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FIRST robotics success
Out of 450 teams competing at a global robotics competition, seven of the teams 

were sponsored by the SPEEA Northwest Council grants related to Science, 
Technology, Engineering and Math (STEM). A total of 18 Pacific Northwest 

teams were at the championship For Inspiration and Recognition of Science and 
Technology (FIRST). Read more on pages 4-5.

Upcoming ACE classes – P3 Pension lump sum update – P6 Guide for interns/new hires – P7

Generals  – Silas Gagnon, a junior at U.S. Grant High School, is shown here with the robot built 
by the Generals team. About 35 students participated on the Portland, Oregon team. SPEEA member Ejvin 
Berry, a Boeing liaison engineer, is one of their mentors. 

XBOT – Members of XBOT are shown here with the team’s 2018 robot. The robot 
from this year’s championship was en route from Houston, Texas. From left, Omor 
Chowdhury, Bill Giang, Joey Xu, Donna Lew (teacher/robotics director) and Jeremy 
Huang. The team is based at Franklin High School, Seattle, with other southeast high 
school students whose schools didn’t have a FIRST team. 
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Boeing Worklife

Have new skills or degree?  
Update your profile today!
If you have a change or 

addition to your edu-
cation, skills or jobs, be 

sure to update your career 
profile in Workday, part of 
Boeing Worklife, right away.
“This is important. You 
want your information to 
be up to date,” said Debi 
Pen n i n g ton ,  Everet t 
Council Rep and mem-
ber of the SPEEA-Boeing 
Joi nt  C omp e n s a t ion 
Committee.
“If your information is not 
filled in correctly, then 
your education will not be 
appropriately considered 
when Boeing conducts 
annual gender, ethnic and 
age discrimination pay 
studies,” she said. 
This topic came up during 
a meeting with SPEEA 
members and Boeing lead-
ers who are part of the Joint Compensation Committee.

If you’re a SPEEA-represented employee at Boeing, follow these steps for reviewing and 
updating your career profile for the company’s database. (Source: Boeing)

WSLC president to retire

Thanks to labor leader for  
making gains for workers

La r r y  B r o w n , 
president of the 
Washington State 

Labor Council (WSLC), 
AFL-CIO, announced his 
retirement at the end of 
this year. 
“When I decided four 
years ago to run for WSLC 
president, my goal was 
to focus on building out 

economic opportunity across the state — rural, 
suburban and urban. I wanted to build stronger 
connections between our regional and central 
labor councils and the WSLC. And I wanted to 
continue and build upon the WSLC’s ground-
breaking work on equity, opportunity and 
inclusion,” Brown said in an article published 
at “The Stand,” the WSLC online labor news 
source. “We’ve made great progress in all of those 
areas during my term.”
Prior to serving as WSLC president starting 
in 2019, Brown worked for the International 
Association of Machinists (IAM) District 751. 
He helped IAM partner with SPEEA on key aero-

space legislation and efforts to maintain and grow 
aerospace manufacturing jobs in Washington 
state.
“Brown has always been a friend of SPEEA,” 
noted Dan Nowlin, SPEEA treasurer and chair 
of the SPEEA Legislative & Public Affairs 
(L&PA) Committee.
“We were especially proud to work with him and 
the IAM on aerospace legislative issues, including 
a joint effort to produce an independent, in-depth 
competitive analysis of the state aerospace 
manufacturing landscape,” Nowlin said. “We 
will miss his leadership and experience, but I am 
sure he will continue to support labor causes in 
the future.”
Brown was a member of IAM 751 when he 
worked at Boeing, then he joined the union staff. 
Although Brown steps down from his role as 
WSLC president at the end of this term, he will 
continue to serve his community. He was re-elect-
ed last fall to the Auburn City Council. 
See Brown’s announcement in “The Stand,” at 
www.thestand.org. 

Larry Brown
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Upcoming SPEEA ACE classes 
SPEEA  Aerospace Career Enhancement 

(ACE)  prov ides f ree professiona l 
development and training for aerospace 

students, professionals and industry experts to 
gain and maintain skills.
Classes listed here are online only, via Zoom, 
except for CPR/AED Certification Training, 
scheduled at the SPEEA Everett hall. 
To register for classes, email ace@speea.org. 
Sign up for SPEEA home email to receive ACE 
updates. Learn more at www.aerocareer.org.

Financial Planning 101
Monday, June 6, 5 to 6:30 p.m.
Learn some of the building blocks of a financial 
plan from Matt Kempf, SPEEA senior director of 
compensation and retirement. Topics include fed-
eral marginal tax rates, how inflation is tracked and 
how the Consumer Price Index (CPI) has changed. 
The session also looks at the value of money using 
Excel, including how to adjust savings based on a 
simplified retirement goal. 

CPR/AED Certification Training
Tuesday, June 14, 3:30 to 6 p.m.  
SPEEA Everett Hall
Best CPR Seattle’s certified American Heart 
Association instructors lead this hands-on 
training focused on confidence-building practice, 
teamwork and preparation. Participants will 
also receive complete instruction in the use of 
an Automated External Defibrillator (AED). 
The training is in person with distancing and a 
class-size limit.

 
 

Interview Like a CEO
Wednesday, June 15, 5 to 6 p.m.
It is rare to find someone who actually 
enjoys being interviewed for a job. Learn 
valuable tips to take the nervousness 
out of this very personal review of  
your accomplishments, abilities and 
experience from Dawn Rasmussen, a 
professional resume writer. You'll gain 
confidence to make yourself shine.

Unconscious Bias: Unleash Your Full 
Potential by Eliminating  
Hidden Bias
Thursday, June 16, 5 to 6:30 p.m.
Would you like to be able to recognize and be 
aware of your own unconscious bias? Would you  
like to know how to overcome such preconceptions 
and improve diversity in the workplace? In this 
interactive session taught by Francis Garcia-
Fritts, learn how to recognize and stop your biases, 
collaborate and move past them. 

SPEEA ACE Mentorship Program – 
Resume Refresh
Thursday, June 23, 5 to 6:30 p.m.
Our six-month mentorship program is open 
to anyone interested in having an aerospace 
professional as a mentor. The program pairs 
college students, those looking to enter the 
aerospace industry or those seeking to change 
careers in the industry with relevant professionals. 

Live & Interactive Excel Training: 
Lookups & Pivot Tables (two days)
Wednesday, June 29 and Thursday, June 30, 
5 to 7 p.m. both days
Boeing test engineer Chris Carhart shows how 
to tap the power of Excel to manage and analyze 
large data sets. This course focuses on Lookup and 
Pivot Table tools and functions. Participants are 
encouraged to have two computer screens, one to 
view the class and one to work in Excel in real time. 
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Council considers expanding ability to organize
By Bill Dugovich 
SPEEA Communications Director

The SPEEA Council is poised to consider 
a constitutional referendum at its June 
convention with the goal to return the 

ability to organize new bargaining units outside 
The Boeing Company, successor employers and 
wholly owned subsidiaries.
A Council subcommittee spent nearly a year study-
ing and researching the issue. The regional Councils 
heard an update on those efforts at their meetings 
in May. The full SPEEA Council will hear the 
committee’s final report at its annual convention 
June 2. Council Representatives are then expected 
to vote on sending a referendum to members seeking 
to return language that allows SPEEA to organize 

more broadly. Instead of a vote of the entire SPEEA 
membership, organizing efforts could start with 
approval from the SPEEA Council. 
Since 2000, when the limits to organizing were 
added to the SPEEA constitution, the entire 
membership must vote approval before an orga-
nizing effort can start at a company that is not 
Boeing, a successor or wholly owned subsidiary. 
“These constraints are certainly unfortunate for 
professional aerospace workers at other compa-
nies seeking union representation with SPEEA,” 
said President Ryan Rule. “With outsourcing 
and work moving, we’ve also seen too many 
union members lose union representation when 
they move to other companies.”
With membership down by more than 9,000 

since 2013, update presenter Council Rep Mike 
Pirone (D-9) said it’s time for SPEEA to return 
its ability to remove the self-imposed constraints 
and start helping new groups of employees gain 
union-representation. 
“Any one of us could move to a new company – 
by choice or necessity – and find ourselves in a 
non-union job with lower salary, fewer benefits 
and no union protection,” Pirone said. 
Expanding into other companies will directly 
benefit SPEEA members, said Joel Funfar, past 
SPEEA president. 
“Boeing won’t be able to get away from unions 
by moving work,” Funfar said. “We’ll have more 
bargaining power during negotiations.”

SPEEA-sponsored teams at robotics  
world championship ....................................................P4-5
Historical increase in segment rates likely  
to affect lump-sum payouts next year.......................P6
SPEEA guide for new hires/interns ..............................P7
SPEEA committees re-organize ....................................P7
OT voluntary on holiday weekend ..............................P7
Personalizing the Technical Fellowship process ....P8
Training/Events ..................................................................P8
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STEM-grant recipients

SPEEA-sponsored teams at robotics  
world championship
By Karen McLean 
SPEEA Publications Editor

Congratulations to seven SPEEA-
sponsored robotics teams competing 
at the world championship of For 

Inspiration and Recognition of Science and 
Technology (FIRST) Robotics Competition 
(FRC).

Teams share highlights 
CyberKnights – FRC 4911 
King’s High School 
Shoreline, Washington

The future of the CyberKnights’ season looked 
grim on day one of the Pacific Northwest regional 
tournament. Their robot’s electrical systems had 
issues that put them near the bottom of the rank-
ing – 43rd out of 50 teams.
Evan Morrison, SPEEA member and team 
mentor, recalls how everyone on the team kept 
focused on their tasks. “As a mentor, it was 
incredible to watch the students do everything 
they could – efficiently and with purpose – just 
to pull it together.”
On day two of the competition, the team climbed 
to number 8 in the rankings and on day three, 
CyberKnights won the championship and earned 
their place at the FIRST championship in Houston. 

At Houston, Morrison called it a celebration. The 
robot had no issues and performed at its best all 
season. “The team was wonderful. We did our 
plan,” Morrison said. 
Morrison, a Boeing propulsion engineer with 
thrust reverser systems and SPEEA member, 
enjoys the mentor role for the perspective it gives 
him as he watches the students work through 
engineering problems. “In your day-to-day job, 
you’re so deep in the problem, it can be hard to 
see the big picture sometimes. Working with the 
students, I can step back and can relate what I do 
with the students. It gives me perspective on the 
cool stuff I get to do every day.” 

Generals – FRC 3636 
U.S. Grant High School 
Portland, Oregon

FIRST provides a platform for competition 
while encouraging cooperation. An example of 
that is Open Alliance, an online tool for teams 
to document and share their build process and 
help others.
For Asa Jorg, that was huge. “Being in the Open 
Alliance this season has been a real growth oppor-
tunity for our team,” he said, noting the thrill of 
speaking with some of those teams in person at the 
championship. “That is certainly my highlight.”
Pablo Riffel added, “It’s not all about building the 

best robot you can. It’s about so many things. Seeing 
other people solve the same problems,” he said, 
“using systems I never even thought of and making 
new friends – it’s a super positive community.”
Dani Gollier  (they/she) joined the business 
subteam which helped raise $35,000 in just a 
couple of weeks for the championship trip. “I’m 
a systems person,” they said. “It’s cool how there’s 
a role for us - taking what I know and learning 
from mentors and other teammates.”
One of their mentors, Ejvin Berry, is a Boeing 
liaison engineer and SPEEA member. Since 
starting as a mentor in 2008, he noted each year’s 
team has different needs. This year, his focus was 
on project management.
“This team really wanted to hone their skills,” he 
said, noting the positivity and growth this season. 
“They seemed to really click this year.”

Jack in the Bot – FRC 2910 
Henry M. Jackson High School 
Mill Creek, Washington
Sonic Squirrels – FRC 2930 
Glacier Peak High School 
Snohomish, Washington

Kevin Torrico, SPEEA member and aerody-
namics engineer in flight sciences, mentors two 
FIRST robotics teams. Both teams competed at 

Mean Machine – Team Mean Machine joined an alliance and won in their division at the FIRST championship. Shown here from left, Colin Carroll, Ryan Allen and 
Brenden Cavill. The team’s students are from Camas, Discovery, Hockinson and Washougal High Schools, based at Camas, Washington. (Photo by Jack Harding)
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NW Council 

Apply for STEM 
Grant Review 
Committee 
The Northwest Council officers are seek-

ing members to join them on the Science, 
Technology, Engineering and Math 

(STEM) Grant Review Committee. 

This committee meets to review the grant 
applications and make a recommendation on 
distribution of funds. The committee meets in 
late July and August to prepare a motion for the 
Northwest Council to vote on Sept. 8. 

 Interested?
Email nw_stem_grants@speea.org with your 
contact information and school district where 
you live by noon, Thursday, June 30. 

 Apply for  STEM grant 
SPEEA members can apply for the grant on 
behalf of a non-profit organization promoting 
students’ interest in STEM careers. Eligible mem-
bers can be volunteers or parents whose children 
are involved.

Look for the NW Council STEM grant appli-
cation in an article on the homepage at www.
speea.org. Grant applications are due by Aug. 15 
and must be submitted by a Northwest SPEEA 
member. 

the FIRST championship in Houston. 
At the championship, Jack in the Bot ranked 
third in its division and formed an alliance with 
other teams that came in first in the division. This 
alliance finished third out of six total in the final 
competition. 
The Sonic Squirrels started out its season with 
only one scoring position for just one of two 
goals. By the end of the season, the robot could 
operate from a variety of field positions to try for 
both goals. “They really improved the ability to 
compete as the season moved on,” Torrico said. 
For Torrico, the decision to support two teams 
reflects his own positive experiences as a student 
on a FIRST team. After earning his graduate 
degree about 10 years ago, he started mentoring. 
He keeps coming back each year because of the 
difference this work makes for the students. 
Some pursue STEM careers, others come back 
as mentors. 
Torrico also notes the friends he’s made with 
other mentors. “Like at work – you learn from 
your co-workers and those with more experience.”

Team Mean Machine – FRC 2471 
Camas, Discovery, Hockinson and 
Washougal High Schools 
Camas, Washington

Team Mean Machine overcame technical chal-
lenges to achieve its biggest success at the champi-
onship – being selected for an alliance with other 
teams. Their alliance won for its division.
“What makes FIRST robotics so special is it’s a 
different kind of teamwork,” said Ayla Crowell, 
team president and lead programmer, compar-
ing it to sports and other STEM activities. “The 
entire team all worked together on a really cool 
product – a robot,” she said. 
Cole Herber, team captain and mechanical team 
lead, thought he wanted to get into programming 
when he started with the team a few years ago. 
That changed soon after he started learning 
about machining and designing parts. “This is 
the thing that helped me find my path,” he said 
about FIRST.
Fable Ager (they/them), team vice president, 
started on the technical side with the team. 
Now they’re writing about and taking photos 
of the robot. “I’ve gotten a lot of experience and 
knowledge bridging the gap between mainstream 
and technical audiences.”

Panther Robotics – FRC 3218 
Bonney Lake High School 
Bonney Lake, Washington

Planning ahead and learning from mentors about 
‘real life’ engineering were some of the highlights 
for the Panther team at Bonney Lake High School.
Brody Ford, on the drive and build subteams, 
described the team’s scramble to re-design their 
robot’s climbing ability after seeing another 
team’s video. The revised robot worked, then 
failed because the climbing ‘arms’ were too long. 
The team’s solution at first was stronger bolts, 

then they built shorter arms and longer hooks. 
“It teaches us to think through our designs a bit 
more,” he said. 
Ryan Gates, on the Computer Aided Design 
(CAD) subteam, credited the pit crew in partic-
ular. “They would put things back together that 
I didn’t know could break.” 
Andrew Arivett-Patton, on the drive team, wir-
ing and programming, learned the importance 
of communication. “My biggest lesson is letting 
people know what’s going on – being clear. I’ve 
definitely improved – explaining what I know 
and listening.” 

XBOT Robotics – FRC 488 
Franklin High School 
Seattle, Washington

Omor Chowdhury learned how to problem solve 
under pressure, especially at a competition, when 
one of eight robot motors burned out. 
Joey Xu (they/them) noted what they learned 
about being organized. “It’s very important to 
keep track of parts. If you can’t find a replace-
ment, you run the risk of not being able to repair 
the robot when something breaks,” they said.
Bill Giang is glad he joined the team. “I would 
not have had this experience if I had not stepped 
out of my comfort zone.”
Jeremy Huang liked working with mentors, 
including programmers and engineers. “It was a 
chance to communicate what we did with them.”

Franklin High School Robotics Director Donna 
Lew founded XBOT Robotics, a nonprofit to 
sustain team XBOT and bring STEM to the 
students of southeast Seattle. 

Panther Robotics – Panther Robotics team members shown here include, from left, Andrew Arivett-Pat-
ton, Brody Ford, Lily Hoopes, Jacob Arreola and Fenet Guyassa. The team of about 25 students is from Bonney Lake High 
School, Bonney Lake, Washington. In addition to winning the district championship in Cheney, Wash., the team also won 
quality and creativity awards.
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SPEEA-Boeing retirement benefit

Historical increase in segment rates likely 
to affect lump-sum payouts next year
By Matt Kempf, CFP®, CEBS 
SPEEA Sr. Director of Compensation and Retirement

The decision to take your accrued pension 
benefit as a lump sum or as a monthly 
annuity is a one-time, irrevocable decision 

made with the commencement of your pension. 
The amount received in a lump sum for every 
dollar of single life annuity varies from year to 
year, making some years more advantageous than 
others to consider the lump sum option. 
This article discusses how increasing segment rates 
will reduce pension lump sums for those who are 
considering this option. Increasing segment rates 
have no impact on individuals who elect to receive 
their pension benefit as a monthly annuity. 

 IRS segment rates
The IRS publishes segment rates which are 
used with mortality tables to convert a single 
life annuity monthly benefit into a lump sum. 
Pension lump sum amounts are determined as 
of the retirement Benefit Commencement Date 
(BCD), which can only be on the first of a month. 
The segment rates fluctuate and have a significant 
impact on the size of a lump sum payout. 
The rates are based on averaging applicable 
duration, high-quality (bonds rated AAA, AA, 
or A) corporate bond yield spot rates published 
by the U.S. Treasury. 

• Segment 1 - Used to discount pension 
checks received within the first five years 
of commencement.

• Segment 2 - Used to discount pension 
checks received after five and before 20 years 
of commencement.

• Segment 3 - Used to discount pension 
checks received from years 20 onward.

The segment rates can be found online at www.
irs.gov/retirement-plans/minimum-pres-
ent-value-segment-rates. 
While the segment rates change monthly, the 
Boeing Company Employee Retirement Plan 
(BCERP) lump sum is based on segment rates 
from November the year prior. This means if you 
commence in 2022, the plan will use November 
2021 segment rates to convert the single life 
annuity into a lump sum. 

 Higher rates/lower lump sum
Since the segment rates are used to discount 
future single life annuity pension checks back to 
the commencement date, the lower the segment 
rate, the higher the lump sum. Conversely, the 
higher the segment rates, the lower the lump sum. 
Other Boeing pension plans, such as the Pension 
Value Plan (PVP) utilize different methods to 
generate a lump sum benefit. For example, the 
Heritage PVP is converted to a lump sum similarly 

but based on segment rates from the end of the 
calendar quarter, two quarters before the BCD and 
the “Credit Based PVP" benefit (non-union service 
after 1999) lump sum is the notional cash balance.

 Dramatic increases
Since November 2021, all three segment rates have 
experienced dramatic increases, which will equate 
to reduced lump sums for 2023 commencements 
if they remain elevated and will reduce the lump 
sums even more if segment rates continue to 
increase between now and November 2022.

 Example of the impact
As an example of the impact that increasing 
segment rates can have on a BCERP lump sum 
benefit, a SPEEA represented individual age 55 
commencing retirement on July 1, 2022, with a 
$5,000 single life annuity BCERP benefit would 
receive approximately $1.193 million as a lump 
sum using November 2021 segment rates. 
Using April 2022 segment rates as a proxy for what 
we might expect for November 2022, that same 
$5,000 single life annuity for that same individual 
commencing in January 2023 (now aged 55 and 6 
months) would result in approximately $1.007M, 
a reduction of $186,000 or around 15.5%. In this 
example, the individual’s loss of $186,000 in a tax-
deferred retirement account would be offset by 
additional compensation and associated benefits 
for the six months of work from July through the 
end of December, but it is likely the individual 

would remain “net-negative,” essentially working 
for free from July through the end of the year. To 
avoid the “net negative” position, the individual 
would be financially better off terminating 
employment Nov. 30, 2022, and commencing 
the BCERP benefit Dec. 1, 2022, if opting for a 
lump sum payout.
With the Federal Open Market Committee 
discussing multiple additional increases to the 
Federal Funds Rate, it is not unreasonable to 
expect that the segment rates will continue to 
increase throughout 2022, reducing 2023 lump 
sums even further. Retirement eligible SPEEA-
represented individuals with a vested BCERP 
benefit who are interested in the lump sum option 
will want to closely monitor the segment rates 
over the summer and fall of 2022.    

 SPEEA retirement seminars
SPEEA represented individuals and retirees have 
access to the monthly retirement seminars where 
individuals can learn more details on the various 
pension commencement options and attendees 
receive an excel spreadsheet where they can model 
various segment rate scenarios. 
The schedule is available at www.speea.org 
(drop-down menu: Medical & Retirement/
Retirement) and also look for past recorded 
sessions (drop-down menu: Medica l & 
Retirement/Video Seminars). 
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Boeing and Spirit

SPEEA guide for new  
hires/interns
SPEEA-represented new hires are joining 

interns starting work at The Boeing 
Company and Spirit AeroSystems. 

What they may not know is just how much 
SPEEA is a member-driven union. 

SPEEA elected leaders are fellow engineers and 
technical professionals. 

They welcome you to ask questions and learn 
more about your union and contract benefits. 

 Contract benefits 
SPEEA members and staff negotiate contracts 
that lock in benefits such as health care costs, 
minimum raises, hours, overtime pay and 
working conditions. 

Vacation, paid leave and retirement are also part 
of SPEEA contract benefits.

Staff also monitor the workplace for contract 
enforcement. For non-contract issues, SPEEA is 
a resource to help troubleshoot and problem solve 
with company leaders. 

Daily operations are handled at union 
headquarters in Seattle, and SPEEA offices in 
Everett, Washington and Wichita, Kansas.

SPEEA represents employees at The Boeing 
Company, Spirit AeroSystems and Triumph 
Composite Systems. Members work in 
Washington, Kansas, Oregon, Utah and 
California.

 SPEEA at a glance
The union is governed by SPEEA members who 
continue to work their ‘day’ jobs. This includes 
a seven-member-elected Executive Board, as 
well as Council Reps representing workplace 
districts. The Council Reps vote to set policy at 
the SPEEA, Northwest and Midwest Councils. 

SPEEA members also support and advocate 
for Science, Technology, Engineering and 
Mathematics (STEM) education by serving on 
advisory councils, volunteering as mentors and 
assisting programs through the union's annual 
STEM grant program.

In 2021, SPEEA launched the Aerospace 
Career Enhancement (ACE) program through 
a Washington state grant to bring more people 
into the aerospace industry.

 A brief history 
In the 1940s, a group of engineers at Boeing 
created SPEEA to assure a democratic 
organization representing their interests. In 1971, 
technical workers and scientists joined SPEEA. 

In 1995, about 1,100 Boeing engineers at Wichita, 
who belonged to an independent union, became 

the SPEEA Wichita Engineering Unit. (WEU). 
In 2000, a total of 1,924 voted YES for SPEEA 
to form the Wichita Technical and Professional 
Unit (WTPU).

SPEEA members voted to affiliate with the 
International Federation of Professional and 
Technical Engineers (IFPTE), AFL-CIO, in 
1999. IFPTE advocates on behalf of more than 
90,000 professionals in the U.S. and Canada. 

 Learn more 
Ask a SPEEA Council Rep questions related to 
SPEEA or work area. Council Reps volunteer as 
workplace union liaisons.

Locate Council Rep contact information by 
looking for the “Find Your Council Rep” link 
under “Member Tools” on the SPEEA website 
at www.speea.org.

What you can find online
Find out a lot more about SPEEA at www.
speea.org. Topics include: 

• Contact information for SPEEA 
elected leaders and staff

• Bargaining unit contracts 

• Webinar videos summarizing medical 
and retirement benefits and more

• Salary charts for Boeing and Spirit 
AeroSystems

• Calendars for meetings, events and 
lunchtime training opportunities

• Payday calendars for Boeing, Spirit 
AeroSystems and Triumph Composite 
Systems

• SPEEA and regional committees 
which offer opportunities to meet 
other members

Have a specific question or issue? Email 
speea@speea.org. 

Benefits to join now

SPEEA committees 
re-organize
Thinking about how you can connect with 

others on issues you care about? Join a 
SPEEA committee.

This month is a good time to check out and join 
SPEEA committees, which include members 
from the Northwest and Midwest.
Members can join any time, but the first SPEEA 
committee meeting after June 2 offers two 
benefits due to annual re-organizing.

 Re-organizing benefits
1. Automatic membership – This occurs 

only at the committee’s re-organizing meet-
ing. If you go at another time, you need to 
attend two consecutive committee meet-
ings to become a voting member.

2. Officer elections – You can vote because 
you are automatically a member.

 SPEEA committees 
• Diversity – Addresses discrimination 

through awareness and understanding

• Governing Documents – Reviews and 
develops changes to SPEEA Governing 
Documents 

• Leadership Development & Training 
– Generates training opportunities for 
activists 

• Legislative & Public Affairs (L&PA) – 
Analyzes pending federal legislation

• Organizational Planning – Plans 
associations with aerospace employees and 
unions

• Veterans – Provides an avenue for 
addressing related problems and issues 

Many of these committees meet monthly but 
some meet every other month or quarterly. See 
dates and start times for each committee at 
www.speea.org (drop-down menu – Councils/
Council Committees) or see the regional online 
calendars at www.speea.org. 

To attend a committee meeting, email meetings@
speea.org to request the meeting link.

 Regional committees
SPEEA members are also encouraged to join 
regional committees, such as Northwest and 
Midwest L&PA), Northwest and Midwest 
Membership Activities as well as committees 
geared to new hires and young professionals. The 
regional Council committees re-organize every 
two years. Find the list of regional committees 
along with the SPEEA committees online.

OT voluntary on 
holiday weekend 
Overtime (OT) is voluntary on a holiday 

or the weekend which precedes or fol-
lows a holiday per the SPEEA contracts 

for Profs and Techs and represented employees 
at Spirit AeroSystems. This applies to the Fourth 
of July weekend. 

In recognition of the holiday, SPEEA offices will 
close Monday, July 4. 
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TRAINING/
EVENTS

See online calendar for details. 
RSVP where you plan to attend.

MIDWEST
Young Professionals  

no-host social
Friday, June 10, 4 p.m. 

Nortons Brewing 
125 St. Francis St., Wichita 

Midwest Young Professionals Committee

Young Professionals  
monthly trivia night 

Monday, June 27, 7 p.m. 
Chicken N Pickle 

1240 N Greenwich Rd., Wichita
Midwest Young Professionals Committee

 

 

Ed Wells Partnership training event

Personalizing the Technical Fellowship process
When Jill Seebergh 

started at Boeing, 
she worked with 

some Technical Fellows who 
became her mentors. “Their 
work was really interesting,” 
she said, adding, “I wanted 
to follow in their footsteps.”
With her mentors’ support, 
she took the first step and 

became an Associate Technical Fellow about 10 
years later. “I was so proud of myself,” she said. 
At the time, she thought that would be enough. 
Today, Seebergh is a Senior Technical Fellow 
(STF) serving a two-year rotation as the chair 
of Boeing’s Technical Fellowship program. She 
is a former SPEEA member who was previously 
a Technical Fellow. “My management saw some-
thing in me and nominated me to the next level.” 
Seebergh will join other ATFs and TFs in pre-
senting a class for Ed Wells Partnership for those 
interested in the process. “We want to personalize 
it – and remove some of the mystery so people know 
there are options for their technical career,” she said.
“It can be seen as a daunting process,” Seebergh 
said about applying. “Some may be wondering 
if this is the right path or if they have the right 
credentials.”

 About the Technical Fellowship
The Technical Fellowship supports Boeing’s busi-
ness strategies by ensuring technical excellence. 
Boeing Technical Fellows are recognized experts 
from diverse areas and are called upon to assist in 
solving key technical challenges.

“We want all of our technical people to give it 
some consideration,” Seebergh said. “This can be 
a good exercise regardless of where you go with 
your career path.”
Seebergh hopes she can continue teaching this class. 
“I want to give back,” she said, about her drive to help 
others. “I had mentoring support from amazingly 
smart and accomplished people who gave me a lot 
of confidence around my career path.” 
“Boeing needs all the smart, talented people they 
can find – we need people who can step up to be 
technical leaders with vision and expertise,” she 
said. “Boeing needs you to be a Fellow.”

Associate Technical Fellow 
Process and Strategy
Wednesday, July 20, 3-5 p.m. 
Virtual

Learn about the Technical Fellowship career path 
and how to successfully navigate the process. 
This class can help you determine if this is a 
viable career path and how to seek nomination 
in the next selection process cycle. For those 
interested in becoming an Associate Technical 
Fellow (ATF) at Boeing, the class can give you 
a variety of resources and ideas to strengthen 
your application.
The course will cover key factors, the nomina-
tion process, spheres of influence and filling 
gaps in your plan. The course instructors are 
ATFs, Technical Fellows (TF) and Senior 
Technical Fellows (STF).
Learn more and register for the class at edwells.
web.boeing.com (on the Boeing intranet). 

 About Ed Wells Partnership
Ed Wells, a SPEEA-Boeing contract benefit, 
provides free technical training, professional 
development and career coaching/consulting 
along with grants to attend technical conferences. 
Ed Wells also produces Ed Wells Live! broadcasts 
on topics of interest to employees in SPEEA 
bargaining units. 

Jill Seebergh


