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Spirit offers on-site 
COVID vaccine
WICHITA – Spirit AeroSystems 

i s  of fer ing on-site COV ID 
vaccinations for employees.

Aviation workers are currently eligible for 
the vaccine in Sedgwick County. 
Spirit is offering vaccinations at the HR 
Service Center in conjunction with the county 
health department and Ascension Via Christi. 
The initial doses are available 8 a.m. to 5 
p.m., March 22-25 and March 29-April 1. 
The second doses are available April 12-15 
and April 19-22, depending on the date of 
the first shot. 
The March 16 emai l f rom Spirit to 
employees inc luded inst ruct ions on 
how to charge the time and coordinate 
management approval. Spirit’s email also 
emphasized the vaccination is voluntary. 

Council Rep petitions due March 31
Calling all members interested in serv-

ing their co-workers as a SPEEA 
Council Representative. Take the 

first step by deciding to run for Council Rep 
in your district. 
Instructions and the needed petition are 
online at www.speea.org (drop-down menu: 
Councils/Forms, Petitions, Delineations). 
For those working remote, the instructions 
include a template for obtaining members’ 
signatures on your petition via personal email. 
New two-year terms start in May for all 
Council Rep seats. New Council Reps 
receive training to help them get started as a 
workplace representative to members.  

 Summary of responsibilities
• Contract questions – Council Reps are 

often the first people contacted about 
workplace issues or the contract. SPEEA 
Contract Administrators are always 
available to help.

• Monthly Council meetings – As rep-
resentatives on the regional and SPEEA 
Councils, Council Reps help determine 

union policy by voting on issues and 
official motions. Monthly meetings also 
allow CRs to hear updates on issues and 
actions from elected leaders and union 
staff. 

• Representation – Council Reps are 
the first-level representatives of union 
members. Whether a workplace issue or 
a co-worker needing assistance during a 
meeting that could result in discipline, 
Council Reps are in the workplace to help 
members and ensure employer processes 
follow contract language.  

• Information – The heart of Council 
Reps’ duties is to share information with 
members in the workplace. This includes 
welcoming new employees and informing 
all members about the benefits they have 
thanks to the collective bargaining power 
of SPEEA. Council Reps are also the 
eyes and ears of SPEEA in the workplace, 
bringing issues forward from members for 
action by the union. 

Learn more about the role at www.speea.
org (drop-down menu: Member Tools/
Council Reps).

Congratulations to new VPS  
on Executive Board
Members elected John Dimas, Deena 

Hougham  and  Dan Nowlin  to 
serve as Northwest regional vice 

presidents and  Chris Streckfus  as Midwest 
regional vice president on the SPEEA 
Executive Board.
Midwest and Northwest Tellers counted bal-
lots and certified results March 10.

In the Midwest, 118 valid ballots were 
received out of the total 668 ballots autho-
rized. In the Northwest, 1,454 valid ballots 
were received out of a total of 13,668 ballots 
authorized.
The newly elected regional vice presidents 
begin two-year terms March 24.
Names appear in ballot order, winners names in bold

Northwest Midwest
Dan Nowlin 428 Chris Streckfus 90
John Dimas 344 Frank Weisner 28
Douglas Brazeal 241
Rogelio Garcia 115
Daniel Peters 231
Mike Arrington 207
William Mark Worden 227
Deena Hougham 623
Stanley Huang 288

Washington state

Take the aerospace 
grant survey by 
March 31
SPEEA wants data to help build and 

grow aerospace careers in Washington 
state.

The survey is part of SPEEA’s ongoing 
planning and preparation to use the $5 
million grant awarded to our union from 
Washington state.
If you have not already taken the aerospace 
grant survey at www.speea.org, don’t miss 
the opportunity to share your knowledge 
and experience to help others. 
The deadline for the survey is March 31.
The grant targets current and future 
aerospace professionals with training as 
well as tuition and child-care assistance to 
remove barriers, especially for underserved 
populations. 
SPEEA is also looking at the viability of 
aerospace apprenticeship programs for 
professional career paths. 
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Virtual work at Boeing

Where you work is between  
you and your manager
SPEEA received reports Boeing may 

require all employees working virtually 
to do so from a location covered by the 

Puget Sound (Tech or Prof) contracts. 
For some, this means relocating from cur-
rent virtual locations back to the Puget 
Sound region or other areas covered by the 
contracts.
Despite what managers are telling impacted 
employees, SPEEA did NOT request this 
change. Where you work is between you and 
your manager.
If this management change impacts you, 
SPEEA encourages you to discuss possible 

options/accommodations with your man-
ager,  such as long-term telecommuting or 
taking a leave of absence.
If concerns are not resolved, members 
should document the conversation and then 
talk to your SPEEA Council Representative. 
Not sure who to ask? Go to www.speea.org 
(drop-down menu: Member Tools/Find your 
Council Rep). 
Information in  Letter of Understanding 
( L O U )  1 3  –  V i r t u a l  Wo r k  & 
Telecommuting found in the Prof and Tech 
contracts may be helpful. The contracts 
are at www.speea.org (drop-down menu: 
Bargaining Units). 

Midwest leaders at Spirit focus group 
on cultural diversity 
WICHITA – At a Spirit focus group, 

several SPEEA leaders participat-
ed to listen, learn and share their 

thoughts on workplace diversity and culture.
A communications consulting group con-
ducted the virtual focus group Feb. 10 and 
followed up with an all-employee survey 
which was due March 5.
Council Rep Ponolar (Evette) Washington 
noted the number of focus group partici-
pants who described Spirit work culture as 
divided. “It was an eye-opener,” she said.
“I definitely didn’t feel alone,” she said. “My 
peers are on the same page.” The company, 
she said, needs to work on cultural diversity, 
not just for minorities but also religion, poli-
tics, COVID-19 and other issues. 
“They (Spirit) acknowledge there is room 
for improvement. I can’t promise you, but I 
believe it’s heading in the right direction. I 
left with hope.”
Another indication of that right direction, 
in Washington’s opinion, is the new float-
ing holiday Spirit implemented this year for 
employees to take for “personal significance” 
such as Passover, Ramadan or Veterans Day. 
For Area Rep Michelle Gramke, the key 
takeaway was about respect. “That means to 
respect one another as well as be a recipient 
of respect,” she said. “Kindness goes a long 
way.”
Gramke wanted to join the focus group 
because workplace diversity means learn-
ing from each other based on differences, 
including work experience and knowledge as 
well as social and ethnic backgrounds.
“I believe we all have something good to 
offer, and when you put all that together it 

becomes something great,” she said. 
Council Rep Ben Blankley wanted to 
attend to learn what he can do to improve 
the work culture for “folks who aren’t like 
me,” he said. 
“It was the first time I can remember Spirit 
working through a subcontracted agency with 
various affinity groups in the workplace to get 
feedback on workplace culture,” Blankley said. 
Council Rep Tonya Sanders was glad to 
take part in the discussion. “I wanted to be 
active in the conversation and to be able to 
relate and demonstrate that in the work-
place,” she said.
“I’m hopeful this is Spirit’s way of taking 
steps to look at its internal diversity and 
inclusion,” said Sanders, “to ensure the 
all-inclusive model they put out in the com-
munity mirrors itself.”
Council Rep Mark Gayer has been to 
another Spirit diversity discussion, but this 
group went deeper into different categories, 
he said. For example, the lack of collabora-
tion in the workplace came up. “I hope this 
will make a difference some way, somehow, 
somewhere along the line.” 

Get email while working  
from home, sign up at  

www.speea.org 
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Update on Prof and 
Tech contracts 
The SPEEA Prof and Tech contracts 

are heading to the printer. When fin-
ished, the contracts will be mailed to 

all bargaining unit employees’ homes. The 
contracts are also available online at www.
speea.org (drop-down menu: Bargaining 
Units/Contracts). 
The Wichita Technical and Professional 
Unit (WTPU) contract has been printed and 
delivered to all bargaining unit employees.

COVID photo policy
SPEEA publications and the website 

are only using group photographs if 
everyone in the photo is wearing a 

proper facial covering. Children under the 
age of two years and individuals in the same 
immediate family are exempt.
This policy remains in effect in compliance 
with public health guidelines and until the 
SPEEA Executive Board rescinds the policy.

Reminder

Still time to  
apply for labor 
scholarships 
Deadlines are coming up for labor 

scholarships for high school seniors 
heading to college.

IFPTE – The Dominick D. Critelli, Jr. schol-
arship is worth $2,500. High school seniors 
who are children or grandchildren of SPEEA 
members can apply for the private-sector 
scholarship. Learn more at www.ifpte.org. 
Applications are due May 15.
Pierce County Central Labor Council – 
The Jerry Beckendorf Community Services 
Scholarship is for union members’ high school 
seniors who live in Pierce County, Wash. 
Learn more at www.pclaborcares.org. 
Applications are due March 26. 

Ed Wells Partnership

Prof opening on Joint Policy Board
The Ed Wells Partnership Joint Policy 

Board (JPB) has an opening for a 
Prof Unit representative. The three-

year term begins in June.  
The deadline to apply is May 7. 

About the JPB
The JPB is responsible for providing 
the overa ll direction of the Ed Wells 
Partnership, acting on the recommendations 
of the joint administrat ive sta f f and 
determining the expenditure of funds 
provided for Ed Wells Partnership.
SPEEA representatives serving on the Board 
include the SPEEA president, two at-large 
members, one from each bargaining unit, 
and the SPEEA executive director.  

 Qualifications
• SPEEA members in good standing from

the Professional Unit (engineers) in the
Puget Sound

• Familiarity with the mission, products
and services of Ed Wells Partnership

• Experience promoting technical
excellence and working together
between SPEEA and Boeing

• Ability to participate in quarterly
meetings

• Experience with Ed Wells’ programs as
a student, instructor, facilitator and/or
Ed Wells Ambassador

 How to Apply
• Indicate how you meet the qualifications.
• Provide a description of what you would

like to accomplish through involvement
on this Board.

• Email both to Robin Fleming
at robinf@speea.org by 4:30 p.m.,
Friday, May 7.

 Questions?
Email Jerry DiLeonardo, EWP SPEEA 
co-director, at  jerry.a.dileonardo@boeing.
com or call 206-979-3535.

IFPTE VP and delegate  
petitions online April 1
For those interested in running for 

IPFTE convention delegate or one of 
the three SPEEA-Area vice president 

seats, petitions will be online along with 
instructions April 1.
Petitions for delegate and VP are due by 5 
p.m., May 5. The triennial IFPTE conven-
tion Aug. 9-10 will be virtual.

Delegates to the convention elect officers 
and vote on resolutions. Two Northwest and 
one Midwest SPEEA Area vice president 
serves on the IFPTE Executive Council. 
Look for the petitions and instructions 
at www.speea.org (drop-down menu: 
Councils/Forms, Petitions, Delineations) 
starting April 1. 

Executive Board mini-minutes – March 4
Attendees: Ryan Rule, Michelle Cooper, 
Shaunna Winton, Mike Shea, Daniel Peters, 
Dan Nowlin, Keith Covert

Council officers: R Matthew Joyce, Mike 
Arrington, Jeff Forbes, Doug Brazeal, Emily 
Forest
Guests: Jimmie Mathis, David Fritz 
Staff:  Ray Goforth, Robin Fleming, BJ 
Moore, Rich Plunkett, Matt Kempf, Steve 
Spyridis, Pauline Tamblyn
At their regular meeting, the Board:

• Approved adopting the SPEEA 2021-
2022 budget.

• Approved up to 50 SPEEA delegates to
attend the IFPTE 60th Convention Aug.
9-10 and approved SPEEA time of 16
hours each plus registration.

• Approved four hours of SPEEA paid time for
Dan Nowlin to attend the Martin Luther
King County Labor Council (MLKCLC)
meeting on child care March 15.

 

Helping Other People Excel (HOPE) award

Nomination form now online
The Stephen Pezzini Helping Other 

People Excel (HOPE) award nomina-
tion form is now online – making it 

easier to recognize a SPEEA member whose 
volunteer efforts are ‘above and beyond.’
See the form at www.speea.org (drop-
down menu: Councils/Forms, Petitions, 
Delineations). 

HOPE award review 
committee
SPEEA also needs members for the committee 
reviewing the nominations. 
To apply for the committee, email terryh@
speea.org by April 20. 



 

Meetings are being held virtually and are subject to change/cancellations. See online regional calendars at www.speea.org for details.

M I D W E S T  M E E T I N G S   ( A L L  T I M E S  C S T )NORTHWEST MEETINGS ( A L L  T I M E S  P S T )

UPCOMING MEETING SCHEDULES
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WAC Corner  

Women’s History Month – 
Meet Hattie Canty

By Peter Goodfellow 
NW Women’s Advocacy Committee member

Hat t ie Ca nt y 
was one of the 
greatest strike 

leaders in U.S. history.
Born in rural Alabama 
in 1933, she was left 
to raise eight children 
on her own after her 
husband died of cancer 
in 1975.  Shortly after, 
she joined the La s 
Vegas Culinary Union.
She was tireless in her support of the union, 
walking picket lines on her days off whenev-
er there was a picket line to walk.
The union members elected her president 
from 1990 through 2000.  Under Canty’s 
leadership, Culinary 226 represented tens 
of thousands of workers in the hospitality 
industry.  
She fostered a union culture that managed 
to bridge racial tensions and unite workers 
from 84 countries so effectively they were 
able to win the longest strike in U.S. history 
without a single striker crossing the picket 
line.
As a result of actions like these, maids and 
other hotel employees in Las Vegas could 
earn more than double the average wage of 
service workers in other cities by the 1990s.

Cant y obser ved that “coming f rom 
Alabama, this seemed like the civil rights 
struggle…the labor movement and the civil 
rights movement, you cannot separate the 
two of them.”
Hattie Canty is an extraordinary example of 
women’s ability to energize union activism, 
unite diverse people for common goals and 
achieve a better life for themselves and their 
communities.

Save the date –  
WAC Movie Night

The WAC will host a virtual movie night 
featuring “Iron-Jawed Angels” Tuesday, 
April 27. Details coming soon. 

 About the movie
Starring award-winning actress Hilary 
Swank, the movie depicts the protests and 
struggles, including abuse at a workhouse 
and a hunger strike, for women’s right to 
vote. Set in 1917, the story unfolds three 
years prior to the passage of the 19th amend-
ment to the U.S. Constitution which grants 
many women the right to vote. 

Hattie Canty

 

Aerospace manufacturing aid

Members’ efforts 
help with passage 
of relief bill 
The aerospace manufacturing relief 

in the American Rescue Plan, which 
recently passed, is a “first of its kind 

win,” according to Brandon Anderson, 
SPEEA legislative director.
The rescue plan includes $3 billion to 
provide job protection and payroll support 
to U.S. aerospace manufacturing workers. 
“Passage of this measure could not have 
happened without the tremendous effort of 
members, staff and leadership at SPEEA and 
IFPTE,” Anderson said.

 Help pass PRO Act 
SPEEA will soon call on members to ask 
their U.S. senators to support the Protect 
the Right to Organize (PRO) Act, which the 
U.S. House recently passed. 
The PRO Act would make the process of 
organizing a union and bargaining first 
contracts fairer for working people.  It also 
increases accountability when employers 
violate labor law and would give workers 
the right to override the so-called “Right-to-
Work” laws.
Look for an action alert coming soon from 
SPEEA. To receive a notice of an action 
a lert, go to www.speea.org/Council/
Committees/Legislative.html to sign up.

Week of March 22, 2021
Monday, March 22 4:30 p.m. NW Legislative & Public Affairs
Tuesday, March 23 4:30 p.m. NW Women’s Advocacy
Wednesday, March 24 4:30 p.m. NW New Hire/Young Members
Thursday, March 25 4:00 p.m. SPEEA Veterans 

Week of March 29, 2021
Monday, March 29 4:00 p.m. Council officers
Thursday, April 1 4:00 p.m. Executive Board

Week April 5, 2021
Monday, April 5 4:30 p.m. NW Safety & Wellness
Tuesday, April 6 4:00 p.m. SPEEA Leadership Development & Training
Wednesday, April 7 4:30 p.m. NW Action and Communication Taskforce 
Thursday, April 8 4:00 p.m. NW Council 

Week of March 22, 2021
Tuesday, March 23 11:00 a.m. MW Council officers
Thursday, March 25 6:00 p.m. SPEEA Veterans 

Week of March 29, 2021
Monday, March 29 6:00 p.m. Council officers
Thursday, April 1 6:00 p.m. Executive Board

Week April 5, 2021
Tuesday, April 6 6:00 p.m. SPEEA Leadership Development & Training
Thursday, April 8 4:30 p.m. MW Council 

SPEEA is on 
Facebook
Like Us


