
2026 Technical Bargaining Unit Negotiation 
Team Application  

1. Cumulative SPEEA membership in years/months __________.

2. Active SPEEA or other union participation. Be sure to include Tellers Committee
and/or Judicial Review Committee participation if applicable.

OFFICE/COMMITTEE/UNION YEAR(S) IN WHICH ACTIVE 

3. If elected, I
● will participate in further negotiations work-training sessions or seminars;
● will take time off during scheduled working hours for negotiations;
● will work any contract area;
● will abide by the Technical Bargaining Unit Negotiation Team rules;
● will be available for an interview with the Negotiation Team Nominating Committee if

requested during the selection process; and
● will accept either a Team or Alternate position.

___________________________ ____________ 
(Signature) (Date) 

 __________________________ 

 __________________________ 

 __________________________ 

 __________________________ 

Name   

BEMS 

Home email 

Home phone 

Work phone  __________________________ 

Work location (Plant / Bldg. / Floor / Bay)  __________________________ 

Shift hours   __________________________

Eligibility
To be eligible, you must be a member of your bargaining unit in good standing.

No member of the SPEEA Tellers Committee (overseeing elections) or Judicial Review Committee 
(SPEEA’s final hearing body) may serve concurrently on the Bargaining Unit Negotiation Team. Also, 
no member of the Negotiation Team Nominating Committee may apply to serve on the Negotiation Team.
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Deadline to submit 
Send your completed application, including answers to the nine questions and petition with 20 or more signatures 
for the Technical Bargaining Unit Negotiation Team to petitions@speea.org no later than 11:59 p.m. (PT), Nov. 
30, 2025.

Application questions

Please respond to the following nine questions; limit your answers to 150 words maximum per question.  We reserve 
the right to truncate answers in excess of 150 words.  Answers submitted must be written by the applicant and must 
not rely on generative AI or third-party writers. 

• What do you believe is our bigges t hurdle as a union to winning a good contract and what, if
anything, are you personally doing today to make sure we overcome this obstacle?

• What does “speaking with one voice” mean to you in the context of negotiations?

• How would you determine the priorities of the negotiations while ensuring that all voices are fairly
represented?
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• Describe how your past experiences in your career or outside (non-profit, community service, 
advocacy) would be an asset to the negotiation team.

• In your own words, describe the desired skills a negotiating team member must have.

• How would your team members describe your strengths and weaknesses?
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• Have you reviewed our current contract? If so, what would you say needs to be different in the
next one?

• Is there anything that the Nominating Committee should be aware of while considering your
application?

• Why do you want to be on the negotiation team?
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Tech Negotiation Team Petition 
Please print and gather at least 20 signature endorsements from SPEEA members in the 
Technical Bargaining Unit in good standing. 

SPEEA members who sign the petition affirm they have been provided with the applicant’s 
answers to the questions and support their nomination. 

Name Signature BEMS 

If needed, candidates may collect electronic signatures instead of on paper. See guidance 
on how to collect electronic signatures on P6 of this application form.
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Obtaining virtual signatures from members 
Please do not use your work email to ask for petition signatures. Your work email should be 
limited to asking for their personal email address to discuss union business only. This complies 
with how SPEEA conducts union elections.

Example: Work email message requesting personal email 
“Hello,  
We're in the same SPEEA district and I have a union topic I'd like to discuss with you if I may, but 
not over Boeing email on company time. Do you have a non-Boeing email contact you're OK 
sharing with me? I certainly won't share it with others. Please feel free to reply or contact me at 
<<insert personal email>>.”  

Once you have obtained a member’s personal email, you may contact them at their personal 
email using your personal email from your personal computer or device.  

The member will then fill in their name and Employee ID and forward the email to 
petitions@speea.org to ‘sign’ the petition.  

Example: Personal email requesting endorsement 

Negotiation Team candidate request for endorsement 

Hello name of member,  

I (your name) am submitting my name for consideration for the SPEEA Negotiation Team.  
Please forward this email by 11:59 p.m. (PT), Nov. 30 (petition deadline) to petitions@speea.org 
with your:  

1. Full name
2. Employee ID ________ as nomination endorsement.

Response to this email will serve as an alternative to the normal signature petition sheet. 

Thank you, 
Your name 

Attachment: Copy of your petition with your answers to the questions 
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