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SPEEA Auburn team supports Pride Month
The SPEEA Diversity Committee teamed up with Auburn Council and Area Reps for the 
SPEEA table at the Pride Month Celebration June 8. Members shown above from left, are: Kevin 
Mjor, Doug Brazeal, Graciela Kawa, Terry Tomt and Emily Brent-Fulps. Boeing Emergent 
Operations and Auburn Site Diversity Council sponsored the event. Dozens of members picked up 
visibility items from the SPEEA table, held during the lunch periods for all three shifts.
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Canvas for classes

New tool improves ACE registration  
process online
For those who are familiar with today’s 

virtual education tools, you may have 
heard of Canvas, the online learning 

management system. 
SPEEA Aerospace Career Enhancement (ACE) 
now has this tool which makes registering for 
classes easier. 
The SPEEA ACE staff have been working 
behind the scenes to implement this platform 
which connects to the ACE website at www.
aerocareer.org. 
After enrolling in Canvas, participants can 
directly register for classes and receive links to 
the meetings and more information regarding the 
classes to help the participants come prepared. 
Recordings of previous ACE classes are also 
available through Canvas.
“Canvas is a widely used tool in education and 
offers a more robust platform for learning,” said 
Catherine Thomas, ACE training coordinator. 
Thomas worked in Canvas when she was an 
advisor/instructor at Everett Community 
College and as a manager of the Puget Sound 
Alliance, a Louis Stokes Alliances for Minority 
Participation (LSAMP) program at multiple 
Puget Sound community colleges.  
For those who want to become instructors or 
students at a college, using Canvas for ACE 
training can provide a window into the tools 
used in higher education. “It’s great experience for 
those who want to build that skill,” said Thomas.
ACE is working to tap into additional capabilities 
offered through Canvas to make the experience 

more interactive. “There’s a lot you can do. It’s 
an amazing, robust experience,” Thomas added.
Funded by a Washington state grant, ACE 
promotes equity and diversity through 
scholarships, child-care assistance, free training 
and mentoring for aerospace students and 
professionals in Washington state. 

 Upcoming ACE training 
Register for classes at www.aerocareer.org. 
Live & Interactive Excel Training:  
Lookups & Pivot Tables (two days)

Tuesday, July 12 and Thursday, July 14, 5 to 
7 p.m. both days
Boeing test engineer Chris Carhart shows how 
to tap the power of Excel to manage and analyze 
large data sets. This course focuses on Lookup and 
Pivot Table tools and functions. Participants are 
encouraged to have two computer screens, one to 
view the class and one to work in Excel in real time. 
Career Management 2.0: Building  
a Long-Term Career Strategy

Wednesday, July 20, 5 to 6 p.m.
Besides the usual updating of one’s résumé on a 
regular basis, career management entails specific 
steps that can transform your ability to move 
forward. In this session, you will learn how to 
apply what you do on a daily basis to fit into 
a larger plan with Dawn Rasmussen, career 
management coach. 

Triumph, Spokane closes as  
work goes to Mexico
SPOKANE, Wash. – SPEEA’s representation 

of employees at Triumph Composite Systems 
ended in June when the Boeing supplier 

completed transferring work at the Spokane plant 
to Mexicali and Zacatecas, Mexico. 
SPEEA worked to help ease the impact of the 
closer by negotiating a one-year contract exten-
sion with Triumph that included benefits related 
to the closure. 
“The Spokane plant was profitable,” said Steve 
Spyridis, SPEEA contract administrator. “The 
problem was Triumph was closing a number of 
plants. This work fell victim to that momentum 
and went to Mexico.”
Longstanding Council Rep Tim Conley served 
the remaining members as their union liaison 
until the plant closed its doors June 21. Conley 
started at Triumph in 2007. He became an Area 
Rep in 2009, then soon after, became a Council 

Rep. He was also a SPEEA Negotiation Team 
member and SPEEA bulletin board focal.
Recent years saw Triumph outsource an increasing 
amount of work to Mexico. As employees were 
laid off in Spokane, remaining workers were 
required to help train foreign workers and get 
the plants in Mexico operational.
Before 2003, the Spokane plant was a Boeing site 
making floor panels and ducts for commercial 
airplanes.
At the height of production in Spokane, SPEEA 
represented a few hundred engineers and technical 
workers.  Former SPEEA President  Jennifer 
MacKay worked at the plant when Boeing first 
eyed it for closure. MacKay and others from 
SPEEA and the Machinists union, rallied to keep 
the plant open. Triumph bought the plant, which 
saved hundreds of jobs at that time. 
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Constitutional Referendum

Members to vote on SPEEA expansion 
By Bill Dugovich 
SPEEA Communications Director

Facing a steady loss of members and The 
Boeing Company pushing more jobs out-
side SPEEA bargaining units, members will 

vote this fall on a referendum to remove language 
in our SPEEA constitution that limits our union’s 
ability to expand beyond existing employers.  
If approved by a vote of members later this year, 
the SPEEA Council will have the authority to 
approve organizing efforts inside or outside exist-
ing employers. The referendum removes language 
in the SPEEA Constitution that requires a cost-
ly and time-consuming all-member vote prior to 
starting an organizing campaign to add members 
who are not employees at Boeing, a wholly owned 
subsidiary, joint venture, or successor. 
“This is something we need to do to ensure our 
future,” said SPEEA President Ryan Rule. “The 
more members we have, the stronger our voice is 
for all aerospace professionals and the more power 
we have at the bargaining table.”
Studied for nearly a year and recommended by the 
SPEEA Organizational Planning Committee, 
the referendum has the unanimous support 
of the Executive Board and SPEEA, Midwest 
and Northwest Council officers. The SPEEA 
Council overwhelmingly approved sending the 
referendum to members for approval. 
IFPTE President Matt Biggs lauded the effort 
and voiced strong support during closing remarks 
at the annual SPEEA Leadership Conference in 
June.
“This is significant for SPEEA and it’s significant 
for IFPTE,” Biggs said. “IFPTE and SPEEA need 
to continue to organize and grow. The more mem-

bers we have, the stronger we are, the more leverage 
we have at the bargaining table and the louder our 
voice is when we go visit our lawmakers.”
The limiting language was added to the 
Constitution in 1999 at a time when aerospace 
growth was primarily inside Boeing. Previous to 
that change, SPEEA was free to expand to other 
companies without spending more than $20,000 
on an all-member vote. 
“This is less a change than it is returning to the 
way it was before,” said SPEEA Treasurer Dan 
Nowlin. 
Supporters noted how former members often 
find themselves at new companies that lack the 
protections and benefits of union representation. 
Others noted that gaining members throughout 
the aerospace industry will increase the voice and 
bargaining power of current SPEEA members.

“We’ve had people from Cessna and Bombardier 
in Wichita show interest in becoming SPEEA, 
but we have to tell them our contract won’t allow 
it,” said Midwest Council Rep Mark Gayer. “We 
need to grow our union or we will wither. We 
have to get this passed.”
Facilities Council Rep Roger Aisaka voiced 
strong support for the referendum and easing 
the path for employees at other companies to 
join SPEEA.
“Years ago, we received help bringing Facilities 
into SPEEA. Thankfully, we were helped, because 
we needed a union. We still need SPEEA,” Aisaka 
said. “There are a lot of people who need SPEEA. 
We have to get this passed.”

 SPEEA needs to grow
• Outsourcing, downsizing and work 

movement by current employers cost 
SPEEA 9,000 members since 2013.

• Fewer members reduces SPEEA’s 
resources and influence to help  
professional employees.

• Former members find themselves 
at non-union companies with lower 
pay, fewer benefits and no union 
protections.

• Non-union companies keep pay, 
benefits and standards low for  
employees throughout the  
aerospace industry.

• Adding members at new employers 
increases bargaining power and 
influence for existing SPEEA 
members. 

Proposed language
2.1.1 Addition of Bargaining Units

The addition of new Bargaining Unit(s) 
to SPEEA requires approval by the SPEEA 
Council.

Current SPEEA Constitution 
2.1.1 Addition of Bargaining Units

The addition of any Bargaining Unit(s) 
employed in the Engineering, Technical 
& Scientific Community which does not 
contain either Boeing, Boeing wholly 
owned subsidiary, Boeing joint venture 
or Successor employees shall require 
ratification by a vote of the Regular 
Membership of SPEEA by referendum. 

Constitutional Referendum

Ballots mailing 
on Oct. 5
SPEEA Tellers set Wednesday, Oct. 5, 

as the date for mailing ballots to mem-
bers for voting on the Constitutional 

Referendum to return and ease SPEEA’s 
ability to expand beyond existing employers.
All dues-paying members in good standing 
will receive ballots. Members will have three 
weeks from the voting package mailing to 
examine the issue and cast their vote. Votes 
will be counted and results announced after 
certification on Wednesday, Oct. 26, by the 
Tellers.
The referendum requires approval by 60% of 
the voting members.

Training helps Council Reps prepare  
for ‘SPEEA Today and Beyond’  ................................ P-4-5
Longtime aviation observer worries  
about Boeing’s future ......................................................P5
SPEEA rep joins IFPTE at historic  
AFL-CIO convention .........................................................P6
Reduced lump sum values starting in 2023 ............P7
Tips to enhance security and limit parking lot theft ... P8
SPEEA connects with larger labor movement 
through member involvement.....................................P9
Teller encourages others who are process- 
driven, creative thinkers to step up ......................... P10
SPEEA Profs and Techs: Know your skill-code  
competencies! ................................................................. P11
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Leaders from the Washington State Labor Council (WSLC), AFL-CIO, presented “Equity in Our Unions: Let’s Talk About It,” to provide an understanding of racism throughout history 
as well as to provoke a conversation about steps to become aware and inclusive. Shown above is April Sims, WSLC secretary-treasurer.

Training helps Council Reps prepare for  
‘SPEEA Today and Beyond’
By Karen McLean 
SPEEA Publications Editor

As workplace SPEEA liaisons, Council 
Reps wear two hats. They advocate on 
behalf of members’ issues, and they are 

delegates representing their districts’ interests at 
Council meetings. 
The SPEEA Leadership Development and 
Training Committee worked with staff to 
provide training to help Council Reps in both 
roles at the annual Leadership Conference. 
With the conference theme of “SPEEA Today 
and Beyond,” the training workshops focused on 
ways the Council Reps can connect with others, 
whether new hires or members with different 
perspectives. 

 Intentional communication
“A strong union begins with you,” said Michael 
Hochberg, SPEEA contract administrator, and 
former SPEEA elected leader. “We need you to 
be intentional with communication.”
He was one of many SPEEA members and 
contract administrators who spoke in the 
workshop called “Organizing Your District and 
Beyond,” with the SPEEA Expansion Team. 
This workshop featured videos of Council Reps 
from the Puget Sound, Kansas and Oregon who 
shared why they became involved in SPEEA. 
Most often, they were recruited because of 
their interest in SPEEA issues and for showing 
initiative at work.
The training provided tips for building 
communication within Council Rep districts, 
which average about 200 represented employees. 

Key to connecting is through Area Reps in their 
districts. Council Reps can delegate a smaller 
group of the district to Area Reps to share 
communications from SPEEA and connect 
members to their Council Reps for help. 
The workshop offered advice on how to recruit 
more Area Reps to help. “Make it personal,” 
advised Midwest Council Secretary Tonya 
Sanders. “Tell them why you stepped up. 
Empower each other.”

 Welcoming newer members
Meeting new people can be hard – especially 
when Council Reps may not feel they have much 
in common with the members.
The workshop, “Seen Through New Eyes: 
Engaging New Members in Our Union,” helped 
address that, especially regarding younger and 
newer members. 
Adair Dammann and James Oliveros, with the 
Washington State Labor Education and Research 
Center (WA LERC), discussed ways to have those 
conversations and then brought Council Rep 
Shawn Atkinson into a role-playing exercise to 
demonstrate those conversations. Dammann, WA 
LERC director, played the role of the shop steward. 
Oliveros, WA LERC labor educator, and Atkinson 
were the ‘new members’ in the lunchroom.
What didn’t work in the first role-playing exercise 
is “selling” the union by trying to get the members 
to a meeting with pizza. In the second exercise, 
Adair asked questions to learn more about the 
members and their issues, which were student 
loans and housing. Then, instead of inviting them 
to a general union meeting, she offered to arrange 

a follow up discussion with other people from the 
union who know more about SPEEA’s legislative 
work on the issues.
Before jumping to facts, share your values and 
find points of unity, Adair said. “Base it on the 
experience of the person you’re talking to, not the 
action you want.”

 Connecting with inclusion
Building on the shared values, the final workshop 
addressed inclusion in a workshop called “Equity 
in Our Unions: Let’s Talk About It” with 
Washington State Labor Council (WSLC), 
AFL-CIO, Secretary-Treasurer April Sims 
and WSLC Political and Strategic Campaigns 
Director Cherika Carter. 
“Why do the work? So people who feel pushed 
to the margins feel included,” Sims said during 
the discussion. 
The workshop helped deepen awareness of 
coworkers’ struggles which led to discussion 
about what SPEEA can do. 
SPEEA Treasurer Dan Nowlin shared his story 
of joining a carpool with a Black co-worker he 
didn’t know. For a long time, their conversation 
was superficial. “Then over time, my eyes opened 
to how she experienced the world from her point 
of view,” he said. 
The work is important to include those who 
feel pushed to the margins. SPEEA Secretary 
Shaunna Winton urged participants to listen 
when trying to work on inclusion. “We’re doing 
this work for a more cohesive union – that is how 
we have more power.”’
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(Above) As part of the Leadership Conference focus on 
“SPEEA Today and Beyond,” Council Reps learned best 
practices on engaging with newer and younger members. 
The workshop featured roleplaying with Everett Council 
Rep Shawn Atkinson. 

After breakout sessions ended, Sims concluded, 
“if it feels overwhelming, you’re already doing it. 
You’re not doing it alone.”

 All work has dignity
IFPTE President Matt Biggs wrapped up 
the conference with notes of appreciation for 
SPEEA leaders, including Everett Council Rep 
Mike Shea and his work for the IFPTE Veterans 
Committee, and Paul Shearon, former IFPTE 
president and former SPEEA member, elected 
officer and director of organizing. 
Biggs reinforced the message of solidarity – how 
building that through outreach and inclusion can 
help build a more powerful union. 
Across the country, across political party lines 
and economic and cultural demographics, more 
workers are united in wanting union representation 
for rights and benefits at work, he said.

“All work has dignity,” he said, quoting Martin 
Luther King Jr., who walked the picket lines 
with sanitation workers in Memphis, Tennessee. 
“That moral value was lost in our society, 
especially prior to the pandemic. As we work to 
build the union, take pride in knowing we uplift 
benefits and wages for everyone. As we conclude 
this conference, remember – all work has dignity. 
Let’s continue to build our union.”

Peter Robison, keynote

Longtime aviation observer worries 
about Boeing’s future
By Bill Dugovich 
SPEEA Communications Director

Boeing’s continued focus on shareholder value at the cost of 
research, development, and a basic drive to build the best 
aviation products makes it clear the company will continue 

to slide unless fundamental change takes place, according to 
longtime Bloomberg aviation reporter Peter Robison.
Robison, who recently authored the book “Flying Blind, 
the 737MAX Tragedy and the Fall of Boeing,” provided the 
observation to SPEEA Council Representatives during his 
keynote address at the Leadership Conference.
Reporting on Boeing since before the SPEEA strike in 2000, 
Robison described how the aviation giant’s culture took a hard 
turn with the purchase of McDonnell Douglas.
“It’s amazing how fast a corporate culture can be destroyed,” 
Robison said. “Harry Stonecipher hated unions. Phil Condit 
didn’t really believe in commercial airplanes. Short-term 
decisions were all Jim McNerney made.”
Boeing’s heyday was from 1958 to 1980, according to Robison. “Since then, every new airplane has 
gotten harder and harder,” he said.
Like many aerospace observers, Robison said the fateful decision was when Boeing decided to upgrade 
the 737 to become the MAX, instead of designing and building a new, clean-sheet airplane.
“What Airbus feared the most was Boeing deciding to build a new airplane,” Robison said. “Boeing didn’t 
do that and Airbus is now a strong #1. Boeing remains focused on shareholder, shareholder, shareholder.
“The real test to watch is where the dollars go from here,” Robison said. “Will it be to research and 
development or will it be to dividends and stock buybacks?”

A New York Times Business Best Seller 
published by Doubleday, Robison’s book is 
a keenly researched look at the dysfunction 
that contributed to the 2018 and 2019 
crashes of the Boeing 737 MAX.



6   SPEEA SPOTLITEJULY 2022

 

NW Women’s Advocacy Committee

Half-price tickets for Storm and Reign games
The Northwest Women’s Advocacy 

Committee (WAC) is making it easy for 
fans of professional women’s sports to 

support their teams in Seattle.

WAC offers a limited number of discount tickets 
to a Seattle Storm basketball game in July and an 
OL Reign soccer game in August. Both games 
are in Seattle.

A limited number of tickets are available through 
WAC at half price. 

See links to purchase tickets for each game at 
www.speea.org (click on SPEEA Events button). 

Seattle Storm women’s basketball
Sunday, July 24, 3 p.m. 
Climate Pledge Arena, Seattle
Tickets - $15 each, plus service fee
OL Reign women’s soccer
Sunday, Aug. 14, noon 
Lumen Field, Seattle
Tickets - $10 each, plus service fee

 About the WAC
This co-ed committee provides a focus for 
information, education and involvement on 
problems and issues of particular concern to 
women employees and the regional membership’s 
families. 

All are welcome to attend the committee’s 
meetings at 5 p.m., on the fourth Wednesday 
of the month. Email meetings@speea.org to 
request the meeting link. 

 

  

SPEEA rep joins IFPTE at historic AFL-CIO convention 
PHILADELPHIA – At a historic AFL-

CIO Convention, SPEEA Area Vice 
President Joel Funfar represented IFPTE. 

The convention was historic in many ways – 
starting with the election of Liz Shuler, the first 
woman to serve as president, and Fred Redmond, 
the first African American elected to hold the 
office of secretary-treasurer. 
IFPTE President Matt Biggs was also seated at 
the convention to represent IFPTE on the AFL-
CIO Executive Council.
Among the many guest speakers were President 
Joe Biden and U.S. Labor Secretary Marty Walsh. 
“I felt honored by IFPTE to go as a delegate,” said 
Funfar, former SPEEA president and current 
Council Rep, who serves as one of three SPEEA Area 
vice presidents on the IFPTE Executive Council.
The convention also featured a memorial for 
Richard Trumka, AFL-CIO president who 
died last year. Trumka was key in helping SPEEA 
during the 40-day strike and settlement in 2000.

 Support for resolutions
After a unanimous vote by the convention 
delegates, the AFL-CIO urged Pres. Biden to 
allow the Tennessee Valley Authority (TVA) to 
qualify for federal grants to aid in the development 
of new nuclear technologies, including small 
modular reactors the federal utility wants to build 
in East Tennessee. 
IFPTE Secretary-Treasurer Gay Henson spoke in 
favor of the resolution. Henson is former president 
of Engineering Association (EA), IFPTE Local 
1937, representing scientists and engineers at TVA. 
“As our ratepayers fund the operation of the TVA, 
we should be eligible for these grants,” she said. 
Funfar spoke at the convention in support of  
Resolution 31: Preserving Middle-Class Jobs: 
Aerospace and Defense Manufacturing. The 
resolution, which passed, addressed several key 
issues, including: 

• The need for a National Industrial Policy 
supporting aerospace jobs and work

• Stronger Buy-American requirements

• Fully functioning Ex-Im Bank

• Unfair interstate competition, or  
“domestic offshoring”

• Apprenticeships and skill enhancement 
programs

The resolutions were among about 40 total 
resolutions that ranged from building more 
union jobs to protecting all workers’ rights and 
retirement security. 
Guests included labor representatives from Ukraine 
and Poland. Delegates donated about $5,000 to 
support Ukrainian humanitarian work and refugees. 
 During the convention June 12-15, delegates joined 
a rally by the union workers at the Philadelphia 
Museum of Art (PMA) to call attention to 
contract negotiation issues with management. 

 Newly elected officers
At this convention, delegates elected Shuler and 
Redmond to four-year terms. Both were serving 
in these roles in an interim capacity, elected by 

the AFL-CIO Executive Council following 
Trumka’s passing.
Shuler started her labor career with the International 
Brotherhood of Electrical Workers (IBEW) as 
an organizer in Oregon in 1993. In 1998, she 
transferred to an organizing effort in California 
to help defeat an anti-union proposition. Then 
she went to work for IBEW’s Political/Legislative 
Affairs Department in Washington, D.C. In 2009, 
she became AFL-CIO secretary treasurer.
Redmond was active in the United Steelworkers 
(USW) starting in Chicago before taking a posi-
tion at the international union’s headquarters in 
Pittsburgh in 1998. He served as vice president 
of the union. He also served on the AFL-CIO 
Executive Council since 2008.
The AFL-CIO is a federation of 57 unions 
with 12.5 million members. The AFL-CIO 
convention is held every four years.
Editor’s note - See more news on the convention at 
www.ifpte.org and www.aflcio.org. 

AFL-CIO President Liz Shuler and IFPTE, SPEEA Area Vice President Joel Funfar talk during the recent AFL-CIO 
convention in Philadelphia. Shuler is the first woman elected president of the AFL-CIO.



7  SPEEA SPOTLITEJULY 2022

Boeing pension payout

Reduced lump 
sum values  
starting in 2023
With Internal Revenue Code (IRC) 

segment rates increasing at a historical 
rate, it appears all but certain Boeing 

Company Employee Retirement Plan (BCERP) 
lump-sum benefits will be significantly lower for 
those who commence retirement benefits in 2023 
compared to what they would receive had they 
commenced in 2022.  
Individuals interested in receiving the pension’s 
larger lump-sum benefit based on the November 
2021 segment rates must terminate employment 
on or before Nov. 30, 2022 and commence their 
pension no later than Dec. 1, 2022.
For more information, see a recorded SPEEA 
retirement webinar available on the SPEEA 
website at  www.speea.org (drop-down menu: 
Medical & Retirement/Video Seminars). Also, 
see the related June Spotlite article online 
(drop-down menu: Communications/Spotlite 
Magazine).
Segment rates do not impact the pension benefits 
for those electing a monthly annuity option.

Date Segment 1 Segment 2 Segment 3
11/1/2020 0.53% 2.31% 3.09%
12/1/2020 0.51% 2.26% 3.01%
1/1/2021 0.50% 2.38% 3.17%
2/1/2021 0.51% 2.54% 3.45%
3/1/2021 0.69% 2.92% 3.69%
4/1/2021 0.67% 2.84% 3.47%
5/1/2021 0.61% 2.84% 3.54%
6/1/2021 0.63% 2.70% 3.32%
7/1/2021 0.63% 2.51% 3.10%
8/1/2021 0.66% 2.50% 3.12%
9/1/2021 0.70% 2.55% 3.06%

10/1/2021 0.87% 2.74% 3.16%
11/1/2021 1.02% 2.72% 3.08%
12/1/2021 1.16% 2.72% 3.10%
1/1/2022 1.41% 3.02% 3.36%
2/1/2022 1.88% 3.35% 3.70%
3/1/2022 2.44% 3.71% 3.94%
4/1/2022 3.00% 4.22% 4.17%
5/1/2022 3.23% 4.59% 4.69%
6/1/2022 ?? ?? ??
7/1/2022 ?? ?? ??
8/1/2022 ?? ?? ??
9/1/2022 ?? ?? ??

10/1/2022 ?? ?? ??
11/1/2022 ?? ?? ??

 

 

David Garrett

Mike Arrington

SPEEA welcomes new interim officers

Everyone is valued
 New Northwest regional vice president

When Mike Arrington 
became a member of SPEEA in 
2011, he knew nothing about 
unions. Since then, he’s been 
an Area Rep, Council Rep, 
Council officer and Executive 
Board member as well as serv-
ing on multiple SPEEA and 
Northwest committees. “I like 
to learn,” he said. 

Based on his own experience, 
Arrington hopes others realize how easy it is to 
learn about SPEEA through lunchtime meetings, 
committees and other opportunities such as the 
Area Rep role. “Show up. You’re going to be 
listened to – everyone is valued.”
Arrington, a Boeing industrial engineer, worked 
in computer programming as a high school intern, 
then earned a vocational associate degree in 
machining, followed by a bachelor’s in industrial 
engineering. 
While working and going to school, he served 

in the U.S. Marine Reserve, becoming a staff 
sergeant in maintenance management and 
logistics. 
After serving briefly as an Area Rep, Arrington 
became a Council Rep to fill a vacancy in Renton 
in 2013. Not knowing a lot about SPEEA, he 
often reached out to his contract administrator 
and other Council Reps. 
Arrington appreciates what he’s learned about his 
union. “As SPEEA-represented employees, we’re 
not on our own. Anything we need, there is lots 
of help,” Arrington said. “Now, I’m transferring 
from asking questions to answering them more 
often. It’s so important to know who to talk to 
– nobody has to know everything. If you don’t 
know the answer, find someone.”
He would love to see members step up – from 
asking questions to joining a committee as a 
starting point. “Become the vocal minority,” he 
suggested. “Only the ones who talk are going to 
be heard. And we want to know what everyone 
wants.” 

Members drive union
 New Northwest Council secretary

Everett Council Rep David 
Garrett first encountered 
l a b o r  u n i o n s  f r o m 
management’s perspective 
during a summer job as an 
executive assistant at a large 
manufacturing site.

After Garrett started at 
Boeing in 2007, he joined 
SPEEA but hesitated to get 

involved. He started to change his mind when he 
saw SPEEA standing up to Boeing over takeaways, 
including cuts to the Learning Together Program 
(LTP). “I remember seeing that and thinking 
maybe the union is not all that bad.”
A few years after that, Garrett took his first 
step into union involvement, after a positive 
experience at his local party caucus for the 2016 
presidential election. “It showed me if you get 
involved, your voice can be strong,” he said. “I 
jumped right in on the union side to see what I 
can do to help be a part of it.”
Garrett started as an Area Rep and designated 
alternate for Council Rep John Dimas after 
Garrett lost a Council Rep election against 
Dimas. Dimas also suggested Garrett apply for 
the Tellers Committee to help with elections, 
re-districting and other duties. 
The Teller role was a good fit for Garrett, a 
structural design engineer on the 767-wing 
sustaining team. “I saw quite a bit of the union 
from the Teller Committee – it was a meaningful 

service,” he said. “They are unsung heroes of this 
organization.”
As a Council Rep, Garrett cannot serve as a Teller, 
but he is active in the SPEEA and Northwest 
Governing Documents and Legislative and 
Public Affairs (L&PA) committees.
He is glad to have a different perspective of unions. 
“It’s an organization driven by membership,” 
he said, adding, “I see the value. That’s why I 
volunteer as much as I can.” 

Meet your Council Rep 

Council Reps are your coworkers who 
can help find answers to questions 
about contract benefits, share news and 

step into a disciplinary or investigatory meeting 
to monitor the process and ensure the contract 
is followed. 
And as union leaders, Council Reps also vote to 
set union policy and facilitate dialogue between 
leaders and members on issues affecting 
workplace rights and benefits.  

Find your Council Rep
You can find your Council Rep’s contact 
information on the Council Rep rosters online 
at www.speea.org (drop-down menu: Member 
Tools/Find your Council Rep). This includes the 
buildings and/or floors to make your district easy 
to find.



8  SPEEA SPOTLITEJULY 2022

Continued on page 11

NW Safety and Wellness

Tips to enhance 
security and limit 
parking lot theft 
Editor’s note: SPEEA is publishing this article from Boeing 
News Now on behalf of the SPEEA Northwest Safety and 
Wellness Committee. The committee seeks to reinforce the 
message of prevention. 

By Andrew Schaeffer 
Senior Manager | Security & Fire Operations 
The Boeing Company | Renton, Bellevue,  
Moses Lake, Quincy, & Glasgow MT

There continues to be a heightened level of 
car prowls and attempted vehicle thefts 
in areas surrounding several Boeing sites 

in the Puget Sound region. Boeing Security 
and local law enforcement are stepping up 
their patrol efforts, but there are also actions 
that every employee can take – both during 
and outside of work hours – to reduce the risk of 
becoming a victim. 

 Steps to take
• If you see any suspicious activity in  

parking lots or discover your car  
has been burglarized or stolen, call 
Boeing Emergency Security Dispatch 
immediately and provide the location, 
building number and nearest door if 
possible.

• Be aware of your surroundings and pay 
attention to activity around you.

• Travel in pairs or groups; use the buddy 
system. If you are alone and feel unsafe 
walking to your vehicle, call the non-
emergency line and an officer can assist you.  

• Park in well-lit areas whenever possible or 
consider relocating your vehicle where it 
can be seen if you will be working late.

• Lock your vehicle and don’t leave 
valuables, electronics or personal or 
Boeing-issued devices in your vehicle – 
even for a few minutes.

• If you observe someone on Boeing 
property without a badge, or if they are 
acting suspiciously, it is always a good idea 
to call for a uniformed security officer 
(non-emergency phone number) as a 
precaution.

 Be ready
Program the numbers for Boeing Emergency 
Security Dispatch and Non-Emergency Dispatch 
into your personal and business cell phones. 

• Emergency dispatch: 844-898-6644

Committee seeks new members, new 
ideas for building connections
By Karen McLean 
SPEEA Publications Editor

Gordon Yip   can 
s t i l l  rememb er 
w h o  r e c r u i t e d 

him to join the Northwest 
Membership Activities 
Committee (MAC) many 
years ago. He was at a 
SPEEA event when  Bob 
Gorman, former organiz-
ing director, and  Frank 
G u g l i e l m o ,  c o n t r a c t 
administrator, talked 

to him about it.

“They wanted me to consider joining 
the MAC. They were looking for young 
engineers with fresh ideas to reinvigorate 
the MAC,” Yip recalled.

Today, after more than a decade serving 
on MAC, Yip is the one out looking for 
younger members to add some spark to the 
committee. 

“MAC promotes activities for member 
involvement – to build camaraderie and 
to build a network to help each other out,” 
Yip said.

Yip is chair of the committee, one of the 
many roles he serves in SPEEA. He’s also a 
Council Rep for Plant II (Seattle), belongs 
to both the Northwest New Hire and 
Young Member committees, the Northwest 
Women’s Advocacy Committee and the 
SPEEA Diversity Committee. His other 
labor involvement includes the Seattle 
chapter of the Asian Pacific American 
Labor Alliance (APALA).

His enthusiasm for unions shifted from 
when he first started at Boeing in 2004. 
At the time, his experience with unions 
was limited to what he saw in the news. 
A graduate of Michigan State University 
with a degree in computer science, Yip worked 
for Motorola in Chicago, Illinois, before moving 
to the Puget Sound to work for Boeing.

Yip had only been a SPEEA member about a year, 
when his co-worker and Council Rep, Gordon 
Todd, signed him up as an Area Rep. Less than a 
year later, Yip became a Council Rep, shadowing 
Todd at meetings to learn the ropes.

“I wanted to make use of my membership,” Yip 
said about becoming a Council Rep to serve his 
co-workers as a union liaison at work. “Instead 
of being on the outside, I thought I should take a 
step to help be part of the solution, to help make 
the union better. If I wanted to do that, I needed 
to get involved.”

He learned a lot about how SPEEA operates as a 
member-driven union. “Members can bring about 
change,” he said.

That includes the MAC, where members can 
contribute ideas that become events, such as 
the pumpkin decorating at SPEEA halls prior 
to Halloween. “The first time we did that, we 
weren’t sure how it would go,” Yip said. “But 
it was a blast – a great hit.” One of the parents 
signed up to get more involved as a result.

NW MAC hosts many events, such as the youth 
fishing derby at South Lake Washington and a 
golf tournament fundraiser for laid-off members. 

Pre-COVID, the MAC hosted Santa at the 
SPEEA halls for members to come with their 
families for free photos. “It’s a great way to fulfill 
a need,” Yip said.

“You can propose an idea or event and it may 
come to fruition. It’s rewarding to see tangible 
results,” adding “in the midst of COVID-19, 
we’re still trying to promote events for families.”

 About the committee
MAC meets monthly online for now at 
4:30 p.m., the second Tuesday of the month. 
Email meetings@speea.org to request the link 
for the next meeting. 

In 2018, Mieko, daughter of SPEEA member Sulena Kumnertsena, 
took part in the event hosted by the Northwest Membership Activities 
Committee (MAC). This was one of Yip’s favorite MAC events. 

Northwest Membership Activities Committee (MAC)

Gordon Yip
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Everett Council Rep Mike Shea joined the picket at an Everett 
Starbucks to support the employees’ efforts to join a union. Soon 
after, the Starbucks workers at the 37th and Broadway store 
voted to join Workers United. 

‘A lot of good energy’ 
at Starbucks picket 
EVERETT, Wash. – When workers trying 

to organize at an Everett Starbucks reached 
out to the labor community for support 

as they staged an informational picket, Council 
Rep Mike Shea stepped up.
More than 30 turned out to picket the Starbucks on 
37th and Broadway. The group included members 
from other Snohomish County unions and elected 
officials. 
Soon after, workers at the 37th and Broadway 
Starbucks voted 13-1 to join the Workers United 
labor union. This became the first unionized 
Starbucks store in Snohomish County.
“There was a lot of good energ y at the 
informational picket,” said Shea, who noted 
the support from the community, including an 
engineer from an aerospace supplier who helped 
organize the event. “This engineer wasn’t even 
in a union but saw the value of unions and 
contracts,” Shea said.
“We need to support each other,” said Shea, who 
took time out of his holiday weekend to attend 
the picket. “I always help when I can, especially 
when it comes to labor.”
When Profs and Techs went on strike for 40 days 
in 2000, the community, politicians, along with 
other  local and national labor unions showed 
overwhelming support for SPEEA engineers and 
technical workers.  
“That’s why we need to stand together with those 
who are trying to organize,” Shea said. “They 
want what we have – a contract that locks in 
pay and benefits and a voice at work to make 
improvements.”

John Dimas

 

SPEEA connects with larger labor  
movement through member involvement
By John Dimas 
Northwest Regional Vice President

 My view of labor councils

In Washington, there 
are 550,0 0 0 union 
members among 600 

union locals. Local labor 
councils communicate the 
needs of union locals in a 
single county or a group of 
counties. I live in Snohomish 
County, so I volunteer to 
be a delegate for SPEEA at 
the Snohomish & Island 
County Labor Council.  

At the Snohomish & Island County Labor 
Council, we meet monthly and share what is 
going on in our union local. Delegates share 
news about contract negotiations, issues in 
their workplace, organizing, educating the 
public on labor unions, offering scholarships 
to local students, and participating in union 
apprenticeship programs. Labor council delegates 
may be invited to participate in picketing if a 
union local asks for help. 

During election season, candidates for state 
and local office come to labor council meetings 
to explain why they should be elected to office. 
The labor council decides whether to endorse a 
candidate. Under current SPEEA policy, SPEEA 
delegates cannot participate in endorsement 
votes. But we do listen and ask questions of the 
candidates. Snohomish & Island County Labor 
Council looks for candidates who support 
the labor movement. The council endorses 
candidates from both political parties. Most local 
labor councils across Washington operate in the 
same or similar bipartisan manner.

At the state level, a SPEEA member can volunteer 
to be a delegate for the Washington State Labor 
Council (WSLC), AFL-CIO.  I am currently 
one of the delegates representing SPEEA for the 
WSLC. 

WSLC helps union locals engage in legislative 
advocacy, political action, race and labor training, 
workforce development, organizing support and 
communications. Check out their online daily 
labor news site, TheStand.org.

WSLC makes a yearly visit to the Washington 
State Legislature to advocate on issues important 
to union members across the state. 

 Why are labor councils important   
 to SPEEA members? 
Our union contract communicates what is 
important to SPEEA members to our employers.  
Participation in labor councils communicate 

what is important to SPEEA members to not only 
the labor community in Washington state, but 
also to our elected lawmakers. State laws affect 
every aspect of being a member of a labor union 
and the development of our workforce. 

Paid Family Medical Leave in Washington would 
not have happened without SPEEA advocating 
on its own and together with WSLC.

 Do you want to run for local  
 or state office?
If any SPEEA member in Washington wants 
to run for local or state office, WSLC offers 
candidate training on how to be a candidate and 
to run a successful campaign. Being a delegate 
of your local labor council will at least make you 
known to your local council.

 SPEEA labor delegate openings
There are several openings for both local labor 
councils and the WSLC. If communicating the 
needs of SPEEA members is important to you, 
sign up today.

• Los Angeles County Federation of Labor 
(includes Edwards Air Force Base and 
Palmdale, Calif.)

• MLK Labor (King County)

• Northwest Oregon Labor Council 
(Boeing Portland)

• Snohomish and Island County Labor 
Council

• Washington State Labor Council,  
AFL-CIO

 Apply for SPEEA labor delegate
If you have been a SPEEA member for at least 
one year and are interested, email robinf@
speea.org. Include your contact information, 
the labor council you want to apply for and a brief 
description about why you are interested.

Apply by Friday, Aug. 5.

 About the NW Labor  
 Delegates  Committee
The SPEEA Northwest Labor Delegates 
Committee develops positions to recommend to 
the Northwest Regional Council for consideration 
and coordinates with the Northwest Legislative 
and Public Affairs (L&PA) Committee. Delegate 
committee members also play an important role 
in communicating and providing feedback 
on issues that arise at regional and state labor 
councils.
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Spirit AeroSystems

Raise pools for SPEEA units in Wichita
WICHITA – Spirit AeroSystems set this 

year’s salary raise pools for the Wichita 
Engineering Unit (WEU) and the 

Wichita Technical and Professional Unit (WTPU).
• WEU – 3.5% with a minimum of $1,250 for 

any employee under the comparatio of 1.0 
with hire dates six months or more prior to 
the fund computation date.

• WTPU – 3.5% with a minimum of $750 
for any employee under comparatio of 1.0 

with hire dates six months or more prior to 
the fund computation date.

Both contracts also call for 0.5% of total unit sal-
aries be spent for salary growth and promotions.
In article 2.1(b), both SPEEA-Spirit contracts 
state: Spirit “shall be free to grant more favorable 
terms and conditions … at its discretion.”
Accordingly, Spirit is considering providing addi-
tional targeted funds to certain skill codes that 
are in high demand in an attempt to attract and 

retain the best talent possible. 

 Effective date
The raise effective date is July 1, with retroactive 
increases ref lected in the July 21 paycheck. 
Managers are expected to distribute salary 
notifications through July 19.

 Salary charts
Salary charts for both bargaining units will be 
posted when final, typically by October.

Teller encourages others who are process-driven,  
creative thinkers to step up
By Karen McLean 
SPEEA Publications Editor

SPEEA and Northwest 
Teller Chair Andrew 
Ferguson juggles a lot of 

responsibilities. That’s why he 
likes being a Teller.
“For now, this is a great position 
for me,” said Ferguson, who is 
serving his second term as a 
Teller. “It’s a way to be involved 
that fits with everything else I 
do,” he said.

The time commitment is limited to occasional 
meetings he says are “informal and quick” until 
member-wide elections, which are typically only 
once or twice a year.
In between, he can concentrate on his many other 
responsibilities. 
He’s the lead for the KC-46 mission systems 
avionics communications team. He’s also an 
Engineering – Unit Member (E-UM) delegate 
on Electrical Subsystem certification issues for 
the Federal Aviation Administration (FAA). In 
addition, he is a registered Professional Engineer 
in Washington state. On the home front, he and 
his wife are busy with an eight-month-old and a 
three-year old.
Since starting at Boeing full time in 2009, he’s 
always worked on the defense side in mission 
systems. He started in E-3 Block 40/45 Mission 
Computing Hardware and P-8 Mission Systems 
Communications, Interoperability, and Battle 
Space Integration, then transitioned to the 
KC-46 program in 2014. Prior roles on the 
KC-46 include lead certification engineer for the 
Wing Air Refueling Pod (WARP) and technical 
lead engineer for Aerial Refueling (AR) fuels.

 Still an Area Rep
Ferguson first became involved in SPEEA as an 
Area Rep. At the time he signed up for this role, 
he was interested in being part of SPEEA contract 
negotiations. He continues to serve as an Area Rep 

because he likes helping 
members get answers 
to their questions by 
connecting them with 
Council Reps and staff.
When he heard SPEEA 
needed more Tellers, he 
added this to his plate. 
Ferguson likes being 
able to help his union 
with the “stuff in 
between” contracts. 
By becoming more 
involved, Ferguson sees 
another side of SPEEA. 
“What I appreciate 
about SPEEA is we 
have an amazing staff. 
I didn’t understand before how much work staff 
do to help the union run smoothly and provide 
continuity.”
The Tellers recently launched electronic voting at 
the Council level for motions and interim officer 
elections. The committee did the research and 
worked with staff to find the right tool to meet 
federal labor requirements on voting along with 
SPEEA requirements. 
SPEEA also provides training for the Tellers to 
better understand federal laws on union officer 
elections.
Ferguson and others on the committee are happy 
to help bring new people on board. The Tellers 
work closely with SPEEA staff focal Terry Hall 
whose experience with the processes brings 
continuity. “She’s an integral part,” he said. “We 
couldn’t do it without her.”

 About Tellers
The Tellers oversee member-wide elections, 
Council votes, such as interim officer elections, 
the annual auditor’s report and Council Rep 
re-districting, which goes through an extensive 
review every two years. The Tellers recently start-
ed using Geographic Information Systems (GIS) 

to assess gaps and finetune Council districts.
Excited about the electronic tools such as GIS, 
Ferguson reflected on who might be interested in 
applying for the committee. “It requires creative 
thinking, but it also requires parameters,” he said. 
“It’s a good fit for people who are more analytical 
and appreciate processes.”
The work involves both the “tedium of 
administrative work” counting ballots a few 
times a year, he said, and “we’re also trying to 
push the boundaries of what we do to improve 
our processes.”

 Apply today
• SPEEA needs more Tellers in the 

Northwest and Midwest. See the 
application form and instructions at 
www.speea.org (drop-down menu: 
Councils/Forms, Petitions, Delineation). 

• Any SPEEA member who has been a 
regular member in good standing for the 
preceding 12-month period can be a Teller 
if they are not already serving as a Council 
Rep, Executive Board or Judicial Review 
Committee member.

SPEEA Tellers Jimmie Mathis, left, and Andrew Ferguson, are shown here at the ballot count 
for the Executive Board election in March. Ferguson is serving his second term as Teller on the 
committee, which oversees union elections and Council districts’ boundaries.

Andrew Ferguson
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ICT SOS, a Wichita non-profit, is committed to ending human and sex trafficking. Shown above in the new space is, from left, SPEEA 
Midwest Council Chair Emily Forest, ICT SOS Founder and Executive Director Jennifer White and Council Rep Mark Gayer, 
SPEEA liaison to ICT SOS. Gayer, a Council Rep, presented the SPEEA sponsorship check for the Race for Freedom. 

Fundraiser to end human trafficking

Sign up today for Race for Freedom 5K 
WICHITA – Wherever you live and 

whatever your ability, you can join 
SPEEA in the ICT SOS Race for 

Freedom 5K race, Saturday, Sept. 10 in Wichita. 
For those who can’t attend in person, you can 
participate virtually by going online to register.
Registration is $25 per adult and $12 for youth 
for the SPEEA “Because People Matter” team. 
Race 4 Freedom 5K, family fun run 
Saturday, Sept. 10, 8 a.m. 
Carpenter Place 
1501 N. Meridian, Wichita

The SPEEA registration form link is coming 
soon to www.speea.org. 
To learn more about the race, go to race4free-
dom.com.

 About ICT SOS
ICT SOS acts as a liaison between professionals 
working with trafficked youth and adults and the 
Wichita volunteers who want to get involved and 
help find solutions. Read more at ICTSOS.org.

• Non-emergency (service) dispatch:  
844-358-8800

Note: In the next couple of months, Boeing is 
moving to the above new standard emergency 
phone numbers.

The 844 emergency number will be replacing 
the 2222 number. Current numbers will remain 
working at this time. Please watch for the 
upcoming Boeing Security communications.

 About the Northwest Safety  
 and Wellness Committee
The Northwest Safety and Wellness Committee 
provides support and information to help create 
and improve a safe work environment. 

SPEEA members are welcome to attend the 
committee meetings on the first Monday of every 
month at 4:30 p.m. Email meetings@speea.org 
to request the meeting link. 

If you have questions, contact the NW Safety and 
Wellness Committee officers:

• James Roberts, at james.j.roberts@
boeing.com

• James Browne, at james.p.browne@
boeing.com

SPEEA Profs and Techs

Know your skill-code competencies!
By Frank Guglielmo 
SPEEA Contract Administrator

Competencies for your skill code are a 
critical piece in how management derives 
an individual’s unadjusted retention 

rating to determine layoff order when needed. 
Competencies are also an important aspect of 
one’s job description, particularly their Skill 
Management Code (SMC).  
Coupled with each individual’s performance 
evaluation, competencies comprise the remainder 
of the assessment criteria used by management for 
retention indexing of each SPEEA-represented 
employee.  

 “Where are these  
 competencies found?”  
To find the competencies used to assess SPEEA-
represented employees for the year prior, look at 
the document given by your “assigned manager” 
during the retention notification period in March 
or April. This manager is generally the individual 
you report to and/or file your Electronic Time 

Sheet (ETS). If you are on loan, he/she is the per-
son who agreed to let you be loaned to another 
group. 
In the center of the document: “SPEEA 
NOT I F ICAT ION OF R ET E N T ION 
R ATING” - look for a column in bold 
(Assessment Criteria), and after the two 
Performance Evaluation (PE) lines, you will see 
six to 12 additional descriptor words. 
These are identifiers used to compile 60% of how 
management comes up with your ‘hard’ retention 
rating. I use the word ‘hard’ because managers 
have said they also consider people who fall on the 
cusp of retention levels and move in one direction 
or another.
Make the time to learn how they are weighing 
each competency and make sure your assigned 
manager is aware as well. At times, a manager 
may not be aware of the SPEEA-represented 
competencies. Having this discussion as part 
of your Performance Management meetings is 
another way to ensure you are on the same page.  

 “How do I know the definitions for  
 these competencies?” 
The definitions of the competencies used to assess 
you can be found on the internal Boeing web 
under “competency library.” Keep in mind, each 
definition may differ based on an individual’s 
level and SMC. Also, these competencies can be 
found in the description of your SMC.

 Learn more
If you want to know more about your 
competencies, reach out to your Council Rep 
who can connect you with a SPEEA contract 
administrator. Competencies are also discussed 
in SPEEA lunchtime meetings on Performance 
Management. Council Reps can set this up for 
their districts upon request.
Not sure who is your Council Rep? Go to www.
speea.org (drop-down menu: Member Tools/
Find your Council Rep). Don’t have a Council 
Rep? Email speea@speea.org with your 
questions to be routed to the right staff.
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TRAINING/
EVENTS

See online calendar for details. 
RSVP where you plan to attend.

NORTHWEST
Half-price tickets  
for Seattle Storm

Professional women’s basketball
Sunday, July 24, 3 p.m.  

Climate Pledge Arena, Seattle
Purchase tickets online at www.speea.org

See link for SPEEA events 
Northwest Women’s Advocacy Committee

Half-price tickets for OL Reign 
Professional women’s soccer

Sunday, Aug. 14, noon 
Lumen Field, Seattle

Tickets - $10 each, plus service fee
Purchase tickets online at www.speea.org

See link for SPEEA events 
Northwest Women’s Advocacy Committee

Young Professionals 
no-host social

Friday, July 8, 4 p.m. 
Social Tap 

4510 E 19th St. N, Suite 101, Wichita
Midwest Young Professionals Committee

Young Professionals  
monthly trivia night
Monday, July 25, 7 p.m. 

Chicken N Pickle 
1240 N Greenwich Rd., Wichita

Midwest Young Professionals Committee

Celebrating Ed Wells Partnership instructors
In recognition of the hundreds of classes taught by Subject Matter Experts (SMEs), Ed Wells Partnership hosted an event at 
the Museum of Flight. Shown above are many of the nearly 300 SMEs who led classes, book clubs and EWP! Live events for 
Ed Wells in 2021.

Meetings for members in Oregon
SPEEA Oregon Council and Area Reps recently organized member meetings with elected SPEEA leaders and staff. Shown 
above, SPEEA Senior Director of Compensation and Retirement Matt Kempf provided an overview of finances, pension and 
medical during a lunchtime meeting. More than 30 members attended this informational meeting June 16. Other member 
meetings in Portland included question and answer sessions with some of the SPEEA Executive Board and Council officers.


