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Striking workers need and  
receive support from SPEEA
By Bill Dugovich, SPEEA Communications Director 
and Karen McLean, SPEEA Publications Editor

No one wants to go on strike. Workers go on 
strike as a last resort after their employer 
refuses to negotiate and wants to dictate.

In recent months, workers across the country 
walked off the job to stop a company forcing 
them to work 16-hour days, seven days a week. 
A number of strikes took place after employers 
endangered workers’ health by refusing to 
provide adequate protections against the raging 
COVID-19 pandemic. Other workers walked 
off the job to stop implementation of a two-
tiered wage system and benefit cuts that would 
cost them thousands of dollars each year. These 
strikes all occurred while the companies reaped 
record profits. 
Older SPEEA members remember all too well 
what it feels like to go on strike and face life 
without a paycheck for weeks, a month or 
even longer. It’s tough. Unfortunately, it’s also 
sometimes necessary. 
Most strikes only occur after lengthy negotiations, 
a strike authorization vote by members and one 
or more actual contract votes. The SPEEA strike 
in 2000 followed two contract votes. While Tech 
workers rejected their second offer by nearly 2 
to 1, engineers in the Prof unit rejected their 
offer by only 135 votes out of nearly 6,500 cast. 
But, when it came time to strike, more than 85 
percent of the represented employees walked off 
the job and stayed out for 40 days. 
Just as SPEEA members learned about the power of 
solidarity, workers forced to strike in recent months 
learned standing together and holding firm can 
stop callous actions by employers. At times, it’s the 
only way to secure the wages, benefits and working 
conditions employees deserve. 

 Recent worker strike  
 success stories include:

• Nabisco – Striking workers stopped the 
company from implementing a two-tier 
health system where new hires pay more. 
Workers also guaranteed pay raises every 
year of the four-year contract along with a 

signing bonus.
• John Deere – Union employees achieved 

significant wage increases, caps to health 
care premiums for the length of the 
contract and a signing bonus.

• Kellogg’s – It took 1,400 workers at four 
plants 77 days to get Tony the Tiger to come 
to his senses. While Kellogg’s was reaping 
record profits, management wanted to  
close plants and force remaining workers to 
accept a permanent two-tiered system that 
would keep new employees stuck with lower 
wages and fewer benefits. Workers even 
faced company threats of losing their jobs to 
replacement workers. Standing together, they 
stopped it all from happening. 

 Injury to one is injury to all
While striking workers bear the financial and  
emotional brunt of going on strike, help often  
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January 21, 2022

To:       Robin Fleming / SPEEA                   
            Email: robinf@speea.org
Re:      Teamsters Local 174 Striking Workers Assistance Fund

Dear Robin,

On behalf of the over 330 Local 174 Sand & Gravel / Cement members and an 
additional 34 Heavy Highway members who began a partial strike on November 
19, 2021 and expanded to a full on strike on December 3, 2021, I would like 
to personally thank you for your donation of $500.00 to the “Local 174 Striking 
Workers Assistance Fund” that was received on December 21, 2021.

With the support of our Teamster family and our friends throughout the labor 
community, our members will be empowered to continue the fight to win a fair 
contract!

The funds collected help those on strike in numerous ways, from paying utility 
bills keeping the lights on to paying medical expenses that could render families 
powerless as well as allowing the payment of other large or unforeseen expens-
es that might otherwise have been crippling during this righteous fight for social 
and economic justice.

Once again, thank you for helping us fight for our members! Your contributions 
and demonstration of solidarity keep morale strong on the picket line!
Sincerely,

Rick Hicks

Rick Hicks 
Secretary-Treasurer
RH:cm

A note of thanks for support of more than 330 Teamsters 
Local 174 members on strike for a fair contract.

Members with  
emergency funds 
empower negotiators
SPEEA members and negotiators have a good 

history of avoiding strikes. The only prolonged 
strike was by members in the Prof and Tech 

units 22 years ago. 

Good negotiating, reasonable expectations on both 
sides, along with some luck, help keep the need 
for a strike at bay. Another way to avoid a strike is 
knowing, if necessary, the union and members are 
prepared to use the ultimate worker weapon. 

That means establishing your own personal 
emergency fund. Really nothing more than a rainy 
day savings account, a personal emergency fund can 
allow a member to weather a multitude of personal 
hardships, including the need to strike during 
difficult contract negotiations.
“Negotiations may be years away, but people need to 
be ready,” said Joel Funfar, SPEEA past president 
and a member of multiple union negotiation teams. 
“Emergency funds allow members to vote “no” on a 
contract and send their negotiation team back to the 
table with power to get a better contract.”
Setting up an automatic deposit from every paycheck 
into a savings account 
is easy at credit unions 
and banks. Make 
it an amount that 
is both meaningful 
and doesn’t break the 
bank. Twenty-f ive 
dollars a paycheck 
amounts to $650 a 
year. Double it to 
$50 and you’ll have 
$1,300 a year and in 
four years, it becomes 
an emergency fund of 
$5,200. 
“ R e m e m b e r  t o 
support other unions when they are on strike,” 
Funfar said. “Small donations add up, and you might 
need their support someday.”
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Interim election

Candidates for Northwest regional 
vice president
Four candidates are running for the interim 

Executive Board vacancy. 
The Northwest Council will elect the NW 

regional vice president at the Feb. 10 regional 
Council meeting.

 VP candidates*
• Mohammed Riaz Khan

• Mike Arrington

• Doug Brazeal

• Lindsey J Meiling

*Ballot order
The Northwest Tellers validated petitions Jan. 
14 and determined ballot order based on a 
random drawing. 
The Executive Board members are responsible 
for setting and administering the annual budget 
and administering the affairs of SPEEA. The 
regional VP terms expire in March 2023. 

Look for Executive Board officer 
election information online
Want to know who’s running for SPEEA 
president, treasurer and secretary? See the 

announcement at www.speea.org. 
Candidates for the Tellers committees, which 
oversee union elections, will also be announced 
online.
This issue of SPEEA Spotlite went to the printer 
prior to the deadline for the Executive Board 
and Teller petitions.

 Timeline
SPEEA will send a voter guide to members’ 
homes along with a ballot by Feb. 23 with 
information provided by the candidates. 
Ballots are due by noon, Wednesday, March 9. 
Allow enough time to ensure delivery by the 
deadline. Ballots arriving after this time/date 
will not be counted.

 Reminder about campaigning
• Federal law prohibits candidates and 

their supporters from using company/
union resources such as work email or 
bulletin boards. 

• Candidates can, at their expense, mail 
campaign literature to members’ homes. 
They work with a bonded mailing house. 
Addresses are never provided directly to 
a candidate. 

SPEEA-Boeing

Retention-rating process  
complete by April 11
The annual retention-rating process is 

under way for Profs and Techs at The 
Boeing Company. 

Boeing managers assign retention rat-
ings to SPEEA-represented employees each 
year. Should layoffs be necessary, the retention 
ratings determine the general order of lay off. 

 Timeline
• Employees notified: March 28 – April 8
• Effective date: April 11

For more information about retention ratings 
and SPEEA’s retention-appeal process, go to 
www.speea.org (click on drop-down menu: 
Member Tools/Retention). 

 Level upgrade freeze?
If your job level upgrade is on hold due to the 
retention process or other issues, contact your 
Council Rep who works with your SPEEA con-
tract administrator for help.

Council Reps for each district can be found at 
www.speea.org (drop-down menu: Member 
Tools/Find your Council Rep). 
Don’t have a Council Rep? Email speea@speea.
org to request help with your upgrade questions.

COVID-19 photo 
policy
SPEEA publications and the website are 

only using  photographs of groups in 
indoor settings if everyone in the photo 

is wearing a proper facial covering. Children 
under the age of two years and individuals in 
the same immediate family are exempt.
This policy remains in compliance with 
public health guidelines and until the SPEEA 
Executive Board rescinds the policy.
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What’s noteworthy in Washington state legislative session
By Brandon Anderson 
SPEEA Legislative Director

OLYMPIA, Wash. – The Washington 
state legislature convened Jan. 10 with 
a 60-day "short" session. The short 

session is conducted in even-numbered years, 
which typically means less ambitious policy bills. 
However, this year may be an exception. In 
addition to tweaks to the state operating budget, 
legislators will focus much of their time on bills 
impacting homelessness and housing affordability, 
the state economy and public health.
SPEEA encourages union members to use their 
voices and engage in the legislative process. 
Most legislative meetings, including commit-
tee meetings and floor debates, are livestreamed 
and recorded on TVW.org. 
If you have any questions about the legislative 
process or issues before the legislature, please 
feel free to reach out to your union's legislative 
staff. We are happy to help, and there is no such 
thing as a bad question.
With that in mind, here are just a few 
Washington state bills of note so far:

 Long-term care
Both HB 1732 and HB 1733 aim to fix issues with 
the state's new long-term care program (WA Cares). 

HB 1732 would delay the implementation of the 
WA Cares payroll tax until July 1, 2023. The 
bill also addresses one of the issues highlighted 
by many SPEEA members regarding “near-
retirees.” If passed, HB 1732 would allow 
workers nearing retirement age to become 
eligible for long-term care benefits if they paid 
premiums for at least one year before retiring. 
HB 1733 creates new voluntary exemptions 
from the WA Cares program, including out-
of-state residents who work in Washington.
Several other bills that would further amend or 
repeal WA Cares have been introduced, though 
these bills are not expected to gain traction this 
session.

 Apprenticeships
SB 5600  provides new tools to expand 
apprenticeship programs in Washington state. 
If passed, the bill would invest state resources to 
aid in creating new apprenticeship programs in 
non-traditional career apprenticeship pathways, 
including in engineering, manufacturing and 
information technology. 
Although SPEEA does not represent members 
in apprenticeship career paths, a study is 
currently underway to determine the viability 
of new apprenticeship programs in aerospace 
engineering and technology. Passage of SB 5600 

would be beneficial to these efforts.

 Affordable housing 
HB 1782/SB 5670  attempts to address 
Washington's affordable housing crisis by requir-
ing certain local governments to allow "middle" 
housing in areas near transit traditionally dedi-
cated to single-family detached housing. 
Middle housing is defined in this bill as 
duplexes, triplexes, townhouses and other 
mixed-family housing. 
Many local governments have restricted 
the development of middle housing, which, 
according to the bill's proponents, have limited 
the ability of lawmakers to address housing 
affordability across the state. 
SPEEA members have identified affordable 
housing as a critical priority during the 2022 
session, making these House and Senate bills 
essential to watch.

 More updates
Look for more legislative updates, including 
SPEEA's federal and Midwest legislative policy 
priorities as well, in upcoming issues of Spotlite.
Questions? Contact Brandon Anderson, 
legislative director, at brandona@speea.org.

 The SPEEA, Northwest and Midwest Councils 
also vote on motions supporting labor unions 
facing strikes or prolonged negotiations. Like 
the Executive Board, support can be in the form 
of letters and financial contributions to strike 
funds or union assistance programs. 

 Random acts of kindness
Random acts of kindness go a long way when strik-
ing workers walk the picket line. SPEEA members 
and union staff visit picket lines when possible. 
“We received a lot of support during our strike,” 
said Joel Funfar, past SPEEA president and a 
picket captain during the 40-day strike. “People 
would come by bringing coffee and tell us how 
much they supported the strike. It meant a lot 
to everyone on the line.”
Support can be as simple as a friendly honk 
when driving by, Funfar said. Drop off fresh 
fruit or other snacks, coffee or bottled water 
and wood for the burn barrels. Walk the picket 
line for a short time and listen to workers’ stories 
about why they wanted to go on strike. Go to 
the striking union’s Facebook page to learn 
updates and post a message of support.
No one wants to go out on strike. But, when 
forced, it’s comforting to know that fellow labor 
unions, their members, friends, and families 
will be there with support.

2022 dues  
adjusted 
Based on the annual re-calculation of 

SPEEA dues, the monthly rate for 2022 
is $51.86, effective Feb. 3.

Per the SPEEA constitution, the dues are set at 
85% of the average hourly rate.

Striking workers need and receive support from SPEEA
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comes their way through the solidarity of the 
labor movement. Hence, the motto; “An injury 
to one is an injury to all.” In 2000, SPEEA 
members received help – financial and otherwise 
– from local and international unions and labor 
councils. Since then, the SPEEA Executive Board 
has continued to pay it back – and forward – by 
sending letters of support, supporting picket lines 
and providing donations to strike funds. 

 Additional SPEEA support 
 and letters include:

• Construction workers represented by 
Teamsters 174

• Kansas Workers Compensation – 
support for regulation changes

• Health care workers at Kaiser 
Permanente

• National Women’s Soccer League players
• Teamsters 117 workers at Sysco
• Workers forced to strike at Frito-Lay

Strikes continue across the country. The 
Executive Board discusses each support effort, 
determines and then votes on the support being 
considered. Letters, with the weight of SPEEA’s  
17,000 represented employees, often go to local 
unions while other letters are sometimes sent to 
the company. Letters to striking workers often 
come with a donation to the union strike fund. 
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Garon Terry, ACE scholarship recipient, is shown here with a Cessna 162, the plane he’s training in to earn his pilot’s 
license. Terry is a line technician for Rainier Flight Service in Renton while working to become an airline pilot.

ACE scholarship lifts  
dream of aspiring pilot 
When Garon Terry discovered he was 

really good at math during high 
school, he went to college to become 

an engineer. After two years, he decided to 
follow his dream of becoming a pilot instead. 
“My heart really wasn’t in it,” he said. He has 
been passionate about planes since he was a 
seven year old living in Tacoma, near Joint Base 
Lewis-McChord.
“I’d wait outside my apartment to look for the 
C-17 transport planes. Sometimes, I even saw 
fighter jets flying in formation over our place,” 
he said.
Today, he’s working on his private pilot’s 
license with the goal of eventually becoming a 
commercial pilot. A scholarship from SPEEA 
Aerospace Career Enhancement (ACE) through 
Green River College will help him achieve his 
goals.
In addition to school, Terry works part-time at 
Renton Municipal Airport for Rainier Flight 
Services. He’s a line technician, primarily 
re-fueling airplanes. He loves being surrounded 
by Cessna 172s and 162s, Cirruses, a couple 
of World War II planes, seaplanes and Boeing 
737s. “I chose a good career path.”
He needs 1,000 hours of flight to become an 
Airline Transport Pilot (ATP). To gain flight 
hours, he wants to become a Certified Flight 
Instructor (CFI). Until then, it costs him about 
$300 every time he gets in a plane. That doesn’t 

include the instructor cost. “I’m supposed to be 
flying three or four times a week.”
That’s one reason why the ACE scholarship is 
so beneficial. “The more scholarships I get, the 
less debt I have to assume,” he said. “As a pilot, 
you don’t start off making a lot of money.”
He plans to finish his aeronautical science 
bachelor’s degree in the spring of 2023. 
In his spare time, Terry pursues opportunities to 
practice Mixed Martial Arts (MMA) training. 
“It’s one of my favorite things besides flying.”

 About SPEEA ACE 
The SPEEA ACE program originated with 
the help of funding from a Washington state 
grant with a mission to help promote, expand 
and enhance workforce training, education 
and support in the aerospace and supply chain 
industries. 
In addition to scholarships, SPEEA ACE 
is committed to providing curriculum 
development and instructor training for 
aerospace professionals and industry experts 
needing to maintain or gain new skills. 
Questions? Email ace@speea.org. 

Celebrate 
Engineers Week 
Feb. 20-26
In honor of Engineers Week Feb. 20-26, 

DiscoverE wants to grow students’ awareness 
about careers in Science, Technology, 

Engineering and Math (STEM). 
Follow the lead of countless SPEEA members 
who support robotics teams, judge science fairs, 
mentor students interested in STEM careers and 
more. 
At discovere.org/engage/engineers-week, 
find tips to help you get started: 

• Visiting a classroom or  
afterschool program

• Helping students build their  
STEM identity

• Learning from video chats  
with STEM professionals

You can also reach out to co-workers for ideas if 
they are volunteering in STEM outreach.

Feb. 10 Council meeting

NW Council hosts 
virtual guest night
Members interested in seeing how the 

Council works are encouraged to 
attend the virtual Northwest Council 

Guest Night, Thursday, Feb. 10. 
At this meeting, candidates for Northwest vice 
president will give statements, and the Council 
Reps will vote to fill the interim vacancy.
Also at this meeting, hear updates on workplace 
issues, learn about committee activities and see 
the Council process for setting policy if motions 
are brought for a vote. 

 Sign up - personal email only
Personal (non-work) email is required for each 
participant – Council Rep, Area Rep and guests. 

• Council Reps – email michelles@
speea.org and include your guest(s)’  
personal email

• Area Reps and members – ask your 
Council Rep* to sign you up

• No Council Rep? – email michelles@
speea.org and include your personal 
email

The Zoom meeting link, along with the start 
time and agenda, will only be sent to registrants’ 
personal email. 
*Not sure who is your Council Rep? Go to 
www.speea.org (drop-down menu: Member 
Tools/Find your Council Rep).
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NW Council STEM grant

Member’s volunteering takes off with Civil Air Patrol 
By Karen McLean 
SPEEA Publications Editor

Clement Ng enjoys f lying and giving 
back to his community. Through the 
Civil Air Patrol (CAP), he has found 

the perfect combination. 
“It’s a great volunteer organization and an 
opportunity to share leadership and aerospace 
knowledge with young people. It’s also an 
opportunity to fly and have fun.”
Ng, a SPEEA member and Boeing engineer, 
serves as squadron commander for the Overlake 
CAP unit in Redmond, Wash. This unit 
recently received a Northwest Council grant 
related to Science, Technology, Engineering 
and Math (STEM). 
CAP is a nationwide program with multiple 
units in any given state. The Overlake squadron 
meets at the Army National Guard’s Redmond 
Armory and provides hands-on activities such as 
model rocketry sessions, flight simulators and 
orientation flights. 

 First flight
Ng started in CAP as a cadet in Delaware 16 
years ago. He learned about the program while 
with his father at a Dover Air Force Base air 
show. Through CAP, Ng flew his first solo flight 
at a flight academy in Virginia. The Overlake 
unit sends cadets to the glider and powered 
flight academy in Ephrata, Washington. 
CAP units offer youth, ages 12-20 the chance to 
learn how to fly through orientation sessions in 
single-engine aircraft. Nationally, the CAP has 
560 Cessnas at local airports around the country. 
The Overlake squadron also has classroom-
based flight training, including Garmin G1000, 
an integrated f light instrument system, and 
Microsoft Flight Simulator. With a yoke and pedal 
setup as well as a Virtual Reality (VR) headset, 
cadets familiarize themselves in the cockpit before 
formally beginning flight training. The program 
also provides summer activities to explore careers 
in aviation, aircraft maintenance, engineering 
technologies and Air Force pararescue. 
That’s a draw for both Ng and the nearly 100 
youth, called cadets, who participate in the 
Overlake squadron. About a couple dozen-
plus adult members who are parents, pilots 
and veterans serve in leadership, education and 
mentoring roles. 
It’s not all about learning to fly planes and glider 
aircraft. Nearly every week, the squadron offers 
hands-on experience flying drones.
The squadron also fields teams in cyber defense 
competitions through CyberPatriot, a national 
youth education program encompassing 
computer, science, technology, engineering and 
mathematics disciplines.

The cadets can become officers, like military 
ranks, through organizing and managing 
special projects such as hosting orientation 
f lights for cadets in the Puget Sound and 
volunteering at community events including the 
Wreaths Across America celebration in Tahoma, 
Washington. 
The squadron also brings in guest speakers. 
Recent examples include Colonel Niki 
Lindhorst, commander of Space Delta 13, 
a U.S. Space Force unit responsible for space 
education, and Thomas Staggs, a Boeing test 
pilot.

 Career path 
Ng joined the Overlake CAP as an aerospace 
education officer when he started at Boeing 
in 2018. At Boeing Everett, he is a weights 
engineer in the Flight Sciences division of 
Boeing Commercial Airplanes (BCA).
He earned his bachelor’s and master’s degrees in 
mechanical and aerospace engineering at Cornell 
University and interned at Boeing Philadelphia. 
After graduating with his master’s, he went to 
work for the U.S. Army’s Aviation Development 
Directorate from 2014 to 2018. He was a project 
engineer who managed applied research and 
technology acquisition programs for the Army’s 
next generation of helicopters. He focused on 
maturing emerging technology with helicopter 
manufacturers and small business suppliers.
Working on airplanes has been a dream 
since middle school, Ng said. Along with his 
participation in CAP growing up, he spent every 
summer in the Delaware Aerospace Academy, 
including working as a camp counselor. 
Some of his highlights from serving as a CAP 
volunteer include flying a low-level survey of 
military training routes and also an Air National 
Guard chase mission, where he escorted MQ-9 

Reapers, an unmanned aircraft, through 
the national airspace system. CAP’s f lying 
opportunities taught Ng safe flying operations 
and practice with crew-resource management.
Emergency services, such as search and rescue 
and disaster relief, are also part of CAP’s 
mission.
Although many of the NW Council STEM 
grants go to robotics teams, CAP is different, 
Ng said. “Our STEM program covers a 
variety of aerospace topics with less of a focus 
on engineering.” Find out more at www.
overlakecap.org.

Spirit continues 
personal floating 
holiday
WICHITA – Spirit AeroSystems 

announced an additional paid day 
off this year.

In the message to U.S.-based employees, Spirit 
noted the holiday was available for those who 
wanted to honor the legacy of civil rights leader 
Rev. Martin Luther King Jr., Jan. 17, or choose 
another day of personal significance to them, 
their families or communities. 
The Jan. 10 announcement included a link to 
instructions on how to request the day off. 
The personal day must be used this year and 
is not eligible for payout on an annual basis or 
upon separation from the company.
Last year, Spirit also provided this f loating 
holiday for a ‘personal day of significance.’ 

SPEEA member Clement Ng, left, is shown here with Cadet Second Lieutenant Randolph Halim during a flight  
simulation. Ng is squadron commander for the Overlake Civil Air Patrol (CAP), which offers flight training and  
leadership experience for interested students. 
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SPEEA helping 
workers on recall 
SPEEA recently helped some laid-off 

employees return to work after resolving 
issues with the recall list. 

Members alerted SPEEA after seeing contrac-
tors doing the work of their former co-workers 
waiting for recall.
SPEEA continues to work related issues as well, 
including:

• Recalling people out of order
• Incorrectly labeling recalled employees  

as contractors
• Treating employees who are recalled  

as if they were new hires
If you have a question or concern related to 
recall, contact your Council Rep, who will work 
with SPEEA contract administrators.
Find your Council Rep’s contact information 
at www.speea.org (drop-down menu: Member 
Tools/Find Your Council Rep).
If you’re in a district without a Council Rep, 
email speea@speea.org with your location and 
contact information.

Profs and Techs

Safety shoe 
reimbursement 
reminder
SPEEA Prof and Tech contracts include 

reimbursement for safety shoes. 
For those who need safety shoes for 

recurring visits to the factory, the contract now 
allows for reimbursement up to $150 every two 
years (or $75 a year). 
Follow your organization’s existing process for 
reimbursement of incidental business expenses.

 Keep in mind
• This applies even if safety shoes are not 

mandatory – they may be necessary due 
to recurring visits to the factory.

• Manager’s concurrence for reimbursement 
is part of the contract language.

• Your receipt is required.
Safety shoe reimbursement is included in Letter 
of Understanding (LOU) 3 and the side letter 
for $150 reimbursement every two years. Both 
are at www.speea.org (drop-down menu: 
Bargaining Units/Contracts). 
Contact your Council Rep if you need help. 
Their contact information is at www.speea.
org  (drop-down menu: Member Tools/Find 
your Council Rep. Don’t have a Council Rep? 
Email speea@speea.org. 

 

 

Council Rep Shawn Atkinson wants to bring more aware-
ness to the issues facing SPEEA members who are just starting 
their careers. He started at Boeing in 2018 and became a 
CR in 2020, when he was 27. 

CR brings early career perspective 
By Karen McLean 
SPEEA Publications Editor

EVERETT, Wash. – Council Rep Shawn 
Atkinson might not have said anything 
at one of his first Council meetings. 

That changed when a discussion about affordable 
housing sparked a debate because someone in 
the meeting questioned why SPEEA would care. 
“I stood up and said I’m living in a 400 square 
foot apartment for $1,500 a month, and I have 
student loans. That group you talked about – 
I’m one of them.”
Atkinson, a structural payloads design engineer, 
is finding ways to speak up on behalf of early 
career members. 
“I think early career engineers are not very well 
represented. I’m one of the youngest CRs,” said 
Atkinson, who was 27 when he became a CR 
in 2020. “I was tired of sitting on the sidelines 
and not hearing a whole lot of how it applies to 
younger generations/early career.”
During a Council meeting discussion about 
how to engage younger people, he spoke up 
again. “Have you tried asking them?” 
That led to an invite to join the Northwest 
New Hire and Young Members committees. 
He’s currently a member of both and vice chair 
of the Young Members.

 From zero to 60
Atkinson grew up in Idaho, a right-to-work 
state, where union members were in the minori-
ty. “In Idaho, unions are a taboo word.”
Finding out about SPEEA at new-hire 
orientation caught him by surprise. 
“I was very cautious,” he said. “But I saw how 
many were in the room. I know how corporations 
can treat workers. So, I decided I wanted to be a 
part of a group – stronger together.”

 More to the CR role
Atkinson is glad he stepped up for Council Rep 
serving co-workers in the Interiors Responsibility 
Center (IRC), not just for job protection that 
comes from the SPEEA-negotiated contract.
“It’s good experience engaging with the mem-
bers. And you learn more about the contract 
– more in depth through the questions people 
ask that may apply to your life as you progress,” 
he said. Paternity leave is an example.
He noted another benefit from serving as a 
Council Rep – a bit more respect from his man-
ager. “I don’t have any issues with my manager, 
but if there’s a union question, I’m usually the 
first person they ask.” 

 Career path 
Atkinson wanted to be an astronaut when he 
grew up. “I was playing with Legos and thinking 
of NASA.” 

Instead, his first engineering job took him to 
Alaska with a company mining for gold in a 
World War II-era tunnel. 
His gold mining job started when he was going 
to school at Boise State University, where he 
earned Bachelor of Science degrees in mechanical 
engineering and general music, with a minor in 
applied math. The mining company hired him 
to start the day after his interview because of his 
experience with Computer-Aided Design (CAD).
In the winters, he worked for the company in 
Boise. In the summers, he worked at the mining 
camp near Wasilla, Alaska. “The fishing was 
good,” he said, but not the working conditions. 
They worked on folding tables and sat at folding 
chairs. They had to bring their own computer 
equipment. 
After working for this company for about two 
years, he has a different perspective on the 
reality TV shows featuring gold mining in 
Alaska. “It’s a glimpse into what’s happening. 
Imagine that on a larger scale.”

 Robotics mentor
Between the mining company, graduating 
from college and starting at Boeing in 2018, 
he volunteered for about four months with an 
all-girls robotics team. 
“I wanted to support women because they are 
under-represented in STEM (Science, Technology, 
Engineering and Math) fields,” he said. 
“I learned a lot from that experience about 
hands-off mentoring. You don’t give answers 
and you don’t tell them how to do it. You 
provide guidance and let them make errors.” 
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Labor history  
columnist dies

R oss Rieder, who 
wrote a labor history 
column for SPEEA 

Spotlite, for many years, died 
Dec. 14. Ross' labor history 
column appeared in union 
publications throughout 
Washington state. 
In 2009, Rieder received the 
“Friend of SPEEA Award.” 
He was a strong supporter 

of SPEEA and all of labor in the Northwest 
throughout his career. 
“His work for SPEEA kept stories from the past 
front and center,” said Karen McLean, SPEEA 
publications editor. “Because of him, more of us 
recognize the impact of labor history and the 
tragedies that inspired change.” 
Rieder was a music teacher and member of the 
Everett American Federation of Teachers Local 
772. He served as president of Washington State 
Federation of Teachers from 1968 to 1975. He 
continued his labor career as a negotiator, orga-
nizer and political action coordinator. 
He served as president of the Pacific Northwest 
Labor History Association (PNLHA) from 1977 
to 2015. One of his many accomplishments was the 
annual PNLHA calendar featuring unions’ history. 
He also shared labor history through a public radio 
program and a public television program. 

2019 2020 2021 2022 2023 2024 2025 
CPI-W Target 265.2 280.2 295.2 310.2 325.3 340.3 355.3 
Actual CPI-W 250.7 254.0 272.8         
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SPEEA Prof & Tech COLA Targets and results 

Ross Rieder

Prof and Tech contracts

Consumer Price Index – high, but not 
quite high enough for a payout
By Matt Kempf 
Senior Director of Compensation and Retirement

Section 11.1(c) of the 2020 Professional 
and Technical contracts include language 
protecting SPEEA-represented employees 

from exceptional and sustained increases in the 
cost of living.   
Since the mid-1990s contracts, the language has 
intended to result in additional salary increases 
if the cost of living each year of the contract 
exceeds double the wage pools for each year of 
the contract.
The contracts utilize the CPI-W for Urban 
Wage Earners and Clerical Workers. According 
to the Bureau of Labor Statistics (BLS.gov), the 
CPI-W is a more specialized index and seeks to 
track retail prices as they affect urban workers 
and places a higher weight on food, apparel 
and transportation than the CPI-U, which is 
commonly used as the “cost of living” in the 
general news articles.
Since the 1995 contract, each negotiated 
contract establishes a new baseline upon which 

increases in the CPI-W are measured. For the 
2020 contracts, for example, the baseline is the 
average for July, August and September 2019 
(250.2).  From that reestablished baseline, if the 
CPI-W average for the fall quarter of each year 
is more than double the wage pool for each year 
of the contract (as shown in table 3 of Article 
11), then SPEEA-represented individuals would 
receive half of the overage.
For the Cost of Living Adjustment (COLA) 
language to produce funds payable in 2022, 
the CPI-W average for October, November and 
December 2021 would have had to have been 
higher than 295.2 (18% more than the 250.2 
baseline). October was 271.5, November came in 
at 273.0, and December was recently announced 
at 273.9, so the average for Oct.-Dec. 2021 was 
272.8, which is less than 295.2. 
SPEEA staff have prepared and recorded a 
webinar about the cost of living with additional 
details available online, at www.speea.org. The 
webinar can be found through the drop-down 
menu: Medical & Retirement/Video Seminars.

Connect and learn
 NW Young Members Trivia Night
The Northwest Young Members Committee is 
hosting a virtual Trivia Night/Happy Hour for 
members to connect, have fun and win prizes 
at 5:30 p.m., Wednesday, Feb. 9. To sign up, 
email meetings@speea.org. 

 NW WAC self-defense training
The Northwest Women’s Advocacy Committee 
(WAC) will host a free self-defense training 
both in-person (proof of vaccine required) and 
online at the same time. The class provides tools 
for dealing with harassment and/or assault. 
SPEEA Tukwila – Sunday, March 13, 2 to 4 p.m. 
SPEEA Everett – Sunday, March 27, 2 to 4 p.m. 
Space is limited. To sign up, email meetings@
speea.org and indicate preference for virtual 
or in-person.

MW Young Professionals Trivia Night
The Midwest Young Professionals Committee 
launched a monthly Trivia Night at 7 p.m., on 
the fourth Monday of each month at Chicken 
N Pickle, 1240 N Greenwich Rd., Wichita. For 
more information, email brennan.j.macklin@
spiritaero.com. 
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TRAINING/
EVENTS

PUGET SOUND
See online calendar for details. 

RSVP where you plan to attend.

MIDWEST

Union Solidarity Night 
Everett Silvertips hockey

 Friday, Feb. 4, 7 p.m. 
Angel of the Winds Arena, Everett

Discount tickets $10 each (reg. $33) - limited supply 
Purchase at https://everettsilvertips.com/

unionstrong
Snohomish and Island County Labor Council

Virtual trivia night / happy hour
Wednesday, Feb. 9, 5:30 to 6:30 p.m.
Prizes for first, second and third place 

Email meetings@speea.org to sign up
Northwest Young Members Committee

Self-defense training
Sunday, March 13, 2 to 4 p.m. 

SPEEA Tukwila and online
Sunday, March 27, 2 to 4 p.m. 

SPEEA Everett and online
Proof of vaccination for attending in-person

Email meetings@speea.org to sign up 
(note in-person or virtual)

Northwest Women’s Activities Committee (WAC)

Young Professionals no-host social
Friday, Feb. 11, 4 p.m. 

River City Brewing  
150 N Mosley St., Wichita

Young Professionals monthly trivia night 
Monday, Feb. 28, 7 p.m. 

Chicken N Pickle 
1240 N Greenwich Rd., Wichita

Midwest Young Professionals Committee

Ed Wells Career Services offers  
coaching, consulting and new  
customized dashboard
By Dana Richardson 
Ed Wells Partnership Program Administrator

Ed Wells Career Services is here to help 
SPEEA-represented employees with their 
career aspirations.

Confidential, one-on-one appointments can be 
the missing piece that leads to job satisfaction, 
direction and actual joy on the job.
Ed Wells Partnership offers career coaching 
and consultation to give personalized career 
development support at no cost to SPEEA-
represented employees. 

 New customized dashboard
Career coaching has been upgraded. Career 
Services is partnering with Cloverleaf to bring 
you customized career-coaching support 
between sessions. 
Cloverleaf is a dashboard which includes multiple 
assessments, customized coaching feedback, 
suggestions and awareness. You will have access 
anytime and can see the dashboard of your coach. 
Let our Ed Wells coaches and Cloverleaf support 
you. 

 Career coaches
Our career coaches have completed an 
International Coach Federation-accredited 
training program and: 

• Provide guidance and support as you 
determine your plan 

• Work with you on outcomes such as a 
new perspective, better understanding of 

self and strengths and identification of 
gaps and strengths as they relate to your 
dream job as you identify it

• Recommend a three-month minimum 
commitment

• Do not offer ‘counseling’

 Career consultants
Our consultants are experienced engineers and 
technical employees who have a broad network 
across the company, a passion for sharing their 
knowledge and:

• Typically meet with you for one to three 
meetings

• Are engineering and technical Subject 
Matter Experts (SMEs) in an advisory role

• Help with outcomes such as increased 
understanding of Boeing resources, 
increased knowledge of alternate skill areas 
and ways to make connections to change 
career paths and informational interviews

• Offer potential mentorship, if requested

 Getting started: 
For career assistance, contact Dana at  
d a n ie l le .g . r icha rd son@boe i ng.c om ,  
(425) 263-7974 or visit our website on the 
Boeing intranet at edwells.web.boeing.com 
(look for career coaching and consultation). 
We’ll help you determine if a coach or consul-
tant is the best fit for you and one of our team 
will reach out to you.


