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Petitions due by Jan. 23

Four regional VP seats open on Executive Board
SPEEA is looking for members interest-

ed in leading their union as a regional 
vice president on the Executive Board. 

 Open seats
• Northwest VP - three seats
• Midwest VP - one seat

To run for a vice president position, candi-
dates have to be members in good standing 
for the preceding 24 months. 
Candidates must submit a petition, with 
members’ signatures, to their nearest SPEEA 
off ice by 5 p.m., Wednesday, Jan. 23. 
Candidate information is due by 5 p.m., 

Monday, Jan. 28. See the election book for 
details.
In case of a contested race, SPEEA will mail 
ballots by Feb. 27 to members’ homes, along 
with candidate-submitted information and 
their responses to Council-approved questions.  
Vote count - March 13 
Petitions and election information, includ-
ing deadlines, are online at www.speea.org 
– see drop-down menu for Councils/Forms 
and Petitions.
About the Executive Board

• Directs SPEEA activities through the 
executive director

• Serves as the interim negotiations team 
as needed

• Monitors expenses

 Reminder about campaigning
• Federal laws apply to member mail-

ings - candidates work with a bonded 
mailing house. Addresses are never pro-
vided directly to a candidate.

• Ban on company/union resources - 
Candidates and their supporters cannot use 
union or company resources, such as email 
or bulletin boards, to conduct their election 
campaigns, according to federal law. 

Free at SPEEA

Documentary features another  
side of farm workers’ union 
The SPEEA Diversity Committee is 

hosting a free showing of the movie 
“Dolores,” about Dolores Huerta, 

the co-founder of the United Farm Workers 
with Cesar Chavez. She co-led the Delano 
grape strike/boycott that started in 1965 
and led to the union’s first contract.
She has been described as “one of the most 
effective and undervalued civil and labor 
rights leaders in modern U.S. history.”  
She is also the originator of the phrase “si 
se puede,” which the farm workers union 
translates to ‘yes, it can be done.’
Huerta, 88, continues to champion issues 
of social justice around gender, race and 
labor equity.  She started the Dolores 
Huerta Foundation in 2002, and serves as 
president.

 ‛Dolores’ - free movie showing
Wednesday, Feb. 13 - 5 p.m. local time

SPEEA Everett, Tukwila, Wichita
Email speea@speea.org to reserve a seat

 About the Diversity Committee
The committee is chartered to: 

• Foster diversity within SPEEA
• Provide an avenue for addressing  

problems and issues that may lead to  
discrimination and harassment

• Provide information and education to 
increase understanding 

The committee meets the second Wednesday 
of the month at SPEEA - see www.speea.org 
for details.

Nominate a member 
for outstanding efforts
Help SPEEA, IFPTE Local 2001 

recognize the outstanding work 
of its members on behalf of their 

union and community.  Nominations for all 
awards are due by Thursday, Jan. 17.

• Stephen Pezzini Helping Other People 
Excel (HOPE) award - Recognizing 
a labor advocate who works tirelessly 
to help others within SPEEA and his/
her community.  Nominees can be 
any members in good standing in any 
SPEEA bargaining unit. This is one of 
SPEEA’s highest honors!

• HOPE award review committee - 
Members can apply for the committee 
reviewing the nominations. To apply, 
email terryh@speea.org by Jan. 17. 

• Northwest activist awards - To be 
eligible, members must live/work in 
Washington state, Oregon, California or 
Utah and be a member in good standing. 

 � New Activist 
 � Outstanding Activist 
 � Outstanding Leader 
 � Lifetime Achievement 

Details, including NW nomination form, 
are at www.speea.org. 

Boeing salary pools - P2 Guide dog support - P3 Labor history events - P4



 
SEATTLE HALL 

15205 52nd Ave. S • Seattle, WA 98188
M-Th, 8 a.m. to 5 p.m. • Fri, 8 a.m. to 4:30 p.m.

Phone: (206) 433-0991
1 (800) 325-0811

EVERETT HALL
2414 106th St. SW • Everett, WA 98204

M-F, 8 a.m. to 4:30 p.m.
Phone: (425) 355-2883 

1 (800) 325-0811

WICHITA HALL
4621 E 47th St. S, Wichita, KS 67210

M-Th, 8:30 a.m. to 5 pm • Fri, 8 a.m. to 4:30 p.m.
Phone: (316) 682-0262 

1 (800) 325-0811

President 
Joel Funfar  

Executive Director
Ray Goforth

Executive Board
Jimmie Mathis  Treasurer 
Ryan Rule Secretary
Daniel Peters NW Regional VP 
Mark Worden NW Regional VP 
Mike Shea NW Regional VP  
Keith Covert MW Regional VP

SPEEA Council Officers
Theryl Johnson Chair
Emily Brent-Fulps Treasurer
Ben Blankley Secretary

Midwest Regional Council Officers
Matthew Joyce Chair
Chris Streckfus  Treasurer
Emily Forest Secretary

Northwest Regional Council Officers
Tony Hickerson Chair
James Raskob Treasurer
Doug Brazeal Secretary

SPEEA Communications
Bill Dugovich    Communications Director
Lori Dupuis       Graphic Designer
Karen McLean     Publications Editor
Amber Musselman Communications Support 

 
speea@speea.org      •      www.speea.org

 2 • SPEEA NEWS / January 11, 2019 / No. 2317

SPEEA/Boeing joint statement

Salary Adjustment Funds 
for 2019 announced
Boeing and SPEEA, IFPTE Local 

2001 announced the 2019 Salary 
Adjustment Funds for employees in 

the union’s Professional and Technical bar-
gaining units.
After reviewing the adjustment pools resulting 
from agreed upon data, SPEEA and Boeing 
agreed to look beyond the contractually man-
dated data sources. Several additional sources 
were reviewed, culminating in agreed upon 
salary pools of 2.8% for engineers and 1.0% 
for Technical Unit members. This results in 
lump sum payments of 2.2% for all employees 
in the Professional Unit and a 4.0% lump sum 
for all employees in the Technical Unit.
The salary pools meet the contractual 
requirement to keep Professional Unit mem-
bers at or above 115% of the market and 
Technical Unit members at or above 120% 
of the market.
Based solely on the market comparison out-
lined in the Professional and Technical con-
tracts, the Salary Adjustment Fund for each 
group would have been 0%.
“As in years past, the salary fund for 2019 
will allow us to recognize the importance of 
the contributions made each day by our engi-
neering and technical employees,” said Todd 
Zarfos, vice president of Engineering 
Functions, Washington Design Center and 
senior chief Engineer of Systems. Zarfos 
added, “We have established these funds 
despite the results of the market data anal-
ysis.   We recognize the need to look at the 
agreed upon formula for determining salary 
funds and whether any adjustments might be 
appropriate. We believe the announced salary 
funds achieve the appropriate balance for our 
employees and the company.”

“When we last negotiated, we agreed to 
contracts that provide rates of pay above the 
market and Boeing has worked with us to 
assure compliance with the letter and intent 
of our negotiations,” said  Ray Goforth, 
SPEEA executive director. “However, we 
would like to engage with Boeing on why 
the market data is yielding results neither 
SPEEA nor Boeing anticipated and see if we 
can make adjustments to assure our mutual 
intent is met.”
Boeing and SPEEA negotiated the con-
tracts for engineers and technical workers 
in February 2016. The contracts include a 
provision that Salary Adjustment Funds are 
established from a pool of money of 5.0%. 
The pool is then divided into two types of 
funds, one for salary adjustments, and one 
for lump sums.
The size of the Salary Adjustment Fund is 
then determined by comparing the average 
salary of Boeing’s employees in those units 
to the average salary of comparable employ-
ees in the market, with the annual Mercer-
SIRS High Tech Company salary survey 
providing the standard.
Thresholds for the Salary Adjustment Funds 
allow average wages 15% above market for 
engineers and 20% above market for techni-
cal workers in 2019. SPEEA and Boeing rep-
resentatives reviewed the Mercer data as well 
as data from other sources to help assure the 
intent of the agreement and the needs of the 
parties are met. These efforts will continue.
More information for affected employees is 
available from managers, union representa-
tives, and Human Resources representatives.

‘Meet the Budget’ for Q/A
Northwest Council officers hosted a ‘Meet the Budget’ at the Puget Sound halls Dec. 10 to answer questions and discuss 
proposed changes to the regional Council budget. Shown here in Everett, from left, NW VP Mike Shea, NW Council 
Treasurer James Raskob, Council Rep David Fritz and Emmanuel Domingo, committee member. The NW budget 
passed Dec. 13. The SPEEA Council ‘Meet the Budget’ was held Jan. 7 at all three SPEEA halls with voting scheduled 
for the Jan. 10 Council meeting.



PUGET SOUND

TRAINING/
EVENTS

ALL LOCATIONS
See online calendar for details. 

RSVP where you plan to attend.
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Veterans help Guide Dog Training Center
Mark Beasley, a U.S. Air Force vet-

eran and amputee, learned the 
hard way how hard it can be to 

board a plane with a service dog. 
Although he went through extensive train-
ing with Cruiser, his service dog, at the 
Southeastern Guide Dogs in Florida, the cen-
ter had to use cafeteria chairs to show how to 
board a plane. Beasley, a Boeing engineer at 
Huntsville, Alabama, asked for surplus seats 
to make it more realistic. 
Hearing about the request, a SPEEA mem-

ber in Everett connected Beasley to the 
SPEEA Veterans Committee to offset delivery 
costs. After securing approval from the SPEEA 
Executive Board for shipping, the committee 
members started a “GoFundMe” page to help 
cover installation at the center.
Any additional funds help Southeastern 
Guide Dogs, which provides trained service 
dogs free to veterans in need and those who 
are blind. 
Go to www.speea.org to see the link for the 
GoFundMe page.  

Prof and Tech contracts

Temp military leave LOU in effect
A new Letter of Understanding (LOU) 

relating to  Temporary Military 
Leave for the Prof and Tech Collective 

Bargaining Agreements went into effect Jan. 1. 
The LOU, signed Dec. 17, states:
The parties agree to revise the provisions in their 
current collective bargaining agreement to incor-
porate the Company’s decision to pay eligible 
employees their full salary while they are partic-
ipating in two-week annual training exercises 
for the military reserves and National Guard in 

accordance with the Company’s Leave of Absence 
Policy Handbook.  This shall become effective 
January 1, 2019.
This change does not change the existing agree-
ment between the parties with respect to payments 
to be made in accordance with additional special 
duty under Military U.S. Code Title 10 or mobi-
lized by the applicable state agencies.
To view this and other LOUs for the Prof and 
Tech contracts, go to www.speea.org (drop-
down menu - Bargaining Units/Contracts.

2019 dues adjusted
Based on the annual re-calculation of 

SPEEA dues, the monthly rate for 
2019 is $48.70. The adjusted rate 

begins Feb. 7.
Per the SPEEA constitution, the dues are set 
at 85% of the average hourly rate. 

Free SPEEA movie night - ‘Dolores’
Dolores Huerta co-founded the United Farm 

Workers union 

Wednesday, Feb. 13 - 5 p.m. (local time)
SPEEA Everett, Tukwila and Wichita

Email speea@speea.org 

SPEEA Diversity Committee

Performance  
Management: Define

Tuesday, Jan. 15 
SPEEA Everett - 4:30 p.m. 

SPEEA Tukwila - 5 p.m.

Email speea@speea.org to sign up

SPEEA 101 
Wednesday, Jan. 30 - 4:30 p.m.

SPEEA Everett

Email speea@speea.org by Jan. 23

$50 gift card if you are a dues-paying SPEEA 
member who joined in the past 12 months

NW New Hire/Young Members Committees

St. Patrick’s Day Bingo 
Saturday, March 9 - 2-4 p.m.

SPEEA Wichita

Prizes and refreshments

Members and their families welcome

Email vickim@speea.org 

Midwest Membership Activities Committee

WICHITA

WEU contract signing bonus
WICHITA - SPEEA-represented 

engineers at Spirit AeroSystems 
each received a $4,000 contract 

ratification bonus Jan. 4. 
The bonus was part of the contract voted on 
by the members of the Wichita Engineering 
Unit (WEU) Oct. 16. 
The WEU SPEEA Negotiation Team recom-
mended the offer, which took effect Dec. 2. 
A total of 70% of the members voted for 
the contract, which included annual raises, 

increased overtime pay and removal of the 
Performance Management rating. 

PM Define to help 
with career
Learn more about how to improve reten-

tion ratings and salary increases at 
Performance Management (PM) train-

ing offered at the SPEEA Puget Sound halls.

PM 'Define' training 
Tuesday, Jan. 15

• SPEEA Everett - 4:30 p.m.
• SPEEA Tukwila - 5 p.m. 

Sign up - email speea@speea.org 
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UPCOMING MEETING SCHEDULES
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SPEEA is on 
Facebook
Like Us

Executive Board mini-minutes - Dec. 6
Attendees: Joel Funfar, Jimmie Mathis, 
Ryan Rule, Mark Worden, Mike Shea, 
Daniel Peters, Keith Covert
Council officers: R Matthew Joyce, Doug 
Brazeal, Chris Streckfus, James Raskob, 
Theryl Johnson
Guests: Jeff Forbes
Staff: Ray Goforth, Robin Fleming, Steve 
Spyridis, Earl Carter, Bill Dugovich, Hillary 
McConnell, Jason Collette, Frank Guglielmo
At their regular meeting, the Board:

• Approved shipping expenses not to exceed 
$1,500 for two rows of three aircraft seats 
each from Everett to Southeastern Guide 
Dogs in Tampa Bay, Florida.

• Approved up to eight hours of compensat-
ed time for Donna Lehane to attend the 

Kansas State AFL-CIO Quarterly Board 
meeting in Topeka Jan. 4.

• Appointed Doug Brazeal and Ugur 
Koksu to the Pierce County Central 
Labor Council and Jeffrey Forbes to the 
Snohomish County Labor Council as 2018-
2020 SPEEA Labor Council delegates.

• Approved up to four hours of com-
pensated time on Jan. 10 and up to 
five hours on Jan. 11 for Joel Funfar 
to attend the MLK Labor (Council) 
Executive Board meeting.

• Approved the $192.68 overage for the 
climbing event at the Seattle Vertical 
World, Nov. 17.

• Approved up to 32 hours of compensated 
time each for SPEEA Area IFPTE Vice 

Presidents Donna Lehane, Joel Funfar 
and Ryan Rule to participate in the spring 
IFPTE Executive Council meeting May 
16-17.

• Approved up to $1,500 travel expens-
es for Jeff Forbes to participate in the 
wreath-laying ceremony at the Tomb 
of the Unknown Soldier, Feb. 1, in 
Arlington, Virginia.

• Approved up to two hours compensat-
ed time each for Aaron Allen, Andrea 
Bruns, Suzanna Cheung , Jessica 
Edwards, Aparna Emerson, David 
Garrett, Bobette Plendl, Jessica Quick, 
Christopher Smith and Evan Wipf to 
attend the Snohomish County Red Cross 
Real Heroes Breakfast fundraiser, Dec. 13, 
at the Tulalip Resort Casino.

Solidarity Centennial

Special events celebrate Seattle/
Centralia labor history
Labor history nerds and those who 

want to learn more about union activ-
ism are encouraged to take part in 

several events commemorating the 100th 
anniversary of the Seattle General Strike and 
Centralia Massacre.
The events include a dramatic recreation of a 
strike that started with about 35,000 Seattle 
shipyard workers. They were fed up with 
two years of World War I wage controls. 
In solidarity, about 30,000 workers joined 
them on strike. Stores closed and the street-
cars stopped running from Feb. 6-11, 1919. 
Other events include a bus tour of relat-
ed sites in Seattle, two labor history films, 
including a documentary on Anna Louise 
Strong, a labor activist and journalist who 
covered the Seattle General Strike, and a 
pop-up, hands-on exhibit at the Museum of 
History and Industry. 

A special exhibit at two of the University 
of Washington’s libraries also features the 
Centralia massacre, Nov. 11, 1919, involv-
ing veterans and International Workers of 
the World (IWW) union members at an 
Armistice Day parade.
Go to www.solidaritycentennial.com for 
event details.
Some of the organizations involved in the 
Solidarity Centennial planning include:

• Washington State Labor Council,  
AFL-CIO

• Pacific Northwest Labor History 
Association

• Museum of History and Industry 
(MOHAI)

• Harry Bridges Center for Labor Studies
• MLK Labor Council, AFL-CIO

• Labor Archives of Washington, 
University of Washington Libraries

• Lewis County Historical Society and 
Museum

• Pierce County Labor Council, AFL-CIO
• Thurston-Lewis-Mason Central Labor 

Council, AFL-CIO

 Week of January 14, 2019
Monday, Jan. 14 3:30 p.m. SPEEA Legislative & Public Affairs
Wednesday, Jan. 16 4:00 p.m. SPEEA Governing Documents
Wednesday, Jan. 16 5:00 p.m. NW Governing Documents
Wednesday, Jan. 16 5:00 p.m. NW Membership Activities
Thursday, Jan. 17 4:00 p.m. Executive Board

 Week of January 21, 2019
Tuesday, Jan. 22 4:30 p.m. NW Woman’s Advocacy
Thursday, Jan. 24 4:00 p.m. SPEEA Veterans Committee

 Week of January 28, 2019
Monday, Jan. 28 4:30 p.m. NW Legislative & Public Affairs
Thursday, Jan. 31 4:00 p.m. Executive Board
 

 Week of January 14, 2019
Monday, Jan. 14 4:30 p.m. MW Legislative & Public Affairs
Monday, Jan. 14 5:30 p.m. SPEEA Legislative & Public Affairs
Wednesday, Jan. 16 6:00 p.m. SPEEA Governing Documents
Thursday, Jan. 17 6:00 p.m. Executive Board

 Week of January 21, 2019
Thursday, Jan. 24 6:00 p.m. SPEEA Veterans Committee

 Week of January 28, 2019
Thursday, Jan. 31 6:00 p.m. Executive Board


