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Wichita Technical and Professional Unit 

Happy 20th anniversary 
to ‘Organizing Oz’
How many of us remember what hap-

pened on June 29, 2000? That was 
the third and final vote to orga-

nize Techs in Wichita. A total of 1,924 
voted YES for SPEEA to form the Wichita 
Technical and Professional Unit (WTPU).
To celebrate the 20th anniversary, here’s a 
timeline based on SPEEA archived news 
articles and input from the members of the 
organizing effort.

 About the vote
The National Labor Relations Board (NLRB) 
counted ballots on June 29, 2000. According 
to Hoyt Hillman, one of the Boeing Wichita 
employees on the organizing committee, 
managers witnessing the NLRB vote count 
were patting each other on the back as the 
NLRB representative read aloud each vote 
because it sounded like Boeing won. In the 
end, SPEEA won by 65 votes. 
“The excitement of hearing the NLRB officer 
tell us we'd won the vote, after so many years 
of trying to organize the  Boeing Technical 
workers in Wichita, almost brought me to 
tears,” said Earl Carter. “We knew we had a 
lot of work ahead of us to get the first con-
tract negotiated but being in a position where 
we actually had a voice in our future was one 
of the best moments in my career.”
Boeing tried again to block the effort by fil-
ing objections with the NLRB. After two 
days of hearings in June that year and both 
sides filing legal briefs in early August, the 
NLRB hearing officer recommended the 
Board deny Boeing’s objections and certify 
the union.
Nine months later, the newly created 
WTPU bargaining unit had a contract offer. 
On May 7, 2001, a total of 1,588 members 
(81% of ballots cast) voted to accept the con-
tract and 354 members voted to reject. With 
the contract vote ballot, 67% voted yes to 
authorize a strike if necessary. 
The vote took place after two prior attempts 
in 1987 and 1998. Both those efforts were 
stymied being split by unions on the ballot. 

Prior to the vote 
The third and final effort 
to organize started in 1999, 
when Boeing rolled out the 
Total Comp Benefits pack-
age, which reduced benefits 
and took more out of non-
union employees’ paychecks. 
Union-represented employ-
ees, however, retained their 
benefits. 
Non-represented employees 
in Paycodes 02 and 06 start-
ed meeting weekly with help 
from SPEEA. The group 
called its effort ‘Organizing 
Oz,’ after the classic story, 
‘The Wonderful Wizard of 
Oz,’ about a Kansas farm girl. 
“Organiz ing Oz was a s 
much fun as it was work,” 
said Bill Hartig. 
As momentum built, the 
Organizing Oz group col-
lected signatures on an 
NLR B pet it ion request-
ing representation for the two paycodes at 
Boeing Wichita. 
On April 6, 2000, the goup delivered the 
paperwork to the NLRB in Overland Park, 
Kansas. Hoping to avoid an objection by 
Boeing that would lead to a Bargaining Unit 
Determination Hearing, SPEEA filed for 
a unit consistent with the NLRB decision 
from the 1998 organizing campaign.  
Just before the vote, Boeing rented Joyland 
Park for an afternoon and invited employees 
and their families. At the entrance of the 
park, Boeing set up a ‘gauntlet’ of Vote No 
polo shirts.
At the t ime, Boeing’s  CEO Ha rr y 
Stonecipher ‘explained’ at an all-hands 
meeting how neighbors and even friends 
would gladly line up for the current employ-
ees’ jobs.
“Organizing WTPU was a life lesson for 

me,” said Debbie Logsdon. “I found out 
when we stand together, we can stand up to 
large corporations and get what is rightfully 
ours. We are the ones making the company 
profits.  We should benefit from that also. 
Working together, we can make the compa-
ny even better.”

Get email while working 
from home, sign up at  

www.speea.org 


Some members of the ‘Organizing Oz’ committee are in this photo taken prior to 
the vote. At the time, they were participating in a Boeing Wichita charity event. 
Shown here at the event were (clockwise, lower left) Bill Hartig, Dan Mengoni, 
Hoyt Hillman and Earl Carter along with another Boeing employee. Hartig, 
Mengoni, Hillman and Carter were on the organizing committee.
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Members at Triumph Composite Systems in Spokane attend a SPEEA lunchtime meeting Feb. 18. SPEEA Contract 
Administrator Steve Spyridis, standing, gave an update on upcoming negotiations and answered questions.

Work underway for  
Spokane negotiations
SPOK ANE, Wash. – The SPEEA 

Negot i a t ion Tea m at  Tr iumph 
Composite Systems started meeting 

with the SPEEA staff focal. The team meets 
virtually every other week to discuss pro-
posed modifications to the current contract. 
They are also planning a survey of the 
members.

One of the SPEEA Negotiation Team mem-
bers was laid off. Spokane Council Rep Tim 
Conley filled the vacancy. The other mem-
bers are Noah Bettin and Joe Maher.
The SPEEA-Triumph  contract expires Sept. 
30.

Executive Board mini-minutes – June 4
Attendees: Ryan Rule, Michelle Cooper, 
Shaunna Winton, Daniel Peters, Dan 
Nowlin, Mike Shea, Keith Covert
Council officers: R Matthew Joyce, Chris 
Streckfus, Mike Arrington, Tony Hickerson, 
Jeff Forbes
Guests: Joel Funfar, Jimmie Mathis, 
Marjorie Blanco, Ellen Kelman, Theryl 
Johnson
Staf f:  Ray Goforth, Robin Fleming, 
Susanne Murphy, Pauline Tamblyn, Matt 
Kempf, BJ Moore, Rich Plunkett, Steve 
Spyridis, Frank Guglielmo, Jason Collette, 
Tammy Fouts, Martin Pascual 
At their regular meeting, the Board:

• Agreed to sign onto the CAREs Act on 
Bailout Conditions.

• Approved President Rule’s nominations 
to the Executive Board Committees as 
follows:

 � Commu nic at ions – Shaunna 
Winton, Ryan Rule, Daniel Peters, 
Mike Shea

 � Finance – Michelle Cooper, Keith 
Covert, Dan Nowlin, Mike Shea

 � Grievance Review – Keith Covert, 
Michelle Cooper, Shaunna Winton, 
Dan Nowlin

 � Legislat ive Act ion – Shaunna 
Winton, Ryan Rule, Keith Covert, 
Daniel Peters, Dan Nowlin

 � Organizing – Ryan Rule, Mike 
Shea, Dan Nowlin, Daniel Peters

 � Policy – Shaunna Winton, Ryan 
Rule, Keith Covert, Mike Shea, 
Michelle Cooper

 � Staff Negotiations – Ryan Rule, 
Keith Covert, Michelle Cooper

• Approved i s su ing t he  s t a tement 
denouncing racism and demanding jus-
tice for George Floyd.

Member application forms updated
Recent changes by the National Labor 

Relations Board (NLRB) required 
SPEEA to update membership appli-

cation forms to maintain compliance.
The change is to the payroll deduction por-
tion of the application. The form now makes 
it clear that once payroll deduction for dues 
payments starts, it will continue for the 

shorter of one year or until the expiration of 
the current collective bargaining agreement.
While a convenient way to pay month-
ly dues, payroll deduction is not required 
for membership. Members can opt to pay 
monthly dues directly to the union. The 
updated application forms are now in place 
for all SPEEA bargaining units.
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SPEEA-Boeing Partnership

Everett Roundtable participants 
learned about career support  
and mentoring tips
At the virtual Everett Roundtable June 

18, speakers addressed the value of 
mentoring and career support avail-

able through Ed Wells Partnership.
Everett Roundtable is one of the site-specific 
SPEEA-Boeing Partnership groups bringing 
together SPEEA Council Reps and company 
leadership in the Puget Sound.

 Ed Wells career services
Kelly MacDicken shared how Ed Wells 
Partnership helped grow her career when she 
came to Boeing from Northrop Grumman 
in 2007. She started in structures and later 
moved to f light testing before joining Ed 
Wells as a Program Administrator. The 
career help she gained from Ed Wells made a 
big difference, she said. 
“You don’t have to be new,” she said. “It’s a 
very valuable tool if your career is not mov-
ing in the direction you wanted.”
Ed Wells career coaching and consulting 
includes more than 20 Boeing employ-
ees who are trained to help. Requests are 
matched to the consultant’s area of exper-
tise/interest.
Consultants work on short-term projects 
such as helping with a specific question or 
request. Coaches work with employees inter-
ested in diving into more career exploration 
and development. 
To learn more about the services offered, 
including online training options, go to 
edwells.web.boeing.com on the Boeing 
intranet. Ed Wells has an online course cat-
alog and sends periodic emails to employees 
about new offerings. 

Mentoring for a  
technical career path

Four mentors/mentees also shared how 
mentoring helped with career growth. The 
speakers, who are SPEEA members, were 
Marilyn Aarnio, Brittany Friedland, 
Katherine Meza and Austin Yoches. 
They advised those seeking mentors to have 
a purpose in mind and to look for connec-
tions. 
“How can you reach a place if you don’t set a 
goal? That’s how I see the good in this,” said 
Meza. “Mentors can help you define where 
you want to go and help with the strategy of 
how to get there.”

 Diversity and inclusion
Traci Fuller, Global Equity Diversity 
and Inclusion leader, discussed “Diversity, 
Inclusion and Employee Involvement: 
Meaningful Conversations on Race.” After 
her presentation, she answered questions and 
invited participants to share concerns.

 State of the business 
Da n Freema n ,  Boeing Commercia l 
Airplanes director of payloads engineering, 
gave an overview on the Confident Return 
to Flight team, which he leads. He showed 
examples of efforts using advanced technolo-
gy and outreach to support the travel indus-
try devastated by the COVID-19 pandemic. 
The next Everett Roundtable meeting is 
scheduled for Aug. 20. 

‘I Am Not Your Negro’

Diversity 
Committee to 
host virtual  
movie night
The  S PE E A 

D i v e r s i t y 
C ommit te e 

planned a v ir tu-
al movie night for 
members to watch 
and discuss ‘I Am 
Not Your Negro.’ 
A l l members a re 
welcome to sign up 
for the Zoom meet-
ing Tuesday, July 
21, and access the 
movie through SPEEA. The program starts 
at 5 p.m. (PDT)/ 7 p.m. (CDT). Email 
meetings@speea.org. 

‘I Am Not Your Negro’ 
Tuesday, July 21 

5 p.m. (PDT) / 7 p.m. (CDT) 
Email meetings@speea.org 

 About the movie
The movie is based on the work of James 
Baldwin, a novelist, playwright and activist, 
who was close friends with Medgar Evers, 
Malcom X, and Martin Luther King, Jr.
Baldwin wrote the manuscript in the 1970s 
after the three civil rights leaders were assas-
sinated. The documentary, narrated by 
Samuel L. Jackson, also features some of 
Baldwin’s personal observations of racism 
and American history. 
Raoul Peck directed the film, nominated 
for an Oscar in the best documentary 
feature category in 2017. The movie 
won severa l awards, including ‘Best 
Documentary’ from the British Academy of 
Film Awards.

OT voluntary on 
holiday weekend 
Overtime (OT) is voluntary on a hol-

iday or the weekend which precedes 
or follows a holiday per the SPEEA 

contracts for Profs and Techs and represent-
ed employees at Spirit AeroSystems. Friday, 
July 3, is a day off because July 4 falls on a 
Saturday. 
SPEEA offices will be closed Friday, July 3. 



 

Meetings are being held virtually and are subject to change/cancellations.See online regional calendars at www.speea.org for details.
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SPEEA supports Congressional efforts to protect jobs
U.S. Rep. Pramila Jayapal (WA-7th 

district) recently introduced new 
legislation to help end mass layoffs 

and put the brakes on growing economic 
decline caused by the spread of COVID-19.
H.R. 6918, known as the Paycheck Recovery 
Act would provide grants to employers of 
all sizes to quickly deliver paychecks to 
workers facing layoff and provide additional 
support to businesses for maintaining their 
workforce. It would also ensure employers 
have time to regain their footing once social 
distancing protocols are lifted. The Paycheck 
Recovery Act includes strong protections 
from fraud and abuse, aims to enable a 
speedier recovery and reduces the ultimate 
costs of the crisis to taxpayers. 
Key features of the Act:

• Business, nonprofits, and other 
organizations of all sizes facing  
COVID-19 related revenue losses  
above 10% gross receipt  
threshold are eligible. 

• Businesses would receive an initial three-
month lump sum grant payment, after 
filing a sworn attestation to the IRS – 
automatically renewing until nationwide 
unemployment remains below 7% for 
three consecutive months. 

• Employers are required to keep workers 
on payroll and benefits and meet other 
conditions similar to the bipartisan 
CARES Act, including prohibition on 
stock buybacks and limiting CEO pay.

• The program would cover employees 
who were furloughed or laid off after 
March 1, 2020, if they are brought 
back onto the payroll, substantially 
reducing the unemployment rate 
and bringing people off unemployed 
insurance and back into employment.

On a recent webina r with SPEE A 
members, Rep. Jayapal discussed her bill.
“Mass unemployment is a policy choice, 

and we must choose 
differently by passing 
an urgent proposal 
that matches the scale 
of this crisis while 
delivering certainty 
and direct relief to 
workers, businesses 
of all sizes and the 
e c o n o m y,”   s a i d 
Rep. Jayapal.  “The 
Paycheck Recovery 
Act will end mass 
u n e m p l o y m e n t , 
put workers back 
on their paychecks 
and health care and 
keep businesses from 
closing permanently 
w h i l e  e n s u r i n g 
workers aren’t forced 
to return to work 
before it is safe to do 
so.”
Brandon Anderson, SPEEA legislative 
director, organized the meeting, one of 
a series of virtual meetings with state and 
federal lawmakers.
“Our members understand we are in this 
together. If we can help lessen the economic 
fallout through public policy, we can speed 

up the aviation industry’s recovery and 
get our engineers and techs back to work 
doing what they do best,” he said. “In the 
meantime, we have work to do to get broader 
support in Congress.”

 Week of June 29, 2020
Monday, June 29 3:00 p.m. NW Council officers
Monday, June 29 4:00 p.m. Council officers
Wednesday, July 1 4:30 p.m. NW Action and Communication Taskforce 

 Week of July 6, 2020
Monday, July 6 4:00 p.m. NW Safety & Wellness
Monday, July 6 4:30 p.m. NW Legislative & Public Affairs
Tuesday, July 7 4:00 p.m. SPEEA Leadership Development & Training
Wednesday, July 8 4:00 p.m. SPEEA Diversity
Thursday, July 9 TBD NW Council 

 Week of July 13, 2020
Tuesday, July 14 4:30 p.m. NW Membership Activities
Wednesday, July 15 4:00 p.m. SPEEA Governing Documents
Wednesday, July 15 5:00 p.m. NW Governing Documents
Thursday, July 16 4:00 p.m. Executive Board
Thursday, July 16 4:00 p.m. NW Safety & Wellness

 Week of June 29, 2020
Monday, June 29 6:00 p.m. Council officers

 Week of July 6, 2020
Tuesday, July 7 6:00 p.m. SPEEA Leadership Development & Training
Wednesday, July 8 6:00 p.m. SPEEA Diversity
Thursday, July 9 4:30 p.m. MW Council 

 Week of July 13, 2020
Wednesday, July 15 6:00 p.m. SPEEA Governing Documents
Thursday, July 16 6:00 p.m. Executive Board

Newly elected SPEEA Council treasurer
Congratulations to Oregon Council Rep Emily Brent-Fulps, the 

newly elected SPEEA Council treasurer. 
Brent-Fulps fills an interim vacancy. The term expires May 

2021. 
The SPEEA Council voted at a special meeting June 22. Other can-
didates included Everett Council Rep Marjorie Blanco, Everett 
Council Rep John Dimas, Developmental Center Council Rep Amy 
Freiburghaus and Plant II Council Rep Stan Huang. 

Emily Brent-Fulps

U.S. Rep. Pramila Jayapal is shown here in a virtual meeting with SPEEA members. 
SPEEA hosts the meetings for members who are interested to hear from state and federal 
lawmakers. If interested in attending upcoming meetings, email brandona@speea.org. 
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