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Congratulations to Sonia Tampi, 
daughter of SPEEA member Mei Wang. 
Tampi won this year’s IFPTE Dominick 

D. Critelli college scholarship for the private 
sector. 
Tampi will be a freshman at the University of 
California, San Diego, this fall. She plans to 
pursue degrees in mathematics and computer 
science.
In her winning essay, Tampi described “What 
Being a Member of a Union Family Means to 
Me.” She paid tribute to her mother’s union 
contract benefits providing job stability, raises, 
bonuses and benefits. 
Tampi also benef ited from the SPEEA 
Northwest Council grants related to Science, 
Technology, Engineering and Math (STEM). 
“Not only did job security (for her mother) allow 
me to focus on my passions, SPEEA directly 
fueled them as well,” Tampi wrote in the essay.

 Robotics passion
Tampi attended sixth through 12th grade at 
the International School in Bellevue. In her 
high school years, she joined the school’s 
robotics teams starting with For Inspiration 
and Recognition of Science and Technology 
(FIRST) Technical Challenge (FTC). The 
teams in this competition build a smaller-scale 
robot to compete each December. 
“I didn’t think I’d like it so much, but I loved 
it and couldn’t think of not doing it the rest of 
the year,” she said. Right after FTC wrapped 
up, she joined FIRST Robotics Challenge 
(FRC), which involves building a larger robot. 
She joined both teams each year throughout 
high school. 
“It was interesting and let me apply what I 
learned in school to build things,” Tampi said. 
Tampi’s after-school activities include playing 
violin for her school orchestra and Bellevue 
Youth Symphony Orchestra (BYSO). She 
volunteered 140-plus hours to teach autistic 

Continued on page 3

IFPTE scholarship winner appreciates mother’s  
contract benefits and STEM support

SPEEA member Mei Wang, left, encouraged 
her daughter, Sonia Tampi, to check out her 
high school’s robotics team. Wang also encouraged  
Tampi to apply for the IFPTE Dominick D. Critelli 
college scholarship for the private sector. 
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  Aerospace Career Enhancement 

SPEEA ACE events, scholarships under way 
Wrapping up the first period in the five-

year Washington state grant, SPEEA 
Aerospace Career Enhancement 

(ACE) is already making a difference. 
Two learning events focusing 
on gender bias, equity and 
cultural diversity kicked 
off the ACE offerings for 
professional development and 
learning in June. 
An overview of aerospace 
composites is coming soon 
with Max Kismarton, a 
Boeing Technical Fellow and 
Kansas University instructor. 

He will present an introduction to composites, 
including raw materials, manufacturing 
processes, engineering analysis, testing and 
usage. When the date and registration details 
are final, information will be posted at www.
speea.org. 

 Scholarships
As part of the grant, SPEEA ACE is providing 
scholarships for college students starting this 

fall. ACE coordinated with public colleges, 
universities and professional organizations to 
distribute the scholarships.
These scholarships provide tuition assistance 
for degrees in engineering and high-demand 
degrees that support the aerospace industry 
from Washington state’s public higher education 
systems at the Associate’s, Bachelor’s, Master’s 
and Doctorate degree level. One of the main 
goals is to increase diversity and equity in the 
professional and technical aerospace workforce. 
For those ACE scholarship awardees facing 
barriers because of child care needs, ACE is 
working to provide additional assistance. 
The SPEEA ACE mission is to help promote, 
expand and enhance workforce training and 
education for current and future workers in 
aerospace and related supply chain industries. 
For questions, email ace@speea.org. 

Max Kismarton
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  Spirit Day 1 employees 

Spirit/SPEEA Letter of Understanding 
accelerates pension lump sum
The current Wichita Engineering Unit 

(WEU) and Wichita Technical and 
Professional Unit (WTPU) contracts 

each include a provision that would provide an 
option for “Day 1” Spirit employees to receive 
their pension while still employed by Spirit.   
This can be achieved by spinning off the benefits 
from the frozen pension plan to a new pension 
plan that is then terminated. This allows 
participants, without terminating employment, 
to receive their accrued benefit as a lump sum 
or monthly as an immediate or deferred annuity 
from a life insurance company.  
In February of this year, Spirit approached 
SPEEA with an alternative to accelerate the 
process by eliminating the optional component 
of the program.    
After weighing the pros and cons, the SPEEA 
Executive Board agreed to the alternative which 
is codified in a Letter of Understanding (LOU) 
on SPEEA’s website. The LOU modifies the 
collective bargaining agreements and eliminates 
the option to have individuals keep their pension 
with Spirit until they retire from Spirit.   
As a result, all WEU and WTPU “Day 1” 
employees with a former Boeing pension will be 
impacted. The LOU also contains “greater of” 
language, making certain that employees electing 
the lump sum option would not receive a reduced 

benefit if the process was delayed until 2022. 
In mid-July, eligible plan participants received a 
letter from Spirit announcing the update as well 
as Internal Revenue Service (IRS), Department 
of Labor (DOL) and Pension Benefit Guaranty 
Corporation (PBGC) required notifications.  
Later this fall, Spirit will send out a Notice of Plan 
Benefits informing those affected of their benefits 
and options as well as a Benefit Election Kit.
SPEEA will also provide a virtual educational 
webinar as well as a recording that can be 
viewed on demand on your personal device. 
In-person meetings may be possible depending 
on many factors.

  Help end human trafficking

Join SPEEA in the 
‘Race for Freedom’
WICHITA - The ICT SOS annual 5K 

fundraiser will take place in person 
and virtual, Saturday, Sept. 11, at 

Carpenter Place, Wichita.
Details to join the SPEEA team coming soon 
to www.speea.org. Race details at race4free-
dom.com.
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INTERNATIONAL FEDERATION  
O F P R O F E S S I O N A L A N D  
TECHNICAL ENGINEERS

IFPTE scholarship winner appreciates mother’s  
contract benefits and STEM support Continued from Cover

children to play music through Faneros and 
earned the Bronze President’s Volunteer Service 
award. She was accepted into multiple honor 
societies related to STEM and French. She also 
has been studying Chinese since elementary 
school and earned the Seal of Biliteracy by 
passing her Chinese foreign language Advanced 
Placement (AP) test.
See her essay at www.ifpte.org (in the news 
section).

 Mother a robotics mentor
Wang first became a robotics mentor along with 
her co-workers at another school in 2010. When 
her daughter became involved in robotics, Wang 
applied for SPEEA NW Council STEM grants 
to help buy tools and supplies each year. 
Wang, a stress lead engineer on P-8 Interior 

and Payloads, started at Boeing about 14 years 
ago after working about six years in the auto 
industry in Detroit. In Michigan, she worked 
on automotive noise vibration and durability 
analysis.
Although Wang appreciates SPEEA for many 
reasons, including the STEM grants and the 
benefits in her SPEEA contract, she stressed the 
value of Ed Wells Partnership, a SPEEA-Boeing 
joint initiative. 
Wang especially values the help she received 
from Ed Wells through the free career coaching 
offered to SPEEA-represented employees. 
“I really enjoyed it and gained a lot through 
that,” she said. “We need to let people know 
about it. I really appreciate it.”

SPEEA recognizes members for  
Helping Other People Excel (HOPE) ............................. 4
Independent Auditors’ Report and  
Financial Statements ....................................................5-10
College offers courses just for Boeing employees ......11
Ed Wells Partnership: New member on  
Joint Policy Board a ‘life-long learner’  .......................12

    Election Nov. 2

SPEEA members running for local public office
SPEEA members are stepping up for local political offices. All three of these members are incumbents running for re-election. 

SPEEA provides this information as a service to members. SPEEA does not endorse nor provide political contributions to any candidate. 

Ben Blankley - Wichita 
School District 259

S P E E A  M i d w e s t 
C ou nc i l  R ep  B e n 
Blankley is running 
for re-election to the 
Unified School District 
(USD) 259 Board of 
Education in Wichita. 
He currently serves as 
USD 259 School Board 
District 1 vice president. 

 SPEEA involvement
Blankley has served as a SPEEA Council officer, 
in addition to serving members in his district as 
a Council Rep. He works at Spirit AeroSystems 
as an aircraft systems integration engineer. 

 Community involvement
In addition to serving on the school board, 
he’s a member of the board for the Wichita 
Shakespeare Company. He’s also been active 
in DevICT, Wichita’s developer community.

His website is www.facebook.com/
USD259RepBlankley/.

Benjamin Briles - Mill 
Creek City Council

Everett Council Rep 
Benjamin Bri les i s 
running for re-election 
for Mill Creek City 
Council, Pos. 3. In 
September 2020, he 
was appointed to the 
City Council and is now 
seeking election for a full 
term. 

 
 SPEEA involvement
In addition to serving as an Everett Council 
Rep, Briles is a member of the Northwest 
Legislative and Public Affairs Committee and 
Northwest Labor Delegates. 

 Community involvement
Prior to serving on the City Council, Briles, 
a mechanical design engineer at Boeing, was 
appointed to serve on the Mill Creek Arts 
and Beautification Board and the Mill Creek 
Blvd Sub-Area Project. Also last year, he was 
appointed to Snohomish County Planning 
Commission. 

He is a current board member of the Kiwanis 
of Mill Creek. 

His website is benjaminbriles.org. 

Steven Larson - Lakewood 
School District 

Everett Area Rep Steven 
L a rson  i s  running 
unopposed for another 
term on the Lakewood 
School District School 
Board of Directors. In 
December 2019, he was 
appointed to the District 
1 seat on the school 
board. He’s currently the 
legislative representative 
on the School Board. 

 SPEEA involvement
The SPEEA Council recently named Larson 
the 2021 Stephen Pezzini Helping Other People 
Excel (HOPE).

 Community involvement
In addition to serving on the school board, 
Larson is involved in his boys’ Scout troop and 
supports their lacrosse and football teams, too. 

Running for office?
If you are a SPEEA member running for public 
office, email karenm@speea.org. 

Ben Blankley Benjamin Briles Steven Larson

Photo policy 
update
With health guidelines easing from 

the COVID-19 pandemic, SPEEA 
publications are again carrying photos 

showing photos of people without facial coverings.
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  Pezzini HOPE award

SPEEA recognizes members for  
Helping Other People Excel (HOPE)
By Karen McLean 
SPEEA Publications Editor

Congratulations to R Matthew Joyce and 
Steven Larson who were selected for 
the 2021 Stephen Pezzini Helping Other 

People Excel (HOPE) award. 
Both activists were nominated by colleagues for 
this award, which is one of the highest honors 
presented by the SPEEA Council. The award 
is named for a former Everett Council Rep in 
honor of his strong labor advocacy and selfless 
volunteering in his community. 

R Matthew Joyce: ‘I care about 
helping people’

R Matthew Joyce is a SPEEA Midwest 
Council Rep who serves in several elected 
positions, including SPEEA Council chair 
and IFPTE SPEEA Area vice president for the 
Midwest region. He was nominated by Chris 
Streckfus, Executive Board Midwest regional 
vice president. 
In the nomination, Streckfus noted Joyce’s critical 
efforts to significantly increase membership 
during contract negotiations in Kansas, a right-
to-work-for-less state. The bargaining unit 
membership reached a record high of more 
than 73% during the 2018 contract negotiations. 
“This level of membership led to a winning 
contract offer from Spirit,” Streckfus said. 
Joyce initially became a SPEEA member to 
become involved in contract negotiations in 
2003 and has continued to serve on every 

contract negotiations team except for 2005. “It’s 
about getting people the best pay and benefits 
they are entitled to,” he said. 
Joyce’s early work as a negotiation team member 
and Area Rep inspired him to become more 
involved, including committees and leadership 
roles. 
“The further along I got, I saw other leaders 
were involved in a lot of union activity,” Joyce 
said. “I saw that you can guide the cadence of 
several things if you’re involved.” 
Streckfus noted Joyce’s commitment to 
the SPEEA new-hire orientation for Spirit 
AeroSystems techs and engineers. Joyce is one 
of the SPEEA representatives who explain about 
the union, how it functions, its organizational 
structure and representation duties. Joyce’ 
success in signing up new members is inspiring, 
Streckfus said. “Others try, including myself, 
and no one can sign up as many of the new 
hires as he can.”
Joyce is also a leader in his community, serving 
on the Derby USD 260 School Board since 
2009. On the board, he served twice as both vice 
president and president as well as joining board 
committees. Last year, he ran for state legislator 
for District 81 but lost to the incumbent. 
At Spirit, he’s served on the board of the Good 
Neighbor Fund, an employee-giving program 
for the community. He’s also led a team raising 
the most money for Kansas Big Brothers and 
Big Sisters for the past few years. 
Streckfus noted Joyce personally recruited 
him and others to become more active in the 
union. “Matthew has also been helpful in 
training/guiding me on how to represent our 
fellow employees and how to plan, propose 
and manage the SPEEA MW budget.” Joyce 
previously served as Midwest and SPEEA 
Council treasurer. He encouraged Streckfus to 
run for Midwest Council treasurer. 
Joyce, a senior systems integration engineer, 
started at Boeing in 1991, but became a 
contractor and also worked for other companies, 
including Cessna. His career includes tool 
design, research and development, project 
engineer and primary structures. He started at 
Spirit in 2006.
Explaining his role in helping resolve workplace 
issues, Joyce likes to ask questions. “There’s never 
a cookie cutter answer. It’s always something 
different,” he said. “I care about helping people, 
and I care about justice.”

Steven Larson: ‘It’s always  
about the kids’

Steven E. Larson is a SPEEA Everett Area Rep, 
who was nominated by SPEEA member and 
co-worker Kasey Kriewald. 
Kriewald noted in the nomination Larson’s many 
volunteer activities, including Lakewood School 
District board member and serving as the board’s 
legislative representative. 
As an Area Rep, Kriewald noted Larson’s help 
and responsiveness to members’ questions, 
including finding the right person to go to if 
it’s something beyond his capacity. 
Kriewald noted Larson’s “most significant act 
of selflessness is his care for his great-nephews,” 
due to circumstances that made their home life 
“less than ideal.” 
Larson and his wife took in their niece and her 
two boys who were 3 and 4 years old at the time. 
They’re now 11 and 12. They’re also in Boy 
Scouts, lacrosse and football. Larson believes 
it’s good to keep them busy. 
Because of the boys, Larson, an Eagle Scout, 
helps with their scout troop. He also signed 
up for the Lakewood School Board two years 
ago. “It’s always about the kids. You have to do 
what you have to do,” Larson said. He’s running 
unopposed for another term on the school board. 
Kriewald noted “Seeing the immediate effects 

R Matthew Joyce

Steven Larson

Continued on page 11
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Independent Auditors’ Report and Financial Statements
Prepared by:

Huebner, Dooley & McGinness, P.S. 
Certified Public Accountants 
1424 NE 155th Street, Suite 100 
Shoreline, WA 98155 

Combined Statements of Financial Position
March 31, 2021 (with combined information as of March 31, 2020)

Board Designated Funds

General 
Fund

Holiday 
Outreach  

Fund
Negotiation 

Fund
Building 

Fund
Organizing 

Fund
SPEEA 

Properties
KSSPINC, 

LLC
Eliminations 

(Note 1e)

All Funds Combined

2021 2020

ASSETS
CURRENT ASSETS:
  Cash and cash equivalents  
     (Note 1f)  $2,943,196  $28,471  $1,734,010  $162,727  $1,395,552  $77,598  $126,142  $-  $6,467,696  $5,001,328 
  Accounts receivable  
     (Notes 1h, 6, 11) 37,244  37,244 458,465 
  Prepaid and other current  
      assets (Note 1i) 165,099  165,099 167,859 
                Total current assets  3,145,539  28,471  1,734,010  162,727  1,395,552  77,598  126,142  -  6,670,039  5,627,652 

LAND, BUILDINGS, VEHICLES, 
EQUIPMENT, AND FURNITURE:
  Land 456,655  144,560  601,215  601,215 
  Buildings 2,444,290  431,992  2,876,282  2,876,282 
  Vehicles  12,309   12,309  12,309 
  Equipment and furniture  1,164,456  1,270  1,165,726  1,165,726 

 1,176,765  -  -  -  -  2,900,945  577,822  -  4,655,532  4,655,532 
  Less: accumulated depreciation  (1,004,582)  (1,427,493)  (54,589)  (2,486,664)  (2,369,774)
      Net land, buildings, vehicles, 
       equipment, and furniture  
      (Note 1j)  172,183  -  -  -  -  1,473,452  523,233  -  2,168,868  2,285,758 
OTHER ASSETS:
  Marketable securities 
     (Notes 1g, 3) 6,368,535 6,302,669  12,671,204 9,124,219 
  Investment in affiliates 
     (Note 1e)  2,326,954  250,000  (2,576,954)  -  - 
               Total other assets  8,695,489  -  -  6,552,669  -  -  -  (2,576,954)  12,671,204  9,124,219 
               Total Assets $12,013,211  $28,471  $1,734,010 $6,715,396  $1,395,552  $1,551,050  $649,375 $(2,576,954) $21,510,111 $17,037,629 

LIABILITIES AND NET ASSETS
CURRENT LIABILITIES:
  Accounts payable (Note 1l)  $57,893  $-  $-  $-  $-  $2,142  $60  $-  $60,095  $45,637 
  Dues received in advance 691,440  691,440  - 
  Provision for severance pay and 
     compensatory time off  
     (Notes 1m, 10)                                      1,054,686  1,054,686  797,694 
               Total current liabilities  1,804,019  -  -  -  -  2,142  60  -  1,806,221  843,331 
NET ASSETS  10,209,192  28,471  1,734,010  6,715,396  1,395,552  1,548,908  649,315  (2,576,954)  19,703,890  16,194,298 
               Total Liabilities and      
               Net Assets $12,013,211  $28,471  $1,734,010 $6,715,396  $1,395,552  $1,551,050  $649,375 $(2,576,954) $21,510,111 $17,037,629 

Combined Statements of Activities and Changes in Net Assets 
Year Ended March 31, 2021  (with combined information for the year ended March 31, 2020)

Board Designated Funds

General 
Fund

Holiday
Outreach 

Fund
Negotiation

Fund
Building

Fund
Organizing

Fund
SPEEA

Properties
KSSPINC,

LLC
Eliminations

(Note 1e)

All Funds Combined

2021 2020
Dues income, net of refunds of 
 $7,820 and $10,528   (Note 1n)  $9,689,510  $-  $-  $-  $-  $-  $-  $-  $9,689,510  $10,804,621 
Operating costs  
(see supplementary info.):
   Payroll costs (Notes 1m, 4, 6, 9, 10)  6,707,928  6,707,928  7,340,542 
   Occupancy (Notes 1e, 1j, 7)  352,591  25,367  (16,400)  361,558  389,294 
   Supplies and office  258,039  258,039  313,222 
   Professional services  359,007  359,007  431,986 
   Negotiations (Note 5)  22,971  22,971  47,081 
   Operations  1,649,252  1,649,252  2,535,571 
   Membership services  161,521  161,521  309,934 
         Total operating costs  9,511,309  -  -  -  -  25,367  (16,400)  -  9,520,276  11,367,630 
   Increase (decrease) in net
        assets from operations  178,201  -  -  -  -  (25,367)  16,400  -  169,234  (563,009)
Other income (expenses):
   Interest and dividends 181,576  3 24,932 177,511 23,436  407,458 458,074 
   Reimbursements from vendors,
      members, and other 
      organizations 12,856  12,856  26,038 
   Reimbursement of legal fees   
      (Note 11)   -  335,308 
   Holiday outreach   -  (150)
   Disbursements on behalf of   
      members  (315)  (315)  (1,649)
   Realized gains (losses) on 
      sale of investments 101,615 41,969  143,584  (92,126)
   Net change in unrealized gains      
      (losses) on investments (Note 3) 1,398,123 1,437,551  2,835,674  (1,183,248)
   Investment advisor fees and 
      service charges  (31,979)  (26,920)  (58,899)  (52,799)
          Net other income (expenses)  1,661,876  3  24,932 1,630,111  23,436  -  -  -  3,340,358  (510,552)
  Increase (decrease) in net assets  1,840,077  3  24,932 1,630,111  23,436  (25,367)  16,400  -  3,509,592  (1,073,561)
Net assets at beginning of year  8,404,115  28,468  1,709,078  5,085,285  1,372,116  1,539,275  632,915  (2,576,954)  16,194,298  17,267,859 

 10,244,192  28,471  1,734,010  6,715,396  1,395,552  1,513,908  649,315  (2,576,954)  19,703,890  16,194,298 
          Net interfund transfers  (35,000)  35,000  -  - 
Net assets at end of year  $10,209,192  $28,471 $1,734,010 $6,715,396  $1,395,552  $1,548,908  $649,315 $(2,576,954)  $19,703,890  $16,194,298 

INDEPENDENT AUDITORS’ REPORT
To the Tellers Committee and Members  
of Society of Professional Engineering 
Employees in Aerospace  
Seattle, Washington
 
Report on the Combined Financial 
Statements
We have audited the accompanying 
combined financial statements of the Society 
of Professional Engineering Employees in 
Aerospace [a 501(c)(5) organization] and 
Affiliates, which comprise the combined 
statement of financial position as of March 31, 
2021, and the related combined statements of 
activities and changes in net assets and cash 
flows for the year then ended, and the related 
notes to the combined financial statements.  

Management’s Responsibility for the Financial Statements
Management is responsible for the preparation and fair presentation of these combined financial 
statements in accordance with accounting principles generally accepted in the United States of 
America; this includes the design, implementation, and maintenance of internal control relevant 
to the preparation and fair presentation of combined financial statements that are free from 
material misstatement, whether due to fraud or error. 

Auditor’s Responsibility 
Our responsibility is to express an opinion on these combined financial statements based on our audit.  
We conducted our audit in accordance with auditing standards generally accepted in the United States 
of America.  Those standards require that we plan and perform the audit to obtain reasonable assurance 
about whether the combined financial statements are free from material misstatement. 

An audit involves performing procedures to obtain audit evidence about the amounts and 
disclosures in the combined financial statements.  The procedures selected depend on the auditor’s 
judgment, including the assessment of the risks of material misstatement of the combined financial 
statements, whether due to fraud or error.  In making those risk assessments, the auditor considers 
internal control relevant to the entity’s preparation and fair presentation of the combined financial 
statements in order to design audit procedures that are appropriate in the circumstances, but 
not for the purpose of expressing an opinion on the effectiveness of the entity’s internal control.  
Accordingly, we express no such opinion.  An audit also includes evaluating the appropriateness 
of accounting policies used and the reasonableness of significant accounting estimates made by 
management, as well as evaluating the overall presentation of the combined financial statements. 

We believe that the audit evidence we have obtained is sufficient and appropriate to provide a 
basis for our audit opinion.

Opinion
In our opinion, the combined financial statements referred to above present fairly, in all material 
respects, the combined financial position of the Society of Professional Engineering Employees 
in Aerospace and Affiliates as of March 31, 2021, and the changes in their net assets and their 
cash flows for the year then ended in accordance with accounting principles generally accepted 
in the United States of America.

Other Matter 
Our audit was conducted for the purpose of forming an opinion on the combined financial statements 
as a whole.  The accompanying supplementary information is presented for purposes of additional 
analysis and is not a required part of the combined financial statements.  Such information is the 
responsibility of management and was derived from and relates directly to the underlying accounting 
and other records used to prepare the combined financial statements.  The information has been 
subjected to the auditing procedures applied in the audit of the combined financial statements and 
certain additional procedures, including comparing and reconciling such information directly to the 
underlying accounting and other records used to prepare the combined financial statements or to 
the combined financial statements themselves, and other additional procedures in accordance with 
auditing standards generally accepted in the United States of America.  In our opinion, the information 
is fairly stated in all material respects in relation to the combined financial statements as a whole.

Report on Summarized Comparative Information
We have previously audited the Society of Professional Engineering Employees in Aerospace and 
Affiliates’ March 31, 2020 combined financial statements, and we expressed an unmodified audit 
opinion on those audited combined financial statements in our report dated July 7, 2020.  In 
our opinion, the summarized comparative information presented herein as of and for the year 
ended  March 31, 2020 is consistent, in all material respects, with the audited combined financial 
statements from which it has been derived.

Huebner, Dooley & McGinness, P.S. 
Shoreline, Washington 
July 15, 2021
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Independent Auditors’ Report and Financial Statements
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Combined Statements of Cash Flows
Year Ended March 31, 2021  (combined information for the year ended March 31, 2020)

Board Designated Funds

General 
Fund

Holiday
Outreach 

Fund
Negotiation

Fund
Building

Fund
Organizing

Fund
SPEEA

Properties
KSSPINC,

LLC
Eliminations

(Note 1e)

All Funds Combined

2021 2020

Cash flows from operating activities:
  Dues income $10,802,171  $-  $-  $-  $-  $-  $-  $-  $10,802,171  $10,472,463 
  Interest and dividend income  181,576  3  24,932  177,511  23,436  407,458  458,074 
  Reimbursements from Ed Wells/ 
   SPEEA-Boeing Partnership (Note 6)  489,584  489,584  556,366 
  Reimbursements from vendors, 
     members, and other organizations  12,856  12,856  361,346 
  Miscellaneous cash receipts 
      (payments)

 (315)  150,000  50,000  (200,000)  (315)  (1,649)

  Cash paid to suppliers and
     employees  (9,710,001)  (26,920) (118,056)  (22,682)  200,000  (9,677,659) (12,047,166)
  Net cash provided by (used in)
     operating activities  1,775,871  3  24,932  150,591  23,436  31,944  27,318  -  2,034,095  (200,566)
Cash flows from investing activities:
  Equipment and improvements   
     purchased

 -  (183,868)

  Investments purchased  (1,960,168) (2,010,162)  (3,970,330)  (2,332,893)
  Investments sold  1,645,245  1,757,358  3,402,603  1,965,141 
  Net cash used in investing activities  (314,923)  -  -  (252,804)  -  -  -  -  (567,727)  (551,620)
Interfund transfers  (35,000)     35,000    -  - 
      Increase (decrease) in cash
        and cash equivalents  1,425,948  3  24,932  (102,213)  23,436  66,944  27,318  -  1,466,368  (752,186)
Cash and cash equivalents
  at beginning of year  1,517,248  28,468  1,709,078  264,940  1,372,116  10,654  98,824  - 5,001,328 5,753,514 
Cash and cash equivalents
  at end of year  $2,943,196  $28,471 $1,734,010  $162,727 $1,395,552  $77,598  $126,142  $-  $6,467,696  $5,001,328 

Reconciliation of increase (decrease) in net assets to net cash provided by (used in) operating activities: 

  Increase (decrease) in net assets  $1,840,077  $3  $24,932  $1,630,111  $23,436  $(25,367)  $16,400  $-  $3,509,592  $(1,073,561)
  Adjustment for non-cash (revenue)
    and expense items:
    Depreciation (Note 1j)  50,143  55,828  10,919  116,890  117,950 
    Realized (gains) losses on 
        sale of investments  (101,615)  (41,969)  (143,584)  92,126 
    Net change in unrealized (gains)  
        losses on investments (Note 3)  (1,398,123)  (1,437,551)  (2,835,674)  1,183,248 
     Change in assets and liabilities
        providing (using) cash:
          Accounts receivable  421,221  421,221  (332,158)
          Prepaid and other current assets  2,760  2,760  (80,039)
          Accounts payable  12,976  1,483  (1)  14,458  (15,436)
          Dues received in advance  691,440  691,440  - 
          Provision for severance pay
             and compensatory time off  256,992  256,992  (92,696)

         Total adjustments  (64,206)  -  -  (1,479,520)  -  57,311  10,918  -  (1,475,497)  872,995 

         Net cash provided by (used in)
             operating activities  $1,775,871  $3  $24,932  $150,591  $23,436  $31,944  $27,318  $-  $2,034,095  $(200,566)

Supplementary Information - Combined  
Statements of Operating Costs

Years Ended March 31, 2021 and 2020
2021 2020

Payroll costs (Note 9):
  Salaries  $4,727,846  $5,512,956 
  Change in provision for severance pay and compensatory time off (Notes 1m, 10) 260,539 23,641 
  Payroll taxes 346,446 383,095 
  Medical benefits 767,313 840,289 
  Retirement and life insurance benefits (Note 4) 974,356 1,001,599 
  Mileage and phone allowances 105,611 112,338 
  Ed Wells expenses 7,834 15,246 
  Payroll processing costs 7,567 7,744 
    Gross payroll costs  7,197,512  7,896,908 
Reimbursements from Ed Wells/SPEEA-Boeing Partnership (Note 6)  (489,584)  (556,366)

 $6,707,928  $7,340,542 
Occupancy - the Society:
  Rent Seattle office (Note 1e)  $106,500  $106,500 
  Rent Everett office (Note 1e) 43,500 43,500 
  Rent Wichita office (Note 1e) 50,000 50,000 
  Insurance 54,431 58,818 
  Property taxes 1,844 1,366 
  Repairs and maintenance 2,547 2,252 
  Telephone and internet 43,626 47,675 
  Equipment depreciation (Note 1j) 50,143 51,205 

 $352,591  $361,316 
Occupancy - SPInc.:
(Income) expenses:
  Rent income from SPEEA (Note 1e)  $(150,000)  $(150,000)
  Buildings depreciation (Note 1j) 55,828 55,828 
  Property taxes 33,017 30,475 
  Facilities 28,678 36,127 
  Insurance 5,888 2,401 
  Janitorial 14,081 15,436 
  Maintenance 9,709 11,900 
  Auditor and accounting fees 2,625 2,215 
  Utilities 25,541 30,008 

 $25,367  $34,390 
Occupancy – KSSPINC, LLC:
(Income) expenses:
  Rent income from SPEEA (Note 1e)  $(50,000)  $(50,000)
  Insurance  350  350 
  Property taxes  10,248  10,131 
  Repairs and maintenance  1,685  5,686 
  Telephone and internet  635  594 
  Utilities  9,763  15,157 
  Depreciation (Note 1j)  10,919  10,917 
  Office expenses  -  753 

 $(16,400)  $(6,412)
Supplies and office:  
  Office supplies  $20,234  $62,876 
  Software licenses and other subscriptions 121,118 123,402 
  Postage and delivery 37,090 44,903 
  Reproduction costs 19,883 25,145 
  Stationery and envelopes 59,714 56,896 

 $258,039  $313,222 
Professional services:
  Legal and arbitration  $322,557  $395,476 
  Auditor and accounting fees 36,450 36,510 

 $359,007  $431,986 
Negotiations (Note 5):
  Out-of-plant expenses  $4,115  $15,713 
  Printing and postage of contract ballots 8,715 28,022 
  Meetings and events 10,141 3,346 

 $22,971  $47,081 
Operations (Note 12):
  Affiliation fees  $270,463  $324,025 
  Representative training 5,126 116,787 
  Auto maintenance costs 77 231 
  Conferences 4,507 91,504 
  Conventions - related organizations  - 19,874 
  Food 284 54,295 
  Leave with pay 81,336 181,940 
  Mileage 981 6,540 
  Organizing 49,329 229,627 
  Legislative consultants  7,400  36,000 
  Community grants and contributions 12,399 90,644 
  Per capita dues - IFPTE 1,197,951 1,345,361 
  Staff administration costs 16,678 7,567 
  Staff training 2,721 31,176 

 $1,649,252  $2,535,571 
Membership services (Note 12):
  Spotlite - printing and postage costs  $138,502  $148,467 
  Executive board and council chairs honorarium 4,630 5,275 
  Staff travel and regional support 329 20,823 
  Labor support contributions 1,200 14,900 
  Membership meetings  - 43,593 
  Membership supplies 16,610 43,306 
  Visibility items 250 33,570 

 $161,521  $309,934 

Continued on page 7
Monday, Sept. 6
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Independent Auditors’ Report and Financial Statements
Years Ended March 31, 2021 and 2020

Notes to Combined Financial Statements
 Note 1 - Summary of Significant Accounting Policies
a.  General:
The Society of Professional Engineering Employees in 
Aerospace, IFPTE Local 2001 (the Society or SPEEA), is a 
labor union and a 501(c)(5) organization (a tax-exempt 
entity) representing employees of The Boeing Company in 
Washington, Oregon, California, and Utah, Triumph Composite 
Systems, Inc. in Spokane, Washington, and Spirit AeroSystems 
in Wichita, Kansas.

SPEEA Properties (or SPInc.), an affiliate of the Society, is a 501(c)
(2) organization (a tax-exempt entity) formed in 1978 to own 
and operate the Society's headquarters in Seattle, Washington. 
The Society initially invested $140,000 to purchase property 
on which the building was constructed.  A further surcharge to 
SPEEA members and a sale of a portion of the property financed 
the construction of the building.  During the year ended March 
31, 2008, SPEEA’s Everett office was transferred to SPEEA 
Properties at a net book value of $1,352,804.

During the year ended March 31, 2016, SPEEA formed KSSPINC, 
LLC, (a limited liability company) in which SPEEA is the sole 
member.  KSSPINC, LLC was formed to purchase, own, and 
operate property in Kansas for SPEEA's Midwest office.  KSSPINC, 
LLC purchased property in Wichita, Kansas for $275,000 on 
June 15, 2016 and was remodeled to accommodate SPEEA use.

b.  Basis of Accounting:
The combined financial statements are prepared on the accrual 
basis of accounting in accordance with accounting principles 
generally accepted in the United States of America.

c.  Basis of Presentation:
The accompanying financial statements have been prepared in 
conformity with the disclosure and display requirements of the 
Financial Accounting Standards Board (FASB) Accounting Standards 
Update (ASU) No. 2016-14, Not-for-Profit Entities (Topic 958): 
Presentation of Financial Statements of Not-for-Profit Entities.  This 
ASU establishes standards for external financial reporting by not-
for-profit organizations and requires that resources be classified for 
accounting and reporting purposes into net asset classes according 
to donor-imposed restrictions.  Accordingly, the net assets of the 
Society have been reported as follows:

• Net assets without donor restrictions are not subject 
to donor-imposed restrictions and may be expended 
for any purpose in performing the primary objectives 
of the organization.  These net assets may be used at 
the discretion of the Society’s management and the 
governing board.

• Net assets with donor restrictions are subject to 
stipulations imposed by donors and grantors. Some 
donor restrictions are temporary in nature; those 
restrictions will be met by actions of the Society or 
by the passage of time.  Other donor restrictions are 
perpetual in nature, whereby the donor has stipulated 
the funds be maintained in perpetuity.  

Donor restricted contributions are reported as increases in net 
assets with donor restrictions. When a restriction expires, net assets 
are reclassified from net assets with donor restrictions to net assets 
without donor restrictions.  All other net assets, including board-

designated or appropriated amounts, are reported as part of net 
assets without donor restriction.  The Society had no net assets with 
donor restrictions on March 31, 2021 and 2020.

d.  Fund Accounting:
To ensure observance of limitations and restrictions placed on 
the use of resources available to the Society, the accounts of the 
Society are maintained in accordance with the principles of fund 
accounting.  This is the method by which resources for various 
purposes are classified for accounting and reporting purposes into 
funds established according to their nature and purposes.  Separate 
accounts are maintained for each fund and, accordingly, all financial 
transactions have been recorded and reported by fund.

The assets, liabilities, and net asset balances of the Society are 
reported in two fund groups as follows:

1. The General Fund, which includes undesignated 
resources that represent the portion of funds that are 
available for support of operations.

2. Board designated funds represent funds designated 
by the Executive Board for the Holiday Outreach Fund, 
the Negotiation Fund to be used to fund negotiations 
of contracts for the Society's members, the Building 
Fund for replacement of the Society's building and 
equipment, and the Organizing Fund to be used for 
organizing new members into the Society.  Funds can 
be moved from these accounts only by board actions.  
Contributions to the Holiday Outreach Fund come from 
various sources other than dues income.

e.  Principles of Combination:
The assets, liabilities, and net asset balances of SPEEA Properties 
and KSSPINC, LLC are owned by the Society as separate entities.  
SPEEA Properties and KSSPINC, LLC have not issued capital stock 
and are owned by the members in good standing of the Society.  
All transactions between the Society, SPEEA Properties, and 
KSSPINC, LLC are eliminated upon combination.  When combining 
the financial information of the Society and these related entities, 
there are certain items which appear in two entities; in these 
cases entries were made to eliminate the amounts.  The Society’s 
investment in SPEEA Properties includes:  the $140,000 initial 
investment made and the additional investment of $1,352,804 
as a result of the transfer of the building in Everett, and during 
the years ended March 31, 2011 and 2010, an additional $30,000 
and $470,000, respectively.  Rent of $150,000 for both the years 
ended March 31, 2021 and 2020 was paid by the Society to SPEEA 
Properties and eliminated within occupancy expenses.  The 
Society’s investment in KSSPINC, LLC includes:  a net investment 
of $534,150 as a result of the transfer of the building in Wichita 
and $50,000 for the funding of costs incurred during the year 
ended March 31, 2018.  Normal operations of KSSPINC, LLC began 
April 1, 2017.  Rent of $50,000 for both the years ended March 
31, 2021 and 2020 was paid by the Society to KSSPINC, LLC and 
eliminated within occupancy expenses.

f.  Cash and Cash Equivalents:

For purposes of the financial statements, cash equivalents 
include time deposits, certificates of deposit, and all highly liquid 
instruments with original maturities of three months or less.

g.  Investments:
Investments in equity and debt securities are reported at fair 
value.  Realized gains and losses, unrealized gains and losses, 
and investment returns are recognized in the combined 
statement of activities and changes in net assets.

h.  Accounts Receivable and Allowance for Doubtful Accounts:
Accounts receivable represent Ed Wells expense 
reimbursements which were due to the Society and collected 
after the close of the fiscal year.  All balances due were less than 
90 days past due as of March 31, 2021 and 2020.

The Society uses the direct write-off method to account for bad 
debts.  No allowance for doubtful accounts has been included 
as of March 31, 2021 and 2020 because management considers 
all recorded receivables to be fully collectible.

i.  Prepaid Expenses:
Prepaid expenses represent advance payments for products 
and services and consisted primarily of postage, prepaid payroll 
taxes, and insurance, which will be used in operations during 
the next 12 months.

j.  Land, Buildings, Vehicles, Equipment, and Furniture:

Land, buildings, vehicles, equipment, and furniture are 
stated at cost less accumulated depreciation.  The Society and 
SPEEA Properties generally follow the practice of capitalizing 
all expenditures for property and equipment in excess of 
$500 and a useful life greater than one year.  Routine repairs 
and maintenance are expensed as incurred. Depreciation is 
computed using the straight-line method of depreciation using 
the following estimated useful lives:

 Lives in Years

Buildings and building improvements 15 - 40
Furniture, vehicles, and office equipment    3 - 10

Depreciation expense on the Seattle and Everett buildings 
owned by SPEEA Properties was $55,828 for both the years 
ended March 31, 2021 and 2020.  Depreciation expense on the 
Wichita, Kansas building and equipment owned by KSSPINC, 
LLC was $10,919 and $10,917 for the years ended March 31, 
2021 and 2020, respectively.  Depreciation expense on vehicles, 
furniture, and equipment was $50,143 and $51,205 for the 
years ended March 31, 2021 and 2020, respectively.

As of March 31, 2021 and 2020, the land and buildings held 
by KSSPINC, LLC and SPEEA Properties had an assessed market 
value of $3,605,200 and $3,282,700, respectively, based on 
property tax assessments.

k.  Impairment of Long-Lived Assets:

At each reporting date, long-lived assets are reviewed to 
determine whether there is any indication that those assets 
have suffered an impairment loss.  If there is indication of 
possible impairment, the recoverable amount of any affected 
asset (or group of related assets) is estimated and compared 
with its carrying amount.  If estimated recoverable amount 
is lower, the carrying amount is reduced to its estimated 
recoverable amount, and an impairment loss is recognized 
immediately.

Continued on page 8
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Notes to Combined Financial Statements

l.  Accounts Payable:

Accounts payable represent costs and expenses that are obli-
gations of the Society at the fiscal year-end, which are billed 
by the vendor after the close of the fiscal year.  In the normal 
course of operations, the Society receives, approves, and pays 
these obligations after the close of the fiscal year.  The balances 
consisted primarily of billings for payroll taxes, utilities, leave 
with pay, and other operating expenses of the Society.

m.  Provision for Severance Pay and Compensatory Time Off:

The Society accrues its contractual obligation for severance pay, 
vacation pay, sick leave, and compensatory time off as a liability, and 
represents the Society’s obligation at each employee’s current salary 
level.  The actual amounts paid to satisfy this liability will depend 
upon the employee’s salary level at the time of the payment.

n.  Dues Income:

Dues income represents funds received from members either 
through a payroll deduction by The Boeing Company, Triumph 
Composite Systems, Inc., Spirit AeroSystems, or a direct payment 
by individual members.  As part of contract agreements with 
the Society, companies withhold monthly membership dues 
from the paychecks of the Society’s members.  The Society 
bills all “Beck Objector” dues directly to those employees on 
a monthly basis.  No part of dues income was paid directly to 
support any political parties or candidates.  Dues are refunded 

as necessary to members who have overpaid.

o.  Functional Allocation of Expenses:

The Office of Labor-Management Standards (OLMS) enforces 
certain provisions of the Labor-Management Reporting and 
Disclosure Act (LMRDA), including reporting and disclosure 
requirements for labor unions, their officers and employees, 
employers, labor relation consultants, and surety companies.  
Salaries, benefits, and related costs are allocated on the basis 
of time and effort expended in these functional categories.  
Certain costs of program and supporting services activities 
have been allocated to five functional disbursement categories.  

See Tables below

p.  Advertising Costs:

Advertising costs are expensed as incurred.

q.  Concentrations of Risk:

Financial instruments that potentially subject an entity to 
a concentration of credit risk consist of cash in bank and 
brokerage deposit accounts.  The Society and SPEEA Properties 
maintain cash balances at several financial institutions.  
Depositor’s accounts at an insured depository institution, 
including all noninterest-bearing transaction accounts, are 
insured by the Federal Deposit Insurance Corporation (FDIC) 
up to the standard maximum deposit insurance amount 

($250,000), for each deposit insurance ownership category.  As 
of March 31, 2021 and 2020, the total uninsured cash balance 
was approximately $2,793,000 and $1,345,000, respectively.  
The Society and SPEEA Properties have not experienced any 
losses with these accounts during the years ended March 31, 
2021 and 2020, and management believes it is not exposed to 
any significant credit risk on its cash balances.

All of the Society’s members are covered by collective 
bargaining agreements.  Since dues and fees revenue from 
these members represents a significant portion of the Society’s 
gross receipts, it is at least reasonably possible that a strike 
resulting from expired contracts would disrupt the normal 
function of the Society.

r.  Use of Estimates:

The preparation of financial statements in conformity with 
accounting principles generally accepted in the United States of 
America requires management to make estimates and assumptions 
that affect certain reported amounts and disclosures.  Accordingly, 
actual results could differ from those estimates.

s.  Income Tax Status:

The Society is exempt from federal income taxes under section 
501(c)(5) and SPEEA Properties is exempt from federal income 
taxes under section 501(c)(2) of the Internal Revenue Code 
and, therefore, have made no provision for federal income 

 Note 1 - Summary of Significant Accounting Policies  - Continued from page 7

Functional Allocation of Expenses 2021
A summary of total disbursements and a reconciliation of total expenses to total 
disbursements is presented below for the year ended March 31, 2021:

Program 
Services

Supporting 
Services Total

Representational activities $4,457,570  $-  $4,457,570 
Political activities and lobbying  -  134,543  134,543 
Contributions, gifts, and grants  -  20,919  20,919 
General overhead  -  1,047,497  1,047,497 
Union administration  403,126  -  403,126 

 4,860,696  1,202,959  6,063,655 
Benefits  1,467,111  290,979  1,758,090 
Per capita tax  1,460,600  -  1,460,600 
Purchases of investments and fixed assets  -  3,970,330  3,970,330 
Direct taxes  336,675  66,774  403,449 
    Total disbursements $8,125,082  $5,531,042 $13,656,124 
Total expenses, per financial statements $10,069,074 

Add - 
   Purchases of investments and fixed assets  3,970,330 

Less - 
   Other changes in assets and liabilities  (266,390)
   Depreciation and amortization  (116,890)

    Total disbursements $13,656,124 

Functional Allocation of Expenses 2020
A summary of total disbursements and a reconciliation of total expenses to total  
disbursements is presented below for the year ended March 31, 2020:

Program
Services

Supporting
Services Total

Representational activities  $5,764,955  $-  $5,764,955 
Political activities and lobbying  -  235,036  235,036 
Contributions, gifts, and grants  -  108,869  108,869 
General overhead  -  1,363,728  1,363,728 
Union administration  661,492  -  661,492 

 6,426,447  1,707,633  8,134,080 
Benefits  1,550,922  282,072  1,832,994 
Per capita tax  1,669,886  -  1,669,886 
Purchases of investments and fixed assets  -  2,516,761  2,516,761 
Direct taxes  357,384  64,999  422,383 

        Total disbursements  $10,004,639  $4,571,465  $14,576,104 

Total expenses, per financial statements  $11,978,594 

Add - 
    Purchases of investments and fixed assets  2,516,761 
   Other changes in assets and liabilities 198,699

Less - 
    Depreciation and amortization  (117,950)
Total disbursements  $14,576,104 

Continued on page 9
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Independent Auditors’ Report and Financial Statements
Years Ended March 31, 2021 and 2020

Notes to Combined Financial Statements

taxes in the accompanying combined financial statements. In 
addition, there was no unrelated business income for the years 
ended March 31, 2021 and 2020.

The Society accounts for tax positions in accordance with FASB 
Accounting Standards Codification Topic 740, Income Taxes.  
With few exceptions, the Society is subject to federal and state 
income tax examinations by tax authorities for the prior three 
years.  Management has reviewed the Society’s tax positions 
and determined there were no uncertain tax positions as of 
March 31, 2021 and 2020.

t.  Subsequent Events:

In preparing these combined financial statements, management 
of the Society has evaluated events and transactions for potential 
recognition or disclosure through July 15, 2021, the date the 
financial statements were available to be issued.

The Society regularly monitors liquidity required to meet its 
operating needs and other contractual commitments, while 
also striving to maximize the investment of its available funds.  
Financial assets in excess of daily cash requirements may be 
invested in certificates of deposit, money market funds, and 
other short-term investments. For purposes of analyzing 
resources available to meet general expenditures over a 
12-month period, the Society considers all expenditures related 
to its ongoing activities of furthering and protecting the rights 
of its members, as well as the conduct of services undertaken to 
support those activities, to be general expenditures.

The Society’s governing board has designated a portion of its 
unrestricted resources for other purposes. Those amounts are 
identified as board designated funds in the accompanying 
combined statements of financial position. These funds are 
invested for long-term appreciation and current income but 
remain available and may be spent at the discretion of the 
board for their designated purpose.  As of March 31, 2021 
and 2020, the following financial assets could readily be 
made available within one year of the combined statement of 
financial position date to meet Society expenditures:

Note 1 – Continued from page 8

Note 2 – Availability and Liquidity

The Fair Value Measurements and Disclosures Topic of the FASB 
Accounting Standards Codification establishes a framework 
for measuring fair value. That framework provides a fair value 
hierarchy that prioritizes the inputs to valuation techniques used 
to measure fair value. The hierarchy gives the highest priority to 
unadjusted quoted prices in active markets for identical assets 
or liabilities (level 1 measurements) and the lowest priority to 
unobservable inputs (level 3 measurements). The three levels 
of the fair value hierarchy under this Topic are described below:

1) Level 1: Inputs to the valuation methodology are 
unadjusted quoted prices for identical assets or 
liabilities in active markets that the organization 
 has the ability to access.

2) Level 2: Inputs to the valuation methodology include:

a. Quoted prices for similar assets or liabilities in 
active markets,

b. Quoted prices for identical or similar assets or 
liabilities in inactive markets,

c. Inputs other than quoted prices that are 
observable for the asset or liability,

d. Inputs that are derived principally from or 
corroborated by observable market data by 
correlation or other means.

If the asset or liability has a specified (contractual) 
term, the Level 2 input must be observable for 
substantially the full term of the asset or liability.

3) Level 3: Inputs to the valuation methodology are 
unobservable and significant to the fair value 
measurement.

Note 3 – Investments and Fair Value Measurements
The asset’s or liability’s fair value measurement level within the 
fair value hierarchy is based on the lowest level of any input 
that is significant to the fair value measurement. Valuation 
techniques used need to maximize the use of observable inputs 
and minimize the use of unobservable inputs.

The following is a description of the valuation methodologies 
used for assets measured at fair value. There have been no 
changes in the methodologies used as of March 31, 2021:

•	 Common stocks:  Valued at the closing price reported 
on the active market on which the individual securities 
are traded.

•	 Mutual funds:  Valued at the net asset value of shares 
held by the organization at year end.

The methods described above may produce a fair value 
calculation that may not be indicative of net realizable value 
or reflective of future fair values. Furthermore, while the 
Society and SPEEA Properties believe its valuation methods are 
appropriate and consistent with other market participants, the 
use of different methodologies or assumptions to determine 
the fair value of certain financial instruments could result in a 
different fair value measurement at the reporting date.

All investments are classified under level 1 measurements 
within the fair value hierarchy.

The investments of the Society and SPEEA Properties consisted 
of the following as of March 31, 2021 and 2020, with their 
respective cost and fair values:

Financial assets: 2021 2020
Cash and cash equivalents - 
     General fund  $2,943,196  $1,517,248 
     Designated funds  3,524,500  3,484,080 
Investments -
General fund  6,368,535  4,553,874 
Designated funds  6,302,669  4,570,345 
Total financial assets  $19,138,900  $14,125,547 

2021 2020
Unrealized Unrealized

Cost Fair Value Gain (Loss) Cost Fair Value Gain (Loss)

Common stocks  $21,525  $139,501  $117,976  $21,525  $81,303  $59,778 
Mutual funds  10,451,669  12,531,703  2,080,034  9,740,358  9,042,916  (697,442)

 $10,473,194  $12,671,204  $2,198,010  $9,761,883  $9,124,219  $(637,664)

The Society contributes to a money purchase pension plan and 
a 401(k) plan that provides benefits for substantially all full-time 
SPEEA staff.  Both plans are defined contribution plans so that 
there are no past service costs, and vested benefits cannot 
exceed the assets of the plan.  The provision for the money 
purchase pension plan is computed at 7.5% of the employees' 
eligible compensation.  Contributions to the money purchase 
pension plan for the years ended March 31, 2021 and 2020 
were $358,101 and $372,348, respectively.  The provision for 
the 401(k) plan is computed by matching a portion of the 
employees’ eligible contributions to the plan.  Contributions 
to the 401(k) plan for the years ended March 31, 2021 and 

2020 were $263,785 and $258,860, respectively.  The liability 
for future pension costs for both plans is based solely on future 
compensation of the SPEEA staff.

In addition, the Society contributes to a multiemployer defined 
benefit pension plan, the Western Conference of Teamsters 
Pension Plan, on behalf of staff members represented by IBT 
Local Union No. 763.  An equivalent basis is contributed into 
the money purchase pension plan on behalf of personally 
contracted staff which totaled $45,699 and $41,533 for the 
years ended March 31, 2021 and 2020, respectively.

 

Note 4 – SPEEA Staff Pension Plans

Continued on page 10
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Independent Auditors’ Report and Financial Statements
Years Ended March 31, 2021 and 2020

Notes to Combined Financial Statements

Included in negotiation expenses are the direct, non-payroll 
expenditures for providing collective bargaining for the 
Society’s members.  

During the year ended March 31, 2021, the Society completed 
negotiations with Triumph Composite Systems, Inc.  During 
the year ended March 31, 2020, the Society completed 
negotiations with Spirit AeroSystems for the Wichita Technical 
& Professional Unit (WTPU) and with The Boeing Company for 
the Professional, Technical and Pilot Units in the Puget Sound.

Note 5 – Negotiation Expenses

Pension Fund
EIN / Pension
Plan Number

Pension Protection
Act Zone Status

FIP / RP Status
Pending / 

Implemented
Surcharge
Imposed

Society Contributions

2021 2020

Western Conference of
     Teamsters Pension Plan 91-6145047 - 001 Green as of 12/31/20 N/A N/A  $220,880  $210,658 

Note 6 – Ed Wells/SPEEA-Boeing 
Partnership Reimbursements

The Ed Wells/SPEEA-Boeing Partnership (the Institute) is 
operated as a part of the contract negotiated between the 
Society and The Boeing Company.  The Ed Wells Partnership 
will seek to develop and implement initiatives approved 
by the Joint Policy Board to achieve the following goals: 
effective partnership; a skilled, motivated, productive, and 
stable workforce; employability; lifelong learning; knowledge 
retention and sharing; and career development.  Members of 
the Society's staff have been placed in the Institute's office to 
help further its goals.  The Society received reimbursements 
from the Ed Wells/SPEEA-Boeing Partnership totaling $489,584 
and $556,366 in the years ended March 31, 2021 and 2020, 
respectively, for the payroll, pension, employee benefit, and 
other expenses paid by the Society on the Institute's behalf. 

Accounts receivable on March 31, 2021 and 2020 includes 
$37,244 and $118,157, respectively, of reimbursements 
received from the Ed Wells/SPEEA-Boeing Partnership by the 
Society after the fiscal year-end.

The Society leases office equipment at a rate of $490 per month 
through September 2021.  The future required minimum 
annual payments are as follows for the years ending March 31:

Note 10 – Provision for Severance 
Pay and Compensatory Time Off

Note 9 – Payroll Costs and Staff  
Employment Contracts

Note 11– Reimbursements  
of Legal Fees

Note 7 – Operating Lease 
Commitments

Note 8 – Chargeable Expenses

Amount
2022 $    2,939 

$    2,939

The Society has entered into two employment contracts with 
the unions representing its professional and office staff.  Both of 
these contracts grant general and selective pay increases along 
with lump sum payouts based on the prior year’s gross pay.

The risks of participating in multiemployer plans are different 
from single-employer plans in the following aspects:

•	 Assets contributed to the multiemployer plan by one 
employer may be used to provide benefits to employees 
of other participating employers.

•	 If a participating employer stops contributing to the 
plan, the unfunded obligations of the plan may be 
borne by the remaining participating employers.

•	 If the Society chooses to stop participating in some of 
its multiemployer plans, it may be required to pay those 
plans an amount based on the underfunded status of 
the plan, referred to as a withdrawal liability.

The Society’s participation in this plan for the annual periods 
ended March 31, 2021 and 2020 is outlined in the table below.  
The "EIN / Pension Plan Number" column provides the Employee 

Identification Number (EIN) and the three-digit plan number, if 
applicable.  The most recent Pension Protection Act (PPA) zone 
status is based on information that the Society received from the 
plan and is certified by the plan's actuary.  Among other factors, 
plans in the red zone are generally less than 65 percent funded, 
plans in the yellow zone are less than 80 percent funded, and 
plans in the green zone are at least 80 percent funded.  The "FIP 
/ RP Status Pending / Implemented" column indicates plans for 
which a financial improvement plan (FIP) or a rehabilitation plan 
(RP) is either pending or has been implemented. 

The Society’s contributions did not exceed 5% of total plan 
contributions per the plan’s most recently available Form 5500 
annual report, for the following plan and plan years:

Note 4 – SPEEA Staff Pension Plans - Continued from page 9

The Society is required to make an annual calculation of 
the chargeable portion of its total expenses (the “Beck 
Calculation”). Chargeable expenses are those expenses 
that are considered necessarily and reasonably incurred 
for the purpose of performing the Society’s duty for its 
 represented activities.

Contracts entered into by the Society with their employees 
provide for payments of compensatory time off for extra hours 
worked and payments for unused vacation, sick leave, and 
severance payments.  The overall provision at year-end equaled 
$260,539 and $23,641 during the years ended March 31, 2021 
and 2020, respectively.  These amounts are reflected in current 
payroll costs as reported in operating expenses.

One provision of a class action legal challenge settled during the 
year ended March 31, 2020 provided SPEEA reimbursement for 
legal fees of $335,308 to cover costs paid by SPEEA over the ten 
years prior to the settlement.  SPEEA filed the initial lawsuit on 
behalf of affected members after The Boeing Company sold its 
commercial division in Wichita, Kansas.  Hundreds of employees did 
not receive the SPEEA-Boeing contract benefit of “bridging” to early 
retirement benefits.  The Society recorded these reimbursements as 
other income in the accompanying combined financial statements.

On March 11, 2020, the World Health Organization 
characterized an outbreak of a novel strain of coronavirus 
(COVID-19) as a pandemic.  It is anticipated that the impact of 
this will continue for some time.  It is uncertain as to the full 
magnitude that the pandemic will have on SPEEA’s financial 
condition, liquidity, and future results of operations.

During the year ended March 31, 2021, the impact of the COVID-19 
pandemic caused the cancellation of most in-person representative 
training, conferences, and conventions, as well as many 
community activities.  This reduction in training, participation, and 
activities reduced SPEEA expenses for the fiscal year.

On April 8, 2021, subsequent to year-end, SPEEA received loan 
proceeds of $820,327 pursuant to the Paycheck Protection 
Program (the PPP Loan) under the Coronavirus Aid, Relief, and 
Economic Security Act (CARES Act).  The application for these 
funds required SPEEA to, in good faith, certify that the current 
economic uncertainty made the loan request necessary to 
support the ongoing operations of SPEEA.  This certification 
further required SPEEA to consider its current program activity 
and its ability to access other sources of liquidity sufficient to 
support ongoing operations in a manner that is not significantly 
detrimental to its operations.  Under the terms of the PPP Loan, all 
or a portion of the principal may be forgiven if the Loan proceeds 
are used for qualifying expenses as described in the CARES Act, 
such as payroll costs, benefits, rent, and utilities.  No assurance is 
provided that SPEEA will obtain forgiveness of the Loan in whole 
or in part.  With respect to any portion of the PPP Loan that is not 
forgiven, the PPP Loan will be repayable on the terms set forth in 
the loan agreement.  The PPP Loan will be recognized as a loan 
payable and will be derecognized if and when forgiven.

Note 12 – On March 11, 2020, the 
World Health Organization impact 
of COVID - 19 Pandemic and 
Paycheck Protection Program 
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Hands-on classes are part of the appeal for students at Oregon Institute of Technology, 
with a Puget Sound campus customized for Boeing employees. Some of the thermofluids 
lab equipment is shown here. Oregon Tech Seattle is a preferred partner of the Boeing 
Learning Together program. 

Learning Together Program

College offers courses just for Boeing employees

Boeing Puget Sound employees can take 
college classes through a partnership with 
the Oregon Institute of Technology (also 

known as Oregon Tech) 
This program, called Oregon Tech Seattle, 
offers bachelor’s degrees, a master’s degree and 
undergraduate and graduate certificates related to 
engineering at Boeing locations, and at classrooms 
and hands-on lab spaces near to Boeing work sites. 
These programs are eligible for funding from the 
Boeing Learning Together Program. 
In order to fit with Boeing’s shift system, 
Oregon Tech Seattle’s classes are offered on 
afternoons/evenings and Saturdays for 11-week 
quarters year-round. 
Not only are the classes convenient, but many of 
the instructors are also current or former Boeing 
employees who bring that perspective into the 
classroom. 

 How it started 
Oregon Tech created the program in the Seattle 
area more than 20 years ago specifically for Boeing.
At that time, Boeing was hiring more than 
half of Oregon Tech’s engineering graduates 
from Klamath Falls each year in part because 
of the college’s machining, welding and 
manufacturing classes” said Marcus Harrell, 
operations director for Oregon Tech Seattle. 
That prompted Boeing and Oregon Tech to 
bring classes closer to current Puget Sound 
employees who wanted to continue their 
education and advance their careers.
“We’re an independent niche program for Boeing 
– and we’re lucky to be here,” said Harrell. 

 College degrees available
• BS Mechanical Engineering
• BS Manufacturing Engineering 

Technology
• MS Manufacturing Engineering 

Technology
Both of Oregon Tech Seattle’s bachelor’s degrees 
are ABET-accredited. Students can also sign up for 
undergraduate or graduate certificate programs 
such as “Composites Engineering, Maintenance 
and Repair,” the “Industrial Internet of Things 
(IIOT)” and “Additive Manufacturing.”
“We’re always looking to be responsive to the 
needs and interests of Boeing engineers so we’re 
looking to develop new certificate courses in 
Advanced Machining, Lean Six Sigma, and 
other areas of interest,” said Harrell.
Oregon Tech Seattle places a strong emphasis on 
lab and workshop training. “We’re still one of the 
few engineering schools which require hands-on 
manufacturing classes,” said Harrell. “Many schools 
focus on theory, but at our school, we really want to 
give a better idea of how something is produced.”

About the   
students

About 150 Boeing 
students are typically 
enrolled in courses at 
Oregon Tech Seattle. 
The 2021 graduating 
class of 25 employees 
earned their bachelor’s 
or master’s degrees.
“About 99% of the 
students have prior 
college experience,” 
Harrell said. “Some may 
have related associate 
degrees or col lege 
credits. Others have 
degrees in other fields 
and want to go back 
to school to pursue a 
promotion or because they were recently 
promoted.” 
For those earning mechanical engineering 
degrees, they might work in design or stress. 
Students pursuing a master’s in manufacturing 
engineering technology might work in design 
and/or production.
“The strengths are these degrees map into 
almost any job area at Boeing,” Harrell said. 
“That’s the reason why we’re here.” 
Harrell knows working full time and going to 
school can be hard to juggle, but this can be 
highly motivating for those with school-aged 
children. They see their parents not giving up 
when they get stuck on homework, for example. 
“People may be scared to start – but we’re here 
to walk you through the hardest part,” Harrell 
said. “I do have to remind people to build time to 
study, just like you build in time to take classes.

 Key facts 
• Preferred School Partner of the Boeing 

Learning Together Program.

• Offers ABET-accredited bachelor’s 
degrees in mechanical engineering and 
manufacturing engineering technology.

• Offers a master’s degree in manufacturing 
engineering technology.

• Many of the instructors are from Boeing.

• Classrooms and labs/workshops are  
close to Boeing facilities.

 Learn more
Details are on the Oregon Tech website at www.
oit.edu/seattle. You can also email Harrell at 
mharrell@oit.edu.

on the boys and knowing their lives could be 
drastically altered, Steven and his wife, Brenda, 
stepped up and opened their home to the two boys 
to try and give them the loving and supportive 
upbringing that every child deserves,” he said.
“Steve is a pleasure to work with, always going 
above and beyond the call of duty with the 
ability to laugh and make working with him 
enjoyable,” Kriewald said, citing an example of 
a requirement issue involving multiple teams. 
“Steve took the burden upon himself to go 
communicate amongst the other shops that we 
needed them to go back and perform this work. 
Most people would have said that’s not my job, 
but Steve took one for the team for the greater 
good of the airplane and got it done quickly.”
Larson, a manufacturing engineer planner 
works in the 777 program. He started at Boeing 
15 years ago as an instructor/contractor and 
then became a direct employee and SPEEA 
member 10 years ago. 
Before Boeing, he worked as an Airframe 
Repairman in the U.S. Army after earning his 
Airframe and Power Plant (A&P) license when 
he was 20. He spent six years active duty in the 
Army and finished his final two years serving 
in the National Guard. 
He was recruited to become an Area Rep soon 
after becoming a SPEEA member because his 
co-worker/trainer, Dragan Bosnich, was also 
a Council Rep. When asked what drives him to 
serve others, Larson said: “I’m a helper. I want 
to help people. I just want to do what’s right.”

SPEEA recognizes  
members for Helping 
Other People Excel 
(HOPE)
Continued from page 4
__________________________
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Jennifer Marvin

New member on Joint Policy Board a ‘life-long learner’ 
offering a month, she said. 
“I’ve always been a life-long 
learner,” she said, adding 
how much she appreciates 
th is SPEE A contract 
benefit. “Nothing similar 
to Ed Wells existed at 
Kimberly-Clark,” she said. 

Ed Wells Partnership 
benefits

Ed Wells is a great way to 
fulfill continuing education 
credits which are required to 
maintain her Professional 
Engineering (PE) license in 
the state of Wisconsin. She 
also appreciates the many classes she took to help 
her learn more about Boeing. “There was a lot 
for me to learn about the aerospace industry,” 
she said. 
Marvin went to Purdue University for her 
bachelor’s degree in civil engineering and her 
law degree. She earned a master’s in project 
management from Keller Graduate School of 
Management. Early in her career, she worked in 
construction engineering and management and 
learned about Alternative Dispute Resolution. 
That prompted her to pursue her law degree. 
At Kimberly-Clark, she managed patent filings 
after passing the patent bar exam. She also managed 
about 150 people and served on the company’s 
Union Governance Board, which dealt with union 
grievances. “It was a great experience,” she said, 
adding, “we built a rapport with the union reps.” 
Marvin sees the difference a union contract brings. 
Between Ed Wells and other aspects of the con-

tract, she said it makes 
Boeing “an excellent work 
experience.”

About Ed Wells 
Partnership
Ed Wells, a SPEEA-Boeing 
contract benefit, provides 
free technical training, 
professional development 
and career coaching/
consulting along with 
grants to attend technical 
conferences. Ed Wells also 
produces Ed Wells Live! 
Broadcasts on topics of 
interest to employees in 
SPEEA bargaining units. 

‘Ideal candidate’
“Specifically, I would like to provide member-
ship more information about popular classes 
and potential curriculum paths of classes.  I 
would also like to see where we might serve 
membership better in maintain certifications 
like Professional Engineer licenses. … My back-
ground of 15 years at Boeing, participating on 
Union Governance Boards in other roles, my 
law degree and skills in strategy and operations 
pose me as an ideal candidate.”

Jennifer Marvin 
Prof Unit representative for  

Ed Wells Partnership Joint Policy Board

The SPEEA Executive Board recently 
appointed Jennifer Marvin to a three-
year term as the Professional Unit 

at-large representative 
on  t he  E d  We l l s 
Partnership Joint Policy 
Board (JPB). 

About the Joint  
Policy Board
The JPB is made up of an 
equal number of SPEEA 
and Boeing leaders who 
set policy and provide 
governance for the 
Ed Wells Partnership. 

Aside from regular board functions, including 
quarterly meetings, Marvin will represent 
the skill and career-development needs of the 
Professional Unit employees.

 About Jennifer Marvin
Marvin is a senior project engineer for Boeing 
Commercial Airplanes (BCA) product 
development. Starting at Boeing about 15 years 
ago, she’s also worked in the Interiors Responsibility 
Center (IRC), intellectual property, propulsion, 
Environment, Health and Safety (EHS) and on 
the 787 and 767 Tanker programs.
Marvin comes to the JPB position with a 
broad background including non-profit board 
experience at Housing Hope in Snohomish 
County as well as previous management and 
union governance experience while working at 
Kimberly-Clark in Everett, Wash.  
Since becoming SPEEA represented, Jennifer 
has been a frequent participant of Ed Wells 
offerings. She tries to take at least one class or 

Everett AquaSox baseball

Union Solidarity 
Night at ballpark
EVERETT – Join the Snohomish and 

Island County Labor Council for 
Union Solidarity Night at the ballpark, 

Thursday, Aug. 12. 
The gates open at 6 p.m., and the game starts 
at 7:05 p.m. at Funko Field in Everett.
The AquaSox play the Vancouver Canadians at 
this Throwback Thursday game with $2.50 on 
select concessions all night long. 
Look for more details, coming soon, at www.
speea.org. 


