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Dick Wilson, a Wichita Area Rep, is shown here. He 
works in Information Technology at Spirit AeroSystems. 

Mask appreciation

Recently, I received an unexpected 
package from SPEEA. It was a mask 
with the SPEEA logo.  I’ve been 

telecommuting since mid-March, so I hav-
en’t had the chance to wear it to the facto-
ry. However, I wear it in public with pride. I 
appreciate the recognition gift.
Thanks,
Dick (Wilson)
SPEEA Area Rep
Wichita
(Editor’s note: SPEEA sent masks to Council 
Reps, Area Reps and Executive Board mem-
bers.)



Area Rep recruiting

Tips to help build union strength

Council Reps recruit members in their 
districts to build networks of smaller 
groups reaching more people. This 

helps the Council Rep ensure more peo-
ple have someone they know to ask ques-
tions and learn about workplace issues and 
SPEEA opportunities
With COVID-19, more members are work-
ing offsite, which makes recruiting more 
challenging. With the record low number of 
Area Reps, the need is even greater,

Tips for asking members 
to become Area Reps

Lunchtime meetings
Back in the pre-pandemic times, Council 
Reps often found success recruiting mem-
bers at a lunchtime meeting. Lunchtime 
meetings are still an option even though 
they are virtual. Council Reps can coordi-
nate with their contract administrators on 
topics of interest to members. 
Member questions
Members who ask questions about the con-
tract benefits, for example, might be open to 
becoming an Area Rep. Since the Area Rep’s 

primary role includes helping members find 
answers to their questions, this helps them 
learn more about their contract and union 
as well.
Member participation 
Do you work with someone who frequently 
comes to SPEEA lunchtime meetings or 
belongs to a SPEEA or regional committee? 
They might want to take that next step to 
become a resource for their co-workers to 
receive information. 
Workplace connectors 
Sometimes, a member might not fit any of 
the above. This person might just be the one 
in your area who likes to plan potlucks or 
retirement parties or who generally enjoys 
and/or has a gift for bringing people together. 
Become an Area Rep
Members can step up as Area Reps by con-
tacting their Council Rep, who submits the 
contact information to SPEEA staff. Don’t 
know your Council Rep? Go to www.speea.
org (drop-down menu: Member Tools/Find 
Your Council Rep).  If you are in a dis-
trict without a Council Rep, email terryh@
speea.org. 

SPEEA statement

House Transportation 
and Infrastructure 
Committee report

SPEEA, IFPTE Loca l 2001, com-
mends the House Committee on 
Transportation and Infrastructure 

on their comprehensive investigation and 
report regarding the design, develop-
ment, and certification of the 737 MAX.
We are pleased the report recognizes the 
efforts of engineers and the technical com-
munity to bring concerns forward.
As representatives of the engineering com-
munity, SPEEA recognizes the need to 
modernize the airplane certification pro-
cess. Our union and our members stand 
ready and willing to work with Congress, 
the Federal Aviation Administration (FAA) 
and Boeing to address concerns and update 
the critical process of certifying aircraft.

SPEEA/Spirit joint communication

Clarification and 
update on length 
of service
(Editor’s note: The following joint communication 
went to SPEEA bargaining unit employees at Spirit 
AeroSystems Sept. 2.)

Due to the number of questions that 
were being received about how ser-
vice time data is utilized to calculate 

years of service scores (see section 7.5(b)(2) 
of the applicable (SPEEA/Spirit) collective 
bargaining agreement), we are writing to 
update you and provide clarification. 
The Company and the Union have agreed 
that going forward the employee’s service 
date, which can be adjusted to account for 
absences resulting in a break in service, will 
be used as opposed to the employee’s contin-
uous service, which captured time only from 
the date of last hire. 
Using this definition to determine years of 
service scores for involuntary reductions will 
provide a more consistent approach giving 
all employees credit for past service and the 
same potential to reach a higher point total.
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Prof/Tech contracts

Steps to take if you think your 
job level is misclassified

Members may feel they are doing 
the work of the next level but 
don’t know how to have that 

conversation with their manager.

 Helpful tips to prepare 
When talking with your manager about 
whether you should be classified in a higher 
job level, you want to be prepared. Here are 
some tips for where to focus your efforts.

• Use SJC descriptions and level guides 
– These tools will help validate the work 
you are doing is a much better match 
than your current classification or level. 

• Use the Salaried Employee 
Classification Worksheet (SECW) – 
This form gives you a guide for filling in 
your duties and the 
percentage of time 
on those duties. 

• Focus on the previ-
ous 12 months – In 
the classification 
challenge process, 
the focus is on the previous 12 months 
when determining the employee’s “cur-
rent” scope of work. 

SPEEA Prof and Tech contracts also have an 
appeal process, if needed.

 Steps in the appeal process
1. Employee discusses the issue with 

first-line manager 
2. If not resolved, SPEEA contract 

administrator, employee and skill 
team manager meet 

3. If not resolved, SPEEA, skill team 
manager, and Human Resources 
representative vote

Learn more about the process at www.
speea.org (drop-down menu: Member 
Tools/Career Information).  
Council Reps can host lunchtime virtual 

meetings with SPEEA 
contract administra-
tors who can provide 
an overview and more 
tips. 

Reminder
Management can’t freeze an upgrade if a 
person is already performing the work.

Appeal process 
• SPEEA Profs – Article 22.5(d)
• SPEEA Techs – Article 22.5(e)

IFPTE Women’s Solidarity Network

Learn about unconscious bias

IFPTE Women’s Solidarity Network 
invites a ll union members to learn 
more about unconscious bias through 

a Women and Unions Internat iona l 
Conference Call series, 11 a.m. to noon 
(PDT), Wednesday, Sept. 30. 
Sign up at http://bit.ly/ifpte-wsncc-reg.

 About the topic
Joelle Allen, chief inclusion strategist 
for  Interaction Traction, will talk about what 
unconscious bias looks like, how it operates 
and the subtle ways it permeates daily life. The 

presentation will also discuss what bias looks 
like in the workplace and offer suggestions on 
what to do in various circumstances. 

 About the series
The Women and Unions International 
Conference Call Series is an initiative of 
the Women’s Solidarity Network (WSN). 
The conference call series takes place twice 
a year. WSN is an IFPTE project with a 
mandate to connect members together and 
promote the involvement of women within 
IFPTE and the broader labor movement.

2020 Prof/Tech salary 
charts are online 

SPEEA-Boeing Prof and Tech salary 
charts for 2020 are now posted online 
at www.speea.org. The charts are 

linked under ‘Member Tools.’ The charts 
are based on data provided by The Boeing 
Company after this year’s salary adjust-
ments.

Remember - access requires BEMSID.
Spirit AeroSystems salary charts will be pub-
lished when data is available. Salary adjust-
ments were ref lected in the Sept. 17 pay-
checks with retroactive increases since July 
3.



Council district delineation 
change in Everett

The Northwest Tel lers added a 
Council seat in Everett District 
Council actions E-35, representing 

Profs in the 40-86 building, effective Sept. 
15. 
This change does not increase or decrease 
the number of previously agreed to Council 
seats. The change redistributes the allocat-
ed number of seats where the population 
has changed significantly by using vacant 
Council seats. 
This also keeps the ratio of one Council seat 
per 200 represented employees.

The changes authorized by the 
NW Tellers

• Decrease the number of Council seats in 
district E-3 from two to one position

• Increase the number of Council seats in 
District E-35 from two to three positions

The SPEEA Northwest Tellers adjusted the 
delineation to better serve the members in 
the Everett districts for the remainder of the 
2019 - 2021 Council term. 
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IFPTE private-sector 
scholarship winner

Brigitta Nguyen
won the IFPTE 
D om i n ic k  D. 

Critelli Jr. scholarship 
for the private sector 
this year. She is the 
daughter of Paul P. 
Nguyen, SPEEA mem-
ber and Renton design 
engineer. She is a gradu-
ate of Raisbeck Aviation 
High School who is 
currently enrolled at the 

University of California, Berkeley. Read 
more about Brigitta, along with her win-
ning essay, “What Being in a Union Family 
Means to Me,” in the October SPEEA 
Spotlite. 
IFPTE awards four scholarships, each worth 
$2,500, every year. See the other winners in 
the public, federal and Canadian sectors at 
www.ifpte.org. 

Important changes to Boeing 
health plans for current year
By Jason Collette
Benefits Coordinator/Contract Administrator

Due to the coronavirus pandem-
ic Boeing is allowing employees 
to make midyear changes to their 

plans that are usually not allowed.
Normally, an employee may only make 
changes to their medical plan choice or 
change who is covered if they experience a 
special enrollment event or qualifying event 
such as marriage, divorce, loss of other cov-
erage, birth or adoption of a child, etc. 
This year however, employees can switch 
their health insurance plan midyear or 
change their FSA deductions. There are sev-
eral rules to know, so please read up on it in 
Worklife before making any changes.

About the changes
Boeing is only allowing you to move to a 
plan with a lower paycheck contribution or 
if you are already in the Advantage+ plan, 
you can then only switch to Advantage+ 
Preferred Partnership option.
Switching to the Advantage+ plan from 
Select or Traditional could mean you are eli-
gible for a Health Savings Account (HSA). 
If you’re eligible for an HSA, you will get 
the annual contribution from Boeing prorat-
ed in whole month increments contributed 
to your account. 
You are eligible to contribute beyond this 
amount, but that number is limited to a 
full month prorated percentage of the limit 
the Internal Revenue Service (IRS) sets 

each year. For example, if you enroll in 
Advantage+ and HSA beginning Oct. 1, 
you’d be eligible for 1/4th of the annual 
limits.
Employees can also add a dependent who is 
not currently covered. You cannot, however, 
drop a dependent from your plan under 
these special midyear changes, but you 
could still remove them under the usual spe-
cial enrollment events, such as divorce.
Midyear changes are also allowed for the 
Flexible Spending Accounts (FSA) this 
year. You can increase your contributions 
to the IRS limit - $2,750 for health care 
and $5,000 ($2,500 per child up to two) for 
dependent care. 
You can also lower your contributions but 
not below the amount already contributed 
or the amount reimbursed, whichever is 
greater. Your increased contributions cannot 
be used for expenses incurred prior to the 
first of the month in which they are effec-
tive in Worklife. The usual rollover rules 
apply to the health care FSA - any amount 
above $10 and up to $550 will be rolled over 
for your 2021 FSA.

Key dates
• Deadline for midyear changes – Nov. 24
• SPEEA-Boeing open enrollment – Nov. 

3-24

NW Council 
actions – Sept. 10

At their regular meeting, the NW 
Council voted on the following 
motions:

• NW20-020 - It is moved: The SPEEA 
Northwest Council supports state reve-
nue efforts that increase the fairness in 
Washington’s tax code and protect state 
programs that directly and indirectly 
aid SPEEA members and families. The 
motion failed because it is a legislative 
motion which requires 60% in favor. 
For: 35. Against: 25. 

• NW20-021 - It is moved: The SPEEA 
NW Council considers the movement 
of SPEEA work to non-union members 
to be a critical issue. The NW Council 
requests the SPEEA Executive Board to 
inform the NW Council on this issue 
and to take all possible measures to halt 
and reverse the movement of SPEEA 
work to non-union members. The 
motion passed. For: 48. Against: 3.

Brigitta Nguyen

Get the
Spotlite App

Go to www.speea.org from your mobile 
device for the link, or visit your App Store.

Stay connected



Meetings are being held virtually and are subject to change/cancellations. See online regional calendars at www.speea.org for details.
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 Week of September 21, 2020
Monday, Sept. 21 3:30 p.m. SPEEA Legislative & Public Aff airs
Tuesday, Sept. 22 4:30 p.m. NW Women’s Advocacy
Thursday, Sept. 24 4:00 p.m. SPEEA Veterans 

 Week of September 28, 2020
Monday, Sept. 28 4:00 p.m. Council offi  cers
Monday, Sept. 28 4:30 p.m. NW Legislative & Public Aff airs
Thursday, Oct. 1 4:00 p.m. Executive Board

 Week of October 5, 2020
Monday, Oct. 5 4:00 p.m. NW Safety & Wellness
Tuesday, Oct. 6 4:00 p.m. SPEEA Leadership Development & Training
Wednesday, Oct. 7 4:30 p.m. NW Action and Communication Taskforce 
Thursday, Oct. 8 TBD SPEEA Council 

 Week of September 21, 2020
Monday, Sept. 21 4:30 p.m. MW Legislative & Public Aff airs
Monday, Sept. 21 5:30 p.m. SPEEA Legislative & Public Aff airs
Thursday, Sept. 24 6:00 p.m. SPEEA Veterans 

 Week of September 28, 2020
Monday, Sept. 28 6:00 p.m. Council offi  cers
Thursday, Oct. 1 6:00 p.m. Executive Board

 Week of October 5 , 2020
Tuesday, Oct. 6 6:00 p.m. SPEEA Leadership Development & Training
Thursday, Oct. 8 4:30 p.m. MW Council 
Thursday, Oct. 8 TBD SPEEA Council 

Help for laid-off members

SPEEA CaresSPEEA Cares
Details at www.speea.org

(Drop-down menu: Member Tools/Layoff  Information/Financial Help)


