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SPEEA delivers counterproposal to Boeing adding 
protection for employees if Wichita IDS is sold  

 

WICHITA, KS – In an effort to protect the future of represented engineers, the Society of Engineering 
Employees in Aerospace (SPEEA), IFPTE Local 2001, today delivered a counterproposal to The Boeing 
Company’s latest contract offer that includes protections for represented employees in the event the 
company proceeds with a sale or divestiture of Wichita Integrated Defense Systems. 
 
In addition to the counterproposal, union officials asked Boeing’s Dave Bowman¸ vice president and 
general manager of the refueling tanker program to clarify how much, if any, of the $100 billion Air 
Force refueling tanker work will be performed in Wichita if Boeing wins the contract.  
 
“A possible sale and Boeing’s plans for the tanker program dramatically impact SPEEA engineers and all 
employees at Wichita IDS,” said Ray Goforth, SPEEA executive director. “Boeing needs to be honest 
with employees so they can plan for their future.” 
 
Wichita engineers continue to work under a contract extension agreed to by Boeing and SPEEA in 
December. 
 
Main table negotiations for the 700-represented engineers at the facility started Nov. 17. Boeing 
negotiators walked away from talks without notice just eight days later. Boeing and SPEEA met again the 
week of Jan. 13 when the company delivered what it called a “best and final” contract offer. Since 
delivering the offer, Boeing negotiators have not responded to any union data requests, including 
information about the existence of a plan to sell the plant that provides jobs for more than 2,900 
employees. While neither confirming nor denying Wichita IDS is for sale, Boeing officials said such 
information was ‘irrelevant’ to SPEEA contract negotiations. 
 
Work at Wichita includes Italian and Japanese 767 tankers, E-4B (747 Airborne Operations Center) and 
E-737 Australian Wedgetail (Airborne Early Warning and Control Aircraft). The Italian tankers and 
Wedgetail are already four years behind schedule. 
 
The union counterproposal also includes higher salary pools, keeping the defined benefit pension for new 
hires and maintaining good medical coverage.  
 
“These negotiations are not done,” said Goforth. “Boeing is clearly trying to treat Wichita engineers in a 
lesser fashion than engineers in other locations.” 
 
To help move the negotiation process ahead, the WEU Negotiation Team reminded employees to 
continue the “work-to-rule” campaign in Wichita by declining management requests to work voluntary 
overtime. 

 “Boeing’s offer, was woefully deficient,” said Goforth. “It is not their last offer and it is certainly not 
their best offer.” 

 
In December, Boeing and SPEEA settled contracts for 20,400 employees that included 20 percent wage 
increases over four years. The contract, covering engineers and technical workers in Washington, Oregon, 



 

California and Utah included additional 2 percent promotional money and retained the pension – defined 
benefit – for new employees. 
 

A local of the International Federation of Professional and Technical Engineers (IFPTE), SPEEA 
represents 24,600 aerospace professionals at Boeing, Spirit AeroSystems in Wichita, Triumph Composite 
Systems, Inc., in Spokane, Wash., and BAE Systems, Inc., in Irving, Texas. 
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