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PRO Act  – P2 Grant workshop – P3 Gender gap talk – P3

SPEEA Area IFPTE 
vice president 
numbers
SPEEA has three vice president positions 

available for members seeking a seat on 
the IFPTE Executive Council. This 

updates previous print publication notices after 
a re-evaluation by IFPTE and SPEEA.
The update confirms SPEEA has two vice 
presidents from the Northwest and one from 
the Midwest.
Petitions and instructions for members 
interested in serving as an IFPTE SPEEA 
Area vice president are posted on the web-
site at  www.speea.org  (drop-down menu: 
Councils/Forms, Petitions, Delineations).

 

Council Rep races, vacancies  
for new terms
A total of 80 members submitted valid 

petitions for the 2021-2023 Council Rep 
term. Tellers finalized results April 1.

In the Midwest, members stepped up in 
every district to serve as a Council Rep. 
All seats are unopposed, so there is no 
need for district elections. 
The two-year terms start May 13.

 Petition results
• Unopposed – A total of 64 petitioners 

ran unopposed for Council Rep seats  
in the Northwest and Midwest.

• NW contested races – 7 districts  
(9 seats)

• NW vacancies – 31 seats

 Northwest elections
SPEEA will conduct elections for the following contested districts:

District/(# of seats) Candidates (ballot order)

E-2 (1) Debi Pennington, Jim Roberts

E-17 (2) David Garrett, Eric Stewart, Kerth Downs

E-22 (1) Aaron M Allen, Mohammed Riaz Khan

E-23 (2) Thomas McCleave, Mohammed A Kadir, Mike Studebaker

P-2 (1) Joel Funfar, David Carpenter

P-3 (1) Stanley Huang, Saher Ahmad

P-5 (1) Theryl A Johnson, Konstantin Terentjev

Ballot order is determined in a random drawing by the Tellers.

For the contested races, ballots were mailed to 
members’ homes in those districts along with 
candidates’ statements April 13. Tellers will 
count ballots and certify results April 28.
Reminder – Federal laws prohibit the use of 
company or union resources in campaign-
ing, including email, copy machines and 
bulletin boards. This applies to candidates 
and their supporters. 

Help needed to  
fill vacancies
Spread the word to help fill the 31 vacant 
Council Rep seats in the Northwest. 
Members interested in serving their co-workers 
as a Council Rep have until noon, Tuesday, 
May 11, to complete a petition and submit 
a statement (150 words max). Council Rep 
duties and responsibilities can be found on the 
website – Member Tools/Council Reps. 
Seated Council Reps receive an adjusted reten-
tion rating as outlined in section 12.1(h)(1) of 
the Professional and Technical contracts. 

For instructions, petition and district 
delineation,  go to  www.speea.org  (drop-
down menu – Councils/Forms, Petitions, 
Delineations).

 Vacancies*
• Bellevue – B-10
• Developmental Center – D-1, D-3,  

D-5, D-6, DS-10 (second shift)
• Everett – E-3, E-5, E-6, E-7, E-8,  

E-11, E-15, E-25, E-27, E-31
• Kent – K-10
• Plant II – P-4, P-10
• Renton – R-1, R-3, R-10
• California – C-10
• Spokane – W-10
• Utah – U-1
• Bangor, Wash. – Z-1
• Pilots – PLT

*Some districts have more than one Council seat. 
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APRIL 2021 
SPEEA NW Council Election

BALLOT
(See instructions and candidate statements enclosed) 

District E-22
Vote for no more than ONE Candidate

 Aaron M Allen

 Mohammed Riaz Khan

Ballot Deadline:  
Noon, Wednesday
April 28, 2021
(ref. instructions enclosed)
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Look for your ballot 
in the mail!

SAMPLE

Prof and Tech  
salary charts 
Salary data ref lecting 2021 raises for 

the SPEEA-represented Prof and Tech 
employees at The Boeing Company has 

been slightly delayed. 
SPEEA will post salary charts online as they 
are created.  The summary charts are cur-
rently planned for the June Spotlite.
Sa lary charts for SPEEA-represented 
employees at Spirit AeroSystems will be 
updated when the data is available (typically 
later in the summer).
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Amazon’s anti-union tactics  
emphasize need for PRO Act
By Brandon Anderson 
SPEEA Legislative Director

For weeks, the company sent a  barrage 
of ant i-union messaging  to  it s 
employees,  posted “vote no” flyers  in 

bathroom sta lls and frequently texted 
worker s  a nt i -u n ion me s s a ge s .  T he 
company  changed traffic lights  outside the 
facility, held  “captive audience” meetings  to 
dissuade workers f rom vot ing “yes,” 
and  spent nearly  $10,000 a day  on union-
busting consulting firms.
While this is a description of Amazon’s recent 
anti-union campaign in Bessemer, Ala., the 
reality is most of these tactics by corporations 
are commonplace and, in the eyes of U.S. 
labor law, entirely legal. The failed union 
drive at Amazon, and the tactics used by 
employers across the country, stresses the 
pressing importance of passing the Protecting 
the Right to Organize Act (PRO Act). 
If passed by Congress, the  PRO Act  would 
outlaw these types of anti-union interference 
tactics and strengthen collective bargaining 
rights for all American workers.

 S. California organizing 
Luz Angel, a former Boeing employee 
and member of the organizing commit-
tee for  California Regional Engineers and 
Technical Employees  (CREATE),  is all 
too familiar with our nation’s lopsided and 
toothless labor laws. Angel took a voluntary 
layoff last year from The Boeing Company, 
Seal Beach, Calif., after experiencing similar 
anti-union tactics in the workplace. In her 
recent testimonial, Angel said:
“If the PRO Act had been implemented, employees 
would have felt more empowered to discuss their 
issues. Employees should be able to decide if our 
union, CREATE, was something they needed and 
wanted without interference from their employer. 
With Boeing’s blatant anti-union campaign, they 
were only interested in deciding for us.”

   

Significant labor reform
The PRO Act, if passed, would represent the 
most significant federal labor reform in decades 
– allowing labor to move from the defensive 
to the offensive. This is crucial when workers, 
especially those employed by giant corporations, 
already have the deck stacked against them by 
companies willing to spend whatever it takes 
on anti-union campaigns. The bill passed the 
U.S. House with bipartisan support but has not 
come for a vote in the U.S. Senate.

United together, we  
can pass the PRO Act

It only takes 90 seconds to do your part. 
Follow the link below to tell your senator to 
pass the PRO Act now! Go to www.speea.
org (drop-down menu: Member Tools/
Legislative Action). 

Open enrollment at Spirit AeroSystems 
WICHITA – Open enrollment is 

coming up at Spirit AeroSystems 
May 3-13.

Open enrollment is the only time of the 
year to make routine changes to your health 
care plan, unless you have a qualified status 
change during the year. 

 Online webinar recording
Look for the webinar by Matt Kempf, 
senior director of compensation and retire-

ment, at www.speea.org (drop-down menu: 
Medical/Retirement). The web page will be 
updated when the recording is final – the 
week of April 26.
The May Spotlite will also feature articles 
to help explain the contract benefits, plan 
comparisons and the optional primary care 
network with Ascension Via Christi.

The SPEEA Executive Board, by unanimous approval, 
sent a letter of support April 6 to workers in Bessemer, 
Ala., as they awaited the results of voting to establish a 
union. See the letter on SPEEA’s Facebook.
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Train the Trainer 
Workshop
With the SPEEA grant program 

taking shape to provide class-
es for members to maintain and 

enhance their careers, a limited number of 
spots are available in a “Train the Trainer 
Workshop” offered by Everett Community 
College and the Machinists Institute.
Spread over four weeks, this 24-hour, 
online class teaches new instructors how to 
plan, prepare and conduct a class. Classes 
cover teaching methods and techniques 
along with what to emphasize and avoid. 
Attention will be given to equity in teaching 
and using online teaching tools. 
Registration for SPEEA and International 
Association of Machinists (IAM) members 
is $75, which is fully reimbursable upon suc-
cessful completion of the four-week course. 
To learn more and register, visit www.
machinistsinstitute.org.

NW WAC

Virtual movie 
night features 
‘Iron Jawed 
Angels’ 

Th e  N o r t h w e s t 
Women’s Advocacy 
Committee (WAC) 

encourage interested members to sign up to 
watch and discuss ‘Iron Jawed Angels,” at 5 
p.m., Tuesday, April 27. To sign up, email 
meetings@speea.org.

 About the movie
This inspirational movie is based on the 
true story of Alice Paul, who went to prison 
because of her protest campaign for women’s 
right to vote in 1917. While in prison, Paul 
organized a hunger strike to draw attention 
to the issue. Women didn’t achieve the right 
to vote until 1920. 

Society of Women Engineers (SWE)

Wichita SWE event for  
engineering outreach 
For a virtual engineering expo for 

students, the Wichita Society of 
Women Engineers (SWE) recently 

handed out supplies at the SPEEA Wichita 
off ice parking lot. R Matthew Joyce, 
SPEEA Midwest Council chair, joined the 

SWE volunteers handing out the bags to 
parents.
The event, April 17-18, is for students 
from kindergarten to eighth grade. More 
information about the event is at www.
wichitaengineeringexpo.org.

 

Virtual IFPTE event

Speaker series: ‘Bringing the Gender 
Wage Gap to the Forefront’
The IFPTE Women’s Sol ida r it y 

Network is focusing on the gender 
gap in wages for the 6th Women and 

Unions International Speaker Series. This is 
a virtual event.

‘Bringing the Gender Wage  
Gap to the Forefront’ 

11 a.m. (Pacific), Thursday, April 29 
Register: actionnetwork.org/events/ 

6th-women-unions- 
international-speaker-series/

 

The topic is timely, since March 24 was 
Equal Pay Day in the U.S. and April 7 in 
Canada. That date symbolizes how much 
longer an average woman has to work into 
the next year to make the same as an average 
man’s wages in 12 months. The exact day 
differs each year based on statistics. 
According to recent estimates, women in 
the U.S. earn about 82 cents for every day 
earned by men. In Canada, women earn 88 
cents per every dollar earned by men. The 
gap widens from there, especially for women 
who are Indigenous, living with a disability, 
racialized or newcomers. 

COVID photo  
policy
SPEEA publications and the website are 

only using group photographs if every-
one in the photo is wearing a prop-

er facial covering. Children under the age 
of two years and individuals in the same 
immediate family are exempt.
This policy remains in effect in compliance 
with public health guidelines and until the 
SPEEA Executive Board rescinds the policy.

Prof rep vacancy

Deadline to apply for EWP  
Joint Policy Board
If you’re in the Prof bargaining unit, 

consider applying for the Ed Wells 
Partnership Joint Policy Board (JPB). 

The deadline to apply is May 7. 

 About the JPB
The JPB is responsible for providing 
the overa l l d irect ion, act ing on the 
recommendations of the joint administrative 
staff and determining the expenditure of 
funds provided for Ed Wells Partnership.
The Board includes two at-large members 
representing the Prof and Tech bargaining 
units along with SPEEA and Boeing leaders.  

 Qualifications
• SPEEA members in good standing from 

the Professional Unit in the Puget Sound
• Familiarity with the mission, products 

and services of Ed Wells Partnership 

• Experience promoting technical 
excellence and working together  
between SPEEA and Boeing

• Ability to participate in quarterly meetings
• Experience with Ed Wells’ programs as a 

student, instructor, facilitator and/or Ed 
Wells Ambassador

 How to apply
• Indicate how you meet the 

qualifications.
• Provide a description of what you would 

like to accomplish through involvement 
on this Board.

• Email both to Robin Fleming at robinf@
speea.org by 4:30 p.m., Friday, May 7.

 Questions?
Email Jerry DiLeonardo, EWP SPEEA 
co-director, at  jerry.a.dileonardo@boeing.
com or call 206-979-3535.
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 M I D W E S T  M E E T I N G S   ( A L L  T I M E S  C S T )NORTHWEST MEETINGS ( A L L  T I M E S  P S T )

UPCOMING MEETING SCHEDULES
 Week of April 19, 2021
Monday, April 19 3:30 p.m. SPEEA Legislative & Public Affairs
Tuesday, April 20 4:30 p.m. SPEEA Organizational Planning
Thursday, April 21 4:00 p.m. SPEEA Governing Documents
Thursday, April 21 5:00 p.m. NW Governing Documents

 Week of April 26, 2021
Monday, April 26 4:30 p.m. NW Legislative & Public Affairs
Tuesday, April 27 4:30 p.m. NW Women’s Advocacy

 Week of May 3, 2021
Monday, May 3 4:00 p.m. Council officers
Monday, May 3 4:30 p.m. NW Safety & Wellness
Tuesday, May 4 4:00 p.m. SPEEA Leadership Development & Training
Wednesday, May 5 4:30 p.m. NW Action & Communication Taskforce
Thursday, May 6 4:00 p.m. Executive Board

 Week of April 19, 2021
Monday, April 19 4:30 p.m. MW Legislative & Public Affairs
Monday, April 19 5:30 p.m. SPEEA Legislative & Public Affairs
Tuesday, April 20 6:30 p.m. SPEEA Organizational Planning
Thursday, April 21 6:00 p.m. SPEEA Governing Documents

 Week of April 26, 2021
Tuesday, April 27 11 a.m. MW Council officers

 Week of May 3, 2021
Monday, May 3 6:00 p.m. Council officers
Tuesday, May 4 6:00 p.m. SPEEA Leadership Development & Training
Thursday, May 6 4:15 p.m. MW Membership Activities
Thursday, May 6 6:00 p.m. Executive Board

Meetings are being held virtually and are subject to change/cancellations. See online regional calendars at www.speea.org for details.

Events honor Workers Memorial Day April 28
Take time from your day, Wednesday, 

April 28 to remember those who died 
because of work in honor of Workers 

Memorial Day, which is recognized worldwide. 
The date coincides with the opening day 
of the Occupational Safety and Health 
Administration (OSHA) in 1971. Congress 
approved the legislation in 1970.

Everett – Join the Sno-Isle Labor Council for a 
special commemoration at 5 p.m., Wednesday, 
April 28. Details are being finalized. Prior to 
the COVID-19 pandemic, the service was held 
at the Snohomish County Workers Memorial 
sculpture in the County Courthouse Mission 
Courtyard.  Check for updates at www.sno-
labor.org. A video for last year’s service is also 
at the website and is a moving tribute to those 
who died during the previous year. 

University of Washington – The University 
of Washington (UW) Environmental and 
Occupational Health is hosting a virtu-
al event at 11:30 a.m., Tuesday, April 27, 
via Zoom or Facebook live. Register for the 
UW event through the calendar at The Stand 
(thestand.org), the online news service oper-
ated by the Washington State Labor Council 
(WSLC), AFL-CIO. WSLC Secretary-
Treasurer April Sims is a guest speaker. 


