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Hot dogs and SPEEA solidarity in Portland
About 150 came to the SPEEA hot dog lunch at Boeing Portland, Aug. 29. SPEEA Oregon Council 
Reps Emily Brent-Fulps (also SPEEA Council treasurer) and Ricardo Salve organized the lunch, 
which included visibility items and information about SPEEA and how to become more involved. 
Several Portland members helped, including Area Reps Benny Lu, Ken Parcher and Andrew 
Sherman. Other members helping included Luke Bortnem (in plaid shirt at the grill), James 
Bozin, Jason Fender, Thomas Hallquist (in red shirt at grill) and Kyle Murdoch. SPEEA 
Treasurer Jimmie Mathis, Northwest Council Chair Tony Hickerson and SPEEA Contract 
Administrator Mike Hochberg came from the Puget Sound to meet with the members.
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STEM grant success for Science Olympiad
Congratulations to the Northshore Middle School Science Olympiad team for making it to the national competition. The 
Northwest Council grant for Science, Technology, Engineering and Math (STEM) received credit on the team’s website as 
one of its sponsors. The team ranked 22 out of 60 at the national competition held in May after winning at the regional and 
state levels. The NW Council approved this year’s grants Sept. 14. See more at www.speea.org (drop-down menu: SPEEA 
Councils/Approved Council Motions). 

 Right to representation

‘Fact Finding Pilot’ doesn’t 
circumvent union rights

Boeing Commercial Airplane (BCA) Group 
has adopted a new BCA Fact Finding 
Pilot project that is meant to replace the 

more traditional process for many corrective 
action investigations. 
Management states the standard processes 
remain for investigations of a more serious nature 
including time theft, internet usage, EEO, etc. 
Instead of the standard investigation using a 
face-to-face meeting with the Human Resources 
Generalist (HRG), manager and employee, the 
new Fact Finding process relies heavily on email 
and is conducted virtually by a dedicated HRG 
group outside the employee’s organization. The 
company’s goal is reduce the time needed and 
the cost of investigations. Instead of 300 HRGs 
capable of investigations, the new virtual group 
will rely on 18 investigators.
SPEEA reminds members that their Weingarten 
Rights apply to all investigations. Whether face-
to-face, by telephone or email, if you are asked 
questions of an investigatory nature immediately 
request a SPEEA Council Representative be pres-
ent before answering any questions.  
A good response for any request is: 

“I am respectfully invoking my Weingarten 
Rights and request to have my Council 
Representative present prior to answering any 
of your questions. Please let me know how you 
want to proceed.”

If management refuses an employee’s request for 
a union representative or punishes the employee 
making such a request, it is a clear violation of 

the law and will result in action by SPEEA. At 
this point, the employee has no obligation to 
answer further questions. 
Representation during investigations is a ben-
efit of being a union-represented employee. 
Non-union employees have no such right and 
are left to go it alone. 
In addition, as a SPEEA-represented employ-
ee, the company must meet the standards of 
“Just Cause” to issue discipline. 

 Seven Standards of Just Cause
1. Was the employee aware of the rule and 

the consequences of violating that rule?
2. Was the employer’s rule or order reasonably 

related to efficient and safe operations?
3. Did management investigate before admin-

istering discipline?
4. Was the investigation fair and objective?
5. Did the investigation produce substantial 

evidence of proof of guilt?
6. Were the rules, orders, and penalties 

applied evenhandedly and without dis-
crimination?

7. Was the penalty reasonably related to the seri-
ousness of the offense and the past record?

The company’s new Fact Finding Pilot is another 
example of The Boeing Company putting profits 
before people. It is also a good example of the 
value of SPEEA, your union contract and your 
right to seek and receive help if management 
starts an investigatory interview. 



3   SPEEA SPOTLITEOCTOBER 2017

Local 2001, AFL-CIO, CLC

INTERNATIONAL 
FEDERATION 
OF PROFESSIONAL AND 
TECHNICAL ENGINEERS

 Decades in leadership roles

IFPTE Pres. Greg Junemann plans to retire in 2018

IFPTE Pres. Greg 
Junemann sent the 
following letter to all 

IFPTE locals about his 
plans to retire when his term 
ends next June. He will step 
down at the IFPTE 2018 
triennial convention.

He was IFPTE secretary-
treasurer when SPEEA 
voted to affiliate with 
IFPTE in 1999. He became 
president of IFPTE in 
2001. 

Support for unions on 
strike for fair contracts ............. P4

The Union Diff erence: Safety .... P4

Members discuss SPEEA 
issues with lawmakers ............. P5

Area Rep recognition .............P6-7

Spirit off ers stock 
purchase option ....................... P7

SPEEA member shares 
transition to authentic self ....... P8

SPEEA-Spirit online salary charts
 refl ect raises ............................ P9

Remember to vote - 
election Nov. 7 ......................... P9

Fun with SPEEA ...................... P10 

Ed Wells conference grants 
boost technical knowledge 
and industry expertise ........... P11

Movie documents unsung 
hero of labor movement......... P11

SPEEA-Boeing: A closer 
look at deductibles and 
maximums ............................. P12

Greg Junemann
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The Union Difference: Safety 
By Brian Metz
SPEEA Communications Intern

Safety glasses. Safety harnesses. Respirators. 
Preventive guards on equipment.
These are all common sense and com-

monplace items in today’s workplace, but they 
are only common because of unions fighting to 
make them so.
During the Industrial Revolution, the abun-
dance of cheap, easily replaced labor, coupled 
with the low probability of an owner having to 
pay restitution for a death or dismemberment, 
led to profoundly dangerous workplaces. The 
rise of organized labor helped to change that 
power imbalance, and led to a mutually benefi-
cial “safety culture,” backed up by legislation, 
oversight, and the development of “safety com-
mittees.” These boards of management, labor 
representatives and line workers worked together 
to find solutions to these problems. 
While many of the benefits of safety culture have 
spread throughout workplaces, represented or 
not, a 2015 study by Aaron Sojourner and 
Jooyoung Yang concluded that: 

“Union certification increases OSHA activity 
– inspection rates, violations cited, and penal-
ties assigned – each by about 8 percent of a 
standard deviation. The results are remarkably 
consistent across outcomes. Further, conditional 
on having an OSHA inspection, union certi-

fication increases the share of inspections that 
have a labor representative participating by 
27 percentage points. This provides the stron-
gest evidence in the literature documenting a 
rights-facilitation effect of unions. These results 
imply that falling unionization rates nationally 
are reducing workers’ exercise of their rights to 
participate in the occupational safety enforce-
ment process.”

According to Bureau of Labor Statistics (BLS) 

data, states with the highest union density have 
the lowest rates of worker injury or fatality (see 
chart). Union representation makes a huge dif-
ference when it comes to safety.
At the heart of many safety issues is long hours 
leading to injuries. The fight for an eight-hour 
day, a 40-hour work week and overtime pay as 
connected answers to this problem will be the 
subject of next month’s “The Union Difference.”

Data from Bureau of Labor Statistics

Support for unions on strike for fair contracts

The Northwest Council voted to support 
efforts to secure fair contracts for two 
unions on strike in the Puget Sound area. 

OPEIU Local 8 - Members of OPEIU Local 
8 went on strike Aug. 23, nearly a year after 
negotiations started with the company that owns 
Welfare and Pension Administration Services 
(WPAS). Members rejected two previous con-
tract offers because of significant takeaways in 
wages, benefits and working conditions.  SPEEA 

members and staff have joined the picket line 
outside of the Mercer Island office. WPAS 
administers health and pension benefits for 
thousands of union members in the Northwest, 
including about half of the SPEEA staff.  
Teamsters Local 313 - Teamsters at Veneer 
Chip Transport (VCT) have been on strike for 
weeks after the employer unilaterally imposed 
health care benefit cuts and changed terms of 
employment. The new medical plan imposed 

significantly higher out-of-pocket costs with-
out a contract vote. VCT is a Fife, Wash., based 
trucking firm that hauls wood chips and residuals 
from lumber mills to paper mills. 
For more details about the strike support 
motions, see the Northwest Council motions for 
Sept. 14 at www.speea.org (drop-down menu: 
SPEEA Councils).  

About 100 joined a rally (shown above Sept. 14) with OPEIU workers on strike at Welfare and Pension Administration Services, Inc (WPAS).  The office workers were in negotiations 
for 11 months prior to the strike which started Aug. 23.
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Members discuss SPEEA issues with lawmakers

Members of the SPEEA Legislative and 
Public Affairs (L&PA) Committee 
connected with their U.S. representa-

tives who were in the Puget Sound area on a late 
summer recess from Congress. 
Topics of discussion included trade, H-1B 
reform and the Export-Import Bank. Many of 
the congressional leaders asked the members 
about their workplace experiences, resulting in 
discussion of the impact of layoffs, for example.
“They were all successful meetings,” said Chelsea 
Orvella, SPEEA Legislative Director, from the 

perspective of sharing SPEEA members’ views 
on national issues and their personal experiences 
in the workplace.
In addition to meetings with lawmakers, SPEEA 
staff and L&PA member Brent McFarlane, 
a retiree, met with the district director for 
Rep. Pramila Jayapal, (D) WA-7th district. 
At the Midwest Legislative and Public 
Affairs (L&PA) meeting in August, the 
members hosted Kansas State Rep. Jim 
Ward, (D) K-86th district, who spoke about 
the 2017 state legislative session. Ward, 

the Statehouse minority leader, announced his 
candidacy for governor two days prior to the 
meeting at the SPEEA office, scheduled the prior 
month.

Above: SPEEA Secretary Joel Funfar met with U.S. Rep. Dave 
Reichert, (R) WA-8th district, (center), along with SPEEA 
Legislative Director Chelsea Orvella on Aug. 21. 

Above: SPEEA Labor Rep Stan Sorscher, 
Dave Watt, retiree, Council Rep Evan 
Wipf, Rep. Suzan DelBene, (D) WA-1st 
district, Dwight Rousu, retiree, and 
SPEEA Legislative Director Chelsea 
Orvella, on Aug. 22. 

SPEEA Legislative Director Chelsea Orvella, SPEEA Labor Rep Stan Sorscher, Rep. Rick Larsen, (D) WA-2nd district, SPEEA NW Vice President 
Mike Shea, SPEEA Senior Legal Counsel Carrie Blackwood, SPEEA NW Vice President Mark Worden, Council Rep John Dimas and Council Rep 
Nikki Wagener Aug. 24, at the SPEEA Everett hall. 

Left: SPEEA Treasurer Jimmie Mathis (left), Rep. 
Derek Kilmer, (D) WA-6th district and Northwest 
Council Chair Tony Hickerson on Aug. 25. 
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Recognizing Area Reps - SPEEA lia
Every year in October, SPEEA Council Reps make a special effort to show appreciation for their 

Area Reps. More than 350 (see names below) are committed to working with their Council 
Reps to share union information, help answer questions and connect members to their union.

SPEEA’s strength comes from an informed and motivated membership that starts with Area Reps! 

SPEEA Area Reps 2017-2019

AR appreciates
‘team’ effort

AUBURN - Area Rep Orlando 
Winston knows a bit about teams. He’s 
coaching a high school football team 

and played Division 1 
college football for the 
University of Idaho. 
Stepping up to serve as 
Area Rep made sense to 
Winston, a tool planner 
who is serving his 
second ‘tour of duty’ as 
a workplace liaison for 
Auburn Council Reps, 
including Bill Barrett.
“All my life, I’ve been on 
a team in one form or another - chess club 
and football (for example),” Winston said. “I 
want my teams to win. What’s the best way 
to boost morale? Win!”
How does SPEEA win? “Area Reps - that’s 
the first step to create a future state we all 
envision.”
Winston didn’t think he’d be at Boeing when 
he went to college. He was married with two 
children and needed to earn more than entry-
level wages he found with a degree in child 
development and early education. That led 
him to join the Iron Workers Union Local 
86 as an apprentice. “I had been lifting steel 
for angry coaches for five years,” he quipped, 
“why not get paid for it?”
As an apprentice, he started to learn more 
about the value of unions. The union requires 
apprentices to attend every union meeting, 
picnic and other related events, he said, 
because “they are the future of the union.”
When the housing market went bust, he 
applied at Boeing and went to work as a tool 
maker (in the Machinists union) in 2011. A 
few years later, he transferred to SPEEA as a 
tool planner. 
Although he’s the first to admit he didn’t 
know much about the labor movement 
when he started, he learned more as he 
went to meetings and talked to other union 
members. The same goes for his work as 
an Area Rep. He doesn’t have the contract 
memorized, but he makes an effort to go to 
every SPEEA lunchtime meeting, and serves 
as a designated alternate if Barrett can’t make 
a monthly Council meeting. 
“It’s hard to be in a position of not knowing, 
but be willing to accept not knowing every-
thing,” he said. “Like sports, be accountable. 
It (the union) is bigger than me.”
He remembers when another Area Rep, now 
retired, reached out to welcome him into 
SPEEA. She gave him SPEEA buttons, a red 
T-shirt and other visibility items and encour-
aged him to get involved. “Now that’s my 
role,” Winston said, “to fill those big shoes.”

Name District

 Auburn

Gina R Barron ............................... A-10
Paul Frank Bowman ...................... A-10
John David Depta .......................... A-10
Clay Farley Deshner ....................... A-10
James Raymond Jones .................. A-10
Keenan Eugene Keller  .................. A-10
Dung Anh Ho ...................................A-10
Zachary Kesti ................................ A-10
Janelle Lin Lee .............................. A-10
Kevin Bradley Mjor ....................... A-10
Rick Dean Reid .............................. A-10
Mark Douglas Smith ..................... A-10
Tuan Ngoc Vo ................................ A-10
Pat B Williamson ........................... A-10
Orlando C Winston ........................ A-10
Brock D Deady .............................. A-20
Albert Dasalla Villanueva .............. A-20
Matthew C Ducatt ......................... A-30
Gregory Brian May ........................ A-30
Anton Kurt Moritz ......................... A-30
Lynn Everett Reynolds ................... A-30
Myrle Dawn Susee ........................ A-30
Thomas Karl Williams ................... A-30
Randy Alan Dey ............................ A-40
Joel Leslie Moore .......................... A-40
Peou Tim ...................................... A-40
Shaunna Lyn Winton ..................... A-40
Jeremy Abbitt ............................. AS-10
Craig Anthony Priano .................. AS-10

 Bellevue

David Daniel Briggs....................... B-10
James Patrick Browne ................... B-10
William Vaughn Eames ................. B-10
Michael Kenneth Fox .......................B-10 
Nicolas Genet................................ B-10
Peng Yip Ho .................................. B-10
Roxanna Louise Johnson ............... B-10
Sarah M Overway .......................... B-10
Shannon Lee Qualls ...................... B-10
Ivan Felipe Trivino ......................... B-10
Mark Aaron Ulrich ......................... B-10
Dean H Vu ..................................... B-10
David Philip Wakeley .................... B-10
Stephen Elmer West ...................... B-10

 Developmental Center

Bruno Philip Cinquepalmi ...............D-1
Michael F Gulizia ...............................D-1 
Patrick David Heidal ........................D-1
Mark R Konkol ................................D-1
Kathy Joy Low .................................D-1
Jean Marie Markl ............................D-1
Mark Matthew McCooey .................D-1
Michael Wayne Neuberger ..............D-1
Michael Lee Pierce ..........................D-1
Steve Ken Tanemura .......................D-1
Yukikazu Toby Tao ...........................D-1
Calvin Scharff Unruh .......................D-1
Sulena E Kumnertsena ......................D-2

Name District
Braum S Bahrampour .....................D-3
Karen Lorinda Coates ......................D-5
Erich Karl Fleck ...............................D-5
Thomas Allen Grimes ......................D-5
Mary Beth Lukens ...........................D-5
David Acob Wu ................................D-5
Mike Mehrdad Bahrami ..................D-6
Alan Wade Baker .............................D-6
Judith Ann Campbell ......................D-6
Kenneth John Chromy .....................D-6
Robert Burton Church .....................D-6
Thomas Rust Clark ..........................D-6
Johnnie Nebbie Crider III .................D-6
Mark Wayne Elsemore .....................D-6
Evan Anthony Everson.....................D-6
Michael Eric Ferrell..........................D-6
John Allen Fleming .........................D-6
Scott Alan Gilyeat .......................... D- 6
Heinz Willi Holzinger.......................D-6
Christopher J Hottes ........................D-6
Ferrell Don Hudson .........................D-6
Robert Bruce Johnson .....................D-6
Elizabeth Ann Kirkman ...................D-6
Shaun D Mendiola ..........................D-6
Frank Sherman Paulson ..................D-6
Patrick Alan Taylor ..........................D-6
Robert L Brewton..........................D-10
Jeetendra Kumar Duwadi ..............D-10
Chester Fong .................................D-10 
Michael A Knopp ...........................D-10
Bertin Koala..................................D-10 
Morena Aquino Sanidad................D-10
Mark Howard Thompson ...............D-10
Terry Makoto Nishikawa .............. DS-10

 Everett

Ritchie Alan Carbaugh .................... E-2 
Paul Eric Downey ............................ E-2
Kelly Darren Frankenbery ................ E-2
Andrew R Hackett  ............................. E-2
George Bates III .............................. E-3
Walter Delaney Santarelli ............... E-3
Philip Allan Howat .......................... E-6
Lynda Kathryn Maynard .................... E-6 
Ronald Stevenson Pace Sr ............... E-6
Laura Dawn Bair ............................. E-8
Andrew Lynn Baker ......................... E-8
Kim Leroy Burgess .......................... E-8
Dan Nowlin ..................................... E-8
Douglas Allyn Oldenburg ................ E-8
James Joseph Roberts ..................... E-8
Charles Thornton Benson .............. E-10
Matthew Benjamin Carlsen ........... E-10
Ronald L Claypool Jr ...................... E-10
Valerie Roseanne Griffin ................ E-10
Gary Gene Lockwood .................... E-10
Kevin Blaze Mahoney .................... E-10
Terrace Gus McClure Jr .................. E-10
Hong Phuc Nguyen ....................... E-10
Andrew G Yacoub .......................... E-10
Jennifer M Erickson ....................... E-11
Richard Allen Herald ..................... E-11

Name District
Craig Derrick Kowald ..................... E-11
Thang Q Pham .............................. E-11
Grama N Praveen .......................... E-11
Stuart James Tanasse .................... E-11
Robert Lawrence Snyder ............... E-12
John David Watson ....................... E-12
Gary Franklin Sexton..................... E-13
Matthew P Conley......................... E-14
Jeramie W Holmes .......................... E-14 
Patricia A Walters ............................ E-14 
Baemin Chung .............................. E-15
Joseph Gibbs Draper ..................... E-15
Michael Kenneth Fox..................... E-15
Joseph James Hrebik ..................... E-15
Colin Jeffery Rowe ........................ E-15
Patrick James Damron................... E-17
David Andrew Garrett ................... E-17
Tammi Lee Holmes .......................... E-17
Tim O Kadri ..................................... E-17 
Gabriel A Patterson ....................... E-17
Yonas Behboud ............................. E-18
Thomas Leland Fisher ................... E-18
Clayton Galliher ............................... E-18 
David Owen Kirkpatrick ................. E-18
Sheri Lei Lungstrom ...................... E-18
Jessica K Quick .............................. E-18
Schaunee M Wilson ....................... E-18
Jon Michael Shrader ..................... E-21
Aaron M Allen ............................... E-22
Jorin Eric File ................................ E-22
Dawn R Peppard ........................... E-22
Christopher A Smith ...................... E-22
Joshua D Martinez ........................ E-23
Jeffrey M Fortner .......................... E-24
Clayton Galliher ............................ E-24
Joseph S Kelley ............................. E-24
William John Snyder ..................... E-24
Soon-Aik Gan ................................ E-25
J Everett Groat .............................. E-25
Terry Barbe ................................... E-26
Gregory T Crawford ....................... E-26
Mathew Alan Falenski ................... E-26
Scott D Gochanour ........................ E-26
Suzanne I Kamiya ......................... E-26
Svetlana Valeryevna Larsen ........... E-26
Mathew Wesley Osborn  ................ E-26
Deborah Ray Pace ......................... E-26
Jose F Villa .................................... E-26 
Andrew Wacker ............................. E-27
Justin L Weisfelner ........................ E-27
Brian Douglas Frost ....................... E-28
Dongfang Hou .............................. E-28
Zachary Robert Leake ................... E-28
Chris Eliot Ashe ............................. E-29
Michael Sterling Hurd ................... E-29
Mark Anthony McAree .................. E-29
Andrew Louis Ouellette ................. E-29
Tony Ralph Parkington .................. E-29
Todd Laymont Rosenfelt ............... E-29
Kambiz Mischa Roshanravan ......... E-29
Surinder Singh Sidhu .................... E-29
Rebecca L Simmons ...................... E-29

Orlando Winston
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aisons in the workplace
Name District
Terrance Lee Thomas ...................... E-29
Lior Ungar ..................................... E-29
Joel P Beckett ................................ E-30
Manuel Humberto Calderon ........... E-30
Grace Lee Choi ............................... E-30
Brian P O’Connell ........................... E-30
John P Saxton ................................ E-30
Andrew Islam Alam ....................... E-31
Paul Hugh Carpenter ...................... E-31
Brian Tatsuo Imada ........................ E-31
Erik John Paulson ........................... E-31
David Alan Ralph ........................... E-31
David Michael Sommerfield ........... E-31
Rex Oscar Walter ............................ E-31
Norman Barilleaux ......................... E-32
David Francis Kehoe ....................... E-32
Crystal R Perkins ............................ E-32
William M Phegley ......................... E-32
James M Wilson ............................. E-32
Craig Alan Buckham ....................... E-35
Stephen Roger Gibbs ..................... E-35
Christopher Graham McMuldroch ... E-35
George Louis Sotolongo ................. E-35
John Patrick Pavelcik ...................... E-37
Antonio Bell................................... E-50
Matthew D Kent............................. E-50
Steven E Larson ............................. E-50
Melissa McQueen ............................. E-50 
Harry Simon Myers Jr ..................... E-50
Linda C Banks-Wardlow ................... E-60 
Stephen Bill Bish............................ E-60
David Martin Johnson .................... E-60
Mohammed R Khan ....................... E-60
Jason Conner Lund ......................... E-60
Beth F Narciso ................................ E-60
Kevin Emil Norby ........................... E-60
Stanley William Rothfuss ............. ES-10

More Area 
Reps needed
Talk to your Council Rep about 

signing up

See more at www.speea.org

(Drop down menu: Member 
Tools/Area Reps)

 Kent

Jeffrey Lynn Hemness ...................... K-1
Louisa Robbin Warren ...................... K-2
Joseph Adolph D’Angelo .................. K-7

 Oregon

Benny Van Lu .................................O-10
Laurel Ann Oakes ...........................O-10
Kenneth Lynn Parcher ....................O-10 
Andrew Carl Sherman ....................O-10

 Plant II

Roberto S Barrion ............................ P-1
Gary Michael Gertley ....................... P-1
Behyar Goudarzian .......................... P-1
Jean Elizabeth Kope ......................... P-1
Lawrence Dwaine Miller .................. P-1
David Serrano Querubin ................... P-1
William Winfield Scott III ................. P-1
Nathan Paul Bradford ...................... P-2
Robert A Bukantas ........................... P-2

Name District
Craig Edstan Cizek ............................ P-2
Patrick Joseph Cline ......................... P-2
Thomas Michael Donahue ................ P-2
David Paul Donnelly ......................... P-2
Steven Dwain Holets ........................ P-2
Cristian A Martinez .......................... P-2
John Kent Nymon ............................ P-2
Dean Henry Schellert ....................... P-2
Dan A Wellendorf ............................. P-2
Jordan Gamble ................................ P-3
Stanley Huang ................................. P-3
Jeffrey Paul Muraki .......................... P-3
Gary Richard Fogle ........................... P-5
David Alan Hunter ........................... P-5
Kane Martin Mordaunt .................... P-5
Stanford Norman Payzer .................. P-5
Allen Irvin Stinnette ........................ P-5
Konstantin P Terentjev ..................... P-5
Klairen U Calaustro ........................ P-10

 Pilots

David Edward Whitacre .................... PLT

 Renton

Stephen Thomas Karich .................... R-1
Bradley Thomas Nickel ..................... R-1
Christine Marie Rasmussen .............. R-1
Timothy Siebersma .......................... R-1
Linda M S Thomas ............................ R-1
Carlton Raymond Luedke ................. R-2
Donald T Fleming ............................. R-3
Daniel Michael Hall .......................... R-3
Andrew Fitzgerald Robinson ............ R-3
Christopher James Sanchez .............. R-3
John Taylor ...................................... R-3
Norman Andrew Chow ..................... R-4
Richard Allen Harshfield Jr ............... R-4
Kenneth John Lucero ....................... R-4
Tim Allen Schroeder ......................... R-4
Walter Lynn Shearn ......................... R-4
Homero Alberto Trueba .................... R-4
Phayvanh T Xayasensouk ................. R-4
Meka R Andrews ............................ R-20
Gary Steven Conley ........................ R-20
John James Dietz ........................... R-20
Ellen J Woods-Hall ............................ R-20 
Michael Thomas Lansdaal .............. R-20
Thomas Edward Lehner Jr .............. R-20
Steven D Lusk ................................... R-20 
Michael Timothy Macri ................... R-20
Darlene M Miller ............................ R-20
Staci Lenee Ottele .......................... R-20
Spencer C Roberts .......................... R-20
Thomas M Rose .............................. R-20
Tracy Alan Brown ........................... R-50
Steven Earl Cline ............................ R-50
George Edward Daybert ................. R-50
Chenita Adrian Defils ..................... R-50
Ron S Duprau ................................... R-50 
William Justin Rogers Durham ....... R-50
Dennis Michael Fay ........................ R-50
Jason Andrew Groves-Stephens ..... R-50
Jon M Hadorn ................................ R-50
William Randall Hayes ................... R-50
Dan V Hoang .................................. R-50
Erin Danette Lane .......................... R-50
Jon Clare Lyon ................................ R-50
Sirena Querida Merfalen ................ R-50
Michael Darrel Metz ....................... R-50
Lloyd James Milton ........................ R-50

Name District
Carlton Thomas Osborn .................. R-50
Dianne Osmialowski ...................... R-50
Theodore W Paulson ...................... R-50
Matthew Dan Roberts .................... R-50
Jaime E Rodriguez ......................... R-50
Michael Charles Scoby ................... R-50
Kernan Blaine Scott ....................... R-50
Duane Arthur Skipworth ................ R-50
James Arthur Stieg ........................ R-50
Brian K Thomas .............................. R-50
Kenneth Aaron Williams ................ R-50

 Wichita

Matthew Galen Cannon ................... S-1
Raleigh William Hinman .................. S-1
Timothy McMahan ........................... S-1
Deborah Lynn Owens ....................... S-1
Peter Paul Phillips ............................ S-1
Josef Seale ....................................... S-1
Frank Patrick Wiesner....................... S-1
Lisa Ann Spoon ................................ S-2
Linda Michelle Staley ....................... S-2
Michael Richard Moore .................... S-8
Muriel Louise Sears .......................... S-8
Lawrence M Bakula ........................ S-12
Abbee Lee Bowman ....................... S-12
Vincent Scott Braun ....................... S-12
Gerald Keith Castleberry ................ S-12
Dawn Rene Chippeaux ................... S-12
Ronda S Cockrell ............................ S-12
Michelle Elaine Gramke ................. S-12
Kelly Don Hankins .......................... S-12
David Glenn Andrew Hinz .............. S-12
Jayme L Jones ................................ S-12
Joymesia B Lee .............................. S-12
Kevin Obeirne ................................ S-12
Elizabeth Ann O’Crowley ............ S-12
David Eugene Oldham .................... S-12
Dianna Kay Pyles-Tauer .................. S-12
Mark Edward Reddins .................... S-12
Mark Alan Schmit .......................... S-12
Cheryl Marie Spires ........................ S-12
Debra Ann Westerberg ................... S-12
Mary J Williams ............................. S-12
Justin Phillip Fremin ...................... S-18
Sarah L Hirschfeld-Webb ................ S-18
Kathleen Diane Holm ..................... S-18
Michael Kevin Seeley ..................... S-18
Richard Lewis Wilson ..................... S-18
Shawn Irene Griswold .................... S-24
Bay Van Le ..................................... S-26
Dane Phillips ................................. S-26
John P Rudick ................................ S-26

 Thompson Site

Bryan Neil Kriewald ....................... T-10
Kenneth Bruce Nylin ...................... T-10
Rodney V Roy ................................. T-10
Greg Randall Sapp ......................... T-10
Toby T Tao ......................................... T-10 
Tammy Jo Taylor ............................ T-10
David Lee Zella............................... T-10

 Utah

Jerald Lee Harper ............................ U- 1

Area Rep data 
List of names/districts reflects 
SPEEA's records on Sept. 21. 

Request by SPEEA

Spirit offers stock 
purchase option 

WICHITA - In response to employees’ 
requests (including SPEEA leaders), 
Spirit AeroSystems recently rolled out 

a stock purchase option to employees at a 5% 
discount through payroll deduction. 
SPEEA leaders first presented the idea at the 
annual shareholders’ meeting with Spirit’s Board 
of Directors in 2016. Last fall, SPEEA leaders 
followed up in a quarterly Council Rep meeting 
with Spirit CEO Tom Gentile.
The first enrollment period was held in September. 
All direct employees at Spirit were eligible. A pre-
clearance process applied only to Spirit executives 
and other ‘insiders,’ according to information pro-
vided to SPEEA by the company. 

Member runs for 
Wichita School 
Board

Ben Blankley, Wichita Council Rep and 
SPEEA Council secretary, is running for 
a position on the Wichita Public Schools 

Board of Education District 1.
Blankley, a systems integration engineer, is a for-
mer committee officer for the SPEEA Diversity 
Committee and a former member of the Midwest 
Women’s Advocacy Committee.  
His Facebook page is ‘Ben Blankley for Wichita 
Public Schools’ or www.facebook.com/
BlankleyForUSD259. 
The election is Nov. 7. The entire school district 
votes for all open seats. 
SPEEA provides this information as a service. 
SPEEA does not endorse nor provide political 
contributions to any candidate.

SPEEA meeting 
with Spokane 
members

SPOKANE, Wash. - Nearly 30 SPEEA mem-
bers at Triumph Composite Systems took part 
in an informational lunchtime meeting to dis-

cuss issues and ask questions about their SPEEA 
contract benefits. Spokane Council Rep Tim 
Conley hosted the meeting Sept. 13 for members 
to meet with their SPEEA contract administrator. 
Workers at Triumph recently learned the com-
pany, based in Pennsylvania, is no longer seeking 
a buyer for its interiors business in several loca-
tions, including Spokane. Triumph announced 
plans to sell that side of its business last November. 
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SPEEA member shares transition to authentic self
By Karen McLean
SPEEA Publications Editor

SPEEA member Trinity Downing knew she was 
different when she was growing up. She preferred 
to hang out with her sister, mother and grand-
mother. But Trinity was a boy. When caught 
playing ‘dress up’ with her grandmother’s shoes, 
clothes and purse, her grandfather was stern. “I 
will not have a grandson of mine dressing like a 
girl,” she recalls. “He was very kind, he just didn’t 
understand it,” she said. Neither did Trinity at 
the time. “I made changes to make them proud.”

 That day, when she was 12, she made a vow. 
She would become a soldier, like her father, 
who served in five tours of duty during the 
Vietnam War and earned four purple hearts. 
“I wanted to be the baddest soldier that ever 
walked the earth,” she said.
She became a wrestler and proved herself as a 
boxer. Getting hooked on the adrenaline rush, 
she worked at cattle ranches and learned to 
train horses, as well as ride broncos and bulls 
in rodeos. 

 ‘Man’s man’
“I wanted to be a man’s man,” she said about 
that time in her life. She enlisted in the U.S. 
Army at age 17, and became a unit sniper with 
a 99 out of 100 accuracy rate at 1,000 yards. She 
served in Saudi Arabia during Desert Storm and 
spent time near the demilitarized zone of Korea. 
A knee injury while on duty led to her honor-
able discharge. She received the Joint Service 
Commendation medal and several other medals. 
While in the Army, she married and started a 
family. Although she didn’t have a name for what 
she felt about her gender, she and her wife raised 
two boys and a girl to be open-minded. Trinity 
loves to share a story about her daughter’s invita-
tion to prom by another girl. “Our response was 
‘is she nice to you’? My daughter’s jaw dropped 
because “we don’t care about gender.” That was 
years before Trinity transitioned. 
Her three children are the reason she didn’t take 
her life. In July 2009, Trinity recalls changing 
her status on Facebook to ‘uncomfortable in 
my own skin’ because of her severe depression. 
A former neighbor saw the post and reached 
out via a private message to talk about being 
transgender. “The first time I heard the word, 
the world was (suddenly) brightening up.”
She admits the conversation she had with her 
wife was difficult, but they found their way 
through it. Her wife even offered advice on buy-
ing clothes and makeup. 
Together, they laid out a plan to tell their 
children, who were not surprised by the news. 
“I know Dad’s a woman,” Trinity recalls her 
daughter saying. 

 Going public
Trinity wondered how to tell co-work-
ers at Boeing, where she worked since 
2011, but after a year on hormone 
replacement therapy, she was ready to 
go public full time. 
At work, she was announced by her 
gender transition leader, manager 
and Human Resources Generalist 
(HRG) the last day before winter 
break December 2014. On her first 
day back from the break, dressed as a 
woman, her co-workers noticed more 
than just the way she dressed. They 
saw a significant shift in how she acted 
in the workplace.
“I had not been very content. I was 
not a happy or welcoming person. I 
would have helped you out any way I 
could but I didn’t want you around,” 
she said. When they saw Trinity smil-
ing and welcoming, there was “shock 
and awe,” she said. “I can see how 
happy you are. It makes sense,” she 
recalls hearing from her co-workers. 
Acceptance at work, she said, “has 
increased my commitment - I’m a 
better employee, better teammate, 
better human being,” she said.
“I’m not snapping at people,” she 
added. “By being my authentic self, 
it’s made me a better person.”
As hard as her life was as a man 
when she didn’t feel ‘comfortable in 
her own skin,’ going through transition can be 
harder. “Society has a norm of what women 
and men look like. If you don’t fit, then you 
can get attacked or verbally accosted,” she said. 
“Transgender women are victims more often 
than non-trans people.”

 Guiding influence
She shares her experience to help others who are 
seeking answers to gender questions, whether for 
themselves or someone they know. For example, 
she joined an advisory committee of the national 
Out and Equal Workplace Advocates, “to guide 
their paths to more education and more leader-
ship.”
For Boeing’s Propulsion Site Diversity Council, 
she organized a multistate broadcast in June of 
a panel discussion on gender issues for those 
in transition and those who are questioning 
their gender. She also helps the Boeing Global 
Diversity and Inclusion Specialists who assist 
transgender employees. She provides mentorship 
to employees who are transitioning to assist in mak-
ing it a smoother transition. 
Trinity, the rodeo cowboy, still loves to go fishing 
and hunting with both a gun and a bow and arrow. 
“That is my adrenaline rush.”

She quips that if she was ‘dropped’ into South 
Africa blindfolded without a compass, she could 
find her way out. “I was destined to go down that 
road, but as a woman, not a man.”

Advice for allies 
Trinity Downing, a SPEEA member and 
Tech designer, offers the following advice 
to those who want to help. “If you’re a true 
supporter - be respectful.” 

• Speak up to stop off-color jokes 
(“you wouldn’t say that about your 
mother,” she suggests).

• Call your lawmakers when related 
legislation is debated.

• If you want to ask a question (such 
as a personal medical question), 
consider whether you would want 
to answer that for someone who 
does not know you.

Trinity Downing, SPEEA member and Everett tech designer, shares her 
story to help raise awareness. She notes she is a “better employee, better 
teammate, better human being” by being her authentic self.
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SPEEA-Spirit online salary charts reflect raises

WICHITA - Salary charts reflect-
ing 2017 raises for the SPEEA-
represented employees in the Wichita 

Engineering Unit (WEU) and Wichita Technical 
and Professional Unit (WTPU) at Spirit 
AeroSystems are now online at www.speea.org.
SPEEA posts related charts online as a tool for 
members to see how their careers are progressing 
and help in conversations with their managers.

 This year’s Spirit data
• WEU – The straight average increase 

for 2017 was 3.1%. The Spirit WEU 
average salary increased from $97,775 
to $100,718, for an average increase of 
$2,942 for the 931 eligible employees.

• WTPU – The straight average 
raise for 2017 was 2.7%. The Spirit WTPU 
average salary increased from $78,919 to 
$80,959, for an average increase of $2,040 
for the 1,471 eligible employees.

 Your Compa-Ratio 
affects your raise

The Compa-Ratio is the ratio of an employee’s sal-
ary to the Salary Reference Table (SRT) midpoint  
for the employee’s job family and level. Employees 
with a Compa-Ratio greater than 1.0 indicates 
they are paid more than the SRT. Conversely, a 
Compa-Ratio less than 1.0 shows salary is less 
than the SRT. Compa-Ratios play an important 
role in starting to determine an employee’s base 
salary increase. Similarly situated employees with 
a lower Compa-Ratio will receive a higher initial 
raise than employees with a higher Compa-Ratio. 
(See Compa-Ratio chart.)

Your Performance Management 
rating affects your raise

Your Performance Management (PM) rating 
also plays an important role in determining an 
employee’s base salary increase. Similarly situated 
employees with a higher PM rating will receive 
a higher initial raise than those with a lower PM 
rating. (See PM chart.)

About the online charts
All employees eligible for the salary exercise are 
grouped by job family. No charts are printed for 
groups having fewer than 10 employees. This 
is done to give a measure of confidentiality on 
individual salaries. 
For groups with 10 or 
more employees, four 
charts are prepared. For 
groups with 20 or more 
employees, two addi-
tional charts (a total of 
six) are prepared.

Other details 
about the charts
• Compa-Ratio – 

The Compa-Ratio 
is defined as salary 
divided by the sal-
ary reference table 
(SRT) midpoint for 
the job family and 
level.

• Upgrades/OOS - The SPEEA salary charts 
online include the number and average 
amount of upgrades and Out-Of-Sequence 
(OOS) increases on charts E and F.

• Access – Access is for SPEEA members 
only. You need your employee identifica-
tion number to access the charts.

  Finding salary charts online
Go to www.speea.org and click on the drop-
down menu for Member Tools/Salary Charts. 
Charts are also available for the Prof and Tech 
bargaining units at The Boeing Company.

Average Raise by Compa-Ratio
WEU WTPU

<0.80 4.8% 3.8%
0.80-0.90 4.3% 3.9%
0.90-1.00 3.2% 2.8%
1.00-1.10 2.2% 2.1%
1.10-1.20 1.4% 0.7%

>1.20 0.0% 0.1%
Average 3.1% 2.7%

Average Raise by PM Score
WEU WTPU

No Rating 1.1% 1.1%
Unacceptable 0.0% 0.0%
Meets Some Expectations 0.1% 0.2%
Meets Expectations 3.1% 2.6%
Exceeds Expectations 4.0% 3.4%
Exceptional 5.2% 4.2%

Average 3.1% 2.7%

 Remember to vote - election Nov. 7

Voters will cast their ballots by mail or 
at the polls Nov. 7 in this year’s special 
election. Although not all districts have 

congressional races, several counties and cit-
ies have other races, such as school board and 
initiatives. 
The committee chairs for the SPEEA, Northwest 
and Midwest Legislative and Public Affairs 
(L&PA) committees offer their reasons/advice 
for voting.
Join the conversation and make your voice heard 
at one of the committee meetings. See schedule 
details at www.speea.org - (drop-down menu: 
Council/SPEEA Council committees). 

Legislative and Public Affairs 
(L&PA) Committee chairs
“Do your research on 
the issues and candidates 
before you go to the polls 
… Don’t vote just for the 
sake of voting - be an 
informed voter.”

Matthew Joyce - chair of 
the Midwest L&PA 

committee

“Unions do three main things: (1) Negotiate and 
enforce a contract. (2) Defend ourselves against 
mistreatment in the workplace. (3) Work to 
influence the political process on behalf of our-
selves and other workers. This third leg of the 
stool is every bit as important as the other two, 

especially in today’s politi-
cal climate. If we don’t 
get out and vote in every 
election, primary, general, 
off-year, whatever, we’re 
cheating ourselves and 
not fulfilling our union 
mission.”

Evan Wipf, chair of the 
Northwest L&PA committee

“We speak when we vote, 
especially for SPEEA 
issues. It is important to 
be educated, involved and 
active.”
Dan Nowlin, chair of the 
SPEEA L&PA committee
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Fun with SPEEAFun with SPEEA 
Go Seattle Storm
The Northwest Membership Activities Committee teamed up with the Northwest Women’s Advocacy Committee to offer discount tickets to the Seattle Storm professional women’s 
basketball game July 28. SPEEA ticket holders also won a drawing (shown here) to sit with the Seattle Storm during the pre-game warmup. Nearly 50 tickets were sold.

A ball at the beach
About 40 members, families and friends took part in a SPEEA beach BBQ in Seattle 
Aug. 20. Hosted by the Northwest New Hire and Young Members Committees, the event 
drew many who were new to SPEEA, including some who had just started at Boeing. 
The committee officers and members helped with grilling. Many enjoyed playing vol-
leyball and badminton at the event.

Because People Matter
A total of 80 signed up for the SPEEA ‘Because People Matter’ team in the Race 
for Freedom 5K and family fun run in Wichita, Sept. 9. SPEEA is also a sponsor of 
this annual fundraiser for ICT-S.O.S., to end human trafficking, which drew 1,086 
participants. Some volunteered at the SPEEA information booth and others signed up 
virtually (donating the registration fee amount). All of those who ran or walked in 
the 5K earned a point for the Healthy Spirit program. This year’s proceeds benefit the 
Wichita Area Sexual Assault Center.

Friendly competition
The Northwest and Midwest Membership Activities Committees organized golf tournaments. 
The Northwest winning foursome is shown here (from left:) Albert Cha, John Baron, Paul 
Lynch and Kevin Aubert at Redmond Ridge, July 15. Golfers and volunteers donated $560 
to the SPEEA Cares Fund (helping any SPEEA member facing financial emergencies). In 
the Midwest, the winning foursome was John Rudick, Mike Rudick, Chris Rudick and 
Zach Goldberg at Augusta Country Club, Sept. 16. 
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Ed Wells conference grants 
boost technical knowledge 
and industry expertise 
By Maria Nelson
Ed Wells Partnership SPEEA Co-director 

Michael Shemkunas, a Project Manager 
in the Advanced 
Metallics group 

of Boeing Commercial 
Airplanes (BCA) Product 
Development, knew it was 
critical to keep current with 
new developments in metal 
alloys and innovations in 
metal processing technolo-
gies. But how could he 
access leading edge techni-
cal information that exists 
outside of Boeing?
The answer was the annual AeroMat Conference 
and Exposition, designed for and supported by 
those in the aerospace materials and processing 
industry. To attend the conference, he applied 
for a conference grant through the Ed Wells 
Partnership (EWP). 
SPEEA-represented 
employees can access 
many training oppor-
tunities at Boeing, but 
one of the most unique 
is the conference grant 
program.
SPEEA-represented 
employees can apply to 
attend a technical con-
ference or class offered outside of Boeing during 
one of four ‘open periods’ per year. If approved, 
the employee receives funding from Ed Wells for 
the conference/class tuition and travel expenses. 
The employee’s home organization pays for the 
time to attend the training.
This program offers employees opportunities to 
come into contact with new ideas that benefit 
their work, their career and Boeing. Conferences 
and courses also provide networking with others 
in their technical field.

 Grants offer access
The program targets SPEEA-represented engi-
neers and technical workers who aren’t able to 
attend off-site symposia, professional society 

meetings, seminars and vendor courses because 
of limited travel and training budgets. It is not 
intended to replace organization funding for 
training or to meet the basic requirements of 
performing their job.
At the AeroMat conference, Shemkunas identi-
fied promising new materials and technologies, 
in addition to learning what direction Boeing 
competitors are taking in applying these tech-
nologies to their aircraft.  
According to Shemkunas: “The main lesson 
learned at AeroMat is that innovations in mate-
rials and processing technologies can substan-
tially improve the way aircraft are designed and 
manufactured to increase (production) rates and 
lower costs for Boeing Commercial Airplanes.”

 ‘World-class’ conference
He is an enthusiastic Ed Wells participant. “The 
Ed Wells Partnership has been one of the most 
useful benefits of my employment at BCA. 

I’ve taken many of the 
courses offered and will 
continue to do so.  I feel 
the conference grant 
program is an excellent 
opportunity for SPEEA 
members to partici-
pate in world-class 
conferences such as 
AeroMat. I’ve realized 
firsthand how difficult 
it is for many employ-

ees to gain access to aerospace conferences due 
to tightening overhead budgets. The technical 
information and networking opportunities are 
well worth the investment, both in the personal 
development of employees and technology devel-
opment to Boeing.” 
To find out how to apply for a conference grant, 
go to http://edwells.web.boeing.com/Grants/
ConferenceGrants/.

 Open period for enrolling
If you are SPEEA-represented and interested in 
applying, the next open period is Oct. 2-22 for 
technical conferences or short courses scheduled 
for January, February and March.

“The technical information and 
networking opportunities are well 
worth the investment, both in the per-
sonal development of employees and 
technology development to Boeing.” 

SPEEA member 
Michael Shemkunas, 

Advanced Metallics

 Hispanic Heritage Month

Movie documents 
unsung hero of 
labor movement
By Daniel Peters
SPEEA Council Rep and SPEEA Diversity 
Committee member

In recognition of National Hispanic Heritage 
Month, which continues through Oct. 15, 
many Hispanic figures throughout history 

are worth honoring. However, few have had as 
significant an impact as the co-founder of the 
United Farm Workers (UFW) union, leader 
of the famous Delano grape boycott, and lead 
negotiator on the farm workers’ first-ever union 
contract. That person is Dolores Huerta.
If you expected to read Cesar Chavez’ name, 
that is precisely the motivation behind the latest 
documentary about Huerta. The movie, called 
“Dolores,” is in theaters this month. 
It is a sad fact Huerta does not have the name 
recognition Chavez does, but this vivid, infor-
mative and inspirational film is determined to 
correct that injustice. What is revealed through-
out the film is Huerta has been and remains a 
remarkable figure in America. 
Her honors have come late in life, however, 
which is indicative of the unique struggles she 
has faced throughout her life as a woman of 
color. While intersectionality has only recently 
become an important concept in social justice 
activism, Huerta understood it intuitively years 
before as she realized the struggle for workers’ 
rights was inextricable from understanding the 
roles of racism and sexism in workers’ oppres-
sion. As a mother of 11 children, she also under-
stood how working women often face far more 
difficult hurdles than their male counterparts.
While Huerta has been honored for her work, it 
is not merely her awards and honors that set her 
apart as a revered figure - it is her unwavering 
commitment to social justice and tireless work 
ethic. Despite setbacks, which include being 
severely beaten by police and getting passed over 
for leadership after Chavez’ death at the union she 
co-founded, she still retains the same passion for 
justice today, at age 87. She serves as president 
of the Dolores Huerta Foundation she started in 
2002 and was honorary co-chair of the Women’s 
March. 
If every SPEEA member could embody just a 
fraction of Huerta’s passion and commitment, 
the strength of our union would be immeasurable.

 See the movie: ‘Dolores’
“Dolores” begins a one-week engagement at the 
SIFF Cinema Uptown Theater in Seattle Oct. 6,
and two screenings are set for the Pickford Film 
Center in Bellingham Oct. 2 and 10 .

(Daniel Peters, Developmental Center Council Rep, 
wrote this article on behalf of the SPEEA Diversity 
Committee.)

Michael Shemkunas
SPEEA member
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 SPEEA-Boeing health benefits

A closer look at deductibles 
and maximums
By Jason Collette
SPEEA Contract Administrator 
and Benefits Coordinator

With the health care plan changes com-
ing to the SPEEA Professional and 
Technical bargaining units in 2018, 

it’s important for members to understand how 
their deductibles and out-of-pocket maximums 
work in Washington state.

 Traditional Medical Plan
• Out-of-network - The out-of-network 

dollars apply to the in-network deductible. 
If a member accrues $200 of deductible 
expenses from a non-network visit, $200 is 
applied to the non-network bucket AND 
the network bucket. The reverse is not 
applicable. For example, $200 of deductible 
expenses from an in-network visit does not 
apply to non-network, only to the network 
deductible ‘bucket.’

• Out-of-pocket - The out-of-pocket max 
still applies to both in and out-of-network.

• Deductibles only - The out-of-pocket 
max includes the deductible but not pre-
scriptions. There is a separate, specific out-
of-pocket max for prescriptions.

  Advantage + Medical Plan
• The deductible and out-of-pocket maxi-

mum will work the same in 2018 as today. 
• The deductible applies to both in and out-

of-network.
• The out-of-pocket maxes are separate, 

and don’t apply anywhere except to their 
unique bucket - either in network or non-
network.

• The out-of-pocket max includes 
deductibles and prescriptions.

Neither Select Network nor Kaiser (formerly 
Group Health) plans provide out-of-network 
benefits.
Look for more information regarding SPEEA-
Boeing benefit changes in the November Spotlite. 
Also plan to attend a lunchtime meeting in your 
area - see the schedule online at www.speea.org
(SPEEA Events page) or ask your Council or 
Area Rep.

 Reminder
• Boeing open enrollment - Nov. 7-28

• Take online health assessment by Nov. 28 
to avoid premium penalty* 

*See the September Spotlite for more 
information.

 Fall Fest Pumpkin Decorating
Saturday, Oct. 28 - 10 a.m. to 1 p.m. 

SPEEA Tukwila and Everett

Children are welcome to wear costumes
Donations accepted for local food bank

RSVP - speea@speea.org 

NW Membership Activities Committee

Photos with Santa
Saturday, Dec. 2 - 10 a.m. to 2 p.m.*

SPEEA Everett

Saturday, Dec. 9 - 10 a.m. to 2 p.m.*
SPEEA Tukwila

*Pets welcome from noon to 2 p.m.

NW Membership Activities Committee

Discount tickets for 
The Loony Bin (comedy show)

Friday, Oct. 20 - 7:30 p.m.
Live at 215 - The Loony Bin 

Tickets $5 each - at SPEEA office by Oct. 13 

Midwest Membership Activities Committee

Veterans Day parade 
Saturday, Nov. 11 - 11 a.m.

Downtown Wichita

Email vickim@speea.org to join parade

SPEEA is a supporter

Bowling with Santa 
Saturday, Dec. 9 - 1:30 to 4:30 p.m.

Derby Bowl

Midwest Membership Activities Committee


