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‘Labor will not be held down’
By Bill Dugovich 
SPEEA Communications Director

Internat iona l Federat ion of 
Professional and Technical Engineers 
(IFPTE) President Paul Shearon 

had praise and advice for The Boeing 
Company, union leaders and SPEEA 
members during closing remarks at the 
annual SPEEA Leadership Conference 
held virtually Saturday, June 12. 
With the aerospace market seemingly 
turning the corner after the COVID-
19 pandemic, 737 MAX and other 
Boeing troubles, Shearon told the 
group of 100 Council Reps and union 
officials to remember the key place they 
hold in the aerospace industry at the 
companies where we work. 

 World’s best workforce
“Our workforce, the engineers, technical 
workers, professionals and pilots have proved 
time after time, our union-represented workers, 
along with the IAM, design and produce the 
best airplanes in the world,” Shearon said. “As 
this market returns, we need senior management 
to get the hell our of the way so we can do the 
work we do best – designing, engineering and 
producing the best airplanes in the world.
“Get away from the tens of billions of dollars 
wasted buying back shares. Stop the multi-digit 
stock dividends. Invest in the company. Invest 
in the workers. Do that, and we’ll beat the pants 
off Airbus and anyone else,” Shearon said. 

 Attract young professionals
Citing examples of younger workers being the 
heart of IFPTTE growth, he urged SPEEA 
leaders to encourage more involvement from 
the youngest of our ranks. Noting that IFPTE is 
creating a new Executive Board chair specifically 
for younger professionals, he advised SPEEA to 
do more to attract younger activists.
“Young people attract young people,” he said. 
“If you put them in leadership positions, they 

will attract more young people into the ranks 
and become union activists.”
Stating his pride for still being a SPEEA member 
and the former director of organizing of our 
union, Shearon praised attendees for working 
hard to spread the need for Congress to pass 
the Protecting the Right to Organize (PRO) 
Act, the landmark legislation to give workers a 
fair chance to organize a labor union at work 
without employer interference. 
“That was the intent of the National Labor 
Relations Act,” Shearon said. “But that’s not 
the way it happens today.” Instead, companies’ 
have the upper hand, hiring high-priced union 
avoidance firms, threatening workers and 
bombarding them with anti-union messages.

 Good trouble works
Having successfully organized new bargaining 
units during his career at SPEEA and in the 
U.S. and Canada during his years at the 
international, Shearon advised members to be 
creative and bold in their organizing tactics.
“I’ve always believed you can do nearly any-
thing once and get away with it,” the IFPTE 
president said. “John Lewis said it: ‘There’s 

good trouble, and there’s bad trouble.’ 
Sometimes you have to get into that 
good trouble.”
In closing, Shearon, who plans to retire 
when his term as president ends at the 
60th triannual IFPTE convention in 
August, advised Council Reps to strong-
ly push forward fighting for members 
and organizing new bargaining units.
“Labor will not be held down,” Shearon 
said. “We will not be held down under 
the boot of some law or these giant cor-
porations. We will not be held down.”

R Matthew Joyce

IFPTE President Paul Shearon gave closing remarks at the virtual  2021 
SPEEA Leadership Conference. Shearon was a former SPEEA member 
and SPEEA director of organizing before going to work for IFPTE. 
The conference featured workshops to help Council Reps in their roles as 
workplace union liaisons. See story on page 11.

NW members 
elect two to IFPTE 
Executive Council
Congratulations to Ryan Rule and Joel 

Funfar, the top vote getters for the two 
Northwest SPEEA Area IFPTE vice 

president seats.
They were selected to serve on the IFPTE 
Executive Council with R Matthew Joyce, 
who ran unopposed for Midwest SPEEA Area 
IFPTE vice president.
The three will be formally nominated and elect-
ed by IFPTE delegates at the triennial conven-
tion in August.
The vice presidents serve three-year terms on 
the  IFPTE Executive Council, which over-
sees IFPTE governance between conventions. 
The SPEEA Tellers counted the ballots June 16.

Ryan Rule Joel Funfar

Prof/Tech salary charts – P4-7 Meet your Council Rep – P8-9 ‘We do cool stuff’– P10
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Spirit AeroSystems

Raise pools for SPEEA units in Wichita 
WICHITA – Spirit AeroSystems set 

this year’s salary raise pools for the 
Wichita Engineering Unit (WEU) 

and the Wichita Technical and Professional 
Unit (WTPU).

• WEU – 3.5%
• WTPU – 3%

Both bargaining units have a fund of 0.5% 
of total unit salaries for salary growth and 
promotions.
The raise effective date is July 2, with retroactive 
increases ref lected in the July 22 paycheck. 

Managers were expected to distribute salary 
notifications July 8-20.
Salary charts for both bargaining units will be 
posted when final, typically by October.

 In the contracts
The WEU contract article is 12.5 and the 
WTPU contract article is 12.4. The contracts 
are at www.speea.org (drop-down menu: 
Bargaining Units/Contracts).

Boeing interim review

‘Self-evaluation’ does not  
apply to SPEEA members
SPEEA Prof and Tech bargaining unit 

employees DO NOT need to complete 
a self-evaluation as part of the interim 

Performance Management (PM) review process 
at Boeing.
While the automated Workday notification 
advises SPEEA-represented employees to dis-

regard the Self-Evaluation, the continued 
reference in messages brings questions. The 
self-evaluation is not part of the SPEEA process 
and should not be completed.
If additional clarification is needed or questions 
arise, contact SPEEA at speea@speea.org.

Reminder

Deadline to sign up for Boeing  
domestic partner benefits
Boeing employees who want to seek 

domestic partner benefits have until July 
30 to sign up. 

Boeing expanded its benefits package to 
cover same-sex and opposite-sex domestic 
partnerships. The benefits expansion includes 
health insurance, life insurance, accidental 
death and dismemberment, pension, relocation 
and leave of absence benefit plans.
Employees need to provide the required 
documentation to Boeing showing they are in 
a domestic partnership.

 Signing up
If you’re eligible, SPEEA recommends signing 
up by calling Worklife. You can, however, 
sign up through the online Worklife portal.
If done online, the member must select June 1 
as the coverage start date. By telephone, the date 
is automatically set to June 1.
See the Domestic Partner Benefits Frequently 
Asked Questions (FAQ) on the Worklife 
website for details.

New SPEEA Council officers
At the June 10 SPEEA Council meeting, 

the following members were elected to 
serve as officers. 

• Chair R Matthew Joyce (Spirit – S-1)
• Treasurer Theryl Johnson  

(Boeing Plant II – P-5)

• Secretary Byron Henderson  
(Boeing Everett – E-50)

The newly elected SPEEA Council officers will 
serve two-year terms. 

http://www.speea.org
mailto:speea@speea.org
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To return or not to return (to the workplace)?
By Ryan Rule, SPEEA President

As various entities within The Boeing 
Company deluge employees with often 
ambiguous and conflicting statements 

about returning to the workplace, SPEEA is 
working to bring clarity to the situation.
During a recent meeting with Boeing officials, 
many within the company were surprised to 
learn just how much work was accomplished vir-
tually during the COVID-19 pandemic.  Some 
within management believe the lessons can be 
applied as the pandemic wanes. Coupled with 
the corporate selling spree of Boeing properties, 
the post-pandemic Boeing will likely see a dra-
matic drop in total virtual assignments but not a 
return to pre-pandemic levels. Discussions with 
Boeing management indicate the company has 
a strong desire to continue some virtual and/or 
hybrid virtual assignments. 
As a result, Corporate published a cornucopia of 
information related to the virtual and/or hybrid 
workplace. Some of the notifications heralded the 
lessons learned during the pandemic as indicators 
of the work environment of the future. Others 
talked about ensuring safety in concert with the 
return to the workplace. Corporate created the 

“Virtual Work Guide” (Manager and Employee 
Toolkit) along with knowledge articles and even 
a guide on how to have a conversation. The infor-
mation really boils down to a process for employ-
ees in general who want to work virtual. The 
process for us is even simpler: Ask your manager 
if virtual or a hybrid arrangement is possible.

 Letter of Understanding 13
SPEE A contrac t s  conta in Let ter of 
Understanding (LOU) 13 on Virtual Office/
Telecommuting which has largely gone 
unchanged since negotiated in 2000. LOU 13 
allows employees to work virtually with their 
manager’s concurrence if the arrangement meets 
the needs of the employee and the company. 
Either party may cancel the virtual arrangement 
as they deem necessary.  
During the pandemic, corporate published some 
rather confusing, if not contradictory, state-
ments regarding “geographic/jurisdictional” 
limitations regarding where an employee can 
work virtually FROM. SPEEA obtained official 
clarification from Labor Relations that there 
are NO “geographical/jurisdictional” restric-
tions within LOU 13, and that the updated 

corporate guidance reminds managers to alert 
Labor Relations of virtual work to assure com-
pliance with SPEEA contracts. For example, we 
have SPEEA-represented employees supporting 
programs in the Northwest who work virtual-
ly from Southern California. Similarly, there 
have been non-union employees supporting 
programs in Pennsylvania or Arizona who work 
virtually from their homes in Washington state.

 Talk to your manager 
The bottom line is there is hope for employees 
wishing to continue, or to begin, working vir-
tually no matter where they currently live or 
where the program is that they support. The 
process to secure approval for continued virtual 
work post-pandemic starts with a conversation 
between the employee (you) and your manager. 
SPEEA will continue to monitor the virtual/
hybrid work situation. We will also explore pub-
lishing information relating to which organi-
zations are more virtual friendly. And, we will 
certainly continue to enforce the contracts, 
including LOU 13.

Picture a Scientist

Movie panel discussion addresses biases in STEM fields
enhance workforce training and education, and 
support in the aerospace and aerospace supply 
chain industries. SPEEA Aerospace Career Enhancement 

(ACE) kicked of f its professional 
development and learning with a panel 

discussion on biases in Science, Technology, 
Engineering and Math (STEM). 
The event, co-sponsored by the SPEEA 
Diversity Committee, included free virtual 
access to “Picture a Scientist,” an in-demand 
documentary exploring the harassment and 
abuse women face in the STEM field. 
Geologist Jane Willenbring, Ph.D, one of the 
scientists featured in the documentary joined the 
SPEEA panel with Jennifer MacKay, SPEEA’s 
first woman president, and Linda Thomas, 
SPEEA activist and award-winning systems 
engineer. 
Their advice for those experiencing bias or 
harassment included mentoring, practicing 
approaches to use in the moment and, if a witness 
to harm, asking questions to clarify what would 
help the person who was treated wrong.
“This is an excellent opportunity to highlight 
the challenges we face in the workplace,” said 
Thomas. “This can help ensure everyone has a 

voice in creating the best possible outcome for 
the company we work for – you have it in you 
– keep educating yourself.” 
MacKay emphasized the power of unions to 
help through collective bargaining language 
and advocacy. “It’s so much easier if you have 
representation behind you. The union can give 
you that voice if you’re treated unfairly.”
Willenbring, who filed a Title IX complaint based 
on her experiences during a research mission to 
Antarctica, urged everyone to keep pushing for 
diversity throughout all levels. “We need to help 
build the ladder for other people – to make the 
workforce more diverse in the lower ranks and 
not just expect them to rise through the ranks.” 
The panel discussion recording can be found 
on YouTube by searching for SPEEA ACE. The 
movie, “Picture a Scientist,” just became avail-
able on Netflix.

 About SPEEA ACE
The SPEEA ACE program originated with the 
help of money from a Washington state grant 
with a mission to help promote, expand, and 

https://www.friendofspeea.org/picture-a-scientist
https://www.friendofspeea.org/picture-a-scientist
https://www.friendofspeea.org/picture-a-scientist
https://www.friendofspeea.org/picture-a-scientist
https://www.friendofspeea.org/picture-a-scientist
https://www.friendofspeea.org/picture-a-scientist
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Prof and Tech Salary Prof and Tech Salary 
Charts for 2021Charts for 2021

Special section: SPEEA-Boeing Prof and Tech Salary Charts 2021

By Matthew Kempf, CFP®, CEBS 
SPEEA Sr. Director of Compensation and Retirement

Salary charts for the Professional and 
Technical Bargaining Units at The Boeing 
Company will be posted at www.speea.

org by early July with updated 2021 salary 
adjustments.

For an employee to be eligible for the 2021 
SPEEA salary exercise, the employee must 
have been hired by Boeing before Dec. 31 of 
the prior calendar year and in the unit on both 
the fund computation date (Dec. 31) and on 
the increase effective date. Boeing advanced the 
increase effective date two weeks from the date 
identified in the 2020-2026 SPEEA Prof and 
Tech contracts. Accordingly, the 2021 increase 
effective date was Feb. 26.

The detailed salary charts are a valuable tool 
for SPEEA members to see how their salaries 
are progressing and to help with conversations 
about performance and career management. 
Members can access salary charts using their 
BEMSID and last name.

 About the online charts
Salary charts are available for every unique 
combination of bargaining unit, job family and 
occupation with 10 or more eligible individuals. 
In addition, each Skill Management Code 
(SMC) with 25 or more individuals eligible for 
the salary exercise has its own salary chart. 

 Promotional and Out-of-Sequence
Salary adjustments since the 2020 annual 
salary review and prior to the 2021 salary 
review are summarized on the next page 
(graphs 1 and 2). For data specific to individual 
jobs codes, see the detailed charts online. The 
online charts, E and F, include the number of 
promotions and Out-of-Sequence (OOS) raises 
by level as well as average increase amount. The 
minimum promotional increases are $2,500 
for Techs and $3,500 for Profs.
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Levels Count Ave. Age Ave. Service Ave. Salary Lower 10% Median Upper 10%
Level 1 461 25.9 1.9 $82,769 $75,572 $82,960 $87,799
Level 2 1,234 30.4 4.5 $93,612 $85,440 $93,088 $103,504

Base Salary

Level 1 Level 2 Level 3 Level 4 Level 5 Level 6

, , , , ,
Level 3 3,222 40.9 12.0 $119,869 $107,381 $119,147 $134,875
Level 4 3,890 49.3 19.3 $154,308 $136,555 $154,239 $173,307
Level 5 1,638 55.8 26.4 $192,358 $170,979 $191,700 $214,672
Level 6 154 59.1 29.4 $230,228 $209,602 $227,538 $253,796
Total 10,599 44.7 15.9 $140,644
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Level 1 Level 2 Level 3 Level 4 Level 5

Level 1 44 31.3 2.5 $66,345 $57,383 $65,048 $77,216
Level 2 307 36.0 5.2 $75,216 $67,445 $74,155 $87,026
Level 3 1,557 48.0 14.4 $99,454 $85,689 $99,473 $113,977
Level 4 1,506 52.4 20.9 $122,446 $106,563 $122,641 $138,363
Level 5 274 54.5 26.8 $144,742 $128,181 $144,500 $161,000
Total 3,688 49.1 17.1 $109,795

http://www.speea.org
http://www.speea.org
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Continued on page 6

Special section: SPEEA-Boeing Prof and Tech Salary Charts 2021

Bargaining 
Unit

Count of 
Individuals

Average Old 
Base Salary

Average New 
Base Salary

OOS Dollars 
Spent

OOS As % of 
old base* # of OOS Avg OOS 

incr.

Prof 10,599 $136,545 $140,644 $9,709,159 0.561% 1,114 $8,716

Tech 3,688 $106,507 $109,795 $1,830,521 0.367% 289 $6,334

Because Boeing spent less than 0.5% on the Technical Bargaining Unit, the remaining funds were added  
to the Technical Unit Salary Review Funds.   

Note: The figures shown here reflect data for individuals eligible for the salary exercise.

To account for f luctuations in the size of the 
respective bargaining units, the frequencies are 
expressed as a rate per 1,000 eligible employees. 

A nine-year history of the frequency of Promotions and Out-of-Sequence raises for those in the Prof Unit is in Graph 1. 
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Graph 1: Professional Unit 
History of Promotions and Out‐of‐Sequence Raises 

2021 2020 2019 2018 2017 2016 2015 2014 2013
Out‐of‐Sequence Raises 9  16  8  32  1  10  19  8  4 
Promotions 96  84  87  79  75  85  92  85  64 

‐
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40 

A nine-year history of the frequency of Promotions and Out-of-Sequence raises for those in the Tech Unit is in Graph 2.

Lump Sum Award &  
Salary Adjustment Fund
The Prof and Tech Units each have a 2021 guar-
anteed Lump Sum Award of 2% and a Salary 
Adjustment Fund percentage of 3%.  Because 
the Prof unit did not have a Guaranteed Wage 
Increase in 2021, the entire 3% pool was selec-
tive. Nevertheless, graph 3 shows that 98.6% of 
Prof unit members who were eligible for a raise 
received a raise of 2% or greater. The Tech unit 
had a Guaranteed Wage Increase of 0.5% and 
a selective pool of 2.5%.  Like the Prof unit, 
97.8% of Tech unit employees received raises 
of 2% or more.
Employees in the Tech Unit received an addi-
tional Salary Adjustment Funds to account for 
promotional funds that were not expended. 
By contract, Boeing must spend at least 0.5% 
in promotions and Out-of-Sequence raises. 
Amounts less than 0.5% are added to the Salary 
Adjustment Fund the next year. For the third 
consecutive year, Boeing spent more than the 
0.5% on the Professional Unit.  
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Graph 2: Technical Unit 
History of Promotions and Out‐of‐Sequence Raises

2021 2020 2019 2018 2017 2016 2015 2014 2013
Out‐of‐Sequence Raises 5  8  9  39  22  22  25  22  14 
Promotions 73  73  51  53  56  80  83  81  64 

‐

20 

40 Pe
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SPEEA-Boeing 
Salary Charts

 

www.speea.org 
Drop-down menu: Member 

Tools/Salary Charts

 Salary Reference Tables
Salary Reference Tables (SRTs) are built by 
Boeing for each job, occupation, and level. 
They are adjusted annually based on market 
and business conditions. The SRT minimum 
is 70% of the SRT midpoint and the SRT high 
is 125% of the SRT midpoint.

 Compa-Ratio
The Compa-Ratio is the ratio of an employee’s 
salary to the Salary Reference Table (SRT) for 
the employee’s job family and level. Employees 
with a Compa-Ratio greater than “1.0” indicates 
they are paid more than the SRT median. 
Conversely, a Compa-Ratio less than “1.0” 
shows salary is less than the SRT median.
Compa-Ratios play an important role in helping 
to determine an employee’s base salary increase.  
If all other things were the same, an employee 
with a lower Compa-Ratio will receive a higher 
raise than a similarly situated employee with a 
higher Compa-Ratio. Graph 4 on the next page 
illustrates the relationship between average raise 
and average Compa-Ratio for the two units.

 Overall Performance Rating (OPR) 
After PM close-out, an OPR is assigned to each 
employee by his or her manager. The OPR is a 
single overall assessment that reflects the value 
of the employee’s contribution based on achieve-
ment of Priorities (formerly Business Goals and 
Objectives) and Performance Values compared to 
other employees of similar job family and level. 
Your OPR rating may be Far Exceeded, Exceeded, 
Met, Met Some or Met Minimal.  

http://www.speea.org/Member_Tools/Salary_charts.html
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Continued from page 5

Special section: SPEEA-Boeing Prof and Tech Salary Charts 2021
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Graph 3: Distribution of 2021 Raises
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Graph 5: Distribution of Integrated Performance Assessment/Overall 
Performance Assessment by Year by Bargaining Unit

Prof Tech Prof Tech Prof Tech Prof Tech Prof Tech

Exemplary /
Far Exceeded

Highly Effective /
Exceeded

Effective / 
Met

Moderately 
Effective /
Met some

Not Effective /
Met Minimal

2017 5.7% 3.6% 40.9% 34.4% 48.0% 55.4% 5.2% 6.3% 0.2% 0.3%
2018 6.5% 4.0% 43.1% 38.2% 46.8% 52.5% 3.5% 3.6% 0.1% 0.3%
2019 6.3% 4.1% 39.6% 35.9% 50.5% 55.1% 3.4% 4.8% 0.1% 0.1%
2020 5.8% 4.0% 43.5% 40.9% 48.4% 51.9% 2.2% 3.1% 0.1% 0.1%
2021 6.5% 3.7% 50.2% 46.4% 42.3% 48.2% 0.9% 1.6% 0.1% 0.2%

0.0%

Graph 3 shows the distribution of the salary adjustment for SPEEA Prof and Tech Bargaining Units at Boeing.

Prior to 2019, the Overall Performance Rating 
was called the Integrated Performance Assessment 
(IPA) with possible ratings of Exemplary, Highly 
Effective, Effective, Moderately Effective or Not 
Effective, which directly align with the equiv-
alent OPR ratings. Graph 5 identifies that the 
vast majority of SPEEA-represented Professional 
and Technical Boeing employees have been 
rated “Met Expectations” (formerly known as 
Effective) or higher over the past five years. 

 Putting it together
Your OPR, Salary Market Position (Compa-
Ratio) and the Salary Adjustment Fund are the 
primary determinants that influence the raise 
you receive from your manager.
Although the intention is for your manager 
to choose a salary within the range for each 
employee, managers can select a salary above or 
below the range while remaining within his or 
her own specific budget. Managers are expected 
to differentiate their salary decisions. 
The IPA, Salary Market Position (Compa-
Ratio) in relationship to peers and budget are all 
important considerations in the salary decision. 
Additionally, other elements including critical 
skill, job scope and complexity and/or versatility 
may affect salary decisions.
Even though managers may deviate from the 
ranges, Charts 7 (Professional Unit) and 8 
(Technical Unit) clearly show individuals with 
low Compa-Ratios and high performance receive 
the largest salary increases and individuals with 
high Compa-Ratios and lower performance 
ratings receive the lowest raise, if any raise at all.  

 Spirit AeroSystems salary charts
Salary charts for the Wichita Technical and 
Professional Unit (WTPU) and Wichita 
Engineering Unit (WEU) at Spirit AeroSystems 
will be published after salary adjustment data 
becomes available. The raise effective date is 
July 2, with retroactive increases reflected in the 
July 22 paycheck. Managers were expected to 
distribute salary notifications July 8-20.

Finding your salary chart
If you are in the SPEEA Prof or Tech 
Bargaining Unit at The Boeing Company, 
you can access salary data for your job 
code and other areas at www.speea.org. 
Look for the Salary Charts link in the 
‘Member Tools’ drop-down menu (upper 
right side of the homepage).
Because the charts are in a protected area of 
the website, members need to enter BEMSID 
with last name for validation. More detailed 
instructions and links to the salary charts for 
each bargaining unit are online. 
A summary table provides tabular data 
for every populated occupation, job 
family and Skill Management Code 
(SMC). In addition, it indicates the 
chart number on which Salaried Job 
Classification (SJC) is displayed.

Graph 4 illustrates the relationship between average raise and average Compa-Ratio for the two units.

http://www.speea.org
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Enhanced versions of online contracts
Enhanced digital versions 

of the Prof and Tech 
contracts, along with all 

bargaining unit contracts, are 
now available on the SPEEA 
website at www.speea.org. 
Access your contract by visiting 
the website under Bargaining 
Units. 
The online contracts are also 
available on your smartphone 
thanks to a recent upgrade to a 
full digital format. Download 
the free SPEEA Spotlite App 
from your App store.  

COVID-19 photo 
policy
SPEEA publications and the website are only 

using group photographs if everyone in the 
photo is wearing a proper facial covering. 

Children under the age of two years and individ-
uals in the same immediate family are exempt.
This policy remains in effect in compliance with 
public health guidelines and until the SPEEA 
Executive Board rescinds the policy.

2.0%

2.5%

3.0%

3.5%

4.0%

4.5%

Graph 6: Average Base Salary Increase by OPR by Unit 

Far Exceeded Exceeded Met Met Some Met Minimal
Prof 4.1% 3.2% 2.7% 1.1% 0.4%
Tech 4.2% 3.4% 2.8% 1.1% 0.7%

0.0%

0.5%

1.0%

1.5%

0.7‐0.8 0.8‐0.9 0.9‐1 1‐1.1 1.1‐1.2 1.2‐1.3 >1.3 Grand Total
Far Exceeded 5.3% 4.4% 4.2% 3.9% 3.4% 3.3% 4.1%

Exceeded 3.5% 3.7% 3.4% 3.3% 3.1% 2.9% 2.9% 3.2%
Met 3.1% 2.9% 2.8% 2.8% 2.6% 2.4% 2.4% 2.7%

Met Some 1.1% 1.1% 1.1% 1.2% 0.7% 1.1%
Met Minimal 0.7% 0.2% 0.8% 0.0% 0.4%

Grand Total 3.2% 3.5% 3.2% 3.1% 2.9% 2.7% 2.8% 3.0%

0.7‐0.8 0.8‐0.9 0.9‐1 1‐1.1 1.1‐1.2 1.2‐1.3 >1.3 Grand Total
Far Exceeded 5.0% 4.9% 4.1% 4.1% 4.0% 3.7% 4.2%

Exceeded 5.1% 3.7% 3.6% 3.5% 3.4% 3.3% 3.2% 3.4%
Met 3.3% 3.1% 3.0% 2.9% 2.9% 2.7% 2.7% 2.8%

Met Some 1.2% 1.3% 0.9% 1.3% 1.2% 1.1% 1.1%
Met Minimal 0.5% 0.6% 0.9% 0.5% 0.7%

Grand Total 4.0% 3.5% 3.2% 3.2% 3.1% 3.0% 3.0% 3.1%
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Chart 7: Professional Unit
Raise by Compa‐Ratio and Overall Performance Rating
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Chart 8: Technical Unit
Raise by Compa‐Ratio and Overall Performance Rating

As expected, Graph 6 identifies that higher OPR scores are closely correlated with higher average base salary increases.

 Finally! Prof, Tech contracts
As part of the upgrade and starting with the 
Puget Sound Professional and Technical 
contracts SPEEA is discontinuing mailing 
printed contracts to every represented employee.
Print contracts will still be mailed to all elected 
leaders, Council and Area Representatives and 
will also be available for pick up at SPEEA 
halls. The Prof and Tech contracts were recently 
mailed and will be available at the Tukwila and 
Everett halls.

Hanan Amer

Raise by Compa-Ratio and Overall Performance Rating

Raise by Compa-Ratio and Overall Performance Rating

Auburn City Council 

SPEEA member  
running for election

SPE E A memb er 
Hanan Amer is 
running for Auburn 

City Council Pos. 4. The 
primary is Aug. 3. 
She is a Materials Process 
and Physics engineer at 
Boeing. Since moving 
to Auburn in 2008, she 
became involved in the 
community. Her past 
volunteer efforts include 

the Auburn Food Bank, White River Valley 
Museum and libraries.
Since 2010, she’s volunteered with the Auburn 
Police Department and has volunteered with 
the Girl Scouts of Western Washington since 
2012. She also volunteers as a tax preparer for 
the United Way of King County. 
Amer is a USA Archery instructor and vol-
unteers to teach archery at the Auburn Girl 
Scout camp. Because of her hundreds of hours 
spent with youth, she earned bronze and gold 
President’s Service Volunteer Awards. 
Her website is voteamer.com. 
SPEEA provides this information as a service to 
members. SPEEA does not endorse nor provide 
political contributions to any candidate. If you 
are a SPEEA member running for public office, 
email karenm@speea.org. 

http://www.speea.org
mailto:karenm@speea.org
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New Council Rep terms

Meet your Council Reps – they can help find answers to contract questions/issues

District Unit Council Rep Work  
location

Auburn
A- 1 Prof Douglas Brazeal 17-07.1
A- 2 Tech Kevin Mjor 17-45.1
A-10 Prof & Tech Emily Brent-Fulps 17-66.1
AS-10 Prof & Tech Kevin Powers 17-07.1
Bangor
Z-1 Prof Vacant
Bellevue
B-10 Prof & Tech Vacant
California (Edwards AFB/Palmdale)
C-10 Prof & Tech Vacant
Developmental Center
D- 1 Prof Vacant
D- 2 Tech Jeffrey Forbes 9-08.3
D- 3 Prof Vacant
D- 5 Prof Vacant
D- 5 Prof Vacant
D- 6 Tech Vacant
D- 7 Prof Nathan Ledbetter 9-96.1
D- 9 Prof Michael Pirone 9-08.4
DS-10 Prof & Tech Jason Lund 9-101.2
Everett BOMARC
E-22 Tech Mohammed Khan 40-23.3
E-29 Prof Benjamin Briles 45-80.2
E-29 Prof Jatinder Singh 45-80.2
E-29 Prof Richard Mochow 45-80.1
E-33 Prof Carolyn Wilson 45-801.2
E-33 Prof William Worden 45-801.1
E-33 Prof David Fritz 45-801.2
E-31 Prof Bradley Kibbel 45-802.1
E-31 Prof Marjorie Blanco 45-802.1
E-31 Prof Vacant

District Unit Council Rep Work  
location

Everett EMC/Butler
E- 7 Prof Vacant
E-22 Tech Mohammed Khan 40-23.3
Everett ESRC/Outliers
E-50 Prof & Tech Byron Henderson 40-11.2
Everett Factory
E- 4 Tech Amanda Correll 40-32.1
E- 5 Prof Vacant
E-14 Tech Ernest White 40-54.2
E-21 Prof Roderick Siders 40-21.2
E-23 Prof Thomas McCleave 40-32.3
E-23 Prof Mohammed Kadir 40-22.3
E-24 Tech Tami Reichersamer 40-24.5
E-25 Prof Vacant
E-26 Tech John Cardiel 40-25.3
E-27 Prof Vacant
Everett Flat Tops
E- 2 Tech Deborah Pennington 40-86.1
E- 3 Prof Vacant
E-35 Prof Mark Testen 40-86.1
E-35 Prof Dung Ho 40-86.1
E-35 Prof Harkamaljit Deol 40-86.1
Everett Flightline/Delivery Center
E-30 Prof & Tech Joel Beckett 45-11.3
Everett Harbour Pointe/HP Warehouse
E-22 Tech Mohammed Khan 40-23.3
E-33 Prof Carolyn Wilson 45-801.2
E-33 Prof William Worden 45-801.1
E-33 Prof David Fritz 45-801.2
Everett IRC
E- 1 Prof Shawn Atkinson 40-56.1
E-12 Tech Sean Peters 40-56.1

District Unit Council Rep Work  
location

Everett Towers
E- 6 Tech Tom Klipp 40-87.1
E- 8 Tech Vacant
E-11 Prof Rick Williamson 40-87.1
E-11 Prof Joseph Pham 40-87.1
E-11 Prof Vacant
E-13 Prof Kayhan Ezati 40-87.3
E-15 Prof Amad El-Disi 40-88.1
E-15 Prof Tuong Nguyen 40-88.1
E-15 Prof Vacant
E-17 Prof David Garrett 40-88.4
E-17 Prof Eric Stewart 40-88.3
Frederickson/JBLM
F-10 Prof & Tech Michael Arrington 24-50.1
Kent
K-10 Prof & Tech Vacant
K-10 Prof & Tech Vacant
Oregon
O- 1 Prof Andrew Sherman 85-105.1
O- 2 Tech Wade Dinius 85-105.1
Pilots
PLT SPIU Vacant
Plant II
P- 1 Prof Gordon Yip 3-801.5
P- 1 Prof Behyar Goudarzian 3-800.4
P- 2 Tech Joel Funfar 2-122.2
P- 3 Prof Stanley Huang 2-81.2
P- 4 Tech Vacant
P- 5 Prof Theryl Johnson 2-122.3
P-10 Prof & Tech Alex Phillips 15-20.1

Nearly 100 members signed up for new, 
two-year terms to serve as your work-
place SPEEA liaison. 

The newly seated volunteers connect their 
co-workers with SPEEA news and find answers 
to questions related to the contracts or work-
place issues.
Council Reps can help:

• Find answers to questions about contract 
benefits.

• Step into a disciplinary or investigatory 
meeting to monitor the process and 
ensure the contract is followed. See related 
article on this page.

• Share news from the union, whether it’s 
related to a work issue or an event or the 
latest news from the monthly Council 
meetings where they vote to set policy. 

As union leaders, Council Reps also vote to set 
union policy and facilitate dialogue between 
leaders and members on issues affecting work-
place rights and benefits.  

 Find your Council Rep
You can find your Council Rep’s contact infor-
mation on the Council Rep rosters online at 
www.speea.org (drop-down menu: Member 
Tools/Find Your Council Rep). This includes 
 

the buildings and/or floors to make your district 
easy to find.
Vacancies are also listed here if you’re interested 
in stepping up to serve your co-workers. See 
the petition and instructions at www.speea.org 
(drop-down menu: Councils/Forms, Petitions, 
Delineations). Questions? Email terryh@speea.
org. Extensive training is provided.

http://www.speea.org
http://www.speea.org
mailto:terryh@speea.org
mailto:terryh@speea.org
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Council Rep rosters
Look for your Council Rep’s contact information online at www.speea.org (drop-down menu: Member Tools/Council 
Reps). The rosters are at the bottom of the page. Examples are shown here.

New Council Rep terms

Meet your Council Reps – they can help find answers to contract questions/issues
District Unit Council Rep Work  

location
Renton
R- 1 Prof Vacant
R- 1 Prof Vacant
R- 2 Tech Mary Beebe 10-16.6
R- 3 Prof Daniel Sergent 4-21.3
R- 3 Prof Vacant
R- 4 Tech Michael Burdette 4-21.3
R- 5 Prof Richard Mahoney 4-81.4
R- 5 Prof Mark Friesen 4-81.3
R- 6 Tech Peter Goodfellow 4-81.4
R-10 Prof & Tech Vacant
RS-10 Prof & Tech Alvin Xayasensouk 4-81.2
Thompson Site
T-10 Prof & Tech Daniel Peters 14-01.3
Utah
U-1 Prof Vacant
Spirit
S- 1 WEU R Matthew Joyce 2-264O.1
S- 1 WEU Benjamin Blankley 3-190O.2
S- 1 WEU Derek Milligan 1-271A.1
S- 1 WEU Frank Wiesner 3-238L.
S- 1 WEU Ricky Nelson 2-264O.1
S- 2 WTPU Aaron Kitterman 3-190O.1
S- 2 WTPU Shelly Jones 3-190O.1
S- 4 WTPU Catherine Yeager 3-215W.3
S- 6 WTPU Daniel Ryan 3-191M.1
S- 8 WTPU Mark Gayer 2-309L.2
S-12 WTPU Tonya Sanders 2-280J.1

S-12 WTPU Dianna Pyles-Tauer 2-280J.
Balcony

S-12 WTPU Emily Forest 2-333B.1
S-12 WTPU Wesley Gardner 2-280J.1
S-12 WTPU Ponolar Washington 2-333B.2
S-18 WTPU George Hunter Jr 1-198D.1
S-18 WTPU Derrel Bosley 1-198D.
S-18 WTPU Daryl Doshier 1-198D.1
S-26 WTPU Nancy Steele 2-333B.2
Triumph
W-10 Triumph Timothy Conley Spokane

4621 E 47th St. S • Wichita, KS 67210 • Phone: 316-682-0262 • Fax: 316-682-4668 • www.speea.org

Spirit - Updated 06-16-2021

District Council Representative Phone Work Location
S-1 Buildings: 1-198D, 1-255K, 1-265B, 1-269D, 1-271A, 1-283F, 1-290D, 2-264O, 2-265N, 2-270A, 2-278M, 2-280J, 2-282P, 2-297F, 2-309K, 
2-333B, 2-354H, 3-187S, 3-190O, 3-191M, 3-193K, 3-215W, 3-224R, 3-223J, 3-230J, 3-232J, 3-238L, 4-056G, 4-118F, 4-140H, 5-5064 =
Wichita Engineering Unit
S-1 R Matthew Joyce 316-207-7121 2-264O
S-1 Rick Nelson 316-523-6804 1-198D
S-1 Ben Blankley 316-523-5473 1-271A
S-1 Frank Wiesner 316-523-5055 3-238L
S-1 Derek Milligan 316-523-6013 1-271A
S-2 Buildings: 3-190O, 4-056G = Wichita Technical & Professional Unit
S-2 Shelly Jones 316-523-1853 3-190O
S-2 Aaron Kitterman 316-523-5703 3-224R
S-4 Buildings: 3-215W, 3-224R, 3-225N = Wichita Technical & Professional Unit
S-4 Cathy Yeager 316-526-2563 3-215W
S-6 Buildings: 3-187S, 3-191M, 3-193G, 3-193K, 3-213H, 3-223J, 3-232J, 4-118F, 4-140H = Wichita Technical & Professional Unit
S-6 Daniel Ryan 316-526-4088 3-191M
S-8 Buildings: 2-264O, 2-265O, 2-265P, 2-273R, 2-278M, 2-282P, 2-302O, 2-309L = Wichita Technical & Professional Unit
S-8 Mark Gayer 316-523-9285 2-309L
S-12 Buildings:  2-250G, 2-257F, 2-260G, 2-270A, 2-280J, 2-297F, 2-309K, 2-333B, 2-354H, 3-238L = Wichita Technical & Professional Unit
S-12 Dianna Pyles-Tauer 316-523-7460 2-280J
S-12 Wes Gardner 316-526-0262 2-280J
S-12 Tonya Sanders 316-523-7662 2-280J
S-12 Emily Forest 316-523-4341 2-333B
S-12 Ponolar Washington 316-523-6825 2-333B
S-18 Buildings:  1-198D, 1-255K, 1-265B, 1-269D, 1-271A, 1-283F, 1-290D, 1-355C, 5-5029, 5-5064 = Wichita Technical & Professional Unit
S-18 Duane Bosley 316-523-3625 1-198D
S-18 Daryl Doshier 316-523-6447 1-198D
S-18 George Hunter 316-523-3807 1-198D
S-26 Buildings:  At large, 2nd / 3rd shift = Wichita Technical & Professional Unit
S-26 Nancy Steele 316-523-2767 2-333B.2

Need union representation or have workplace concerns: 

SPEEA Council Representatives

R  Matthew Joyce
District  S-1

Rick Nelson
District  S-1

Ben Blankley
District  S-1

Frank Wiesner
District  S-1

Derek Milligan
District  S-1

Shelly Jones
District  S-2

Aaron Kitterman
District  S-2

Cathy Yeager
District  S-4

Daniel Ryan
District  S-6

Mark Gayer
District  S-8

Dianna Pyles-Tauer
District  S-12

Wes Gardner
District  S-12

Tonya Sanders
District  S-12

Emily Forest
District  S-12

Daryl Doshier
District  S-18

George Hunter
District  S-18

Ponolar Washington
District  S-12

Photo not 
available

Duane Bosley
District  S-18

Nancy Steele
District  S-26

Everett Hall
2414 106th St. SW, Everett, WA 98204

Phone: 425-355-2883 • Fax: 425-355-9380
speea@speea.org • www.speea.org

Need union representation or have workplace concerns:  
SPEEA Council Representatives 

Mohammed R Khan
District  E-22

Rick Mochow
District  E-29

Jatinder Singh 
District  E-29

Benjamin Briles 
District  E-29

District Council Representatives Phone # Work Location
E-22 Buildings: 7-20, 41-02, 45-80, 45-801, 45-802, 45-334 = Technical Unit
E-22 Mohammed R Khan 210-385-5500 45-334.1
E-29 Buildings: 45-80 = Professional Unit
E-29 Benjamin Briles 425-266-9585 45-80.2
E-29 Rick Mochow 425-210-7863 45-80.1
E-29 Jatinder Singh 425-320-8683 45-80.2
E-31 Buildings: 45-802 = Professional Unit
E-31 Marjorie Blanco 425-266-4540 45-802.1
E-31 Brad Kibbel 425-234-8197 45-802.1
E-31 Vacant 425-355-2883
E-33 Buildings: 7-20, 45-801 = Professional Unit
E-33 Carolyn Wilson 425-342-7552 45-801.2
E-33 W Mark Worden 425-387-2849 45-801.1
E-33 David Fritz 425-237-2595 45-801.2
ES-10 Buildings: At-large, 2nd/3rd shift = Both Professional and Technical Units
ES-10 Mike Shea 425-294-2349 40-25.3

SPEEA Contract Administrator —  Kurt Schuetz 206-674-7376

Sign up to receive SPEEA 
news and updates at home!

Download the Spotlite App for mobile devices! 
Visit the App Store and search for SPEEA. 

Look for Spotlite Extras featuring:
• SPEEA contracts
• Union Plus® discounts
• And more

Everett BOMARC - Updated 6-18-2021

Marjorie Blanco 
District  E-31

Vacant
District  E-31

W Mark Worden
District  E-33

David Fritz 
District  E-33

Carolyn Wilson
District  E-33

Vacant

Brad Kibbel
District  E-31

Mike Shea
District  ES-10

Boss wants to talk? Ask for your Council Rep
If your boss wants to talk about discipline, 
Performance Management or a security issue, 
you have the right to ask for your Council Rep.  
Council Reps serve as union representatives 
to ensure employees are treated fairly, within 
the framework of the contract and labor law. 
The right to union representation is often 
referred to as Weingarten Rights, based on a 
1975 Supreme Court ruling.
SPEEA contract administrators provide 
extensive training for Council Reps to attend 
these meetings and follow up with Council 
Reps to help with issues and questions. 
If a Council Rep is not available, contact the 
nearest SPEEA office:

• Tukwila 206-433-0991
• Everett 425-355-2883
• Wichita 316-682-0262

More Area Reps needed
Every two years, newly seated Council Reps 
ask their Area Reps (AR) to re-commit to new 
two-year terms and recruit other co-workers 
to sign up. 
Area Reps help share SPEEA news and serve 
as a liaison to the Council Rep for finding 
answers to questions. 

Interested in becoming  
an Area Rep?

To sign up or re-endorse for another two-year 
term, talk to your Council Rep. Learn more 
about the role at www.speea.org (drop-down 
menu: Member Tools/Area Reps). 

http://www.speea.org
http://www.speea.org


10   SPEEA SPOTLITEJULY 2021

 

  

Member forum

We do cool stuff at Boeing
By Thomas McCleave 
Council Rep, E-23

As a kid, I always 
thought being 
an engineer at 

The Boeing Company 
would be tops. Top of 
the engineering f ield, 
and something I thought 
was nearly impossible to 
achieve. After 15 years 
as a senior engineer at 

Boeing, my respect for the company has not 
changed. However, my understanding of the 
company has.  
As a new Council Rep representing District 
E-23 (Everett Factory 40-32/22), I thought 
it was time to talk about some positives. So, 
this article is the start of what is hoped to be a 
forum for Council and Area Representatives, 
along with members, to tell why we enjoy 
working for Boeing, our positive experiences 
and what the company we devote our careers 
to is doing right.
I was fortunate to have worked in Boeing Aircraft 
On Ground (AOG)/Service Engineering for 
about 10 years. The job gave me a wonderful 

opportunity to work with many of our custom-
ers globally. It seemed almost monthly we were 
off to another part of the world, working with 
different cultures and different economic condi-
tions.  It soon became apparent that a symbiotic 
relationship between air commerce and global 
economies strongly exists; a country’s economic 
wealth/strength is directly proportional to the 
air commerce ability. 
Working AOG/Service Engineering in 
developing countries for Boeing, I saw how 
aircraft are relied upon and respected. Abroad, 
I was part of the solution, seeing how Boeing 
teams work in many different economies and 
cultures to get aircraft back in the air. Many 
smaller airlines do not have the resources 
as the larger main carriers. These smaller 
carriers rely heavily on Boeing engineering 
and technica l staf f. Boeing a lso works 
closely with the airlines and governments, 
lending assistance for everything from pilot/
mechanics training to airport management 
and navigation services. 
I saw firsthand how we (Boeing) worked with 
developing countries and their air carriers. We 
helped develop their infrastructure and their 
ability to maintain and grow air commerce. On 
the same note, assisting in global humanitarian 

relief efforts helps those in immediate need. In 
the long term, this work also helps sell airplanes 
and air services.   
We design and build cool stuff at Boeing, stuff 
that ultimately improves all of our lives globally. 
Boeing is a company to be proud of. I enjoy 
working here, and I enjoy telling people about 
our company and the goods and services we 
produce supporting our global economy. 

 Submit your story!
If you enjoy this forum, volunteer to author 
an upcoming article. Articles are limited 
to 400 words. Send your submission to 
Communications Director Bill Dugovich at 
billd@speea.org. 

Activists needed

Committee member advises patience and objectivity for 
Judicial Review Committee

Are you an activist 
i nt e r e s t e d  i n 
g o v e r n i n g 

documents and processes? 
Consider applying for 
the Judicia l Review 
Committee (JRC).
T h i s  c o m m i t t e e 
i s  r e sp on s ib l e  f o r 
interpreting the SPEEA 
C o n s t i t u t i o n  a n d 
By-Laws and acting 

as the final hearing body for charges within 
SPEEA as defined in the Constitution. 
Current JRC Craig Kowald shared his 
perspective. His three-year term expires this fall.
“This is important work, but it’s not a lot of 
work. When you do get work, it’s like an AOG 
(Aircraft On Ground),” he said. “That’s not all 
of the time, but when an airplane is broken, it’s 
a high value target.” 
In addition to interviewing people connected 
to the complaint or challenge, the committee 
reviews and analyzes data as well as SPEEA’s 

governing documents. The committee also 
consults with SPEEA’s legal counsel as needed. 
“You’re working with people who can advise you 
with a recommendation,” he said.
“The work of the committee is interesting 
and nail-biting. It’s definitely a value to have 
it,” said Kowald. “It’s fascinating, some of the 
things we did.”
Kowald works at Boeing Everett as a design and 
analysis engineer in electrical engineering. His 
involvement in SPEEA includes serving as an 
Area Rep and belonging to the SPEEA Veterans 
Committee. He was recruited to apply for the 
JRC in 2018. 
Regarding advice for those interested, Kowald 
added: “You have to be patient. It’s about the 
process – looking at data and giving an objective 
opinion. For people who can do that, it’s a 
valuable experience.” 

 Interested in applying?
To enhance familiarity with how SPEEA works, 
eligible members must have been one of the 
following for at least two years out of the past 

five years:

• Council Rep

• Executive Board

• Teller

• Council committee member

• Judicial Review Committee member  
(no more than two consecutive terms)

However, if you’re currently serving as a Council 
Rep, Teller, Executive Board, or Governing 
Documents committee member, you will not 
be eligible because of the potential conflict of 
interest.

 To apply 
Email terryh@speea.org by Friday, Aug. 27, 
with your contact information and a brief 
statement about your qualifications/interest. 

The Executive Board seeks applicants and 
submits qualified members to the SPEEA 
Council to vote to fill vacancies on the JRC.

Thomas McCleave

Craig Kowald

SPEEA is on 
Facebook
Like Us

mailto:billd@speea.org
mailto:terryh@speea.org
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SPEEA Leadership Conference - United for a Better Future 
By Karen McLean 
SPEEA Publications Editor

SPEEA activists shared 
i d e a s ,  d i s c u s s e d 
challenges and gained 

insights to unite for a better 
future at the 2021 SPEEA 
Leadership Conference 
held virtually June 12.
The theme of “United 
for a Better Future” came 
from the SPEEA Leadership 
Development and Training 
Committee, which organized 
the workshop agenda with help from 
SPEEA staff. This is part of the training offered 
each year to Council Reps to help in their role 
as workplace SPEEA liaisons. 
SPEEA President Ryan Rule welcomed the 
nearly 100 conference participants, noting the 
importance of the conference theme.
“As more of us start returning to the workplace 
in the coming weeks, let’s make an extra effort 
to connect with members and our Area Reps 
in person,” Rule said. “Ask them how they are 
doing and if there is anything they need help 
with from SPEEA. It’s been a long time since 
we’ve seen many of our members face-to-face. 
Connecting in person will truly help SPEEA 
stay united and allow us to build – and ensure 
– a better future for our members.”
IFPTE Secretary-Treasurer/Legislative Director 
Matt Biggs also emphasized the conference 
theme in his welcoming remarks. 
“The pandemic showed us just how very 
important and valuable unions are – the power 
of collective bargaining and solidarity to protect 
workers during such a difficult time,” Biggs 
said. “As we work toward coming out of the 
pandemic, IFPTE will come through the other 
side even stronger than before.”
Biggs concluded: “Your theme, Uniting for 
a Better Future, is exactly what IFPTE and 
SPEEA will do together as we move beyond 
the pandemic and into the years ahead.”

Keynote speaker U.S. 
Rep.  Ada m Smit h 
kicked off the virtual 
conference June 12 with a 
blunt message: “Working 
people are not getting 
paid,” he said, adding the 
money is going straight to 
executives and corporate 
shareholders. 
That inequity drives his 
purpose for serving as an 

elected leader. “I went into public policy for two 
reasons. I have a passion for democracy and for 
equality of opportunity.”

The unions “are the single biggest 
thing to make that possible,” he 

said, because “they are key 
to people getting their fair 

share.”
Smith noted his father’s 
union wage job at SeaTac air-
port “made my life possible.” 
He recalls how his mother 
would say that the union 

pension made the difference 
between “living and existing.”

A proud supporter of apprentice-
ships and workforce development, 

Rep. Smith pointed out how unions are 
key players in growing those programs. 
“We need to convince working people we’re 
fighting for them to make their lives better 
through better pay, health care and benefits 
across the board.”

Conference workshops
Following the Work  
and Building Power
SPEEA and IFPTE joined forces with members 
to emphasize the need to connect with employ-
ees who are non-union. SPEEA Northwest 
Regional Vice President Deena Hougham, 
vice-chair of SPEEA Organizing Planning 
Committee, shared how the union made a dif-
ference for her.
The workshop also featured an overview on the 
Protecting the Right to Organize (PRO) Act 
bill in the U.S. Senate that would strengthen 
workers’ right to organize and gain a level play-
ing field for unions to present information for 
employees to vote. 
Emphasizing why the PRO Act is critical to 
growing the labor movement, the workshop 
featured a video showcasing Boeing aerospace 
professionals who support the California Region 
Engineers and Technical Employees (CREATE) 
efforts. SPEEA is helping this group to organize.
The video featured CREATE supporters 
explaining why they want a union in the 
workplace. They also talked about Boeing’s 
blatant anti-union campaign in the workplace, 
including television monitors with anti-union 
ads, six-foot tall banners, more than 100 captive 
audience meetings and a 15-page booklet. 
Evan Wipf, SPEEA member and chair of 
the SPEEA Organizing Planning Committee 
pointed out how corporations have all the power 
when employees don’t have a union. “I’ve spent 
my entire professional career in a union. It was 
eye opening to see what non-union workers have 
to deal with. They have no means to say no, not 
rights to information and no just cause.”

Integral Business  
Communication for Leaders
Ed Wells Partnership hosted this workshop 
with one of its most popular instructors, 
Dondi Scumaci. The workshop focused on 
how Council Reps can build trust and become 
effective in the workplace as member liaisons. 
Scumaci urged everyone to “master the ask” 
to clarify and better understand what someone 
else is saying. Since Council Reps may need 
to help with workplace issues, it’s important to 
build trust by finding common ground, being 
genuine and thinking about what you want to 
accomplish in each conversation/meeting. 
“You lower defensiveness by increasing 
cooperation,” she added. For example, if you 
hear something you don’t agree with, such as 
“we can’t afford that,” to “how can we afford 
that?” 
Four powerful words, she concluded, are “You 
may be right.

Learning the Lessons of Our  
History Will Help Us Build Our  
Unity and Power Today
Mark McDermott blamed union busting for 
losing his job at a machine shop in the 1980s, 
but the experience gave him a passion and a 
focus. “For the next 39 years, I’ve been building 
the union movement.”
Unity across race, gender and years of work 
experience all drove his overview of labor history 
and how that can relate to today’s workers.
He noted the labor movement was its own  
worst enemy. In the early 1900s, the AFL-
CIO attacked Chinese immigrants and 
many national and international unions were 
prohibiting African Americans from joining. 
“The KKK (Klu Klux Klan) was larger than 
the labor movement,” in the 1920s. 
With declining union representation, compared 
to the 1940s-50s, many workers may be 
unfamiliar with the union difference. 
Citing his own experience working in a machine 
shop in 1976, he said: “In my 20s, if a union 
doesn’t tell me what they’ve done, I get the 
impression the employer did it.”
The workshop generated a lot of discussion, 
with ideas of how to reach out and share the 
union difference by building connections and 
reducing divides. The bottom line, McDermott 
said, is to get busy. 
“In a country this wealthy, the idea that young, 
educated professionals and technical workers 
are struggling to pay bills is so wrong it makes 
my blood boil,” he said. “I applaud SPEEA for 
trying to figure this out.”

UNITED FOR A 
BETTER FUTURE

LDT - 2021

U.S. Rep Adam Smith 
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Professional skills classes

Gearing up for workplace re-entry? Check 
out these tips to make the transition easier
By Kelly MackDicken 
Ed Wells Program Administrator

When workers were sent home at the 
beginning of the pandemic, it took 
us all by surprise. As we re-enter the 

office, we have an opportunity to make intentional 
choices about how we can be more effective despite 
changes to the work environment.
The Ed Wells Partnership provides a number 
of professional skills classes that include tips on 
how to make this re-entry transition go more 
smoothly whether you are returning to the 
office full time, continuing telework or adapting 
to a new hybrid work schedule between the two. 
Communication with your team is an important 
piece of being effective and avoiding rework. 
When your team is not all in the office together, 
this can be even more difficult. A few small shifts 
in how you communicate with your colleagues 
can reduce conflict and increase productivity.

 Productivity tips
• Save your questions and set up a meeting 

to cover all of them at once instead of 
interrupting people multiple times a 
day via phone, Instant Message (IM) or 
dropping by their desk.

• When assigning a task, give it to only 
one person. If a group effort is necessary, 
assign one person to take the lead.

• A team task list in a shared location, such 
as a Sharepoint or Microsoft OneNote, 
can help your team see what needs to be 
done and who is working on each item. 

• Recognize you might not have all the 
relevant information. Make a list of facts, 
assumptions and questions you have about a 
task or situation before meeting to discuss it.

 Telecommuting 
• For days you work at home, ensure you 

have a separate, distinct space in your 
house for work. Use noise-canceling 
headphones if a separate room is not 
available for your workstation.

• Keep your calendar shared and updated 
so your coworkers know where you are 
and when you are available. 

• Identify the times of day you work 
best and block those out for the most 
important and challenging tasks. 

Prepare healthy food to eat at home as well as when 
you go into work. Having a plan for meals and 
snacks will help you make more nutritious choices. 

• At the end of the day, go outside whenever 
possible. A 15-minute walk can help you 
de-stress after a commute, and if you’re 
telecommuting, it can create a boundary 
between your work and home time.

The Ed Wells Partnership is also making 
intentional choices about how to support SPEEA 
members as they re-enter the workplace. Check 
out www.edwells.web.boeing.com to find out 
which classes are planned to go in-person this 
fall. Ed Wells plans to continue provide many 
great virtual offerings as well. 

Want more tips?
Webcasts
View these past EWP Live! webcasts on 
demand by visiting the Ed Wells Partnership 
inSite group (group ID 102595).

• EWP Live! The New Normal
• Emotional Well-Being: How to Thrive 

in Times of Uncertainty
• Being More Productive and Accomplishing 

More in the Distraction Era!

Upcoming classes
See the course catalog at www.edwells.web.
boeing.com for dates and registration details 
for these upcoming classes

• Making a Mindful Re-entry - July 15
• Stop Shouting! Collaboration Through 

Candid Conversation – workshop
• Dale Carnegie Course Ef fective 

Communications and Human Relations
• Get Control! of Technology
• Get Control! of Time Management

http://www.edwells.web.boeing.com
http://www.edwells.web.boeing.com

