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IFPTE petition 
results for VPs 
and delegates
SPEEA will conduct an election for two 

Northwest vice president seats on the 
IFPTE Executive Council.

R Matthew Joyce  ran unopposed for the 
Midwest seat.
The SPEEA Tellers validated the VP and 
delegate petitions May 5.
Northwest SPEEA-Area VP  
candidates* (two seats)

• Dan Nowlin
• Joel Funfar
• Mohammed Riaz Khan
• John Dimas
• Ryan Rule

*Names listed in ballot order as determined 
by the Tellers in a random drawing.
SPEEA will mail ballots to Northwest 
members’ homes by June 2. Ballots are 
due at SPEEA’s post office box by noon, 
Wednesday, June 16.
Convention delegates
The fol lowing delegates successfu l ly 
petitioned to represent SPEEA at the virtual 
IFPTE conference Aug. 9-10.

• Roger Aisaka
• John Dimas
• Jimmie L Mathis
• Dan Nowlin
• Daniel Peters
• Mike Shea
• Shaunna Winton
• Gordon Yip

They will join hundreds of delegates from 
across North America, including Canada, 
at the convention to elect off icers, vote 
on actions and motions to set policy and 
participate in workshops on labor issues.

Kansas governor signs proclamation
When Kansas Gov. Laura Kelly signed the Older Americans Month proclamation (shown here May 5), retired SPEEA 
activist Donna Lehane stood behind her (back row, center). Lehane, a former Wichita Council Rep who still serves on 
SPEEA committees, is an officer with the Kansas Silver Haired Legislature (KSHL). In a related press release, KSHL 
noted the 85% vaccination rate of Kansas seniors, and the significant decrease in the number of seniors diagnosed with 
COVID. KSHL educates lawmakers about issues related to the 60+ population. See more at kansas-shl.org.

Boeing expands access

Next steps for domestic  
partner benefits
Beginning June 1, Boeing will expand 

access to benefit programs for domes-
tic partners. 

The expansion covers same-sex and oppo-
site-sex domestic partnerships and includes 
health insurance, life insurance, accidental 
death and dismemberment, pension, reloca-
tion and leave of absence benefit plans.
Eligible employees have 60 days from the 
effective date to provide the required docu-
mentation to Boeing showing they are in a 
domestic partnership.

 Signing up
If you’re eligible, SPEEA recommends signing 
up by calling Worklife. You can, however, 
sign up through the online Worklife portal.
If done online, the member must manually 
select June 1 as the coverage start date. By tele-
phone, the date is automatically set to June 1.
See the Domest ic  Pa r tner Benef it s 
Frequently Asked Questions (FAQ) on the 
Worklife website for details.

More return to work at  
Spirit AeroSystems
WICHITA – Additional employ-

ees at Spirit AeroSystems received 
notices to return to the workplace 

starting May 27. 
Spirit emailed the notice April 30 to give 
employees time to prepare for their return 

to their assigned work location prior to the 
work-from-home policy last year.
Two weeks prior to May 27, the employees 
in this group will receive additional infor-
mation regarding safety training, COVID-
19 protocols and use of conference rooms. 

SPEEA staff continue to address bargaining 
unit members’ questions and monitor the 
workplace for those who are currently work-
ing at the facilities.
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COBRA insurance

Extended benefits for laid-off workers
If you or someone you know is laid off 

due to the COVID-19 pandemic, access 
to six months of free COBRA health 

insurance is available through Sept. 30.
This is a result of Congress passing a 
COVID-19 response bill known as the 
American Rescue Plan, which also includes 
waiving the deadlines for signing up for 
COBRA coverage by laid-off workers.
The COBR A benef it , which wi l l be 
retroactive to April 1, will be zero cost 
for the individual. This health insurance 
normally would cost several hundred dollars 
per person per month.
If you dropped COBRA for a less-expensive 
option and are still within the 18-month 

COBRA eligibility period, you can switch to 
COBRA for the six free months.
Employees who are eligible for these 
subsidies will be contacted by Boeing this 
month with instructions. Make sure Boeing 
has your current contact information.
Boeing, like most employers, was not able 
to have these changes implemented by the 
April 1 effective date. Boeing has yet to 
determine how it will handle April and May 
retroactivity, but refunds seem to be most 
likely.
If you believe you're entitled to the expanded 
COBRA subsidy and have not heard from 
Boeing by June 1, email jasonc@speea.org.

Northwest Council actions – April 8
At their regular meeting, the Northwest Council voted on the following motion brought 

from the floor. It is moved: The NW Council considers members without an assigned 
district to be a serious concern and asks the E-Board to take steps to get these members 

proper CR (Council Rep) representation. The motion passed. For: 46. Against: 0.

Prof and Tech  
salary charts 
delay
SPEEA is still waiting for 2021 salary 

raises data from The Boeing Company 
for Prof and Tech bargaining unit 

employees. 
SPEEA will post salary charts online as they 
are created.  The summary charts are cur-
rently planned for the June Spotlite if data 
becomes available in time.
Sa lary charts for SPEEA-represented 
employees at Spirit AeroSystems will be 
updated when the data is available (typically 
later in the summer).

COVID photo  
policy
SPEEA publications and the website are 

only using group photographs if every-
one in the photo is wearing a prop-

er facial covering. Children under the age 
of two years and individuals in the same 
immediate family are exempt.
This policy remains in effect in compliance 
with public health guidelines and until the 
SPEEA Executive Board rescinds the policy.

CRs need designated alternates
Council Reps attend monthly Council 

meetings to set union policy and 
facilitate dialogue between leaders 

and members on issues affecting workplace 
rights and benefits.
If Council Reps cannot attend the Council 
meeting, their designated alternate attends 
on their behalf. 
To designate an alternate, the Council Rep 
asks one of the district’s Area Reps. The 
Council Rep fills out a form, which can be 
found at www.speea.org (drop-down menu: 
Councils/Forms, Petitions, Delineations). 

Duties of a designated 
alternate

(Per SPEEA Constitution and Bylaws)

In absence of the Council Rep from a 
Council meeting, the designated alternate 
can act as the delegate, with voting rights, 
from the district. If the Council Rep makes 
it to part of a meeting, the Council Rep 
retains the duties while in attendance. 
If a Council seat is vacant, the designated 
alternate continues to represent the district 
until a Council Rep is seated. 
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IFPTE LEAP-PAC

Happy Hour for Union Power  
reinforces need for PRO Act
SPEEA teamed up with IFPTE for a 

Happy Hour for Union Power May 10. 
Nearly 30 attended the virtual event to 

hear more about the need for Protecting the 
Right to Organize (PRO) Act. 
The a f ter-hours event a l so included 
information about IFPTE’s Legislative 
Education Action Program (LEAP) - 
Political Action Committee (PAC). 
Congressional passage of the PRO Act is 
a top priority because it would strengthen 
labor law reform and remove barriers for 
workers struggling to organize a union vote 
and/or negotiate in their workplace. 
The happy hour event featured guest 
speakers, including Luz Angel, former 
Boeing Seal Beach employee who was also 
on the California Region Engineers and 
Technical Employees (CREATE) organizing 
committee. She took a voluntary layoff last 
year.
At the happy hour, she shared stories about 
Boeing’s anti-union campaign that spread 
fear and intimidation among co-workers 
who said they were afraid to be seen talking 
to her.  
Citing six-foot anti-union posters spread 
throughout Boeing Seal Beach, she noted 
the unfair advantage. “The message is so 
strong. The company was using its power to 
instill fear,” she said. 
“With the PRO Act, the conversation 
would be way different. We could talk to 
co-workers and they could get information 
to decide if a union was needed.”
Another guest speaker, William Attig is 
executive director of the Union Veterans 

Council, AFL-CIO. A former Iraqi war 
veteran, he benefited from the Helmets 
to Hardhats program to become a union 
pipefitter. 
“Union veterans make $12,000 more a year 
on average, and they gain the protection 
of fellow workers,” he said. That’s why he’s 
working to get the PRO Act passed to make 
it easier for workers to form unions and 
negotiate without facing anti-union attacks 
by corporations with deep pockets. 
IFPTE Secretary-Treasurer Matt Biggs 
encouraged everyone to help. Many in the 
audience had already sent a letter to their 
U.S. senators to urge support for passage of 
the PRO Act.
“For strong worker rights and being able to 
bargain collectively, unions have to have a 
fair shot,” Biggs said. 
Regarding the LEAP-PAC, Biggs thanked 
those who signed up to donate. No member 
dues are used. PAC contributions are having 
an impact, Biggs said. 
“SPEEA has led the way on PRO Act,” he 
added. “We have a unique opportunity to 
pass landmark labor legislation that big 
companies like Boeing are against.”
Take action at www.speea.org.

• Send a letter to your U.S. senators – 
drop-down menu: Member Tools/
Legislative Action. 

• Learn more about IFPTE LEAP-PAC – 
drop-down menu: Member Tools/IFPTE 
LEAP-PAC.

Re-forming

Good time to join 
a regional or 
SPEEA committee 
Learn more about your union and 

contribute ideas on issues that matter 
to you. Join a regional or SPEEA 

committee.
All committees re-form in the next few 
months which is a good time to join. 
At re-forming meetings:

• Gain immediate committee  
membership and voting rights

• Elect committee officers for new terms
• Set the committee meeting schedule

 Timing
• Regional - The Northwest and Midwest 

committees will re-form at the first meeting 
after the May 13 regional Council meeting. 
This is a two-year cycle, following the start 
of new Council Rep terms.

• National - SPEEA committees re-form 
annually at the first meeting after the 
annual Council convention, which is 
June 10 this year.

 Northwest committees 
• Action and Communication Taskforce 
• Governing Documents
• Labor Delegates 
• Legislative and Public Affairs
• Membership Activities
• New Hire
• Safety and Wellness
• Women’s Advocacy 
• Young Members

 Midwest committees
• Governing Documents 
• Legislative & Public Affairs 
• Membership Activities 

 SPEEA committees
• Diversity
• Leadership Development and Training
• Legislative & Public Affairs 
• Organizational Planning
• Veterans

See the May Spotlite for committee meeting 
details and schedules. You can learn more 
about the committees at www.speea.org 
(drop-down menu – Councils/Committees). 
Committee meeting schedules are included in 
the SPEEA regional online calendars on the 
home page of the website at www.speea.org. 
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SPEEA is on 
Facebook
Like Us

 M I D W E S T  M E E T I N G S   ( A L L  T I M E S  C S T )NORTHWEST MEETINGS ( A L L  T I M E S  P S T )

UPCOMING MEETING SCHEDULES

Meetings are being held virtually and are subject to change/cancellations. See online regional calendars at www.speea.org for details.

Former Boeing employees at Spirit

LOU lays out lump sum choices 
Significant progress has been made 

between SPEEA and Spirit AeroSystems 
regarding the frozen former Boeing 

pension that was transferred to Spirit as a part 
of the Boeing divestiture in 2005. Outlined 
in a new Letter of Understanding (LOU), 
employees will soon choose to receive a lump 
sum distribution into their Spirit Retirement 
and Savings Plan (RSP), a lump sum 
distribution into a qualified retirement plan of 
their choice or monthly annuity payments. 
Eligible participants’ accounts will be moved 
into a new plan that will be terminated, thus 
allowing the payout options to employees 

while still employed at Spirit. This process 
was approved by the SPEEA Executive 
Board and the Board of Directors of Spirit 
AeroSystems. 
Calculations of each employee’s options are 
being made and should be available early 
summer, with employee elections expected 
to be made before October and payments 
for lump sum distributions expected before 
Dec. 31, 2021.  
SPEEA will hold informational sessions to 
answer questions about how the lump sum 
calculations are performed and to explain 
available annuity options. 

SPEEA at new-hire 
orientation for 
Spirit interns
WICHITA – SPEEA is expecting 

95 interns to attend new-hire 
orientation at Spirit AeroSystems 

May 28. SPEEA will be there to welcome 
them to the Wichita Technica l and 
Professional Unit (WTPU). 
As Spirit introduces the interns to aircraft 
manufacturing, interns can also learn 
about the benefits of their union, including 
overtime pay and access to salary charts. 
The interns will receive a Council Rep roster 
with contact information along with a flier 
highlighting SPEEA history and benefits. 
The interns are encouraged to reach out to 
Council Reps and staff with questions about 
the union and contract benefits.SPEEA seat on council

State aerospace apprenticeship 
council launches
SPEEA participated in Washington state’s 

f irst Aerospace Workforce Council 
(AWC), which kicked off May 11. 

The Washington State Legislature created 
AWC to establish an apprentice utilization 
percentage requirement for large commercial 
aircraft manufacturers receiving special tax 
rates from the state.
AWC is made up of a wide variety of 
industry stakeholders appointed by Gov. Jay 
Inslee. These stakeholders include industry 
representatives, state agency officials, state 
legislators, workforce training leaders and 
two labor representatives, including Brandon 
Anderson, SPEEA legislative director.

 How it started
The Aerospace Workforce Council was part 
of compromise legislation that repealed the 
state’s preferential tax rate for the Boeing 
Company because of a trade ruling. The 
World Trade Orga n i z at ion ( W TO) 
found Boeing violated trade rules against 
government support for exports, opening the 
door to the European Union placing tariffs 
on all types of U.S. exports to Europe.
The state legislature provided a provision 
that would allow the reinstatement of 
the aerospace preferential tax rate if an 
agreement with the WTO is reached, and if 
Boeing adopts the established apprenticeship 

utilization standards within its Washington 
state workforce.
The Aerospace Workforce Council must 
determine whether all affected businesses 
have achieved the apprentice utilization 
rate by April 1, 2026 or five years from the 
effective date of the new tax rate, whichever 
comes last.

 Week of May 17, 2021
Monday, May 17 3:30 p.m. SPEEA Legislative & Public Affairs
Tuesday, May 18 4:30 p.m. SPEEA Organizational Planning
Wednesday, May 19 4:00 p.m. SPEEA Governing Documents
Wednesday, May 19 5:00 p.m. NW Governing Documents
Thursday, May 20 4:00 p.m. Executive Board

 Week May 24, 2021
Monday, May 24 4:30 p.m. NW Legislative & Public Affairs
Tuesday, May 25 4:30 p.m. NW Women’s Advocacy
Wednesday, May 26 4:00 p.m. Council officers
Wednesday, May 26 4:30 p.m. NW New Hire/Young Members
Thursday, May 27 4:00 p.m. SPEEA Veterans

 Week of May 31, 2021
Tuesday, June 1 4:00 p.m. SPEEA Leadership Development & Training
Wednesday, June 2 4:30 p.m. NW Action and Communication Taskforce
Thursday, June 3 4:00 p.m. Executive Board

 Week of May 17, 2021
Monday, May 17 4:30 p.m. MW Legislative & Public Affairs
Monday, May 17 5:30 p.m. SPEEA Legislative & Public Affairs
Tuesday, May 18 4:00 p.m. MW Governing Documents
Tuesday, May 18 6:30 p.m. SPEEA Organizational Planning
Wednesday, May 19 6:00 p.m. SPEEA Governing Documents
Thursday, May 20 6:00 p.m. Executive Board

 Week May 24, 2021
Tuesday, May 25 11:00 a.m. MW Council officers
Wednesday, May 26 6:00 p.m. Council officers
Thursday, May 27 6:00 p.m. SPEEA Veterans

 Week of May 31, 2021
Tuesday, June 1 6:00 p.m. SPEEA Leadership Development & Training
Thursday, June 3  4:30 p.m.  MW Membership Activities 
Thursday, June 3 6:00 p.m. Executive Board


