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Getting CPR certification through ACE
For those interested in becoming certified in Cardiopulmonary Resuscitation (CPR), SPEEA Aerospace Career Enhancement 
(ACE) recently hosted classes at the Puget Sound SPEEA halls. The instructor shown here, Farley Kautz (photo to the right) is 
the founder and director of BestCPRSeattle. Kautz’ class garnered a lot of positive comments about the hands-on training that 
helped the participants retain their knowledge. New to SPEEA is an interactive whiteboard, see photo inset, which ACE recently 
purchased for upcoming classes that fit the hybrid online/in-person model. See the upcoming ACE course schedule and more at 
www.aerocareer.org. Learn more about ACE in an article on Page 2.
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SPEEA ACE helping to advance  
aerospace careers
Taking a look at the numbers, SPEEA 

Aerospace Career Enhancement (ACE) 
connected with hundreds of students, 

members and others to tools to help build their 
careers.
Accomplishments in the past 18 months include:
Tuition assistance – A total of 92 students 
received financial assistance for college through 
agreements with five Washington state 
universities, seven state community colleges and 
seven professional organizations. 
Learning events – A total of 513 took part in 38 
ACE learning events, including a mix of technical 
and professional development classes.
Participants in the learning events: 

• 45% SPEEA members
• 5% non-SPEEA aerospace employees
• 16% Retired
• 13% Students
• 11% Laid off
• 10% Other

The classes included advanced Excel training, 
aerospace composites, Python programming, 
financial planning, cultural competencies and 
career management  classes on resume writing, 
interviewing skills, negotiating job offers and more.

 Mentoring
In addition to the learning events and tuition, 
ACE also launched a six-month mentoring 

program, which paired SPEEA members and 
retirees with students, including many of the 
ACE tuition-assistance recipients. 
For this program, SPEEA ACE worked with three 
SPEEA members, including one retiree, who served 
as technical coaches. Together with staff, they laid 
out a format to build the curriculum. During the 
monthly sessions, the mentors and mentees heard 
a presentation on the following topics, followed by 
breakout rooms pairing the mentors with mentees. 

• Career Planning
• Emotional Intelligence
• Informational Interviews
• Resume Refresh (including 1:1  

coaching with resume writer)
• Work/Life Balance

 Apprenticeship study
In addition, ACE worked with a consultant 
to complete an engineering apprenticeship 
feasibility study. With the study complete, ACE 
is working on the next phase with the Council 
for Adult and Experiential Learning (CAEL) to 
support employer outreach and engagement.

 Website
For upcoming classes, go to canvas.aerocareer.
org and for more about ACE, go to aerocareer.
org.

Continued on page 3
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Inflation Reduction Act

Newly passed legislation  
advances labor priorities
By Brandon Anderson 
SPEEA Legislative Director

You may have heard about the recently passed 
Inflation Reduction Act, a trimmed-down 
version of the Build Back Better Act 

introduced earlier in the year. The Act includes 
several key policy priorities championed by the 
Biden administration and the labor movement.
This bill addresses several IFPTE/SPEEA federal 
policy priorities by making our energy sector 
cleaner and more resilient, prescription drugs 
more affordable and our economy and revenue 
system fairer for American workers.
Major provisions of the Act include:

 Climate change/clean  
 energy programs

• Incentives for businesses to use carbon  
neutral energy

• Incentives for consumers to make  
cleaner energy choices

• Relief for communities facing  
high pollution burdens

 Healthcare improvements
• Allows Medicare to negotiate  

prescription drug prices
• Allows Medicare to cap some drug costs
• Enhances financial assistance to help people 

enrolled in Affordable Care Act plans

 Deficit reduction
• Institutes a 15% minimum tax on  

large corporations
• Establishes a 1% excise tax on  

corporate stock buybacks
• Provides $80 billion funding boost for 
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TRAINING/
EVENTS

See online calendar for details. 
RSVP where you plan to attend.

Northwest
Labor Day picnic

Monday, Sept. 5, 11 a.m. to 2 p.m.  
Angle Lake, SeaTac

Splash pad, lakefront swimming,  
food trucks and more!

MLK Labor

Labor Day celebration 
Saturday, Sept. 3, noon to 4 p.m. 

Machinists Hall, 3830 S Meridian, Wichita
Free food, bingo with prizes and more!

Wichita Hutchinson Labor Federation

Young Professionals 
no-host social

Friday, Sept. 9, 4 p.m. 
Location TBD

Midwest Young Professionals Committee

ICT S.O.S. Race for Freedom
Saturday, Sept. 10, 8 a.m. 

Carpenter Place, 1501 N. Meridian, Wichita
SPEEA events at www.speea.org

SPEEA Midwest Council

Continued from page 2

Newly passed  
legislation advances 
labor priorities

 

Growing SPEEA is critical  
now more than ever 
By Matt Biggs 
IFPTE International President

SPEEA, IFPTE Local 2001, members will 
soon have an opportunity to vote on a 
referendum that will determine the future 

of the union’s ability to grow in the coming years, 
and potentially decades.  

The Constitutional Referendum will remove 
barriers currently included in the SPEEA 
constitution which severely limits the ability 
of SPEEA to organize outside of The Boeing 
Company, a wholly owned subsidiary, joint 
venture or successor.  

The change sought by the referendum is quite 
simple. Instead of requiring a vote of the entire 
SPEEA membership to authorize a campaign to 
bring in employees outside of Boeing, approval 
of the referendum moves that vote to the SPEEA 
Council. The union saves thousands of dollars 
by not holding an all-member vote. Oversight 
is maintained by the member-elected SPEEA 
Council. Most importantly, new professionals 
have an easier and faster avenue to gain union 
representation with SPEEA. 

As the president of IFPTE, I am fully committed 
to growing our union’s strength through 
organizing. IFPTE is hopeful every SPEEA 
member votes to ACCEPT the referendum.

Earlier this summer, we applauded the SPEEA 
Council for its overwhelming vote in favor 
of sending this question to SPEEA members 
during their meetings. In recent months, 
SPEEA’s Executive Board, Council officers, 
Organizing Planning Committee and the 
member committees approved formal motions 
supporting this change. There is no question the 
time has come for SPEEA to broaden the scope 
by which it can organize professional workers in 
the aerospace industry, both in manufacturing 
and within the supply chain, something SPEEA 
leaders have embraced.

As most SPEEA members are aware, the union’s 
membership levels have decreased over the last 
several years. The COVID-19 pandemic is 
certainly a culprit. But, there are other reasons 
not related to COVID.  Sadly, and over the 
persistent objections of SPEEA and to the 
detriment of its business, Boeing has shifted 
traditionally SPEEA-represented jobs outside of 
our bargaining units. This resulted in decreasing 
numbers of SPEEA members. 

SPEEA and IFPTE were among the first in our 
nation to point out the ills of outsourcing. The 
loss of jobs and the transfer of key knowledge 
overseas to non-union workers hurts the aerospace 
industry and all working people. SPEEA, and the 
IFPTE, continue working to reverse this trend. 

The loss of jobs, members and union strength 
presents a pivotal challenge for SPEEA to 

determine its future.  With challenge comes 
opportunity. I urge SPEEA members to recognize 
the time has come to open your local’s ranks to 
aerospace industry workers outside of Boeing 
and Spirit. The current referendum gives you 
that vehicle. 

Lastly, it is important to note our strength 
as a union comes with a healthy, strong and 
growing membership. SPEEA is a leader in the 
United States in bargaining lucrative contracts 
for members. Of course, this is because SPEEA 
negotiators, members and staff are strategic, 
smart and savvy at the bargaining table.  But it is 
also because SPEEA consistently has the strength 
of thousands of professional aerospace members 
supporting it at contract time and every day in the 
workplace.  That’s a lot of leverage. That leverage 
underscores the need to pass this referendum and 
give SPEEA the ability to grow and help other 
professional aerospace workers gain the union 
representation they need.

IFPTE urges all SPEEA members to do what 
you do best. Analyze this referendum, weigh the 
positives of it compared to the status quo, and 
vote to support growing SPEEA.

IRS enforcement which is expected to 
help lower the deficit by $203 billion

 Veterans’ health care bill  
 finally passes
The veterans’ health care bill, known as the 
Honoring Our PACT Act, recently passed 
Congress. This will expand health care benefits 
to millions of veterans exposed to toxins during 
military service. 
SPEEA and IFPTE advocated for passage of 
this bill. 
Through the expansion of presumptive coverage, 
U.S. military veterans who become ill with 
certain conditions related to toxic exposure 
during military service will now be eligible for 
numerous Veterans Administration treatments, 
resources and programs. 

 Want to know more? 
Plan to attend the next meeting of the SPEEA and 
regional Legislative and Public Affairs (L&PA) 
committees. See the online calendars at www.
speea.org. You can also email SPEEA Legislative 
Director Brandon Anderson at brandona@
speea.org for more information.

MIDWEST
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Why I’m voting to accept ................................................P4
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keeps working on issues she cares about ................P7
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Attend a lunchtime meeting to learn more 
about the SPEEA Constitutional Referendum
Have you heard about the SPEEA 

Constitutional Referendum or attended 
a meeting to learn more? 

Council Reps are hosting meetings with SPEEA 
leaders to explain why they are voting yes for the 
Constitutional Referendum to restore our abili-
ty to expand beyond The Boeing Company and 
Spirit AeroSystems more easily.
Joining the growing group of supporters are more 
SPEEA and regional committees which have 
passed motions in support of the Constitutional 
Referendum. 
SPEEA will mail ballots Wednesday, 
Oct. 5, to the homes of all SPEEA regular 
dues-paying members in good standing. 
Ballots must arrive at SPEEA no later 
than noon, Wednesday, Oct. 26. Ballots 
delivered after the deadline will not be 
counted regardless of postmark.

If approved by 60% of the voting members, 
the referendum allows the SPEEA Council to 
approve organizing drives outside of Boeing. 
This maintains strong member oversight to 
organizing.
The current language, which calls for a costly, 
all-member vote, is a significant deterrent to 
growing SPEEA. 
By organizing more professional and technical 
workers across the aerospace industry, this helps 
other workers have a voice as well as protects the 

benefits SPEEA members have.
Watch upcoming SPEEA publications and visit 
the website at www.speea.org for additional 
information about the upcoming vote. 

Questions?
Email referendum@speea.org

Ballots going out Oct. 5

“ This referendum is 
the pinnacle for the 
future and survival of 
SPEEA.  It will convert 
our present Constitution 

back to its original 
language to support 
engineers and techs 
in the aerospace 
industry, not just 
for Boeing.  Voting ACCEPT will 
protect your future benefits and rights 
at an aerospace employer outside of 

Boeing. Stand with me and vote ACCEPT!”

Byron D. Henderson 
Everett, Washington 
16 years in aerospace

Constitutional Referendum

Why I’m voting to accept!
‘Everyone should get the value of it’

Mike Arrington, a Boeing industrial 
engineer at Auburn, Wash., worked 
a number of jobs as a machinist and 

then as an engineer prior to Boeing. All of those 

jobs were non-union. Although he liked the 
companies he worked for, there were times he felt 
like he and his co-workers were treated unfairly. 

Now that he has a SPEEA contract with 
benefits such as overtime pay, maximum 
mandatory overtime and layoff retention 
ratings, he wants others at non-union 
companies to know they could have more 
rights at work. 
“At SPEEA, I’ve seen the value, and I’ve 
been able to contribute,” Arrington said. 
“I don’t want the benefit to be just for 
me – I think everyone should get the 
value of it.”
He’s voting to accept the SPEEA 
Constitutiona l Referendum and 
encourages others to join him in 
supporting this change to improve the 
process to organize outside of Boeing or 
Spirit. 
Arrington, who serves as Northwest 
regional vice president, encourages every 
SPEEA member to cast their ballot. “Vote 
so your voice is heard. Don’t let the silent 
majority run things. Be the voice.” 

 Non-union experience  
 drives support
For most of the past 35 years, Rick 
Nelson worked at Boeing Wichita and 
Spirit AeroSystems. Early in his career, 
Nelson, a structural design engineer, took 

a non-union engineering job. 
That’s where he saw the 
union difference, especially 
regarding layoffs. “When 
layoffs came, everyone was 
always nervous, all the way 
up to the 30-year employee,” 
Nelson said, “because nobody 
knew where they stood.”
His layoff notice came in the 

form of a memo right before Christmas. “The 
memo said if layoffs come, this is your two-week 
notice,” Nelson recalled. “Shortly after the break, 
the company handed out a list. If your name was 
on it, you had to pack up your stuff immediately.”
After that experience, he was even more grateful 
to belong to the union. Nelson supports the 
Constitutional Referendum to empower non-
union workers who want to organize with 
SPEEA. This change to SPEEA governing 
documents would allow the SPEEA Council to 
vote on organizing drives instead of a costly all-
member vote if the referendum passed.
Nelson knows there is interest at other companies. 
At a past SPEEA community event, he recalls an 
engineer from another aerospace company talked 
to him about SPEEA and how to join. 
Because of the current constraints requiring an all-
member vote, “there was not a lot of help we could 
give them at that point,” he said. “Consequently, I 
fully support the constitutional change.”Mike Arrington is all about family, with his wife, Jamie, and daughters, 

Esther, Quinn and Alison. He's also all for the Constitutional Referendum 
which eases SPEEA's ability to expand and strengthen the union.

Rick Nelson
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Vote for SPEEA’s Future!
On Oct. 5, ballots go in the mail to SPEEA members to vote on revising our union constitution to allow  

an easier path for professional and technical workers to gain the benefits of union-representation.

What changes?
  Instead of an all-member vote to approve an organizing drive for employees outside of  

Boeing or Spirit, the SPEEA Council will vote to approve.

Benefits to members Key Points SPEEA Constitution 
2.1.1 Addition of Bargaining Units

Removes a costly ($20,000+) and  
time-consuming all-member vote.

Expanding to other companies reduces  
the incentive for current employers to  
outsource our work to avoid unions.

Extending SPEEA’s reach in aerospace helps 
protect the benefits in our current SPEEA 
contracts while raising standards for all  

aerospace professionals.

SPEEA members help other professionals gain 
the benefits of union representation. 

The only change is moving approval from an 
all-member vote to a vote of the SPEEA Council. 

All other aspects of organizing and adding 
bargaining units remain the same. 

The SPEEA Council will still learn about and 
debate the benefits and issues of  
each organizing campaign before  

voting to approve the effort. 

The new language provides professionals 
needing a union an easier and  

quicker path to join SPEEA. 

New Language 
The addition of new Bargaining Unit(s) to 

SPEEA requires approval by the  
SPEEA Council.

Current Language 
The addition of any Bargaining Unit(s) 

employed in the Engineering, Technical 
& Scientific Community which does not 

contain either Boeing, Boeing wholly 
owned subsidiary, Boeing joint venture 

or Successor employees shall require 
ratification by a vote of the Regular 

Membership of SPEEA by referendum.

Join us & Vote Accept! in October
SPEEA officers, Councils and committees approved motions of support for the Constitutional Referendum. 

 • Executive Board

 • SPEEA, Midwest & Northwest Council officers

 • Midwest Council

 • Northwest Council

 • SPEEA Organizational Planning

 • Northwest Action and Communication 
Taskforce

 • SPEEA Diversity

 • SPEEA Legislative & Public Affairs

 • Midwest Legislative & Public Affairs

 • Northwest Legislative & Public Affairs

 • Northwest Young Members

 • Midwest Member Activities

 • SPEEA Veterans

 • And the list is growing!
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Pension Lump Sum

Historical segment rate increases  
flattened for July 
 By Matt Kempf, CFP®, CEBS 
SPEEA Sr. Director of Compensation and Retirement

The decision to take your accrued pension 
benefit as a lump-sum or as a monthly 
annuity is a one-time, irrevocable decision 

made with the commencement of your pension.  

While not appropriate for every retiree, the 
amount received in a lump sum for every dollar 
of single life annuity varies from year to year, 
making some years more advantageous than 
others to consider the lump-sum option. This 
article discusses how increasing segment rates will 
reduce pension lump-sums. Increasing segment 
rates have no impact whatsoever on individuals 
that elect to receive their pension benefit as a 
monthly annuity.

The IRS publishes segment rates which are 
used with mortality tables to convert a single 
life annuity monthly benefit into a lump- 
sum. Pension lump-sum 
amounts are determined as 
of the retirement Benefit 
Com mencement Date 
(BCD), which can only be 
on the first of a month. The 
segment rates fluctuate and 
have a significant impact 
on the size of a lump-sum 
payout. The rates are based 
on averaging applicable 
duration, high-qua l it y 
(bonds rated AAA, AA, 
or A) corporate bond yield 
spot rates published by the 
U.S. Treasury.

•  S e g m e n t  1  - 
Used to discount 
p e n s i o n  c h e c k s 
received within the 
first five years of 
commencement.

•  Segment 2 - Used to discount pension 
checks received after five and before 20 
years of commencement.

•  Segment 3 - Used to discount pension 
checks received from years 20 onward.

While the segment rates change monthly, the 
Boeing Company Employee Retirement Plan 
(BCERP) lump-sum is based on segment rates 
from November the year prior. This means if you 
commence in 2022, the plan will use November 
2021 segment rates to convert the single life 
annuity into a lump sum.   

Since the segment rates are used to discount 
future single life annuity pension checks back to 
the commencement date, the lower the segment 
rate, the higher the lump-sum. Conversely, the 

higher the segment rates, the lower the lump-sum. 

Other Boeing pension plans, such as the Pension 
Value Plan (PVP) utilize different methods to 
generate a lump-sum benefit. For example, 
the Heritage PVP is converted to a lump-sum 
similarly but based on segment rates from the 
end of the calendar quarter, two quarters before 
the BCD and the “Credit Based PVP” benefit 
(non-union service after 1999) lump-sum is the 
notional cash balance of the credit based.

The segment rates can be found online at www.
irs.gov/retirement-plans/minimum-present-
value-segment-rates.

Since November 2021, all three segment rates 
have experienced dramatic increases, which 
will equate to reduced lump-sums for 2023 
commencements if they remain elevated and will 
reduce the lump-sums even more if segment rates 
continue to increase between now and November 
2022.

SPEEA represented individuals and retirees have 
access to the monthly retirement seminars where 
individuals can learn more details on the various 
pension commencement options and attendees 
receive an excel spreadsheet where they can model 
various segment rate scenarios.

The schedule is available online at www.speea.
org (drop-down menu: Medical & Retirement/
Retirement). Look for past recorded sessions on 
the website under the same drop-down menu: 
Medical & Retirement/Video Seminars.

  Spirit AeroSystems

MW pension plan 
termination pays 
supplemental  
benefit
WICHITA - In 2021, the SPEEA 

Executive Board agreed to a letter 
of Understanding (LOU) for the 

Spirit Wichita Engineering Unit (WEU) 
and Wichita Technical and Professional Unit 
(WTPU) collective bargaining agreements. 
This allowed former Boeing “Day 1” employees 
to receive their 2005 hard-frozen defined benefit 
pension as a lump sum or an annuity from a 
life insurance company. As a result, all current 
SPEEA-represented employees no longer have a 
pension with Spirit.
This year, all the remaining unions at Spirit have 
agreed to similar provisions, leaving no remaining 
Spirit employees with a Spirit pension. Retirees 
currently receiving benefits from the pension plan 
will soon have their pension transferred to a life 
insurance company and afterwards Spirit will 
completely terminate the plan.
The pension contained more assets than 
liabilities since the 2005 divestiture. Because 
the plan has satisfied all financial obligations to 
participants, there will be excess funds when the 
plan is terminated. 
The “Procedures Upon Termination Of The 
Plan” (Section 10.2) of the full plan document 
clarifies in the event of a plan termination “any 
residual assets remaining in the plan will revert 
to the company.” To reduce federal excise taxes on 
the assets reverting to Spirit, Spirit is distributing 
a portion of the remaining assets to current non-
executive employees.  
Spirit is providing a $6,400 “Supplemental 
Retirement Benefit” (technically referred to as 
a Qualified Replacement Plan) to individuals 
employed by Spirit from June 18, 2022 through 
Sept. 30, 2022.  
Employees will have the choice of receiving 
cash (taxable), rolling into a deferred Individual 
Retirement Account (IRA) or the Spirit 401(k) 
(pre-tax) and/or receiving an annuity. 
If cash, IRA or 401(k) is elected, the funds are 
expected to be available in December 2022.
If annuity is elected, then the annuity would 
become available when the Group Annuity 
Contract is finalized.
The SPEEA Executive Board agreed to another 
LOU enabling this plan termination to occur.  
The LOU is available online at www.speea.org/
Bargaining_Units/contracts.html.
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Advocating on issues related to aging is personal for Donna Lehane, SPEEA activist and retiree. She recently joined the board 
of the Kansas chapter of the Alliance for Retired Americans to fill a vacancy. Shown here from left, Orion Jordan, Topeka, 
Kansas, ARA, John Nave, Kansas State AFL-CIO, Patrick Schmidt, candidate for Congress, Lehane, Andy Sanchez, 
Kansas State AFL-CIO, Mary Johnson, Lawrence, Kansas, ARA. Photo by Maureen Dunn, Washington, D.C., ARA.

Retired SPEEA activist Donna Lehane feels strongly about 
speaking up for those without a voice, including the bees. This is 
her pasture, which she is turning into a beekeeper’s haven. “This 
is where wild animals can safely feed as well as migrating and 
local birds and butterflies.” 

 

 

Retired but not done, SPEEA Wichita activist  
keeps working on issues she cares about
By Karen McLean 
SPEEA Publications Editor

WICHITA – On a Tuesday morning, 
Wichita retiree Donna Lehane went 
to work as an activist. 

She joined dozens of union and community 
members at the local firefighters’ union 
informational picket to support contract 
negotiations for fair wages. 
On any given day, she might be meeting with 
fellow retirees involved in the Kansas chapter of 
the Alliance for Retired Americans or the Kansas 
Silver Haired Legislators, tackling priorities for 
older Kansans and bringing those issues to state 
lawmakers in Topeka. 
That’s only a part of her involvement in her 
community – a continuation of her labor 
activism. During her aerospace career, she 
served in numerous SPEEA leadership roles, 
including Council Rep, Midwest Council chair 
and Midwest SPEEA Area IFPTE vice president. 
She retired from Spirit AeroSystems in 2019.
She’s still involved in SPEEA through the SPEEA 
and Midwest Legislative and Public Affairs 
c o m m i t t e e s  a n d 
sends information 
and updates from 
her numerous roles 
s upp or t i n g  l a b or 
such as the Wichita 
/ Hutchinson Labor 
Federation and the 
Kansas State AFL-CIO. 
“I don’t consider myself 
retired,” said Lehane. 
“I have a life after 
Boeing and Spirit – a 
life away from work 
that I developed.”
She hopes to encourage 
others, either retired 
or planning to retire 
in the near future, 
to join her in some 
of her activist efforts 
or find other efforts 
that appeal. “Somebody has to do the work. We 
have to speak up for those who can’t speak for 
themselves.”

 Personal experience
Part of her activism, especially on issues related to 
aging, comes from personal experience with helping 
her mom and a close friend prior to their deaths. 
“At the time, my mother was living on $780 a 
month from Social Security and $80 a month 
in food stamps,” Lehane said. When her mother 
moved in, the amount for food stamps dropped to 
$30 a month. Lehane tried to restore the amount 
for her mother’s sake but came up short. “I got tired 

of fighting with them,” she said. “Nobody works 
together to provide support for people in need.”

She wa s a lso a n 
advocate for her 
b r o t h e r ,  R o n 
Hovan , who died 
of Alzheimer’s. She 
saw his ‘girlfriend’ 
take advantage of his 
finances until Lehane 
helped move him into 
a memory care center.
With this kind of 
experience, Lehane 
knew right away she 
wanted to become 
a  S i l ver  H a i re d 
Legislator when she 
saw an article about it 
in a publication called 
“The Active Age” 
soon after retiring.
Earlier this summer, 
Lehane heard about 

an opening on the board of Kansas Alliance for 
Retired Americans through an email sent by the 
Kansas State AFL-CIO to its Board members, 
including Lehane. “As soon as I saw that email, I 
jumped on it,” Lehane said. 
“I can receive and pass on information that is 
pertinent,” she said. “Just because I’m not at my 
desk from 9 a.m. to 5 p.m. doesn’t mean I don’t 
want to do something.

 Prior to retiring
For most of her aerospace career, she worked as 
a project planner in manufacturing engineering, 
primarily in Strut/Nacelle at Boeing Wichita, 

then Spirit. Soon after the SPEEA Wichita 
Technical and Professional Unit (WTPU) 
organized in 2000, Lehane became an Area Rep 
and grew her activism from there. 
“SPEEA is better when we all stand together to 
support each other,” Lehane said. 
What has she gained from her activism during 
her work career and after? Friendships and 
knowledge come to mind. She often passes on 
information about issues and events to garner 
community support. 
“I want to inform you – to have more knowledge. 
Maybe I don’t have it all or have it right, but I will 
go find more information.” 

Ross Rieder

Celebration of life 
for labor historian
 Join fellow fans of Ross Rieder, 

labor historian, in a celebration 
of his life, from 1 to 4 p.m., 
Saturday, Sept. 10. 

The celebration will be at 
Georgetown Apprenticeship 
and Education Center, Gene J. 
Colin Education Hall (Building 
C), 6737 Corson Ave. S., Seattle.

The event, hosted by the Pacific Northwest Labor 
History Association (PNLHA), will feature 
singer John O’Connor and Rebel Voices as well 
as light refreshments. 
Rieder was a founder and longtime president of 
PNLHA. He also contributed a monthly labor 
history column to the SPEEA Spotlite for many 
years.
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Leaving your legacy

Course offers tips for knowledge-capture training
By Amy Laflamme 
SPEEA Ed Wells Partnership instructor

Are you looking for ways to capture your 
knowledge? Do you need some guidance 
about what knowledge to capture? Does 

Boeing have a repository where I can place my 
captured knowledge? Are you thinking about 
retiring and want what you’ve learned to be 
accessible to others?
If you are looking for an answer to any of these 
questions, then you may want to attend Ed 
Wells’ class, “Leaving your Legacy – Knowledge 
Capture Training for Engineers.” The virtual 
class is at 3 p.m., Monday, Oct. 17.
This class is specially designed for senior 
engineers and technicians who are nearing 
retirement and would like to learn how to record 
their knowledge in a meaningful way. This 
captured knowledge would then be retrievable 
by the engineering community after they have 
left Boeing. Even though the course was designed 
with senior engineers and technicians in mind, 
any employee would benefit from the guidance 
this course provides.
The objective of this course is to equip engineers 
and technicians with the ability to record what 
they have learned over their careers, both the 
good and the bad, and make that knowledge 
available for the benefit of the Boeing engineering 
community. 
In the course, learn why knowledge capture is 
important, ways you can capture your knowledge 
and where your knowledge will be kept so others 
can access it and learn from you.
For example, an overview of Camtasia software 

as a means for recording knowledge will be 
provided along with ‘inVideo’ and the ‘Lessons 
Learned’ repository for storage of your captured 
knowledge.

 Five tips from the course
In their shoes – When considering the 
knowledge you should capture, put yourself in 
the shoes of a new employee and consider: “What 
do they need to know?”

• Boeing lessons learned – The Enterprise 
Lessons Learned (LL) Repository is where 
you can place your captured knowledge. To 
find and search the ELL repository, type 
‘Enterprise Lessons Learned’ in Boeing 
search.

• Recordings work – Recording a video is a 
great way to capture your knowledge. Plus 
75% of employees prefer to watch a video 
rather than read!

• Get help – Ask your manager how 
they can support you. This benefits the 
company and your team. Knowledge 
capture increases productivity because 
knowledge is made available to others – 
helping them avoid and/or solve problems 
faster.

• Ongoing - Capturing your knowledge 
should happen throughout your career. 
Everyone can learn from each other – 
capturing your knowledge is not just for 
people who are retiring.

If you are interested in attending this course, 
please register at the link at edwells.web.boeing.
com/Event/14181.

 About the instructor
Amy Laflamme is an expert in 
Knowledge Management (KM) 
standards and strategies with a 
track record of designing and 
implementing KM programs 
from the ground up. She 
has been with Boeing since 
2006 in various roles within 
Information Technology & 
Data Analytics. Laflamme is a 

Boeing Designated Expert and mentor. Laflamme 
has a certification in Project Management, a B.S. 
in Informations Systems (University of Redlands) 
and a M.S. in Human Resource Management 
(University of Southern California).

 About Ed Wells Partnership
Ed Wells Partnership, a negotiated SPEEA-
Boeing contract benefit, provides free technical 
training, professional development and career 
coaching/consulting along with grants to attend 
technical conferences. 

Amy Laflamme 

Ed Wells Partnership 

Apply for  
rotational Program 

Administrator
See details at edwells.web.boeing.com

Apply by Sept. 9


