governing Documents
Wednesday, June 16 4:30 p.m. NW Governing Documents
Thursday, June 17 6:00 p.m. Executive Board

Story view shows just the story or contract 
item you are reading. No matter the view, 
everything is indexed and fully searchable. 
To view contracts on your smartphone, 
just download the Spotlite App from your 
favorite App store by searching for “SPEEA 
Spotlite Magazine.”
The upgrade includes a more user-
friendly interface that allows zooming in 
on individual pages or using the table of 
contents to click on and view individual 
stories. 
Remember “Spotlite Extras” in the back 
of every digital format Spotlite. Spotlite 
Extras include a calendar of meetings 
and events, rosters of workplace Council 
Representatives, maps to union halls, 
legislative contacts, information to help laid-
off employees and much, much more!

Contracts online in 
new digital format
Continued from page 1


