
Boeing Paid Parental Leave (PPL) FAQ
1. I am confused about Boeing PPL and the Washington State law.

a. It can be confusing because there are two separate and distinct items, one is negotiated (Boeing PPL) and 
one is a byproduct of having a new contract (WA PMFL).

i. Boeing Paid Parental Leave (PPL). The PPL is eff ective June 1, 2020 for all SPEEA represented em-
ployees in the Professional and Technical units (WA, OR, CA, etc.). PPL must be exhausted before 
12 months of the event (birth). For a new mother who gave birth, PPL would be available after the 
employee is released from Pregnancy Leave. The Boeing PPL can be used when you receive a new 
life into your immediate family (i.e., cannot be used when your parents/grandparents are sick).

ii. Washington State Paid Family and Medical Leave (WA PFML). Employees working in Washington in 
the SPEEA Professional and Technical units are now eligible for WA PFML. It is a state-run benefi t; 
benefi ts are from the state. Questions about the Washington State law should be referred to www.
paidleave.wa.gov. 

2. My child was born Sept. 1, 2019 and I already exhausted 12 weeks of unpaid FMLA. Will I receive an addi-

tional 12 weeks of PPL?

a. Having already exhausted your FMLA does not disqualify you from using Boeing PPL for up to an addi-
tional 12 weeks, until the 1-year anniversary of the birth, adoption, placement.

3. I am being involuntarily laid off  on July 31, 2020. I had a child Feb. 1, 2020 and am starting a 12-week Boe-

ing PPL June 1, 2020. Will I be laid off  in the middle of the Boeing PPL?

a. For an involuntary layoff , the Paid Parental Leave will continue for the length of the approved Leave of 
Absence and the employee would be laid off  at the end of the PPL. The employee is laid off  from LOA and 
not returned to work.

4. My child was born Sept. 1, 2019. I took six weeks off  and used vacation and sick leave. Instead of taking 

another 12 weeks off , can I just get my sick leave and vacation restored?

a. No

5. My child was born Jan. 1, 2020. If the PPL is eff ective June 1 and must be taken in full workweeks and my 

workweek is Friday to Thursday, can I not take PPL until June 5? Or can I take it May 28 or can I really start 

June 1, then take it in full workweeks?

a. PPL can start on any day of the week but must be used in full week increments. An employee could begin 
a PPL on June 1, 2020 (one week would be June 1-7 with return to work on June 8.)

6. Do I have to report the WA PFML $1,000/week benefi t to Boeing?

a. If you are eligible for the WA PFML benefi t, Boeing will assume you are receiving the state benefi ts and 
reduce your Boeing PPL or short-term disability, which for most employees will be $1,000/week.

7. Are PPL benefi ts subject to FICA and income tax?

a. Yes

8. Do employees accrue vacation while on PPL?

a. As with any other Leave of Absence, you will continue to accrue vacation during the fi rst 90 days of a 
Leave of Absence.



9. What happens if your sick leave anniversary occurs while you are on PPL?

a. As with any other Leave of Absence, if your sick leave anniversary date occurs within the fi rst 90 days of 
the Leave of Absence, the sick leave accrual process will continue as normal. If your sick leave anniversary 
date is beyond 90 days of the start of your Leave of Absence, then you will receive a new Sick leave anni-
versary date upon the end of your Leave of Absence (when you return to work).

10. Will I receive company matching contributions and Special Company Retirement Contributions (SCRC) in 

the Voluntary Investment Plan (VIP) while on Paid Parental Leave (PPL)?

a.  Pay received while on PPL is treated as base pay for purposes of determining contributions made to your 
VIP account during your leave. Each pay period during which you receive PPL pay, SCRC will be automat-
ically contributed to your VIP account. Additionally, if you have a VIP contribution election on fi le, match-
ing contributions will be made to your VIP account. Boeing will match up to 75% of the fi rst 8% of base 
pay you elect to contribute each paycheck.

11. The Washington state paid leave requires you work for a minimum of 820 hours during the previous year. 

Does the Boeing Paid Parental Leave have the same hours worked requirement?

a. No, all SPEEA represented employees in the Professional and/or Technical Unit(s) are eligible for Boeing 
PPL starting June 1, 2020.

12. Is there job protection and benefi ts while on the Boeing PPL?

a. Yes, employees will return to the same job they were in when the leave started. Medical, dental, and other 
benefi ts will continue, which means paycheck contributions will be deducted from the PPL benefi ts

13. Can the Boeing PPL benefi ts be changed at some point in the future?

a. Yes. The SPEEA contractual benefi t is governed by Company policy and procedure (currently, PRO-6929 
and the Leaves of Absence Policy Handbook), as modifi ed from time-to-time by the Company at its dis-
cretion.

14. I am pregnant with a due date of Aug. 1, 2020. How does WA PFML, Boeing PPL, Sick Leave and Short-Term 

Disability all work together?

a. Assuming a normal delivery (not a C-Section), they would coordinate like this:

15. I do not think I received the correct benefi t amount from the state. Who do I contact?

a. You can contact the Ombuds at https://paidleaveombuds.wa.gov/.  They investigate, report on, and help 
settle complaints.


