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Jay Inslee April Sims

Larry BrownLiz Shuler

 Plenary speakers included (clockwise from upper left) Gov. Jay Inslee, Washington State Labor Council (WSLC), AFL-
CIO Secretary-Treasurer April Sims, AFL-CIO Secretary-Treasurer Liz Shuler and WSLC President Larry Brown. 

State labor council convention packs 
punch  to empower/inspire  

A t the Washington State Labor 
Council (WSLC), AFL-CIO, annual 
convention, speakers delivered a 

powerful and inspiring message to labor 
activists.

 We’ve got this.
From the national AFL-CIO leadership to 
the state and local leadership, the plenary 
speakers fired up the nearly 400 registrants 
with kudos for successes and encouragement 
for the road ahead during virtual speeches, 
panels and workshops.
Between COVID-19, the election, the pass-
ing of Supreme Court Justice Ruth Bader 
Ginsburg, a champion for gender equality, 
and Congressman John Lewis, a senior civil 
rights activist, and the violence resulting from 
racism, the future may look grim. But unions 
are just the antidote for much-needed change.
Liz Shuler, AFL-CIO secretary-treasurer, 
put the chaos of 2020 into perspective. 
“This year feels like an absolute gut punch,” 
she told the plenary participants, including 
delegates and guests, Sept. 23. “And union 
workers are on the front line of every crisis.”
The good news is the Gallup poll showing 
Americans’ 65% approval for unions, the 

highest rate since 2003. 
“Workers recognize the need for a voice on 
the job,” she said.

 Solidarity success
Shuler, a member of the International 
Brotherhood of Electrical Workers (IBEW), 
recognized a lot of good in the state’s labor 
movement, with a special shout out to 
Yakima Valley farm workers who went on 
strike and won protections for their work-
place during the COVID pandemic. Local 
labor unions and the WSLC jumped in to 
help the farm workers who didn’t have a 
union at the time.
When Gov. Jay Inslee addressed the 
convention, he noted the recent news that 
Oxfam, an international poverty-focused 
organization, announced Washington is the 
best state to work during the COVID crisis 
based on policies protecting working families.
“This Council is instrumental in gaining 
that,” Gov. Inslee said. 
Another convention speaker, Fred Redmond, 
United Steelworkers (USW) International 
vice president, is chair of the AFL-CIO Task 
Force on Racial Justice.

Triumph negotiations 
continue – contract 
remains in place

SP OK A N E ,  Wa sh .  –  C ont r a c t 
negotiations with Triumph Composite 
Systems management continued at 

press time with progress on several issues 
and discussion and exchanging of proposals 
on the remaining few items.
Virtual talks opened Sept. 22 with SPEEA 
Negotiation Team members Tim Conley, 
Noah Bettin and Joe Maher. 
With Triumph and SPEEA bargaining in 
good faith, the existing contract remains in 
place past the original Sept. 29 deadline. 
The contract remains in ef fect while 
negotiations continue and can remain in 
place until members vote and ratify a new 
agreement. 
The SPEEA Negotiation Team believed it 
may be possible to have a contract offer 
within the coming days. Visit the SPEEA 
website for the latest negotiation news. 

Continued on page 3

Remembering RBG - P2 New labor delegates - P3 EWP board vacancy - P4

SPEEA among many 
disappointed with 
Boeing

SEATTLE –  The Boeing Company’s 
decision to consolidate 787 production 
in North Charleston and abandon its 

Dreamliner line in Everett is disappointing 
and frustrat ing to the thousands of 
engineers, technical workers and pilots 
represented by the Society of Professional 
Engineering Employees in Aerospace 
(SPEEA), IFPTE Local 2001.
Union leaders have asked Boeing for spe-
cifics about the move and which employees 
will be impacted. As many engineers and 
technical workers’ jobs span multiple pro-
grams, and Boeing having issues with its 
own “Worklife” employee system, it’s diffi-
cult to immediately know which employee 
groups are affected.
“This is disappointing to our members and 
all Boeing employees in the Puget Sound 
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Coalition of Labor Union Women (CLUW)

CLUW mourns passing of 
Justice Ruth Bader Ginsburg
Excerpt from Sept. 19 statement by Coalition of Labor 
Union Women (CLUW) President Elise Bryant:

In CLUW we honor the women on whose 
shoulders we stand by calling their name 
and committing to carrying on the work 

they started — women’s equality. Today, 
we call the name of Ruth Bader Ginsburg, 
first female tenured professor at Columbia 
Law School and the second woman to serve 
as a Supreme Court Justice.
She was a trailblazer, a brilliant jurist and 
committed to justice for all. 
As we mourn her passing, we must also take 
inspiration from her lifelong commitment 
to, “help repair tears in her society, to make 
things a little better through the use of 
whatever ability she has.”
The best way to honor Ruth’s l ife is 
to  make sure every woman eligible to vote 
is registered and her vote is counted. We do 
this in loving memory of a life committed to 
“fight for the things you care about, but do 
it in a way that will lead others to join you.” 
RBG, rest in peace and power.
Ruth Bader Ginsburg  was a champion 
for gender equality. She was the founding 
director of the  Women’s Rights Project 
of the American Civil Liberties Union 
(ACLU) during the 1970s. With her work 
with the  ACLU, she fought against gender 
discrimination in  Reed v. Reed, when it 
came to naming estate administrators 
–  the f irst case in which the Supreme 
Court held the 14th Amendment prohibits 

discrimination 
on the basis of 
sex. 
I n  1 9 8 0 , 
R u t h  B a d e r 
Ginsburg  was 
a p p o i n t e d 
by Pre s ident 
Jimmy Carter 
to serve as a 
judge on the 
U. S .  Cour t 
of Appeals for 
t he  Di s t r i c t 
of  Columbia 
Circuit. 
And in 1993, Ginsburg was appointed 
to serve on the U.S. Supreme Court, the 
second woman in history to serve the 
highest court in the nation. She continued 
to advocate for workers' rights,  including 
equal pay for all, access to contraceptive 
coverage, and increasing back pay for 
victims of employment discrimination. 
We must ensure we respect her legacy and 
continue her fight for gender equality.
Thank you for reading this and honoring 
the legacy of Justice Ruth Bader Ginsburg.
See more about CLUW at www.cluw.org. 
SPEEA Northwest Women’s Advocacy 
Committee welcomes new members. See 
more at www.speea.org (drop-down menu: 
Councils/Council committees)

Ruth Bader Ginsburg

Boeing eliminates customer Flight 
Training Airplane pilots, sending jobs 
to overseas contract house

SEATTLE – The Boeing Company 
delivered layoff notices to its remaining 
seven Fl ight Tra in ing A irplane 

(FTA) pilots last month and will instead 
send the critical work of providing on-site 
training for airline customers to Cambridge 
Communications Limited (CCL), a contract 
house based in the Isle of Man.
Once hired and working for Boeing, the 
contract pi lots a re provided Boeing 
uniforms and business cards making them 
indistinguishable from Boeing’s own flight 
training pilots when they work with airlines 
and regulatory agencies.
The move came just days a f ter the 
U.S.  House Committee on Transportation 
and Infrastructure released its investiga-

tion of the 737 MAX. Based on a year-long 
investigation, the report, along with citing 
a “culture of concealment” in Boeing man-
agement,    calls on the company to provide 
additional training specific to the 737 MAX 
upgrades to every airline pilot f lying the 
plane after it returns to service.
“I cannot believe Boeing chose this moment 
to fire their highly experienced training 
pilots and outsource their work to contrac-
tors they don’t even control,” said SPEEA 
Executive Director Ray Goforth. 
At press time, SPEEA was preparing other 
actions to take on behalf of the pilots.
See the SPEEA release and the IFPTE news 
release, with comments from IFPTE Pres. 
Paul Shearon, at www.speea.org. 
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Friends’ effort on Council motion 
leads to labor delegate role

Patrick Peng and Andrew Alam, both 
SPEEA members, became friends 
through a new-hire rotation program at 

Boeing for early career production experience. 
Now the two friends are newly appointed 
SPEEA labor delegates to the MLK Labor 
Council, representing labor in King County. 
Sharing a passion for progressive policy, they 
were outraged by the killing of George Floyd 
at the hands of Minneapolis police. They 
initiated a motion, passed by the Northwest 
Council Aug. 13, to protest racial injustice. 
Through the process, Council Reps and 
others encouraged them to join the SPEEA 
Legislative and Public Affairs (L&PA) 
Committee, and then the MLK Labor 
Council as SPEEA delegates.

 About Andrew Alam
Andrew Alam, an aero-
dy n a m ic s  en g i ne e r, 
works across Boeing 
Commercial Airplanes 
on aero-per formance 
certification. He started 
at Boeing in 2017 after 
graduating from Georgia 
Institute of Technology. 
W hen he s ta r ted at 
Boeing, his Council Rep 

welcomed him and suggested he become 
an Area Rep. He signed up within weeks of 
starting his new job because he wanted to get 
to know more about the union. “I get to be a 
conduit for questions,” he said about his role 
as Area Rep. “My co-workers know they have 
a Council Rep, but they also know I’m part of 
the network. It’s a nice thing to be a part of.”
He has no prior labor experience but recalls 
hearing stories from family members about 
workplace situations in Georgia, an “anti-
labor union” state, where workers can be 
fired for no reason. 
“With SPEEA, it does feel like you have 
someone watching your back,” Alam said. 

“It’s also giving me the opportunity to learn 
about unions, the past and what the labor 
movement has contributed to – as well as 
moving forward, pushing along those lines.”

 About Patrick Peng
Patrick Peng, a mechan-
ical systems design and 
analysis engineer, works 
on the B-52 re-engining 
program. He started at 
Boeing about four years 
ago, after graduating from 
Northwestern University 
in Evanston, Ill.
“If someone is plugged 
into progressive politics, 

there’s not a lot of power by themselves. 
Getting involved in the union is a way to 
multiply your reach,” Peng said. “The L&PA 
Committee is a breath of fresh air.”
Peng recognizes not all union members feel 
the same way about progressive policy, but 
he sees the value of SPEEA for them, too. 
“If you are not as tuned into politics, 
the union is still affecting your job and 
compensation. It’s reasonable to want to 
have a voice in that,” he said.
“We’re really fortunate and in the rare situation 
to be in a white-collar job and have a union. 
I know people from college who are at other 
occupations where they are working 60, 70, 
and 80 hours a week with no overtime,” Peng 
said. “I’m glad we have that sort of protection.”

 About labor delegates
Labor delegates participate in county, 
regional and state labor council meetings 
with representatives from other local unions. 
The councils work to support social justice, 
living wages and benefits. The SPEEA NW 
Labor Delegates Committee coordinates 
delegates’ efforts and develops positions to 
recommend for potential SPEEA motions.

Patrick Peng

Earn a college 
degree online 
for free with 
Union Plus, an 
IFPTE benefit

Earn a free associate’s and bachelor’s 
degree through the Union Plus ben-
ef it. The online programs can be 

accessed anywhere in the U.S. 
Degrees are offered for designated programs 
at Eastern Gateway Community College 
and Central State University. Both are part 
of the University System of Ohio.
SPEEA members and their families are eli-
gible through IFPTE, which belongs to 
Union Plus. 
See eligible programs available below.

 Associate’s degree 
• Accounting
• Associate of Arts
• Business Management — with option-

al concentrations in: Advertising; 
Cyber Security; Data Science; Digital 
and Social Media; Entrepreneurship; 
Environmental and Conservation 
Studies; Finance; Hospitality: Food and 
Beverage Management or Hotel and 
Event Management; Human Resources; 
Information Systems/IT Help Desk; 
Labor Studies; Marketing; Programming 
and Development

• Criminal Justice
• Teacher Education
• Health Care Administration
• Individualized Study
• Paralegal
• Professional Office Management
• Social Work

 Certificates
• Business Management – with an option-

al concentration in Accounting
• Patient Navigator

 Bachelor’s degree 
• Business Management
• Criminal Justice
• Teacher education (Pre-K – 5th grade)

Learn more at www.unionplus.org. For 
your union, select IFPTE.

Andrew Alam

region,” said SPEEA President Ryan Rule.
Since launching the 787 program in 2003, 
through its first flight in 2009 and delivery 
to launch customer ANA in 2011, the pro-
fessional aerospace employees represented by 
SPEEA have been integral to the program.
“We believe Boeing is making a mis-
take,” said SPEEA Executive Director  Ray 
Goforth.  “SPEEA’s immediate focus is sup-
porting the members who will be laid-off.   
Long term we will partner with community 
stakeholders to attract new aerospace jobs to 
the state by marketing the aerospace talent 

pool Boeing is walking away from.”
The news leaked out the night before FAA 
Administrator  Steve Dickson  f lew the 
737 MAX on a test f light as part of the 
process to recertify the airplane and return 
it to service. Boeing recently laid off its last 
seven, highly skilled, Flight Training Pilots 
(FTA) and announced training for the pilots 
of airline customers is being outsourced to 
Cambridge Communications, Ltd., a pilot 
contract house based in the Isle of Man.

SPEEA among many dissappointed with Boeing
Continued from page 1



Meetings are being held virtually and are subject to change/cancellations. See online regional calendars at www.speea.org for details.
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“Our goal and mission (on the task force) are 
to craft a document on police reform that can 
be addressed by the national labor movement 
and police unions across the country,” he said, 
noting the involvement of representatives 
from the police unions across the country. 
Other convent ion speakers inc luded 
WSLC President Larry Brown and WSLC 
Secretary Treasurer April Sims who both 
spoke to the challenges ahead and the work 
already under way by the statewide and 
local labor leaders. Sims also serves on the 
AFL-CIO Task Force on Racial Justice with 
Redmond, Shuler and others. 
Fol lowing the convent ion speakers , 
panels focused on different labor issues, 
from the economic impact of COVID-
19 to immigration, racial justice, climate/

infrastructure and sexual harassment/gender-
based violence. Smaller group workshops 
offered training and discussion on issues 
including workers’ rights, the infrastructure 
for child care, worker cooperatives, race and 
labor. 
On the final day, labor delegates, including 
SPEEA members, met to debate and vote 
on proposed WSLC resolutions to set the 
organizational priorities for the year ahead.
Learn more at www.thestand.org, a WSLC 
online source for news about – and for work-
ing –people.

 SPEEA state labor delegates 
• Daniel Peters (WSLC VP, SPEEA/

IFPTE at-large)

• Roger Aisaka
• David Baine
• Jessica Bonebright
• Benjamin Briles
• John Dimas
• Jeff Forbes
• Joel Funfar
• Tony Hickerson
• Mohammed Khan
• Jimmie Mathis
• Brent McFarlane
• Lindsey Meiling
• Ryan Rule 
• Stan Sorscher

State labor council convention packs punch to empower/inspire Continued from page 1

Week of October 5, 2020
Monday, Oct. 5 4:00 p.m. NW Safety & Wellness
Tuesday, Oct. 6 4:00 p.m. SPEEA Leadership Development & Training
Wednesday, Oct. 7 4:30 p.m. NW Action and Communication Taskforce 
Thursday, Oct. 8 4:00 p.m. SPEEA Council 

 Week of October 12, 2020
Tuesday, Oct. 13 4:30 p.m. NW Membership Activities
Wednesday, Oct. 14 4:00 p.m. SPEEA Diversity
Thursday, Oct. 15 4:00 p.m. Executive Board

 Week of October 19, 2020
Monday, Oct. 19 3:30 p.m. SPEEA Legislative & Public Aff airs
Wednesday, Oct. 21 4:00 p.m. SPEEA Governing Documents
Wednesday, Oct. 21 5:00 p.m. NW Governing Documents

 Week of October 5, 2020
Tuesday, Oct. 6 6:00 p.m. SPEEA Leadership Development & Training
Thursday, Oct. 8 4:30 p.m. MW Council 
Thursday, Oct. 8 6:00 p.m. SPEEA Council 

 Week of October 12, 2020
Wednesday, Oct. 14 6:00 p.m. SPEEA Diversity
Thursday, Oct. 15 6:00 p.m. Executive Board

 Week of October 19, 2020
Monday, Oct. 19 4:30 p.m. MW Legislative & Public Aff airs
Monday, Oct. 19 5:30 p.m. SPEEA Legislative & Public Aff airs
Wednesday, Oct. 21 6:00 p.m. SPEEA Governing Documents

Apply for the SPEEA/Boeing Partnership Leadership Team

SPEEA is looking for a qualified candidate 
to fill an interim vacancy on the Ed Wells 
Partnership Leadership Team (PLT).

At the PLT quarterly meetings, SPEEA and 
Boeing leaders share information, discuss issues 
brought forward by members and explore areas 
where they can work together effectively.

 Qualifications
• Puget Sound SPEEA Council Rep, Area 

Rep or Executive Board member (preferred)
• Current participant in a local (site) 

Partnership team (Renton, Everett, 
Seattle corridor, Auburn, Facilities, etc.)

• Available to attend about four PLT 

meetings a year – typically held in 
Renton (virtually during Boeing 
reopening phase 2)

• Able to effectively represent the interests 
of the SPEEA membership

This interim vacancy runs through March 
2022. A charge line is provided for participa-
tion in meetings and travel time if needed.
G o  t o  e d w e l l s .w e b . b o e i n g . c o m /
PartnershipLeadershipTeam on the Boeing 
intranet to see a list of current members and 
objectives outlined for this team.

 Deadline to apply – Oct. 16
To apply, email apply@speea.org with your 

responses to the following questions by Friday, 
Oct 16.

• Why are you interested in this opportunity?
• What experience do you have with joint 

efforts between SPEEA and Boeing?
• What qualifications make you a strong 

candidate?

 If you have questions
Contact  Jerr y DiLeona rdo ,  SPEE A 
co-director, Ed Wells Partnership, at (206) 
979-3535 or email  jerry.a.dileonardo@
boeing.com or jerryd@speea.org.


