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Register to VOTE!
Voting is the only way to ensure our 

elected officials represent and support 
the issues and needs of professional 

aerospace workers. 

If you are not registered or moved since the last 
election, visit your state’s voter registration site, 
so you can make your voice heard in November. 

Active links to state voter registration sites are 
located on the SPEEA website at www.speea.
org. 

Deadline to update and/or register
Washington - Monday, Oct. 26.

• Update your records or register online by 
the deadline or in person during business 
hours and any time before 8 p.m. on 
Election Day. Voting is entirely by mail.

Kansas - Tuesday, Oct. 13. 

• Register, update your records or request a 
mail ballot online.

Oregon - Tuesday, Oct. 13. 

• Check or update voter registration 
online. Voting is entirely by mail. 

California – Monday, Oct. 19.

• Register, update your records or request a 
mail ballot online.

Utah – Friday, Oct. 23 (online or by mail).

• In-person registration deadline: Nov. 3

• Early, in-person voting Oct. 20-30 at 
local offices. 
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SPEEA support for those  
with layoff notices
SPEEA contract administrators continue to 

monitor the layoff process and help answer 
questions. 

For those with layoff notices, SPEEA also 
hosts informational webinars with the Rapid 
Response Teams, liaisons to Washington State 
Labor Council, to hold informational webinars 
for employees who received a WARN notice 
or volunteered for layoff. Similar meetings are 
occurring in Portland.

 More information online
More information and resources are on the 
Layoff Information page at www.speea.org 
under Member Tools. 
Resources include:

• Details about SPEEA contract benefits 
related to layoffs

• An overview of information on extra 
layoff benefits through the Trade 
Adjustment Assistance (TAA) Act

• Companies recruiting to hire engineers 
and technical workers

• Resources to help through state  
unemployment offices and re-training 
options in Washington, Oregon,  
Utah and California

• A list of affected jobs at The Boeing 
Company by major org, job title, job 
code, Skilled Manufacturing Code 
(SMC) and job level 

• A separate page with links for SPEEA-
represented employees at Spirit 
AeroSystems

 About the layoffs
Boeing – The company issued about 400 
Involuntary Layoff (ILO) notices Sept. 18, but 
the data given to SPEEA was incomplete. At 
press time, SPEEA was waiting for the data on 
the number of Voluntary Layoff (VLO) appli-
cations. 
Spirit – Involuntary layoff notices went to 19 
SPEEA-represented employees Sept. 1-2. That is 
in addition to 15 SPEEA-represented employees 
who took the recent VLO. 

Boeing eliminates customer Flight 
Training Airplane pilots, sending jobs 
to overseas contract house
SEATTLE – The Boeing Company deliv-

ered layoff notices to its remaining seven 
Flight Training Airplane (FTA) pilots last 

month and will instead send the critical work of 
providing on-site training for airline customers 
to Cambridge Communications Limited (CCL), 
a contract house based in the Isle of Man. 
Once hired and working for Boeing, the con-
tract pilots are provided Boeing uniforms and 
business cards making them indistinguishable 
from Boeing’s own flight training pilots when 
they work with airlines and regulatory agencies. 
The move came just days after the U.S. House 
Commit tee  on Tra nspor t at ion a nd 

Infrastructure released its investigation of the 
737 MAX. Based on a year-long investigation, 
the report, along with citing a “culture of con-
cealment” in Boeing management,  calls on the 
company to provide additional training specific 
to the 737 MAX upgrades to every airline pilot 
flying the plane after it returns to service.
“I cannot believe Boeing chose this moment to 
fire their highly experienced training pilots and 
outsource their work to contractors they don’t 
even control,” said SPEEA Executive Director 
Ray Goforth. 
At press time, SPEEA was preparing other 
actions to take on behalf of the pilots.

  SPEEA statement Sept. 16

U.S. House Transportation and Infrastructure 
Committee report on 737 MAX

SPEEA, IFPTE Local 2001, commends 
the House Committee on Transportation 
and Infrastructure on its comprehensive 

investigation and report regarding the design, 
development and certification of the 737 MAX.
We are pleased the report recognizes the efforts 
of engineers and the technical community to 
bring concerns forward.

As representatives of the engineering 
community, SPEEA recognizes the need to 
modernize the airplane-certification process. 
Our union and our members stand ready and 
willing to work with Congress, the Federal 
Aviation Administration (FAA) and Boeing to 
address concerns and update the critical process 
of certifying aircraft.
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INTERNATIONAL FEDERATION  
O F P R O F E S S I O N A L A N D  
TECHNICAL ENGINEERS

continued on page 7

IFPTE voting recommendations for 2020  
congressional election
While SPEEA does not endorse political 

candidates, our international union 
performs a rigorous evaluation of 

candidates. The evaluation looks at voting records 
and alignment with union values and issues.

Listed below are candidates representing 
districts where SPEEA members live and who 
have stood with IFPTE on the issues that impact 
the union’s diverse and growing membership. 

Each of these candidates co-sponsored the 
Protecting the Right to Organize Act (HR 2474) 
and the Public Service Freedom to Negotiate 
Act (HR 3463) to bring much-needed labor law 
reform and collective bargaining protections to 
private and public sector workers. 

• Rep. Suzan DelBene (D-1, WA) 
– Since entering Congress in 2012, 
Congresswoman DelBene has been a 
leader in the House in advocating for 
issues involving technology, health, and 
education. She has been particularly 
focused on protecting America’s 
aerospace industry and has been a strong 
proponent of a fully functioning Export-
Import Bank. Congresswoman DelBene 
boasts a 93% AFL-CIO voting approval 
rating. 

• Rep. Pramila Jayapal (D-7, WA) – 
Congresswoman Jayapal is an outspoken 
supporter of a fully operational Export-
Import Bank, an opponent of the attacks 
on federal workers and their unions and 

has had an open-door policy for SPEEA/
IFPTE Local 2001 leaders and members. 
Rep. Jayapal also boasts an AFL-CIO 
voting approval rating of 97%. 

• Rep. Derek Kilmer (D-6, WA) – 
Congressman Kilmer is a strong proponent 
of a fully functional Export-Import bank 
that is so important to the health of 
American manufacturing, particularly 
in the aerospace industry. In 2018, 
Congressman Kilmer wrote an op-ed 
that voiced strong support for federal 
employees, writing: “In the decade-and-
a-half I spent in private industry, I never 
saw a successful company attract talent 
by cutting benefits and disparaging its 
employees.” Rep. Kilmer has a 93% AFL-
CIO approval score. 

• Rep. Rick Larsen (D-2, WA) – 
Representing Everett, Bellingham and 
surrounding areas in Washington State, 
Rep. Larsen’s congressional district 
includes thousands of SPEEA/IFPTE 
Local 2001 members employed by The 
Boeing Company. As the chairman 
of the House Aviation Subcommittee, 
Congressman Larsen is a staunch supporter 
of SPEEA and the major issues facing 
the membership, including calling for a 
fully functioning Export-Import Bank, 
advocating for strong Federal Aviation 
Administration (FAA) safety certification 
standards in aerospace manufacturing, and 

supporting collective bargaining rights. 
Congressman Larsen has a 93% AFL-CIO 
approval rating. 

• Rep. Kim Schrier, (D-8, WA) – In her 
first term in office, Rep. Schrier ‘walked 
the walk’ in support of unions, union 
members, and working families overall, 
particularly the tens of thousands 
of workers in the Puget Sound area 
represented by IFPTE Locals 8A, 12 and 
2001. She put workers first by voting for 

Your vote is sacred – Exercise it!
By Matt Biggs 
IFPTE Secretary-Treasurer

Ju s t  o v e r  t w o 
months ago, one of 
America’s champions, 

Congressman John Lewis 
passed away at the age of 
80. Congressman Lewis 
spent a lifetime fighting 
for civil rights, nearly giv-
ing his life in support of 

the cause. At the center of his leadership was 
his steadfast belief that every American’s right 
to vote is as sacred as any right we have. As he 
said in June 2019, “I have said this before, and 
I will say it again.  The vote is precious.”
Like Congressman Lewis, our labor movement 
has a long history of educating members on 
the value of our vote. After all, it is the labor 
movement that has a long history of helping 
worker-friendly politicians get elected, which 
in turn resulted in the hard-fought enactment 
of laws that provide for worker and retiree 

protections most Americans today take for 
granted.
The 40-hour work week; overtime compensation; 
the minimum wage; Social Security; Medicare; 
Medicaid; the GI Bill; OSHA protections…
all are brought to us by the American labor 
movement.  As union members represented by 
SPEEA and IFPTE, we should all be proud of 
this history.

 Labor-law reform at risk
There are several critically important union and 
worker issues whose fate is directly linked to the 
results of this year’s election. The enactment of 
concrete labor-law reform is among the most 
important.
As it stands now, employers are permitted to 
engage in threats, intimidation and even firing 
employees to kill union organizing drives with 
little to no accountability.
However, with labor-supported elected officials 
in office, we can pass a bill that is at the top of 
the IFPTE and SPEEA legislative priority list – 

the Protecting the Right to Organize Act (PRO 
Act), to protect workers during organizing 
drives. This legislation will reform the private 
sector organizing process, so workers have a 
true, unfettered opportunity to decide whether 
to choose union representation. SPEEA, which 
has been involved in a years-long organizing 
drive in Southern California, would be a prime 
beneficiary of this bill becoming law.
The preservation of our collective bargaining 
rights in all sectors of our economy, protecting 
worker retirement security, enacting strong 
Buy American policy for federal contractors 
(including The Boeing Company, Spirit 
AeroSystems and Triumph Composite), ensuring 
corporate tax giveaways come with requirements 
to preserve and create jobs locally…are all in the 
balance and will be determined by who we elect 
in this year’s election.  
As union members, we have great strength when 
we exercise our right to vote and use that vote 
to elect officials who support our issues. Let us 
flex our union muscle and vote!  

Matt Biggs 
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New Area Rep likes to help others find answers 
Before recently sign-

ing up as an Area 
Rep, Phil Petra 

checked out the role with 
his work lead, Bobby 
Barrion, who is also an 
Area Rep. 

Then Petra went to his 
Council Rep, Gordon 
Yip, to sign up. Petra 
also had a question for Yip 
about retention ratings. 

Now Petra is officially a resource to help other 
people in the workplace find answers to SPEEA 
contract questions and related workplace issues.
“I’m a people person,” said Petra, a flight-test 
instrumentation engineer on 777X-9. “I decided 
I’m going to step up to the plate and see what I 
can do for the members.”
Petra already helps co-workers at group meet-
ings with work questions based on his experi-
ence. “If I can’t answer, I can find what you’re 
looking for,” he said. 
That’s what Area Reps are there to do, too, by 
connecting members with their Council Rep 
and sharing SPEEA information via emails. 

 Connecting members
“I think I can help people understand their 
rights with being a represented Boeing employ-
ee,” Petra said. “If issues come up, I can try to 
help with people’s questions about the contract. 
I’m going to want to know who to talk to when 
members need help.”
Petra joined SPEEA in 1996 soon after start-
ing at the Boeing Company. At the time, he 
belonged to the Tech Unit as a drafter. After 
finishing up mechanical engineering course-
work at an accredited college, he became a Prof 
working the production side of the 737 and 757. 
He’s been in flight test about eight years total. 
During two layoffs from Boeing, he worked at 
other companies, including a job as a manager, 
and he worked as a Boeing contractor in the 
simulation lab and flight test.
Although Petra hasn’t served a specific role in 
SPEEA before, he walked the picket line in 
Renton during the SPEEA 40-day strike of 
2000. He still recalls walking to nearby Renton 
Stadium on the first day of the strike and the 
energy of the crowd.  
Petra’s path to engineering started with a neigh-
bor who worked for a tunnel-boring operation 

in Kent. Petra saw the Computer-Aided Design 
(CAD) drawings on a tour of the office and 
found his career path. 
Landing at Boeing was perfect. “It was a dream 
come true,” he said. “I was a drafter being 
around a diverse group of people at the 10-85 
building.”

October is Area Rep Recognition Month

Learn about SPEEA and help co-workers find answers
Every October, SPEEA recognizes the 

efforts of Area Reps. They serve a vital 
connection between Council Reps and 

members in the workplace. 

During the pandemic, Area Reps take on a more 
vital role by keeping co-workers informed of 
SPEEA and workplace news, often virtually 
through email.

 Voice for co-workers
Since many members are working remotely, 
Council Reps hold virtual meetings with Area 
Reps to discuss union news and address issues. 
Area Reps can be the voice for their co-workers 
by bringing up concerns and ideas to resolve 
problems.

 Getting started
Council Reps need more Area Reps. This volun-
teer role is a great starting point to learn more 
about how the union operates and become 
familiar with contract benefits by assisting 
Council Reps who help bargaining unit employ-
ees in their district. 

Here are some of the ways Area Reps help:

• Forward emails from Council Reps and 
SPEEA to a designated, smaller distribu-
tion list

• Help your Council Rep set up workplace 
(and virtual) SPEEA meetings on topics 
of interest such as contract benefits

• Say hello to new engineers and tech-
nical workers in your work group, and 
introduce them to what you like about 
SPEEA

• Connect co-workers with their Council 
Rep if questions come up about the con-
tract or a workplace issue 

• Learn about the contract by asking ques-
tions and following up on others’ ques-
tions so you know the answer as well

• Attend a Council meeting to learn more 
about how SPEEA is governed

• Help others to see their union leaders 
are all volunteers who are engineers and 
technical workers like you

Become an Area Rep in  
your Council district 
Who is eligible? Any dues-paying member of 
SPEEA can sign up to serve in the role of Area 
Rep.

How long do I serve? This volunteer position 
is typically a two-year term. 

What do I do as an Area Rep? Responsibilities 
vary, but you are there to help the Council Rep 
primarily with communication. If members 
have a question or workplace issue, Area Reps 
refer them to a Council Rep, who works with 
SPEEA staff to follow up as needed.

Who is my Council Rep? Council Reps are 
co-workers who are trained for the role of repre-
senting their district. Look for their names and 
contact information at www.speea.org (under 
Member Tools/Find Your Council Rep). 

How do I sign up? Talk to your Council Rep. 
Don’t have a Council Rep? Email terryh@
speea.org. 

 Learn more
Area Rep roles and responsibilities are online 
at www.speea.org (drop-down menu: Member 
Tools).

Phil Petra
SPEEA/Spirit 
2020 salary 
charts delayed 
Salary charts for SPEEA bargaining units 

at Spirit AeroSystems will be posted when 
data is available. Due to the delay in distri-

bution, this will take longer than usual. 

Spirit AeroSystems salary adjustments took 
effect July 3, with retroactive increases reflected 
in the Sept. 17 paycheck. 

The charts are based on data provided by the 
company after this year’s salary adjustments.
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Important changes to Boeing  
health plans for current year
By Jason Collette  
SPEEA Contract Administrator/Benefits Coordinator

Due to the coronavirus pandemic, Boeing 
is allowing employees to make midyear 
changes to their plans that are usually 

not allowed.
Normally, an employee may only make changes 
to their medical plan choice or 
change who is covered if they 
experience a special enroll-
ment event or qualifying event 
such as marriage, divorce, loss 
of other coverage, birth or 
adoption of a child, etc. 
This year however, employ-
ees can switch their health 
insurance plan midyear or change their FSA 
deductions. There are several rules to know, so 
please read up on it in Worklife before making 
any changes.

 About the changes
Boeing is only allowing you to move to a plan 
with a lower paycheck contribution or if you 
are already in the Advantage+ plan, you can 
then only switch to the Advantage+ Preferred 
Partnership option.
Switching to the Advantage+ plan from Select 
or Traditional could mean you are eligible for 
a Health Savings Account (HSA). If you're eli-
gible for an HSA, you will get the annual con-

tribution from Boeing prorated in whole month 
increments contributed to your account. 
You are eligible to contribute beyond this 
amount, but that number is limited to a full 
month prorated percentage of the limit the 
Internal Revenue Service (IRS) sets each year. 
For example, if you enroll in Advantage+ and 
HSA beginning Oct. 1, you’d be eligible for 

1/4th of the annual limits.
Employees can also add a 
dependent who is not cur-
rently covered. You cannot, 
however, drop a dependent 
from your plan under these 
special midyear changes, but 
you could still remove them 
under the usual special enroll-

ment events, such as divorce.
Midyear changes are also allowed for the 
Flexible Spending Accounts (FSA) this year. 
You can increase your contributions to the 
IRS limit - $2,750 for health care and $5,000 
($2,500 per child up to two) for dependent care. 
You can also lower your contributions but 
not below the amount already contributed or 
the amount reimbursed, whichever is greater. 
Your increased contributions cannot be used 
for expenses incurred prior to the first of the 
month in which they are effective in Worklife. 
The usual rollover rules apply to the health care 
FSA - any amount above $10 and up to $550 
will be rolled over for your 2021 FSA.

SPEEA members  
running for 
Kansas public 
offices
WICHITA – Two SPEEA members 

are running in separate districts 
to serve in the Kansas House of 

Representatives and a third member is running 
for Sedgwick County treasurer.

The general election is Nov. 3.

SPEEA provides this information as a service to 
members. SPEEA does not endorse nor provide 
political contributions to any candidate.

• District 81 – Council 
Rep Matthew Joyce, 
a senior integration 
lead engineer at 
Spirit AeroSystems 
is SPEEA Midwest 
Council chair and 
committee cha ir 
for  the SPEE A 
L eg i s l a t i ve  a nd 
P u b l i c  A f f a i r s 
(L&PA) Committee 
and Midwest Governing Documents 
Committee. He’s vice chair of the Midwest 
L&PA Committee and serves on the Midwest 
Membership Activities Committee. He 
served as the SPEEA Wichita Engineering 
Unit (WEU) Negotiation Team chair. 
Learn more at www.joyceforkansas.com. 

• Di s t r i c t  9 4  – 
Area Rep Derek 
Milligan, a stress 
engineer at Spirit 
A e r o S y s t e m s , 
i s  cha i r  of the 
Midwest Legislative 
and Public Affairs 
(L&PA) Committee 
and a member of 
the SPEEA L&PA 
Committee in addi-
tion to his involvement as a SPEEA Area Rep.  
Learn more at milliganforkansas.com.

• Sedgwick County 
treasurer – Charity 
Kennedy, senior 
industrial engineer at 
Spirit AeroSystems, 
is a SPEEA member.  
 
Learn more at www.
kennedyforsedg-
wick.com.

Derek Milligan

Matthew Joyce

Charity Kennedy

Reminder on health-risk  
assessment and screening
With Boeing annual open enrollment 

coming Nov. 3-24, members may 
be wondering about the health 

assessment and biometric screening. 

Health assessment or  
premium increase

To avoid an increased premium contribution, 
employees and spouses covered by a Boeing 
medical plan need to take a health-risk 
assessment by Nov. 24. 
Find the assessment by searching for “step by 
step” on Boeing’s Worklife site. 
SPEEA-represented individuals and covered 
spouses who choose not to submit the health 
assessment will be assessed a monthly penalty 
of $20 each. Dependent children are exempt 
from this requirement. 
As defined in the SPEEA-Boeing collective 
bargaining agreements, the health-assessment 
data shall be collected by a third party and 
remains subject to the Health Insurance 

Portability and Accountability Act (HIPAA) 
privacy laws.
Individual employee assessment results shall not 
be disclosed to Boeing employees.

  Biometric screening optional
The SPEEA-Boeing contracts also reference 
health screenings, but SPEEA members are 
not required to submit biometric data this year. 
Members can still receive screenings from the 
onsite nurses, but no penalty will apply for 
noncompliance.
Boeing encourages participation as a means 
for individuals to become more aware of their 
health-risk factors.  Addressing health-risk 
factors early is a way to potentially lower the 
health-care costs of the company.  
In addition to raising awareness of potential 
illnesses and impacting members’ quality of life, 
the lowered health-care costs directly affect the 
company’s bottom line, because the majority of 
medical plan choices are self-funded.

Key dates
• Deadline for midyear 

changes – Nov. 24

• SPEEA-Boeing open 
enrollment – Nov. 3-24
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Boeing retirement benefit 

Consider delaying  
lump-sum pension 
benefit

Individuals interested in retiring and electing 
the Boeing Company Employee Retirement 
Plan (BCERP) lump-sum option may want 

to delay commencement until Jan. 1, 2021.
The segment rates published by the Internal 
Revenue Service (IRS) used to convert from a 
monthly single life annuity benefit to a lump 
sum are based on High Quality Corporate Bond 
Yield Spot Rates which, as of August 2020, are 
at the lowest in available history. 
Segment rates are inversely related to the lump-
sum benefits, meaning all other things equal, 
lower segment rates will generate larger pension 
lump-sum benefits.  
For additional information, see page two of the 
September 2020 SPEEA Spotlite at www.speea.
org  (drop-down menu: Communications/
Spotlite magazine 2020).

 Separate benefit
Since retiree medical and pension are separate 
benef its, an individual may terminate 
employment, enroll in retiree medical and 
delay commencing their BCERP benefit until 
January 2021.

Council district  
delineation 
change in Everett
The Northwest Tellers added a Council 

seat in Everett District E-35, represent-
ing Profs in the 40-86 building, effective 

Sept. 15. 

This change does not increase or decrease the 
number of previously agreed to Council seats. 
The change redistributes the allocated number 
of seats where the population has changed sig-
nificantly by using vacant Council seats. 

This also keeps the ratio of one Council seat per 
200 represented employees.

The changes authorized 
• Decrease the number of Council seats in 

District E-3 from two to one position

• Increase the number of Council seats in 
District E-35 from two to three positions

The SPEEA Northwest Tellers adjusted the 
delineation to better serve the members in the 
Everett districts for the remainder of the 2019 
- 2021 Council term. 

Brigitta Nguyen is shown here with her father, Paul, a SPEEA member. Both are 
working from home during the COVID pandemic restrictions. Brigitta is taking 
college classes online. Paul is a design engineer on the In-Flight Entertainment 
and Connectivity (IFEC).

 Pursuit of knowledge  
a family trait
By Karen McLean 
SPEEA Publications Editor

A Science Olympiad team 
introduced Brigit ta 
Nguyen to a world she 

cannot wait to explore. She is 
studying microbial biology at the 
University of California, Berkeley. 
She is this year’s winner of the 
IFPTE private sector Dominick D. 
Critelli Jr. scholarship. Her father, 
Paul Nguyen is a SPEEA member 
and design engineer in Renton. 
Although Brigitta thought she 
wanted to be an astronaut, pilot 
or aeronautical engineer, she also 
loved biology and chemistry. As a 
sophomore at Raisbeck Aviation 
High School, she joined the 
Olympiad team and became part 
of a subgroup studying anatomy and physiology. 
That is how she discovered her passion for 
bacteria, viruses and fungi. “We studied how 
microorganisms impact the human race and 
animal kingdom,” she said. “It is fascinating 
how something so small can have such a big 
impact. That resonated with me, and I decided 
to make it my major.”

 Union family
As part of her IFPTE scholarship application, 
Brigitta wrote about “What Being a Member of 
a Union Family Means to Me.” She expressed 
appreciation for her father’s ability to advance 
his education through the Learning Together 
Program. 
When Boeing sought significant cuts and 
changes to the program, SPEEA pursued 
a multi-pronged effort to keep and restore 
the education benefit. This includes tuition 
coverage for advanced degrees in relevant fields, 
such as engineering. 
Paul came to the U.S. with his wife and an 
older daughter, Teresa, from Vietnam in the late 
1990s. He attended Bellevue College to learn 
English and general engineering and earned an 
associate of science degree in engineering. When 
he went to work at Boeing in 2006, he pursued 
a bachelor of science degree in electrical engi-
neering from Seattle University and then earned 
a master’s degree in systems engineering from 
Missouri University of Science and Technology. 

 SPEEA member
He became a SPEEA member in 2011 when he 
accepted a Boeing job as an electrical project 
manufacturing engineer and currently works as 
an In-Flight Entertainment and Connectivity 
(IFEC) design engineer. 
“The best part of SPEEA is it gave me a chance 
to continue learning and growing,” Paul said. 

“And even if an engineer wants to work toward 
a Ph.D., SPEEA can help too. Currently, I 
can take classes at Ed Wells (Partnership) to 
continue improving knowledge in advanced 
technology and engineering. SPEEA helps me 
to be a better engineer.” 
Paul wanted to pursue college but could not 
while in Vietnam during the early 1980s. 
“Those doors were closed to me at the time,” 
he said. After graduating from high school, 
he worked a number of jobs to help his family 
survive, including tailor, vocational instructor, 
electrician and refrigerator technician.
When he immigrated to the U.S., his daughter, 
Teresa, was 7. Last summer, she completed her 
medical degree at Stanford University School of 
Medicine. She is currently a resident physician 
at Stanford University Medical Center. 
“Some people ask about the achievements of my 
two daughters and how smart they are,” Paul 
said. “They are not necessarily smarter than 
anyone else. They just work very, very hard.” 

 Value of a contract
Paul and Brigitta both see the value of SPEEA 
contracts providing stability, such as sick leave, 
vacation and overtime. 
“Compared to someone who is outside of the 
union, they have to work harder for less money 
and less vacation time,” Paul said. “They’re 
unlucky to not have a union like SPEEA.”
He added, “we cannot work well and contribute 
our best efforts to the company if we don’t have 
a good base, and SPEEA is a part of that base.”

 Winning scholarship essay
Look for Brigitta’s winning IFPTE scholarship 
essay online in the SPEEA Spotlite app. You 
can download the free app from your phone’s 
app store.
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legislation that will create jobs, invest in 
a domestic manufacturing base, and help 
level the playing field by bringing more 
power back to workers, not corporations. 

• Rep. Adam Smith (D-9, WA) – 
Congressman Smith is the chairman 
of the powerful House Armed Services 
Committee (HASC) and has a huge 
influence in shaping the major issues 
facing IFPTE members, particularly 
federal employees. As chairman, 
Congressman Smith was front and center 
in rejecting the Trump administration’s 
attempts to attach legislation to the 
annual National Defense Authorization 
Act (NDAA) that was aimed at cutting 
federal worker pensions and health care 
benefits and eroding official time. He has 
also led the way in supporting a strong 
defense budget leading to jobs not only in 
the federal sector but also in the private 
sector. Congressman Smith boasts an 
AFL-CIO voting approval rating of 94% 
and is a close friend to all IFPTE Locals 
in the Seattle area. IFPTE is proud to 
support his candidacy. 

• Beth Doglio for Congress (D-10, WA) 
– Presently serving as a Washington State 
Rep. for the 22nd District, Beth Doglio 
earned the IFPTE’s recommendation 
for the state’s 10th Congressional 
District. IFPTE President Paul Shearon 
commented that, “Beth Doglio has been 
a steadfast supporter of labor, including 

tens of thousands of Local 2001, SPEEA 
members, during her time in the state 
legislature. She has a 100% labor track 
record and played a significant role 
during the last legislative session in 
support of SPEEA’s efforts to bring 
accountability to Boeing’s $8 billion 
state-provided tax incentive package. 
She will be an unapologetic supporter of 
labor in Congress and IFPTE is pleased 
to support her.”  

 Additional IFPTE recommendations
• Rep. Peter DeFazio (D-4, OR) 

• Rep. Zoe Lofgren (D-19, CA)

• Rep. Nancy Pelosi (D-12, CA)

• Rep. Barbara Lee (D-13, CA)

IFPTE voting recommendations 2020 continued from page 3

Retirement seminars virtual  
through 2020
Due to the COVID-19 pandemic, the 

SPEEA retirement benefit seminars 
will be virtual once a month through 

the rest of the year. See the schedule and links to 
register at www.speea.org (drop-down menu: 
Medical & Retirement/Retirement).
At the retirement seminars, SPEEA Senior 

Director of Compensation and Retirement Matt 
Kempf presents an overview of the Prof and 
Tech contract benefits related to retirement. 
Ed Wells Partnership handles registration for 
these SPEEA seminars. See more at edwells.
web.boeing.com. 

Members donate

SPEEA Cares helps laid-off members facing emergencies
For those affected by layoffs in SPEEA 

bargaining units at Boeing, Spirit and 
Triumph, SPEEA Cares can help with 

financial emergencies.
If you’re able to help, donate to keep SPEEA 
Cares solvent. Donations and fundraisers are 
the only sources of funding. 

 Less fundraising this year
Fundraisers, like the SPEEA Northwest Golf 
Tournament, were canceled this year due to 
COVID-19 restrictions. Last year’s tournament, 
organized by the NW Membership Activities 
Committee, raised more than $1,300. 

 How SPEEA Cares works
SPEEA Cares fund provides emergency assis-
tance for members and their families who are 
facing difficulties due to layoffs.
For approved requests, the fund pays up to a 
maximum amount for a one-time-only bill relat-
ed to housing or utilities and can also provide 
gift cards for gas or groceries.

• To make a request: If you’re laid off and 
facing a financial emergency, email your 
contact information, a brief explanation of 
your circumstances and a copy of the bill 
you need help paying to robinf@speea.
org.

• To donate: Designate SPEEA Cares 
in your contribution to the Employee 
Community Fund (ECF) at The Boeing 
Company or Good Neighbor Fund 
(GNF) at Spirit AeroSystems, or send 
a check to SPEEA Cares Fund, care 
of PSLA, at 2800 First Ave., Rm. 126, 
Seattle, WA 98121. With no administra-
tive fees, 100% of donated funds go to 
help eligible individuals.

 20 years of SPEEA Cares 
SPEEA Cares started with generous donations 
from other unions during the SPEEA 40-day 
strike of 2000. 
At the time of the strike, the money went to 
help SPEEA-represented employees who were 
struggling to cover living expenses, such as rent, 
mortgage, utilities, gas and food. 

With money remaining after the strike, the 
Executive Board established an ongoing fund 
to help SPEEA-represented employees in need. 
The fund has continued to help others for the 
past 20 years. 

 Holiday Outreach helps, too
The Holiday Outreach fund helps laid-off 
SPEEA members’ families with children who 
are up to 18 years old. SPEEA families in need 
receive gift cards and grocery store gift cards to 
help with the holidays.

This gift fund comes solely from member dona-
tions in both the Northwest and Midwest. 

To donate, write a check payable to SPEEA 
Holiday Outreach and send to Robin Fleming, 
care of SPEEA, 15205 52nd Ave. S, Seattle, WA 
98188.

Free college 
degree through 
union benefit
Earn a free associate’s and bachelor’s degree 

through the Union Plus benefit. The 
online programs can be accessed any-

where in the U.S.
SPEEA members and their families are eligible 
through IFPTE, which belongs to Union Plus. 

 How it works
The Union Plus, AFL-CIO, benefit is a “last-
dollar scholarship,” or grant, that fills the gap 
between any federal, state or employer education 
grants you receive and the cost of tuition, fees 
and e-books.

 Who is eligible?
Members of SPEEA and their children, 
s t epc h i ld ren ,  g r a ndc h i ld ren ,  s t ep -
grandchildren, spouses, domestic partners, 
financial dependents, siblings and parents, 
including in-laws.
Learn more at www.unionplus.org. 
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No Veterans Day 
parade in Wichita
WICHITA – This year’s Veterans Day 

parade is canceled due to COVID-19. 
The parade organizers consulted 

with major stakeholders and made the deci-
sion based on the potential impact on parade 
participants and spectators. 
The parade is typically held on a Saturday in 
early November, around the time of Veterans 
Day, Nov. 11.
SPEEA has been a consistent supporter of the 
parade. The parade organizers hope to bring 
the parade back next year.

Ready to step up for a vacant Council Rep seat?
If you’ve been to a SPEEA lunchtime meeting 

or had a question about the contract, you 
may have seen your Council Rep in action.

Some know their Council Rep because they 
have had a workplace issue that could have led 
to discipline. Council Reps can attend those 
meetings to ensure the contract is followed. 
Those are important responsibilities. For dis-
tricts without Council Reps, that leaves you and 
co-workers at a disadvantage. 
If you’re in a district with a vacancy, consider 
stepping up. Council Reps are needed in several 
districts. Extensive training is provided to new 
Council Reps and ongoing training also occurs.

 Check for vacancy 
To find out if there is a vacancy in your area, 
check out the list of districts and Council Reps 
at www.speea.org (drop-down menu: Member 
Tools/Find Your Council Rep). Some districts 
may have vacancies because the district is large 
enough to have more than one Council Rep.

 Find your district
Not sure of your district number? You can find 
the list of Council districts with the floors and 
building locations online at www.speea.org 
(drop-down menu: Councils/Forms, Petitions, 
Delineations, then click on Council Rep 
District Delineation). 

 Eligibility
• Minimum one-year SPEEA membership
• Vacant Council Rep seat in the district 

where you work

 Steps to apply
• Instructions and petition – Download 

the election information and petition 
booklet on SPEEA’s website, at www.
speea.org (drop-down menu: Councils/
Forms, Petitions, Delineations).

• Complete petition – Fill out the required 
information and obtain the signatures of at 

least 15 SPEEA members in good standing 
from your district. See related article on 
this page.

• Submit petition – Email terryh@speea.org. 
• Platform statement - Email your platform 

statement to terryh@speea.org. The 150-
word (max) statement is for a ballot packet if 
an election occurs. The deadline is typically 
noon on the second Tuesday of the month.

If you have questions about submitting a peti-
tion, call Terry Hall at 206-674-7360 or email 
terryh@speea.org.

Current Council Rep vacancies 

District
Total 
seats

Vacant 
seats

 Location 
 (buildings/floors)

C-10 1 1
 All buildings Edwards Air 
Force Base (AFB), Palmdale = 
Prof & Tech district

D-1 1 1
 9-90, 9-120 = Prof only 
district

D-3 2 2
 9-98, 9-99 = Prof only 
district

D-5 3 1
 9-101, 9-110, 13-01,13-03 
= Prof only district

DS-10 1 1

At-large position to be filled 
by 2nd /3rd shift employee 
at Plant II, & Developmental 
Center = Prof & Tech district

E-1 1 1
Building is closed, seat 
unavailable

E-3 1 1  40-82 = Prof only district

E-15 2 1 40-88 = Prof only district

E-35 3 1 40-86 = Prof only district

K-10 2 1
 18-24, 18-26, 18-28,18-
41,18-42,18-43,18-61,18-62, 
47-29 = Prof & Tech district

R-6 2 1
 4-81, 4-82, 4-86 = Tech only 
district

R-10 1 1
 22-01(Spares) 25-01 (Lon-
gacres) 7-107 (Southcenter 
South) = Prof & Tech district

S-18 3 1 1-198D = Tech only district

T-10 2 1 14-01 = Prof & Tech district

U-1 1 1
 All buildings Utah = Prof 
only district

How to collect petition  
signatures if working remote
If you are not in the workplace to ask members in 
your area to sign your petition, ask for their person-
al email while on a break. Then you can follow up 
from your personal email to ask for their support. 
The process for collecting signatures only 
through personal email (not work email) can 
be found on page 5 of the Council Rep Interim 
Election Information and Petition booklet at 
www.speea.org (drop-down menu: Councils/
Forms, Petitions, Delineations). 

This requirement to use personal email instead 
of work email is part of the federal law regarding 
union elections. 


