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L&I grant

Take the SPEEA  
survey to help grow 
aerospace careers

SPEEA recently sent a brief survey email 
seeking training ideas for current and 
future aerospace workers.

The survey is part of SPEEA’s ongoing plan-
ning and preparation to use the $5 mil-
lion grant awarded to our union from the 
Washington State Department of Labor and 
Industries (L&I).
The grant will expand and extend profes-
sional aerospace career opportunities to cur-
rent employees, underserved populations 
and employees at aerospace supply chain 
companies.
In addition to advanced training for current 
aerospace workers, the grant will help with 
tuition and funding for child care if needed 
to encourage students to pursue aerospace 
careers. 
SPEEA is also looking at the viability of 
aerospace apprenticeship programs for pro-
fessional career paths. 
If you haven’t already, take the survey at 
www.speea.org. 

Executive Board elections

Vote for MW and NW VPs
Members are casting their votes for 

Executive Board regional vice  
presidents. 

Ballots were mailed to members’ homes 
Feb. 24. The ballots must be delivered 
to SPEEA’s Post Off ice Box by noon, 
Wednesday, March 10. Mail your ballot 
early to ensure it arrives by the deadline. Late 
ballots cannot be counted. 

 Election results 
Look for election results at www.speea.
org after ballot validation, counting and 

certification by the SPEEA Tellers.
Due to the ongoing pandemic and the need 
for social distancing, observation of the vote 
count will be held via video monitoring and 
from outside the SPEEA Tukwila offices 
through the large Council room windows. In 
the Midwest, counting will take place in the 
lobby for those who want to observe through 
the entryway door and windows. Watch for 
details and the video ZOOM links. 
For questions and/or if a replacement ballot 
is needed, email terryh@speea.org.

Petition, delineation online

Run for Council Rep to help 
members in your district 
If you’re interested in making a difference 

in the workplace by helping co-workers 
and learning about SPEEA, consider 

running for Council Rep. 
SPEEA provides training and helps Council 
Reps respond to members’ needs, whether 
it’s a contract question or representation in 
disciplinary, investigatory or performance 
meetings, for example.
Council Reps also help update members on 
issues, contract negotiations, elections or 
special events.
Once a month, the Council meets to discuss 
and vote on motions that set union policy 
and the Council budget. The meetings 
include discussion on news and issues related 
to SPEEA and the workplace. 

 Next steps
Those interested in running for Council 
Rep need to download the SPEEA Council 
Representative Election Information and 
Petition guide at  www.speea.org (drop-
down menu: Councils/Forms, Petitions, 
Delineations). 
The instructions include tips for gathering 
petition signatures if working remote.

Remember to check the district delineation to 
find/confirm your district in case of changes.
Deadline to apply is 5 p.m., Wednesday, 
March 31.

Spirit AeroSystems

SPEEA helps 
recalled workers 
get raises
WICHITA – SPEE A recent ly 

helped secure salary adjustments 
for employees who transitioned 

la s t  yea r f rom tempora r y reca l l  to 
permanent positions at Spirit AeroSystems.
Last spring, Spirit laid off three SPEEA-
represented employees about a week prior to 
the completion of 2020 salary adjustments. 
A week after their layoff, they accepted jobs 
on temporary recall through the end of the 
year but never received a salary adjustment.
“We looked at this and asked Spirit to do 
the right thing,” said BJ Moore, SPEEA 
Midwest director. “They agreed these 
employees should be compensated.”

State science fair 
needs judges
More judges are needed for the 

Washington State Science and 
Engineering Fair (WSSEF) March 

26-27. 
Take part from home and have an impact 
on high school students from across the state 
who are interested in Science, Technology, 
Engineering and Math (STEM).
Go to wssef.org/judge-volunteer to learn 
more and sign up.
Thanks to the SPEEA members who signed 
up as virtual judges for the Central Sound 
Regional Science and Engineering Fair. 
They now have enough judges.
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WAC Corner

What having a woman 
as U.S. vice president 
means to me

By Catherine Owen 
NW Women’s Advocacy Committee vice chair

On Jan. 20, Kamala Harris made 
history when Supreme Court Justice 
Sonya Sotomayor swore her in as 

the first woman vice president of the United 
States. Harris also made history by being the 
first Black woman as vice president, and the 
first South Asian woman, showcasing the 
wonderful diversity of this country. 
Watching the swearing-in ceremony made 
me proud and filled me with hope. I know 
girls and women all over the country were 
watching the same thing. We saw a glass 
ceiling shattering before us. 
Kamala Harris has experienced the joys, pains 
and stresses of growing up a Black, South 
Asian woman in this country. That experience 
no doubt made her stronger. She endured 
sexism and racism with perseverance and 
strength. She can act as a shield to those who 
will come after her – showing such behavior is 
unacceptable, and it will not stop progress. 

Finally having someone like Harris, who 
reflects half the country, in one of the highest 
elected offices of the nation shines a light on 
how far we have yet to go for true equality. It 
also gave me hope progress is being made. 
In her first month as vice president, Harris 
was swearing in one of the most diverse 
Cabinets of American history. I believe she 
will continue to execute her office with 
intelligence, compassion, grace and strength 
and show us all what being a strong vice 
president is all about. 

 Join WAC
The NW Women’s Advocacy Committee 
(WAC) is dedicated to serving as a voice for 
technical and professional women. Our goal 
is to continuously inform, educate and influ-
ence positive workplace policies that support 
all SPEEA employees and their families.
Join us at 5 p.m., the fourth Tuesday of every 
month. Email meetings@speea.org for details. 

Gearing up for IFPTE elections 
With the triennial IFPTE conven-

tion Aug. 9-10, SPEEA is gearing 
up for IFPTE elections.

Members can run for Northwest or 
Midwest SPEEA-area vice president and/or 
convention delegate.

• Vice presidents – serve on the IFPTE 
Executive Council and communicate 
SPEEA’s concerns and priorities. 

• Convention delegates – elect officers 
and vote on resolutions along with 

delegates from other IFPTE locals across 
the U.S. and Canada.

Look for election information coming 
soon, including a petition, at www.speea.
org (drop-down menu: Councils/Forms, 
Petitions, Delineation). 
The deadline for both petitions is May 5. 
IFPTE is hosting this year’s convention 
online. Learn more about the convention at 
www.ifpte.org. 

NW Council  
actions – Feb. 11
At their regular meeting, the NW Council:
Recognized newly seated Council Rep 
Mohammed Kadir, Everett District E-21 
(transferred from Renton R-5).
Voted on the following motions:

• NW 21-003 Essential Workers Hazard 
Pay: For: 55. Against: 13. The motion 
passed.

• NW21-004 Support R&D investment 
in WA State: For:  66. Against: 0. The 
motion passed.

The full motions are online at www.speea.
org (drop-down menu: Councils/Council 
agendas). 

COVID photo  
policy
SPEEA publications and the website 

are only using group photographs if 
everyone in the photo is wearing a 

proper facial covering. Children under the 
age of two years and individuals in the same 
immediate family are exempt.
This policy remains in effect in compliance 
with public health guidelines and until the 
SPEEA Executive Board rescinds the policy.

SPEEA is on 
Facebook
Like Us



 

Get the 
Spotlite App

Go to www.speea.org from your mobile 
device for the link, or visit your App Store.

Stay connected
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Helping Other People Excel (HOPE) award

Nominate a member for  
outstanding volunteer efforts
Know any members who goes above 

and beyond as a volunteer for 
SPEEA and their community? 

You can nominate them for Stephen Pezzini 
Helping Other People Excel (HOPE) award, 
which is one of SPEEA’s highest honors.
See the nomination form at www.speea.
org (drop-down menu: Councils/Forms, 
Petitions, Delineations). 

Deadline: April 20.

HOPE award  
committee

SPEEA also needs members interested in 
joining the committee to review the nom-
inations. The SPEEA Council officers also 
serve on the committee.

Spirit announces 
bonus payout
WICHITA – SPEEA-represented 

employees at Spirit AeroSystems 
recently received a bonus through 

the company’s Short Term Incentive Plan 
(STIP). 
Spirit distributed the payout Feb. 25 based 
on achieving a company score of 0.8775 
against a target of 1. 

 SPEEA-Spirit contracts
Based on Spirit’s 2020 performance, the 
average total score led to an average total 
payout for each bargaining unit.

• Wichita Engineering Unit (WEU) - 
7.12% of eligible earnings (based on a 
target of 8%)

• Wichita Technical and Professional Unit 
(WTPU) - 5.12% of eligible earnings 
(based on a target of 6%)

Eligible pay includes leave with pay, over-
time wages, Earned Time Off (ETO) and 
holiday pay, as noted in both bargaining 
units’ contracts (Article 12.6 (WTPU) and 
Article 12.7 (WEU)). 

Profs and Techs

Retention rating notices on the way
Since Boeing managers are distributing 

retention rating notices through April 
1, the following information can help 

Profs and Techs.

 Retention-rating issues
• Retention-rating drop – Retention rat-

ings drop for a number of reasons, especial-
ly due to changes within your group due to 
retirement or layoff, changes in your work 
assignment or new job or level upgrade.

• R-3 designation – This is noted on your 
retention notification if you would not 
be eligible for priority recall in case of a 
layoff. Employees who are “designated” 
must receive an “Employee Improvement 
Action Plan” from their manager to fos-
ter discussion on areas to improve. 

• SPEEA appeal process – SPEEA Prof 
and Tech contracts include an appeal 
process, noted in Article 8.4 of both 
contracts. More information, as well 
as the appeal request form, is online 
at www.speea.org (drop-down menu: 
Member Tools/Retention).  When you 
receive your retention rating, you have a 
30-day window to file. 

 About retention ratings
This is a number assigned to your group 
to determine the general order of layoffs if 
needed in the coming year. The rating for 
Profs is by major organization and Skills 
Management Code (SMC). For Techs, the 
group includes your major organization, 
SMC and same job level. 

Change includes SPEEA

Boeing expands 
benefits to domestic 
partners
Boeing recently expanded benef it 

eligibility to same and opposite-
gender domestic partners of U.S. 

union and non-union employees.  
For those eligible, this applies to health 
care coverage, life and accident insurance 
programs, retirement, relocation and leave 
of absence benefits. 
With the change, a Boeing employee can take 
unpaid leave to care for a domestic partner 
with a serious health condition. Also, eligible 
domestic partners’ children can be covered by 
the employees’ health benefits. 
However, this expansion does not allow you 
to use Flexible Spending Account (FSA) 
funds to pay for expenses incurred by your 
domestic partner. 
Documentation is required to verif y 
eligibility. This may include proof of 
relationship and proof of joint ownership.
The expanded coverage takes effect June 
1. The open enrollment dates are being 
f inalized and will be announced in the 
coming weeks, according to the Boeing 
announcement Feb. 25.
Go to the Total Rewards website for more 
details. 

 Target April 1

Spirit bringing back more  
remote employees
W ICHITA – A number of remote 

employees at Spirit AeroSystems 
will return to the worksite April 1.

Spirit sent an email March 1 to give them 
four weeks to prepare. 
The remote employees who are returning will 
receive instructions on required training for 
mandatory safety practices and COVID-19 
protocols. Information about access to meeting 
rooms and public sites will also be included.
In a message to all employees regarding the 
phased return of remote employees, Spirit 
encouraged employees who feel sick to stay 
home. 
SPEEA staff continue to address bargaining 
unit members’ questions and monitor the 
workplace for those who are currently 
working at the facilities, including those 

who work on the defense program and 
facilities. 

 COVID vaccine onsite 
On March 8, Spirit will vaccinate current 
employees who are 65 and older at the 
Human Resources Service Center by 
appointment. This is the first phase of a 
pilot project. 



 

Meetings are being held virtually and are subject to change/cancellations. See online regional calendars at www.speea.org for details.

M I D W E S T  M E E T I N G S   ( A L L  T I M E S  C S T )NORTHWEST MEETINGS ( A L L  T I M E S  P S T )

UPCOMING MEETING SCHEDULES
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Legislative update

SPEEA’s federal priorities are on the move,  
but we need your help!
SPEEA’s federal policy priorities contin-

ue to gain traction with Congressional 
lawmakers as they look to provide relief 

to communities in response to the pandem-
ic-related economic fallout. But the fight for 
the passage of smart worker-friendly policy 

is not over yet. To avoid the U.S. Senate 
filibuster and move our priorities across the 
finish, your senators need to hear from you.
Call the Senate switchboard before it is too 
late. Ask your both your senators to pass 
the Protect the Right to Organize (PRO) 

Act and support relief for U.S. aerospace 
manufacturing workers.

U.S. Senate Switchboard 
(202) 224-3121

SPEEA federal legislative priorities
Feel free to use the updates below to prepare 
for your call.
PRO Act:  SPEEA, IFPTE and AFL-
CIO aff iliates continue to advocate for 
the immediate passage of the PRO Act. 
If passed, the PRO Act would overturn 
decades of anti-worker court rulings and 
would make the process of organizing a 
union and bargaining first contracts fairer 
for working people. 
It would also increase accountability when 
employers violate labor law and void the 
backward labor law provision allowing 
so-called “Right-to-Work” laws. The House 
is likely to vote on the measure in March, 
but there is no indication the Senate will 
schedule a vote.
Aerospace Ma nu fac tu r ing Worker 
Relief: SPEEA and IFPTE successfully 
advocated for Congre s s iona l  House 
members to include $3 billion to provide job 
protection and payroll support to aerospace 
manufacturing workers in the latest 
reconciliation proposal. 
With SPEEA leading the efforts, the bill 
now includes strong worker protection 

language to ensure federal funds are used 
to rehire or keep workers employed in the 
industry. Employers will no longer be able 
to use the federal relief money for stock 
buybacks, dividend payments or executive 
pay – and a l l  col lect ive ba rga ining 
agreements must remain intact. The 
House of Representatives voted to pass the 
reconciliation bill. The bill is now under 
debate and is awaiting a vote in the Senate.

Other federal policy  
priorities

SPEEA continues to work together with our 
international union, IFPTE, and national 
allies to advocate for federal public policies 
that:

• Incentivize the “onshoring” of  
advanced manufacturing jobs.

• Ensure H-1B policies protect American 
and foreign workers from employer  
misuse.

• Invest strategically in aerospace research, 
development and infrastructure. 

• Expand access to retirement security, 
including access to affordable health 
care.

• Address the nation’s overwhelming  
student-debt crisis.

 Member participation
SPEEA is a strong voice for aerospace 
workers and their families at the state 
and federal level. Please help us continue 
to grow power for aerospace workers. Go 
to bit.ly/SPEEAPOWER  to sign up for 
SPEEA’s legislative updates and action 
alerts. If you have more questions related 
to  SPEEA’s Legislative & Public Affairs, 
email brandona@speea.org.
Editor’s note – See the Kansa s and 
Washington state legislative updates for 
March at www.speea.org (drop-down menu: 
Councils/Committees/SPEEA Committees/
SPEEA Legislative and Public Affairs). For 
those receiving the print newsletter in either 
state, the legislative update was included. 

 Week of March 8, 2021
Monday, March 8 5:00 p.m. SPEEA Leadership Development and Training 
Tuesday, March 9 4:30 p.m. NW Membership Activities Committee 
Tuesday, March 9 4:30 p.m. NW Tellers 
Wednesday, March 10 4:00 p.m. SPEEA Diversity
Thursday, March 11 3:30 p.m. SPEEA Council 

 Week March 15, 2021
Monday, March 15 3:30 p.m. SPEEA Legislative & Public Affairs
Tuesday, March 16 4:00 p.m. SPEEA Organizational Planning
Wednesday, March 17 4:00 p.m. SPEEA Governing Documents
Wednesday, March 17 5:00 p.m. NW Governing Documents
Thursday, March 18 4:00 p.m. Executive Board

 Week of March 22, 2021
Monday, March 22 4:30 p.m. NW Legislative & Public Affairs
Tuesday, March 23 4:30 p.m. NW Women’s Advocacy
Wednesday, March 24 4:30 p.m. NW New Hire/Young Members
Thursday, March 25 4:30 p.m. SPEEA Veterans 

 Week of March 8, 2021
Monday, March 8 7:00 p.m. SPEEA Leadership Development and Training 
Wednesday, March 10 6:00 p.m. SPEEA Diversity
Thursday, March 11 4:30 p.m. MW Council 
Thursday, March 11 5:30 p.m. SPEEA Council 

 Week of March 15, 2021
Monday, March 15 4:30 p.m. MW Legislative & Public Affairs
Monday, March 15 5:30 p.m. SPEEA Legislative & Public Affairs
Tuesday, March 16 6:00 p.m. SPEEA Organizational Planning
Wednesday, March 17 6:00 p.m. SPEEA Governing Documents
Thursday, March 18 6:00 p.m. Executive Board

 Week of March 22, 2021
Tuesday, March 23 11:00 a.m. MW Council officers
Thursday, March 25 6:30 p.m. SPEEA Veterans 


