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For Immediate Release        January 28, 2009 
 

 
Layoff impact unclear, company 
announcement handled poorly 

 

SEATTLE –The Boeing Company’s decision to increase the number of layoffs will not help get 
the much delayed 787 and 747-8 programs closer to delivery, according to the Society of Professional 
Engineering Employees in Aerospace (SPEEA), IFPTE Local 2001. 

 
While announcing the number of employees being cut, Boeing did not say which locations or 

what specific employee groups will be impacted. Employees heard the news of more layoffs from news 
reports of Boeing’s quarterly earnings report. 

 
“A lot of employees are left worried by this announcement,” said Ray Goforth, SPEEA executive 

director. “The company can ease the concerns of many employees by providing the information 
employees need to plan for their future.” 

 
SPEEA collective bargaining unit contracts require contractors to be released before represented 

employees in the same jobs. Presently, nearly 2,600 contractors are spread throughout SPEEA jobs. 
Union contract administrators watch each layoff to ensure procedures are properly followed and if 
contractors are present, they are released first. To date, less than two dozen SPEEA represented 
employees have received 60-day notices of layoff.  

 
Lack of additional information leaves employees at Boeing’s Wichita Integrated Defense Systems 

(IDS) with no firm answer about the future of their plant. Boeing has not yet answered a request by 
SPEEA for information regarding plans to sell or divest the site. About 700 engineers at Wichita IDS 
have been working under a contract extension since Dec. 5 while the union works to negotiate a new 
contract. 

 
In addition to new layoffs, Boeing announced it was increasing its 2009 revenue estimate from 

$68 billion to $69 billion and its estimated earnings per share from $5.05 to $5.35. Strong sales in 2008 
pushed the order backlog to a record $352 billion. 
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