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Students on the Kapaun Mt.Carmel Catholic High School robotics team are shown above working on the 2020 Kansas Boosting Engineering, Science and Technology (BEST) competition. The 
team won in several categories, including BEST overall. The challenge involved creating a nanobot to hunt for COVID-19 (in the shape of tennis balls). SPEEA is a sponsor of Kansas BEST.

Midwest STEM outreach 

Wichita robotics team wins big, says thanks to SPEEA
WICHITA – Congratulations to the 

Kapaun Mt. Carmel Catholic High 
School robotics team for winning mul-

tiple awards in the Kansas robotics competition. 
Students from the team and their teacher/head 
coach Marcus Carrillo and teacher/mentor Jo 
Mittman shared their gratitude at the virtual 
May Midwest SPEEA Council meeting. 
Acknowledging the help from SPEEA and 
members who were mentors, Mittman said “the 
real troopers were the kids doing the remote 
competition.” 
With the COVID-19 pandemic, most of the 2020 
Boosting Engineering, Science and Technology 
(BEST) competition took place virtually last 
winter. The Kapaun Mt. Carmel team placed 
in seven categories, including first place overall. 
“It was the weirdest robotics season I've ever 
witnessed,” Mittman said. “There wasn't the 
scramble for cardboard to mock-up prototypes, 
no one needed band-aids, no saw blades broke. It 
was just eerie watching kids look at their screens 
during work time.”
SPEEA has been donating for years to the BEST 
program which provides supplies to all the school 
teams each season, said Chris Streckfus, SPEEA 

Midwest regional vice president and SPEEA 
liaison to BEST. He also continues to volunteer as 
a BEST robotics mentor for Kapaun Mt. Carmel.

 Engineering notebook mentor
SPEEA member Joan Wagner, systems 
engineering lead at Spirit, mentored the team on 
their engineering notebook, a requirement for 
the competition. “I gave advice on what to add in 
and would make it robust,” Wagner said, such as 
suggesting more research in an area or encouraging 
them to add a citation or photo. “Then it was up 
to them.”
Wagner said she’d spend 30 minutes to an hour 
once or twice during the week and about that 
much time over a weekend. “I’d proofread or 
make comments,” she said, adding the virtual 
process made the volunteering easier. 
Wagner, a graduate of Kapaun Mt. Carmel High 
School, had been involved in Kansas BEST at 
the state level as the mentor coordinator for 
about seven years. This was her first time to 
mentor at her alma mater.

When recruiting mentors, she always stressed 
the need to let the students do the work. “You 
can show them how to work the saw, but don’t 
do the cut.”

The work, she said, is rewarding for many 
reasons. “You feel good helping the kids and you 
see hope in the future, watching them engage, 
helping them get better so when they get to 
college, they can hit the ground running.”

 Student testimonial
Allyson Hunt, one of the teammates, said she’s 
been thinking about engineering, and the 
robotics team allows her to “test the waters. So 
far, I’m very interested,” said Hunt, who is a 
junior. “It’s cool to put creativity and math into 
a project and have it turn out really well.” 

 Kansas BEST awards
Kapaun Mt. Carmel Catholic High School

• BEST Award – First place 
• Exhibit and interview – First place
• Marketing presentations – First place
• Minecraft challenge – Second place
• Engineering notebook – Third place
• Virtual time trials – Third place
• Autonomous time trials – Third place

SPEEA ACE 
classes launch 
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  Ballots in mail

Northwest members to vote for  
IFPTE SPEEA Area VPs
Ballots were scheduled to go in the mail to 

Northwest members’ homes by June 2 for 
the IFPTE Executive Council election.

Five candidates are running for two positions 
serving as Northwest SPEEA Area vice 
presidents. 
Ballots are due at SPEEA’s post office box by 
noon (local time), Wednesday, June 16.
R Matthew Joyce  ran unopposed for the 
Midwest seat. 
The SPEEA Area vice presidents are responsible 
for communicating SPEEA’s concerns and 
priorities.

Northwest SPEEA Area 
VP candidates*

• Dan Nowlin
• Joel Funfar
• Mohammed Riaz Khan
• John Dimas
• Ryan Rule

*Names listed in ballot order as determined 
by the Tellers in a random drawing.

Tellers validated petitions May 5. 

 Convention delegates
The following delegates successfully petitioned 
to represent SPEEA at the virtual IFPTE 
conference Aug. 9-10.

• Roger Aisaka
• John Dimas
• Jimmie L Mathis
• Dan Nowlin
• Daniel Peters
• Mike Shea
• Shaunna Winton
• Gordon Yip

They will join hundreds of delegates from 
across North America, including Canada, at 
the convention to elect officers, vote on actions 
and motions to set policy and participate in 
workshops on labor issues.

 

Boeing expands access

Next steps for domestic  
partner benefits
Boeing’s expanded access to benefit 

programs for domestic partners took 
effect June 1. 

The expansion covers same-sex and opposite-sex 
domestic partnerships and includes health 
insurance, life insurance, accidental death and 
dismemberment, pension, relocation and leave 
of absence benefit plans.
Eligible employees have 60 days from the effec-
tive date to provide the required documenta-
tion to Boeing showing they are in a domestic 
partnership.

 Signing up
If you’re eligible, SPEEA recommends signing 
up by calling Worklife. You can, however, sign 
up through the online Worklife portal.
If done online, the member must select June 1 
as the coverage start date. By telephone, the date 
is automatically set to June 1.
See the Domestic Partner Benefits Frequently 
Asked Questions (FAQ) on the Worklife 
website for details.

Dan Nowlin Joel Funfar John Dimas Ryan RuleMohammed Riaz Khan
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  SPEEA openings for 
joint committees 
in Wichita
WICHITA – Midwest members are 

encouraged to apply for a joint com-
mittee focused on labor-management 

initiatives.  
Both bargaining units at Spirit AeroSystems 
have contract language regarding the commit-
tees, which provide a forum for discussion and 
collaboration with management. 

• Wichita Engineering Unit (WEU) - 
Joint Collaboration Committee (JCC) 
(Article 9.2)

• Wichita Technical and Professional Unit 
(WTPU) - Joint Oversight Committee 
(JOC) (Article 9.3)

If you’re a SPEEA member in either bargaining 
unit for at least one year, you are eligible. Submit 
a qualification statement (250-word max) 
to vickim@speea.org by 5 p.m., Wednesday, 
June 30.
If you have questions, contact the Wichita office 
at 316-682-0262.

 

COVID photo policy
SPEEA publications and the website are 

only using group photographs if everyone 
in the photo is wearing a proper facial 

covering. Children under the age of two years 
and individuals in the same immediate family 
are exempt.
This policy remains in effect in compliance with 
public health guidelines and until the SPEEA 
Executive Board rescinds the policy.

Upgraded SPEEA Spotlite App

SPEEA contracts are now as close  
as your cell phone!
SPEEA contracts are now in the SPEEA 

Spotlite App! 
In addition to finding the latest edition 

and access to archives of the award-winning 
Spotlite magazine, the App now holds a fully 
searchable copy of SPEEA contracts. 
Get the App by visiting your favorite App store 
and searching for “SPEEA Spotlite Magazine.” 
The upgrade includes a more user-friendly 
interface that allows zooming in on contract 
pages and choosing between viewing Spotlite 
magazine in the regular page view format or 
using the table of contents to click on and view 
individual stories. 
Whether you are an engineer, technical worker or 
pilot at Boeing or a member at Spirit AeroSystems 
or Triumph in Spokane, your SPEEA contract 
is available on your smart phone through the 
Spotlite App. If you’d rather view contracts and 
Spotlite from a computer, you’ll want to have 
a look at the upgraded digital versions now 
available on the SPEEA website.

Like the Spotlite, the digital contracts are a 
visual representation of the contract pages. Every 
contract is indexed and completely searchable. 
Turn to the back of every Spotlite, and you’ll 
find “Spotlite Extras,” with a calendar of events, 
rosters of workplace Council Representatives, 
maps to union halls, legislative contacts, 
information to help laid-off employees and 
much, much more!

Continued on page 4

Max Kismarton
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SPEEA Aerospace Career Enhancement (ACE)

Three opportunities to learn and  
grow your career in aerospace 
The new SPEEA Aerospace Career 

Enhancement (ACE) kicks off its pro-
f e s s i o n a l 

development com-
ponent with three 
events in June. The 
events are open 
to all aerospace 
employees, not just 
SPEEA bargain-
ing unit members. 
Registration details 
for all three events 
are coming soon to 
www.speea.org.

‘Picture a Scientist’ movie and panel discussion 
Movie: Free online access for panel attendees 

June 13-20 
Panel discussion: Wednesday, June 16 at 5 p.m.

About the movie: A biologist, a chemist and a 
geologist revisit their experiences overcoming 
brutal harassment, institutional discrimination 
and years of subtle slights to revolutionize the 
culture of science.
Panel discussion: Featuring Jane Willenbring, 
a geomorphologist and professor of geology, 
who is one of the three featured scientists in the 
documentary and SPEEA leaders who achieved 

Boeing’s highest technical excellence ranking. 
Jennifer MacKay, Associate Technical Fellow, 
was the first woman to serve as SPEEA presi-
dent. Former SPEEA Area Rep Linda Thomas, 
Technical Fellow, won industry and service awards 
from professional engineering organizations. 

Overview of Aerospace Composites 
Tuesday, June 22 

5 – 7 p.m. (Virtual)

This is a brief, high level 
over v iew of aerospace 
c o m p o s i t e  m a t e r i a l s 
p r e s e n t e d  b y  M a x 
Kismarton, an a ircraf t 
designer, Technical Fellow 
at Boeing and University 
of Kansas instructor. He 
will discuss many topics, 
such as the raw materials, 

manufacturing processes, engineering analysis, 
testing and usage in past and modern aircraft. 
The first 90 minutes will be a lecture and the 
last 30 minutes will be open for questions and 
discussion.

Former Boeing employees at Spirit:  
LOU lays out lump sum choices ......................................... P4
Member eager to join SPEEA after non-union job ........ P4
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Prescription nightmare a reminder you’re not alone ... P5
New NW Teller helping build union power ..................... P6
SPEEA winners: Wichita State University  
engineering awards .............................................................. P6
Outcome of SPEEA state legislative priorities ................. P7
Sign up as Area Rep to help keep  
co-workers informed ............................................................ P7
Help wanted for STEM Grant Review Committee .......... P7
Ed Wells Partnership offerings can help  
build an inclusive culture..................................................... P8
Refund deadline for Bright Horizons day care users ..... P8



4   SPEEA SPOTLITEJUNE 2021

  Member eager to join SPEEA  
after non-union job
By Karen McLean 
SPEEA Publications Editor

WICHITA – The 
first time Justin 
Linhardt worked 

at Spirit AeroSystems, he 
didn’t join SPEEA. When 
he had a second chance, he 
was ready when he went to 
new-hire orientation.
He didn’t join SPEEA at 
f irst because he didn’t 
think he could afford the 

monthly dues right out of college. Kansas 
is a ‘right-to-work’ state, where bargaining 
unit employees receive the contract benefits 
regardless of joining the union. 
A few more years of work experience in non-
union engineering jobs, particularly the last 
job, painted a different picture. The increased 
benefits alone offset the cost of dues, he said. 
“I came to new-hire orientation knowing I would 
join SPEEA,” he said, “because compared to the 
job where I didn’t have a union, I definitely 
wanted to do my part to support SPEEA.”
Linhardt experienced the difference unions 
make when he worked for a Kansas City defense 
contractor. He thought they paid overtime but 
then learned the first five hours of OT didn’t 
count for extra pay. 

 Contractor OT cut
A year after he landed the job in Kansas City, 
the company decided to eliminate any paid OT. 
“That definitely would have added up in a year 
to more than pay for union dues,” he said.
“Things change on a whim depending on what 
the company needs when there is not a contract 
in place,” Linhardt said. “That’s why it’s nice 
to know you have a contract and someone to 

advocate on your behalf.”
He also appreciates the contract for locking 
in paid leave and severance pay in case of 
layoff which brings peace of mind, he said. 
Knowing medical care costs for the duration 
of the contract also help, because he realizes 
that paycheck deduction can fluctuate for non-
union insurance coverage. 
What he does pay for in terms of benefits amounts 
to about half of what he was paying before at the 
non-union company for a lot less coverage.

 Career path
Linhardt first went to work at Spirit right after 
earning a bachelor’s degree in mechanical 
engineering from Wichita State University. From 
there, he worked at Airbus Wichita for a few years. 
Although there was no union at Wichita, Airbus’ 
benefits reflected union gains from workers in 
Europe, he said. The Kansas City job was the first 
place he worked where there was no union impact. 
Although he appreciates the union benefit, he 
came back to Spirit to get back into aviation. 
His previous job was focused more on systems. 
His master’s degree is in aerospace engineering. 
Growing up, both of his parents were engineers 
at Boeing/Spirit in Wichita. His father, a stress 
engineer, still works at Spirit. His mother, a 
mechanical test engineer, worked about 20 years 
in aerospace, both at Boeing Wichita and Spirit, 
before she left. 
Although he was more into sports than robotics, he 
knew growing up the career path he would take. “I 
always loved math, science and physics,” he said. 
Now, based on his previous job experience, 
Linhardt not only wants to be a union member, 
he’s eager to share his story with others. “If no 
one joined the union and paid dues, then we 
wouldn’t have a union,” he said. He’d rather not 
go back to that.

Former Boeing employees at Spirit

LOU lays out lump 
sum choices 
Significant progress has been made between 

SPEEA and Spirit AeroSystems regarding 
the frozen former Boeing pension that 

was transferred to Spirit as a part of the Boeing 
divestiture in 2005. Outlined in a new Letter 
of Understanding (LOU), employees will soon 
choose to receive a lump sum distribution into 
their Spirit Retirement and Savings Plan (RSP), a 
lump sum distribution into a qualified retirement 
plan of their choice or monthly annuity payments. 
Eligible participants’ accounts will be moved 
into a new plan that will be terminated, thus 
allowing the payout options to employees 
while still employed at Spirit. This process was 
approved by the SPEEA Executive Board and 
the Board of Directors of Spirit AeroSystems. 
Calculations of each employee’s options are being 
made and should be available early summer, with 
employee elections expected to be made before 
October and payments for lump sum distribu-
tions expected before Dec. 31, 2021.  
SPEEA will hold informational sessions to 
answer questions about how the lump sum cal-
culations are performed and to explain available 
annuity options. 

Justin Linhardt

Essential Cultural Competence  
for Success in Aerospace 

Tuesday, June 29 
5 – 7 p.m. (Virtual)

Learn more about cultural 
competence, sk i l ls and 
attributes from Ali Shami, an 
award-winning Boeing leader 
in Supplier Management, 
G l o b a l  E n g i n e e r i n g , 
Product Deve lopment , 
Manufacturing Engineering, 
Sa le s  a nd Market ing , 
Customer Engineering, 
Customer Support, Field Service, Structures 
Engineering and Operations. The discussion 
will help aerospace employees develop a global 
mindset, cultural intelligence and leadership 
skills to mitigate and even prevent business 
risks due to cultural and personality differences.

Three opportunities 
to learn and grow your 
career in aerospace
Continued from page 3 
_________________________________________

OT voluntary on 
holiday weekend 
Overtime (OT) is voluntary on a holiday 

or the weekend which precedes or fol-
lows a holiday per the SPEEA contracts 

for Profs and Techs and represented employees 
at Spirit AeroSystems. This applies to the Fourth 
of July weekend. 

In recognition of the holiday, SPEEA offices 
will close Monday, July 5. 

Council Reps elect 
regional officers
Congratulations to the newly elected regional 
Council officers. 
Midwest Council officers:

• Chair - Emily Forest
• Treasurer – R Matthew Joyce
• Secretary – Tonya Sanders

Northwest Council officers:
• Chair – Jeff Forbes
• Treasurer – Peter Goodfellow
• Secretary – Mike Arrington

The SPEEA Council will elect officers at the 
June 10 meeting. 

Ali Shami
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Prescription nightmare a reminder  
you’re not alone
By Karen McLean 
SPEEA Publications Editor

SPEEA member Larry Fisher’s daughter, 
Kori Rothweiler, has a rare genetic disease 
causing tumors to grow on major organs of 

her body, including her brain. Although there is 
no cure for this disease, called tuberous sclerosis, 
medication helps to slow the tumor growth. 
The medication delivery abruptly stopped Jan. 
1 after Boeing switched to a new pharmacy 
benefit manager, despite assurances there would 
be no disruption. For a month, Larry’s wife, 
Debbie, made daily calls lasting more than an 
hour each to get someone to fix the problem. 
Larry made calls, too, trying to elevate the 
problem without success. On a Monday, when 
his daughter had one pill left of her reserve 
supply, Larry tried a different approach. He 
went to his boss and SPEEA Council Rep Jeff 
Forbes. Larry asked them for contacts who 
could help.
This story ends well. Not only did his daughter 
get her prescription later that night, the 
pharmacy benefit manager sent extra pills. 
Larry wanted to share his story to help prevent 
others from battling frustrating delays. “I do not 
want my experience repeated,” he said. 

 By surprise
The problem with filling the prescription took 
his family by surprise. They knew Boeing 
was switching its pharmacy benefit manager 
to Prime Therapeutics starting the beginning 
of this year. Given his daughter’s rare medical 
condition, Prime reached out to Larry’s family 
in November to ensure a smooth transition. 
When the medicine didn’t arrive when expected, 
the Fishers made multiple calls to get it resolved 
but were either told there was no one to help or 
there would be a delivery that never occurred. 
“Without significant pushing, the phone 
clinicians were unable to overcome even the 
smallest obstacles,” Larry said. “At no point did 
they offer to escalate, and when requested to 
do so, said there was no method to do so, they 
could just add a note to the file.”
At one point, Larry reached out to a vice 
president at Prime Therapeutics. On the 
answering machine, Larry explained the life-
threatening situation. No one called him back. 
With time running out on his daughter’s 
medication supply, Larry went to his manager 
who suggested a Human Resources contact. He 
also reached out to SPEEA and connected with 
Jason Collette, SPEEA benefits coordinator 
and contract administrator. 
When Larry learned he had contacted the same 
person at Boeing as Collette, he felt better about 

waiting for an answer instead of trying to find 
someone else to help. “That added credibility 
that I was getting to the right person,” Larry 
said. 
Collette also reached out to Boeing with an 
urgent message on Larry’s behalf. 
Later that morning, both Larry and Collette 
received confirmation from Boeing that the 
medication was coming soon. It arrived later 
that day. 

 Shotgun approach
Larry, who works in P-8 System Engineering, 
Airworthiness, said this was his first time 
reaching out to SPEEA. Noting the time-
challenging situation, Larry went to SPEEA in 
case there was something else he could do. “I 
had to use the shotgun approach,” he said.
“We’re all in SPEEA for a reason,” Larry said. 
“I believe having independent representation is 
important, because of its checks and balances.”
Larry joined SPEEA right after starting at 
Boeing in 1998. However, he was initially 
unsure of how much benefit SPEEA could 
provide.

“At one time in my career, I believed I could 
negotiate for what I wanted,” he said. In time, 
Larry discovered how larger organizations 
make that more difficult. “There are too many 
entrenched processes. For them, it’s less about 
ill will and more about execution. How do you 
get things done?”
His nightmare with the pharmacy ended 
well but not without weeks of frustration, 
wasted time on the phone and fear about their 
daughter’s health getting much worse. He 
learned a valuable lesson. “If you’re in a crisis, 
don’t hesitate to call HR and your advocates 
in SPEEA.”

 Have a benefits issue?
Collette urged Profs and Techs who are having 
health benefit-related issues to email him at 
jasonc@speea.org. “Although the stakes were 
high in Larry’s situation, it was not unique. 
Hundreds of members experience issues every 
year,” Collette said. “It’s important to reach out 
to the union before it’s an emergency.”

Larry Fisher and his family have been helping raise funds for years for the Tuberous Sclerosis Alliance. Shown here a 
few years ago, Larry, next to his wife, Debbie, and his daughters, Kori (above) and Laura. Larry’s family experienced 
an extreme delay with a prescription Kori takes daily to slow tumor growth on major organs. 
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SPEEA winners

Wichita State University  
engineering awards
WICHITA – As part of the Midwest Council’s support of Science, Technology, Engineering 

and Math (STEM), SPEEA donated to the Wichita State University College of 
Engineering Open House May 10. Because the event was virtual this year, 95% of the 

donation was awarded to two senior design project teams. 
SPEEA Midwest Regional Vice President Chris Streckfus serves as SPEEA liaison to the open house 
and selected the ‘Best in Show.’ The SPEEA winners are the Project Penny Pinchers (first place) and 
the Air Shocks (second place). See more at www.wichita.edu/academics/engineering/openhouse/. 
Below came from the teams’ project descriptions. 

 About the 2021 competition
The 2021 Boeing Bronze Propeller competition requires competitors to build an aircraft with 
the maximum possible payload capacity while limited to a 200-mAh battery and two control 
servomotors. The airplane must also fly within a basketball court for at least three minutes.

 SPEEA winners

• Project Penny Pinchers (AE08) – The Penny Pinchers screened a variety of design requirements 
- including manufacturability, maneuverability and expected performance - concluding a tailless 
(flying wing) configuration would be the most capable design. The tailless configuration requires 
a swept wing with washout from wing root to wingtip to ensure longitudinal stability, while 
the use of elevons provides a faster roll rate. This roll rate allows us to fly faster while staying 
within the bounds of the competition zone, and the relatively fast flight speed combined with a 
large wing area allows for a large payload capacity. The final vehicle design is a semi-monocoque 
assembly with an EPS foam leading-edge, wooden ribs and spars and a CoverLite® material skin 
to produce the airfoil shape around the body. The plane is driven by a single, electric, brushless 
motor mounted on the nose.

• Air Shocks (AE14) – The Air Shocks have designed, analyzed and constructed an airplane 
with the goal to deploy air sampling sensors within a large warehouse filled with potentially 
dangerous chemicals. We chose a biplane configuration with angled endplates to maximize lifting 
surface area. With a limit of two servos (servomotors), we are dependent on only the elevator and 
rudder, so we rely on the dihedral effect from the endplates to assist in maneuvers. A payload 
bay is located above the wingbox and allows for weight and balance adjustments depending on 
the amount of payload. The aircraft is hand launched to reduce takeoff power requirements 
and lands on landing skis to reduce drag in comparison to traditional fixed landing gears.

New NW Teller 
helping build  
union power

RENTON – As 
a former shop 
steward, SPEEA 

Teller Justin Brooks 
already knew the value 
of unions when he trans-
ferred into the SPEEA 
Tech Unit in 2018.
“I knew I wanted to get 
involved to do what I can 
to make the union stron-
ger,” he said. “I’m a big 
believer in union power.”

Brooks, a quality production specialist/Material 
Review Board (MRB) designee, was already a 
Renton Area Rep when he decided to become 
a Teller. 
“It’s detail-oriented,” Brooks said about the 
Tellers’ work overseeing union elections and 
Council district delineation, for example. “It 
suits me, and it’s about doing important work,” 
he said. He also likes the camaraderie of work-
ing with the other Northwest Tellers.
Brooks started at Boeing nine years ago as a 
wings mechanic and then moved to function-
al test quality inspector. At the time, he was 
a member of the International Association 
of Machinists (IAM) District 751 and then 
became a shop steward.
He appreciates union benefits because he knows 
the difference it makes. He left a non-union job 
as a turbine engine mechanic at an aerospace sup-
plier because of the lack of benefits. Brooks took 
a job with the Army National Guard and then 
worked briefly at Amtrak, where he joined the 
Transportation Communications Union (TCU).  
“From there, I decided I would get involved if I 
was represented by a union,” he said.
When Brooks joined the NW Tellers Committee 
in February, the group was in the middle of 
the biennial review of Council district delinea-
tion and the SPEEA Executive Board regional 
vice president election. This month, Tellers 
are working with staff on the IFPTE SPEEA 
Area vice president elections for the Northwest 
region.
That’s in addition to Brooks’ duties as an Area 
Rep, which he also enjoys. “I like to help mem-
bers untangle issues and guide them to what 
they need – point them to the contract or their 
Council Rep.” 

 Teller vacancy 
Want to get involved? SPEEA has two Teller 
vacancies in the Northwest and one in the 
Midwest. The petition and eligibility details are 
online, at www.speea.org (drop-down menu: 
Councils/Forms, Petitions, Delineations).

Spencer Lueckenotto Josh Richardson Zachary Murdock William Valentine

Jeremy Sitz Yie Jian Chee Trevor Shreve Stephen Graham

Justin Brooks
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  New, two-year terms

Sign up as Area Rep to help keep 
co-workers informed
SPEEA Area Reps are recruited, not elect-

ed, to help share SPEEA news and serve 
as a liaison to Council Reps for finding 

answers to co-workers’ questions. 
All current Area Reps can serve another term 
by re-endorsing. If you’re a member interested 
in the role, you are welcome to join. New, two-
year terms start in mid-July.
Talk to your Council Rep about signing up. 
The Area Rep form is at www.speea.org 
(drop-down menu: Councils/Forms, Petitions, 
Delineations). 
Area Reps help by:

• Communicating with members in your 
small group in conversations and by 
distributing SPEEA updates via email. 

• Attending periodic meetings with your 
Council Rep and other Area Reps and 
occasional lunchtime member meetings 
on related topics. 

• Reporting workplace issues to the 
Council Rep or staff as needed.

 Want to learn more?
Your Council Rep is a good person to ask 
questions. You can also find more details at 
www.speea.org (drop-down menu: Member 
Tools/Area Reps). 
Not sure who your Council Rep is? Go to www.
speea.org (drop-down menu: Member Tools/
Find Your Council Rep). 

NW Council 

Help wanted for 
STEM Grant Review 
Committee 
Are you a Northwest member who wants a 

short-term assignment with big impact? 

Apply for the Northwest Science, 
Technology, Engineering and Math (STEM) 
Grant Review Committee. 

The grant applications come from SPEEA 
members who apply on behalf of a robotics 
team or other STEM-related activities in 
Washington, Oregon, Utah and California. 

The grant review team, including the NW 
Council officers, meets to review and discuss 
the requests and makes a recommendation to 
the regional Council for a vote in September.

To apply for the STEM Grant Review 
Committee, email speea@speea.org with your 
contact information and school district where 
you live by noon, Thursday, July 1. 

 STEM grant applications - Aug. 15
The NW Council STEM grant application is 
online at www.speea.org.  Grant applications 
are due by Aug. 15 and must be submitted by a 
Northwest SPEEA member. 

Outcome of SPEEA state legislative priorities
By Brandon Anderson 
SPEEA Legislative Director

Every year, state and 
federal lawmakers 
consider pol icies 

impacting wages, working 
conditions, retirement 
security, education, job 
security and collective 
bargaining rights. 

SPEEA members, in partnership with IFPTE, 
have a powerful and effective voice to shape 
public policy and our industry, because lawmak-
ers want to know about our priorities. 
Here’s a quick update on where SPEEA’s 
legislative priorities landed when the states 
wrapped up their 2021 legislative sessions.

 Washington state
• Act passed to help grow state 

manufacturing workforce: A top 
priority for SPEEA this session was 
to expand the state’s investments in 
aerospace manufacturing, research 
and development. SPEEA worked with 
legislators and other stakeholders to 
pass HB 1170, known as the Building 
Economic Strength Through (BEST) 
Manufacturing Act. Passed with 
bipartisan support, the bill creates a 

statewide goal to double Washington’s 
manufacturing and research/
development workforce.

• New investments in child care: A 
priority brought forward by union 
members, SPEEA worked to help address 
the growing need for access to safe and 
affordable child care. SB 5237, which 
passed in the final days of the session, 
greatly increases the state’s investment in 
child care and state child care assistance 
programs.

• COVID-19 relief and safety: Passed 
with broad support, HB 1368 
appropriated $2.2 billion in federal 
funding to help the state address the 
health, financial and educational fallout 
created by the COVID-19 pandemic.

 Kansas
• University engineering initiative 

extension signed into law: HB 2101 
was passed by the Kansas legislature and 
signed into law on April 16. HB 2101 
extends the transfer of $10.5 million 
of lottery revenues to the Kan-Grow 
engineering fund – a program that 
invests in expanding in-state engineering 
degrees. The law continues the state goal 
to generate 1,365 graduates per year to 
meet Kansas’ engineering workforce 

needs. SPEEA members supported these 
efforts and are happy to see this bill 
signed into law.

• Tax credit for aerospace related 
degrees fails in committee: If passed, 
HB 2328 would have also established 
a tax credit for individual employees 
with degrees who are working in 
Kansas’ aerospace sector. SPEEA 
strongly supported this bill but after 
a public hearing in the Committee 
on Commerce, Labor and Economic 
Development, HB 2328 failed to move 
forward before the cutoff deadline. 
During the interim, SPEEA will 
continue to work with Kansas lawmakers 
to create a path forward for the bill in 
the 2022 session.

See more details at www.speea.org (drop-down 
menu: Member Tools/Legislative Action).

Brandon Anderson

Prof and Tech  
salary charts delay
SPEEA is still waiting for 2021 salary exer-

cise data from The Boeing Company for 
Prof and Tech bargaining unit employees. 

SPEEA will post salary charts online as they are 
created at www.speea.org (drop-down menu: 
Member Tools/Salary Charts).
Salary charts for SPEEA-represented employees 
at Spirit AeroSystems will be updated when the 
data is available (typically by October).
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Ed Wells Partnership offerings can  
help build an inclusive culture 
By Holly Bauermeister and Kelly MacDicken 
Program Administrators, Ed Wells Partnership

Boeing recently published diversity met-
rics as part of its equity action plan. In 
a message from Boeing President Dave 

Calhoun, he urged employees to actively help 
create an inclusive culture.
Many members continue to turn to the Ed Wells 
Partnership for strategies to build such a culture.
During the last year, Ed Wells Partnership 
offered a number of EWP Live! events and 
book clubs to help foster conversations on this 
important issue.

 Women engineers
In 2020, author  Stephanie Slocum  joined 
a book club discussion of her book, “She 
Engineers.” In her book, Slocum, a structural 
engineer and mother of three, covers communi-
cation tactics, dealing with gender bias and how 
to have a successful career without sacrificing 
your home life.
One book club participant said:
“This was such a great, interesting and helpful 
book club. We need more book clubs like these 
that spark conversation, networking, idea shar-
ing and support. All topics discussed will help me 
advance my career. With book clubs like these, 
Boeing becomes a more diverse and inclusive com-
pany for women.”
The book club was so popular, another session 
is scheduled for August.

 Gender allies
Ed Wells kicked off 2021 with an EWP Live! 
event featuring Navy professors and authors, 
David Smith and Brad Johnson. The event, 
called “Rising Athenas, Male Allies and the 
Power of Gender Partnership,” was recorded and 
can be found in the Ed Wells Partnership inSite 
group (Group ID 102595). After the event, Ed 
Wells hosted a book club on the authors’ recent-
ly released book: “Good Guys – How Men Can 
Be Better Allies for Women in the Workplace.”
The authors discuss the importance of building 
trust, expanding your Gender Intelligence (GI) 
and the concept of allyship – men and women 
working together in complementary roles. A key 
message was – what makes you an ally to women 
also applies to being a better ally to someone 
of a different race, sexual orientation, military 
veteran status or generation. 
Learn more and see other Ed Wells offerings 
on the Boeing intranet at edwells.web.boeing.
com. 

 About Ed Wells Partnership
Ed Wells, a SPEEA-Boeing contract benefit, 
provides free technical training, professional 
development and career coaching/consulting 
along with grants to attend technical confer-
ences. Ed Wells also produces Ed Wells Live! 
Broadcasts on topics of interest to employees in 
SPEEA bargaining units. 

SPEEA Letters 
Policy
 Letters to the editor

The monthly SPEEA Spotlite accepts letters 
to the editor that address union issues. 
Letters should be 250 words or less, avoid 

personal attacks and include both home address 
and daytime telephone number for verification. 
Submissions subject to editing for publication. Due 
to space, not all letters can be published. Send let-
ters to Bill Dugovich at billd@speea.org.

Submit by July 1

Refund deadline 
for Bright Horizons 
day care users
SPEEA members who used the near-site 

day care centers in Everett or Renton 
Longacres operated by Bright Horizons 

during the past three years are entitled to a 
refund as the result of a recent grievance and 
settlement with The Boeing Company. 
The 10% refund of tuition expenses is available 
to members who used the Bright Horizons day 
cares between Jan. 1, 2018 and May 1, 2021. The 
facilities had been making a 10% profit instead 
of operating on a not-for-profit basis as agreed 
upon in Letter Of Understanding 1 (LOU 1) in 
the Professional and Technical contracts. 
To receive the refund, request a “Tax Form” from 
Bright Horizons as proof of your expenses and 
email it to daycare@speea.org. Members have 
until July 1 to submit documentation of expenses. 
As of May 1, SPEEA-represented employees 
using these two facilities receive a 10% discount 
as part of the Bright Horizons subsidy program. 
This subsidy will be reviewed on an annual basis to 
maintain congruence with the language in LOU 1.
To enroll in the subsidy program, notify your 
center that you are a SPEEA-represented employee.


