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Midwest CR wins  
H.O.P.E. award

Midwest Council Rep Daniel Ryan won the 2020 Stephen Pezzini Helping Other 
People Excel (H.O.P.E.) award. SPEEA presents this award to a member who goes 
above and beyond for SPEEA and the community. Ryan is shown here with his 
oldest grandchild, Madisyn Lyn Ryan, 14. He often brings his grandchildren to 
help volunteer and participate in SPEEA events. See the story on page 4. 



2   SPEEA SPOTLITEAUGUST 2020

President 
Ryan Rule

Executive Director
Ray Goforth
Executive Board
Michelle Cooper Treasurer 
Shaunna Winton Secretary
Mike Shea NW Regional VP  
Daniel Peters NW Regional VP 
Dan Nowlin NW Regional VP 
Keith Covert MW Regional VP
SPEEA Council Officers
Tony Hickerson Chair
Emily Brent-Fulps Treasurer
Ben Blankley Secretary
Midwest Regional Council Officers
R Matthew Joyce  Chair
Chris Streckfus  Treasurer
Emily Forest Secretary
Northwest Regional Council Officers
Jeffrey Forbes Chair
Mike Arrington Treasurer
Doug Brazeal Secretary
SPEEA Publications
Bill Dugovich    Communications Director
Lori Dupuis       Graphic Designer/Web Developer
Karen McLean Publications Editor
Amber Musselman Communications Support 

speea@speea.org    •    www.speea.org

published monthly by:
Society of  Professional Engineering Employees  

in Aerospace, IFPTE Local 2001, AFL-CIO, CLC 
15205 52nd Ave. S • Seattle, WA 98188 • 206-433-0991

Reproduction rights reserved. No part of this publication may be 
reproduced without permission. When permission is granted, material 

must be used in context and credit given to the SPEEA SPOTLITE.

Original articles and feedback are solicited.

Subscription rate: $2.00 per year.  
$2.00 of the annual membership dues is paid as a  

year’s subscription to the SPEEA SPOTLITE.

POSTMASTER: Address changes to: The SPEEA SPOTLITE, 
15205 52nd Ave. S, Seattle WA 98188.

Periodicals Postage Paid at Seattle, Washington

Volume 64, Number 8, August 2020 
ISSN 0194-8687

SEATTLE HALL 
15205 52nd Ave. S, Seattle, WA 98188

Mon-Thu, 8 a.m. to 5 p.m.  •  Fri, 8 a.m. to 4:30 p.m.
Phone: 206-433-0991  •  1-800-325-0811

EVERETT HALL
2414 106th St. SW, Everett, WA 98204

Mon-Fri, 8 a.m. to 4:30 p.m.
Phone: 425-355-2883  •  1-800-325-0811

WICHITA HALL
4621 E 47th St. S, Wichita, KS 67210

Mon-Thu, 8:30 a.m. to 5 p.m.  •  Fri, 8 a.m. to 4:30 p.m.
Phone: 316-682-0262  •  1-800-325-0811

SEAL BEACH HALL  
13001 Seal Beach Blvd., Suite 220, Seal Beach, CA 90740

Mon-Fri,  9 a.m. to 5 p.m. 
1-800-325-0811

SPEEA letters policy
Letters to the editor
The monthly SPEEA Spotlite accepts letters to 
the editor addressing union issues. Letters should 
be 250 words or less and may be edited for pub-
lication. Letters should avoid personal attacks. 
Letters must include both home address and 
daytime phone number for verification. Due to 
space, not all letters can be published. Send letters 
to Bill Dugovich at billd@speea.org.

Race for Freedom switches  
to virtual fundraiser
WICHITA – Sign up for this year’s Race 

for Freedom without ever tying up 
your running shoes. The 5K, hosted 

by ICT-S.O.S. to help end human trafficking, 
goes virtual because of the COVID-19 pandemic.
Registration is online at www.race4freedom.
org (click on Sign Up button). 
This year’s proceeds go to Rise Up For Youth 
(RUFY), which provides tools to support 14-18 
year olds facing personal, social, academic and 
socio-economic barriers.
Since starting the fundraiser race eight years 
ago, ICT-SOS raised more than $185,000 for 
community groups helping young people at risk. 
SPEEA has been a regular supporter. 
ICT-S.O.S. acts as a liaison between the profes-
sional groups such as Child Advocacy Center, 
Carpenter Place and Exploited and Missing 

Children Unit (EMCU) and others that work 
with trafficked youth and the Wichita volun-
teers who want to help find solutions. Read 
more at ICTSOS.org.

 About RUFY
The organization started in 2014 as a high 
school mentoring program. With the help of 
volunteers and donors, RUFY provides weekly 
seminars, college tours, workshops and com-
munity service opportunities. 
Results for the program include: 

• 100% of the participants who are seniors 
graduate from high school

• 72% of graduates go on to post-secondary 
education

• 70% of participants maintain or increase 
their Grade Point Average (GPA)

Council officer bio

Staying connected motivates officer
The SPEEA Council 

recent ly elected 
Oregon Council 

Rep Emily Brent-Fulps to 
serve as SPEEA Council 
treasurer. She fills an inter-
im vacancy.
Brent-Fulps, a quality 
test specialist at Boeing 

Portland’s chemistry lab, 
served as SPEEA Council treasurer from 2017-
2019. 
In 2013, she started as an Area Rep to stay cur-
rent on SPEEA news. “People were getting email 
communications on negotiations before I would,” 
she said. At the time, she helped Council Rep Ken 
Parcher distribute other SPEEA news and event 
information.
When Parcher stepped down in 2015, she ran 
for the Council Rep vacancy.

Prior to COVID-19, Brent-Fulps coordinated 
face-to-face meetings for members to connect with 
SPEEA staff a few times a year. At these meetings, 
members hear updates, ask questions and learn 
more about medical and retirement benefits from 
staff focals. She also worked with SPEEA staff to 
host hot-dog feeds for members, typically once 
a summer.
Currently a member of the SPEEA Legislative 
and Public Affairs Committee, Brent-Fulps pre-
viously  belonged to the SPEEA Leadership 
Development and Training, SPEEA Governing 
Documents, Northwest Bargaining Unit 
Negotiations Support (BUNS) and NW Science, 
Technology, Engineering and Math (STEM) 
Grant Review committees.
In her spare time, Brent-Fulps runs marathons. 
“Right now, everything’s canceled, so I just run 
them,” she said. “It’s hard, but I like to do things 
that challenge me. It feels good to be tired from 
doing that kind of work.”

Emily Brent-Fulps
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Budget crisis puts state aerospace  
competitiveness and jobs at risk
By Brandon Anderson  
SPEEA Legislative Director

Over decades, Washington taxpayers invested billions of dollars 
into the state’s aerospace industry and workforce. These pub-
lic investments help 

ensure the Evergreen State 
continues to be the best for 
aerospace design, engineer-
ing and manufacturing. But 
growing competition and an 
unprecedented state budget 
shortfall could jeopardize 
Washington’s top ranking.
For the second year in a row, the 
2019 Aerospace Competitive 
Economics Study (ACES) 
ranked the state of Washington 
as the most competitive envi-
ronment for the manufacture 
of major aerospace structures 
nationwide. However, the study 
also demonstrates national 
competition is rapidly increas-
ing. Washington remains 
strong across many categories 
according to the data, howev-
er, the state is beginning to fall 
behind competitors in critical 
areas such as infrastructure 
and public research and devel-
opment. 

Washington state’s  
budget crisis

Recently the Washington 
State Economic and Revenue 
Forecast Council released its 
updated revenue forecast. 
As a result of the global 
pandemic, exports and con-
sumer spending both dramat-
ically declined. Washington 
state now faces an economic 
catastrophe of unprecedent-
ed scale. The updated forecast 
predicts a substantial drop in 
state revenue. Overall, reve-
nue is down $4.5 billion in 
the 2019-21 biennium and 
an additional $4.4 billion in 
the 2021-23 biennium, for a 
cumulative reduction of $8.9 
billion. 
Considering budget reserves and savings, Washington state faces an esti-
mated budget shortfall of $1.2 billion in the current biennium and at 
least $4.6 billion in total over the next three years. Legislators are likely 
to return to Olympia for a special session before the end of the year to 
address the growing revenue gap and provide additional support to treat 
the symptoms of the pandemic. Unless the federal government provides 
state and local governments with swift and substantial economic relief via 
a fourth stimulus package, state lawmakers face limited policy options. 
Countless policy makers are calling for drastic cuts to non-mandated 
budget programs. These will likely include reductions to state infrastruc-

ture projects, aerospace research and development, higher education and 
apprenticeship programs – in addition to budget cuts for child welfare, 
public health, housing, community safety, natural resources and parks. 
Critics argue an all austerity budget will prolong recovery and put the state 

economy into a further econom-
ic tailspin, pointing to the Great 
Recession as a recent example.
Other lawmakers argue new rev-
enue, including an increase in 
taxes, is the best path forward 
to aid an economic recovery. 
This option ignores the fact 
Washington state already has the 
most regressive tax system in the 
nation, where the poorest fifth 
of Washingtonians pay 17.8% 
of their family income in taxes, 
while the wealthiest 1% only pay 
about 3%. On average, middle-in-
come and living-wage working 
families are disproportionately 
over-burdened by Washington’s 
current tax structure. Increasing 
taxes without considering the 
state’s upside-down tax system 
will only exacerbate the econom-
ic crisis faced by most working 
families.

Protecting our future
As recent history shows, an “all-
cuts” approach to Washington’s 
budget only prolongs revenue 
decline, siphoning even more 
money from the economy and stag-
nating recovery. Further reductions 
in jobs and incomes will almost 
certainly depress the demand 
for commercial air travel, and in 
turn, the need for new airplanes. 
Protecting critical state-funded 
programs that directly and indi-
rectly benefit Washington’s aero-
space design and manufacturing 
competitiveness is in the interest 
of all Washingtonians. However, 
failure to fight against the unequal 
tax burden placed on working fam-
ilies, including SPEEA members, 
is also counter to our union values. 
We need legislators to get back to 
the drawing board.

 Engineering legislative solutions
SPEEA members are known for their problem-solving abilities, turning 
challenges in the workplace into innovative opportunities. This ingenuity 
is critical if lawmakers hope to maintain Washington’s position as number 
one in national aerospace competitiveness. Fortunately, our union’s NW 
Legislative & Public Affairs Committee provides SPEEA members the 
ability to join together in a respectful environment to understand, debate 
and then take action to help engineer creative solutions to our region’s most 
pressing legislative issues. 
For more information about the issues and the committee, email me at 
brandona@speea.org.

Figure 1: Working families and the middle class pay a greater share of their income in state taxes. 
Source: Institute on Taxation and Economic Policy.

Figure 2: Over 70% of Washington’s budget is mandated by constitution or law, leaving lawmakers 
with limited budget areas to consider for reductions during periods of major revenue decline. Graph 
Source: Opportunity Washington.
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Helping Other People Excel (H.O.P.E.)

Pezzini H.O.P.E. award winner 
steps up to serve his community
By Karen McLean 
SPEEA Publications Editor

WICHITA – Midwest Council 
Rep Daniel Ryan  ended up with 
a different career than he intended, 

but he hasn’t strayed from his goal.
“The career path I wish I had taken was pol-
itics,” said Ryan, “I’ve always wanted to serve 
my community and my country. That is what 
I’m trying to do now.”
Ryan, a manufacturing planner at Spirit 
AeroSystems, serves SPEEA bargaining unit 
employees as a workplace liaison who is active 
with SPEEA outreach events. He’s also a charity 
drive focal at work.
He recently received SPEEA’s highest honor 
for his volunteer efforts – the Stephen Pezzini 
Helping Other People Excel (H.O.P.E.) award.
“I just enjoy serving my district and being a 
member of SPEEA and making sure we’re stay-
ing strong, we’re all successful,” Ryan said. “I 
have a desire to serve and be part of something 
bigger than me.”
Ryan received the SPEEA award at the July 
Midwest Council meeting. He was surprised. 
“I know everyone in SPEEA goes out of their 
way to do things for others,” he said. “It’s a cool 
thing we all do.”
In nominating Ryan, Council Rep  Emily 
Forest noted his support for Wichita Technical 
and Professional Unit (WTPU) negotiations 
last fall and ongoing support of the Midwest 
Membership Activities Committee (MAC).
“Dan has been instrumental in developing and 
supporting all of the MAC activities and is 
happy to do it,” said Forest, who is also Midwest 
Council secretary. “He engages all members 
and represented employees to get involved with 
SPEEA and holds our MW Council accountable 
for our commitments.”

 Team work
In 2013, Ryan joined the Midwest MAC, which 
organizes member outreach events such as St. 
Patrick’s Day bingo, Bowling with Santa, dis-
count admission to the local zoo and SPEEA 
family nights for the local baseball team.
He’s also led a team of SPEEA volunteers for 
an interactive booth at the summer Riverfest 
event called STEAM (Science, Technology, 
Engineering, Arts and Math) City and coordi-
nated efforts for SPEEA’s participation in the 
Veterans Day parade (one of his favorite events). 
He’s supported SPEEA’s work with ICT-S.O.S. 
Race for Freedom, to help prevent human traf-
ficking and joined the SPEEA Night at Lights 
on St. Paul at Christmas time, nearly every year, 

to help raise money for the Arc of Sedgwick 
County.  
He recently signed up as a SPEEA delegate to 
the Wichita/Hutchinson Labor Federation to 
support the local labor movement. 
The HOPE award, named for a former Everett 
Council Rep, recognizes a SPEEA member each 
year who goes above and beyond for his/her 
community as well as the union.

 Outreach focal at work
That fits Ryan, too. He serves as Community 
Outreach Building Focal for Industrial Parts 
Building (IPB) 2.
He started raising money for charity when his 
manager asked for help with Tools for Schools. 
In one day, Ryan collected $900. “I thought 
this was too cool.” When the IPB 2 outreach 
focal left about 10 years ago, Ryan stepped up.
As building focal he makes weekly trips to get 
supplies for “Danny’s Mart,” a snack box for the 
building. The proceeds are pooled into a dona-
tion fund. Ryan also works with an informal 
team to host fundraiser events such as burg-
er burns and ice cream socials. Through the 
team’s efforts, IPB 2 collects between $9,000 
to $12,000 a year to donate to charities like the 
United Way or Salvation Army.
Tools for Schools is a personal favorite of Ryan’s. 
The charity provides backpacks and school sup-
plies to local youth. “I want to make sure kids 
in my community have what they need, so they 
feel good about themselves,” Ryan said, who 
has two children and five grandchildren from 
4 14 years old. 
And he gives blood through the Red Cross, 
which he’s continued to do for nearly 30 years.
Ryan volunteered to enlist in the U.S. Navy 
in 1978. He became an electrician on a U.S. 
submarine. He went to work at Boeing Wichita 
and Houston from 1986-1993. Before starting 
at Spirit AeroSystems in 2006, he worked for 
Koch Industries and Learjet.

 SPEEA path
A friend and Area Rep, Mike Killough, recruit-
ed Ryan to join SPEEA in 2007. Ryan has been 
a Council Rep since 2011.
“As a CR, I gained the confidence to engage 
people – to be more a part of something bigger,” 
he said.  “I handle people’s issues and problems 
by trying to listen to both angles. If someone 
needs extra coaching, I don’t hesitate. I say let’s 
try to work this out. 

Congrats to  
volunteers for 
Spirit recognition
Five SPEEA activists were among those 

recognized by Spirit AeroSystems for 
Team Spirit events and activities in 2019.

SPEEA members (roles in parentheses)
• Elisa Acosta (Council Rep)
• Vince Braun (Midwest Teller)
• Michelle Gramke  (Area Rep and 

Midwest Legislative and Public Affairs 
(L&PA) Committee member)

• Daniel Ryan (Council Rep, Midwest 
Membership Activities Committee 
member and Wichita/Hutchinson 
Labor Federation delegate)

• Tonya Sanders  (Council Rep and 
SPEEA L&PA Committee member)

Congratulations to all of the volunteers at 
Spirit who were recognized.

Candidate for 
public office

WI C H I T A  – 
SPEEA Area Rep 
Derek Milligan, 

a stress engineer at Spirit 
AeroSystems, is running 
for Kansas State House of 
Representatives, District 94.
Milligan is chair of the 
Midwest Legislative and 
Public A f fa irs (L&PA) 
Committee and a member 

of the SPEEA L&PA Committee in addition 
to his involvement as a SPEEA Area Rep. 
His website is milliganforkansas.com. 
The state primary is Aug. 4, and the general 
election is Nov. 3.
SPEEA provides this information as a service to 
members. SPEEA does not endorse nor provide 
political contributions to any candidate.

Derek Milligan

New voluntary  
layoffs at Spirit
WICHITA – Spirit AeroSystems 

offered another voluntary layoff in 
certain job codes in both the Wichita 

Engineering Unit (WEU) and the Wichita 
Technical and Professional Unit (WTPU). 
The job codes apply to  SPEEA-represented 
employees only on the commercial side.
The deadline to apply was July 24. Notifications for 
acceptance were scheduled to go out July 28 with 
a final day of employment no later than Aug. 13.  
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Independent Auditors’ Report and Financial Statements
Prepared by:

Huebner, Dooley & McGinness, P.S. 
Certified Public Accountants 
1424 NE 155th Street, Suite 100 
Shoreline, WA 98155 
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Combined Statements of Activities and Changes in Net Assets 
Year Ended March 31, 2020  (with combined information for March 31, 2019)

Board Designated Funds
Holiday

General Outreach Negotiation Building Organizing SPEEA KSSPINC, Eliminations All Funds Combined
Fund Fund Fund Fund Fund Properties LLC (Note 1e) 2020 2019

Dues income, net of refunds  
   of $10,528 and $5,066    
   (Note 1n) $  10,804,621 $                - 

      
$                     - 

 
$                     - $                     - 

 
$                    - $                 - $                        - $  10,804,621 $   10,587,503 

Operating costs (see  
supplementary info.):
   Payroll costs (Notes 1m,  
      4, 6, 9, 10)  7,340,542  7,340,542  7,163,748 
   Occupancy (Notes 1e, 1j, 7)  361,316  34,390  (6,412)  389,294  370,216 
   Supplies and office  313,222  313,222  298,614 
   Professional services  431,986  431,986  488,669 
   Negotiations (Note 5)  47,081  47,081  59,105 
   Operations  2,535,571  2,535,571  2,515,958 
   Membership services  309,934  309,934  281,922 
           Total operating costs  11,339,652  -  -  -  -  34,390  (6,412)  -  11,367,630  11,178,232 
   Increase (decrease) in net
     assets from operations  (535,031)  -  -  -  -  (34,390)  6,412  -  (563,009)  (590,729)

Other income (expenses):
   Interest and dividends  201,288  3  32,355  195,005  29,423  458,074  583,837 
   Reimbursements from 
     vendors, members, and  
     other organizations  26,038  26,038  29,216 
   Reimbursement of  
     legal fees (Note 11)  335,308  335,308  - 
   Holiday outreach  (150)  (150)  (451)
   Disbursements on behalf  
     of members  (1,649)  (1,649)  (3,053)

   Realized gains (losses) on 
      sale of investments  (40,903)  (51,223)  (92,126)  261,942 
   Net change in unrealized  
     losses on investments (Note 3)  (645,661)  (537,587)  (1,183,248)  (524,240)
Investment advisor fees  
  and service charges  (28,608)  (24,191)  (52,799)  (47,128)
    Net other income (expenses)  (154,187)  (147)  32,355  (417,996)  29,423  -  -  -  (510,552)  300,123 
Increase (decrease) in  
  net assets  (689,218)  (147)  32,355  (417,996)  29,423  (34,390)  6,412  -  (1,073,561)  (290,606)

Net assets at beginning of year  9,204,401  28,465  1,676,723  5,503,281  1,342,693  1,473,665  626,503  (2,587,872)  17,267,859  17,558,465 
 8,515,183  28,318  1,709,078  5,085,285  1,372,116  1,439,275  632,915  (2,587,872)  16,194,298  17,267,859 

    Net interfund transfers  (111,068)  150  100,000  10,918  -  - 
Net assets at end of year $    8,404,115 $     28,468 $   1,709,078 $   5,085,285 $   1,372,116  $  1,539,275 $   632,915 $   (2,576,954) $   16,194,298 $   17,267,859 

Combined Statements of Financial Position
March 31, 2020 (with combined information as of March 31, 2019)

Board Designated Funds
Holiday

General Outreach Negotiation Building Organizing SPEEA KSSPINC, Eliminations All Funds Combined
Fund Fund Fund Fund Fund Properties LLC (Note 1e) 2020 2019

ASSETS
CURRENT ASSETS:
   Cash and cash equivalents 
      (Note 1f) $  1,517,248 $    28,468 $  1,709,078 $     264,940 $    1,372,116 $        10,654 $    98,824 $                       - $     5,001,328 $     5,753,514 
   Accounts receivable  
      (Notes 1h, 6, 11)  458,465  458,465  126,307 
  Prepaid and other current  
      assets (Note 1i)  167,859  167,859  87,820 
          Total current assets  2,143,572  28,468  1,709,078  264,940  1,372,116  10,654  98,824  -  5,627,652  5,967,641 
LAND, BUILDINGS,  
VEHICLES, EQUIPMENT,  
AND FURNITURE:
  Land  456,655  144,560  601,215  601,215 
  Buildings  2,444,290  431,992  2,876,282  2,736,961 
  Vehicles  12,309  12,309  12,309 
  Equipment and furniture  1,164,456  1,270  1,165,726  1,614,610 

 1,176,765  -  -  -  -  2,900,945  577,822  -  4,655,532  4,965,095 
  Less: accumulated depreciation  (954,439) (1,371,665)  (43,670)  (2,369,774)  (2,745,255)
      Net land, buildings, vehicles,
         equipment, and furniture  
        (Note 1j)  222,326  -  -  -  -  1,529,280  534,152  -  2,285,758  2,219,840 

OTHER ASSETS:
   Marketable securities  
     (Notes 1g, 3)  4,553,874  4,570,345  9,124,219  10,031,841 
   Investment in affiliates  
     (Note 1e)  2,326,954  250,000  (2,576,954)  -  - 
          Total other assets  6,880,828  -  - 4,820,345  -  -  -  (2,576,954)  9,124,219  10,031,841 
          Total Assets $  9,246,726 $    28,468 $  1,709,078 $  5,085,285 $    1,372,116 $  1,539,934 $  632,976 $  (2,576,954) $   17,037,629 $   18,219,322 

LIABILITIES AND NET ASSETS
CURRENT LIABILITIES:
   Accounts payable (Note 1l) $        44,917 $                - $                    - $                   - $                      -  $              659  $            61 $                       - $           45,637 $           61,073 
   Provision for severance pay  
     and compensatory time off  
     (Notes 1m, 10)  797,694  797,694  890,390 
          Total current liabilities  842,611  -  -  -  -  659  61  -  843,331  951,463 
NET ASSETS  8,404,115  28,468  1,709,078  5,085,285  1,372,116  1,539,275  632,915  (2,576,954)  16,194,298  17,267,859 
          Total Liabilities and    
             Net Assets $  9,246,726 $    28,468 $  1,709,078 $  5,085,285 $    1,372,116 $  1,539,934 $  632,976 $  (2,576,954)  $  17,037,629 $   18,219,322 

INDEPENDENT AUDITORS’ REPORT
To the Tellers Committee and Members 
of Society of Professional Engineering 
Employees in Aerospace, Seattle, WA
 
Report on the Combined  
Financial Statements
We have audited the accompanying combined 
financial statements of the Society of 
Professional Engineering Employees in 
Aerospace [a 501(c)(5) organization] and 
Affiliates, which comprise the combined 
statement of financial position as of March 31, 
2020, and the related combined statements of 
activities and changes in net assets and cash 
flows for the year then ended, and the related 
notes to the combined financial statements.  

Management’s Responsibility  
for the Financial Statements
Management is responsible for the preparation and fair presentation of these combined financial 
statements in accordance with accounting principles generally accepted in the United States of 
America; this includes the design, implementation, and maintenance of internal control relevant to 
the preparation and fair presentation of combined financial statements that are free from material 
misstatement, whether due to fraud or error. 

Auditor’s Responsibility 
Our responsibility is to express an opinion on these combined financial statements based on 
our audit.  We conducted our audit in accordance with auditing standards generally accepted 
in the United States of America.  Those standards require that we plan and perform the audit to 
obtain reasonable assurance about whether the combined financial statements are free from 
material misstatement. 

An audit involves performing procedures to obtain audit evidence about the amounts and 
disclosures in the combined financial statements.  The procedures selected depend on the auditor’s 
judgment, including the assessment of the risks of material misstatement of the combined financial 
statements, whether due to fraud or error.  In making those risk assessments, the auditor considers 
internal control relevant to the entity’s preparation and fair presentation of the combined financial 
statements in order to design audit procedures that are appropriate in the circumstances, but 
not for the purpose of expressing an opinion on the effectiveness of the entity’s internal control.  
Accordingly, we express no such opinion.  An audit also includes evaluating the appropriateness 
of accounting policies used and the reasonableness of significant accounting estimates made by 
management, as well as evaluating the overall presentation of the combined financial statements. 

We believe that the audit evidence we have obtained is sufficient and appropriate to provide 
a basis for our audit opinion.

Opinion
In our opinion, the combined financial statements referred to above present fairly, in all material 
respects, the combined financial position of the Society of Professional Engineering Employees 
in Aerospace and Affiliates as of March 31, 2020, and the changes in their net assets and their 
cash flows for the year then ended in accordance with accounting principles generally accepted 
in the United States of America.

Other Matter 
Our audit was conducted for the purpose of forming an opinion on the combined financial statements 
as a whole. The accompanying supplementary information is presented for purposes of additional 
analysis and is not a required part of the combined financial statements.  Such information is the 
responsibility of management and was derived from and relates directly to the underlying accounting 
and other records used to prepare the combined financial statements.  The information has been 
subjected to the auditing procedures applied in the audit of the combined financial statements and 
certain additional procedures, including comparing and reconciling such information directly to the 
underlying accounting and other records used to prepare the combined financial statements or to 
the combined financial statements themselves, and other additional procedures in accordance with 
auditing standards generally accepted in the United States of America.  In our opinion, the information 
is fairly stated in all material respects in relation to the combined financial statements as a whole.

Report on Summarized Comparative Information
We have previously audited the Society of Professional Engineering Employees in Aerospace 
and Affiliates’ March 31, 2019 combined financial statements, and we expressed an unmodified 
audit opinion on those audited combined financial statements in our report dated July 9, 2019.  
In our opinion, the summarized comparative information presented herein as of and for the 
year ended  March 31, 2019 is consistent, in all material respects, with the audited combined 
financial statements from which it has been derived.

Huebner, Dooley & McGinness, P.S. 
Shoreline, Washington 
July 7, 2020
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Independent Auditors’ Report and Financial Statements
Combined Statements of Cash Flows

Year Ended March 31, 2020  (with combined information for March 31, 2019)
Board Designated Funds

Holiday
General Outreach Negotiation Building Organizing SPEEA KSSPINC, Eliminations All Funds Combined

Fund Fund Fund Fund Fund Properties LLC (Note 1e) 2020 2019
Cash flows from operating activities:
  Dues income  $   10,472,463  $               -  $                        -  $                      -  $                      -  $                    -  $                 -  $                       - $10,472,463  $10,584,056 
  Interest and dividend income  201,288  3  32,355  195,005  29,423  458,074  583,837 
  Reimbursements from Ed Wells/ 
     SPEEA-Boeing Partnership (Note 6)  556,366  556,366  570,015 
  Reimbursements from vendors,
     members, and other organizations  361,346  361,346  29,216 
  Miscellaneous cash receipts  
     (payments)  (1,649)  150,000  50,000  (200,000)  (1,649)  (3,053)
  Cash paid to suppliers and
     employees  (12,059,418)  (150)  (24,191)  (130,670)  (32,737)  200,000 (12,047,166) (11,538,968)

      Net cash provided by (used in)
         operating activities  (469,604)  (147)  32,355  170,814  29,423  19,330  17,263  -  (200,566)  225,103 

Cash flows from investing activities:
  Equipment and improvements 
     purchased  (44,547)  (139,321)  (183,868)  (105,112)
  Investments purchased  (1,282,590) (1,050,303)  (2,332,893)  (3,442,375)
  Investments sold  1,031,009  934,132  1,965,141  2,784,370 

      Net cash used in
         investing activities  (296,128)  -  -  (116,171)  -  (139,321)  -  -  (551,620)  (763,117)

Interfund transfers  (100,150)  150     100,000    -  - 

      Increase (decrease) in cash
        and cash equivalents  (865,882)  3  32,355  54,643  29,423  (19,991)  17,263  -  (752,186)  (538,014)

Cash and cash equivalents
  at beginning of year  2,383,130  28,465  1,676,723  210,297   1,342,693  30,645  81,561 5,753,514 6,291,528 

Cash and cash equivalents
  at end of year  $      1,517,248  $   28,468  $      1,709,078  $        264,940   $     1,372,116  $        10,654  $      98,824  $                       -  $     5,001,328 $   5,753,514 

Reconciliation of increase (decrease) in net assets to net cash provided by (used in) operating activities:

  Increase (decrease) in net assets  $        (689,218)  $     (147)  $           32,355  $     (417,996)  $           29,423  $       (34,390)  $         6,412  $                     -  $  (1,073,561) $   (290,606)
  Adjustment for non-cash (revenue)
     and expense items:
     Depreciation (Note 1j)  51,205  55,828  10,917  117,950  110,605 
     Realized (gains) losses on 
          sale of investments  40,903  51,223  92,126  (261,942)
     Net change in unrealized losses
          on investments (Note 3)  645,661  537,587  1,183,248  524,240 
     Change in assets and liabilities
        providing (using) cash:
          Accounts receivable  (332,158)  (332,158)  (3,447)
          Prepaid and other current  
               assets

 (80,039)  (80,039)  90,772 

          Accounts payable  (13,262)  (2,108)  (66)  (15,436)  37,936 
          Provision for severance pay
             and compensatory time off  (92,696)  (92,696)  17,545 

         Total adjustments  219,614  -  -  588,810  -  53,720  10,851  -  872,995  515,709 

         Net cash provided by (used in)
             operating activities  $        (469,604)  $     (147)  $           32,355  $        170,814  $          29,423  $         19,330  $      17,263  $                     -  $     (200,566) $      225,103 

Supplementary Information - Combined  
Statements of Operating Costs

Years Ended March 31, 2020 and March 31, 2019
2020 2019

Payroll costs (Note 9):
  Salaries  $             5,512,956  $       5,398,852 
  Change in provision for severance pay and compensatory time off (Notes 1m, 10)  23,641  6,760 
  Payroll taxes  383,095  369,332 
  Medical benefits  840,289  835,645 
  Retirement and life insurance benefits (Note 4)  1,001,599  983,128 
  Mileage and phone allowances  112,338  112,872 
  Ed Wells expenses  15,246  19,243 
  Payroll processing costs  7,744  7,931 
  Gross payroll costs  7,896,908  7,733,763 
Reimbursements from Ed Wells/SPEEA-Boeing Partnership (Note 6)  (556,366)  (570,015)

 $             7,340,542  $       7,163,748 

Occupancy - the Society:
  Rent Seattle office (Note 1e)  $                 106,500  $           106,500 
  Rent Everett office (Note 1e)  43,500  43,500 
  Rent Wichita office (Note 1e)  50,000  50,000 
  Insurance  58,818  38,508 
  Property taxes  1,366  7,078 
  Repairs and maintenance  2,252  220 
  Telephone and internet  47,675  43,465 
  Equipment depreciation (Note 1j)  51,205  52,564 

 $                 361,316  $           341,835 

Occupancy - SPInc.:
(Income) expenses:
  Rent income from SPEEA (Note 1e)  $             (150,000)  $       (150,000)
  Buildings depreciation (Note 1j)  55,828  47,124 
  Property taxes  30,475  35,062 
  Facilities  36,127  41,576 
  Insurance  2,401  5,544 
  Janitorial  15,436  16,721 
  Maintenance  11,900  9,293 
  Auditor and accounting fees  2,215  3,480 
  Utilities  30,008  29,743 

 $                   34,390  $             38,543 

Occupancy - KSSPINC, LLC:
(Income) expenses:
  Rent income from SPEEA (Note 1e)  $                (50,000)  $          (50,000)
  Insurance  350  350 
  Property taxes  10,131  10,028 
  Repairs and maintenance  5,686  3,468 
  Telephone and internet  594  539 
  Utilities  15,157  14,536 
  Depreciation (Note 1j)  10,917  10,917 
  Office expenses                   753  - 
  $                     (6,412                             $            (10,162 

Supplies and office:
  Office supplies $                    62,876 $              69,133 
  Software licenses and other subscriptions  123,402  103,105 
  Postage and delivery  44,903  50,979 
  Reproduction costs  25,145  22,697 
  Stationery and envelopes  56,896  52,700 

$                  313,222 $           298,614 

Professional services:
  Legal and arbitration $                  395,476 $           452,236 
  Auditor and accounting fees  36,510  36,433 

$                  431,986 $           488,669 

Negotiations (Note 5):
  Out-of-plant expenses $                    15,713 $              59,105 
  Printing and postage of contract ballots  28,022  - 
  Meetings and events  3,346  - 

$                    47,081 $              59,105 

Operations:
  Affiliation fees $                  324,025 $           323,518 
  Representative training  116,787  106,523 
  Auto maintenance costs  231  835 
  Conferences  91,504  100,948 
  Conventions - related organizations  19,874  186,895 
  Food  54,295  52,173 
  Awards/recognition banquet  -  18,700 
  Leave with pay  181,940  180,348 
  Mileage  6,540  6,874 
  Organizing  229,627  86,599 
  Legislative consultants  36,000  30,000 
  Community grants and contributions  90,644  97,224 
  Per capita dues - IFPTE  1,345,361  1,297,706 
  Staff administration costs  7,567  14,010 
  Staff training  31,176  13,605 

$              2,535,571 $       2,515,958 

Membership services:
  Spotlite - printing and postage costs $                  148,467 $           142,875 
  Executive board and council chairs honorarium  5,275  4,875 
  Staff travel and regional support  20,823  16,186 
  Labor support contributions  14,900  11,255 
  Membership meetings  43,593  36,124 
  Membership supplies  43,306  36,844 
  Visibility items  33,570  33,763 

$                 309,934 $           281,922 
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 Note 1 - Summary of Significant Accounting Policies
a.  General:

The Society of Professional Engineering Employees in 
Aerospace, IFPTE Local 2001 (the Society or SPEEA), is a 
labor union and a 501(c)(5) organization (a tax-exempt 
entity) representing employees of The Boeing Company in 
Washington, Oregon, California, and Utah, Triumph Composite 
Systems, Inc. in Spokane, Washington, and Spirit AeroSystems 
in Wichita, Kansas.

SPEEA Properties (or SPInc.), an affiliate of the Society, is a 501(c)
(2) organization (a tax-exempt entity) formed in 1978 to own 
and operate the Society's headquarters in Seattle, Washington. 
The Society initially invested $140,000 to purchase property 
on which the building was constructed.  A further surcharge to 
SPEEA members and a sale of a portion of the property financed 
the construction of the building.  During the year ended March 
31, 2008, SPEEA’s Everett office was transferred to SPEEA 
Properties at a net book value of $1,352,804.

During the year ended March 31, 2016, SPEEA formed KSSPINC, 
LLC, (a limited liability company) in which SPEEA is the sole 
member.  KSSPINC, LLC was formed to purchase, own, and 
operate property in Kansas for SPEEA's Midwest office.  KSSPINC, 
LLC purchased property in Wichita, Kansas for $275,000 on 
June 15, 2016 and was remodeled to accommodate SPEEA use.

b.  Basis of Accounting:

The combined financial statements are prepared on the accrual 
basis of accounting in accordance with accounting principles 
generally accepted in the United States of America.

c.  Basis of Presentation:

The accompanying financial statements have been prepared in 
conformity with the disclosure and display requirements of the 
Financial Accounting Standards Board (FASB) Accounting Standards 
Update (ASU) No. 2016-14, Not-for-Profit Entities (Topic 958): 
Presentation of Financial Statements of Not-for-Profit Entities.  This 
ASU establishes standards for external financial reporting by not-
for-profit organizations and requires that resources be classified for 
accounting and reporting purposes into net asset classes according 
to donor-imposed restrictions.  Accordingly, the net assets of the 
Society have been reported as follows:

• Net assets without donor restrictions are not subject 
to donor-imposed restrictions and may be expended 
for any purpose in performing the primary objectives 
of the organization.  These net assets may be used at 
the discretion of the Society’s management and the 
governing board.

• Net assets with donor restrictions are subject to 
stipulations imposed by donors and grantors. Some 
donor restrictions are temporary in nature; those 
restrictions will be met by actions of the Society or by the 
passage of time.  Other donor restrictions are perpetual 
in nature, whereby the donor has stipulated the funds be 
maintained in perpetuity.  

Donor restricted contributions are reported as increases in net 
assets with donor restrictions. When a restriction expires, net assets 
are reclassified from net assets with donor restrictions to net assets 

without donor restrictions.  All other net assets, including board-
designated or appropriated amounts, are reported as part of net 
assets without donor restriction.  The Society had no net assets with 
donor restrictions at March 31, 2020 and 2019.

d.  Fund Accounting:

To ensure observance of limitations and restrictions placed on 
the use of resources available to the Society, the accounts of the 
Society are maintained in accordance with the principles of fund 
accounting.  This is the method by which resources for various 
purposes are classified for accounting and reporting purposes 
into funds established according to their nature and purposes.  
Separate accounts are maintained for each fund and, accordingly, 
all financial transactions have been recorded and reported by fund.

The assets, liabilities, and net asset balances of the Society are 
reported in two fund groups as follows:

1. The General Fund, which includes undesignated re-
sources that represent the portion of funds that are 
available for support of operations.

2. Board designated funds represent funds designated 
by the Executive Board for the Holiday Outreach Fund, 
the Negotiation Fund to be used to fund negotiations 
of contracts for the Society's members, the Building 
Fund for replacement of the Society's building and 
equipment, and the Organizing Fund to be used for 
organizing new members into the Society.  Funds can 
be moved from these accounts only by board actions.  
Contributions to the Holiday Outreach Fund come from 
various sources other than dues income.

e.  Principles of Combination:

The assets, liabilities, and net asset balances of SPEEA Properties 
and KSSPINC, LLC are owned by the Society as separate entities.  
SPEEA Properties and KSSPINC, LLC have not issued capital stock 
and are owned by the members in good standing of the Society.  
All transactions between the Society, SPEEA Properties, and 
KSSPINC, LLC are eliminated upon combination.  When combining 
the financial information of the Society and these related entities, 
there are certain items which appear in two entities; in these 
cases, entries were made to eliminate the amounts.  The Society’s 
investment in SPEEA Properties includes:  the $140,000 initial 
investment made and the additional investment of $1,352,804 
as a result of the transfer of the building in Everett, and during 
the years ended March 31, 2011 and 2010, an additional $30,000 
and $470,000, respectively.  Rent of $150,000 for both the years 
ended March 31, 2020 and 2019 was paid by the Society to SPEEA 
Properties and eliminated within occupancy expenses.  The 
Society’s investment in KSSPINC, LLC includes:  a net investment of 
$534,150 as a result of the transfer of the building in Wichita and 
$50,000 for the funding of costs incurred during the year ended 
March 31, 2018.  Normal operations of KSSPINC, LLC began April 
1, 2017.  Rent of $50,000 for both the years ended March 31, 2020 
and 2019 was paid by the Society to KSSPINC, LLC and eliminated 
within occupancy expenses.

f.  Cash and Cash Equivalents:

For purposes of the financial statements, cash equivalents 

include time deposits, certificates of deposit, and all highly liquid 
instruments with original maturities of three months or less.

g.  Investments:

Investments in equity and debt securities are reported at fair 
value.  Realized gains and losses, unrealized gains and losses, 
and investment returns are recognized in the combined 
statement of activities and changes in net assets.

h.  Accounts Receivable and Allowance  
for Doubtful Accounts:

Accounts receivable represent Ed Wells expense 
reimbursements which were due to the Society and collected 
after the close of the fiscal year.  All balances due were less than 
90 days past due for the years ended March 31, 2020 and 2019.

The Society uses the direct write-off method to account for bad 
debts.  No allowance for doubtful accounts has been included 
as of March 31, 2020 and 2019 because management considers 
all recorded receivables to be fully collectible.

i.  Prepaid Expenses:

Prepaid expenses represent advance payments for products 
and services and consisted primarily of postage, prepaid 
payroll taxes and insurance, which will be used in operations 
during the next 12 months.

j.  Land, Buildings, Vehicles, Equipment, and Furniture:

Land, buildings, vehicles, equipment and furniture are stated 
at cost less accumulated depreciation.  The Society and SPEEA 
Properties generally follow the practice of capitalizing all 
expenditures for property and equipment in excess of $500 
and a useful life greater than one year.  Routine repairs and 
maintenance are expensed as incurred.  Depreciation is 
computed using the straight-line method of depreciation 
using the following estimated useful lives:
   
  Lives inYears

 Buildings and building improvements    15 - 40

 Furniture, vehicles, and office equipment  3 - 10

Depreciation expense on the Seattle and Everett buildings owned 
by SPEEA Properties was $55,828 and $47,124 for the years 
ended March 31, 2020 and 2019, respectively.  Depreciation 
expense on the Wichita, Kansas building and equipment owned 
by KSSPINC, LLC was $10,917 for both the years ended March 31, 
2020 and 2019.  Depreciation expense on vehicles, furniture, and 
equipment was $51,205 and $52,564 for the years ended March 
31, 2020 and 2019, respectively.

At March 31, 2020 and 2019, the land and buildings held by 
KSSPINC, LLC and SPEEA Properties had an assessed market 
value of $3,282,700 and $3,140,600, respectively, based on 
property tax assessments.

k.  Impairment of Long-Lived Assets:

At each reporting date, long-lived assets are reviewed to 
determine whether there is any indication that those assets 
have suffered an impairment loss.  If there is indication of  
 continued on page 8
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Independent Auditors’ Report and Financial Statements
Years Ended March 31, 2020 and March 31, 2019

Notes to Combined Financial Statements
 Note 1 - Summary of Significant Accounting Policies  - Continued from page 7

possible impairment, the recoverable amount of any affected 
asset (or group of related assets) is estimated and compared 
with its carrying amount.  If estimated recoverable amount 
is lower, the carrying amount is reduced to its estimated 
recoverable amount, and an impairment loss is recognized 
immediately.

l.  Accounts Payable:

Accounts payable represent costs and expenses that are 
obligations of the Society at the fiscal year-end, which are 
billed by the vendor after the close of the fiscal year.  In the 
normal course of operations, the Society receives, approves, 
and pays these obligations after the close of the fiscal year.  
The balances consisted primarily of billings for payroll taxes, 
utilities, leave with pay and other operating expenses of the 
Society.

m.  Provision for Severance Pay  
and Compensatory Time Off:

The Society accrues its contractual obligation for severance 
pay, vacation pay, sick leave, and compensatory time off as 
a liability and represents the Society’s obligation at each 
employee’s current salary level.  The actual amounts paid to 
satisfy this liability will depend upon the employee’s salary 
level at the time of the payment.

n.  Dues Income:

Dues income represents funds received from members 
either through a payroll deduction by The Boeing Company, 
Triumph Composite Systems, Inc., Spirit AeroSystems, or a 
direct payment by individual members.  As part of contract 
agreements with the Society, companies withhold monthly 
membership dues from the paychecks of the Society’s 
members.  The Society bills all “Beck Objector” dues directly 
to those employees on a monthly basis.  No part of dues 
income was paid directly to support any political parties or 
candidates.  Dues are refunded as necessary to members who 
have overpaid.

o.  Functional Allocation of Expenses:

The Office of Labor-Management Standards (OLMS) 
enforces certain provisions of the Labor-Management 
Reporting and Disclosure Act (LMRDA), including reporting 
and disclosure requirements for labor unions, their officers 
and employees, employers, labor relation consultants, and 
surety companies.  Salaries, benefits and related costs 
are allocated on the basis of time and effort expended in 
these functional categories.  Certain costs of program and 
supporting services activities have been allocated to five 
functional disbursement categories.  (See tables below)

 

p.  Advertising Costs:

Advertising costs are expensed as incurred.

q.  Concentrations of Risk:

Financial instruments that potentially subject an entity to a 
concentration of credit risk consist of cash in bank and brokerage 
deposit accounts.  The Society and SPEEA Properties maintain cash 
balances at several financial institutions.  Depositor’s accounts 
at an insured depository institution, including all noninterest-
bearing transaction accounts, are insured by the Federal Deposit 
Insurance Corporation (FDIC) up to the standard maximum 
deposit insurance amount ($250,000), for each deposit insurance 
ownership category.  As of March 31, 2020 and 2019, the total 
uninsured cash balance was approximately $1,345,000 and 
$1,941,000, respectively.  The Society and SPEEA Properties have 
not experienced any losses with these accounts during the years 
ended March 31, 2020 and 2019, and management believes it is 
not exposed to any significant credit risk on its cash balances.

All of the Society’s members are covered by collective bargaining 
agreements.  Since dues and fees revenue from these members 
represents a significant portion of the Society’s gross receipts, it 
is at least reasonably possible that a strike resulting from expired 
contracts would disrupt the normal function of the Society.

 

Functional Allocation of Expenses 2020
A summary of total disbursements and a reconciliation of total expenses to total 
disbursements is presented below for the year ended March 31, 2020:

Program Supporting
Services Services Total

Representational activities  $        5,764,955  $                      -  $        5,764,955 
Political activities and lobbying  -  235,036  235,036 
Contributions, gifts, and grants  -  108,869  108,869 
General overhead  -  1,363,728  1,363,728 
Union administration  661,492  -  661,492 

 6,426,447  1,707,633  8,134,080 
Benefits  1,550,922  282,072  1,832,994 
Per capita tax  1,669,886  -  1,669,886 
Purchases of investments  
   and fixed assets  -  2,516,761  2,516,761 
Direct taxes  357,384  64,999  422,383 
      Total disbursements  $      10,004,639 $      4,571,465 $     14,576,104 
Total expenses, per financial 
  statements  $     11,978,594 
Add - 

Purchases of investments and 
fixed assets  2,516,761 
Other changes in assets and 
liabilities  198,699 

Less - 
   Depreciation and amortization  (117,950)
      Total disbursements  $     14,576,104 

Functional Allocation of Expenses 2019
A summary of total disbursements and a reconciliation of total expenses to total 
disbursements is presented below for the year ended March 31, 2019:

Program Supporting
Services Services Total

Representational activities  $        5,295,986  $                       - $      5,295,986 
Political activities and lobbying  -  374,346  374,346 
Contributions, gifts, and grants  -  122,490  122,490 
General overhead  -  1,252,348  1,252,348 
Union administration  646,933  -  646,933 

 5,942,919  1,749,184  7,692,103 
Benefits  1,495,933  318,652  1,814,585 
Per capita tax  1,621,224  -  1,621,224 
Purchases of investments  
  and fixed assets  -  3,547,487  3,547,487 
Direct taxes  345,565  73,610  419,175 
      Total disbursements  $        9,405,641  $      5,688,933 $      15,094,574 

Total expenses, per financial  
   statements $    11,798,879 
Add - 
     Purchases of investments  
        and fixed assets  3,547,487 
Less - 
     Other changes in assets  
        and liabilities  (141,187)
     Depreciation and amortization  (110,605)
Total disbursements  $   15,094,574 

continued on page 9
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Independent Auditors’ Report and Financial Statements
Years Ended March 31, 2020 and March 31, 2019

Notes to Combined Financial Statements

r.  Use of Estimates:

The preparation of financial statements in conformity with 
accounting principles generally accepted in the United States 
of America requires management to make estimates and 
assumptions that affect certain reported amounts and disclosures.  
Accordingly, actual results could differ from those estimates.

s.  Income Tax Status:

The Society is exempt from federal income taxes under section 
501(c)(5) and SPEEA Properties is exempt from federal income 
taxes under section 501(c)(2) of the Internal Revenue Code 
and, therefore, have made no provision for federal income 
taxes in the accompanying combined financial statements. In 
addition, there was no unrelated business income for the years 
ended March 31, 2020 and 2019.

The Society accounts for tax positions in accordance with FASB 
Accounting Standards Codification Topic 740, Income Taxes.  
With few exceptions, the Society is subject to federal and state 
income tax examinations by tax authorities for the prior three 
years.  Management has reviewed the Society’s tax positions 
and determined there were no uncertain tax positions as of 
March 31, 2020 and 2019.

t.  New Accounting Pronouncement:

On August 18, 2016, FASB issued ASU 2016-14, Not-for-Profit 
Entities (Topic 958) – Presentation of Financial Statements of 
Not-for-Profit Entities.  The update addresses the complexity 
and understandability of net asset classification, deficiencies 
in information about liquidity and availability of resources, 
and the lack of consistency in the type of information provided 
about expenses and investment return.  The Society has adjust-
ed the presentation of these statements accordingly.

u.  Reclassifications:

Certain accounts in the prior year combined financial statements 
have been reclassified for comparative purposes to conform to 
the current year presentation.  These reclassifications had no 
effect on the change in net assets. 

v.  Subsequent Events:

In preparing these combined financial statements, manage-
ment of the Society has evaluated events and transactions for 
potential recognition or disclosure through July 7, 2020, the 
date the financial statements were available to be issued.

The Society regularly monitors liquidity required to meet its 
operating needs and other contractual commitments, while 
also striving to maximize the investment of its available funds.  
Financial assets in excess of daily cash requirements may be 
invested in certificates of deposit, money market funds, and 
other short-term investments.  For purposes of analyzing 
resources available to meet general expenditures over a 
12-month period, the Society considers all expenditures related 
to its ongoing activities of furthering and protecting the rights 
of its members, as well as the conduct of services undertaken to 
support those activities, to be general expenditures.

The Society’s governing board has designated a portion of its 
unrestricted resources for other purposes. Those amounts are 
identified as board designated funds in the accompanying 
combined statements of financial position. These funds are 
invested for long-term appreciation and current income but 
remain available and may be spent at the discretion of the 
board for their designated purpose.  As of March 31, 2020 
and 2019, the following financial assets could readily be 
made available within one year of the combined statement of 
financial position date to meet Society expenditures:

The Fair Value Measurements and Disclosures Topic of the FASB 
Accounting Standards Codification establishes a framework 
for measuring fair value. That framework provides a fair value 
hierarchy that prioritizes the inputs to valuation techniques 
used to measure fair value. The hierarchy gives the highest 
priority to unadjusted quoted prices in active markets for 
identical assets or liabilities (level 1 measurements) and the 
lowest priority to unobservable inputs (level 3 measurements). 
The three levels of the fair value hierarchy under this Topic are 
described below:

1) Level 1: Inputs to the valuation methodology are unadjust-
ed quoted prices for identical assets or liabilities in active 
markets that the organization has the ability to access.

2) Level 2: Inputs to the valuation methodology include:

a. Quoted prices for similar assets or liabilities in 
active markets,

b. Quoted prices for identical or similar assets or 
liabilities in inactive markets,

c. Inputs other than quoted prices that are 
 observable for the asset or liability,

d. Inputs that are derived principally from or  
corroborated by observable market data by 
correlation or other means.

If the asset or liability has a specified (contractual) 
term, the Level 2 input must be observable for substan-
tially the full term\of the asset or liability.

3) Level 3: Inputs to the valuation methodology are unob-
servable and significant to the fair value measurement.

The asset’s or liability’s fair value measurement level within the 
fair value hierarchy is based on the lowest level of any input 
that is significant to the fair value measurement. Valuation 
techniques used need to maximize the use of observable inputs 
and minimize the use of unobservable inputs.

The following is a description of the valuation methodologies 
used for assets measured at fair value. There have been no 
changes in the methodologies used as of March 31, 2020:

•	 Common stocks:  Valued at the closing price reported on the 
active market on which the individual securities are traded.

•	 Mutual funds:  Valued at the net asset value of shares 
held by the organization at year end.

The methods described above may produce a fair value 
calculation that may not be indicative of net realizable value 
or reflective of future fair values. Furthermore, while the 
Society and SPEEA Properties believe its valuation methods are 
appropriate and consistent with other market participants, the 
use of different methodologies or assumptions to determine 
the fair value of certain financial instruments could result in a 
different fair value measurement at the reporting date.

All investments are classified under level 1 measurements 
within the fair value hierarchy.

The investments of the Society and SPEEA Properties consisted 
of the following as of March 31, 2020 and 2019, with their re-
spective cost and fair values:

Financial assets: 2020 2019
Cash and cash equivalents-    
  General fund $      1,517,248 $     2,383,130 
  Designated funds  3,484,080  3,370,384 

Investments -
  General fund  4,553,874  4,988,857 
  Designated funds  4,570,345  5,042,984 
     Total financial assets $    14,125,547  $   15,785,355 

2020 2019

Unrealized Unrealized
Cost Fair Value Gain (Loss) Cost Fair Value Gain (Loss)

Common stocks $              21,525 $             81,303 $            59,778 $            21,525 $             202,468 $                180,943 
Mutual funds  9,740,358  9,042,916  (697,442)  9,464,732 9,829,373  364,641 

$        9,761,883 $       9,124,219 $       (637,664) $      9,486,257 $       10,031,841 $                545,584 

Note 1 – Continued from page 8

Note 3 – Investments and Fair Value Measurements

Note 2 – Availability and Liquidity

Monday, Sept. 7
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The Society contributes to a money purchase pension plan and 
a 401(k) plan that provides benefits for substantially all full-
time SPEEA staff.  Both plans are defined contribution plans so 
that there are no past service costs, and vested benefits cannot 
exceed the assets of the plan.  The provision for the money 
purchase pension plan is computed at 7.5% of the employees' 
eligible compensation.  Contributions to the money purchase 
pension plan for the years ended March 31, 2020 and 2019 
were $372,348 and $370,411, respectively.  The provision for 
the 401(k) plan is computed by matching a portion of the 
employees’ eligible contributions to the plan.  Contributions 
to the 401(k) plan for the years ended March 31, 2020 and 
2019 were $258,860 and $258,657, respectively.  The liability 
for future pension costs for both plans is based solely on future 
compensation of the SPEEA staff.

In addition, the Society contributes to a multiemployer defined 
benefit pension plan, the Western Conference of Teamsters 
Pension Plan, on behalf of staff members represented by IBT 
Local Union No. 763.  An equivalent basis is contributed into 
the money purchase pension plan on behalf of personally 
contracted staff which totaled $41,533 and $38,563 for the 
years ended March 31, 2020 and 2019, respectively.

The risks of participating in multiemployer plans are different 
from single-employer plans in the following aspects:

•	 Assets contributed to the multiemployer plan by one 
employer may be used to provide benefits to employees 

of other participating employers.

•	 If a participating employer stops contributing to the 
plan, the unfunded obligations of the plan may be 
borne by the remaining participating employers.

•	 If the Society chooses to stop participating in some of 
its multiemployer plans, it may be required to pay those 
plans an amount based on the underfunded status of 
the plan, referred to as a withdrawal liability.

The Society’s participation in this plan for the annual periods 
ended March 31, 2020 and 2019 is outlined in the table below.  
The "EIN / Pension Plan Number" column provides the Employee 
Identification Number (EIN) and the three-digit plan number, if 
applicable.  The most recent Pension Protection Act (PPA) zone 
status is based on information that the Society received from 
the plan and is certified by the plan's actuary.  Among other 
factors, plans in the red zone are generally less than 65 percent 
funded, plans in the yellow zone are less than 80 percent 
funded, and plans in the green zone are at least 80 percent 
funded.  The "FIP / RP Status Pending / Implemented" column 
indicates plans for which a financial improvement plan 
(FIP) or a rehabilitation plan (RP) is either pending or 
has been implemented.  
The Society’s contributions did not exceed 5% of total plan 
contributions per the plan’s most recently available Form 5500 
annual report, for the following plan and plan years:

Note 5 – Negotiation Expenses
Included in negotiation expenses are the direct, non-payroll 
expenditures for providing collective bargaining for the Society’s 
members.  

During the year ended March 31, 2020, the Society completed 
negotiations with Spirit AeroSystems for the Wichita Technical 

& Professional Unit (WTPU) and with The Boeing Company for 
the Professional, Technical and Pilot Units in the Puget Sound.  
During the year ended March 31, 2019,  the Society completed 
negotiations with Spirit AeroSystems for the Wichita Engineering 
Unit (WEU).  

The Ed Wells/SPEEA-Boeing Partnership (the Institute) is 
operated as a part of the contract negotiated between the 
Society and The Boeing Company.  The Ed Wells Partnership 
will seek to develop and implement initiatives approved by 
the Joint Policy Board to achieve the following goals: effective 
partnership; a skilled, motivated, productive and stable 
workforce; employability; lifelong learning; knowledge 
retention and sharing; and career development.  Members of 
the Society's staff have been placed in the Institute's office to 
help further its goals.  The Society received reimbursements 

from the Ed Wells/SPEEA-Boeing Partnership totaling 
$556,366 and $570,015 in the years ended March 31, 2020 
and 2019, respectively, for the payroll, pension, employee 
benefit, and other expenses paid by the Society on the 
Institute's behalf.  Accounts receivable at March 31, 2020 
and 2019 includes $118,157 and $126,307, respectively, of 
reimbursements received from the Ed Wells/SPEEA-Boeing 
Partnership by the Society after the fiscal y year-end.

Note 10 – Provision for Severance 
Pay and Compensatory Time Off

Note 9 – Payroll Costs and Staff  
Employment Contracts

Note 11– Reimbursements  
of Legal Fees

FIP / RP Status
EIN / Pension Pension Protection Pending / Surcharge Society Contributions

Pension Fund Plan Number Act Zone Status Implemented Imposed 2020 2019

Western Conference of
     Teamsters Pension Plan 91-6145047 - 001 Green as of 12/31/19 N/A N/A  $210,658  $202,326 

Note 4 – SPEEA Staff Pension Plans

Note 6 – Ed Wells/SPEEA-Boeing Partnership Reimbursements

Note 7 – Operating Lease  
Commitments

The Society leases office equipment at a rate of $490 per month 
through September 2021.  The future required minimum 
annual payments are as follows for the years ending March 31:

Note 8 – Chargeable Expenses
The Society is required to make an annual calculation of 
the chargeable portion of its total expenses (the “Beck 
Calculation”).  Chargeable expenses are those expenses that are 
considered necessarily and reasonably incurred for the purpose 
of performing the Society’s duty for its represented activities.

The Society has entered into two employment contracts with 
the unions representing its professional and office staff.  Both of 
these contracts grant general and selective pay increases along 
with lump sum payouts based on the prior year’s gross pay.

Contracts entered into by the Society with their employees 
provide for payments of compensatory time off for extra hours 
worked and payments for unused vacation, sick leave, 
and severance payments.  The overall provision at 
year-end equaled $23,641 and $6,760 during the 
years ended March 31, 2020 and 2019, respectively.  
These amounts are reflected in current payroll costs 
as reported in operating expenses.

One provision of a class action legal challenge settled during 
the year ended March 31, 2020 provided SPEEA reimbursement 
for legal fees of $335,308 to cover costs paid by SPEEA over the 
10 years prior to the settlement.  SPEEA filed the initial lawsuit 
on behalf of affected members after The Boeing Company 
sold its commercial division in Wichita, Kansas.  Hundreds of 
employees did not receive the SPEEA-Boeing contract benefit 
of “bridging” to early retirement benefits.  The Society recorded 
these reimbursements as other income in the accompanying 
combined financial statements.

As a result of the spread of the COVID-19 coronavirus, economic 
uncertainties have arisen which may negatively impact the 
operations of SPEEA.  The overall financial impact is unknown at 
this time.

Independent Auditors’ Report and Financial Statements
Years Ended March 31, 2020 and March 31, 2019

Notes to Combined Financial Statements

Note 12 – Subsequent Event

Amount

2021 $            5,878

2022 2,939

$            8,817
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  Trade Adjustment Assistance 

Laid-off workers get extra benefits 
through union petition
Due to a successful joint labor effort, laid-

off workers at Boeing can tap into addi-
tional federal support to find new jobs. 

SPEEA teamed up with the International 
Association of Machinists (IAM) District 751 
in filing a petition to the U.S. Department of 
Labor for Trade Adjustment Assistance (TAA), 
also known as Trade Act. 

“We are happy to see our joint petition to support 
laid-off SPEEA members was recently approved 
by federal administrators,” said Ryan Rule, 
SPEEA president. “We know SPEEA members 
continue to be displaced, in part, due to global 
trade pressures and international economic con-
ditions. TAA is a critical tool to aid in their return 
to the workforce – and most importantly, provide 
their families an additional layer of resources to 
maintain their economic security.”

Under this petition, anyone laid off after May 
5, 2019, is eligible to apply for benefits as can 
anyone laid off through June 23, 2022. This 
applies to non-union Boeing workers as well.

 About Trade Act
Trade Act funding is designed to assist eligible 
laid-off workers impacted by increased imports 
or companies moving work to other countries. 

Benefits include:

• Training and tuition support

• Income support

• Health care tax credit

• Out-of-area job search

• Relocation assistance

Bill Messenger, Workforce Development 
Director for the Washington State Labor 
Council (WSLC), AFL-CIO, coordinated the 
labor unions’ efforts to submit a petition along 
with required documentation. 

“The TAA program helps laid-off workers get 
career counseling and re-training. If they can’t 
quickly find new jobs, it provides extended 
unemployment benefits and helps maintain 
health-insurance coverage,” Messenger said. 
“For people who have lost jobs through no fault 
of their own, it may seem like a small conso-
lation — and it is. But it’s an important one. 
TAA certification gives them access to all of 
the job re-training and re-employment program 
opportunities available.”

Members of the Washington Congressional del-
egation, led by U.S. Senator Maria Cantwell, 
also offered support for the labor petition via a 
letter to the U.S. DOL asking for timely con-
sideration. Signatories on the letter also includ-
ed Senator Patty Murray and Representatives 
Derek Kilmer, Denny Heck, Pramila Jayapal, 
Kim Schrier, Adam Smith, Suzan DelBene 
and Rick Larsen.

 How it works
For laid-off employees who are no longer work-
ing at Boeing, the state’s Employment Security 
Department sends a letter within two to three 
weeks after the employee leaves the company. If 
the letter hasn’t arrived within that time period, 
email michaelh@speea.org.

Those affected need to apply for the program at 
the state level to confirm eligibility and benefits 
provided are unique to each person’s re-employ-
ment needs. The form is online at www.speea.
org. 

 Layoff resources online
SPEEA’s website, www.speea.org, features 
more information about Trade Act benefits 
and the form to determine eligibility. Go to 
the drop-down menu Member Tools, and click 
on the link for Layoff Information, which also 
includes additional resources. 

New date for Spirit telecommuters  
to return to Wichita work site
WICHITA – Spirit AeroSystems 

extended temporary telecommuting 
through Sept. 8. 

Employees working remotely were previously 
scheduled to return to the work site July 15. 

When employees return to work, masks will 
be provided and required, according to an 
announcement from Spirit leaders.

Spirit continues to monitor government guide-
lines for re-opening in case of changes and 

additional details. 

SPEEA reminds those who returned to the work 
site remaining safe at work is every employee’s 
top priority. If lapses occur, report the lapse to 
your manager and also let SPEEA know through 
your Council Rep or email speea@speea.org.

IFPTE honors the  
life of Congressman 
John Robert Lewis

WASHINGTON, 
D.C. – The 
IFPTE fami-

ly was saddened to learn 
of the passing of one of 
our nation’s most cou-
rageous and inf luential 
men, Congressman John 

Robert Lewis. 
He was an icon of the Civil Rights movement, 
peacefully marching in the 1960s across the 
south and in Washington, 
D.C., against the racism, 
bigotry and hatred that 
engulfed much of the 
nation.
On March 7, 1965, Congress-
man Lewis led 600 peaceful 
protestors across the Edmund 
Pettus Bridge in Selma, 
Alabama, only to be met by 
such brutal police attacks he 
suffered a fractured skull. It 
was this day, known in our history as ‘Bloody 
Sunday’, which served as the tipping point to the 
ultimate passage of the Voting Rights Act of 1965.
He commonly urged citizens to protest injustices 
by getting into “good trouble,” to challenge 
any immoral and unjust laws – a fight he never 
stopped fighting, as he marched with the Black 
Lives Matter movement in Washington, D.C., 
just a few short weeks ago.
Congressman Lewis was a strong a supporter 
of unions as you will find anywhere because he 
believed collective bargaining rights and civil 
rights go hand-in-hand. 

Support for Wichita
Congressman Lewis would step into any fight 
on the side of workers, as he did for IFPTE 
members in 2003 when he urged The Boeing 
Company to stop intimidating their workers 
during a union re-certification campaign in 
Wichita.
IFPTE was honored when he accepted our 
invitation to speak at our 2013 legislative 
conference in which he reminded us all “our 
vote is our most sacred right.” IFPTE was 
proud to offer the Congressman at the time an 
honorary membership in our union.
Congressman Lewis was known as the 
“conscious of the United States Congress,” 
but IFPTE believes has was the conscious of 
not only the Congress but the nation. IFPTE 
mourns his loss and offers condolences to his 
family, staff, and constituents.
(Editor’s Note: U.S. Rep. John Lewis (Georgia – 5th district) 
died July 17.)

John Robert Lewis
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  Spirit AeroSystems

Raise pools for 
SPEEA units in 
Wichita 
WICHITA – Spirit AeroSystems set 

this year’s salary raise pools for the 
Wichita Engineering Unit (WEU) 

and the Wichita Technical and Professional 
Unit (WTPU).

• WEU – 3% 
• WTPU – 3.5% 

Both contracts called for market rate, and the 
WTPU contract includes 0.5% plus market. 
The WEU contract article is 12.5 and the 
WTPU contract article is 12.4. The contracts 
are at www.speea.org (drop-down menu: 
Bargaining Units/Contracts).
The raise effective date is July 3, with retroac-
tive increases reflected in the Sept. 17 paycheck. 
Managers were expected to start distributing 
salary notifications Aug. 24. 
Salary charts for both bargaining units will be 
posted when final, which may be October or later.

  Important reminder

Check your accrued 
vacation hours
SPEEA-represented employees are remind-

ed to check your accrued vacation hours 
to make sure you do not reach the maxi-

mum accrued limit. Once the limit is reached, 
accrual stops.
With people working from home and forgoing 
travel due to COVID-19 restrictions, many 
employees have postponed vacations. Check 
your hours today and remember to use your 
vacation days!

Tune into podcasts for technical  
and career development tips  
with Ed Wells Partnership
By Jerry DiLeonardo 
SPEEA Co-Director, Ed Wells Partnership

Over the last several years, podcasts have 
become very popular in our culture. 
From its humble beginnings as Do-It-

Yourself tech for radio broadcast wannabes, it 
has transformed into a reputable source of infor-
mation. This has not gone unnoticed at the Ed 
Wells Partnership. In the last year or two, we 
have begun to dip our toes in the podcast waters.
Pioneered by for-
mer staffer Melanie 
Kharazzi to make 
SPEEA-represented 
employees aware of the 
career coaching benefit 
available through the 
Ed Wells Partnership, 
it is starting to morph into a way to get other 
content to Ed Wells participants.
The podcast program at Ed Wells is led by staff-
ers Kelly MacDicken and Dana Richardson, 
both who are big fans of the medium.
Although our current offerings are somewhat 
limited, what we do offer is rather compel-
ling. For example, you can listen to a series 
on career coaching with Neal Mosbarger, 
Boeing Defense, Space and Security (BDS) 
Puget Sound Flight Capability leader, who is 
also an Ed Wells career coach and another on 
“Managing Up” with Dondi Scumaci, a pop-
ular Ed Wells instructor. 
MacDicken took over the podcast-production 

process last year and focused on the Ed Wells 
book clubs. Since authors often joined the clubs’ 
discussion, MacDicken interviewed the authors 
for a podcast. 
Of the six podcasts she produced last year, one 
of her favorites featured book club facilitators 
picking their number one book from the previ-
ous year. “It was fun to hear what they thought 
had value and return on investment.”
Another podcast series which just started fea-

tures Pam Dibbs, an 
executive/team coach, 
Ed Wells instructor 
and standup comedi-
an. Richardson, who is 
Ed Wells focal for this 
year’s podcasts, is pro-
ducing this three-pod-
cast series on humor in 

the workplace.
“It can help the company move through this 
hard time,” said Richardson, who is also an Ed 
Wells career coach. “If you let the brain ‘breathe’ 
a little, it can help your mind get innovative.”
The first of the humor series, “What’s Going on 
With COVID-19, and What’s Humor Got to 
Do With This?” along with all our other pod-
casts are available now on the Boeing intranet at 
https://edwells.web.boeing.com/PodCasts/. 
In the future, we hope to add to our collection 
other subjects of interest and importance to our 
audience.  If you have any ideas, please email us 
at edwells.sbpartnrshp@boeing.com.

Ed Wells podcasts
Check out: “What’s Going on With COVID-
19, and What’s Humor Got to Do With 
This?” and more on the Boeing intranet at 
edwells.web.boeing.com/PodCasts/. 


