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Ballots coming soon for 
Executive Board VPs

Executive Board election ballots are 
going in the mail by Wednesday, Feb. 
24, to all dues-paying SPEEA mem-

bers in good standing. 
The package includes candidate information 
and ballots for SPEEA regional vice presidents. 
Nine members are running for three seats in 
the Northwest and two members are run-
ning for one seat in the Midwest.
Election results will be posted at www.
speea.org when finalized by the SPEEA 
Tellers Committee.

 Mail delivery only
Ballots are due at SPEEA’s Post Office Box by 
noon, Wednesday, March 10. Because all three 
SPEEA offices are temporarily closed due to 
COVID, you cannot drop off your ballot. 
Allow enough time to ensure mail delivery. 
Postmarked ballots arriving later than noon, 
March 10, will not be counted.
For que s t ions  a nd /or  reque s t ing a 
replacement ballot, email terryh@speea.org. 

‘Snow’ your support!
The mid-February snowfall in the Puget Sound region 
brought out all kinds of union supporters. Wearing a 
SPEEA face mask to prevent the spread of COVID, this 
snow sculpture shows its union pride at the home of SPEEA 
Council Rep Theryl Johnson. Photo and snow sculpture 
by Nia Thomas. 

SPEEA supports Boeing's 
remote work arrangements

SPEEA appreciates Boeing’s efforts to let 
employees work remotely. 
At the Feb. 11 NW Council meeting, 

Council Reps reported hearing SPEEA was 
trying to block remote work. The opposite 
is true, said Ray Goforth, SPEEA executive 
director. 
In a follow up email to NW Council Reps, 
Goforth said: “SPEEA has encouraged, and 

praised Boeing’s efforts to let people work 
remotely.”
Goforth noted the company may have 
other concerns about states’ regulations 
regarding employment where Boeing does 
not normally do business
“What Boeing doesn’t have is a SPEEA 
problem in allowing remote work,” Goforth 
said.

Council Rep district 
delineation coming soon 

The Council Rep district delineation 
will soon be finalized and posted 
online along with the instructions and 

petition for running for the 2021-2023 term. 
Be sure to review your district, even if you 
are running for another term as Council 
Rep, because it may have changed.
Look for the tools at www.speea.org (drop-
down menu: Councils/Forms, Petitions, 
Delineation). 

 Reminder
Do not  start collecting signatures until you 
have confirmed your district and downloaded 
the 2021-2023 Council Rep petition.

The SPEEA election guide provides details 
for contacting members to virtually sign your 
petition. Federal law prohibits using work 
email for collecting petition signatures.

 About Council Reps
Council Reps work with staff to help members 
with contract questions and workplace issues. 
Once a month, the Council meets to discuss 
and vote on motions that set union policy. 
Training is provided, including extensive 
training for new Council Reps.
New two-year terms start in May for all 
seats in all districts. Petitions are due by 5 
p.m., Wednesday, March 31. 

SPEEA is on 
Facebook
Like Us

COVID Photo 
Policy

SPEEA publications and the website are 
only using group photographs if every-
one in the photo is wearing a prop-

er facial covering. Children under the age 
of two years and individuals in the same 
immediate family are exempt.
This policy remains in effect in compliance 
with public health guidelines and until the-
SPEEA Executive Board rescinds the policy.
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WSLC Legislative Conference

‘Our Time Now’ to promote 
Workers’ Recovery Agenda

SPEEA members teamed up with about 
200 union members across Washington 
state to discuss issues on the Workers’ 

Recovery Agenda with Olympia lawmakers. 
The Washington State Labor Council 
(WSLC), AFL-CIO hosted the virtual leg-
islative conference, which featured virtual 
breakout meetings between lawmakers and 
union members in all 49 state districts. 
WSLC President Larry Brown spoke to the 
conference theme of “Our Time Now,” hon-
oring the essential workers on the frontline 
during the COVID-19 pandemic.
“They are the reason we are here today,” 
Brown said. “This pandemic has exposed the 
inequities they face, and the unfairness rooted 
deep in our economy. Our state lawmakers 
need to understand that, for Washington’s 
working families, there is a renewed sense of 
urgency to address these inequities.”

Highlights of the WSLC 
Workers’ Recovery Agenda
• Worker Protection Act – Improve enforce-

ment of anti-discrimination, health/safety 
and workplace protection laws. 

• Build infrastructure – Invest in job-cre-
ating infrastructure, such as transporta-
tion maintenance and major ferry and 
bridge construction projects.

• Invest in Washington – Fix the upside-
down tax code that currently makes the 
families who earn the least pay the most. 

• Fix the child-care crisis – Invest in 
expanding subsidy access, increase sub-
sidy rates to meet the cost of care and 
provide financial relief to help child care 
businesses survive the pandemic. 

• Unemployment Insurance reform – 
Update the system, including a modest 
increase in the minimum benefit and 
changes to improve access and claims 
processing.

• Reform policing – Support systemic 
reform efforts that address unnecessary 
use of force and accountability for offi-
cers who violate the standards of their 
profession.

The conference featured a panel discussion 
on the agenda with Lindsey Grad of SEIU 
Healthcare 1199NW, Mark Riker of the 
Washington State Building and Construction 
Trades Council and Sandra Toussaint of the 
Washington Federation of State Employees 
(WFSE)/AFSCME Council 28. 
Other speakers talking about the legislative 
session and worker priorities included State 
Sen. Karen Keiser, State Rep. Mike Sells 

and Jamila Thomas, Gov. Jay Inslee’s chief 
of staff and former WSLC legislative intern. 
WSLC Secretary Treasurer April Sims talk-
ed about the impact of COVID-19, rac-
ism, inequality and healing in her closing 
remarks at the legislative conference Feb. 4. 
“Uniting to fight for policies that put work-
ing people first is a critical way to chan-
nel the anxiety, frustration and uncertain-
ty we feel in our own separate corners of 
Washington into building power for work-
ing people,” Sims said.

 SPEEA delegates
SPEEA labor delegates who participat-
ed: SPEEA President Ryan Rule, WSLC 
Vice President Daniel Peters, Jessica 
Bonebright ,  Benjamin Bri les ,  John 
Dimas, Tony Hickerson, Jeff Forbes, 
Joel Funfar and Mohammed Khan, along 
with  SPEEA Legislative Director Brandon 
Anderson. 
Briles, an Everett Council Rep, gave a brief 
report about the conference at the NW 
Council meeting Feb. 11. “The lawmakers 
saw SPEEA is active and engaged in the leg-
islative process, and our viewpoint matters 
on these issues,” he said. “If we don’t speak 
up, we won’t be heard.”
See more about the Workers’ Recovery 
Agenda and the legislative conference at 
thestand.org. 

Boeing

Change to pharmacy 
manager triggers 
questions

Boeing recently switched its pharma-
cy manager from Express Scripts to 
Prime Therapeutics and Alliance 

Walgreens Prime. Many members have 
reported delays or communication issues 
from Alliance Walgreens Prime.
If members have issues with their prescrip-
tions, SPEEA recommends referring to the 
Frequently Asked Questions (FAQ) published 
in the Feb. 10 Boeing News Now (BNN) arti-
cle on the pharmacy manager transition.
If the FAQ doesn’t solve the issues, con-
tact  Jason Collette, SPEEA benefits coor-
dinator/contract administrator, at  JasonC@
speea.org for assistance.
Make sure to reach out before the prescrip-
tion(s) run out.
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Meet the NW Safety and Wellness 
Committee officers

Two SPEEA Everett members take safety 
to heart. They are safety and SPEEA 
advocates in the workplace and officers 

for the Northwest Safety and Wellness (S&W) 
Committee. 
“I am painfully aware of the common lack 
of safety education among the majority of 
employees,” said Jim Roberts, chair.
Vice Chair Jim Browne added, “We need to 
have input from Profs and Techs in different 
areas to hear about risks and/or situations.”

Jim Roberts, chair
Roberts serves as a building 
safety delegate for the Twin 
Towers. “I have always been 
a ‘big brother’ type safety 
advocate,” said Roberts, 
an electrical and electronic 
technica l designer in 
767/777 avionics systems 
and equipment. 
“I enjoy working with 

management and employees while helping 
educate and empower our employees on 
safety, f illing out reports and following 
up on them,” said Roberts. He arranged 
with his manager to spend 10 hours a week 
checking and submitting repair reports 
for safety hazards such as evacuation 
egress route obstructions, potential f ire 
hazards,  burned out lights in the exit signs 
and potential slip, trip and fall hazards in 
the hallways.
His passion to help others fueled his interest 
in becoming an Area Rep and then a 
Council Rep. “I wanted to know what was 
in the contract, and I realized my colleagues 
didn’t know either.”
Roberts started at Boeing 25 years ago. 
His work history includes Seat Electrical 
Integ rat ion Tea m a nd Acce ler ated 
Opportunity Capture (AOC) Wave 6 for 
Systems/Parts and Assemblies. He also worked 
at a Bothell aerospace supplier for 11 years.
He served in the U.S. Navy as an avionics 
technician and was deployed on the USS 
Kitty Hawk (CV-63) and USS John F. 
Kennedy (CV-67). 
Roberts takes specialized training courses 
including electrical, first aid, CPR, Volunteer 
Disaster Responder (VDR), emergency 
evacuation and sheltering in place. 

Jim Browne, vice chair
B r o w n e ,  a  p r o c e s s 
engineer, heard about 
t he  com mit te e  f rom 
Roberts at Twin Towers 
safety meetings. Browne’s 
s a fe t y  work inc lude s 
g i v i n g  s e ven-m i nute 
presentations at monthly 
staff meetings. 
“There was not a big 

event that caused me to be proactive,” said 
Browne. “From a process and requirements 
perspective for engineering, if there’s a 
problem you try not to let it happen again, 
and you think back to the beginning.”
Problems with evacuation plans are among 
his concerns. “They just presume everyone 
knows to do the right thing” he said. “The 
manager should know if anybody didn’t get 
out or needed help.”
Browne started at Boeing nearly 35 years 
ago. He worked as a facilities equipment 
engineer and a process engineer for the 737 
factory and field. He also wrote component 
maintenance manuals for Commercia l 
Aviation Services (CAS). 
Prior to Boeing, he worked at Gear Works, 
Seattle where he earned his state professional 
engineering license. 
Browne became an Area Rep about five years 
ago to help members who needed a SPEEA 
contact. Similar to his efforts to raise awareness 
about the S&W committee, he knows: “It’s 
more valuable if you share it with someone.”

 Join the committee
Plan to attend the virtual S&W committee 
meetings at 4:30 p.m., the first Monday of 
the month. Email meetings@speea.org for 
details.  

Interim Council 
Rep vacancy in 
Renton

SPEEA has an interim vacancy in 
Renton District R-5, representing 
Profs in buildings 4-81, 4-82 and 

4-86 due to Mohammed Kadir transferring 
to Everett (E-21).
The interim term ends May 13. 
If you are a member in District R-5, meet 
the minimum one-year SPEEA membership 
requirement and are interested in serving 
your co-workers as their union rep, complete 
and return your petition by noon, Tuesday, 
March 9.

 Steps to apply
• Instructions and petition – Download 

the election information and petition 
booklet on SPEEA’s website, at www.
speea.org (drop-down menu: Councils/
Forms, Petitions, Delineations). The 
instructions include a template for 
collecting petition signatures if working 
remote. 

• Complete petition – Fill out the 
required information and obtain the 
signatures of at least 15 SPEEA members 
in good standing from your district.  

• Submit petition – Email petition to peti-
tions@speea.org by noon, March. 9.

• Platform statement – Email your 
statement to petitions@speea.org. The 
150-word (max) statement is for a ballot 
packet if an election occurs.

Questions? Email petitions@speea.org.
Additional Council Rep vacancies are in the 
district roster at www.speea.org (drop-down 
menu: Councils/Find Your Council Rep). 

Correction
The deadline to submit a petition for the 
2021-2023 Council Rep petition is March 
31. The deadline was incorrect in the Feb. 5 
SPEEA News article: “Petition, delineation 
and instructions coming soon for new CR 
terms.”

Jim Roberts

Jim Browne

Craig Buckham, SPEEA president during 
the successful 40-day strike, dies

Craig Buckham, who 
as SPEEA president 
from 1999 to 2004, 
helped guide members 
from an independent 
labor union to our 
af f i l iation with the 
IFPTE, a s wel l  a s 
le ad ing the un ion 
through its historic 
40-day strike at The 
Boeing Company in 
2000, died Saturday, 
Feb. 13.  

Buckham, 64, joined SPEEA on Jan. 20, 
1980, his first day of a 38-year career at The 
Boeing Company. In addition to his years as 
president, Buckham was a long-serving Area 
Rep in Renton and Everett.
A highly rated employee for his entire career, 
Buckham retired in November 2018. In 
2019, Buckham received a SPEEA Lifetime 
Achievement award, our union’s highest 
honor for long-standing members.  

Craig Buckham



Meetings are being held virtually and are subject to change/cancellations. See online regional calendars at www.speea.org for details.

M I D W E S T  M E E T I N G S ( A L L  T I M E S  C S T )NORTHWEST MEETINGS ( A L L  T I M E S  P S T )

UPCOMING MEETING SCHEDULES

Executive Board mini-minutes – Feb. 4
Attendees: Ryan Rule, Michelle Cooper, 
Shaunna Winton, Mike Shea, Daniel Peters, 
Dan Nowlin, Keith Covert
Council officers: R Matthew Joyce, Mike 
Arrington, Jeff Forbes, Chris Streckfus, 
Doug Brazeal
Guests: Jimmie Mathis, Joel Funfar, 
Andrew Ferguson, Theryl Johnson, David 
Fritz, Terry Tomt 
Staff: Ray Goforth, Robin Fleming, BJ 
Moore, Rich Plunkett, Matt Kempf, Steve 
Spyridis, Bill Dugovich
At their regular meeting, the Board:

• Approved up to $250 in registration fees 
for the following 10 delegates to attend 

the Washington State Labor Council 
(WSLC) virtual Legislative Conference 
Feb. 4, and approved the following hours 
of compensated time for each delegate:

o WSLC SPEEA/IFPTE VP 
Daniel Peters 12 hours

o John Dimas 4 hours
o Joel Funfar 4 hours
o Ryan Rule  4 hours
o Jeff rey Forbes 4 hours
o Benjamin Briles 4 hours
o Tony Hickerson 4 hours
o Mohammed Khan 4 hours

o Jessica Bonebright none (retired)
o Brandon Anderson none (staff )

• Approved up to 4 hours of SPEEA paid 
time each for R Matthew Joyce, Joel 
Funfar, Ryan Rule, Jimmie Mathis, 
Dan Nowlin and five members to be 
chosen by the L&PA officers to attend 
IFPTE Virtual 2021 Legislative Day 
Feb. 8.

• Approved up to five hours of SPEEA paid 
time for Ryan Rule, R Matthew Joyce
and Joel Funfar to attend the IFPTE 
Executive Council meeting Feb. 18.

Lunchtime virtual training offers tips for PM Define

At a virtual lunchtime meeting, near-
ly 70 Renton members learned tips 
for Performance Management (PM) 

meetings with their managers.
The key takeaway, said SPEEA Contract 
Administrator Michael Hochberg, is to 
prepare to ask questions. “Don’t leave until 
you know what’s expected of you to get 
the grade you want. If there’s not enough 
time, ask for another meeting and offer two 
different date options.”
Emphasizing the importance of PM on 
retention ratings and raises, Hochberg urged 
those having trouble to reach out to SPEEA. 
“If anyone feels their PM and/or retention 
are unfair, contact your Council Rep to 
get help figuring this out,” Hochberg said. 
Council Reps can get help from Contract 

Administrators as needed.
Hochberg reminded them SPEEA can’t file 
a grievance on an individual’s PM but can 
facilitate conversations. 

 Tips to keep in mind:
• Seek clarification on what is needed to 

meet or exceed expectations.
• Focus on outcomes/deliverables instead 

of tasks when setting priorities.
• Remember to make priorities SMART 

(Specific, Measurable, Achievable, 
Relevant, Time-phased).

• Look up the competency definitions for 
your job code and level to incorporate 
into your priorities. Competencies make 
up 60% of your retention rating score.

• Be proactive on PM because a well-
thought-out PM and good performance 
on it can contribute to your Overall 
Performance Assessment (OPA), which 
affects raises.

Renton District R-3 Council Reps Dan 
Sergent and Joseph Pham hosted the 
meeting Feb. 3, and Renton Second Shift 
Council Rep Alvin Xayasensouk attended. 
Hochberg also presented the training later in 
the day for members working second shift.
Council Reps are encouraged to host lunch-
time meetings on topics of interest to mem-
bers in their districts. They can reach out to 
their Contract Administrators for ideas.
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Week of February 22, 2021
Monday, Feb. 22 4:00 p.m. NW Legislative & Public Aff airs
Tuesday, Feb. 23 4:30 p.m. NW Women’s Advocacy
Wednesday, Feb. 24 4:30 p.m. NW New Hire/Young Members

Week of March 1, 2021
Monday, March 1 4:00 p.m. Council offi  cers
Monday, March 1 4:30 p.m. NW Safety & Wellness
Tuesday, March 2 4:00 p.m. SPEEA Leadership Development & Training 
Wednesday, March 3 4:30 p.m. NW Action and Communication Taskforce 
Thursday, March 4 4:00 p.m. Executive Board

 Week March 8, 2021
Tuesday, March 9 4:30 p.m. NW Membership Activities
Wednesday, March 10  4:00 p.m. SPEEA Diversity
Thursday, March 11 TBD SPEEA Council 

Week of February 22, 2021
Tuesday, Feb. 23 11:00 a.m. MW Council offi  cers

Week of March 1, 2021
Monday, March 1 6:00 p.m. Council offi  cers
Tuesday, March 2 6:00 p.m. SPEEA Leadership Development & Training 
Thursday, March 4 4:30 p.m. MW Membership Activities
Thursday, March 4 6:00 p.m. Executive Board

Week March 8, 2021
Wednesday, March 10  6:00 p.m. SPEEA Diversity
Thursday, March 11 4:30 p.m. MW Council 
Thursday, March 11 TBD SPEEA Council 


