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Boeing, Spirit AeroSystems  
issue more layoff notices
The Boeing Company and Spirit 

AeroSystems i s sued add it iona l 
involuntary layoff notices to SPEEA-

represented employees July 31.
• Boeing – In the Puget Sound region, 

Boeing issued 148 notices of intent 
to layoff in 60 days and another eight 
notices to employees in Oregon. These 
additions bring the total of SPEEA-
represented layoffs - involuntary and 
voluntary - to about 2,660. 

• Spirit AeroSystems – In Wichita, Spirit 
issued a total of 26 new layoff notices to 
employees in the Wichita Engineering 
Unit (WEU) and Wichita Technical and 
Professional Unit (WTPU). Added to the 
12 SPEEA-represented employees who 
received involuntary layoff notices in May 
but were assigned to a special ventilator 
project, Spirit has now issued 38 notices 
to employees in SPEEA bargaining units. 
A total of 15 represented employees also 
applied for voluntary layoff.

SPEEA contract administrators continue to 
review the layoff information provided by 
Boeing and Spirit to ensure accuracy and 
compliance with union contracts.
Workplace Counci l  Repre sentat ive s 
and SPEEA Contract Administrators are 

available to answer members’ questions. The 
SPEEA website is being regularly updated 
with information to assist members. Go to 
www.speea.org (drop-down menu: Member 
Tools/Layoff Information). 

Boeing layoff notices
7/31/20 (Effective 10/2/20)

6/27/20 (Effective 8/28/20) 
and 

5/30/20 (Effective 7/31/20)

4/24/20 (Effective 6/26/20) -  
None issued

Spirit AeroSystems layoff notices
Spirit letter to SPEEA on WARN notices - 

July 31

Spirit WEU - July 31

Spirit WTPU - July 31

Spirit WEU - May 1

Spirit WTPU - May 1

More information, including job codes 
affected, at www.speea.org. 

Home email

SPEEA surveying 
members’ needs 
at work
While members continue to work 

from home or with adjusted work 
schedules amid the COVID-19 

crisis, the added complications of young 
or school-age children along with meeting 
care needs for other family members create 
challenging days.
To help find solutions for members and 
our companies, SPEEA recently launched 
a “Workplace Accommodation Survey” 
by way of the home email system (Action 
Network). The survey asks about members’ 
present home and work situation. Follow-on 
questions ask about what accommodations 
they need to make it easier to meet the 
needs of home and work. Members are also 
asked for their suggestions. 
The idea to survey members came out of 
the Joint Workforce meetings SPEEA holds 
with Boeing each month. Results of the 
survey will be used to continue advocating 
for members and f ind solutions with 
Boeing, Spirit AeroSystems and Triumph 
Composite Systems. 
If you have not signed up for SPEEA Home 
Email, visit the website at www.speea.org. 
The link is on the left side of the homepage 
– “Sign up for home email.”

Prof and Tech  
salary charts  
next month
SPEEA staff are preparing salary charts 

for the Prof and Tech units at Boeing. 
The charts are tentatively scheduled to 

go online at www.speea.org by September, 
with salary chart summary data published 
in the September SPEEA Spotlite. 
Sa lary charts for SPEEA-represented 
employees at Spirit AeroSystems will be 
updated when the data is available.

Member fills a need with  
new SPEEA bulletin board
AUBURN – SPEEA has a new bulletin board 

thanks to James Blonden, a SPEEA member. 
Blonden, a Proof Load Test Tech, saw the need and 

added a SPEEA board to the 17-88 building. 
“It shows diversity in the workplace,” he said. Some people 
may not realize, for example, that engineers and technical 
workers have a union at Boeing. It’s also sharing informa-
tion that people may not be exposed to in their regular jobs. 
“The board can be like having a dialogue on issues not 
talked about in the workplace – it gives a silent opportuni-
ty to view it without anybody knowing.”
To install the board, he first reached out to his Council 
Rep, Colin Wright. Then, he secured a cork board and 
approval from Boeing and added a SPEEA header.

James Blonden

Diversity movie night - P2 New-hire orientation - P3 Eboard mini-minutes - P4



  
SEATTLE HALL 

15205 52nd Ave. S, Seattle, WA 98188
Mon-Thu, 8 a.m. to 5 p.m.  •  Fri, 8 a.m. to 4:30 p.m.

Phone: 206-433-0991  •  1-800-325-0811

EVERETT HALL
2414 106th St. SW, Everett, WA 98204

Mon-Fri, 8 a.m. to 4:30 p.m.
Phone: 425-355-2883  •  1-800-325-0811

WICHITA HALL
4621 E 47th St. S, Wichita, KS 67210

Mon-Thu, 8:30 a.m. to 5 p.m.  •  Fri, 8 a.m. to 4:30 p.m.
Phone: 316-682-0262  •  1-800-325-0811

SEAL BEACH HALL  
13001 Seal Beach Blvd., Suite 220, Seal Beach, CA 90740

Mon - Fri, 9 a.m. to 5 p.m., 
Phone: 562-357-4024   •  1-800-325-0811

President 
Ryan Rule 
Executive Director
Ray Goforth

Executive Board
Michelle Cooper Treasurer 
Shaunna Winton Secretary
Mike Shea NW Regional VP 
Daniel Peters NW Regional VP 
Dan Nowlin NW Regional VP 
Keith Covert MW Regional VP

SPEEA Council Officers
Tony Hickerson Chair
Emily Brent-Fulps Treasurer
Ben Blankley Secretary

Midwest Regional Council Officers
R Matthew Joyce Chair
Chris Streckfus Treasurer
Emily Forest Secretary

Northwest Regional Council Officers
Jeffrey Forbes Chair
Mike Arrington Treasurer
Doug Brazeal Secretary

SPEEA Communications
Bill Dugovich    Communications Director
Lori Dupuis       Graphic Designer
Karen McLean     Publications Editor
Amber Musselman Communications Support 

 
speea@speea.org      •      www.speea.org

 2 • SPEEA NEWS / August 7, 2020 / No. 2357

continued from page 1

Member fills a need with new SPEEA  
bulletin board

Diversity movie night stirs  
emotion, discussion
A S P E E A  m o v i e 

night stirred a lot of 
emotions for many of 

the 40-plus who watched “I 
Am Not Your Negro,” July 
21.
T h e  S PE E A  D i v e r s i t y 
Committee hosted the movie 
night, followed by discussion, 
to  fo s t e r  d i a log ue  a nd 
awareness around racism and 
racial justice. 
The movie, released in 2017, 
showed the violence of the 
1950s-60s civil rights move-
ment that led to the assassi-
nation of civil rights leaders Martin Luther 
King, Jr., Malcolm X and Medgar Evers. 
The movie is based on an unfinished manu-
script by James Baldwin, a novelist who was 
friends with all three leaders. 
After the movie, many joined a discussion 
about the issues of racism and the footage of 
violence and police brutality from the 1950s 
through more recent times. 
“I grew up in Washington, D.C., in the 
1960s,” said Tony Hickerson, SPEEA 
Council chair. “I remember the marches 
and the lynchings. We have not come very 
far at all,” he said. With tears in his voice, he 
added, “thanks for showing the movie and 
having the discussion.”

SPEEA Diversity Committee 
Cha i r  T her y l  Joh n son 
acknowledged her emotions 
from watching the movie. 
Growing up in Louisiana, 
she sa id racism was very 
public . Here, she noted, 
it is more hidden, but the 
microaggressions still hurt. 
Noting Fannie Lou Hamer 
was among her favorite civil 
rights leaders, Johnson said 
she was excited to see so many 
people at the movie night. 
Following the discussion, 
wh ich inc luded d iver s e 

opinions, she concluded: “I hope we can all 
agree on one thing – we still have a lot of 
work to do.”

Other movies based on 
books by James Baldwin

• Go Tell it On the Mountain (1985)
• If Beale Street Could Talk (2018)

Join us
SPEEA Diversity Committee  

meeting via Zoom 
4 p.m. (Pacific) / 6 p.m. (Central) 

Wednesday, Aug. 12
Email meetings@speea.org

“It’s good to have them,” he said. “What if 
all someone sees is a flier? They might find 
a phone number or a helpful website,” he 
said, adding, “it’s information. It may be old 
school, but if it didn’t work, they wouldn’t 
keep putting them up.”

Longstanding union  
member

Blonden started at Boeing 22 years ago and 
belonged to the International Association 
of Machinists (IAM) District 751 before 
transferring to the SPEEA Tech unit in 
September 2018. 
Prior to SPEEA, he worked as a crane 
mechanic for seven years. He’s also worked 
in maintenance at Boeing, including 
working with the roofing and asbestos crews 
and also worked on the 787 for 15 months as 
a structures mechanic.
In Proof Load Test, he oversees load testing 
after inspections of facility-maintained 
assets using a variety of rigging and weights 
from 250 to 40,000 pounds.

He’s been a longstanding union member. 
“My major reason for joining the union is 
because of the wages, benefits and working 
conditions.” He ta lked about working 
conditions elsewhere, particularly other 
countries, with child labor and sweat shops 
demanding extra hours without overtime 
pay. 
“Unions g ive st ructure to the work 
environment,” he noted. “It helps align the 
workers.”

Get email while working 
from home, sign up at  

www.speea.org 
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Get the 
Spotlite App

Go to www.speea.org from 
your mobile device for the link, or  

visit your App Store.

Stay connected

Virtual new-hire orientation 
about the advantages of SPEEA
Since the SPEEA new-hire orientation 

went  on hold  due  COV ID -19 
restrictions, SPEEA hosted a virtual 

orientation July 27 for newer hires to learn 
about the rights and benefits of SPEEA 
members at Boeing.
Although the SPEEA offices are closed, staff 
continue working to ensure everyone in the 
SPEEA bargaining units receive all the added 
benefits of a union-represented employee.
One of those benefits is getting paid to 
attend the SPEEA orientation during 
regular working hours. Boeing Labor 
Relat ions conf i rmed a l l  or ientat ion 
activities,  including union orientation,  are 
charged to employees' work chargeline.
At the orientation, SPEEA leaders and 
union representatives provided an overview 

of union benefits, advantages and tips for 
navigating Boeing systems.
Topics, with links to the SPEEA website 
embedded in the email invite, included:

• Contract 
• Benefits 
• Salary charts
• The Ed Wells Partnership for career 

advancement
• Get involved - Join a committee!
• Sign up for SPEEA Home Email!

SPEEA staff also held a new-hire orientation 
specifically for interns Aug. 3.
More new-hire orientations are being 
scheduled. Go to www.speea.org for more 
details. 

SPEEA committees re-form
Congratulations to the newly elected officers of SPEEA committees.

The SPEEA Council committees hold officer elections to re-form every year at the 
first committee meeting following the June SPEEA Council meeting. The regional 

committees re-form every odd year. 

SPEEA Committee Chair Co-chair Secretary
Diversity Theryl Johnson Behyar Goudarzian Katrina Jones
Governing Documents Theryl Johnson Deena Hougham Jimmie Mathis
Leadership Development and Training Doug Brazeal Gordon Yip Marjorie Blanco
Legislative and Public Affairs Dan Nowlin R Matthew Joyce Jimmie Mathis
Organizational Planning Evan Wipf Deena Hougham Jimmie Mathis
Veterans Steve Morehouse Geoff Case Craig Kowald

Three new Council 
Rep vacancies 
SPEEA has three new vacancies in the 
following areas:
Puget Sound

• Everett (E-15) – representing Profs in 
building 40-88, floors 1 & 2

• Thompson site (T-10) – representing 
Profs and Techs in building 14-01

Wichita 
• Spirit (S-18) – representing the Wichita 

Technical and Professional Unit 
(WTPU) in buildings 1-198D, 1-255K, 
1-265B, 1-269D, 1-271A, 1-283F, 
1-290D, 1-355C, 5-5029 and 5-5064.

If you are a member in a district with a 
vacancy, meet the minimum one-year 
SPEEA membership requirement and are 
interested in serving your co-workers as 
their union rep, complete and return your 
petition by noon, Tuesday, Sept. 8.

 Steps to apply
• Instructions and petition –  

Download the election information and 
petition booklet on SPEEA’s website, 
at www.speea.org (drop-down menu: 
Councils/Forms and Petitions).

• Complete petition – Fill out the required 
information and obtain the signatures 
of at least 15 SPEEA members in good 
standing from your district.  

• Submit petition – Email terryh@speea.org. 
• Platform statement – Email your 

statement to terryh@speea.org. The 
150-word (max) statement is for a ballot 
packet if an election occurs.

Once seated, an extensive training course is 
provided. 
Questions? Call Terry Hall at 206-674-
7360 or email terryh@speea.org.
Additional Council Rep vacancies are in 
the district roster at www.speea.org (drop-
down menu: Councils/Find Your Council 
Rep). 

Reminder

Collecting petition 
signatures while 
working remotely
Those working remotely need to use 
personal email because federal law restricts 
using company resources related to union 
elections. 
See the new instructions for collecting 
signatures on page 5 of the Council Rep 
Interim Election Information and Petition 
book le t  a t  w w w. spee a .org  (d rop -
down menu: Councils/Forms, Petitions, 
Delineations). 

Tennessee Valley Authority

IFPTE effort puts brakes on TVA layoffs
IFPTE leaders released a statement 

regarding President Trump's executive 
order condemning federal agencies, 

namely Tennessee Valley Authority (TVA), 
for outsourcing IT jobs to companies 
headquartered overseas.
Gay Henson, president, Engineering 
Association (EA), IFPTE Local 1937:
“The workers here at TVA whose jobs are 
slated to be offshored are thankful and 
relieved to see the White House issue this 
executive order. Through street protests, 
at the bargaining table and in myriad 
other ways, our union has repeatedly tried 
to convince TVA management that it is 
wrong to export the jobs of hardworking 
TVA employees to offshore firms during a 
pandemic. The decision to send work abroad 
and bring replacement workers in through 
the use of H-1B visas is a clear violation 

of TVA’s mission to create jobs in the 
Tennessee Valley – and generate electricity. 
This executive order will finally force the 
TVA to do the right thing and abandon 
its misguided effort to discard hundreds of 
workers who have dedicated their careers to 
TVA and the Tennessee Valley community.”

See the full statement and a link to a guest 
commentary with further explanation of 
TVA’s offshoring struggle at www.ifpte.org.  
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Executive Board mini-minutes – July 16
Attendees: Ryan Rule, Michelle Cooper, 
Shaunna Winton, Daniel Peters,  
Dan Nowlin, Mike Shea, Keith Covert
Council officers: Chris Streckfus,  
Mike Arrington, Tony Hickerson,  
Doug Brazeal, Jeff Forbes
Guests: Jimmie Mathis, Marjorie Blanco, 
David Fritz, John Dimas, Bronwyn Jackson

Staff:  Ray Goforth, Robin Fleming,  
BJ Moore, Rich Plunkett, Steve Spyridis, 
Bill Dugovich, Matt Kempf
At their regular meeting, the Board:

• Approved sending a letter of support to 
the aerospace unions at Airbus regarding 
their recent protests over job cuts. 

• Approved donating two gift cards in 
the amount of $250 each to Spirit Good 
Neighbor Fund campaign.

 Week of August 10, 2020
Tuesday, Aug. 11 4:00 p.m. NW Tellers
Tuesday, Aug. 11 4:30 p.m. NW Membership Activities
Wednesday, Aug. 12 4:00 p.m. SPEEA Diversity
Thursday, Aug. 13 4:00 p.m. NW Council 

 Week of August 17, 2020
Monday, Aug. 17 3:30 p.m. SPEEA Legislative & Public Affairs
Wednesday, Aug. 19 4:00 p.m. SPEEA Governing Documents
Wednesday, Aug. 19 5:00 p.m. NW Governing Documents
Thursday, Aug. 20 4:00 p.m. Executive Board

 Week of August 24, 2020
Monday, Aug. 24 4:30 p.m. NW Legislative & Public Affairs
Tuesday, Aug. 25 4:30 p.m. NW Women’s Advocacy
Wednesday, Aug. 26 4:30 p.m. NW New Hire/Young Members

 Week of August 10, 2020
Wednesday, Aug. 12 6:00 p.m. SPEEA Diversity
Thursday, Aug. 13 4:30 p.m. MW Council 

 Week of August 17, 2020
Monday, Aug. 17 4:30 p.m. MW Legislative & Public Affairs
Monday, Aug. 17 5:30 p.m. SPEEA Legislative & Public Affairs
Tuesday, Aug. 18 4:00 p.m. MW Governing Documents
Wednesday, Aug. 19 6:00 p.m. SPEEA Governing Documents
Thursday, Aug. 20 6:00 p.m. Executive Board

 Week of August 24, 2020
 No meetings scheduled


