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PRO Act  – P2 White House task torce – P3 Temp recall – P4

Members vote in NW Council Rep elections 
 Council Rep vacancies
SPEEA is looking for more members to step 
up as workplace liaisons.

Vacancies*
• Bellevue – B-10
• Developmental Center – D-1, D-3, D-5, 

D-6, DS-10 (second shift)
• Everett – E-3, E-5, E-6, E-7, E-8, E-11, 

E-15, E-25, E-27, E-31
• Kent – K-10
• Plant II – P-4, P-10
• Renton – R-1, R-3, R-10
• California – C-10
• Spokane – W-10
• Utah – U-1
• Bangor, Wash. – Z-1

• Pilots – PLT
Instructions to apply are at www.speea.
org (drop-down menu: Councils/Forms, 
Petitions, Delineations). 

Webinar online 
for Spirit open 
enrollment
WICHITA – To help answer ques-

tions about open enrollment at 
Spirit AeroSystems, look for a 

webinar overview at www.speea.org (drop-
down menu: Medical & Retirement). 
In addition, the May Spotlite features 
a summary of the plans’ features, includ-
ing more about the optional primary care 
network with Ascension Via Christi. The 
Spotlite is posted after the first of the month 
at www.speea.org (drop-down menu: 
Communications/Spotlite Magazine). 
The annual open enrollment, May 3-13, is 
the only time of the year to make routine 
changes to your health care plan, unless you 
have a qualified status change during the 
year. 

Congratulations to the nine newly elected members who will serve as Northwest 
Council Reps.
SPEEA regional Tellers certified the election results for contested Council seats in 

seven districts April 28. A combined total of 1,774 ballots were authorized, and 227 valid 
ballots were cast. 
The newly elected Council Reps and successful petitioners will be seated for two-year terms 
and elect regional Council officers May 13.
The names are listed in ballot order with winners’ names in bold. 

Northwest Council Rep election results
District # of seats Candidate Vote Count
Everett
E-2 1 Debi Pennington 18

Jim Roberts 4

E-17 2 David Garrett 32
Eric Stewart 25
Kerth Downs 17

E-22 1 Aaron M Allen 14
Mohammed Riaz Khan 16

E-23 2 Thomas McCleave 17
Mohammed A Kadir 20
Mike Studebaker 13

Plant II
P-2 1 Joel Funfar 12

David Carpenter 10

P-3 1 Stanley Huang 35
Saher Ahmad 7

P-5 1 Theryl A Johnson 27
Konstantin Terentjev 6
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Protecting the Right to Organize (PRO) Act

Take action to empower workers 
and build an economy that works 
for everyone
SPEEA members across the U.S. are 

sending letters urging congressional 
support of the Protecting the Right to 

Organize (PRO) Act. 
If passed by the U.S. Senate,  this would 
represent the most significant federal labor 
reform in decades. 
This is crucial to collective bargaining and orga-
nizing campaigns, especially when companies 
spend exorbitant amounts on union busting.
Aerospace professionals at Boeing Seal 
Beach, California see firsthand the need for 
the PRO Act when talking with co-work-
ers about California Region Engineers and 
Technical Employees (CREATE). 

 S. California organizing 
Joseph Nguyen, a former Boeing employee 
and member of the CREATE organizing 
committee, took a voluntary layoff last year. 
The following is an excerpt of his testimoni-
al – see more at www.create-speea.org. 
“When CREATE was launched, the com-
pany engaged in a campaign of misinfor-
mation to the employees, making most of 
them scared of losing their job if a union 
formed. My colleagues were afraid to talk to 
me about forming a union, even though we 
talked during breaks or lunch or even during 

weekend home visits. Most employees were 
afraid they would personally lose their job 
or get penalized on their performance review 
and salary adjustments. That's when I real-
ized it is very difficult to form a union in 
that climate.  
Had the PRO Act been in place, there 
would not have been weeks of anti-union 
sessions at work. With the PRO Act in place, 
employees would stand a better chance of 
forming a union.”

 Significant labor reform
If passed by Congress, the  PRO Act  would 
outlaw anti-union interference tactics and 
strengthen collective bargaining rights for 
all American workers.
The bill passed the U.S. House with bipar-
tisan support but has not come for a vote in 
the U.S. Senate.

United together, we  
can pass the PRO Act

It only takes 90 seconds to do your part. Go 
online to tell your senator to pass the PRO 
Act now! 
Check out the Action Alert tool at www.
speea.org (drop-down menu: Member 
Tools/Legislative Action). 

Refunds available for users  
of Bright Horizons
SPEEA members who used the near-site 

daycare centers in Everett or Renton 
Longacres operated by Bright Horizons 

during the past three years are entitled to a 
refund as the result of a recent grievance and 
settlement with The Boeing Company. 
The 10% refund of tuition expenses is 
available to members who used the Bright 
Horizons daycares between Jan. 1, 2018 
and May 1, 2021. The facilities had been 
making a 10% profit instead of operating 
on a not-for-profit basis as agreed upon in 
Letter Of Understanding 1 (LOU 1) in the 
Professional and Technical contracts. 
To receive the refund, request a “Tax Form” 
from Bright Horizons as proof of your 
expenses and email it to Daycare@speea.
org. Members have until July 1 to submit 
documentation of expenses. 
Beginning May 1, SPEEA-represented 
employees using these two facilities will 
receive a 10% discount as part of the Bright 
Horizons subsidy program. 

This subsidy will be reviewed on an annual 
basis to maintain congruence with the lan-
guage in LOU 1.
To enroll in the subsidy program, notify 
your center that you a re a SPEE A-
represented employee.

 SPEEA Letters 
Policy
Letters to the editor
The monthly SPEEA Spotlite accepts let-
ters to the editor that address union issues. 
Letters should be 250 words or less and may 
be edited for publication. Letters should 
avoid personal attacks. Letters must include 
both home address and daytime telephone 
number for verification. Due to space, not 
all letters can be published. Send letters to 
Bill Dugovich at billd@speea.org.
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Executive Board 
mini-minutes – 
April 1
Attendees: Ryan Rule, Michelle Cooper, 
Shaunna Winton, Deena Hougham, John 
Dimas, Dan Nowlin, Chris Streckfus
Council officers: RMatthew Joyce, Jeff 
Forbes, Doug Brazeal, Tony Hickerson
Guests: David Fritz 
Staff: Ray Goforth, Robin Fleming, BJ 
Moore, R ich Plunkett, Matt Kempf, 
Steve Spyridis, Pauline Tamblyn, Jerry 
DiLeonardo
At their regular meeting, the Board:

• Approved the proposal of option 4 for a 
full upgrade of our app to the new plat-
form with initial fees of $14,056 and a 
monthly fee of $913.

• Approved a conference gift cost per  
person not to exceed $75 including tax.

Kickoff supports PRO Act

Virtual ‘Happy Hour 
for Union Power’ 
event May 10
Our international union, IFPTE, 

will be hosting a series of virtual 
“Happy Hour for Union Power” 

events to learn, discuss, and build power on 
key issues facing our families. 
SPEEA kicks off the f irst event in the 
series at 5 p.m. (Pacific) / 7 p.m. (Central) 
Monday, May 10. The topic i s the 
Protecting the Right to Organize (PRO) Act 
and how it would benefit working families.
If you already know about the PRO Act, 
join the discussion to build worker power to 
push the bill across the finish line. 
Be on the lookout for an invite in your non-
work email. If you don’t receive SPEEA 
invites to your personal email, sign up by 
clicking on the ‘Sign up for home email’ 
button at www.speea.org. Providence Everett

Support health care workers  
at informational picket
Join SPEEA members in supporting 

health care workers at the UFCW 21 
informational picket at Providence 

campuses from 3-5 p.m., Wednesday, May 5.

Informational pickets  
at Everett campuses
• Colby Campus, 1700 13th St.
• Pacific Campus, 916 Pacific Ave.

A SPEEA Council Rep plans to be there 
in support of a family member and also 
because he’s a patient.
“Providence is playing hardba l l with 
these workers,” the Everett Council Rep 
said, noting a proposed pay increase that 
would not even cover the new parking fees 
employees are forced to pay.
“The workers are not appreciated, which 

is a shock,” he said, particularly during 
the COVID-19 pandemic. “They will do 
their job, they’re committed to the health 
profession, but without a fair contract, it’s 
difficult.”
The Council Rep took part in previous 
informational pickets for Providence health 
care workers – “just to show a presence on 
the picket line as community and customers 
that use services at these hospitals.”
He noted the company pays attention to its 
customers and public support. “The union 
members really need people to show support 
– for a show of force and unity for a just 
cause.” 
Urg ing ot her s  to  spread t he word 
beyond our union members, he added,  
“they need all the support they can get.”

Find out more at www.ufcw21.org.

Get email while working  
from home, sign up at  

www.speea.org 


Get timely updates

Sign up for SPEEA home email
Council Reps and Area Reps help keep 

members up to date through their 
workplace network, including email 

distribution lists. 
However, many of the most urgent and sen-
sitive matters impacting aerospace employ-
ees, including legislative and negotiation 
updates, and advocacy and action alerts, 
can't be shared through work email.

If you haven’t signed up for home email, go 
to www.speea.org to make sure you receive 
urgent and confidential news that impacts 
you, your workplace and your family in your 
personal email inbox or via text alerts. 
Stay connected on what matters to you. Sign 
up today – look for the green box that says 
‘Sign up for home email’ on the left side of 
SPEEA’s homepage.

White House task force on unions
WASHINGTON, DC – IFPTE 

executive officers applauded the 
Executive Order by President 

Joe Biden establishing a White House 
Task Force on Worker Organizing and 
Empowerment.
Excerpts from IFPTE statement:

• IFPTE President Paul Shearon: “As a 
union that prioritizes organizing, we here 
at IFPTE endorse this Executive Order and 
look forward to being a valued resource to 
the members of the Task Force.”

• IFPTE Secretary-Treasurer Matt 
Biggs: “We expect this news today will 
add a huge lift to labor’s effort to get The 
Protecting the Right to Organize (PRO) 
Act passed in the Senate.”

The task force’s mission is “to mobilize the 
federal government’s policies, programs and 
practices to empower workers to organize and 
successfully bargain with their employers.”

See more of the April 26 statement and the 
Executive Order at www.ifpte.org. 
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FOR IMMEDIATE RELEASE   Monday, April 26, 2021 
       Contact: Candace Rhett  

(202) 239-4880 

Union Strong!  President Biden Establishes Worker Organizing and 
Empowerment Task Force  

IFPTE Applauds President’s Latest Executive Order 
 

WASHINGTON, DC – International Federation of Professional and Technical Engineers’ 
(IFPTE) executive officers applauded today’s Executive Order by President Biden 
establishing a White House Task Force on Worker Organizing and Empowerment. 
 
IFPTE President Paul Shearon: 
 
“IFPTE applauds President Biden for once again walking the walk by using his bully pulpit 
to promote and move policies that are geared toward increasing union membership here in 
the United States.  This latest news of the creation of a White House Task Force dedicated 
toward empowering working Americans seeking to organize unions and collectively bargain 
will ensure that this will continue to be a front and center issue for years to come.  As a union 
that prioritizes organizing, we here at IFPTE endorse this Executive Order and look forward 
to being a valued resource to the members of the Task Force.” 
 
IFPTE Secretary-Treasurer Matt Biggs: 
 
“The creation of this Task Force comes at a pivotal time for American workers, as the House 
has already passed The PRO Act, legislation to finally level the playing field for workers 
involved in organizing drives.   President Biden has made very clear that passage of this bill 
is a priority for his Administration and has even included it as a part of his infrastructure plan 
that IFPTE has also endorsed.  We expect that this news today will add a huge lift to labor’s 
effort to get The PRO Act passed in the Senate.  IFPTE applauds President Biden for taking 
today’s historic action.” 
 
The Task Force, whose mission is, “to mobilizing the federal government’s policies, 
programs, and practices to empower workers to organize and successfully bargain with their 
employers…”, will be chaired by Vice President Kamala Harris, Vice-Chaired by Labor 
Secretary Marty Walsh, and comprised of countless cabinet members and other agency heads.   

 
Find our more about the Executive Order here. 
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SPEEA is on 
Facebook
Like Us

 M I D W E S T  M E E T I N G S   ( A L L  T I M E S  C S T )NORTHWEST MEETINGS ( A L L  T I M E S  P S T )

UPCOMING MEETING SCHEDULES

Meetings are being held virtually and are subject to change/cancellations. See online regional calendars at www.speea.org for details.

 

Profs and Techs

Contract rights for temporary recall
Laid-off employees who maintain their 

priority recall status can be brought 
back by Boeing for temporary, short-

term assignments at their prior wage, with 
adjustments for general-wage increases.
If asked, laid-off employees can accept or 
refuse the temporary recall assignment without 
affecting their priority or active layoff status. 
Employees need to continue filing for priority 
recall to remain on the first-consideration recall.  

Benefits impact  
for temp recall
• Medical – If you’re within a year of your 

layoff, medical benefits begin on the 
first day of the month your assignment 
begins. If you’ve been laid off longer 
than a year, medical benefits begin the 
first day of the following month. 

• Vacation/sick leave – All unused 

vacation and sick-leave credits are 
re-activated. The accrual of future 
benefits continues in compliance 
with the current collective bargaining 
agreement and standard Boeing policies.

• VIP contribution – Any Voluntary 
Investment Plan (VIP) contributions 
may resume beginning on the first of the 
month following recall.

• Company service – Company service is 
earned from the first day back. However, 
there are no additional layoff benefits 
after your temporary assignment ends.

If you have any questions relating to tem-
porary, active or priority recall status, email 
frankg@speea.org. 
SPEEA is also emailing this information to 
laid-off members’ home email, if available. 
The information is posted at  www.speea.
org  (drop-down menu: Member Tools/
Layoff Information).

COVID-19 pandemic

Spirit continues 
to require face 
masks
WICHITA – Spirit AeroSystems 

will continue to require face 
masks while working onsite. 

Spirit issued a statement in response to ques-
tions from employees because of the increas-
ing number of people who have received the 
COVID-19 vaccine. 
The mask requirement continues, even for 
those who are vaccinated, based on rec-
ommendations by the Centers for Disease 
Control and Prevention (CDC) and Kansas 
Department for Health and Environment 
(KDHE). The recommendation stems from 
rising COVID-19 case rates, specifically in 
Sedgwick County. 

COVID photo  
policy
SPEEA publications and the website are 

only using group photographs if every-
one in the photo is wearing a prop-

er facial covering. Children under the age 
of two years and individuals in the same 
immediate family are exempt.
This policy remains in effect in compliance 
with public health guidelines and until the 
SPEEA Executive Board rescinds the policy.

 Week May 3, 2021
Monday, May 3 4:00 p.m. Council officers
Monday, May 3 4:30 p.m. NW Safety & Wellness
Tuesday, May 4 4:00 p.m. SPEEA Leadership Development & Training
Wednesday, May 5 4:30 p.m. NW Action and Communication Taskforce 
Thursday, May 6 4:00 p.m. Executive Board

 Week of May 10, 2021
Tuesday, May 11 4:30 p.m. NW Membership Activities
Tuesday, May 11 4:30 p.m. NW Tellers 
Wednesday, May 12 4:00 p.m. SPEEA Diversity
Thursday, May 13 4:00 p.m. NW Council 

 Week of May 17, 2021
Monday, May 17 3:30 p.m. SPEEA Legislative & Public Affairs
Tuesday, May 18 4:30 p.m. SPEEA Organizational Planning
Wednesday, May 19 4:00 p.m. SPEEA Governing Documents
Wednesday, May 19 5:00 p.m. NW Governing Documents
Thursday, May 20 4:00 p.m. Executive Board

Profs and Techs

Apply for SPEEA-Boeing  
joint committees by May 7
If you’re a member of the SPEEA Prof or 

Tech Unit, you still have time to apply to 
serve on one of the three joint committees. 

The SPEEA-Boeing joint committees are a 
forum to discuss relevant information and issues 
with Boeing managers, directors and managers.

 Areas of focus
• Joint Benefits 
• Joint Compensation 

• Joint Workforce 

 Apply
All Prof and Tech members in good stand-
ing are eligible to apply to serve as SPEEA 
representatives. 
To apply, email robinf@speea.org and 
include the committee you are interested in, 
work phone number and why you’re interest-
ed by 4:30 p.m., Friday, May 7.

 Week May 3, 2021
Monday, May 3 6:00 p.m. Council officers
Tuesday, May 4 6:00 p.m. SPEEA Leadership Development & Training
Thursday, May 6 6:00 p.m. Executive Board

 Week of May 10, 2021
Wednesday, May 12 6:00 p.m. SPEEA Diversity
Thursday, May 13 4:30 p.m. MW Council 

 Week of May 17, 2021
Monday, May 17 4:30 p.m. MW Legislative & Public Affairs
Monday, May 17 5:30 p.m. SPEEA Legislative & Public Affairs
Tuesday, May 18 4:00 p.m. MW Governing Documents
Tuesday, May 18 6:30 p.m. SPEEA Organizational Planning
Wednesday, May 19 6:00 p.m. SPEEA Governing Documents
Thursday, May 20 6:00 p.m. Executive Board


