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Science, Technology, Engineering and Math (STEM)

Grant review committee advocates 
for equitable STEM outreach
Congratulations to recipients of the 2021-

2022 Northwest Council grants related 
to Science, Technology, Engineering and 

Math (STEM). 
The Northwest Council approved a motion to 
distribute $30,000 divided among 32 eligible 
robotics teams and other nonprofits promoting 
careers in STEM fields.
Grant applications were due Aug. 15. The 
NW Council voted Sept. 9 to approve the 
recommendation by the STEM Grant Review 
Committee.
The committee, including NW Council officers 
and members, recommended dollar amounts for 
each team based on multiple factors. 

 New member input
They started with defining their mission and goals. 
“That had such a huge impact on how effective 
we were,” said Marjorie Blanco, committee chair 
and Everett Council Rep. 
“At the beginning, we had new team members who 
asked tough questions and made us re-evaluate how 
we do things,” Blanco said. “They had us asking 
if that was the best way,” about the past practices.
This year, they looked at how the grants could have 
more significant financial impact by looking at the 
number of free and reduced school lunches in the 
school districts. They used the data from the state 
Office of Superintendent of Public Instruction (OSPI). 
“For every team, we tried to be equal, and we tried 

to be equitable,” Blanco said. “If a team came from 
a disadvantaged area, we tried to give them a little 
more support.”
The review committee also used a formula 
developed in previous years, which allocates funds 
to robotics teams based on the complexity level of 
their competition. Most of the grant applications 
are on behalf of middle and high school participants 
in For Inspiration and Recognition of Science and 
Technology (FIRST).
For the other applicants, the review committee 
looked at overall impact on the community. 
In addition to looking at the data, each committee 
member researched a smaller group of applications and 
reported back to the committee on each applicant’s 
website and ability to meet the STEM grant criteria.
Some of the review committee members, including 
Blanco, have experience with robotics teams and 
STEM grant recipients. They were assigned to 
different applicants to reduce bias. 
All of the committee members are strong STEM 
supporters. 
“They were not just committee members reviewing 
the applicants,” Blanco said. “We all tried to be 
advocates.”

2021-2022 NW Council  
STEM grant recipients

• Auburn Mountainview High School,  
FRC 2907 Lion Robotics 

• Auburn Riverside High School, Hello 
World FRC 5683

• Bellarmine Preparatory School,  
"The Revolution" 360, Tacoma 

• Bellevue High School, Wolverine  
Robotics 949

• Bonney Lake High School, Panther 
Robotics

• Camas High School, Camas High  
School FRC 2471

• Cascade High School, Otter Chaos  
4512, Everett 

• Cedar Park Christian School,  
Cedar Park Robotics 3663, Bothell

• Community Team, FTC 18079  
Accidental Success, Maple Valley

• Family/Community, Can’t Find  
That Piece 25622, Federal Way

• Franklin High School, Seattle
• FTC 3231
• FRC 488

• Glacier Peak High School, Sonic Squirrels 
Robotics Team FRC 2930, Snohomish

• Henry M. Jackson High School, Jack  
in the Bot 2910, Mill Creek

• Inglemoor High School Black,  
Gold, White, Kenmore
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Blankley instrumental in schools’ 
mask requirement
By Bill Dugovich 
SPEEA Communications Director

WICHITA – Students attending 
Wichita schools are safer from the 
COVID-19 virus thanks to the work 

and determination of SPEEA Council Rep and 
Wichita Board of Education Vice President Ben 
Blankley. 
While the Board initially ruled against 
mandating masks when school opened Aug. 
12, Blankley, whose son is in first grade, said 
he worried about the safety of the children and 
school staff. COVID cases were on the rise in 
the community, and Blankley knew staff and 
students were among the cases.
“Prior to school starting, we had prominent 
doctors give presentations about safety and 
masks,” Blankley said. The board eventually voted 
to “strongly recommend” students and staff wear 
masks indoors but stopped short of a mandate.
“I was opposed to that,” Blankley, an engineer at 
Spirit AeroSystems with 14 years’ service, said. 
“I thought we needed to do more.”
Careful ly considering how to change 
some minds, Blankley worked with school 
administrators and staff to gather facts about 
COVID in the schools and craft a motion to 
make masks mandatory for students and staff.
By the time the board met next on Aug. 24, the 
district had 194 students and 51 staff members 
out because they tested positive for COVID-19. 
Blankley’s motion for mandatory masks inside 
schools was approved 6 to 0, unanimous except 
for one absent board member.
“That was a little surprising,” Blankley said. 

“It shows working to get the right plan was 
worth it.”
Also surprising was the backlash expected from 
people opposed to masking never developed. 
“The vast majority of people have made very 
reasonable comments,” Blankley said. “Within 
a day, I had more people come up to me at work 
and say masks are a good thing and thank me – 
more than anything else we’ve done.” 
Many of the comments came from parents with 
kids in school. Blankley said the average work-
ing parent knows if the kids aren’t in school, 
they have a much tougher time getting to work. 
“We have to beat this thing,” he said. “People 
are starting to realize that whatever we need to 
do is worth it.”

• International School, Titan Robotics, 
Bellevue

• Kentridge High School, Charger 
Robotics, Kent

• King's Schools, FRC 4911 
CyberKnights, Seattle

• Mt. Baker Middle School, Techno 
Dawgs FTC 13052, Auburn

• Newport Senior High School, Robotics 
Group 948, Bellevue 

• North Creek High School, HOSA 
Future Healthcare Prof Team, Bothell

• North Tapps Middle School, Nutz N 
Voltz FTC 16655, Bonney Lake

• Overlake Composite Squadron Civil  
Air Patrol, Redmond

Grant review committee advocates  
for equitable STEM outreach 
Continued from page 1

• Ridgefield High School, Steel Ridge 
Robotics 6343, Ridgefield  

• Roosevelt High School, The Iron  
Riders FRC4180, Seattle

• Swerve Robotics, Woodinville 
• D.R.I.F.T 6220
• SKID 417

• Shorewood High School, Shoreline
• Timberline Middle School, Science 

Olympiad Club, Redmond
• University of Washington, Bothell, 

TrickFire Robotics
• U.S Grant High School Robotics  

Team, FRC Team 3636, Portland
• Washington State Science and 

Engineering Fair, Silverdale

Midwest Council Rep Ben Blankley also serves on his local 
school board. Concerned about the spread of COVID-19, 
he led a successful effort to pass a motion requiring masks at 
schools for students and staff. 



 

3  SPEEA SPOTLITEOCTOBER 2021

INTERNATIONAL FEDERATION  
O F P R O F E S S I O N A L A N D  
TECHNICAL ENGINEERS

SPEEA Code of Conduct  
emphasizes respect

The SPEEA Code of Conduct is part of the SPEEA Policy 
and Procedure manual. The Code of Conduct is included here 
as a reminder to help raise awareness. If bargaining unit members 
have witnessed or experienced inappropriate behavior at work or 
SPEEA, they can ask for help. A special email address, report@
speea.org, is carefully monitored to respect privacy. See the Code of 
Conduct at www.speea.org (drop-down menu: Member Tools/
SPEEA Code of Conduct).

Data delay for 
Spirit salary charts
SPEEA has not yet received the predicate 

data required to generate the salary charts 
for Spirit AeroSystems.

When the data is received and processed, SPEEA 
will post salary charts online and provide a 
summary in the SPEEA Spotlite magazine.
The charts are based on data provided by Spirit 
after this year’s salary adjustments.
Spirit salary adjustments took effect July 2, 
with retroactive increases reflected in the July 
22 paycheck. 

CODE OF CONDUCT
RESPECT

We believe people should treat each other with respect and 
consideration. We expect that behavior from everyone who 

interacts with SPEEA, its members, staff  and allies.

WHAT IS HARASSMENT?
Harassment is any behavior that degrades, demeans, 

humiliates, or hurts a person, and that a reasonable person 
should understand would be unwelcome. 
If you are unsure, refrain from the behavior.

IF YOU FEEL HARASSED 
If you feel harassed while participating in a SPEEA-related 

activity, report the incident immediately to a 
SPEEA staff  member at the event.

STRONGER TOGETHER
 It is important to recognize and call out harassment when 

you see it. Together, we can make the labor movement stronger.

For more information, visit www.speea.org

 

IFPTE’s future strong,  
getting stronger

By Matt Biggs, IFPTE President

I was honored to be 
elected president of 
t he  Internat iona l 

Federation of Professional 
and Technical Engineers 
(IFPTE) at the 60th 
Constitutional Convention 
in August. Throughout my 
two decades at IFPTE, I 
have been privileged to work 
very closely with countless 

SPEEA, IFPTE Local 2001 members and staff. 
As I step into the role of IFPTE president, the 
many friendships and union solidarity we built 
together will only get stronger. 

Working across all sectors of IFPTE’s diverse 
membership throughout North America, I 
observed, and sometimes embraced, many best 
practices when it comes to moving forward an 
efficient and effective union.

Number one is IFPTE members come first, 
second, third and last. As president of IFPTE, 
you can be assured the livelihoods and best 
interest of our members are our priority. 
This, of course, is even more pronounced 
for SPEEA members, as SPEEA is IFPTE’s 
largest local, and has stood by IFPTE and our 
locals in SOLIDARITY ever since joining our 
Federation in 1999.

 Representing members
Representation of members is the number 
one priority. This includes assisting locals 
with contract negotiations, research, legal and 
legislative help. For example, we will continue 
to build upon our already strong legislative 
program and provide guidance from experts 
on our staff with advice on everything from 
contract negotiations to putting in place internal 
and external communications programs.

Next comes the question of exactly how IFPTE 
can continue to grow our influence as a labor 
organization to better leverage our strength 
to represent the members? We will do so by 
growing our ranks in a thoughtful, strategic 
and efficient manner.  

 IFPTE priorities
In my view, there are three key elements that 
we, as a Federation, need to continue to grow 
and flourish:

• Strategically assist locals with organizing 
campaigns they have identified as worthy 
of investing time and resources toward. 

• Help locals with internal organizing 
programs geared toward signing up 

non-dues paying members who are in 
bargaining units.

• Identify and pursue union affiliations 
that fit nicely into the IFPTE family. 

 Labor law reform
To grow and organize will also require a significant 
change to our nation’s unfair and immoral labor 
laws. I will point directly to SPEEA as a perfect 
example of what I am talking about. Despite a 
National Labor Relations Act (NLRA) which 
purportedly encourages union organizing, it is a 
law that has morphed over the years into one that 
actually enables employers to bust union drives 
with little to no legal ramifications. Sadly, SPEEA 
organizers and potential members are experiencing 
this brand of union busting at the hands of Boeing 
right now in Southern California. 

Because the NLRA is so outdated, and so 
tilted in favor of employers who would rather 
intimidate and outright fire workers in their zest 
to bust organizing drives, passage of labor law 
reform to protect workers involved in organizing 
drives is another top agenda item for IFPTE. 
Specifically, we need to pass the Protecting the 
Right to Organize Act (PRO Act). 

 Thank you, Paul Shearon
Lastly, most of what is outlined above is not a 
novel idea of mine. Like I said, I have watched 
and taken note of the best minds throughout the 
North American labor movement. One of those 
minds is former SPEEA organizing director, and 
recently retired IFPTE President Paul Shearon. 

As the SPEEA family knows, Paul retired at the 
conclusion of the convention in August after 
serving as an IFPTE executive officer for 15 
years. His dedication and contributions to IFPTE 
cannot be overstated, and we certainly have big 
shoes to fill as he enters the next phase of his life. 

However, while Paul is now enjoying a much-
deserved retirement, he left with us here at IFPTE 
his passion, vigor and his playbook for growing our 
great union. That is something that my partner, 
newly elected Secretary-Treasurer Gay Henson 
and I will surely not allow to go to waste.

Matt Biggs

COVID-19 photo policy

SPEEA publications and the website are only 
using group photographs if everyone in the 
photo is wearing a proper facial covering. 

Children under the age of two years and individuals 
in the same immediate family are exempt.

This policy remains in effect in compliance with 
public health guidelines and until the SPEEA 
Executive Board rescinds the policy.
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   Pension or lump sum

No clear guidance on segment rates
By Matthew Kempf, CFP®, CEBS 
SPEEA Sr. Director of Compensation and Retirement

The decision to take your accrued pension 
benefit as a lump sum or as a monthly 
annuity is a one-time, irrevocable 

decision made with the commencement of your 
pension.
Pension lump sum amounts are determined 
as of the retirement Benefit Commencement 
Date (BCD), which can only be on the first 
of a month.
The IRS publishes the segment rates, which are 
used with mortality tables to convert the single 
life annuity monthly benefit into a single lump 
sum payout. The segment rates fluctuate and 
can have a big impact on the size of a lump 
sum. The rates are based on applicable average-
duration, high-quality corporate bond yields 
(bonds rated AAA, AA, or A) published by the 
U.S. Treasury. 

• Segment 1 - Used to discount pension 
checks received within the first five years 
of commencement.

• Segment 2 - Used to discount pension 
checks received after five and before 20 
years of commencement.

• Segment 3 - Used to discount pension 
checks received from years 20 onward.

Since the segment rates are used to discount 
future single life annuity pension checks back 
to today, the lower the segment rate, the higher 
the lump sum.
The Boeing Company Employee Retirement 
Plan (BCERP) lump sum is based on November 
segment rates from the year prior. This means 
if you commence in 2021, the segment rates 
used to convert the single life annuity are from 
November 2020. 
If you want to have your BCERP lump sum 
based upon the November 2020 segment rates, 
your termination date must be on or before Nov. 
30 and your last opportunity to commence in 
2021 is Dec. 1, 2021.   
Other Boeing pension plans, such as the 
Pension Value Plan (PVP) utilize different 
methods to generate a lump sum benefit. For 
example, the Heritage PVP is converted to 
a lump sum similarly, but based on segment 
rates from the end of the calendar quarter, two 
quarters before the BCD and the “Credit Based 
PVP" benefit (non-union service after 1999) 
lump sum is the notional cash balance of the 
credit based.
In 2018, 2019 and 2020, the segment rates 
moved in an undeniably clear direction 
throughout the summer and into the fall.  
The clear movement provided guidance to 
individuals who were deciding if they should 

commence before the new year if segment rates 
are increasing, or delay commencing until 
the new year if segment rates are decreasing.   
Through July 2021, the segment rates do not 
appear to have changed enough to warrant an 
accelerated retirement. However, there are still  
four remaining months from July. The segment 
rates can be found online at https://www.irs.
gov/retirement-plans/minimum-present-
value-segment-rates.
As an example of the effect that changing segment 
rates can have, a SPEEA-represented individual 
age 55 commencing in 2021 with a $5,000 
single life annuity BCERP benefit receives 
approximately $1.22 million as a lump sum 
pension benefit using November 2020 segment 
rates and the 2021 mortality tables. Two years 
prior, that same $5,000 single life annuity for a 
similar 55-year-old commencing in 2019 would 
have resulted in only $967,000 using November 
2018 segment rates and 2019 mortality tables, a 
difference of more than $250,000.   
From a historical standpoint, the November 
2020 segment rates used for 2021 BCERP 
commencements are extremely low, which in 
turn produce extremely high lump sum amounts. 
The lump sum amounts are so high for 2021, 
Boeing was legally obligated to report it in the 
Annual Funding Notice. Federal law requires 
the plan administrator to provide a written 
explanation of events which are expected to 
have a material effect on plan liabilities or assets. 
In April 2021, Boeing published the BCERP 
Annual Funding Notice, which identified three 
items that totaled an expected $1.168 billion 
increase in plan liabilities for 2021. The three 
items were: interest rates used to calculate 
liabilities ($885 million increase in liabilities), 
the mortality assumptions used to calculate 
liabilities ($30 million decrease in liabilities) and 
lastly, the percentage of participants assumed to 
elect lump sums upon retirement ($313 million 
increase in liabilities).    
Principally, the BCERP provides benefits 
to current and former SPEEA and IAM-
represented employees. Since the IAM does 
not have a lump sum commencement option, 
the expected $313 million of additional 2021 
liabilities are directly related to current and 
former SPEEA-represented individuals who 
are expected to commence and elect the lump 
sum option in 2021.
Because the segment rates are typically 
published around the 15th to the 20th  after 
the month they apply, individuals who 
are interested in selecting the lump sum 
option need to make a final decision about 
commencing Dec. 1, before the November 
2021 segment rates are known. Individuals 
considering retiring in 2021 or 2022 and 
taking the lump sum option need to watch the 
segment rates and use the August, September, 

and October rates to help guide their decision 
on when to retire, in 2021 using the November 
2020 segment rates, or in 2022 using the 
unknown November 2021 segment rates. 

Date Segment 1 Segment 2 Segment 3
11/1/2017 2.20% 3.57% 4.24%
12/1/2017 2.33% 3.55% 4.11%

1/1/2018 2.48% 3.65% 4.15%
2/1/2018 2.72% 3.94% 4.33%
3/1/2018 2.91% 3.99% 4.43%
4/1/2018 2.99% 4.04% 4.43%
5/1/2018 3.08% 4.19% 4.58%
6/1/2018 3.12% 4.20% 4.60%
7/1/2018 3.15% 4.20% 4.47%
8/1/2018 3.10% 4.15% 4.46%
9/1/2018 3.21% 4.26% 4.55%

10/1/2018 3.33% 4.39% 4.72%
11/1/2018 3.43% 4.46% 4.88%
12/1/2018 3.38% 4.32% 4.69%

1/1/2019 3.19% 4.25% 4.60%
2/1/2019 3.01% 4.11% 4.41%
3/1/2019 2.86% 4.00% 4.42%
4/1/2019 2.79% 3.88% 4.33%
5/1/2019 2.72% 3.76% 4.33%
6/1/2019 2.41% 3.51% 4.16%
7/1/2019 2.34% 3.38% 4.01%
8/1/2019 2.09% 3.00% 3.61%
9/1/2019 2.13% 3.07% 3.65%

10/1/2019 2.01% 3.06% 3.65%
11/1/2019 2.04% 3.09% 3.68%
12/1/2019 2.03% 3.06% 3.59%

1/1/2020 1.91% 2.93% 3.54%
2/1/2020 1.73% 2.72% 3.35%
3/1/2020 2.22% 3.08% 3.73%
4/1/2020 1.58% 2.88% 3.24%
5/1/2020 1.08% 2.78% 3.47%
6/1/2020 0.74% 2.57% 3.32%
7/1/2020 0.59% 2.25% 3.01%
8/1/2020 0.52% 2.22% 3.03%
9/1/2020 0.51% 2.31% 3.15%

10/1/2020 0.54% 2.38% 3.28%
11/1/2020 0.53% 2.31% 3.09%
12/1/2020 0.51% 2.26% 3.01%

1/1/2021 0.50% 2.38% 3.17%
2/1/2021 0.51% 2.54% 3.45%
3/1/2021 0.69% 2.92% 3.69%
4/1/2021 0.67% 2.84% 3.47%
5/1/2021 0.61% 2.84% 3.54%
6/1/2021 0.63% 2.70% 3.32%
7/1/2021 0.63% 2.51% 3.10%
8/1/2021 ?? ?? ??
9/1/2021 ?? ?? ??

10/1/2021 ?? ?? ??
11/1/2021 ?? ?? ??
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Continued on page 11

Act while you can!

Consider converting after-tax contributions to a Roth IRA 
NOTE: SPEEA does not provide tax or financial planning advice. This article is for general financial educational purposes only. 

By Matthew Kempf, CFP®, CEBS 
SPEEA Sr. Director of Compensation and Retirement

On Sept. 15, the U.S. House Ways 
and Means Committee advanced 
legislation that would, among other 

things, prohibit converting after-tax 401(k) 
contributions to a Roth Individual Retirement 
Account (IRA). 
If approved and signed into law, 401(k) to Roth 
IRA conversions could end as early as Dec. 31, 
2021. While the proposed legislation has a long 
way to go before becoming law, it is worth your 
while to consider rolling out your after-tax 
401(k) before the end of the year. 
The Boeing Voluntary Investment Plan (VIP) allows 
individuals to roll out all or part of their after-tax 
contributions (and associated tax-deferred gains) at 
any time, regardless of age. Currently, individuals 
can roll the after-tax contributions directly into an 

outside Roth IRA and the tax-deferred gains to a tax-
deferred traditional IRA. This process is commonly 
referred to as a “Mega-backdoor Roth” and has 
gained in popularity since the publication of IRS 
Notice 2014-54. 
If you do nothing, next year’s investment gains 
on your entire after-tax balance are simply 
additional tax deferred gains. If you perform the 
Mega-backdoor Roth, next year’s gains on those 
converted after-tax contributions are income tax 
free, because they are now held in a Roth IRA. 
Income tax free is better than income tax deferred.

 Additional considerations
Rolling Boeing 401(k) funds out to IRAs results 
in the loss of important Employee Retirement 
Income Security Act (ERISA) protections, so 
individuals have to be diligent to ensure they 
are not investing their IRAs in funds that have 
excessive fees. 

Since taxes have already been paid on the after-
tax 401(k) contributions and the associated tax-
deferred gains are being rolled to a tax-deferred 
traditional IRA, directly transferring those 
funds to IRAs creates no additional federal 
income tax liability.   
An additional feature of Roth IRA conversions 
is after a five-year seasoning period, the amount 
converted five-tax-years prior can be withdrawn 
from the IRA for any purpose without taxes or 
penalties, regardless of your age.
Because income tax free gains are so advantageous, 
individuals should strive to keep the Roth funds 
inside their IRA as long as possible. It is too early 
to tell how smooth the 2026 negotiations will be, 
but it’s comforting to know the funds converted to 
Roth IRA in 2021 could be withdrawn in 2026 
in the extremely unlikely event of a work stoppage.

���������������
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ACE scholarship recipient switching career paths
David Shapiro is working as a structural 

project engineer at a consulting firm in 
Bellingham. But he’s not interested in 

spending his career in construction.
Shapiro is pursuing a second bachelor’s degree 
in plastics and composite materials engineering 
to find work in manufacturing that can make 
a difference. 
As an avid mountain biker, he cares about the 
environment. He hopes to help find solutions 
for problems such as what happens to composite 
airplanes when they are no longer in service. “I 
want to help in some way by making composite 
manufacturing sustainable.”
Shapiro is one of the 2021 college scholarship 
recipients benef itting from the SPEEA 
Aerospace Career Enhancement (ACE) grant.
Shapiro, 25, is going to school full time and 
working part time at Alpine Engineering, a 
consulting firm specializing in commercial, 
public works and residential buildings.
With the scholarship, he won’t need to take 
out student loans for his final year of college at 
Western Washington University in Bellingham. 
“Less financial stress allows me to focus more 
on my schoolwork,” Shapiro said. 
Shapiro earned a civil engineering degree 
because he was good at math and science. 
Taking classes for his new degree, he really 
enjoys chemistry, physics and manufacturing 
engineering classes. “I like to make things and 
work with my hands.” 
ACE is sponsoring scholarships through 
public colleges, universities and professional 

organizations. The purpose of these 
scholarships is to increase diversity and 
equity in professional and technical careers 
in the Washington aerospace workforce.
For those ACE scholarship awardees 
facing barriers because of child care 
needs, ACE is working to provide 
additional assistance. 
The funding comes from a five-year grant 
from the Washington state Department of 
Labor and Industries to promote, expand 
and enhance the aerospace profession.

ACE scholarship  
partner schools

• Big Bend Community College
• Central Washington University 
• Columbia Basin College
• Eastern Washington University
• Edmonds College
• Everett Community College
• Green River College
• Lake Washington Institute of 

Technology
• Renton Technical College
• Washington State University
• Western Washington University
• University of Washington 

 Organizations
• American Indian Graduate Center 

(AIGC)

David Shapiro, ACE scholarship recipient, is shown here with one 
of his college engineering projects building a bike using a 3-D printer. 
The carbon fiber parts are the seat tube and top tube of a bike frame. 
He’s switching careers from civil engineering to aerospace to focus on 
composites and manufacturing. 



6  SPEEA SPOTLITEOCTOBER 2021

Science, Technology, Engineering and Math

Advice from women in STEM – ‘Find people who are truly in your corner’
By Karen McLean 
SPEEA Publications Editor

Everett Council Reps Debi Pennington 
and Dung Ho hosted a panel with 
SPEEA women engineers and Techs to 

share their experiences and give others some 
advice for advancing their careers.

What the panelists shared
 Debi Pennington

• Tech designer
• Everett Council Rep
• Boeing – 26 years
• Advice: Don’t get stuck –  

go to another group
D e b i  P e n n i n g t o n 
organized the lunchtime 
panel discussion to help 
others. “I had a manager 
who didn’t understand my 
skill set, and this caused 
problems. Whatever I can 
share now, I want to help 
other people improve their 
lot in life at Boeing.”
Pennington found her first 

mentor by connecting with a few integrators who 
moved into her area to work on configuration 
management. “If I can help, I will,” said 
Pennington about developing a rapport with them. 
One day, the lead asked if she could mentor 
Pennington. “She told me they are not treating 
you right. Let me help you through this.” Both 
men and women in the group were snubbing 
Pennington. Working with her mentor helped. 
She also helped Pennington win a retention 
appeal.
Her second mentor was a former manager 
who was meeting weekly with her. When he 
transferred, he continued as her mentor. 
Before starting at Boeing, Pennington was a 
single mother with young children. In her job 
sewing hot tub covers, she was laid off nine 
times in one year due to workload fluctuations. 
Worrying about her income and her family, she 
went to Everett Community College to earn an 
engineering degree, like so many of her family 
members. After discovering the number of 
classes involved to get a degree, she switched 
to electromechanical drafting and design. 
She found work at Boeing on Computer-Aided 
Three-dimensional Interactive Application 
(CATIA) for 13 years before her first layoff.  
When she returned to Boeing, she didn’t have 
enough hours of experience in the newest version 
of CATIA, so she switched to tech designer. 

Pennington’s advice is about taking chances – 
finding other jobs if you’re not where you want 
to be. “Do it while you are young, not married 
and/or don’t have children.”
Returning from her third layoff in 2018, 
Pennington found another good fit. “It’s so 
much better now,” she said, noting her current 
manager’s support and encouragement to take 
initiative.
She also encourages others to take advantage 
of SPEEA lunchtime meetings and Ed Wells 
Partnership. In addition to short courses, 
she earned a Global Technical Leadership at 
Boeing certificate offered through Ed Wells in 
partnership with the University of Washington. 
“With Ed Wells, it’s a lot easier to get a lot more 
education.”

 Rebekah Hewitt 
• Lead product security engineer  

on the KC-46 tanker
• Former SPEEA and Northwest  

Council officer and former Prof 
Negotiation Team member

• Boeing – 17 years
• Advice: Find allies by asking  

questions and being curious
Rebekah Hewitt didn’t 
follow a straight line with 
her career. 
“I was not a cyber security 
person at all,” she said. 
“Computer science was not 
my thing. Had anyone told 
me I’d be working in cyber 
security for more than half 
of my career, I would have 
told them no way.”

She always loved science but didn’t pursue her 
first dream to become a marine biologist while 
growing up in Wisconsin. “I came from a land-
locked state and realized I was afraid of what’s 
in the ocean,” she said with a laugh. 
Inspired by an older cousin who pursued an 
aerospace engineering degree, Hewitt earned a 
bachelor’s degree in aeronautics and astronautics 
with an emphasis on space at the University of 
Washington.
Her career at Boeing took her to airplanes 
instead. She first started on the 787 as a systems 
engineer on the auto-flight system. For the past 
10 years, she’s worked in Boeing Defense as a 
systems security engineer on the KC-46. 
She transferred to that field to get away 
from a manager who created a “toxic” work 
environment.

“Oftentimes, careers are not linear. We have 
setbacks or are passed over,” she said. “You have 
to be open to trying something new. Give it a 
chance.”
Her stories about being treated differently 
occurred when she became a mother. One 
came from a manager who refused to support 
Hewitt’s upgrade because of her pending 
maternity leave. “I was shocked by it but didn’t 
do anything about it at the time,” she said. 
Feeling overwhelmed with starting a family 
and juggling work, “I couldn’t take the spear 
and fight this at the time.”
When she returned from leave, she had a new 
manager. The upgrade went through right away. 
Another time, she had to leave work to take 
her sick child home from day care. When she 
notified her co-worker, he responded ‘again? 
Have you considered not working?’ When 
Hewitt returned to the office the next day, she 
talked to their manager. “The manager took 
care of it,” she said.
She knows responding can be hard. However, 
she encourages others to respond with diplomacy 
where possible. The co-worker or manager’s 
intent might not be malicious, but the impact 
causes stress. “People can say they don’t mean it 
that way,” she said. “It still causes harm.”
To help build your career, seek out mentors, she 
advised. Although she knows networking is not 
easy, she suggests starting with a few questions 
and being curious about others’ career paths. 
That’s how allies and mentors emerge. 
“Find the people who are truly in your corner,” 
she said. “Carry them with you through your 
career. Other people help make you successful. 
You can’t do this alone.”

 Tami Reichersamer
• Quality Assurance investigator
• Everett Council Rep
• Boeing – 25 years
• Advice: Find your people

Ta mi Reichersa mer, 
a  Qua l it y A ssurance 
investigator, transferred 
into a SPEEA-represented 
job 30 years ago as a wire 
installer. After returning 
to Boeing from a layoff in 
1999, she worked in military 
mo d i f i c a t ion s ,  t hen 
became a manufacturing 
planner in 2007. This year, 
she transitioned to Quality 

Assurance investigator to find a better fit for 
her skills and experience.  

Debi Pennington

Rebekah Hewitt

Tami Reichersamer



7   SPEEA SPOTLITEOCTOBER 2021

Science, Technology, Engineering and Math

Advice from women in STEM – ‘Find people who are truly in your corner’
“There was no future in it for me,” she said 
about her previous job. “I felt disrespected and 
could not tolerate it.” 
Reichersamer felt even more disrespect in her 
non-union jobs, recalling the network of men 
who put each other first, including higher pay. 
“I was told they got paid more because men had 
to support the family and women – well, their 
pay was for fun.”
Although with union jobs, Reichersamer noticed 
improvements, issues remained. “On the first 
day, I was paraded around and introduced as 
HIS new girl.’” Men dominated leadership roles 
even as more women entered the field, she said. 
Reichersamer continues to work on her own 
biases – based on past experiences – and 
empathy. “I only know what I know, and I need 
to understand that it’s the same for everyone 
else,” she said. “I try to listen first and not force 
my stance on someone else.”
To succeed, Reichersamer strongly recommends 
networking. “Find your people. And find a job 
that makes you want to do more, know more, 
and make change!”  

 Theryl Johnson
• Real-time software engineer 
• SPEEA Council treasurer,  

Plant II Council Rep, former  
SPEEA Council chair and secretary

• Boeing – 30 years
• Advice: Join an affinity group or  

professional organization
Theryl Johnson, a real-
time software test engineer, 
grew up taking things apart 
and putting them back 
together. “I was always 
interested in math and 
science and how things 
worked.”
She found a lot of encour-
agement for STEM at 
home. Her father taught 

high school science before he became a princi-
pal, and her mother taught high school algebra.
When Johnson went to Southern University in 
Baton Rouge, Louisiana, she considered civil 
engineering, but ultimately went with electrical 
engineering with a minor in computer science.
In 1984, she started at Boeing as a manufacturing 
test engineer and found a great fit. “My first 
experience was really good,” she said about the 
close-knit camaraderie of the group. She recalled 
going to many dinners and costume parties with 
them. “I was at some outing, and finally realized 
I’m the only black person in the room,” she said. 

“It was a shock because no one else made me 
feel like I was the only black person,” she said.
One incident early in her career stayed with 
her. She was working with a tech from another 
group in the lab. While conducting a test, he 
insisted on not testing one part. After testing 
everything else, Johnson wanted this part tested, 
too. When he resisted the test, she went to her 
manager, who talked to the tech’s manager. The 
tech finally relented, saying “OK boss, we’ll do 
what you want to do.” Turns out, the part was 
broken. He never acknowledged it. “He was a 
little vindictive. But you don’t know what you 
don’t know.”
Johnson knows other women experienced far 
worse. One of them told her about a manager’s 
insulting remarks and inferior work assignments. 
“She came to me and said there was a meeting 
going on with her manager – then showed me 
a notebook an inch thick with details of the 
harassment – including who was there, the date 
and time and what was said,” Johnson said. 
“They switched her to another job.” 
She recommends networking with affinity 
groups and professional organizations. Johnson 
joined the Boeing Black Employees Group and 
stayed connected to her college sorority, Delta 
Sigma Theta, as well as her college alumni 
association. “That’s where I met quite a few 
black engineers, who often had tidbits of advice.”

 Jennifer MacKay
• Root Cause Analysis specialist in 

Manufacturing Engineering for the 
Production Engineering Core

• Former SPEEA president

• Boeing – 30 years

• Advice: Call SPEEA for help with issues 

J e n n i f e r  M a c K a y 
acknowledges “a bit of 
discrimination” throughout 
her 30-year career at Boeing 
as a manufacturing engineer 
(ME). “But I didn’t take it 
personally,” she said. “They 
weren’t always malicious, 
but ignorant.”
One of her experiences took 
place in the early 1990s 

when she worked for Boeing in Spokane, Wash. 
At the time, her manager needed one of the 
members of her group to go to Everett to work 
a complex project. Since everyone wanted to go, 
the manager said the data would decide. She 
shared the following (in italics). 
“In the team meeting where the manager showed 
the numbers (how many jobs were worked by 

which ME), I clearly took the top spot. The person 
next in line had planned far less than I had. Before 
I could say anything, the fellow in the #2 spot said 
“Jennifer can’t go – she’s a single mother – who’s 
she going to get to watch her kid? I’ ll go.” I was 
stunned. I knew the manager would correct him. 
But he didn’t. Instead, the manager apologized to 
me, and said, “Oh, right, I forgot about that.” And 
to the other guy, he said “So that means you’ ll go.” 
I was so shocked, I almost laughed. I said “While 
I appreciate your concern for the welfare of my 
daughter, I’ve got her care covered. So, thanks, 
but I can go.”
When MacKay started at Boeing 30 years ago, 
she accepted a job offer as a scheduler. On her 
first day, before she even reached her desk, her 
new manager approached her with a request 
to work on loan for five weeks while two new 
hires went through pre-employment training. 
She was so successful, she continued in the role. 
“I found the work actually came easily to me – 
just the way my brain works,” she said. 
MacKay became a Technical Principal in Root 
Cause Analysis (RCA) in 2015 and Associate 
Technical Fellow in 2018.
From 2002 to 2006, she served as SPEEA 
president. 
What would she tell a new hire in a SPEEA-
represented job? She would urge them to call 
on SPEEA if needed. “Know that calling your 
union for help doesn’t always mean that you 
are going to file a formal grievance against the 
company. Sometimes, it’s just talking through 
your situation with someone knowledgeable 
with the contract and law to understand what 
your options are.”

Northwest Women’s  
Advocacy Committee
All are welcome to attend the monthly NW 
Women’s Advocacy Committee (WAC). This 
committee provides a focus on problems 
and issues of particular concern to women 
employees and the regional memberships’ 
families. Members meet virtually at 5 p.m., the 
fourth Tuesday. Email meetings@speea.org for 
a meeting link. Email WAC Chair Catherine 
Owen at catherine.m.owen@boeing.com for 
more information about the committee.

Theryl Johnson

SPEEA is on 
Facebook
Like Us

Jennifer MacKay
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SPEEA Area Reps 2021-2023
Auburn
Jose N Lemus A- 1
Gregory B May A- 1
Orlando Rodriguez A- 1
Terry C Tomt A- 1
Parker Williamson A- 1
Oana O Wilson A- 1
Kevin M Boyd A- 2
Todd A Fagering A- 2
Bobby R Ferdaszewski A- 2
Heela A Patel A- 2
Christopher R Barbion A-10
Bradley G Silva A-10
Craig A Priano AS-10
Developmental Center
Chester Fong D- 1
Mark R Konkol D- 1
Jean M Markl D- 1
Mark M McCooey D- 1
Robert L Brewton D- 2
William J Lacker D- 2
Louisa R Warren D- 2
Steve K Tanemura D- 3
Michael S Hurd D- 5
David A Wu D- 5
Johnnie N Crider D- 6
Scott A Gilyeat D- 6
Ferrell D Hudson D- 6
Frank S Paulson D- 6
Patrick A Taylor D- 6
Michael Berryhill D- 7
Joseph A D'Angelo D- 9
Justin A Brooks DS-10
Brian R Crawford DS-10
Terry M Nishikawa DS-10
Everett
Norman Barilleaux E- 2
William G Harting E- 2
Larry C Jasper E- 2
James J Roberts E- 2
Laura D Bair E- 4
Andrew L Baker E- 4
Patrick A Kolodge E- 4
Dawn R Peppard E- 4
Andrew J Ferguson E- 7
Todd L Rosenfelt E- 7
Tammy L Holmes E- 8
David J Watt E- 8
James P Browne E-11

Michael K Fox E-11
Jason A Groves-Stephens E-11
David M Johnson E-11
Han D Mai E-11
Mark A Rangel E-11
Priyanka Srivastava E-11
Yonas Behboud E-14
Suzanna C Cheung E-14
Clayton Galliher E-14
Schaunee M Jamison E-14
Jessica K Quick E-14
Theodora B Kosseva E-15
Anesh N Pal E-15
Katherine M Slaven E-15
Soon-Aik Gan E-17
Ross Godwin E-17
Ufuk Pekgulec E-17
Jacob L Assink E-21
Karl D Chavers E-22
Philip A Howat E-22
Douglas A Oldenburg E-22
Sarah M Overway E-22
John P Pavelcik E-23
Christopher A Smith E-23
Michael G Studebaker E-23
Cynthia L Knutson E-24
Steven E Larson E-24
Daniel R Nelson E-24
William J Snyder E-24
James M Wilson E-24
Ronald E Allen E-26
James F Byrnes E-26
Mathew A Falenski E-26
Spenser R Fowler E-26
Suzanne I Harding E-26
Kien C Hoang E-26
Ronald S Pace E-26
Anthony D Drury E-29
Jon M Fraatz E-29
Yuri Ghrimyan E-29
Peng Y Ho E-29
Andrew Jang E-29
Daniel Mendez E-29
Kerry M Mooney E-29
Jonathan J Peterman E-29
Muhammad F Qazi E-29
Becky L Simmons E-29
George A Sumalbag E-29
Jeremy S Swirsley E-29
Stuart J Tanasse E-29
Terry L Thomas E-29

Mark A Ulrich E-29
Lior Ungar E-29
Dean H Vu E-29
Yann W Wei E-29
Evan P Wipf E-29
Renee N Worden E-29
Brian P O'Connell E-30
Norman A Wold E-30
Angelie M Vincent E-31
Andrew I Alam E-33
Andrew L Ouellette E-33
Kambiz M Roshanravan E-33
Stephen R Gibbs E-35
Richard A Herald E-35
Walter D Santarelli E-35
George L Sotolongo E-35
Antonio Bell E-50
Matthew D Kent E-50
David Valdez E-50
Jan M Tuggle ES-10
Marnie R Young ES-10
Frederickson
Marjorie R Doepping F-10
Mark A Herrick F-10
Angela H Liv F-10
Silas A McLeod F-10
David L Templeton F-10
Chris C Tracy F-10
Todd E Woomer F-10
Kent
Karen L Coates K-10
Randy C Newman K-10
Portland
Brayden J Jones O- 1
Benny V Lu O- 1
Daniel R Larsen O- 2
Aleksandr D Mikutin O- 2
Ashley J Towers O- 2
Plant II
Troy F Kindall P- 1
Mary B Lukens P- 1
Philip A Petra P- 1
Ignas Sabet-Kazilas P- 1
Robert A Bukantas P- 2
David H Carpenter P- 2
Mathew M Negri P- 2
Tristan C Vogeler P- 2
Braum S Bahrampour P- 3
Svetlana A Burge P- 3
Jeffrey P Muraki P- 3
Kina P Tatchukova P- 3

October is Area Rep Recognition Month

New two-year terms start for SPEEA Area Reps 
SPEEA Council Reps welcome Area Reps 

who recently started new two-year terms.

Area Reps help Council Reps connect 
with members in the workplace. This vital role 
keeps members informed and connected to their 
union for information about their contracts, 
benefits and updates on workplace issues. 

Since Council Reps are responsible for about 
200 members in their district, they typically 
divide the district into smaller groups assigned 
to Area Reps. When a SPEEA informational 
email needs sharing, Area Reps send the 
messages to their smaller groups. Area Reps 
are also liaisons to Council Reps and SPEEA if 

members have questions.

The network helps ensure everyone in the 
district knows someone connected to SPEEA 
to ask for help. 

If you’re a member looking for a way to become 
better informed and connected, talk to your 
Council Rep about becoming an Area Rep. 
You’ll become part of the communication 
network for SPEEA. You can also grow your 
network through meetings with your Council 
Reps and other Area Reps. 

The more members know about SPEEA, the 
stronger we grow.

Become an Area Rep
 Talk to your Council Rep
Visit the Area Rep page at www.speea.org 
(drop-down menu: Member Tools/Area 
Reps).

Why become an Area Rep? You support your 
union and continue to learn more about how 
SPEEA works.
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James J Wang P- 3
Brittney A Cherry P- 4
Gary R Fogle P- 5
Kane M Mordaunt P- 5
Stanford N Payzer P- 5
Jack D Lawson P-10
Renton
John J Dietz R- 1
Mira G Martirossian R- 1
Staci L Ottele R- 1
Christine M Rasmussen R- 1
Timothy Siebersma R- 1
Jesus Sotelo R- 1
Mike M Bahrami R- 2
Ty A Gilleland R- 2
Gary S Conley R- 3
Pamela J Dethman R- 3
Denny Le R- 3
Michael T Macri R- 3
Matthew V Nguyen R- 3
Morena A Sanidad R- 3
John M Taylor R- 3
Jade B Truong R- 4
Ron S Duprau R- 5
Andrew J Greco R- 5
Erin D Lane R- 6
Tina Marie R- 6
Carlton T Osborn R- 6
Jaime E Rodriguez R- 6
Kenneth A Williams R- 6
Mark R Zimmerman R- 6
Nathan C Dudley R-10
Jeffrey P Hove RS-10
Thompson Site
Bryan N Kriewald T-10
Sulena E Kumnertsena T-10
Yukikazu T Tao T-10
Tammy J Taylor T-10
Wichita
Paul W Goforth S- 1
Raleigh W Hinman S- 1
Timothy McMahan S- 1
Deborah L Owens S- 1
Peter P Phillips S- 1
Scott A Rochat S- 1
John M Schneider S- 1
Sara B Hedrich S- 2
Randall A Malone S- 2
Linda M Staley S- 2
William R Cox S- 4
Charlene M Randall S- 8
Nathan E Walter S- 8
Adam L Wells S- 8
Abbee L Bowman S-12
Dana Branam S-12
Michelle E Gramke S-12
Kelly D Hankins S-12
Richard Lemaster S-12
Faria A Mojumder S-12
Jessica C Nellis S-12
Elizabeth A O'Crowley S-12
Fawn M Picazo S-12
Carrie L Wolff S-12
Kathleen D Holm S-18
Michael K Seeley S-18
Richard L Wilson S-18
Dane Phillips S-26
John P Rudick S-26

SPEEA supports Kansas BEST robotics
SPEEA is one of the sponsors of Kansas Boosting Engineering, Science and Technology (BEST) competition held annually at 
Wichita State University (WSU). Shown here from left: Linda Manfull, Kansas BEST hub co-director, Steven Skinner, 
Ph.D., WSU associate dean of engineering and Kansas BEST hub co-director, SPEEA Council Chair and Midwest Council 
treasurer R Matthew Joyce and Angela Dudley, associate vice president, WSU corporate and foundation relations. Middle 
and high school robotics teams will compete with a remote-controlled robot designed and built by the students. BEST provides 
the equipment to remove barriers to competition. 

  

 

SPEEA-Boeing open enrollment

Take health-risk assessment  
to avoid monthly fee
Boeing annual open enrollment is 

scheduled for Nov. 2-23. This is the only 
time of the year for SPEEA-represented 

employees to make routine changes to their 
health and dental plans. 

 Assessment deadline 
To avoid an increased premium contribution, 
SPEEA-represented employees and spouses 
covered by a Boeing medical plan need to take 
a health-risk assessment by Nov. 23. 
Look for more information coming soon to 
Boeing’s Worklife website. 
SPEEA-represented individuals and covered spouses 
who choose not to submit the health assessment will 
be assessed a monthly penalty of $20 each. 
Dependent children are exempt from this 
requirement. 

 Privacy
As defined in the SPEEA-Boeing collective 
bargaining agreements, the health-assessment 
data shall be collected by a third party and 

remains subject to the Health Insurance 
Portability and Accountability Act (HIPAA) 
privacy laws.
Individual employee assessment results shall not 
be disclosed to Boeing employees.

 Biometric screening optional
The SPEEA-Boeing contracts also reference 
health screenings, but SPEEA members are 
not required to submit biometric data this year. 
Members can still receive screenings from the 
onsite nurses, but no penalty will apply for 
noncompliance.
Boeing encourages participation as a means 
for individuals to become more aware of their 
health-risk factors.  Addressing health-risk 
factors early is a way to potentially lower the 
health-care costs of the company.  
In addition to raising awareness of potential 
illnesses and impacting members’ quality of life, 
the lowered health-care costs directly affect the 
company’s bottom line, because the majority of 
medical plan choices are self-funded.
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MacDicken, as co-director, leads about 18 staff 
at Ed Wells who are developing and managing 
an average of 500 training opportunities a year. 
“As soon as I started at Boeing, I started taking 
Ed Wells classes and the career services. I’m 
very excited to continue those services for other 
people – knowing how valuable it was for me 
personally,” she said. 
As co-director, MacDicken also plans to 
continue working directly on classes such 
as the train the trainer, an improv class on 

communication and design thinking. 
As a program administrator, she also really 
enjoyed facilitating book clubs. A favorite part 
of her job was seeing the participants sharing 
ideas. “Having super-charged conversations and 
applying /seeing how that fits into their work, 
that inspires you.”
MacDicken draws inspiration from her 
co-workers at Ed Wells. “The best part about Ed 
Wells is working with motivated, self-directed 
people inspired to help their colleagues.”

 

 

 

New co-director 
brings lifelong 
passion to training 

Fr o m  h e r  f i r s t 
engineering job out 
of college to her new 

role as SPEEA co-director 
at Ed Wells Partnership, 
Kelly MacDicken brings 
passion for training.
“Even in my first jobs, I 
tended toward creating 
templates and teaching 
others how to use them,” she 

said. “It’s always been a great way for me to learn, 
and I really enjoy it.”
She has bachelor’s degrees in aerospace 
engineering and communications and a master’s 
degree in Organizational Systems Renewal. “I 
like challenges that are complex and take a while 
to solve,” MacDicken said. She also loves escape-
room games. 
MacDicken f irst served as a program 
administrator (PA) for Ed Wells on a rotational 
assignment. In 2019, she was nearing the end of 
her rotation and was heading back to her Boeing 
engineering job. Instead, she successfully applied 
for the SPEEA program administrator vacancy to 
keep working at Ed Wells. “I wanted to continue 
with training versus projects,” she said. 

 Path to training
Her career started as a structural engineer on the 
Joint Strike Fighter at Northrop Grumman in Los 
Angeles. About a year and a half later, she went 
to work for Boeing Puget Sound. Soon after, she 
transitioned to Boeing Flight Test. “I am more of 
big picture and more systems oriented,” she said. 
As a flight test engineer, MacDicken worked 
with others to launch Flight Test and Evaluation 
(T&E) University. “I would tend toward teaching 
or developing classes for my group. When we 
needed to learn something, I’d find a mentor who 
was a subject matter expert. A number of us did 
that in flight test,” she said. The group found a 
sponsor to set aside time and money to launch 
the in-house university, and it’s still going strong. 
“I specialized in training on the steering team 
to look at the overall plan and look at gaps in 
training,” she said. 

 Lessons learned
She applied what she learned from Ed Wells 
classes to her work on the T&E University. She 
also benefited from Ed Wells classes to ‘train the 
trainer.’ “A lot of subject matter experts were not 
confident in how to conduct training classes. I 
worked on how to make the classes better,” she said.
Ed Wells Partnership is a SPEEA Prof and 
Tech contract benefit providing classes, career 
services, grants for professional conferences and 
a certificate program in Boeing leadership. 

Co-director retires, credits Ed Wells 
classes, team for success

Jerry DiLeonardo will 
end his 37-year career 
in aerospace later this 

month when he retires 
from his role as SPEEA 
co-director of Ed Wells 
Partnership. 
He credits the classes 
he took at Ed Wells for 
helping him get his first 
job as a SPEEA program 

administrator for Ed Wells. He was looking 
for work at Boeing because his job on the F-22 
program moved to St. Louis. “I knew my job 
was leaving, and I wanted to get brushed up,” 
he said. “I actually put those Ed Wells classes 
to work.” 
Throughout his career, he applied what he 
learned from Ed Wells, a SPEEA-Boeing 
contract benefit providing technical training 
and professional development. 
“I was always taking classes related to my job. 
I know Ed Wells is considered discretionary 
training – but I felt I needed the classes to do 
my job,” he said. 

 Working at Ed Wells 
As a program administrator, DiLeonardo 
developed and managed classes. He recalls a 
popular class he helped launch on 3-D printing 
and additive manufacturing. “My goal was to 
give people a peek into this world and help them 
imagine what is possible – to provide experience 
for them to expand on,” he said. The course 
reached more than 500 students. 
Five months after his promotion to Ed Wells 
SPEEA co-director in 2019, the COVID-19 
pandemic hit.
“That was a huge transition for our organization. 
Fortunately, we were able to make a seamless 

transition to 100% virtual learning. We 
really didn’t miss a beat,” he said. “It’s really 
a testament to the team members at Ed Wells 
who made it happen,” he said. 
As he looks back on his career, his co-workers at 
Ed Wells stand out. “The people on the team, 
they are fantastic. I’ve probably never worked 
with a better group of people,” he said. 

 About his aerospace career
DiLeonardo knew where he wanted to be when 
he went to college – in the cockpit of an airplane. 
He went to Aviation Officer Candidate School 
and flew EA-6Bs (Prowlers), for many of the 20 
years he spent in the U.S. Navy. 
His career at Boeing started when he was still 
in uniform. He worked in procurement on 
the Joint Strike Fighter, before retiring from 
the Navy as a lieutenant commander. After 
becoming a Boeing employee, he worked as a 
systems engineer on the defense side until he 
went to work for SPEEA at Ed Wells in 2015. 

 Benefits of a union
DiLeonardo became a dues-paying SPEEA 
member on his first day at Boeing and served 
as an Area Rep and Council Rep before working 
at Ed Wells. 
He knew about the importance of unions from 
his mother, who was a Teamster member for 
25 years. She worked in air freight shipping in 
New York. “I saw that being a union member 
was a great value to her,” he said, specifically her 
pension and medical benefits. “It made a huge 
difference in how she lived the rest of her life.” 
He sees the value of a union beyond specific 
contract issues. “It gives all of us a collective voice 
where we can have a lot more leverage with the 
company. It’s not just one person talking to the 
‘wall.’ That is the benefit of all organized labor.”

Kelly MacDicken

Jerry DiLeonardo
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SPEEA helps to end human trafficking

In Wichita, SPEEA was a major sponsor for 
the 10th annual ICT SOS Race for Freedom 
5K fundraiser to help end human traffick-

ing. 
More than 675 took part in the race Sept. 11, 
either in person or virtual, including nearly 20 
who joined the SPEEA team. 
SPEEA has been a Race for Freedom sponsor for 
nine of the past 10 years for ICT SOS, a non-
profit liaison between the professional groups 

working with trafficked youth and adults and 
volunteers.
This year, the fundraiser benefits advocacy 
services for adult survivors of trafficking and 
exploitation, education for youth in middle 
and high schools through trafficking awareness 
curriculum and an upcoming film, resources 
for professionals and survivors, and training 
for industries, direct service professionals, 
educators, volunteers and the community. 

  NW and MW Tellers

Election committees need  
six more members
If you’re looking for a good way to connect 

with your union, consider applying for your 
regional Tellers Committee. 

Tellers oversee union elections, contract votes 
and Council district delineation updates. They 
receive training and staff support.

 Midwest
The Midwest Tellers Committee needs three 
members from either the Wichita Technical 
and Professional Unit (WTPU) or the Wichita 
Engineering Unit (WEU) due to recent 
resignations. 

 Northwest 
The Northwest Tellers need two Profs and one 
Tech bargaining unit member.

 Eligibility
Nominees must be a regular SPEEA member in 
good standing for the preceding twelve-month 
period.

The petition and eligibility details are online, at 
www.speea.org (drop-down menu: Councils/
Forms, Petitions, Delineations). The instruc-
tions include how to seek petition signatures 
via email if working remote. 

• American Indian Science and 
Engineering Society (AISES)

• National Organization of Gay and 
Lesbian Scientists and Technical 
Professionals (NOGLSTP)

• Organization for Black Aerospace 
Professionals (OBAP)

• Out in Science, Technology, Engineering 
and Mathematics (OSTEM)

• Red-Tail Hawks Flying Club (Black Pilots 
of America - Washington state chapter)

• Society of Asian Scientists & Engineers 
(SASE)

 Want to be a mentor? 
ACE is in the early stages of finding mentors 
to guide 30-plus students receiving the 
scholarships.
“Working with the schools and organizations, 
SPEEA ACE scholarships have turned up some 
fantastic awardees for the next generation of 
aerospace employees,” said Susanne Murphy, 
SPEEA staff.
Email ace@speea.org for details about how you 
can become a mentor to help orient and guide 
students interested in entering the aerospace field.

ACE scholarship recipient switching career paths  
Continued from page 5

For trouble with 
level upgrade, 
SPEEA can help
FREDERICKSON, Wash. – If you’re 

working higher than your current level 
and struggling to pursue an upgrade, 

Mike Arrington, an industrial engineer, knows 
how that feels. 
His upgrade took nearly three years. He shared 
lessons he learned and encouraged everyone who is 
facing similar roadblocks to seek help from SPEEA.
Arrington, a Council Rep, worked as a team lead 
and also performed level 4 work when he first 
started the upgrade conversation with his manager. 
Arrington said his manager supported him, “but 
kept telling me to wait until next quarter.”
When that manager left, his new boss was not 
as supportive. When that manager left, a new 
manager came in who “was more receptive 
and recognized I was doing level four work,” 
Arrington said. 
The new manager gave Arrington an interim 
review reinforcing the business case for an 
upgrade. Arrington submitted his package, 
including past successes and current tasks, to 
the skill team, which makes upgrade decisions.
“I was not at the right level and was not getting 
paid appropriately,” Arrington said. But his 
package and the interim review documentation 
weren’t enough. 
“My manager told me it would take more than 
a quarter and probably more than a year,” 
Arrington said. 
That’s when he went to SPEEA Contract 
Administrator Frank Guglielmo, staff focal 
for Frederickson and Auburn, along with Joint 
Workforce.
With Guglielmo’s help, Arrington tried again 
and succeeded in gaining an interview with five 
managers in a panel interview, which is part of 
the process. Four months later, he heard the 
upgrade was final. 
Don’t give up, Arrington said. “Typically, it’s a 
long process, although some are fast-tracked,” he 
said. Part of the delay is getting multiple people 
on board, including skill teams. 
The place to start is with yourself and your 
manager. Know your job description and 
level descriptions. Use the Boeing terms for 
the level you’re seeking in your Performance 
Management documents, Arrington said. 
“Have a conversation with your manager 
constantly,” Arrington said. “I hear a lot of 
people say I don’t need to document my work, 
my manager ‘knows,’ but they don’t.”

Seeking an upgrade?
Check out www.speea.org (drop-down menu: 
Member Tools/Career Information/How to 
challenge current job classification)
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Upcoming  
regional events
Regional committees are organizing events for 
members.

New members are always welcome at any 
committee meeting. See details on the SPEEA and 
regional committees at www.speea.org (drop-
down menu: Councils/Council Committees).

Midwest Young  
Professionals – Oct. 8
The Midwest Young Professionals invite 
SPEEA-represented professionals to a no-host 
meet up, Friday, Oct. 8, at 4 p.m., at Central 
Standard Brewing, Wichita. About 30 attended 
the kickoff event in September.
Mark your calendars for Wichita no-host meet 
ups at 4 p.m., Friday, Nov. 12, at Pumphouse 
and at Chicken N Pickle, Friday, Dec. 10, at 4 
p.m. Questions? Email brennan.j.macklin@
spiritaero.com. 

 Northwest Young Members – Oct. 19
The Northwest Young Members Committee is 
hosting a virtual Trivia Pursuit event from 5:30-
6:30 p.m., Tuesday, Oct. 19. All are welcome. 
For the event link, email meetings@speea.org. 

Northwest Membership  
Activities – Oct. 31
For Halloween, the Northwest Membership 
Activities Committee encourages members 
with young children to drop by the Trunk or 
Treat from 3-6:30 p.m., Sunday, Oct. 31, at 
the Teamsters Hall, 14675 Interurban Blvd, 
Tukwila. The outdoor event is free. 
SPEEA and other unions will have representatives 
handing out candy and goodies from the 
trunks of their cars. The event is hosted by the 
Teamsters National Black Caucus (TNBC), 
MLK Labor and Washington Young Emerging 
Labor Leaders (WA YELL).
The MAC is not planning a pumpkin decorating 
event due to the COVID-19 delta variant surge.

 

 Prof and Tech contracts

SPEEA audit uncovers additional funds
By Matthew Kempf, CFP®, CEBS 
SPEEA Sr. Director of Compensation and Retirement

The Boeing Professional and Technical 
contracts have included guaranteed 
promotional and/or out-of-sequence 

funds since the 2008 contract.
This promotional pool of funds is calculated 
by multiplying the sum of bargaining unit 
salaries on Dec. 31 of each year by the applicable 
percentage. The funds are then spent on 
increasing the base salaries of bargaining 
unit members through promotions or out-of-
sequence increases to base salaries. 
The results are tracked by Boeing on a per-
person basis and provided to SPEEA, which 
validates the data. 
If less than the applicable minimum percentage 
is spent during the review period, the difference 
between the actual expenditure and the 
applicable minimum percentage will be added 
to the next salary adjustment fund and spent 
on selective base-salary increases. The historical 
expenditures are in the chart.
In the current contracts, Boeing is required to 
spend at least one half of one percent (0.5%) of 
the total unit salaries on promotions and/or out-
of-sequence raises on each respective bargaining 
unit in 2020, 2021 and 2022. Starting in 2023 
and continuing through the end of the current 
Prof & Tech contracts, Boeing must spend at 
least 1.5%, a significant increase.

 Audit finding
In auditing the promotional fund expenditures 
for 2020, SPEEA staff identified Boeing 
neglected to increase the 2021 selective base 
salary funds to fully account for the lack of 
promotions in 2020. 
SPEEA staff identified $666,488 should have 
been added to the 2021 selective base salary 
funds, however, Boeing only added $332,624, 
leaving a shortfall of $333,864. 

Upon SPEEA’s questioning, Boeing ultimately 
agreed they “miscalculated” the fund without 
SPEEA having to file an official grievance.
To satisfy the contract requirements, Boeing 
agreed to provide retroactive targeted base salary 
increases to more than 400 of the 638 DFKD 
and DFKF Tech unit employees retroactive to 
Feb. 26, 2021, in the amounts of $500, $900 
or $1,900.  
Impacted employees saw their new base salaries 
and received retroactive pay on their Aug. 19 
pay date. The retroactive base salary increases 
also applied to items based upon salary, such 
as Boeing 401(k) matching and non-matching 
funds.

Year Prof Tech
2011 0.76% 0.69%
2012 0.58% 0.52%
2013 0.45% 0.58%
2014 0.41% 0.41%
2015 0.39% 0.37%
2016 0.30% 0.29%
2017 0.50% 0.31%
2018 0.57% 0.33%
2019 0.70% 0.45%
2020 0.56% 0.37%
Average 0.52% 0.43%

Promotional/OOS Funds


