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AARP Foundation Litigation & SPEEA

Union workers 
help stage Boeing 
celebration 

As Boeing celebrates its 100th anniver-
sary at Boeing field, workers repre-
sented by a local union were there to 

make sure the event was well staged.
About 170 members of IATSE Local 15 
(International Alliance of Theatrical Stage 
Employees, Moving Picture Technicians, 
Artists and Allied Crafts of the United 
States) are behind the scenes on staging, 
lighting, audio, video, rigging and machine 
operation to get the show staged and to 
make sure all those elements function prop-
erly, and then are dismantled afterward.
“It was great to see the firm that Boeing 
hired to do the event is using well-trained 
union labor,” said Joel Funfar, SPEEA sec-
retary. IATSE has been supportive of SPEEA 
issues.
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SPEEA names new 
Midwest director

WI C H I T A  – 
Congratulations 
to BJ Moore 

who was recently named 
SPEEA Midwest director. 
He replaces Bob Brewer, 
who retired.
Moore has been a SPEEA 
contract administrator 
since 2002. He serves as 
staff focal for workforce 

and labor management issues and supports 
committees such as the Joint Oversight 
Committee. He’s also served on multiple 
SPEEA contract negotiations teams.
Prior to SPEEA, he worked at Boeing Wichita 
for 12 years and served on the Organizing Oz 
committee that helped launch the Wichita 
Technical and Professional Unit (WTPU) in 
2000.

Craig Tolson, standing, speaks at a press conference at SPEEA’s Midwest office July 11. He is one of 24 
named plaintiffs in a major age discrimination case filed in U.S. District Court. The action, involv-
ing former Spirit employees represented by SPEEA, has a legal team that includes attorneys from 
AARP Foundation Litigation (AFL), a Washington D.C.-based component of the AARP Foundation.

Former employees sue Spirit 
for age discrimination

WICHITA, KS –Twenty-four older 
employees terminated by Spirit 
AeroSystems in July 2013 are the 

named plaintiffs in a major age discrimina-
tion class action suit filed July 11 in U.S. 
District Court.
Starting from an initial investigation by 
SPEEA, the legal team now includes attor-
neys from AARP Foundation Litigation 
(AFL), a Washington D.C.-based component 
of the AARP Foundation, Wichita attorney 
Randy Rathbun and SPEEA’s two law firms 
King & Greisen, LLP and Buescher, Kelman, 
Perera & Turner, P.C.
“Spirit's treatment of older workers in its 
July 2013 RIF was unprecedented, unequal 
and unlawful,” said AARP Foundation 
Litigation’s senior attorney Dan Kohrman at 
a press conference after the filing on July 11. 
“Also,  available data - including some Spirit 
did provide - show the company gave a dis-
proportionate share of experienced workers, 
age 40+, low performance ratings, then fired 
them on that flawed basis.”
While 24 former employees are named in the 
filing, others are expected to join. Only 36 of 
the 200-plus SPEEA members who lost their 
jobs were under 40. Many of the employees 

had been rated top performers.
The suit, filed in the U.S. District Court 
in Wichita, alleges Spirit terminated older 
employees covered by Spirit’s self-funded 
health insurance plan, who either had costly 
medical conditions or had family members 
with expensive health issues. Employee health 
issues cited in the lawsuit include heart dis-
ease, cancer, diabetes, high blood pressure, 
hearing loss, brain aneurysm and gout.
More than a dozen of the former employees 
attended the press conference. Three years later, 
Craig Tolson, 60, still finds it difficult to talk 
about the day he was told he no longer worked 
at Spirit and then ushered out the door.
“I felt blindsided,” said Tolson, a procurement 
analyst with 35 years of service at the plant. “I 
liked my job. I was good at it. It’s just wrong. 
No hope. I was 57. It’s just not fair.”
The suit challenges not only the terminations 
but also Spirit’s alleged blacklisting of those 
discharged from new job openings. 
“Spirit blackballed the older workers who 
were fired in July 2013 while hiring for 
hundreds of positions over the next few years,” 
said attorney Diane King. “This layoff took 
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Checks coming for Wichita
early retiree ‘bridge’ benefit lawsuit 

WICHITA – A check is coming to 
all members of a class-action law-
suit initiated by SPEEA. 

A letter from the plaintiffs’ law firm regard-
ing next steps in the ‘bridge’ benefit settle-
ment agreement was recently mailed to those 
eligible with more details. 
The checks, which are subject to state and 
federal tax withholding, cover the pension 
distribution. The claim settlement firm 
planned to mail the checks by the end of this 
month.
An additional settlement check is pending 
until final medical claim reimbursements are 
completed, according to the law firm’s letter. 
Called the ‘medical residual’ payment, this is 

the amount leftover from the funds allocated 
for medical claims. The remaining amount 
will be equally divided among all of the class 
members.
For details, go to www.wichitaretirement-
classsettlement.info. 

 About the lawsuit
SPEEA filed the initial lawsuit after Boeing 
sold its commercial division in Wichita. 
Hundreds of employees were denied the 
SPEEA-Boeing contract benefit of ‘bridging’ 
to early retirement benefits.  This applies to 
those who were age 49 to 55 at the time of 
the divestiture. 

Whitewater rafting makes a splash

More than 60 took part in a special 
SPEEA whitewater rafting weekend 
with a Boeing recreation club. 

Each year, SPEEA helps Boeing Employees 
Whitewater & Touring (BEWET) adver-
tise one weekend in June and encourages 
newer hires and interns as well as members 
of all ages (and their families) to partici-
pate. BEWET even offered a special deal for 

interns by waiving the annual registration fee. 
See other upcoming BEWET trips at www.
bewet.org. 

Spaghetti dinner for tax accountability sponsor
Nearly 50 took part in a spaghetti dinner fundraiser for Rep. June Robinson July 11. The IAM District 751 hosted 
the event with SPEEA’s international union, IFPTE. Rep. Robinson is a sponsor of bills to secure aerospace tax incentive 
accountability to maintain jobs and living wages in Washington state. SPEEA President Ryan Rule, shown above with 
Rep. Robinson, spoke at the event. Several members, many who traveled to Olympia on behalf of tax incentive account-
ability, also attended. No SPEEA dues went toward the fundraiser for Rep. Robinson’s re-election campaign. 

Northwest WAC offsite – Aug. 21

The Northwest Women’s Advocacy Committee (WAC) will meet at 1 p.m., Sunday, 
Aug. 21, at the Ram Restaurant (Northgate Mall, Seattle). This is in lieu of the 
committee’s typical monthly meeting at the SPEEA Puget Sound halls. Members are 

welcome, including newcomers. To RSVP, email Michelle Cooper at Shadyones@outlook.
com or Nikki Wagener at njwagener@gmail.com. 

SPEEA is on 
Facebook

Like Us
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Former employees sue Spirit  
for age discrimination
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New hire and intern hike 
Saturday, July 23, at 8 a.m.
Ira Spring Trail - Mason Lake 

(Snoqualmie Pass)

Carpooling from South Bellevue Park and Ride

See details - SPEEA Northwest online calendar

Northwest New Hire Committee

SPEEA golf tournament
Saturday, July 30, at 8 a.m. 

(shotgun start/scramble format)

Harbour Pointe Golf Club, Mukilteo, Wash.

Register online – see link in 
SPEEA online calendar

Northwest Membership Activities Committee

Movie Night: Codebreaker with 
talk by executive producer

Wednesday, Aug. 10, at 4 p.m.
 (PDT)/ 6 p.m. (CDT)

SPEEA Everett, Tukwila, Wichita halls

Executive producer Patrick Sammon – 
guest speaker

SPEEA Diversity Committee 

SPEEA Family Day at 
All Star Adventures 

Saturday, Aug. 6 – 10 a.m. to 1 p.m.

Discount tickets (only $8 each) include 
tokens for games/rides

Purchase at SPEEA Wichita by Aug. 3 

Midwest Membership Activities Committee

Movie Night: Codebreaker with 
talk by executive producer

Wednesday, Aug. 10, at 4 p.m. 
(PDT)/ 6 p.m. (CDT)

SPEEA Everett, Tukwila, Wichita halls

Executive producer Patrick Sammon – 
guest speaker

SPEEA Diversity Committee 

Discount tickets for comedian
Friday, Aug. 26 at 7:30 and 10 p.m. 

Discount tickets ($5 per show) at Live at 215

Must be 21 and over
Midwest Membership Activities Committee

Member meeting in 
Spokane on contract issues

About 30 SPEEA members at Triumph 
Composite Systems took part in a 
recent lunchtime meeting to talk 

about upcoming contract negotiations. The 
meeting came after the Machinists went back 
to work following a 43-day lockout. 
Two SPEEA contract administrators who are 
staff focals for the SPEEA bargaining unit in 
Spokane answered questions at the meeting 

shown above June 29.
The four SPEEA negotiations team members 
at Triumph met afterward with staff to dis-
cuss next steps, including a follow-up survey 
of the members. Another member meeting is 
scheduled for Aug. 3 in Spokane after hours 
and offsite. The team will meet afterward to 
continue preparing for negotiations, sched-
uled for early September.

Wichita SPEEA leader retires 

Bill Hartig, former 
Execu t i ve  Boa rd 
member and SPEEA 

activist, retired June 30. 
“He wi l l  be  mis sed ,” 
noted BJ Moore, SPEEA 
Midwest  director who 
worked closely with Hartig 
for years, adding: “He will 
be remembered for contrib-
uting to some major mile-
stones for SPEEA.”
In addition to serving 
on the board as Midwest 
regional vice president and 
SPEEA secretary, Hartig 
also held the title of ‘min-
ister of propaganda’ for the 
Organizing Oz committee 

in 1999. This group success-
fully organized the Wichita 
Technical and Professional 
Unit (WTPU) with a vote 
in 2000. 
In addition to the SPEEA 
Executive Board positions, 
Hartig was elected to three 
WTPU negotiations teams. 
He also served on the WTPU 
Joint Oversight Committee 
(with Spirit AeroSystems 
management) and the SPEEA 
Judicial Review Committee. 
He was an Area Rep for 
SPEEA when he retired.
In 2012, SPEEA presented 
Hartig with the Lifetime 
Achievement award. 

SPEEA activist Bill Hartig is shown 
here with his partner, Alexandra Wolf, 
at his retirement party. He started at 
Boeing Wichita in 1980. 

place just after Spirit went "self-insured" and 
right when Spirit itself - not a health insurance 
firm - began paying its employees’ medical 
bills. Spirit clearly had a huge incentive to fire 
older workers with medical conditions - like 
the plaintiffs - who it assumed would cut into 
its bottom line.  That was not only wrong, but 
also a violation of the plaintiffs' civil rights.”  
In addition to the Age Discrimination in 
Employment Act (ADEA) claims, some plain-
tiffs are bringing claims under the federal 
Americans with Disabilities Act (ADA) and 
the Family and Medical Leave Act (FMLA).



                                   M I D W E S T  M E E T I N G S   ( A L L  T I M E S  C D T )NORTHWEST MEETINGS ( A L L  T I M E S  P D T )

UPCOMING MEETING SCHEDULES
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Tatel receives Lifetime 
Achievement Award
Former SPEEA Council Rep. Charles Tatel, right, receives 
a Lifetime Achievement Award from SPEEA Treasurer 
Jimmie Mathis. A longtime Council Rep, Area Rep, Ed 
Wells Ambassador, Picket Captain and member of numer-
ous SPEEA committees, Tatel retired from The Boeing 
Company with 28 years of service in December. Tatel was 
unable to attend the Northwest Awards Banquet in March 
to receive his award due to his teaching work at the Seattle 
Jewish High School.  

SPEEA members showed support for janitors struggling for workplace justice at an SEIU rally in Seattle last month. 
SEIU Local 6 janitors are in contract negotiations with several local cleaning companies. 

Rally emphasizes ‘justice for janitors’
By Evan Wipf
SPEEA Council Rep

Janitors may be the most overlooked mem-
bers of the workforce. Many work alone, 
often after the rest of us have gone home 

for the day, and make relatively low pay. Yet 
without their labor, the buildings we work and 
shop in would rapidly become uninhabitable.  
On June 17, SPEEA Executive Board 
member Brent McFarlane and I attended 
a rally in downtown Seattle with janitors 
represented by SEIU (Service Employees 
International Union) Local 6.  
Right now, 3,000 SEIU 6-represented janitors 
are involved in difficult negotiations for a new 
contract with Seattle cleaning companies. 
During the recession, with commercial build-
ing vacancies high, janitors made concessions 
in their contract. Now, however, with business 
booming, the cleaning companies are refusing 
to let janitors share in the prosperity. Flat 
wages, increased insurance premiums, and 
speed-ups are the order of the day.  
Charles, a former janitor and SEIU activist, 
shared how a janitor he knows was required 
to clean 44 office-building restrooms in one 

shift! Overwork only exacerbates a high rate 
of on-the-job injuries among janitors, who 
are consistently in the top 10 worker catego-
ries for state Labor & Industries claims paid.  
The rally began at Westlake Park in down-
town Seattle and concluded at the Amazon 
corporate headquarters. Amazon uses one of 
the cleaning companies most notorious for 
workplace health and safety violations.
Curious Amazon office workers lined the win-
dows to see what was going on outside. I hope 
the Amazon employees, who certainly face 
many workplace challenges of their own, were 
able to see the janitors, who are often invisible 
to them, in a new and empowering way.
Local 6, formed in 1921 by Seattle theater jan-
itors, has been at the forefront of the ‘Justice 
for Janitors’ movement that has made national 
headlines several times over the years. 
For a quick introduction to ‘Justice for 
Janitors,’ check out the film “Bread And 
Roses,” a fictionalized account of the start 
of the movement in Los Angeles in the late 
1980s, starring Adrien Brody. Brody trained 
at the AFL-CIO Organizing Institute in 
preparation for the role.

Solidarity Night at 
Everett AquaSox 
baseball

SPEEA is  teaming up with the 
Snohomish County Labor Council 
for the annual Solidarity Night at the 

Everett AquaSox minor league baseball, 
Thursday, Aug. 4. Free tickets to the game 
are at the SPEEA Everett and Tukwila halls. 

AquaSox vs. Hillsboro Hops

Thursday, Aug. 4 at 7:05 p.m.
Everett Memorial Stadium 

Enjoy discount food and drink ($2 each 
for hot dogs, peanuts, soda and more) and 
check out the SPEEA booth as well as other 
union booths at the stadium.

  Week of July 18, 2016

Monday, July 18 3:30 p.m. SPEEA Legislative & Public Aff airs
Tuesday, July 19 4:00 p.m. Organizational Planning
Tuesday, July 19 5:00 p.m. Leadership Development & Training
Wednesday, July 20 4:00 p.m. SPEEA Governing Documents
Wednesday, July 20 5:00 p.m. NW Governing Documents
Wednesday, July 20 5:00 p.m. Membership Activities Committee
Thursday, July 21 4:00 p.m. Executive Board Meeting

  Week of July 25, 2016

Monday, July 25 4:30 p.m. NW Legislative & Public Aff airs
Tuesday, July 26 4:30 p.m. Women’s Advocacy Committee
Wednesday, July 27 4:30 p.m. New Hire Committee
Thursday, July 28 4:30 p.m. Labor Delegates

  Week of August 1, 2016

Tuesday, Aug. 2 5:00 p.m. Leadership Development & Training
Wednesday, Aug. 3 4:30 p.m. ACT Committee
Thursday, Aug. 4 4:00 p.m. Executive Board

  Week of July 18, 2016

Monday, July 18 4:30 p.m. MW Legislative & Public Aff airs
Monday, July 18 5:30 p.m. SPEEA Legislative & Public Aff airs
Wednesday, July 20 4:00 p.m. MW Governing Documents
Wednesday, July 20 6:00 p.m. SPEEA Governing Documents
Thursday, July 21 6:00 p.m. Executive Board Meeting

  Week of July 25, 2016

Tuesday, July 26 4:30 p.m. MW Women’s Advocacy Committee

  Week of August 1, 2016

Thursday, Aug. 4 4:00 p.m. MW Membership Activities Committee
Thursday, Aug. 4 6:00 p.m. Executive Board


