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Personal experiences with COVID-19

‘This is serious, not something to  
be messed with’
By Karen McLean 
SPEEA Publications Editor

When Wichita Council Rep  Nancy Steele  tested 
positive for COVID-19, she was literally worried sick.
 “I was about as sick as I had ever been,” she said. 

“A couple of times I thought a hospital was in my future, and I 
wasn’t sure I’d be coming out of it.”
Steele wanted to share her story as a reminder to others to keep 
taking precautions and stay vigilant.
Nancy and husband, Gary, both came down with COVID-19 in 
November. She’s still recovering, in part from the pneumonia that 
developed after she tested positive. Her ability to taste and smell is 
only now starting to come back in spurts.
Losing the ability to smell bothers Nancy and not just to better taste 
her food. “I worry about not being able to smell smoke if there is a 
fire,” she noted. “There are certain things you really need to smell.”
Nancy, lead manufacturing planner in her group at Spirit 
AeroSystems, credits her union family for helping the couple 
get through COVID-19. Support came in different forms. 
Area Rep Jeff Sawyer dropped off a big pot of soup and a casserole 
along with a big basket of fruit at her door one day. A SPEEA retiree 
and former Council Rep Carla Stroot brought over Thanksgiving 
dinner for two. And others, including former Council Rep Sarah 
Hirschfeld-Webb kept in touch by phone to check on Nancy and Gary.
That’s what Nancy calls the value of SPEEA. “You are part of a group 
who care and support each other,” she said. “You’re not alone in the big 
world of corporate aviation.”
Nancy thought she took every precaution to keep from getting COVID-
19. She works from home, wears a mask when she needs to go out and 
limits herself to grocery shopping. 
Her husband took a double hit from COVID-19. In addition to the having 
the illness, he lost his job as a flight instructor. Not ready to retire, he 
recently started Wichita Flight Training at Colonel James Jabara Airport. 
That may be where he was exposed, even though he wears a mask, stays 
socially distanced and has installed an air purifier as precautions.
“We are both trying really hard to be careful,” she said. They also signed 
up for the vaccine on the first day of their eligibility. “This is serious, not 
something to be messed with,” she added.

 News reports hit home
Media reports of COVID-19 deaths hit home for Seattle Council 
Rep Theryl Johnson, a software engineer at Boeing in Seattle.
In March 2020, she learned a childhood friend died of COVID-19. “It 
was a big shock,” Johnson said. He was a former NFL football player. At 
the time he died, he coached a track team. “It was my first introduction,” 
she said.
Then her aunt in Illinois died of COVID-19 in May while staying in a 
care facility. Her aunt, also her godgmother, was one of 43 who passed 
away at the facility due to COVID-19. “It was tough knowing she was 
going through so much pain,” Johnson said.
Her favorite uncle died of COVID-19 in August while in a care facility. 
“When he first got it, he was doing OK. No cough but a fever,” she said. 
A month later, he needed hospitalization and died there.
“I have friends who still think this is only as bad as the flu,” said Johnson. 
“It’s not the same at all no matter who you are. Be careful.”

SPEEA Midwest Council Rep Nancy Steele, shown above with her husband, Gary Steele, is 
still on the road to recovery. The photo was taken about two years ago.
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Members elect  
new Executive Board  

vice presidents

 

Congratulations to  the winners of the 
regional vice president elections. 
In the Northwest, members elected 

John Dimas,  Deena Hougham  and  Dan 
Nowlin.
In the Midwest, members elected  Chris 
Streckfus.
Their two-year terms started March 24.
The regional Tellers, working with staff, 
validated and counted ballots and certified 
results March 10. 

In the Midwest, 118 valid ballots were received 
out of the total 668 ballots authorized. In the 
Northwest, 1,454 valid ballots were received, 
out of a total of 13,668 ballots authorized.
Congratulations to all the candidates who took 
the time, effort and interest to run for seats on 
the SPEEA Executive Board!

 About the SPEEA Executive Board
The seven-member board typically meets twice 
a month and provides oversight to SPEEA 
activities and expenses.

 

NW Prof and Tech

Working higher than your job level?
When there have been layoffs, there are 

typically fewer promotions. 
However, if SPEEA-represented 

Profs or Techs perform at a higher job level, 
Boeing is obligated contractually to classify 
them appropriately.
In other words, managers can’t freeze an upgrade 
if a person is already performing the work. 
If you’re in a lower level but can show you’re 
doing higher level work more than 50% of the 
time, talk with your manager.

 Prepare for upgrade discussion
• Make an appointment with your 

manager and state the purpose is to 
resolve a classification issue. 

• Be prepared to present data that shows 
you’re working at a higher level.

• Listen to your manager’s assessment of 
your level – ask for explanation and seek 
specific examples.

• Explain your assessment of an appropriate 
level – using the responsibility guidelines,  
your Performance Management (PM)  
and Employee Classification Worksheet 
(ECW).

• Focus on current work, going back as far 
as the previous year if needed.
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Brandon Anderson

Take action to protect workers’ right to organize
By Brandon Anderson 
SPEEA Legislative Director

If you value your union, 
help ensure others have 
the opportunity to join 

one.

The U.S. Senate may soon 
be voting on the Protecting 
the Right to Organize 
(PRO) Act of 2021 (H.R. 
842), which the U.S. House 
passed in a bipartisan vote 
March 9.

If the Senate passes the bill, the PRO Act will 
become the most significant pro-labor law reform 
since the 1935 Wagner Act, giving private-sector 
employees the right to form and join a union.

Here are five reasons SPEEA members should 
actively support Senate passage of the PRO Act:

1. Enhances employee protections: The 
PRO Act’s passage would establish 
financial penalties for companies and 
executives violating worker rights and 
labor laws. Corporate directors and other 
company officers could also be held 
liable, finally ensuring companies have a 
financial incentive to prevent their leaders 
from violating worker protection laws.

2. Closes loopholes in labor law that 
erode workers’ rights: The PRO 
Act will prevent employers from 
misclassifying employees and will 
preclude employers from denying 

remedies due to an employee’s 
immigration status. Closing these 
major labor-law loopholes will level 
the playing field for workers, union or 
not, who are seeking fairer wages and 
working conditions.

3. Ensures workers have the freedom to 
join together: Passage of the PRO Act 
will ensure workers can form a union 
if they want to, free from employer 
interference and coercion. The PRO 
Act will end some of employers’ 
worst practices, like hiring permanent 
replacements and forcing workers to 
sit through union-bashing sessions. It 
would also put an end to the practice of 
firing workers who dare to speak up.

4. Ends the ‘right-to-work-for-less’ ploy: 
A racist relic of the Jim Crow era,  
so-called “right-to-work” laws allow 
workers in union-represented workplaces 
to opt-out of contributing to union dues. 
At the same time, unions are forced to 
provide equal representation services to 
these workers who continue to benefit 
under the union contract’s provisions. 
The PRO Act will allow workers to 
override such laws and collect fees 
from those who opt-out to cover their 
fair share of collective bargaining and 
contract administration costs.

5. Balances the scales: Pre-pandemic, 
our nation’s top 0.1% earned over 196 
times the income of the bottom 90% of 
Americans. Post-pandemic, as ordinary 

Americans continue to suffer from health 
and economic impacts of the virus, 
billionaires and corporations have seen 
their fortunes expand. The wealthiest 
five Americans increased their combined 
wealth by 85% during the pandemic. As 
the share of the workforce represented by 
a union has declined to less than 11%, 
those at the top of the income scale have 
increased their power to rig economic 
rules in their favor, further increasing 
income inequality. The PRO Act will 
“even the scales” and give working 
families the equal ability to negotiate for 
fair wages, better laws and an economy 
that works for everyone.

 Take action
What you can do right now to help pass the 
PRO Act:

• Call the U.S. Senate switchboard at  
202-224-3121 and ask your senators to 
pass the PRO Act, H.R. 842!

• Go to bit.ly/SPEEAPOWER to sign 
up for SPEEA’s legislative updates and 
action alerts!

• Participate in upcoming SPEEA action 
alerts in support of the PRO Act! 
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Apply for SPEEA-Boeing joint committees
SPEEA is seeking applicants interested in 

serving on Prof and Tech joint committees 
with The Boeing Company. 

The deadline to apply is Friday, May 7. 
All Prof and Tech members in good standing 
are eligible to apply to serve as SPEEA 
representatives in the committee meetings with 
managers, directors and executives. 
The joint committees are a forum to discuss 
relevant information and issues during the 
interval between contract negotiations.  

 Areas of focus
• Joint Benefits – health care and 

retirement benefits 
• Joint Compensation – compensation-

related matters/issues
• Joint Workforce – employment 

forecasts, work movement and 
Performance Management (PM)

Per the Executive Board policy manual, 
applicants are interviewed by members of the 
Executive Board.

To apply, email robinf@speea.org and include 
the committee you are interested in, your work 
phone number and why you’re interested by 4:30 
p.m., Friday, May 7.

Update on Prof and 
Tech contracts 
The SPEEA Prof and Tech contracts are in 

the final stages of the production process. 
They will be mailed to all bargaining 

unit employees’ homes. The contracts are also 
available online, at www.speea.org (drop-down 
menu: Bargaining Units/Contracts). 

The Wichita Technical and Professional 
Unit (WTPU) contract has been printed and 
delivered to all bargaining unit employees.
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  Washington state

Members’ expertise/ideas 
help shape next steps for  
state grant
What happens when you bring together 

experts in their field? You get ideas.
That’s why SPEEA recently held 

focus groups and conducted an online survey. 
Members’ input will help SPEEA determine 
the best ways to apply $5 million in funding 
from the state to promote, expand and enhance 
aerospace professions in the next five years.
Through this grant, SPEEA will enhance 
the skills of the incumbent workforce in 
Washington and bring hundreds more into 
the profession. The grant contributes to the 
state’s goal of having the highest share of its 
workforce employed in manufacturing and 
research/development occupations.
The state grant allows SPEEA to provide:

• In-house training to all incumbent 
Washington state aerospace employees, 
including those working in the supply 
chain.

• Outreach and support through tuition 
and child-care assistance to encourage 
underserved groups such as veterans and 
minorities to pursue aerospace careers.

• A study to assess the feasibility of  
apprenticeships for aerospace  
professionals early in their careers.

 About the focus groups
When SPEEA put out the call for members to 
participate in focus groups, the response was 
enthusiastic – based on the number who signed 
up and those who offered to continue helping 
with the grant effort.
Focus groups included members from the 
following groups:

• Industry experts – Engineering-Unit 
Members (E-UM)

• Associate Technical Fellows (ATF) and 
Technical Fellows (TF)

• Ed Wells Partnership instructors and  
rotational Program Administrators

• SPEEA representatives on the 
Community and Technical 
CollegeAdvisory Boards and Science, 
Technology, Engineering and Math 
(STEM) advocates

The focus group participants learned about 
the state funding. Then, each of the four focus 
groups answered questions and discussed 
related issues based on their experiences. This 
led to a significant number of great ideas to 
help the grant team plan next steps.
Focus groups discussed:

• How to help break down barriers for 
students to get into school and have a 
career in aerospace.

• Examples of potential outreach to  
community groups and schools.

• The need to train for emerging tech-
nology and determine what types of 
advanced trainings would benefit  
current aerospace professionals.

• The viability of a non-traditional 
apprenticeship for professional aerospace 
employees and how that would be  
beneficial to the industry.

 Additional outreach
SPEEA reached out to leaders, including 
Northwest Council Reps, with polling questions 
and discussions about the grant.
Hundreds also responded to an online survey 
open to members that closed March 31.
Questions looked at experience, background, 

areas to grow and connections to relevant 
community groups and educators. The online 
survey also asked for program name ideas. 
If you want to find out how you can get involved 
in grant activities or missed the survey, con-
tact wagrant@speea.org.

At a glance
The state aerospace grant to SPEEA 
provides funding for:
• Tuition and child-care assistance to 

help underserved populations get 
into aerospace careers  

• Advanced training for Washington’s 
incumbent aerospace professionals

• Apprenticeship feasibility study

The focus group above shows some of the participants who 
are Ed Wells Partnership instructors and rotational Program 
Administrators. Each focus group drew an enthusiastic response. 

Open enrollment at Spirit 
WICHITA – Open enrollment is 

scheduled for May 3-13 at Spirit 
AeroSystems. 

Open enrollment is the only time of the year 
to make routine changes to your health care 
selections, unless you have a qualified status 
change during the year. 

SPEEA plans to provide more information 
about contract benefits in the May issue of 
SPEEA Spotlite. 

You can also learn more at a SPEEA webi-
nar overview of the benefits outlined in the 
Wichita Engineering Unit (WEU) and Wichita 
Technical and Professional Unit (WTPU) con-
tracts. The webinar details are coming soon to 
www.speea.org (drop-down menu: Medical/
Retirement).

Both contracts are at www.speea.org (drop-
down menu: Bargaining Units/Contracts).

Update on Council 
Rep elections
Council Rep petitions were due March 

31 for all districts to start new, two-year 
terms in May.

Some districts may have more candidates than 
openings. SPEEA will mail ballots to members’ 
homes in contested districts by April 14. Ballots 
will be counted April 28. 

See more details, including who ran unopposed, 
at www.speea.org.
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IFPTE Dominick D. Critelli Jr.

Apply for labor 
scholarship by 
May 15
If you’re a SPEEA member with a high school 

senior in your family, they can apply for an 
IFPTE scholarship.

IFPTE established the Dominick D. Critelli, 
Jr. scholarship program for students who 
have demonstrated skills through academic 
achievement and service to their school and 
community.

Children or grandchildren of SPEEA members 
can apply for the private sector scholarship worth 
$2,500 if they are continuing their education 
beyond high school. The scholarship applies to 
public, private colleges, universities, community 
colleges or technical institutes.

Learn more, including application requirements, 
at www.ifpte.org. 

COVID photo policy
SPEEA publications and the website are only 

using group photographs if everyone in the 
photo is wearing a proper facial covering. 

Children under the age of two years and individuals 
in the same immediate family are exempt.

This policy remains in effect in compliance with 
public health guidelines and until the SPEEA 
Executive Board rescinds the policy.

Nominations due 
April 20 for HOPE 
award
Help SPEEA honor a member who 

goes above and beyond for the union, 
co-workers and community. 

Nominations are due for the Stephen Pezzini 
Helping Other People Excel (HOPE) award by 
Tuesday, April 20.
You can nominate a SPEEA member in any 
bargaining unit (Washington, Kansas, Oregon, 
Utah or California).  
To nominate someone, complete a short form at 
www.speea.org (drop-down menu: Councils/
Forms, Petitions, Delineations) and email the 
form to terryh@speea.org. 

 Apply for review committee
Interested in the committee reviewing the 
award nominations? Send your name and 
contact information to terryh@speea.org by 
Tuesday, April 20.

Farmers’ protests in India hit close  
to home
By Karen McLean 
SPEEA Publications Editor

AU B U R N ,  Wa s h . 
– SPEEA member
Kirandeep Sandhu

works at Boeing Auburn but 
spends her spare time working 
to help farmers in India. 
She goes to protests and posts 
links on social media to raise 
awareness about the efforts to 
repeal laws threatening smaller 
farms.
“I feel so deeply connected,” 
she said as the 100,000-plus 
farmers continue to protest on the roads outside 
of Delhi, the capital of India.
Sandhu grew up on a farm in Johal, in the 
Punjab region of northern India. She remembers 
her father working the wheat and rice fields, 
managing the harvests, going to Delhi and 
staying with his crops for days to protect his 
harvest while he waited for a good price at the 
market. 
Sandhu, 29, can appreciate what’s driving the 
farmers to leave their fields to protest. They 
fear the new government regulations favor big 
corporations driving down crop prices. That 

could force smaller farmers into bankruptcy.
“A lot of people in India consider the land our 
mother. This is what the feeling is to us. This 
is our livelihood. I’d be really scared to lose 
everything I worked so hard for,” she said. 
For farmers, like both her parents’ families, 
the land is what they pass down to the next 
generation. Sandhu’s parents still own their 
farm in India, although they live in the U.S. 
Her maternal grandparents still live on a farm 
in India. Her uncles joined the farmers’ protests 
on the road to Delhi, too. 

SPEEA member Kirandeep Sandhu is shown here at a recent Bellevue protest 
to raise awareness of farmers’ historic efforts in India. Shown above from left 
to right Manjot Sandhu (brother-in-law), Kirandeep Sandhu (SPEEA 
member), Gurbax Sandhu (mother-in-law), and Amit Sandhu (spouse). 

Continued on page 7

 

  IFPTE elections

Run for IFPTE VP and/or 
convention delegate
If you have demonstrated leadership 

involvement in SPEEA, consider running 
for SPEEA-Area vice president on the 

IFPTE Executive Council. 

Members can also apply for convention delegate to 
attend the virtual IFPTE convention Aug. 9-10. 

Petitions for VP and convention delegate are 
due Wednesday, May 5. 

Petitions, eligibility and other election 
requirements are at www.speea.org (drop-
down menu: Councils/Forms, Petitions, 
Delineations). 

In case of contested races, ballots are mailed to 
members’ homes by June 2. Ballots are counted 
June 16.

 Working remote?
For those working remote, the petition 
instructions include a process for collecting 
signatures via email – using your personal 
computer only. Federal law prohibits using work 
email for collecting petition signatures. 

 About the SPEEA-Area VP
SPEEA has three regional VP seats on the IFPTE 
Executive Council (two from the Northwest 
region and one from the Midwest). The 
Executive Council typically meets twice a year. 

The VP candidates who are the top SPEEA-vote 
getters are formally elected at the convention to 
three-year terms.

The SPEEA-Area vice presidents are responsible 
for communicating SPEEA’s concerns and 
priorities. 

 About the virtual IFTPE convention 
At the 60th triennial IFPTE convention, delegates 
from the U.S. and Canada will meet to discuss 
issues and vote on resolutions for IFPTE. 

The delegates also elect IFPTE international area 
vice presidents and the international president 
and secretary treasurer. The convention also 
features training and workshops on labor issues. 

Learn more at www.ifpte.org. 
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First-line supervisors need to agree you are  
performing at a higher level more than 50% 
of the time. The manger represents you in a 
meeting with the Skill Team, which decides on 
the upgrade request.

 Classification appeal
SPEEA contracts include an appeal process 
for challenging proper classification. Again, 
the supervisors are key. If they agree you are 
performing at the higher level more than 50% of 
the time, there is a strong likelihood you will be 
successful. If the supervisor is not in agreement, 
the appeal is not likely to succeed.
Want to learn more? Go to www.speea.org 
(drop-down menu: Member Tools/Career 
Information/How to challenge current job 
classification). 

 Lunchtime meeting
Ask your district Council Rep to host a 
lunchtime meeting on the subject. Contract 
Administrators can give an overview of the 
process in the contract and offer tips. For 
specific questions or issues, start with your 
Council Rep or email speea@speea.org. 

Working higher than 
your job level?
Continued from page 2

Northwest Safety and Wellness Committee 

Join us to help make  
safety a priority
By James (Jim) Roberts 
Northwest Safety and Wellness Committee chair

Please  consider becoming a SPEEA 
Northwest Safety and Wellness (S/W) 
Committee member. As a member, 

you’ll learn about important workplace safety 
issues and concerns and can help inform others, 
including co-workers, friends and family. 

At our committee meetings, we discuss, share 
and vote on safety topics we want/need to 
address, which raises awareness and addresses 
members’ input.

Committee members also improve their 
understanding and provide committee support 
as needed on topics such as COVID19 and 
safety tips for working from home, including 
emergency preparedness, and more.

Benefits of joining:

• Learn more about a variety of safety  
topics and training options

• Connect and inform co-workers,  
safety focals and others

• Give input for discussion ideas

 

 Join us
Plan to attend one of our virtual committee 
meetings at 4:30 p.m., the first Monday of the 
month. Email meetings@speea.org to receive a 
link to the Zoom meeting.  We use our personal 
computers and cell phones in these meetings. 

 Questions/suggestions?
To contact the S/W committee, email me 
at robertsjjjamesr@aol.com.

Editor’s note: Jim Roberts is an Everett E-8 Council Rep who 
works as an electrical and electronic (EE) technical designer 
in 767 and 777 avionics systems and equipment. He is also 
the Everett Twin Towers building safety delegate, Employee 
Emergency Team (EET) leader and more.

 At a glance
The Northwest Safety and  
Wellness Committee:

• Provides suggestions for safety 
training and support to employees 
with safety concerns.

• Works to help identify, report and 
resolve safety issues.

• Participates and contributes to 
improvements to safety policies, 
procedures and instructions. 

Short-Term Incentive Plan (STIP)

Spirit score leads 
to bonus payout 
WICHITA – Spirit announced a bonus 

through the Short-Term Incentive 
Plan (STIP) for achieving a score of 

0.8775 against a target of 1. 

 SPEEA-Spirit contracts
Based on Spirit’s 2020 performance, the average 
total score led to an average total payout for each 
bargaining unit.

• Wichita Engineering Unit (WEU) - 
7.12% of eligible earnings (based on a 
target of 8%)

• Wichita Technical and Professional Unit 
(WTPU) - 5.12% of eligible earnings 
(based on a target of 6%)

Eligible pay includes leave with pay, overtime 
wages, Earned Time Off (ETO) and holiday 
pay, as noted in both bargaining units’ contracts 
(Article 12.6 (WTPU) and Article 12.7 (WEU)). 

Spirit distributed the payout Feb. 25.

  Workers Memorial Day 

Remember those 
who died because 
of work
In recognition of those who died because 

of work, union members around the world 
honor Workers Memorial Day April 28. 

Hazardous working conditions, occupation-
al diseases and workplace violence are cited 
as some of the causes of workplace deaths, in 
addition to COVID-19. 

AFL-CIO produces an annual report, “Death 
on the Job: The Toll of Neglect,” using data 
from the Bureau of Labor Statistics. The nearly 
250-page report, released last October, includes 
a national and state-by-by state profile of worker 
safety and health in the U.S. 

For the report, go to aflcio.org/reports/death-
job-toll-neglect-2020.

Boeing benefits 
cover domestic 
partners 
SPEEA-represented employees can sign 

up their domestic partners for benefits 
coverage. 

For those eligible, this applies to health care 
coverage, life and accident insurance programs, 
retirement, relocation and leave-of-absence 
benefits for same and opposite-gender domestic 
partners.

The expanded coverage takes effect June 
1. Details about open enrollment were not 
available at press time.

Go to the Total Rewards website for more 
details. 
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 From Punjab to Missouri
When Sandhu was 17,  her family moved to the U.S. 
to be closer to her father’s parents in Springfield, 
Missouri. Her father now owns a trucking business 
delivering produce and other products. 
Sandhu graduated from Missouri State 
University with a degree in cell and molecular 
biology. She moved to the Seattle area with her 
husband who has family in the area. His family 
also has ties to farming in India.
Starting at Boeing in 2019, Sandhu transferred 
from a job working on de-burring parts to the 
chemical lab as a quality test specialist.

 Learning about SPEEA
At work, she met Emily Brent-Fulps, an 
Oregon Council Rep who transferred to the 
Boeing chemistry lab at Auburn.
From Brent-Fulps, she learned more about 
SPEEA and how the union works. 
“What I like about SPEEA is they stand up for 
your rights,” Sandhu said. 
Sandu received a layoff notice last year from the 
lab but the notice was pulled. She credits others’ 
efforts, including Brent-Fulps who shared 
concerns with management about whether they 
could get the work done with one less person.
Sandhu enjoys her work in the lab and is grateful 
for the help to keep it. “I need to educate myself 
on my rights.”
Local efforts to support India farmers’ protests:

• On Instagram – Seattlesikhfederation 
and Sikhexpo

• On Facebook – Sikh Student  
Association at UW

Farmers’ protests in 
India hit close to home
Continued from page 5

  Lunchtime meeting 

Overview of taking time off in the  
Prof and Tech contracts 
About 50 Renton SPEEA members 

learned more about partial-day absences, 
flexing, bereavement and different types 

of leave at a recent lunchtime meeting.
SPEEA Contract Administrator Michael 
Hochberg presented the overview at a lunch-
time meeting hosted by Renton District R-3 
Council Reps Joseph Pham and Dan Sergent. 

 Key points 
• Vacation – Use your vacation. You will 

stop accruing if your unused vacation 
amounts to twice your yearly allotment 
based on years of service.

• Sick leave – A total of 80 hours a year is 
awarded annually on your anniversary date.

• Partial-day absences – This applies to 
Profs only because Techs can use vacation 
and sick leave for partial days off. When 
Profs use partial-day absences, it does not 
require management approval. If your 
manager is not familiar with the SPEEA 
contract, ask your Council Rep for help.
o PerBus – Coordinate with your 

manager for personal business 
that can’t be scheduled outside of 
your normal work shift.

o NonInd – Notify your manager  
if you need a partial day for  
medical absence or illness

• Flexing – Profs have a two-week period 
to flex. Techs have a one-week period to 
flex. 

o Remember – if you ask your 
manager to flex, the manager 
decides. If the manager asks you, 
you decide. 

• Bereavement – Managers can give you 
up to three days if you have run out of 
vacation and sick leave. 

• Unused leave payout – Vacation is paid 
out in all cases. If you leave the company 
for reasons other than being fired for 
cause, and you are “retirement eligible,” 
you will receive half of your unused sick 
leave paid out at the lesser of your rate or 
$40 per hour.

• Leave of absence (LOA) – LOA gives 
you an excused absence from work. 
Types of LOA include paid parental 
leave for the birth or adoption of a child, 
medical leave, and others. Some LOA 
may be unpaid, or you can use vacation 
and/or sick leave, or get disability pay 
if you qualify. To start a leave process, 
call Worklife. For help with specific 
questions, ask your Council Rep or  
email speea@speea.org. 

 Lunchtime meetings
Council Reps work with staff to host lunchtime 
meetings on multiple topics related to SPEEA. 
Ask your Council Rep about having a meeting 
for your area. If you don’t know your Council 
Rep, go to www.speea.org (drop-down menu: 
Member Tools/Find Your Council Rep). 

 

Virtual movie 
night: ‘Iron  
Jawed Angels’
The Northwest Women’s Advocacy 

Committee (WAC) is hosting ‘Iron 
Jawed Angels’ for a virtual movie 

night Tuesday, April 27. If you’re interested in 
attending, email meetings@speea.org. 

 About the movie
This award-winning movie personalizes the 
struggle for women’s right to vote by focusing 
on the lives of a group of protesters who were 
arrested, sent to a workhouse and terrorized in 
1917. They did not give up. Instead, they embark 
on a hunger strike. The 19th Constitutional 
amendment granting many women the right 
to vote passed in 1920.

  

 

Boeing Profs and Techs

New timeline for retention  
rating notices 
Boeing announced a delay in completing 

the retention rating notices for Profs 
and Techs, with distribution scheduled 

to start April 5. The new effective date of the 
ratings is April 12. 
Retention ratings are assigned by management to 
determine the order of layoff if needed. 
Both the ranking and rating are done within 
the same major organization, job family and 
Skill Management Code (SMC) and level if in 
the Tech Unit.

 Appeal process for certain cases
The SPEEA Prof and Tech contracts include an 
appeal process (Article 8.4) for certain situations 
such as a drop in rating. 
You have 30 days after receiving your retention 
rating notice to file a completed SPEEA 
Retention Appeal Request Form. 
To pursue a retention-rating appeal, learn what’s 
required in the guide and request form online, 
at www.speea.org (drop-down menu: Member 
Tools/Retention).
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Spirit remote 
workers returning 
WICHITA – Spirit started bringing 

remote employees back to the worksite 
as of April 1. Spirit sent an email 

March 1 to give them four weeks to prepare. 
Since Sedgwick County aviation workers are eli-
gible for the vaccine, Spirit set up a schedule for 
voluntary vaccinations of employees on-site starting 
last month.
SPEEA staff continue to address bargaining unit 
members’ questions and monitor the workplace 
for those who are at the facilities.

Daren Postforoosh

Help guide Ed Wells Partnership as a Joint Policy Board member
The SPEEA Executive Board is seeking 

members to apply for the Prof Unit 
vacancy on the Ed Wells Partnership 

Joint Policy Board (JPB). The selected candidate 
serves a three-year term beginning in June.  

The deadline for Profs to apply is May 7. 
Most members are aware of the Ed Wells 
Partnership and its contribution to the career 
development of SPEEA-represented employees. 
What many are not aware of is how the joint 
program is governed. 

 About the Joint Policy Board
The Joint Policy Board is established in Article 
20 of the SPEEA Prof and Tech contracts. In 
addition to representatives from Boeing, SPEEA 
representatives include the SPEEA president, 
two at-large members, one from each bargaining 
unit, and the SPEEA executive director.  
The JPB is responsible for providing the overall 
direction of the Ed Wells Partnership, acting on 
the recommendations of the joint administrative 
staff and determining the expenditure of funds 
provided for Ed Wells Partnership.
As a member of this board, you meet quarterly 
with the other board members and the Ed Wells 
Partnership administrative staff to review the 
Partnership’s activities and performance while 
also providing input and guidance for the future.

 Qualifications
• SPEEA members in good standing from 

the Professional Unit (engineers) in 
Puget Sound

• Familiarity with the mission, products 
and services of Ed Wells Partnership

• Experience promoting technical  
excellence and working together  
between SPEEA and Boeing

• Ability to participate in scheduled  
meetings

• Experience with Ed Wells’ programs  
as a student, instructor, facilitator  
and/or Ed Wells Ambassador

 JPB representative testimonial
Prof Unit representative 
Daren Post foroosh , 
whose term is expiring, 
provided comments about 
his time serving on the 
board.
“I have really enjoyed being 
a part of the JPB. It is a 
heavy responsibility, and 
one I have taken seriously. It 
is a responsibility that is 
made much easier by the 

inclusiveness of the JPB and high-performing 
nature of the EWP. 
“I really appreciated getting to know some of the 
Boeing executives and EWP staff, hearing their 
different perspectives, and having my inputs 
valued and acted upon. Personally, this experience 
has helped develop my strategic thinking and 
leadership skills and has broadened my perspective. 
Thanks for the opportunity and for helping make 
this role an absolute pleasure.
“It is important that each of the stakeholder groups 
contribute to the ultimate direction of the EWP, 
but especially the direct beneficiaries of the program, 
the SPEEA-represented community. Discussions 

regading overall program budget, course proposals, 
adapting EWP services during a pandemic, off-
hour and virtual courses, customer feedback, course 
capacity, etc., all directly impact us.”

  How to Apply
• Indicate how you meet the qualifications.
• Provide a description of what you  

would like to accomplish through 
involvement on this Board.

• Email both to Robin Fleming at  
robinf@speea.org by 4;30 p.m., Friday, 
May 7.

 Questions?
Email Jerry DiLeonardo, EWP SPEEA 
co-director, at  jerry.a.dileonardo@boeing.
com or call 206-979-3535.


