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WICHITA – Two SPEEA members 
at Spirit AeroSystems share their 
experiences and advice for women 

coming into Science, Technology, Engineering 
and Math (STEM) careers.

Don’t be afraid to 
take up space
At Texas Tech University, Brennan Macklin knew 
what it felt like to be outnumbered when she 
pursued a degree in mechanical engineering. 
Although she hoped that might change when she 
started her career, it hasn’t so far.
“I was outnumbered in my classes and now am even 
more outnumbered at work,” she said.
Macklin, a SPEEA member and stress engineer, 
works in defense at Spirit AeroSystems in Wichita, 
Kansas. She is the only female engineer in her area 
with about 20 other co-workers.
“It was shocking at 
first,” she recalled 
when she started at 
Spirit about nearly 
three years ago.
It’s also been uncom-
fortable.
Someone referred to 
her as a diversity hire 
and asked what she 
planned to do when 
she started a family. 
She’s heard sexist 
jokes, like the one 
with the punchline 
about how women 
can’t drive. “Then 
that person turns 
and says they are 
not talking about 
you,” she said. “It’s 
very offensive.
Macklin appreciates 
the support she’s received from others. She calls 
them allies.
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SPEEA member Brennan Macklin, a stress engineer who 
graduated from Texas Tech University, is the only female 
engineer in her group of about 20 co-workers. When she 
hears sexist remarks, she speaks up. “I don’t want to be stuck 
in a space where I feel uncomfortable.”

SPEEA member Pamela 
Roberts, a systems engineer at 
Spirit AeroSystems, volunteers 
to help promote outreach in 
Science, Technology, Engineering 
and Math (STEM) careers. She’s 
co-leading the annual Society 
of Women Engineers (SWE) 
Engineering Expo this month in 
Wichita. See her story on page 4.



2   SPEEA SPOTLITEAPRIL 2022

President 
Ryan Rule

Executive Director
Ray Goforth
Executive Board
Dan Nowlin Treasurer 
Shaunna Winton Secretary
Mike Arrington NW Regional VP  
John Dimas NW Regional VP  
Deena Hougham NW Regional VP 
Chris Streckfus MW Regional VP
SPEEA Council Officers
R Matthew Joyce Chair
Theryl (TJ) Johnson Treasurer
Byron D. Henderson Secretary
Midwest Regional Council Officers
Emily Forest  Chair
R Matthew Joyce Treasurer
Tonya Sanders Secretary
Northwest Regional Council Officers
Jeffrey Forbes Chair
Peter Goodfellow Treasurer
Vacant Secretary
SPEEA Publications
Bill Dugovich    Communications Director
Lori Dupuis       Graphic Designer/Web Developer
Karen McLean Publications Editor
Amber Musselman Communications Support 

speea@speea.org    •    www.speea.org

published monthly by:
Society of  Professional Engineering Employees  

in Aerospace, IFPTE Local 2001, AFL-CIO, CLC 
15205 52nd Ave. S • Seattle, WA 98188 • 206-433-0991

Reproduction rights reserved. No part of this publication may be 
reproduced without permission. When permission is granted, material 

must be used in context and credit given to the SPEEA SPOTLITE.

Original articles and feedback are solicited.

Subscription rate: $2.00 per year.  
$2.00 of the annual membership dues is paid as a  

year’s subscription to the SPEEA SPOTLITE.

Periodicals Postage Paid at Seattle, Washington

Volume 66, Number 4, April 2022 
ISSN 0194-8687

SEATTLE HALL 
15205 52nd Ave. S, Seattle, WA 98188

Mon-Thu, 8 a.m. to 5 p.m.  •  Fri, 8 a.m. to 4:30 p.m.
Phone: 206-433-0991  •  1-800-325-0811

EVERETT HALL
2414 106th St. SW, Everett, WA 98204

Mon-Fri, 8 a.m. to 4:30 p.m.
Phone: 425-355-2883  •  1-800-325-0811

WICHITA HALL
4621 E 47th St. S, Wichita, KS 67210

Mon-Thu, 8:30 a.m. to 5 p.m.  •  Fri, 8 a.m. to 4:30 p.m.
Phone: 316-682-0262  •  1-800-325-0811

 

Executive Board

SPEEA members elect president,  
treasurer and secretary
Members voted Ryan Rule for 

president, Dan Nowlin for treasurer 
and Shaunna Winton for secretary. 

The newly elected officers started their two-year 
terms March 23.

SPEEA Tellers validated ballots and certified 
results March 9. A total of 1,394 valid ballots 
were received out of 13,217 ballots authorized.

 About the Executive Board
The Executive Board includes the three officers, 
three Northwest regional vice presidents and 
one Midwest regional vice president.

The Board directs SPEEA’s activities through 
the executive director, prepares the annual 
budget and monitors expenses.

 
 

See Executive Board bios, meeting minutes and 
more at www.speea.org (drop-down menu: 
About Us/Executive Board). 

 President

Priyanka Srivastava 187

Ryan Rule 888

Tami Reichersamer 313

Treasurer

Dan Nowlin 933

Doug Brazeal 445

Secretary

Shaunna Winton 917

John Dimas 459

Ballot order, winners bold with vote totals

Ryan Rule Dan Nowlin Shaunna Winton

Boeing Profs and Techs

Members learn about retention ratings
At a virtual lunchtime meeting March 16, 

about 50 SPEEA members learned more 
about their retention rating. Retention 

rating notices are being distributed by managers 
through April 11.
Retention ratings are assigned by skill teams to 
determine the order of layoff if needed. 
Both the ranking and rating are done within 
the same major organization, job family and 
Skill Management Code (SMC) for Profs and 
for the Techs, also by level.
Article 8.4 in both the Prof and Tech contracts 
includes a retention-rating appeal process for 
certain situations such as a drop in rating, an 
R3 rating for four or more consecutive retention 
exercises or designation which affects recall 
rights if you are laid off. 

 Overview highlights
• Layoff groups – The retention rating 

distribution for R1 is 38 to 42%, R2 is 
38 to 42% and R3 is 18 to 22%.

• PM/Competencies – If you want to 
improve your retention rating, pay 
closer attention to your Performance 
Management (PM). Also talk to your 
manager about how you are rated on 
your competencies, which are listed on 
your retention rating notice. 

• Appeals – If your rating is eligible for 
an appeal, you must talk with your 
manager to identify the specific reasons 
and attempt to resolve them before 
requesting an appeal. You have 30 days 
from receiving your retention notice to 
file a request with SPEEA to appeal. 

Learn more about the retention ratings and 
appeal process at www.speea.org (drop-down 
menu: Member Tools/Retention). 
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Labor gains in Washington  
state legislative session
By Brandon Anderson 
SPEEA Legislative Director

OLYMPIA, Wash. – On March 10, the 
Washington state legislative session 
adjourned, ending the 60-day ‘short’ 

(supplemental budget) session. For labor, there 
is a lot to celebrate and a few disappointments.

 Labor gains 
Apprenticeship aid – SPEEA, IFPTE Local 
2001 had great success in passing Senate Bill 
(SB) 5600, which creates state resources to aid 
in developing new apprenticeship programs in 
non-traditional career apprenticeship pathways, 
including engineering, manufacturing and 
information technology.

Although SPEEA does not represent members in 
apprenticeship-career paths, a study is currently 
determining the viability of new apprenticeship 
programs in aerospace engineering and 
technology. Passage of SB 5600 will benefit 
these efforts.

Wage transparency – Another labor priority 
headed for the governor’s signature is SB 5761, 
which requires employers to disclose wage scales 
or salary ranges, along with a description of 
other benefits and compensation, on postings 
for job openings. Proponents argue this policy 
will provide greater transparency and encourage 
wage-parity for job applicants.

Payroll tax delay – Passed early in the session, 
House Bill (HB) 1732 delays implementation of 
the WA Cares payroll tax until July 1, 2023. The 
bill also addresses one of the issues highlighted 
by many SPEEA members regarding “near-
retirees.” HB 1732 allows workers nearing 
retirement age to become eligible for long-term 
care benefits if they paid premiums for at least 
one year before retiring. 

Additionally, HB 1733, signed by the governor, 
creates new voluntary exemptions from the WA 
Cares program, including out-of-state residents 
who work in Washington.

Supplemental budget – With record revenues, 
the Legislature’s supplemental budget provided 
continued funding for SPEEA's budget 
priorities, including:

• State aerospace workforce and higher-
education-related investments

• SPEEA's aerospace workforce grants

• Additional resources to address Paid 
Family and Medical Leave (PFML) 
shortfall

 Next year
Unfortunately, the SPEE A-supported 
affordable housing bill (HB 1782) did not pass 
the Legislature this year. This bill attempted 
to address Washington's affordable housing 
crisis by requiring certain local governments 
to allow “middle” housing in areas near transit 
traditionally dedicated to single-family detached 
housing. SPEEA members have identified 
affordable housing as a critical priority during 
the 2022 session. We will continue to work with 
the bill sponsors to re-introduce the bill during 
the 2023 legislative session.

Thank you to all the SPEEA members who 
supported and engaged with lawmakers in this 
session! As we begin the legislative interim, we 
encourage you to stay connected with your 
legislators. 

 Advocacy is a year-round job
SPEEA members interested in legislative 
advocacy can contact me (brandona@speea.
org) for more information.

Congressional 
meetings at  
IFPTE legislative 
conference
During the annual IFPTE legislative 

conference, held virtually this year, 
SPEEA members discussed labor 

reform, trade, manufacturing and Social 
Security with members of Congress.
Following an overview of legislative issues at 
the conference, SPEEA members met in Zoom 
breakout rooms with leaders representing the 
offices of Sen. Maria Cantwell (D-WA), Rep. 
Rick Larsen (D-WA), Rep. Pramila Jayapal 
(D-WA), Rep. Kim Schrier (D-WA) and Rep. 
Adam Smith (D-WA). 
SPEEA attendees included members of the 
SPEEA Legislative and Public Affairs (L&PA) 
Committee and the SPEEA-Area vice presidents 
on the IFPTE Executive Council.

 Join Legislative and Public  
 Affairs committees
Are you interested in discussing legislative issues 
related to labor? Attend the next meeting of 
the SPEEA and regional L&PA committees. 
Connect with SPEEA Legislative Director 
Brandon Anderson (brandona@speea.org) 
for more information.

Discontinued

COVID-19  
photo policy 

With face masks largely not required by 
Boeing and Spirit AeroSystems, the 
Executive Board Communications 

Committee discontinued the COVID-19 
photo policy. Outdoor and indoor group and 
individual photos in SPEEA publications no 
longer require individuals to wear face masks. Look for SPEEA webinar

Spirit open enrollment next month
WICHITA – Open enrollment is 

scheduled for May 2-12 at Spirit 
AeroSystems. All active employees 

must enroll during this time – even if you don’t 
have any changes.

 Contract benefits
SPEEA plans to provide more information 
about contract benefits in the May issue of 
SPEEA Spotlite. 
You can also learn more at a SPEEA webinar 
overview of the benefits outlined in the 

Wichita Engineering Unit (WEU) and Wichita 
Technical and Professional Unit (WTPU) 
contracts. 
The webinar will be coming toward the end 
of the month to www.speea.org (drop-down 
menu: Medical/Retirement).
Both contracts are online, at www.speea.
org (drop-down menu: Bargaining Units/
Contracts).

Apply for Northwest Council STEM grant .................P4

Decades of SPEEA experience drive Teller to help ..... P5

Recruit new Council Reps to replace you .................P6

Run for vacant Council seat to help  
co-workers and learn about SPEEA .............................P6

Solving a data-management problem led  
to teaching in-demand Excel class ..............................P7 

Leadership/learning opportunity................................P8
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Continued from page 1
Members encourage women to step up in STEM

 

Apply for Northwest Council STEM grant
The application period is now open 

for those interested in applying for a 
Northwest Council grant related to 

Science, Technology, Engineering and Math 
(STEM). 
SPEEA members can apply for the grant if 
they’re involved in a non-profit organization 
promoting students’ interest in related careers. 
Past recipients of the STEM grants include 
For Inspiration and Recognition of Science  
 

and Technology (FIRST) robotics competi-
tions throughout Washington and Oregon, 
Washington State Science and Engineering Fair 
and Civil Air Patrol in Redmond, Washington. 
The application is online at www.speea.org. 
Grant applications can only be submitted by 
Northwest members who are connected to the 
organization as a coach, mentor or parent with a 
student involved, for example. The grant dead-
line is Monday, Aug. 15. 

 

 Apply for grant review committee 
You can apply for the committee to review 
STEM grant applications along with the 
Northwest Council officers. The committee 
provides its recommendation to the Council 
for a vote. 

To apply for the STEM Grant Review 
Committee, email nw_stem_grants@speea.org 
with your contact information and school district 
where you live by noon, Thursday, June 30. 

“People see things happen that others don’t 
think are troublesome,” she said. “Some will 
come up to me and say ‘hey are you OK with 
what happened? Want to talk to a manager?’ To 
have someone who acknowledges it – that’s the 
biggest thing that’s helped.”

 Speaking up
Although allies help, addressing the comments 
in the moment helps even more. When she hears 
something offensive, she speaks up, even if she 
thinks they didn’t intend to offend her. “I don’t want 
to be stuck in a space where I feel uncomfortable. 
If you ignore it, it will never go away.”
Steps such as those have helped Macklin feel 
more empowered at work. “It’s taken time to get 
confident in how I present myself in masculine 
spaces. If I had not had to worry about it from 
the start, it would have been better.”
She encourages younger women engineers to 
learn from her experience. “Don’t be afraid 
to take up space. You’re going to stand out 
anyway.”

‘Never, never give up’
From the start of her career in aerospace, SPEEA 
member Pamela Roberts, a systems engineer at 
Spirit, feels like she’s been blessed.
Although she’s faced obstacles as a woman in a 
male-dominated field, she calls them “stepping 
stones to get to my next destination. You have to 
learn from them, and you will become stronger 
because of them.
“I was born and raised in the south,” she added. 
“There were many barriers, but I learned not to 
curse my crisis. Regardless of the obstacles, you 
do the best you can.”
She credits her parents for raising her on a firm 
foundation. “I know who I am, and who I am 
supposed to represent wherever I am – God, 
family and self.”
Her parents were both successful entrepreneurs 
in Baton Rouge, Louisiana. Although they each 
owned their own businesses, they never went to 
college and wanted more for their daughter. “I’m a 

first-generation college graduate. They encouraged 
and propelled me to another level.”
Roberts credits her experience attending the 
first magnet school in her city and surrounding 
area with preparing her for college. “I’m so 
glad I was selected to attend Baton Rouge 
High Magnet School. I would not have 
been properly equipped for college if not for 
that program,” she said. “It was a true blessing.”
“I always loved math and science  from an 
early age. I did not know it could turn into 
an engineering  career,” she said. Attending 
the magnet school helped set her on the path 
to engineering.

 Paying it forward
Roberts works hard to make sure the next 
generations of students know about Science, 
Technology, Engineering and Math (STEM) 
career options. She goes to pre-K, elementary 
and middle schools to talk with students about 
STEM  along with  a  hands-on  engineering 
activity.  She  supports many programs 
including Advance Via Individual Development 
(AVID) and Girls Rock Science.  
“Some  students I work with will  become 
first-generation college graduates,  like me,” 
she said. “I talk to them about what they can 
expect and how they can achieve their goals in 
STEM.”
Roberts’ other STEM outreach efforts 
include the Society of Women Engineers 
(SWE)  Engineering Expo in Wichita. 
This is the 24th year of the Engineering Expo 
hosted by SWE. This one-day event in April 
is  free and  expected to draw  thousands of 
K-8th grade students with hands-on activities 
and events related to STEM.
She  is  also  the recipient of the 2022  Black 
Engineer of the Year Award (BEYA) - Science 
Spectrum Trailblazer.  Science Spectrum 
Trailblazers are men and women who are 
demonstrating outstanding performance in 
STEM.
“We need to show the next generation there 
are women in STEM. We are successful and 

positive role models, professionally and in 
our communities.” Roberts said. Her advice: 
“Never, never give up.”
“I also want people to know just because it’s a 
male-dominated field, you don’t have to feel iso-
lated. Many of my male co-workers have been 
and still are my advocates and allies,” she said, 
“and I am truly grateful to work with them.”

In addition to SWE, Roberts looks for other ways 
to connect with women in STEM. She belongs 
to Spirit Women in Engineering Professions & 
Technology  (SWEPT). This group  focuses 
on gender diversity within the engineering 
and technology community at Spirit. 
SWEPT hosts many learning events, speakers, 
book clubs and speed mentoring sessions.

 Why SPEEA
Roberts joined SPEEA in a right-to-work state 
when union representatives came to speak at 
an event in 1987. “I felt I needed to support it, 
and I did.”

 Career highlights
Roberts earned an electrical engineering degree 
from Southern University A&M College. She 
received her master’s in systems engineering at 
University of Southern California.
Her career covers both commercial and defense, 
including work on the B-52, KC-135, A-6, 
International Tankers, KC-46, VC-25 and the 
737 MAX propulsion team. 
Roberts holds a green belt in Six Sigma, a 
lean process-improvement certification. She 
completed the Boeing Executive Potential 
(EXPO), a two-year training program, and 
the Spirit Taking Flight program. Taking Flight 
Through People and Innovation brings together 
high performers to learn diversity leadership 
skills and problem solving.
Although she feels blessed by her successes, she 
said her greatest accomplishments are her two 
daughters and two grandsons. 
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Decades of SPEEA experience drive Teller to help
By Karen McLean 
SPEEA Publications Editor

Ma n y  S P E E A 
members recognize 
Jimmie Mathis 

from his decades of elected 
leadership roles, including 
SPEEA Executive Board and 
Council positions. 
Now, he’s serving in another 
crucial role in the union that 
is somewhat less visible. He’s 
serving a second term on the 

Tellers Committee, which oversees member-
wide elections. He stepped up because he saw 
the need for more members on the committee. 
“Any port in the storm,” he said  about joining 
the committee. “How can I help?”

 About the Tellers’ role
Tellers are responsible for some of the inner 
workings of SPEEA, such as defining Council 
district boundaries. The Tellers review the 
annual auditor’s report of SPEEA’s financial 
statements. The committee also helps with 
officer and interim Executive Board elections 
at Council meetings.
The most well-known parts of the job are the 
member-wide elections and contract votes, 
which includes the important work of counting 
ballots. 
“It’s a very meticulous job. We strive for 100% 
accuracy,” Mathis said.  “If there is a discrepancy 
in the votes, we count it all again. Even if it’s 
a landslide election, we still look until we find 
and fix the problem,” Mathis said.

 Other committee involvement
Mathis served as a Teller decades ago, then 
left the committee to pursue elected positions, 
including Council Rep starting in the 1990s.
As a Council Rep, he was elected to chair the 
Northwest and SPEEA Councils, then ran for 
Executive Board as treasurer and secretary, 
serving multiple terms in each office.
In addition to serving as chair of the SPEEA 
Tellers Committee, he’s either chair or secretary 
of the following committees: 

• SPEEA: Governing Documents, 
Legislative & Public Affairs and 
Organizational Planning

• Northwest: Governing Documents, 
Labor Delegates and Legislative & 
Public Affairs

Mathis has also supported IFPTE as an elected 
SPEEA-Area vice president on the IFPTE 
Executive Council and as a convention delegate.

 Why SPEEA?
Mathis credits SPEEA with helping him tap into 
opportunities to do what he loves, including 

standing up for fairness 
in the workplace . 
Early in his career, he 
helped a co-worker 
with a hara ssment 
issue. Although the 
co-worker was not 
SPEEA-represented, 
Mathis learned about 
SPEEA’s work for others 
in difficult situations. 
He wanted to help.
He’s proven in many 
cases he’s always “ready 
to help others from 
Everett to Auburn and 
anywhere.”
He’s also a resource for 
questions about SPEEA 
governing documents, 
for example, in Council 
meetings and sharing his 
experience and expertise 
in committees. 
“I’ve always been a 
teacher,” he said. “SPEEA 
gave me the opportunity.” 

 Why bearings?
For much of Mathis’ 44-year career at Boeing, 
he’s focused on bearings. As senior bearings 
engineer, he works on design and manufacture 
of bearings and alloys for commercial and 
defense. He also specifies bearing applications. 
In addition to his Boeing job, he serves as secretary 
for the Airframe Control Bearing Group 
(ACBG) at SAE International, a professional 
association that also develops standards.
Mathis studied metallurgy at the University of 
Washington, where he earned both a bachelor’s 
and master’s in physical metallurgy.
When he first started at Boeing in 1978, he 
worked in aluminum alloy development, as well 
as upgrading and automating test laboratories. 
During a Reduction in Force (RIF), he 
transferred to Boeing Information Technology 
(IT) database development because of his 
prior experience working for the University 
of Washington’s computer department while 
earning his degrees. When outsourcing hit 
Boeing IT in the early 1990s, he transitioned 
into bearings. 

 More Tellers needed
SPEEA needs more Tellers in the Northwest and 
Midwest. For those interested in the position, 
Mathis shares his advice. 
“Day to day, it’s not very much work. But ballot 
counts are a time commitment. There are a lot 
of processes and formalities such as how to 
respond and document,” he said. “Everything 
goes through a certain traceable process.”

See the process for applying for the committee at 
www.speea.org (drop-down menu: Councils/
Forms, Petitions, Delineation).
In a future Spotlite, SPEEA will feature 
Northwest Teller Chair Andrew Ferguson.  

Jimmie Mathis

Workers Memorial Day 

Remember those 
who died because 
of work
In recognition of those who died because 

of work, union members around the world 
honor Workers Memorial Day Thursday, 

April 28. 

 Special events 
In Washington state, events are being finalized 
to remember those who died and call for changes 
to prevent more deaths and injuries. Look for 
details at www.thestand.org (the online labor 
news site for Washington State Labor Council 
(WSLC), AFL-CIO) and the Snohomish & 
Island County Labor Council’s website at www.
snolabor.org. 

 Annual report: Death on the Job
AFL-CIO produces an annual report, “Death 
on the Job: The Toll of Neglect,” using data 
from the Bureau of Labor Statistics. Look for 
the report online at aflcio.org coming at the 
end of this month.

SPEEA Northwest Tellers Andrew Ferguson, left, and Jimmie Mathis are shown here 
at the ballot count for the Executive Board election March 9. Mathis has served in many 
roles as a SPEEA activist, including Teller about 20 years ago. He’s currently serving his 
second consecutive term on the Teller Committee, made up of SPEEA members who oversee 
SPEEA member elections.
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Council seats available

Run for vacant Council seat to help 
co-workers and learn about SPEEA
If you work in a district with a Council Rep vacancy and have been a SPEEA member for the 

preceding 12 months, you can run to serve as your co-workers’ union liaison. 

Extensive training is provided to new Council Reps, in addition to ongoing training for all 
Council Reps. 

Work with other Council Reps, Area Reps and staff to host informational lunchtime meetings, 
represent co-workers with workplace issues and find answers to their questions.

 Benefits of serving as Council Rep
• Learn more about your union and 

contract as you help answer members’ 
questions.

• Help set the policy and direction for 
the union through voting on motions at 
monthly Council meetings.

• Hear more about issues in the workplace 
through reports from SPEEA leaders at 
the Council meetings. 

• Gain leadership training to help you 
with your workplace role as an advocate.

• Strengthen the union through outreach 
to members to ensure they are informed 
about their contract and benefits.

 More about the role
See the special section for Council Reps under 
Member Tools at www.speea.org. 

Council Rep vacancies

District Bargaining 
Unit Location (buildings/floors)

Bellevue
B-10 Both Prof  

and Tech
33-Series; 7-239, 7-240 

Developmental Center (Seattle)

D-1 Prof 9-90, 9-120 

D-3 Prof 9-98, 9-99 

D-5 Prof 9-101, 9-140, 13-01,13-03 

D-6 Tech 9-101, 9-140, 13-01, 13-03 
Everett
E-3 Prof 40-58, 40-81, 40-82 

E-5 Prof 40-26, 40-27, 40-36, 40-37 

E-7 Prof 45-334, 45-335 

E-8 Tech 40-88, 47-173 

E-15 Prof 40-88, floors 1 & 2 

E-25 Prof 40-24, 40-34 

E-27 Prof 40-25, 40-35 

Frederickson/Joint Base Lewis-McChord (JBLM)
F-10 Both Prof and 

Tech
24-40, 24-50, 24-60  
(Frederickson); 47-31,  
47-189 (JBLM) 

Kent 
K-10 Both Prof and 

Tech
18-26, 18-41,18-42, 18-61, 
18-62 

Plant II (Seattle)
P-3 Prof 2-10, 2-25, 2-30, 2-31, 2-81, 

2-83, 2-88
P-4 Tech 3-323, 3-324, 3-353, 3-626, 

3-369, 3-380, 3-390, 3-800, 
3-801, 3-802

SPEEA Pilot / Instructors Unit (SPIU)

PLT SPIU At-large

Renton

R-3 Prof  4-20, 4-21, 4-42, 5-08 
R-10 Both Prof and 

Tech
 22-01(Spares) 25-01  
(Longacres) 7-107  
(Southcenter South) 

Edwards Air Force Base / Palmdale, California

C-10 Both Prof and 
Tech  All buildings 

Utah

U-1 Prof  All buildings 

Spirit AeroSystems, Wichita
S-12 WTPU 2-250G, 2-257F, 2-260G, 

2-270A, 2-280J, 2-297F, 
2-309K, 2-333B, 2-354H, 
3-238L

S-26 WTPU At-large (second and third 
shift)

 Ready to step up?
If you are a member in a district with a vacancy 
and have been a SPEEA member for a minimum 
of one year, you can submit a petition. The 
petition and instructions are at www.speea.org 
(drop-down menu: Councils/Forms, Petitions, 
Delineations).

If you have questions, email petitions@speea.
org.

Recruit new 
Council Reps to 
replace you
By R Matthew Joyce 
SPEEA Council Chair

Council Reps have 
many important 
functions in SPEEA.

We are the face of the 
union to management, we 
represent our members when 
issues arise and we organize 
and recru it members 
t h r o u g h  w o r k p l a c e 
networking, participation 
in committees, new-hire 

orientation and lunchtime meetings.
One of the Council Rep’s responsibilities just 
as important and often overlooked is recruiting 
and training your replacement.

 Wondering who to ask?
Designated alternates who can vote at Council 
meetings on behalf of the Council Rep are 
an obvious choice for the next Council Rep. 
Others include Area Reps and active committee 
members. These are some options to start 
looking for passionate members.
Remember, you want to find someone who 
wants to step up to serve members in the district 
in multiple ways. 
At times, you may find someone interested after 
they had a tough issue worked by Council Reps 
or staff. I’ve had cases where they go from being 
a non-dues paying member to dedicated dues-
paying member who is completely in support of 
the union. There are few better ways to convince 
someone of the value of our union than when 
they experience it firsthand.
The toughest Council Rep positions to recruit 
are second shift or when a Council Rep leaves 
the company for other reasons, such as a new 
job.
For second shift, the number of members you 
actually work with is likely reduced. Fewer 
people work second shift. 
Council Reps leaving the company are tough 
to replace because they usually leave on shorter 
notice and are occupied preparing to leave the 
company.
For all the reasons stated above, I strongly 
encourage all current Council Reps to actively 
engage with members, train new Area Reps and 
always foster interest in the union, because you 
never know who will become your district’s next 
Council Rep.

R Matthew Joyce
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Chris Carhart

SPEEA ACE instructor

Solving a data-management problem led  
to teaching in-demand Excel class 
By Karen McLean 
SPEEA Publications Editor

While working in Boeing 
Test and Evaluation as a man-
ufacturing engineer, SPEEA 
member Chris Carhart dealt 
with a lot of data from parts 
procurement to assembly and 
bills of material. 
To help him manage more 
efficiently, he created tools in 
Excel. As a lead, he saw others 

in his group facing the same struggles and wanted 
to help. He developed a class based on what he 
found useful with Excel Lookups and Pivot Tables. 
“The class is focused on connecting multiple 
sets of data and then producing analytics based 
on that data,” he said. 
At that initial class, the audience included his 
teammates and a few others, including John 
Somerville, Boeing Associate Technical Fellow 
who taught classes for Ed Wells Partnership. 
Somerville urged Carhart to submit the course 
to Ed Wells to reach a broader audience. 
Four years later, Carhart has taught the course 
countless times and reached hundreds at Boeing 
through Ed Wells. 
Now, he’s teaching others through SPEEA 
Aerospace Career Enhancement (ACE). See 
details on upcoming classes below. 
“I like that the audience we’re trying to reach 
is beyond current Boeing employees,” Carhart 
said, “everyone from retirees, laid-off employ-
ees, those switching careers or even students. I 
appreciate the union reaching all those groups.”

 Career path 
In 2012, Carhart started at Boeing in Test 
and Evaluation but immediately went into 
the Manufacturing Engineering Technical 
Excellence Rotation program. He moved to a 
new site within Boeing Commercial Airlines 

(BCA) every three months 
for two years. During each 
90-day period, he needed to 
identify some way he could 
add value and present a four-
minute project report before 
going on to the next site. 
“Some managers had good 
ideas (for rotation projects). 
Other times, the onus was on 
me to figure something out. 
This helped me get used to 
not being afraid of pulling on 
people around me to learn what 
I needed to learn and not wait.”
After the program ended, he 
went to work on a project 
involving a lot of data 
modeling and labor forecast 
data. That’s when he started 
to learn more about Pivot 
Tables and Lookups. “I was wrangling forecast 
data into something managers could use to make 
reasonable decisions.”
In the past couple of years, Carhart shifted from 
manufacturing to more systems engineering, which 
led him to pursue a master’s in systems engineering 
through the University of Southern California. 
He’s planning to finish that up in August. 
At Boeing, he is currently performing 
Model-Based Systems Engineering (MBSE) 
pilot-projects as part of Boeing’s “Digital 
Transformation” effort.

 Pilot and robotics
Committed to continuing education, Carhart 
also earned a private pilot’s license through the 
Boeing Employees Flying Association. 
Although he’s embraced aerospace, his 
engineering passion started with Legos 
and Battle Bots, robots he built for combat 
competitions while in middle and high school. 
During his bachelor’s and master’s degrees 

in mechanical engineering at Northwestern 
University, he became involved in projects and 
internships related to robotics, including powered 
orthotic arm braces to help stroke survivors. 
He discovered Boeing at a college job fair. 
Through Boeing’s Engineering Accelerated 
Hiring Initiative (EAHI), he received an offer 
and f lew to the Puget Sound to meet with 
different managers and tour the facilities along 
with other EAHI students.
“It was inspiring and exciting,” Carhart said about 
his first trip to Boeing. “It was not something I’d 
had my heart set on, but when it was put in front 
of me, and I could see the airplanes being built, 
it was too good to pass up.”

 Learn more about ACE
SPEEA ACE originated with the help of funding 
from a Washington state grant with a mission 
to help promote, expand and enhance work-
force training and education in support of the 
aerospace and supply chain industries. See the 
website at www.aerocareer.org. 

 

SPEEA ACE virtual classes in April 
SPEEA Aerospace Career Enhancement (ACE) is committed to providing free professional develop-
ment and training for aerospace students, professionals and industry experts to gain and maintain skills.
Learn more at www.aerocareer.org. 

 Live & Interactive Excel Training:    
 Lookups and Pivot Tables
Tuesday, April 12 and Thursday,  
April 14, 5 to 7 p.m. 
Email ace@speea.org to sign up 
Note: Class fills up fast

About the course
Lookup functions and Pivot Tables are 
essential when attempting to combine and/or 
analyze large data sets. This two-part course 
demonstrates the power of Lookups and Pivot 
tables in Excel while making them easy for 
participants to use on the job.

About the instructor
Chris Carhart  is a test engineer for Boeing 
Test & Evaluation. He is currently performing 
Model-Based Systems Engineering (MBSE) 
pilot-projects as part of Boeing’s “Digital 
Transformation” effort.

Continued on page 8

SPEEA member and Boeing engineer Chris Carhart, shown here with a Cessna 172, 
earned a private pilot’s license after starting work at Boeing in 2012. Committed to 
continuing education, he is teaching a class for SPEEA Aerospace Career Enhancement 
(ACE) while taking classes for a master’s program for systems engineering. 
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TRAINING/
EVENTS

See online calendar for details. 
RSVP where you plan to attend.

MIDWEST
Young Professionals  

no-host social
Friday, April 8, 4 p.m. 

Emerson Biggins 
808 E. Douglas Ave., Wichita

Midwest Young Professionals Committee

Young Professionals  
monthly trivia night 

Monday, April 25, 7 p.m. 
Chicken N Pickle 

1240 N Greenwich Rd., Wichita
Midwest Young Professionals Committee

Continued from page 7

SPEEA ACE virtual  
classes in April

Leadership/learning opportunity 
The Ed Wells Partnership is currently 

accepting applications for a rotational 
Program Administrator (PA) position, 

based in the Puget Sound. 
Rotations last approximately two years. Plan to 
return to your home organization or a similar 
position. 
Learn more at an informational Q&A session 
at 11 a.m. (PT), Tuesday, April 5. If you’d like 
to attend, email edwells.sbpartnrshp@boeing.
com.

 About the role
A typical rotational PA is an experienced SPEEA 
bargaining unit member with a passion for 
helping others develop their careers. 

A rotation at Ed Wells has a lot to offer: 
• Connect with Boeing Subject Matter 

Experts (SME)
• Broaden your network
• Enhance your team and project  

management skills
• Help to develop the next generation  

of engineers
Find a detailed job description in the rotating 
carousel on our Ed Wells Partnership homepage 
at https://edwells.web.boeing.com/Home on 
the Boeing intranet.
We look forward to hearing from you!

Apply for Ed Wells grant

Conferences are back! 
More conferences are taking place in-person 
in 2022. Are you planning to attend? You can 
apply for a grant through Ed Wells to offset 
some of the expenses to your home organization.
Through conference grants, Ed Wells 
Partnership sends SPEEA-represented engineers 
and technical workers to off-site symposia, tech-
nical society meetings, seminars and technical 
courses. 
Ed Wells Partnership covers the cost of your 
registration fees, as well as travel expenses, 
while your manager covers your on-hours time 
to attend. 

Application windows occur four times per year 
with each window tied to a fixed time frame 
for conferences.
If you want to attend a conference in the 
3rd quarter (July, August, September), the 
application period is April 4 – 24. 
If the Conference Grant Program interests you, 
visit the Ed Wells website (https://edwells.web.
boeing.com/Grants/ConferenceGrants/) to 
get answers to most of your questions.  
If you need more information or have a question, 
contact Eric Miller, Ed Wells Conference Grant 
focal, at eric.b.miller@boeing.com.

 Cover Letters
Wednesday, April 20, 5 to 6 p.m. 
Email ace@speea.org to sign up

About the course
Learn the different elements of a good cover 
letter and how cover letters help build the case 
for an employer to hire you. You'll discover 
how to more effectively use one to capture 
prospective employer interest. 

About the instructor
Dawn Rasmussen, a certified résumé writer, 
is the president of Portland, Oregon-based 
Pathfinder Writing and Career Services and 
author of  “Forget Job Security: Build Your 
Marketability,”  which provides a complete 
roadmap on how to manage your career.


