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‘Building our future’ at state labor convention 
SPEEA labor delegates joined other union members and leaders at the Washington State Labor Council (WSLC), AFL-CIO, convention July 19-21. Guest speakers, panels and union officers 
celebrated the progress in building union solidarity and focused on ways to help more workers join together and gain a collective voice at work. WSLC SPEEA-At Large Vice President Daniel 
Peters presented Mother Jones awards for outstanding labor awards on behalf of the WSLC. Peters is a Seattle Council Rep for SPEEA. Shown here, from left, Peters, Seattle Council Rep Joel 
Funfar, former SPEEA Legislative Director Chelsea Mason-Placek, WSLC workforce development director, Teller Jimmie Mathis, Brandon Anderson, SPEEA legislative director, and 
SPEEA retiree and former elected leader Dave Baine. WSLC is the state’s largest union organization with more than 600 affiliated labor organizations, including SPEEA. The convention 
was held this year in Wenatchee.
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State science and engineering fair

Student’s science fair project wins 
SPEEA engineering award
OLYMPIA, Wash. – Congratulations 

to Kevin Shen, winner of the SPEEA, 
IFPTE Local 2001 engineering award at 

the Washington State Science and Engineering 
Fair (WSSEF).
He researched and designed a prototype airplane 
which led to his award-winning project, titled “A 
Novel Approach to Biomimicking the Avian Tail 
on Fixed Wing Micro Air Vehicles.” His project 
has a three-foot wingspan, built from foam-core 
and 3D-printed parts with model airplane elec-
tronics.
“I wanted to take the research done on birds and 
apply that to planes,” he said. His inspiration 
came from studying red-tailed hawks.
Shen, who will be a sophomore in the fall at 
Olympia High School, spent more than 400 
hours from November to March to test his theory 
to improve airplane energy efficiency.
“My project is about how birds use their tails in 
f light and mimicking their shape and motion 
on airplanes. Over millions of years, birds have 
evolved to be some of the best fliers we know. If 
we can copy their design, we can make aircraft 
more fuel efficient, increasing their utility and 
decreasing their harm to the environment. I 
designed and built a specialized model airplane 
which uses a similar control method to these 
birds, and through flight testing, found it was 
indeed more energy efficient.”
He used microcontrollers to control the proto-
type airplane's bird-inspired tail. To analyze how 
well it flew, he implemented a flight data logger. 

He also customized a box fan into a wind tunnel 
to simulate the airflow on the tail and better test 
his prototype before flight. 
“I learned a lot from previous projects, experi-
menting with microcontrollers like Arduino, and 
I also did a lot of Googling. Aerospace is interest-
ing to me because it has all the aspects of robotics 
with the challenges of flight.”
The award from SPEEA meant a lot. “It has a 
big impact – it shows this hard work paying off,” 
Shen said. He also won other awards for this 
project at the regional, state and international 
science and engineering fairs, including awards 
from American Institute of Aeronautics and 
Astronautics (AIAA) and the U.S. Air Force.
Shen started building model airplanes from kits 
about five years ago, then branched into mak-
ing his own without kits. “I like to design, build 
and fly them – to do calculations and put them 
together with materials and electronics. That’s 
where the idea came from – why not try new 
things and break conventions?”
Prior to this project, Shen participated in one 
other science fair. His other current activities 
include tennis, playing the viola in the high 
school orchestra and participating in the Future 
Business Leaders of America club.
Shen’s career goals involve emerging technologies, 
noting the extraordinary uses of drones, such as 
in Rwanda, where drones deliver blood supplies 
to remote hospitals. “I want to build something 
more useful and more energy efficient for more 
purposes.” 

Kevin Shen is shown here about to test his science fair project prototype. Shen was a ninth grader when he became a science 
fair standout with his project called “A Novel Approach to Biomimicking the Avian Tail on Fixed Wing Micro Air Vehicles.” 
In addition to winning the SPEEA, IFPTE Local 2001 engineering award at the Washington State Science and Engineering 
Fair (WSSEF), he advanced to the international science fair and won multiple awards. SPEEA has also been a supporter of 
WSSEF through the Northwest Council Science, Technology, Engineering and Math (STEM) grants.
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 Vote set for October

Growing support to return SPEEA’s  
ability to expand beyond Boeing
By Bill Dugovich 
SPEEA Communications Director

SPEEA leaders and members of the 
Expansion Team are making rounds 
to lunch-time meetings and member 

committees to explain and answer questions 
about the upcoming Constitutional Referendum 
to restore our ability to expand beyond The 
Boeing Company and Spirit AeroSystems. 
Many of the committees have passed official 
motions of support. They now join the Midwest 
Council, Northwest Council, Executive Board, 
Council officers and SPEEA Organizational 
Planning committee in supporting the change 
and urging members to vote Yes.
Ballots will be mailed to all regular, SPEEA 
members on Oct. 5. Members will have three 
weeks to cast and return their votes for counting. 
The referendum needs approval from 60% of the 
voting members to pass. 
If approved by 60% of the voting members, the 
referendum returns language in the SPEEA 
Constitution that allowed the SPEEA Council 
to approve organizing drives outside Boeing. 
The current language – adopted in 2000 – 
requires a costly all-member vote to approve most 
organizing efforts outside Boeing. At the time 
the limiting factors were adopted, most aerospace 
growth was inside Boeing and outsourcing was 
not a major factor. In subsequent years, Boeing 
has cut or moved more than 9,000 SPEEA-
represented jobs to non-union sites or outside 
companies in its drive to cut costs and limit employee power.
“Boeing’s track record is to outsource our jobs to companies without unions,” said Past President 
and SPEEA Expansion Team member Joel Funfar. “We need to be able to follow our members and 
provide union representation to them and other aerospace workers at those companies. The current 
process in our Constitution effectively makes that impossible.”
Allowing an easier path for other professionals to gain the benefits of SPEEA-representation is a 
fundamental responsibility of union members, said Executive Board Treasurer Dan Nowlin.
“We need to live up to our charter and start organizing other aerospace companies,” Nowlin said. 
“This is the year of the union. I don’t know why we would not want to help other aerospace employees 
have a strong voice in their workplace.”
Union leaders point out that the change maintains strong member oversight to organizing by requiring 
approval for efforts by the member-elected SPEEA Council. The Council meets each month where 
it receives updates on organizing, asks questions, and debates the merits of issues. All-member votes 
can take several months from authorization to voting and cost upwards of $20,000 each. 
Expanding SPEEA’s reach into other aerospace companies increases the influence of current members 
at Boeing and Spirit as well as in the aerospace industry. 
“We want to be as powerful as we can to make our bargaining position and our influence as strong 
as possible,” said Mike Perone, Expansion Team member. “We also want to be able to help workers 
and the industry increase workers’ and aerospace standards.”
Watch upcoming SPEEA publications and visit the website for additional information about the 
upcoming vote. 

Referendum Support

The following officers, councils and 
committees voted and passed official 
motions of support and urge you to 

join them in voting YES for the Constitutional 
Referendum. 

The list shows support as of July 22. More 
groups will be added as motions are approved. 

• Executive Board
• SPEEA, Midwest & Northwest 

Council officers
• Midwest Council
• Northwest Council
• SPEEA Organizational Planning
• Northwest Action and 

Communication Taskforce
• SPEEA Diversity
• SPEEA Legislative & Public Affairs
• Midwest Legislative & Public Affairs
• Northwest Legislative & Public Affairs
• Northwest Young Members
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Ed Wells Partnership Program Administrator Raquel P. Cundiff knows from experience the need for mental health educa-
tion. That’s why she focuses on initiating and facilitating mental health classes for Ed Wells. Cundiff credits her faith as well 
as the support and encouragement of her husband, Dan, and son, Matthew, (pictured here) during her mental wellness 
journey. Their love gave her the motivation to come back stronger and share her testimony. 

 

Ed Wells partners with me on my journey of mental health
By Raquel P. Cundiff 
Ed Wells Partnership Rotational Program Administrator

In case you don’t know, Ed Wells Partnership 
is a Boeing-SPEEA joint initiative providing 
training to bargaining unit employees. Ed 

Wells offers a broad spectrum of classes in per-
son and online via seminars, two to eight-hour 
workshops, multiple class sessions and book clubs.
Ever since I took classes from Ed Wells, I wanted 
to become involved in these technical and pro-
fessional classes. After a colleague joined the Ed 
Wells staff, she told me how great her experience 
was and recommended I apply for a position they 
were advertising. With the approval of my man-
ager, I joined the Ed Wells team as a rotational 
program administrator for two years. After the 
rotation, I have the choice to return to my home 
organization or join a new organization. 

 Focus on mental health classes
I came to Ed Wells with a goal to incorporate and 
participate in classes focusing on mental health 
education. The Ed Wells leaders supported and 
encouraged my idea – which, in and of itself, was 
valuable for my mental health. 
After being diagnosed with severe depression, I had 
the opportunity to take personal time for myself. 
I went through a journey of self-discovery to find 
what made me feel safe and secure, what I felt pas-
sionate about and what environments would help 
me to thrive. It was important for me to remember 
what I learned, because going through this mental 
health challenge was not for the faint of heart, and I 
knew one day I would speak of it. I promised myself 
I would learn from the pain and anguish I went 
through so I can educate others when I got better. 
And get better I did. I became stronger and more 
confident, willing to stand up for myself and others 
and make ‘me’ a priority for MY mental health. 
I am so thankful to Ed Wells for allowing me to 
flourish in this strength. I can facilitate existing 
mental health classes and bring in new ones. But 
more important than facilitating, I am a student 
in these classes, where I learn and in turn, share 
with my mentees, colleagues, friends and fam-
ily. My team and directors saw the value in me 
and allowed me to put my stamp on The Boeing 
Company with these classes – THANK YOU!
I can attend conferences and seek out speakers I feel 
could add substance to our mental health classes.
I can invite new speakers with new ideas and find 
new ways of delivering the message to appeal to 
The Boeing Company’s diverse population.
And lastly, I can give these external speakers 
an opportunity to educate the employees of a 
Fortune 500 company – what an opportunity 
for them – and a win for all.

  Finding your superpower
Through my journey, I learned what excites me 
is connecting with individuals – learning from 
them and being able to showcase their super-
power. What an honor it was to offer a class for 

them and be in awe of their courage to share their 
knowledge and passion. 
This is what Ed Wells asks each of their Program 
Administrators to do, and it is the best job for 
my mental health. I get to work with our Boeing 
experts and connect them with employees inter-
ested in a similar path. I get to meet our external 
instructors, understand their journey and build 
new connections and friends. And most of all, I 
experience the appreciation from the students on 
new skills they learn and how it helps their careers 
and their mental health.  Every comment I receive 
from employees motivates me. 
I mentioned I f lourished when I stepped into 
the Ed Wells team. I met fellow teammates with 
whom I discovered similar cultures and work/life 
experiences. I was asked to be a technical coach 
for the SPEEA Aerospace Career Enhancement 
(ACE) mentoring program; I was nominated 
for a Society of Asian Scientists and Engineers 
(SASE) community service award; I was sought 
out for my mentoring abilities and asked to be 
an industry advisor for the Society of Women 
Engineers (SWE) student executive council for a 
well-known university. I also joined the Ed Wells 
Coaching and Career Services. And in all these 
opportunities, I continue to share the Ed Wells 
mental health classes and my journey of strength 
to motivate and educate others. 

 A sample of Ed Wells’ current  
 mental health offerings

• The Power of Self Compassion
• Empathy is a Strength of Leadership
• Introduction to Effective Pronunciation for 

Better Communication
• Intermediate Effective Pronunciation for 

Better Communication

• Practicing Resilience in Everyday Life
• Spark Your Innate Creativity
• Communication for Disruption: Speak with 

Truth and Impact
• The Power in the Narrative of a Woman 

Leader
• Leading with Emotional Intelligence
• Mindfulness-Based Stress Management
• Autism in the Workplace/Neuro Diversity
• Letting Go, the Pathway to Freedom
• The Impact of Boeing Employees Ability 

Awareness Association 

 Ed Wells Partnership book clubs    
 focused on mental health

• “Quiet: The Power of Introverts in a World 
That Can't Stop Talking”

• “Happy: A Pocket Guide” 
• “Empathy: Why It Matters and How to 

Get It”
In conclusion, Ed Wells harnesses the experi-
ence and passion of its employees, which in turn 
strengthens Ed Wells training and professional 
development. People say it takes a village to raise 
a child. In this case, it takes a team to build and 
sustain the Ed Wells Partnership program. I am 
so very honored to be a part of it.
See more at www.edwells.web.boeing.com on 
the Boeing intranet.
Ed Wells Partnership is a negotiated contract 
benefit for SPEEA-represented employees at 
Boeing.
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INDEPENDENT AUDITORS’ REPORT

To the Tellers Committee and Members of the Society of  
Professional Engineering Employees in Aerospace 
Seattle, Washington

Report on the Audit of the Combined  
Financial Statements

Opinion

We have audited the combined financial statements of the 
Society of Professional Engineering Employees in Aerospace 
[a 501(c)(5) organization] and Affiliates, which comprise the 
combined statement of financial position as of March 31, 2022, 
and the related combined statements of activities and changes 
in net assets and cash flows for the year then ended, and the 
related notes to the combined financial statements.

In our opinion, the accompanying combined financial 
statements present fairly, in all material respects, the combined 
financial position of the Society of Professional Engineering 
Employees in Aerospace and Affiliates as of March 31, 2022, 
and the changes in their net assets and their cash flows for 
the year then ended in accordance with accounting principles 
generally accepted in the United States of America.  

Basis for Opinion

We conducted our audit in accordance with auditing standards 
generally accepted in the United States of America (GAAS).  
Our responsibilities under those standards are further 
described in the Auditor’s Responsibilities for the Audit of the 
Financial Statements section of our report. We are required 
to be independent of the Society of Professional Engineering 
Employees in Aerospace and Affiliates, and to meet our other 
ethical responsibilities, in accordance with the relevant ethical 
requirements relating to our audit.  We believe that the audit 
evidence we have obtained is sufficient and appropriate to 
provide a basis for our audit opinion.

Responsibilities of Management for the  
Financial Statements

Management is responsible for the preparation and fair 
presentation of the combined financial statements in 
accordance with accounting principles generally accepted in the 
United States of America, and for the design, implementation, 
and maintenance of internal control relevant to the preparation 

Combined Statements of Financial Position
March 31, 2022  (with combined information as of March 31, 2021)

Board Designated Funds

General
Fund

Holiday
Outreach 

Fund
Negotiation

Fund
Building

Fund
Organizing

Fund
SPEEA

Properties
KSSPINC,

LLC
SPEEA

ACE
Eliminations

(Note 1e)
All Funds Combined
2022 2021

ASSETS

CURRENT ASSETS:
  Cash and cash equivalents (Note 1f)  $3,326,353  $28,471  $1,751,008  $319,769  $1,412,115  $91,609  $142,730  $4,307,997  $                     -  $11,380,052  $6,467,696 
  Accounts receivable (Notes 1h, 6) 44,721  44,721 37,244 
  Amounts due from/(to) 138,961  (138,961)  -  - 
  Prepaid and other current assets (Note 1i) 121,525  121,525 165,099 
       Total current assets  3,631,560  28,471  1,751,008  319,769  1,412,115  91,609  142,730  4,169,036  -  11,546,298  6,670,039 

LAND, BUILDINGS, VEHICLES,
EQUIPMENT, AND FURNITURE:
  Land 456,655  144,560  601,215 601,215 
  Buildings 2,444,290  431,992  2,876,282 2,876,282 
  Vehicles  12,309  12,309  12,309 
  Equipment and furniture 1,195,477 17,706  1,213,183  1,165,726 

 1,207,786  -  -  -  -  2,900,945  594,258  -  -  4,702,989  4,655,532 
  Less: accumulated depreciation  (1,044,805)  (1,481,324)  (66,603)  (2,592,732)  (2,486,664)

  Net land, buildings, vehicles,
    equipment, and furniture (Note 1j)  162,981  -  -  -  -  1,419,621  527,655  -  -  2,110,257  2,168,868 

OTHER ASSETS:
  Marketable securities (Notes 1g, 3) 6,198,930 6,140,336  12,339,266 12,671,204 
  Investment in affiliates (Note 1e) 2,326,954  250,000  (2,576,954)  -  - 
     Total other assets  8,525,884  -  - 6,390,336  -  -  -  -  (2,576,954)  12,339,266  12,671,204 

     Total Assets  $12,320,425  $28,471  $1,751,008 $6,710,105  $1,412,115  $1,511,230  $670,385  $4,169,036  $(2,576,954)  $25,995,821  $21,510,111 

LIABILITIES AND NET ASSETS

CURRENT LIABILITIES:
  Accounts payable (Note 1l)  $38,170  $                    -  $                  -  $                 -  $                 -  $                   -  $14,615  $1,725  $                     -  $54,510  $60,095 
  Dues received in advance  - 691,440 
  Provision for severance pay and
     compensatory time off (Notes 1m, 9) 1,245,548  1,245,548 1,054,686 
  Total current liabilities  1,283,718  -  -  -  -  -  14,615  1,725  -  1,300,058  1,806,221 

OTHER LIABILITIES:
  Grant advance (Note 11) 4,167,311  4,167,311  - 

 1,283,718  -  -  -  -  -  14,615 4,169,036  -  5,467,369  1,806,221 
NET ASSETS  11,036,707  28,471  1,751,008 6,710,105  1,412,115  1,511,230  655,770  -  (2,576,954)  20,528,452  19,703,890 

  Total Liabilities and Net Assets  $12,320,425  $28,471  $1,751,008 $6,710,105  $1,412,115  $1,511,230  $670,385  $4,169,036  $(2,576,954)  $25,995,821  $21,510,111 

Combined Statements of Activities and Changes in Net Assets  

Year Ended March 31, 2022  (with combined information for the year ended March 31, 2021)
Board Designated Funds

Holiday
General Outreach Negotiation Building Organizing SPEEA KSSPINC, SPEEA Eliminations All Funds Combined

Fund Fund Fund Fund Fund Properties LLC ACE (Note 1e) 2022 2021

Dues income, net of refunds of 
  $5,310 and $7,820   (Note 1n)  $8,989,676  $                -  $                 -  $                -  $                -  $                  -  $               -  $              -  $                     -  $8,989,676  $9,689,510 
Operating costs (see supplementary info.):
  Payroll costs (Notes 1m, 4, 6, 8, 9)  6,136,197  6,136,197  6,707,928 
  Occupancy (Notes 1e, 1j)  334,071  37,678  (6,455)  365,294  361,558 
  Supplies and office  238,523  238,523  258,039 
  Professional services  491,325  491,325  359,007 
  Negotiations (Note 5)  18,710  18,710  22,971 
  Operations  1,550,804  834,064  2,384,868  1,649,252 
  Membership services  171,748  171,748  161,521 
     Total operating costs  8,941,378  -  -  -  -  37,678  (6,455)  834,064  -  9,806,665  9,520,276 

  Increase (decrease) in net
     assets from operations  48,298  -  -  -  -  (37,678)  6,455  (834,064)  -  (816,989)  169,234 

Other income (expenses):
  Interest and dividends 331,663 16,998 331,942 16,563  697,166 407,458 
  Reimbursements from vendors,
    members, and other organizations 2,345  2,345 12,856 
  Holiday outreach  200  200  - 
  Disbursements on behalf of members  (255)  (255)  (315)
  Grant income (Note 11) 834,064  834,064  - 
  PPP loan forgiveness (Note 10) 820,327  820,327  - 
  Realized gains on sale of investments 99,959 116,533  216,492  143,584 
  Net change in unrealized gains (losses)
    on investments (Note 3)  (432,138)  (420,266)  (852,404)  2,835,674 
  Investment advisor fees and 
     service charges  (42,884)  (33,500)  (76,384)  (58,899)
        Net other income (expenses)  779,217  -  16,998  (5,291)  16,563  -  -  834,064  -  1,641,551  3,340,358 
  Increase (decrease) in net assets  827,515  -  16,998  (5,291)  16,563  (37,678)  6,455  -  -  824,562  3,509,592 
Net assets at beginning of year  10,209,192  28,471  1,734,010  6,715,396  1,395,552  1,548,908  649,315  -  (2,576,954)  19,703,890  16,194,298 
Net assets at end of year  $11,036,707  $28,471  $1,751,008  $6,710,105  $1,412,115  $1,511,230  $655,770  $               -  $(2,576,954)  $20,528,452  $19,703,890 
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Combined Statements of Cash Flows
Year Ended March 31, 2022  (with combined information for the year ended March 31, 2021)

Board Designated Funds
General 

Fund
Holiday

Outreach Fund
Negotiation

Fund
Building

Fund
Organizing

Fund
SPEEA

Properties
KSSPINC,

LLC
SPEEA

ACE
Eliminations

(Note 1e)
All Funds Combined
2022 2021

Cash flows from operating activities:
  Dues income  $8,290,759  $               -  $                   -  $                  -  $                   -  $                 -  $               -  $                 -  $                    -  $8,290,759  $10,802,171 

Interest and dividend income  331,663   16,998  331,942  16,563  697,166  407,458 
Reimbursements from Ed Wells/ 
SPEEA-Boeing Partnership (Note 6)  558,042  558,042  489,584 
Reimbursements from vendors,
   members, and other organizations  2,345  2,345  12,856 
Miscellaneous cash receipts  
  (payments)  820,272  161,000  38,000  5,001,375  (199,000)  5,821,647  (315)

  Cash paid to suppliers and
     employees

 
(9,426,329)  (33,500)  (146,989)  (4,976)  (693,378)  199,000 

 
(10,106,172)  (9,677,659)

  Net cash provided by
      operating activities  576,752  -  16,998  298,442  16,563  14,011  33,024 4,307,997  -  5,263,787  2,034,095 
Cash flows from investing activities:
  Equipment and improvements
       purchased  (31,021)  (16,436)  (47,457)  - 

  Investments purchased  
(2,946,842)  (2,974,706)  (5,921,548)  (3,970,330)

  Investments sold  2,784,268  2,833,306  5,617,574  3,402,603 
      Net cash used in
         investing activities  (193,595)  -  -  (141,400)  -  -  (16,436)  -  -  (351,431)  (567,727)
      Increase in cash            
        and cash equivalents  383,157  -  16,998  157,042  16,563  14,011  16,588  4,307,997  -  4,912,356  1,466,368 
Cash and cash equivalents
  at beginning of year  2,943,196  28,471  1,734,010  162,727   1,395,552  77,598  126,142  -  - 6,467,696 5,001,328 
Cash and cash equivalents
  at end of year  $3,326,353  $28,471  $1,751,008  $319,769   $1,412,115  $91,609  $142,730 $4,307,997  $                    -  $11,380,052  $6,467,696 

Reconciliation of increase (decrease) in net assets to net cash provided by (used in) operating activities:

  Increase (decrease) in net assets  $827,515  $               -   $16,998  $(5,291)   $16,563  $(37,678)  $6,455  $                 -  $                    -  $824,562  $3,509,592 
  Adjustment for non-cash (revenue)
      and expense items:
     Depreciation (Note 1j)  40,223  53,831  12,014  106,068  116,890 
     Realized gains on 
          sale of investments  (99,959)  (116,533)  (216,492)  (143,584)
     Net change in unrealized   
          (gains) losses on

 

          investments (Note 3)  432,138  420,266  852,404  (2,835,674)
     Change in assets and liabilities
          providing (using) cash:
          Accounts receivable  (7,477)  (7,477)  421,221 
          Amounts due (from)/to (138,961)  138,961 -  - 
          Prepaid and other current
              assets  43,574  43,574  2,760 
          Accounts payable  (19,723)  (2,142)  14,555  1,725  (5,585)  14,458 
          Dues received in advance  (691,440)  (691,440)  691,440 
          Provision for severance pay
              and compensatory time off  190,862  190,862  256,992 
          Grant advance proceeds  4,167,311  4,167,311  - 

         Total adjustments  (250,763)  -  -  303,733  -  51,689  26,569  4,307,997  -  4,439,225  (1,475,497)

         Net cash provided by
             operating activities $576,752  $               -  $16,998  $298,442  $16,563  $14,011  $33,024 $4,307,997  $                    -  $5,263,787  $2,034,095 

and fair presentation of combined financial statements that are  
free from material misstatement, whether due to fraud or error.

In preparing the combined financial statements, management 
is required to evaluate whether there are conditions or events, 
considered in the aggregate, that raise substantial doubt about 
the Society of Professional Engineering Employees in Aerospace 
and Affiliates’ ability to continue as a going concern for one 
year after the date that the combined financial statements are 
issued [or when applicable, one year after the date that the 
combined financial statements are available to be issued]. 

Auditor’s Responsibilities for the Audit of the  
Financial Statements 

Our objectives are to obtain reasonable assurance about 
whether the combined financial statements as a whole are 
free from material misstatement, whether due to fraud or 
error, and to issue an auditor’s report that includes our opinion.  
Reasonable assurance is a high level of assurance but is not 
absolute assurance and therefore is not a guarantee that an 
audit conducted in accordance with GAAS will always detect a 
material misstatement when it exists.  The risk of not detecting 
a material misstatement resulting from fraud is higher than for 
one resulting from error, as fraud may involve collusion, forgery, 
intentional omissions, misrepresentations, or the override of 

internal control. Misstatements are considered material if there 
is a substantial likelihood that, individually or in the aggregate, 
they would influence the judgment made by a reasonable user 
based on the combined financial statements.

In performing an audit in accordance with GAAS, we:

 • Exercise professional judgment and maintain professional 
skepticism throughout the audit.

 • Identify and assess the risks of material misstatement 
of the combined financial statements, whether due to 
fraud or error, and design and perform audit procedures 
responsive to those risks.  Such procedures include 
examining, on a test basis, evidence regarding the amounts 
and disclosures in the combined financial statements.

 • Obtain an understanding of internal control relevant to the 
audit in order to design audit procedures that are appropriate 
in the circumstances, but not for the purpose of expressing 
an opinion on the effectiveness of the Society of Professional 
Engineering Employees in Aerospace and Affiliates’ internal 
control.  Accordingly, no such opinion is expressed.

 • Evaluate the appropriateness of accounting policies used 
and the reasonableness of significant accounting estimates 
made by management, as well as evaluate the overall 
presentation of the combined financial statements.

 • Conclude whether, in our judgment, there are conditions or 
events, considered in the aggregate, that raise substantial 
doubt about the Society of Professional Engineering 
Employees in Aerospace and Affiliates’ ability to continue as 
a going concern for a reasonable period of time.

We are required to communicate with those charged with gov-
ernance regarding, among other matters, the planned scope and 
timing of the audit, significant audit findings, and certain inter-
nal control–related matters that we identified during the audit.

Supplementary Information

Our audit was conducted for the purpose of forming an 
opinion on the combined financial statements as a whole. 
The accompanying supplementary information is presented 
for purposes of additional analysis and is not a required part 
of the combined financial statements. Such information is the 
responsibility of management and was derived from and relates 
directly to the underlying accounting and other records used to 
prepare the combined financial statements. The information 
has been subjected to the auditing procedures applied in 
the audit of the combined financial statements and certain 
additional procedures, including comparing and reconciling 
such information directly to the underlying accounting and other 
records used to prepare the combined financial statements or 
to the combined financial statements themselves, and other 
additional procedures in accordance with auditing standards 
generally accepted in the United States of America. In our 
opinion, the information is fairly stated in all material respects in 
relation to the combined financial statements as a whole.

Report on Summarized Comparative Information

We have previously audited the Society of Professional Engineering 
Employees in Aerospace and Affiliates’ March 31, 2021 combined 
financial statements, and we expressed an unmodified audit opinion 
on those audited combined financial statements in our report 
dated July 15, 2021.  In our opinion, the summarized comparative 
information presented herein as of and for the year ended  March 
31, 2021 is consistent, in all material respects, with the audited 
combined financial statements from which it has been derived.

Huebner, Dooley & McGinness, P.S. 
Shoreline, Washington 
July 21, 2022

Continued from page 5
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Independent Auditors’ Report and Financial Statements
Years Ended March 31, 2022 and 2021

Notes to Combined Financial Statements
 Note 1 - Summary of Significant Accounting Policies
a.  General:

The Society of Professional Engineering Employees in 
Aerospace, IFPTE Local 2001 (the Society or SPEEA), is a 
labor union and a 501(c)(5) organization (a tax-exempt 
entity) representing employees of The Boeing Company in 
Washington, Oregon, California, and Utah, Triumph Composite 
Systems, Inc. in Spokane, Washington, and Spirit AeroSystems 
in Wichita, Kansas.

SPEEA Properties (or SPInc.), an affiliate of the Society, is a 501(c)
(2) organization (a tax-exempt entity) formed in 1978 to own 
and operate the Society's headquarters in Seattle, Washington. 
The Society initially invested $140,000 to purchase property 
on which the building was constructed. A further surcharge to 
SPEEA members and a sale of a portion of the property financed 
the construction of the building. During the year ended March 31, 
2008, SPEEA’s Everett office was transferred to SPEEA Properties 
at a net book value of $1,352,804.

During the year ended March 31, 2016, SPEEA formed KSSPINC, 
LLC, (a limited liability company) in which SPEEA is the sole 
member. KSSPINC, LLC was formed to purchase, own, and 
operate property in Kansas for SPEEA's Midwest office.  KSSPINC, 
LLC purchased property in Wichita, Kansas for $275,000 on 
June 15, 2016 and was remodeled to accommodate SPEEA use.

During the year ended March 31, 2022, SPEEA’s Aerospace 
Career Enhancement (ACE) program was created by, and 
is operated through, a grant received from the State of 
Washington to promote, expand, and enhance the workforce 
training and education in support of the aerospace industry 
and its supply chain in the state of Washington.

b.  Basis of Accounting:

The combined financial statements are prepared on the accrual 
basis of accounting in accordance with accounting principles 
generally accepted in the United States of America.

c.  Basis of Presentation:

The accompanying financial statements have been prepared 
in conformity with the disclosure and display requirements of 
the Financial Accounting Standards Board (FASB) Accounting 
Standards Update (ASU) No. 2016-14, Not-for-Profit Entities 
(Topic 958): Presentation of Financial Statements of Not-for-
Profit Entities. This ASU establishes standards for external 
financial reporting by not-for-profit organizations and requires 
that resources be classified for accounting and reporting 
purposes into net asset classes according to donor-imposed 
restrictions. Accordingly, the net assets of the Society have 
been reported as follows:

 • Net assets without donor restrictions are not subject 
to donor-imposed restrictions and may be expended 
for any purpose in performing the primary objectives 
of the organization. These net assets may be used at 
the discretion of the Society’s management and the 
governing board.

 • Net assets with donor restrictions are subject to stipulations 
imposed by donors and grantors. Some donor restrictions 
are temporary in nature; those restrictions will be met by 
actions of the Society or by the passage of time. Other 

donor restrictions are perpetual in nature, whereby 
the donor has stipulated the funds be maintained in 
perpetuity.  

Donor restricted contributions are reported as increases in net 
assets with donor restrictions. When a restriction expires, net assets 
are reclassified from net assets with donor restrictions to net assets 
without donor restrictions. All other net assets, including board-
designated or appropriated amounts, are reported as part of net 
assets without donor restriction.  The Society had no net assets with 
donor restrictions on March 31, 2022 and 2021.

d.  Fund Accounting:

To ensure observance of limitations and restrictions placed on 
the use of resources available to the Society, the accounts of 
the Society are maintained in accordance with the principles 
of fund accounting.  This is the method by which resources for 
various purposes are classified for accounting and reporting 
purposes into funds established according to their nature and 
purposes.  Separate accounts are maintained for each fund and, 
accordingly, all financial transactions have been recorded and 
reported by fund.

The assets, liabilities, and net asset balances of the Society are 
reported in two fund groups as follows:

1) The General Fund, which includes undesignated 
resources that represent the portion of funds that are 
available for support of operations.

2) Board designated funds represent funds designated 
by the Executive Board for the Holiday Outreach Fund, 
the Negotiation Fund to be used to fund negotiations 
of contracts for the Society's members, the Building 
Fund for replacement of the Society's building and 
equipment, and the Organizing Fund to be used for 
organizing new members into the Society.  Funds can 
be moved from these accounts only by board actions.  
Contributions to the Holiday Outreach Fund come 
from various sources other than dues income.

e.  Principles of Combination:

The assets, liabilities, and net asset balances of SPEEA 
Properties and KSSPINC, LLC are owned by the Society as 
separate entities. SPEEA Properties and KSSPINC, LLC have not 
issued capital stock and are owned by the members in good 
standing of the Society. All transactions between the Society, 
SPEEA Properties, and KSSPINC, LLC are eliminated upon 
combination. When combining the financial information of 
the Society and these related entities, there are certain items 
which appear in two entities; in these cases entries were 
made to eliminate the amounts. The Society’s investment in 
SPEEA Properties includesthe $140,000 initial investment 
made and the additional investment of $1,352,804 as a result 
of the transfer of the building in Everett, and during the years 
ended March 31, 2011 and 2010, an additional $30,000 and 
$470,000, respectively. Rent of $161,000 and $150,000 for 
the years ended March 31, 2022 and 2021, respectively, was 
paid by the Society to SPEEA Properties and eliminated within 
occupancy expenses. The Society’s investment in KSSPINC, 
LLC includes: a net investment of $534,150 as a result of the 
transfer of the building in Wichita and $50,000 for the funding 

Supplementary Information - Combined 
Statements of Operating Costs

Years Ended March 31, 2022 and 2021
2022 2021

Payroll costs (Note 8):
  Salaries  $4,337,927  $4,727,846 
  Change in provision for severance pay and compensator
     time off (Notes 1m, 9) 190,862 260,539 
  Payroll taxes 351,476 346,446 
  Medical benefits 739,703 767,313 
  Retirement and life insurance benefits (Note 4) 966,617 974,356 
  Mileage and phone allowances 96,108 105,611 
  Ed Wells expenses 4,679 7,834 
  Payroll processing costs 6,867 7,567 
  Gross payroll costs  6,694,239  7,197,512 
  Reimbursements from Ed Wells/SPEEA-Boeing Partnership
     (Note 6)  (558,042)  (489,584)

 $6,136,197  $6,707,928 
Occupancy - the Society:
  Rent Seattle office (Note 1e)  $106,500  $106,500 
  Rent Everett office (Note 1e) 54,500 43,500 
  Rent Wichita office (Note 1e) 38,000 50,000 
  Insurance 55,376 54,431 
  Property taxes 2,282 1,844 
  Repairs and maintenance 2,375 2,547 
  Telephone and internet 34,815 43,626 
  Equipment depreciation (Note 1j) 40,223 50,143 

 $334,071  $352,591 
Occupancy - SPInc.:
(Income) expenses:
  Rent income from SPEEA (Note 1e)  $(161,000)  $(150,000)
  Buildings depreciation (Note 1j) 53,831 55,828 
  Property taxes 37,787 33,017 
  Facilities 38,183 28,678 
  Insurance 6,076 5,888 
  Janitorial 13,376 14,081 
  Maintenance 12,522 9,709 
  Auditor and accounting fees 3,300 2,625 
  Utilities 33,603 25,541 

 $37,678  $25,367 
Occupancy - KSSPINC, LLC:
(Income) expenses:
  Rent income from SPEEA (Note 1e)  $(38,000)  $(50,000)
  Insurance 350 350 
  Property taxes  10,520  10,248 
  Repairs and maintenance  -  1,685 
  Telephone and internet  622  635 
  Utilities 8,039  9,763 
  Depreciation (Note 1j) 12,014  10,919 

 $(6,455)  $(16,400)
Supplies and office:
  Office supplies  $20,027  $20,234 
  Software licenses and other subscriptions 128,209 121,118 
  Postage and delivery 31,983 37,090 
  Reproduction costs 19,817 19,883 
  Stationery and envelopes 38,487 59,714 

 $238,523  $258,039 
Professional services:
  Legal and arbitration  $454,878  $322,557 
  Auditor and accounting fees 36,447 36,450 

 $491,325  $359,007 
Negotiations (Note 5):
  Out-of-plant expenses  $609  $4,115 
  Printing and postage of contract ballots  - 8,715 
  Meetings and events 18,101 10,141 

 $18,710  $22,971 
Operations - the Society (Note 10):
  Affiliation fees  $234,326  $270,463 
  Representative training 12,321 5,126 
  Auto maintenance costs 2,107 77 
  Conferences 5,541 4,507 
  Conventions - related organizations  19,458  - 
  Food 104 284 
  Leave with pay 68,315 81,336 
  Mileage 426 981 
  Organizing 19,611 49,329 
  Legislative consultants  -  7,400 
  Community grants and contributions 58,282 12,399 
  Per capita dues - IFPTE 1,126,376 1,197,951 
  Staff administration costs 1,562 16,678 
  Staff training 2,375 2,721 

 $1,550,804  $1,649,252 
Operations - SPEEA ACE (Note 11):
  Salaries and benefits  $267,534  $                      - 
  Supplies 120,992  - 
  Marketing and outreach 17,231  - 
  Tuition and assistance 299,500  - 
  Curriculum 45,414  - 
  Other indirect costs 83,393  - 

 $834,064  $                      - 
Membership services (Note 10):
  Spotlite - printing and postage costs  $131,032  $138,502 
  Executive board and council chairs honorarium 4,833 4,630 
  Staff travel and regional support 568 329 
  Labor support contributions 13,070 1,200 
  Membership meetings  1,301  - 
  Membership supplies 20,684 16,610 
  Visibility items 260 250 

 $171,748  $161,521 

Continued on page 8
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of costs incurred during the year ended March 31, 2018.  
Normal operations of KSSPINC, LLC began April 1, 2017.  Rent of 
$38,000 and $50,000 for the years ended March 31, 2022 and 
2021, respectively, was paid by the Society to KSSPINC, LLC and 
eliminated within occupancy expenses.

f.  Cash and Cash Equivalents:

For purposes of the financial statements, cash equivalents 
include time deposits, certificates of deposit, and all highly liquid 
instruments with original maturities of three months or less.

g.  Investments:

Investments in equity and debt securities are reported at fair 
value.  Realized gains and losses, unrealized gains and losses, 
and investment returns are recognized in the combined 
statement of activities and changes in net assets.

h.  Accounts Receivable and Allowance for Doubtful Accounts:

Accounts receivable represent Ed Wells expense reimburse-
ments which were due to the Society and collected after the 
close of the fiscal year.  All balances due were less than 90 days 
past due as of March 31, 2022 and 2021.

The Society uses the direct write-off method to account for bad 
debts.  No allowance for doubtful accounts has been included 
as of March 31, 2022 and 2021 because management considers 
all recorded receivables to be fully collectible.

i.  Prepaid Expenses:

Prepaid expenses represent advance payments for products 
and services and consisted primarily of postage, prepaid payroll 
taxes, and insurance, which will be used in operations during 
the next 12 months.

j.  Land, Buildings, Vehicles, Equipment, and Furniture:

Land, buildings, vehicles, equipment, and furniture are 
stated at cost less accumulated depreciation.  The Society and 
SPEEA Properties generally follow the practice of capitalizing 
all expenditures for property and equipment in excess of 
$500 and a useful life greater than one year. Routine repairs 
and maintenance are expensed as incurred. Depreciation is 
computed using the straight-line method of depreciation using 
the following estimated useful lives:

        Lives inYears

Buildings and building improvements 15 - 40

Furniture, vehicles, and office equipment     3 - 10

Depreciation expense on the Seattle and Everett buildings owned 
by SPEEA Properties was $53,831 and $55,828 for the years 
ended March 31, 2022 and 2021, respectively.  Depreciation 
expense on the Wichita, Kansas building and equipment owned 
by KSSPINC, LLC was $12,014 and $10,919 for the years ended 
March 31, 2022 and 2021, respectively. Depreciation expense on 
vehicles, furniture, and equipment was $40,223 and $50,143 for 
the years ended March 31, 2022 and 2021, respectively.

As of March 31, 2022 and 2021, the land and buildings held 
by KSSPINC, LLC and SPEEA Properties had an assessed market 
value of $3,694,500 and $3,605,200, respectively, based on 
property tax assessments.

k.  Impairment of Long-Lived Assets:

At each reporting date, long-lived assets are reviewed to 
determine whether there is any indication that those assets have 
suffered an impairment loss. If there is indication of possible 
impairment, the recoverable amount of any affected asset (or 
group of related assets) is estimated and compared with its 
carrying amount.  If estimated recoverable amount is lower, the 
carrying amount is reduced to its estimated recoverable amount, 
and an impairment loss is recognized immediately.

l.  Accounts Payable:

Accounts payable represent costs and expenses that are 
obligations of the Society at the fiscal year-end, which are billed 
by the vendor after the close of the fiscal year. In the normal 
course of operations, the Society receives, approves, and pays 
these obligations after the close of the fiscal year. The balances 
consisted primarily of billings for payroll taxes, utilities, leave 
with pay, and other operating expenses of the Society.

m.  Provision for Severance Pay and Compensatory Time Off:

The Society accrues its contractual obligation for severance 
pay, vacation pay, sick leave, and compensatory time off as 
a liability, and represents the Society’s obligation at each 
employee’s current salary level. The actual amounts paid to 

Functional Allocation of Expenses 2022
A summary of total disbursements and a reconciliation of total expenses to total 
disbursements is presented below for the year ended March 31, 2022:

Program Supporting
Services Services Total

Representational activities  $4,376,214  $                     -  $4,376,214 
Political activities and lobbying  -  144,337  144,337 
Contributions, gifts, and grants  -  568,396  568,396 
General overhead  -  1,139,457  1,139,457 
Union administration  439,855  -  439,855 

 4,816,069  1,852,190  6,668,259 
Benefits  1,392,838  283,088  1,675,926 
Per capita tax  1,368,016  -  1,368,016 
Purchases of investments and fixed assets  -  5,969,005  5,969,005 
Direct taxes  332,049  67,487  399,536 
         Total disbursements  $7,908,972  $8,171,770  $16,080,742 

Total expenses, per financial statements  $10,441,346 
Add - 
Purchases of investments and fixed assets  5,969,005 
Less - 
Other changes in assets and liabilities  (223,541)
Depreciation and amortization  (106,068)
Total disbursements  $16,080,742 

Functional Allocation of Expenses 2021
A summary of total disbursements and a reconciliation of total expenses to total 
disbursements is presented below for the year ended March 31, 2021:

Program Supporting
Services Services Total

Representational activities  $4,457,570  $                     -  $4,457,570 
Political activities and lobbying  -  134,543  134,543 
Contributions, gifts, and grants  -  20,919  20,919 
General overhead  -  1,047,497  1,047,497 
Union administration  403,126  -  403,126 

 4,860,696  1,202,959  6,063,655 
Benefits  1,467,111  290,979  1,758,090 
Per capita tax  1,460,600  -  1,460,600 
Purchases of investments and fixed assets  -  3,970,330  3,970,330 
Direct taxes  336,675  66,774  403,449 
Total disbursements  $8,125,082  $5,531,042  $13,656,124 

Total expenses, per financial statements  $10,069,074 
Add - 
Purchases of investments and fixed assets  3,970,330 
Less - 
Other changes in assets and liabilities  (266,390)
Depreciation and amortization  (116,890)
Total disbursements  $13,656,124 
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satisfy this liability will depend upon the employee’s salary 
level at the time of the payment.

n.  Dues Income:

Dues income represents funds received from members either 
through a payroll deduction by The Boeing Company, Triumph 
Composite Systems, Inc., Spirit AeroSystems, or a direct payment 
by individual members.  As part of contract agreements with the 
Society, companies withhold monthly membership dues from 
the paychecks of the Society’s members. The Society bills all 
“Beck Objector” dues directly to those employees on a monthly 
basis. No part of dues income was paid directly to support any 
political parties or candidates.  Dues are refunded as necessary to 
members who have overpaid.

o.  Functional Allocation of Expenses:

The Office of Labor-Management Standards (OLMS) enforces 
certain provisions of the Labor-Management Reporting and 
Disclosure Act (LMRDA), including reporting and disclosure 
requirements for labor unions, their officers and employees, 
employers, labor relation consultants, and surety companies.  
Salaries, benefits, and related costs are allocated on the basis 
of time and effort expended in these functional categories.  
Certain costs of program and supporting services activities 
have been allocated to five functional disbursement categories.  

(See Functional Allocation of Expenses tables on page 8)

p.  Advertising Costs: 

Advertising costs are expensed as incurred.

q.  Concentrations of Risk: 

Financial instruments that potentially subject an entity to 
a concentration of credit risk consist of cash in bank and 
brokerage deposit accounts.  The Society and SPEEA Properties 
maintain cash balances at several financial institutions. 
Depositor’s accounts at an insured depository institution, 
including all noninterest-bearing transaction accounts, are 
insured by the Federal Deposit Insurance Corporation (FDIC) 
up to the standard maximum deposit insurance amount 
($250,000), for each deposit insurance ownership category.  As 
of March 31, 2022 and 2021, the total uninsured cash balance 
was approximately $7,273,500 and $2,793,000, respectively.  
The Society and SPEEA Properties have not experienced any 
losses with these accounts during the years ended March 31, 
2022 and 2021, and management believes it is not exposed to 
any significant credit risk on its cash balances.

All of the Society’s members are covered by collective 
bargaining agreements. Since dues and fees revenue from 
these members represents a significant portion of the Society’s 
gross receipts, it is at least reasonably possible that a strike 
resulting from expired contracts would disrupt the normal 
function of the Society.

r.  Use of Estimates:

The preparation of financial statements in conformity with 
accounting principles generally accepted in the United States of 
America requires management to make estimates and assumptions 

that affect certain reported amounts and disclosures.  Accordingly, 
actual results could differ from those estimates.

s.  Income Tax Status:

The Society is exempt from federal income taxes under section 
501(c)(5) and SPEEA Properties is exempt from federal income 
taxes under section 501(c)(2) of the Internal Revenue Code 
and, therefore, have made no provision for federal income 
taxes in the accompanying combined financial statements. In 
addition, there was no unrelated business income for the years 
ended March 31, 2022 and 2021.

The Society accounts for tax positions in accordance with FASB 
Accounting Standards Codification Topic 740, Income Taxes.  
With few exceptions, the Society is subject to federal and state 
income tax examinations by tax authorities for the prior three 
years. Management has reviewed the Society’s tax positions 
and determined there were no uncertain tax positions as of 
March 31, 2022 and 2021.

t.  Subsequent Events:

In preparing these combined financial statements, management 
of the Society has evaluated events and transactions for potential 
recognition or disclosure through July 21, 2022, the date the 
financial statements were available to be issued.

The Society regularly monitors liquidity required to meet its 
operating needs and other contractual commitments, while 
also striving to maximize the investment of its available funds.  
Financial assets in excess of daily cash requirements may be 
invested in certificates of deposit, money market funds, and 
other short-term investments. For purposes of analyzing 
resources available to meet general expenditures over a 
12-month period, the Society considers all expenditures related 
to its ongoing activities of furthering and protecting the rights 
of its members, as well as the conduct of services undertaken to 
support those activities, to be general expenditures.

The Society’s governing board has designated a portion of its 
unrestricted resources for other purposes. Those amounts are 
identified as board designated funds in the accompanying 
combined statements of financial position. These funds are 
invested for long-term appreciation and current income but 
remain available and may be spent at the discretion of the 
board for their designated purpose. As of March 31, 2022 and 
2021, the following financial assets could readily be made 
available within one year of the combined statement of 
financial position date to meet Society expenditures:

The Fair Value Measurements and Disclosures Topic of the FASB 
Accounting Standards Codification establishes a framework for 
measuring fair value. That framework provides a fair value hi-
erarchy that prioritizes the inputs to valuation techniques used 
to measure fair value. The hierarchy gives the highest priority to 
unadjusted quoted prices in active markets for identical assets 
or liabilities (level 1 measurements) and the lowest priority to 
unobservable inputs (level 3 measurements). The three levels 
of the fair value hierarchy under this Topic are described below:

1) Level 1: Inputs to the valuation methodology are unadjust-
ed quoted prices for identical assets or liabilities in active 
markets that the organization has the ability to access.

2) Level 2: Inputs to the valuation methodology include:

a. Quoted prices for similar assets or liabilities in 
active markets,

b. Quoted prices for identical or similar assets or 
liabilities in inactive markets,

c. Inputs other than quoted prices that are observ-
able for the asset or liability,

d. Inputs that are derived principally from or 
corroborated by observable market data by 
correlation or other means.

If the asset or liability has a specified (contractual) term, 
the Level 2 input must be observable for substantially 
the full term of the asset or liability.

3) Level 3: Inputs to the valuation methodology are 
unobservable and signif icant to the fair value 
measurement.

The asset’s or liability’s fair value measurement level within the 
fair value hierarchy is based on the lowest level of any input 
that is significant to the fair value measurement. Valuation 
techniques used need to maximize the use of observable inputs 
and minimize the use of unobservable inputs.

The following is a description of the valuation methodologies 
used for assets measured at fair value. There have been no 
changes in the methodologies used as of March 31, 2022:

 • Common stocks:  Valued at the closing price reported 
on the active market on which the individual securi-
ties are traded.

 • Mutual funds:  Valued at the net asset value of shares 
held by the organization at year end.

The methods described above may produce a fair value 
calculation that may not be indicative of net realizable value 
or reflective of future fair values. Furthermore, while the 
Society and SPEEA Properties believe its valuation methods are 
appropriate and consistent with other market participants, the 
use of different methodologies or assumptions to determine 
the fair value of certain financial instruments could result in a 
different fair value measurement at the reporting date.

All investments are classified under level 1 measurements 

Financial assets: 2022 2021
Cash and cash equivalents - 
  General fund  $3,326,353  $2,943,196 
  Designated funds  8,053,699  3,524,500 
Investments -
  General fund  6,198,930  6,368,535 
  Designated funds  6,140,336  6,302,669 

Total financial assets  $23,719,318  $19,138,900 
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Independent Auditors’ Report and Financial Statements
Years Ended March 31, 2022 and 2021

Notes to Combined Financial Statements
Note 5 – Negotiation Expenses

Note 6 – Ed Wells/SPEEA-Boeing 
Partnership Reimbursements

Note 9 – Provision for Severance 
Pay and Compensatory Time Off

Note 8 – Payroll Costs and Staff  
Employment Contracts

Note 7 – Chargeable Expenses

within the fair value hierarchy.

The investments of the Society and SPEEA Properties consisted of the following as of March 31, 2022 and 2021, with their respective 
cost and fair values:

Note 4 – SPEEA Staff Pension Plans
The Society contributes to a money purchase pension plan and 
a 401(k) plan that provides benefits for substantially all full-
time SPEEA staff.  Both plans are defined contribution plans 
so that there are no past service costs, and vested benefits 
cannot exceed the assets of the plan. The provision for the 
money purchase pension plan is computed at 7.5% of the 
employees' eligible compensation. Contributions to the money 
purchase pension plan for the years ended March 31, 2022 and 
2021 were $336,828 and $358,101, respectively. The provision 
for the 401(k) plan is computed by matching a portion of the 
employees’ eligible contributions to the plan. Contributions to 
the 401(k) plan for the years ended March 31, 2022 and 2021 
were $242,725 and $263,785, respectively. The liability for future  
pension costs for both plans is based solely on future 
compensation of the SPEEA staff.

In addition, the Society contributes to a multiemployer defined 
benefit pension plan, the Western Conference of Teamsters 
Pension Plan, on behalf of staff members represented by IBT 
Local Union No. 763. An equivalent basis is contributed into 
the money purchase pension plan on behalf of personally 
contracted staff which totaled $47,377 and $45,699 for the 
years ended March 31, 2022 and 2021, respectively.

The risks of participating in multiemployer plans are different 
from single-employer plans in the following aspects:

• Assets contributed to the multiemployer plan by one 
employer may be used to provide benefits to employees 
of other participating employers.

• If a participating employer stops contributing to the 
plan, the unfunded obligations of the plan may be borne 
by the remaining participating employers.

• If the Society chooses to stop participating in some of 
its multiemployer plans, it may be required to pay those 
plans an amount based on the underfunded status of the 
plan, referred to as a withdrawal liability.

The Society’s participation in this plan for the annual periods 
ended March 31, 2022 and 2021 is outlined in the table below.  
The "EIN / Pension Plan Number" column provides the Employee 
Identification Number (EIN) and the three-digit plan number, if 
applicable. The most recent Pension Protection Act (PPA) zone 
status is based on information that the Society received from the 
plan and is certified by the plan's actuary.  Among other factors, 
plans in the red zone are generally less than 65 percent funded, 
plans in the yellow zone are less than 80 percent funded, and 
plans in the green zone are at least 80 percent funded.  The "FIP 
/ RP Status Pending / Implemented" column indicates plans for 
which a financial improvement plan (FIP) or a rehabilitation plan 
(RP) is either pending or has been implemented. 

The Society’s contributions did not exceed 5% of total plan 
contributions per the plan’s most recently available Form 5500 
annual report, for the following plan and plan years:

Included in negotiation expenses are the direct, non-payroll expen-
ditures for providing collective bargaining for the Society’s members.  

During the year ended March 31, 2022, the Society shared contract 
printing costs with The Boeing Company.  During the year ended 
March 31, 2021, the Society completed negotiations with Triumph 
Composite Systems, Inc.

The Ed Wells/SPEEA-Boeing Partnership (the Institute) is operated 
as a part of the contract negotiated between the Society and The 
Boeing Company.  The Ed Wells Partnership will seek to develop 
and implement initiatives approved by the Joint Policy Board 
to achieve the following goals: effective partnership; a skilled, 
motivated, productive, and stable workforce; employability; 
lifelong learning; knowledge retention and sharing; and career 
development.  Members of the Society's staff have been placed in 
the Institute's office to help further its goals.  The Society received 
reimbursements from the Ed Wells/SPEEA-Boeing Partnership 
totaling $558,042 and $489,584 in the years ended March 31, 2022 
and 2021, respectively, for the payroll, pension, employee benefit, 
and other expenses paid by the Society on the Institute's behalf.  
Accounts receivable on March 31, 2022 and 2021 includes $44,721 
and $37,244, respectively, of reimbursements received from the 
Ed Wells/SPEEA-Boeing Partnership by the Society after the fiscal 
year-end.

The Society is required to make an annual calculation of the 
chargeable portion of its total expenses (the “Beck Calcula-
tion”).  Chargeable expenses are those expenses that are con-
sidered necessarily and reasonably incurred for the purpose of 
performing the Society’s duty for its represented activities.

The Society has entered into two employment contracts with 
the unions representing its professional and office staff.  Both of 
these contracts grant general and selective pay increases along 
with lump sum payouts based on the prior year’s gross pay.

Contracts entered into by the Society with their employees 
provide for payments of compensatory time off for extra hours 
worked and payments for unused vacation, sick leave, and 
severance payments.  The overall provision at year-end equaled 
$190,862 and $260,539 during the years ended March 31, 2022 
and 2021, respectively.  These amounts are reflected in current 
payroll costs as reported in operating expenses.

2022 2021
Unrealized Unrealized

Cost Fair Value Gain (Loss) Cost Fair Value Gain (Loss)
Common stocks  $21,525  $112,763  $91,238  $21,525  $139,501  $117,976 
Mutual funds  10,972,135  12,226,503  1,254,368  10,451,669  12,531,703  2,080,034 

 $10,993,660  $12,339,266  $1,345,606 $10,473,194  $12,671,204 $2,198,010 

FIP / RP Status
EIN / Pension Pension Protection Pending / Surcharge Society Contributions

Pension Fund Plan Number Act Zone Status Implemented Imposed 2022 2021

Western Conference of
     Teamsters Pension Plan 91-6145047 - 001 Green as of 12/31/21 N/A N/A  $217,917  $220,880 

Note 3 – Investments and Fair Value Measurements (Continued from page 9)
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Note 11– Grant Ageements with 
State of Washington Department 
of Labor & Industry

Note 10 – Impact of COVID-19 
Pandemic and Paycheck  
Protection Program Loan

Independent Auditors’ Report and Financial Statements
Years Ended March 31, 2022 and 2021

Notes to Combined Financial Statements

On March 11, 2020, the World Health Organization 
characterized an outbreak of a novel strain of coronavirus 
(COVID-19) as a pandemic. It is anticipated that the impact of 
this will continue for some time. It is uncertain as to the full 
magnitude that the pandemic will have on SPEEA’s financial 
condition, liquidity, and future results of operations.

During the year ended March 31, 2021, the impact of the COVID-19 
pandemic caused the cancellation of most in-person representative 
training, conferences, and conventions, as well as many 
community activities. This reduction in training, participation, and 
activities reduced SPEEA expenses for the fiscal year.

On April 8, 2021, SPEEA received loan proceeds of $820,327 
pursuant to the Paycheck Protection Program (the PPP Loan) under 
the Coronavirus Aid, Relief, and Economic Security Act (CARES 
Act). The application for these funds required SPEEA to, in good 
faith, certify that the current economic uncertainty made the loan 
request necessary to support the ongoing operations of SPEEA. This 
certification further required SPEEA to consider its current program 
activity and its ability to access other sources of liquidity sufficient 
to support ongoing operations in a manner that is not significantly 
detrimental to its operations. Under the terms of the PPP Loan, all 
or a portion of the principal may be forgiven if the Loan proceeds are 
used for qualifying expenses as described in the CARES Act, such as 
payroll costs, benefits, rent, and utilities. No assurance was provided 
that SPEEA would obtain forgiveness of the Loan in whole or in part.  
With respect to any portion of the PPP Loan that was not forgiven, 
the PPP Loan will be repayable on the terms set forth in the loan 
agreement.  The PPP Loan would be recognized as a loan payable 
and would be derecognized if and when forgiven.  On March 14, 
2022, SPEEA received full forgiveness of the PPP Loan from the Small 
Business Administration (SBA) and recognized the $820,327 as other 
income in the accompanying combined statement of activities and 
changes in net assets during the year ended March 31, 2022.

On December 11, 2020, SPEEA, through its Aerospace Career 
Enhancement (ACE) program, entered into a grant agreement 
(Grant #1) with the state of Washington Department of Labor 
& Industries with a purpose to promote, expand, and enhance 
workforce training and education, and support in the aerospace, 
and aerospace supply chain industries in the State of Washington. 
SPEEA is to furnish the necessary personnel, equipment, material 
and/or services and otherwise do all things necessary for or 
incidental to the performance of this work. The approved budget 
for Grant #1 is up to $5,000,000 with an approved indirect 
cost rate of up to 10%. Grant #1 ends on June 30, 2026. SPEEA 
recorded the initial grant advance of $5,000,000 as a liability and 
recognizes grant income as direct and indirect costs are incurred.  
Grant income of $832,689 was recorded related to Grant #1 
during the year ended March 31, 2022. The remaining grant 
advance liability as of March 31, 2022 was $4,167,311.

On November 1, 2021, SPEEA, through its Aerospace Career 

Enhancement (ACE) program, entered into a grant agreement 
(Grant #2) with the state of Washington Department of 
Labor & Industries with a purpose to promote, expand, and 
enhance workforce training and education, and support in the 
aerospace, and aerospace supply chain industries in the State 
of Washington. SPEEA is to furnish the necessary personnel, 

equipment, material and/or services and otherwise do all 
things necessary for or incidental to the performance of this 
work.  The approved budget for Grant #2 is up to $542,000 with 
an approved indirect cost rate of up to 10%.  Grant #2 ends on 
June 30, 2023.  SPEEA recorded grant income of $1,375 related 
to Grant #2 during the year ended March 31, 2022.

Upcoming ACE classes
Register for classes, watch recordings of previous training sessions and learn more at www.aerocareer.
org. Sign up for ACE updates through SPEEA home email, at www.speea.org.

Dates/Times Classes
Wednesday, Aug. 17 
5-6 p.m.

Salary and Job Offer Negotiations with Dawn Rasmussen – Learn 
how to negotiate job offers to gain the best possible terms where 
everyone benefits.

Tuesday, Aug. 23 
Thursday, Aug. 25 
5 to 7 p.m. (both days)

Live & Interactive Excel Training: Lookups & Pivot Tables (two-
day course) with Chris Carhart - Tap the power of Excel to manage 
and analyze large data sets.

Apply by Aug. 15 for NW STEM grant 
The deadline is Aug. 15 to apply for a Northwest 

Council grant related to Science, Technology, 
Engineering and Math (STEM). 

Last year, the NW Council voted to divide 
$30,000 in grants among 32 eligible nonprofits 
and robotics teams to support SPEEA members’ 
efforts involving STEM outreach. 

The application is online at www.speea.org. 

  Who is eligible to apply?
Grant applications can only be submitted by 
Northwest members who are connected to the 
organization such as a coach, mentor or parent 
with a student involved. 

  Washington State Labor Council (WSLC), AFL-CIO

SPEEA panel votes to support  
state labor candidates
After candidate interviews followed by extensive 
deliberation, members of the SPEEA Executive 
Board, SPEEA NW Council, and SPEEA NW 
Labor Delegates Committee voted to support 
April Sims for president and Cherika Carter 
for secretary-treasurer of the Washington State 
Labor Council (WSLC), AFL-CIO. 
Sims, the WSLC’s current secretary-treasurer, 
and Carter, the WSLC’s strategic campaigns 
director, are running together on a slate.
“We know with their leadership, SPEEA will 
continue to have strong allies at the WSLC who 
understand the importance of the aerospace 
sector for all working Washingtonians,” said 
SPEEA President Ryan Rule. “We look forward 

to working with Sims and Carter to continue to 
grow the power of Washington’s professional and 
technical aerospace workers.”
Earlier this year, current WSLC President Larry 
Brown announced his plans to retire at the end 
of the year.
In the fall, SPEEA will cast its affiliate votes 
for Sims and Carter during the WSLC election 
period beginning Oct. 20.
To learn more about Sims and Carter’s campaign, 
visit votelaborsfuture.com.
For more information on SPEEA’s WSLC 
election process, contact brandona@speea.org.
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Join SPEEA members, family and friends for summer fun!
SPEEA welcomes you to join us for fun and 

games. Some events are free, others are half-
off. All are an opportunity to benefit from 

being part of a labor union. 

 Northwest 
Discount for OL Reign
The Northwest Women’s Advocacy arranged for 
half-price tickets for the OL Reign professional 
women’s soccer game Sunday, Aug. 14, at noon 
at Lumen Field, Seattle. Tickets are only $10 plus 
service fee. See the link to purchase tickets at www.
speea.org (Click on the SPEEA Events button). 
AquaSox union night
Save the date for Union Solidarity Night at the 
ballpark Thursday, Aug. 18, to see the Everett 
AquaSox minor league baseball at Funko Field. 
The gates open at 6 p.m. and the game starts at 
7:05 p.m. Look for details, coming soon, to www.
speea.org. SPEEA gets a limited number of free 

tickets from the Snohomish and Island County 
Labor Council, which sponsors the event.
SPEEA mini-golf event
Join the Northwest Young Members Committee 
for a free round of mini golf, pizza and non-
alcoholic beverages at Flatstick Pub, Kirkland. 
The date is being finalized. Check the SPEEA 
Events page link at www.speea.org for details. 
Labor Day picnic
The MLK Labor Council is hosting a picnic from 
11 a.m. to 2 p.m., Monday, Sept. 5 at Angle Lake 
Park, SeaTac. All are welcome. SPEEA will be 
there, too. Enjoy the splash pad, lakefront swim-
ming, food trucks and games. 

 Midwest 
Social events 
The Midwest Young Professionals Committee 
continues to organize gatherings in Wichita every 

second Friday for no-host socials. Join the YPC 
at Emerson Biggin’s, 808 E Douglas Ave., at 4 
p.m., Friday, Aug. 12. For details, email commit-
tee chair Brennan Macklin at brennan.j.mack-
lin@spiritaero.com.
5K race fundraiser
Join the SPEEA team to Race for Freedom 
Saturday, Sept. 10, 8 a.m., at Carpenter Place, 
Wichita. ICT S.O.S. hosts the 5K and family fun 
run as a fundraiser to help end human traffick-
ing. SPEEA registration is $25 per adult and $12 
for youth. For those who can’t attend in person, 
participate virtually. Your registration fee is your 
donation. The SPEEA registration form link is 
at www.speea.org (see SPEEA Events link). The 
SPEEA Midwest Council is a sponsor of the race.

SPEEA Code of Conduct 
emphasizes respect

The SPEEA Code of Conduct is part 
of the SPEEA Policy and Procedure 
Manual. The Code of Conduct is 

included here as a reminder to help raise 
awareness. 

If bargaining unit members have witnessed 
or experienced inappropriate behavior at 
work or SPEEA, they can ask for help.

A special email address, report@speea.org, 
is carefully monitored to respect privacy.

See the Code of Conduct at www.speea.org 
(drop-down menu: Member Tools/SPEEA 
Code of Conduct).

CODE OF CONDUCT

Respect is at the heart of the labor movement, and we demonstrate that in all we do.
The strength of our solidarity depends on recognizing and honoring the worth of each other. SPEEA and the labor movement 
value human dignity. We believe people should treat each other with respect and consideration. We expect that behavior 
from everyone who interacts with SPEEA, its members, staff  and allies.  

Harassment – in any form – has no place here. When you participate in any SPEEA-related event, you are expected to 
adhere to SPEEA’s values, and respect all with whom you come into contact. If you feel harassed, you will be heard. Please 
immediately bring the matter to SPEEA staff ’s attention. 

What is harassment?  
Harassment is any behavior that degrades, demeans, humiliates, hurts a person, or makes you feel unsafe, and that a 
reasonable person should understand would be unwelcome.  

Harassment can take many forms. The most extreme forms include the outright use of racial slurs or sexual touching. 
However, harassment can also include off -hand derogatory comments, inappropriate “jokes” or subjects of conversation, 
unwanted sexual overtures and unnecessary physical contact. Harassing behavior may not always appear discriminatory, 
and sometimes takes the form of hostility, verbal aggression, coercive or manipulative use of power, stereotyping, spreading 
rumors, pointed exclusion or isolation of a person, and/or insulting a person’s appearance, habits, attitudes or private life. 
Such conduct undermines human dignity.

If you are unsure whether a behavior would violate this Code of Conduct, err on the side of caution and refrain from the 
behavior. 

What if you feel harassed?
If you believe you are being harassed, you have the right to make it known, either on your own or through a third party, that 
the abusive behavior is unwelcome and will not be tolerated. 

If you believe you have been harassed while participating in a SPEEA-related activity, you should report the incident 
immediately to a SPEEA staff  member.

SPEEA takes complaints seriously and may, at its discretion, take action that it deems appropriate after assessing the 
situation. Retaliation is not tolerated and, if it occurs, appropriate action may be taken if necessary.  

Freedom from harassment is a workers’ rights issue.  That makes it a union issue.  

In the labor movement, an injury to one is an injury to us all. It is important to recognize and call out harassment when you 
see it. Together, we can make the labor movement stronger. 

OT voluntary on 
holiday weekend
Overtime (OT) is voluntary on a holiday 

or the weekend which precedes or fol-
lows a holiday per the SPEEA contracts 

for Profs and Techs and represented employees 
at Spirit AeroSystems.
In recognition of the holiday, SPEEA offices will 
close Monday, Sept. 5.


