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Prof and Tech members to vote on contract offers
SEATTLE – Ballots 
will be mailed soon 
to more than 20,000 
Prof and Tech mem-
bers to vote on con-
t r a c t  o f f e r s  tha t 
include market-lead-
ing wages, contin-
ued retirement ben-
efit growth, a choice 
of  comprehens ive 
medical plans and 
enhanced job security 
language. 
Ballots are due at 
SPEEA Tukwila or 
Everett offices by 
noon, Wednesday, 
Feb. 10. 
SPEEA leaders said the contract offers 
address members’ top priorities – retirement, 
health care, salary growth and job security – 
as outlined in a recent member survey.
Council Reps are scheduling lunchtime 
meetings for Prof and Tech members to learn 
more about the contract extension offers. In 
addition, presentations are scheduled for the 
SPEEA Puget Sound halls (also available on 
webinar). See dates in blue box at right.
To learn more about the offers, see the four-
page proposal summary along with the 
contract redline (changes marked in red) 
at www.speea.org. SPEEA is working on 

explanatory videos 
highlighting different 
segments of the offers 
which will be posted 
online. 
The six-year contract 
extensions were nego-
tiated by the SPEEA 
Execut ive  Board, 
w h i c h  i n c l u d e s 
members from both 
the Professional and 
Technical bargaining 
units. Several of the 
elected officials served 
on previous SPEEA 
contract negotiation 
teams.
Before an offer goes 

to a vote by the members, SPEEA’s governing 
documents require a vote by the bargain-
ing unit Council Reps. On Jan. 13, with 
the Executive Board and staff focals, the 
Bargaining Unit Councils convened for a 
two-hour meeting, with many Council Reps 
asking questions.  Both the Prof and Tech 
votes were nearly unanimous to recommend 
members accept the offers. 
If a majority of the members vote to accept 
the contract offer, the contracts will take 
effect Feb. 11 and continue through Oct. 6, 
2022. If the offers are voted down, SPEEA 

Shown above (at top) are Northwest members of the 
Executive Board, with SPEEA staff and Northwest Council 
officers (NW Council Chair Tony Hickerson is at the 
podium) at the Bargaining Unit Councils’ meeting. Shown 
just above, from left, are Council Reps Chris Waybright, 
from Everett, and Emily Brent-Fulps and Carol Brock, 
both from Portland. 

Overview of Prof/
Tech contract offers

Staff focals Rich Plunkett and Matt 
Kempf are presenting an overview of 
the Prof and Tech contract extension 

offers at the SPEEA Puget Sound halls. Each 
session is from 4:30 to 6:30 p.m. 

Webinar option
The dates below are also available via webi-
nar (see Northwest online calendar at  www.
speea.org on the date you wish to attend for 
the link to sign up for the webinar).

• Jan. 19 – Everett
• Jan. 20 – Tukwila
• Jan. 21 – Everett
• Jan. 25 – Tukwila
• Jan. 26 – Everett
• Feb. 1 – Everett and Tukwila
• Feb. 2 – Everett and Tukwila
• Feb. 3 – Everett
• Feb. 4 – Everett and Tukwila

RSVP: Everett – justinl@speea.org and 
Tukwila – sheilam@speea.org. 
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Executive Board elections

Candidate petitions due by Jan. 27

Petitions are due for SPEEA Executive 
Board president, treasurer and secretary 
by 5 p.m., (local time) Wednesday, Jan. 

27, at your nearest SPEEA hall.
See more details, including a petition 
form, candidate questions and eligibility, at 
www.speea.org (see drop-down menu for 
Councils/Forms and Petitions). 

Remember - federal laws 
apply to campaigns

Candidates may request a mailing at their 
expense. SPEEA works with a bonded mail-
ing house to ensure addresses are never pro-
vided directly to a candidate. 
Federal law also prohibits use of union or 
company resources – such as bulletin board 

notices and email. 

Interested in 
election process? 

SPEEA is looking for members to apply 
for the Northwest and Midwest Teller 
Committees, responsible for SPEEA elections.
To be eligible, you must be a regular SPEEA 
member in good standing for at least the past 
12 months and cannot serve at the same time 
on the Executive Board, Council or Judicial 
Review Committee.
Teller petitions are available at www.speea.
org (see the link for Councils/Forms and 
Petitions). Petitions are due by Jan. 27 (5 
p.m. local time) at the nearest SPEEA office. 

Prof and Tech members to vote on contract offers
continued from page 1
__________________________________________

members and staff will continue the negotia-
tion process with the current contracts expir-
ing Oct. 6, 2016.
While the majority of workers are at Boeing 
facilities in the Puget Sound region, the con-
tract offers also cover workers in Oregon, 
Utah, California and Florida.

 Strengthening job security
A major improvement contained in these 
contract offers relates to helping SPEEA 
members affected by Boeing moving work. 
Management is committing to use exhaus-
tive efforts to place individuals impacted by 
such a move.   In the unlikely event these 
placement efforts fail, individuals laid off due 
to the movement of work will receive a min-
imum of 26 to a maximum of 60 weeks of 
pay (two  weeks per year of service) and six 
months of medical and dental coverage. This 
protection, along with the doubling of the 
existing voluntary layoff benefits, would take 
effect immediately after ratification. 

 Negotiations
The offers stem from discussions during reg-
ular meetings between the union and Boeing 
in recent months. With both sides receptive to 
avoiding the sometimes confrontational atmo-
sphere around contract talks, the SPEEA mem-
ber-elected Executive Board, which conducts 
all interim bargaining, began formal talks with 
Boeing after the holiday break. 
“These negotiations were possible because 
SPEEA and Boeing decided not to let our 
areas of disagreement prevent us from mak-
ing progress on items where we do agree,” 

said Ray Goforth, SPEEA executive director. 
“These contract extensions are the result of a 
lot of hard work and good will.   Hopefully, 
this gives us a template for the future.” 


 For more information
Online – www.speea.org

• Contract proposal summary
• Contract offers redline – current 

offers with changes marked in red
• Questions and answers related to 

the offers
• Videos – staff are working on 

posting brief videos on different 
sections of the contract offers

In person
• Council Reps are scheduling 

lunchtime meetings – talk to your 
Council Rep for more details

• Presentations at SPEEA halls with 
webinar option – see page 1 for dates

Voting process
• Absentee ballots – If members are 

out of town and unable to receive 
their mail ballot, email speea@
speea.org to request an absen-
tee ballot no later than 5 p.m., 
Wednesday, Feb. 3.

• New members – For those who 
join before noon, Wednesday, 
Feb. 3, a ballot will be mailed. 
Those who join after that deadline 
can email speea@speea.org to 
request a ballot (after joining).



Sign up for 
SPEEA events

Puget Sound

Wichita
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I SUPPORT
Tax Incentive Accountability

I SUPPORT
I SUPPORT

TTaax Incentive
TTax IncentiveAAccountability

AAccountability

Back to Olympia to push for 
tax accountability 
OLYMPIA – In the opening week 

of the 2016 Washington state 
legislative session, Rep.  June 

Robinson (38th  district) advanced an updat-
ed version of the bill she initially sponsored 
related to aerospace tax incentive account-
ability.
The bill continues to call for an incremental 
decrease in aerospace tax incentives for The 
Boeing Company if jobs are lost in Washington 
– with a maximum set. At that point, the stan-
dard manufacturer’s rate would apply.
Since the tax breaks were extended in November 
2013, Boeing cut more than 4,050 jobs from its 
Washington workforce.
Bipartisan momentum continues to grow for 
accountability that ties tax breaks directly 
to a minimum number of jobs, like other 
states, including South Carolina, Missouri, 
Oklahoma and Alabama.
SPEEA is also supporting HB 1786, intro-
duced by Rep. Mia Gregerson  (33rd), which 

could also see 
action in 2016.  
Gregerson’s bill 
requires aero-
space compa-
nies receiving 
tax breaks to 
pay a l iving 
wage for each employee with at least three 
years of service.  Roughly 6,000 aerospace 
workers in Washington are currently earning 
less than $15 working for aerospace suppliers 
in the state.
The Washington State Labor Council, AFL-
CIO, hosted a press conference in Olympia 
Jan. 13 to talk about priority issues for 
labor. Jon Holden, IAM 751 President, and 
Chelsea Orvella, SPEEA legislative director, 
participated. They both called for tying the 
aerospace tax breaks to jobs and good wages.
The Washington legislative session is sched-
uled to end March 11.

  SPEEA to Spirit: Performance 
Coaching Plan too vague

WICHITA – SPEEA f i l ed  a 
‘demand to bargain’ with Spirit 
AeroSystems over significant 

changes to a managers’ guide for implement-
ing Performance Coaching Plan (PCP).
According to the prior document, manage-
ment had several initial responsibilities and 
steps to take to document performance defi-
ciencies prior to issuing a coaching plan, said 
Bob Brewer, SPEEA Midwest director. All of 
those requirements have been stripped from 
the new document.

“Without those details, managers could poten-
tially put employees on a PCP because they 
didn’t like the color of their tennis shoes,” 
Brewer said. “This essentially forces SPEEA-
represented employees into a position of work-
ing ‘at will’ (termination without justifica-
tion).” SPEEA contracts call for just cause. 
“This is a change in working conditions for 
employees,” Brewer added, “and must be 
negotiated with SPEEA.”

Notice of Remedial Action 
(NORA) training

Monday, Jan. 25 
SPEEA Everett at 4:30 p.m.

Thursday, Jan. 28
SPEEA Tukwila at 5 p.m. 

SPEEA Hockey Night
Seattle Thunderbirds vs. 

Everett Silvertips

Discount hockey tickets – 60% off 

Friday, March 11 - 7:35 p.m.
Showare Center, Kent

See details (including link to purchase 
tickets online only) at www.speea.org 

Northwest Membership Activities Committee

Discount at the Looney Bin*
Friday, Feb. 19 – 7:30 p.m.

featuring Shaun Jones

Live at 215 (aka The Looney Bin) 

Purchase tickets ($5 each) at SPEEA Wichita 
(cash only) by Feb. 17

St. Patrick’s Day Bingo*
Saturday, March 12 - 1:30 p.m.

SPEEA Wichita – includes 
refreshments and prizes

To RSVP, 
email vickim@speea.org by March 9

*Midwest Membership Activities Committee

See online calendar for details
RSVP where you plan to a  end

Member award nominations due

Help SPEEA recognize the efforts of 
members by nominating someone 
you know for one of the following 

awards. Nominations are due Feb. 22.

SPEEA (Northwest 
and Midwest)

Stephen Pezzini Helping Other People 
Excel (HOPE) award – This award, named 
for a former Council Rep, goes to a mem-
ber from any SPEEA bargaining unit who 
actively supports his/her union and 
communi ty.  To  nominate  a  mem-
ber, email your nominee’s name to ter-
ryh@speea.org. Include specific exam-
ples of the member’s contributions.

 Northwest
Northwest activists awards - The Northwest 
Council seeks member nominations for the 
following awards:

• New activist – new to activism since 2015
• Outstanding activist – wide range of 

service, such as committees,  labor 
activism or internal organizing

• Outstanding leader – a leader who 
gave over and above in 2015

• Lifetime achievement – many years 
of service to SPEEA

To nominate a Northwest member, see the 
activist award nomination form at www.
speea.org (drop-down menu: Councils/
Forms and Petitions).



    
    
    
    
   

   M I D W E S T  M E E T I N G S   ( A L L  T I M E S  C S T )NORTHWEST MEETINGS ( A L L  T I M E S  P S T )

UPCOMING MEETING SCHEDULES
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  Week of January 18, 2016

Tuesday, Jan. 19 4:00 p.m. Organizational Planning
Wednesday, Jan. 20 4:00 p.m. SPEEA Governing Documents
Wednesday, Jan. 20 5:00 p.m. NW Governing Documents
Wednesday, Jan. 20 5:00 p.m. Membership Activities Committee
Thursday, Jan. 21 4:00 p.m. Executive Board Meeting

  Week of January 25, 2016

Monday, Jan. 25 4:30 p.m. NW Legislative & Public Aff airs
Tuesday, Jan. 26 4:30 p.m. Women’s Advocacy Committee
Wednesday, Jan. 27 4:30 p.m. New Hire Committee
Thursday, Jan. 28 4:30 p.m. Labor Delegates

  Week of February 1, 2016

Tuesday, Feb. 2 5:00 p.m. Leadership Development & Training
Wednesday, Feb. 3 4:30 p.m. BUNS Committee 
Thursday, Feb. 4 4:00 p.m. Executive Board

  Week of January 18, 2016

Tuesday, Jan. 19 4:00 p.m. MW Governing Documents
Wednesday, Jan. 20 6:00 p.m. SPEEA Governing Documents
Thursday, Jan. 21 6:00 p.m. Executive Board Meeting

  Week of January 25, 2016

  No meetings scheduled

  Week of February 1, 2016

Thursday, Feb. 4 4:15 p.m. MW Membership Activities Committee
Thursday, Feb. 4 6:00 p.m. Executive Board

Update on early retiree 
‘bridge benefit’ lawsuit

WICHITA – The settlement is being processed for those affected by a Wichita 
class-action lawsuit initiated by SPEEA over early retiree bridge benefits. 
The class-action attorney and settlement administrators sent a letter Jan. 13 to the 

homes of hundreds of employees with an explanation for the delay, as well as a tentative time-
line for next steps. To see the letter, go to www.wichitaretirementclasssettlement.info and 
click on case documents, then click on ‘Update on Boeing Wichita Settlement.’
SPEEA filed the lawsuit after Boeing sold its commercial division in Wichita because employ-
ees were denied the contract benefit of ‘bridging’ to early retirement benefits offered in their 
SPEEA contract. This applies to those who were age 49 to 55 at the time of the divestiture. Dues adjusted 

for 2016

The annual recalculation of SPEEA 
dues was performed in January, set-
ting the monthly SPEEA dues rate 

for 2016 at $45.49. The adjusted rate begins 
Feb. 11.
The calculation is based on a percentage 
of the average hourly rate of all the SPEEA 
bargaining units combined. Per the SPEEA 
constitution, the dues are set at 85% of the 
average hourly rate. 

Performance Management appeal 
process in Wichita contracts  

WICHITA – With the 2015 
Performance Management (PM) 
process at Spirit AeroSystems 

wrapped up, members in Wichita are asking 
questions about how to address concerns.
“We’ve already had a number of members 
ask what their options are,” said Bob 
Brewer, SPEEA Midwest director.
Both the Wichita Engineering Unit (WEU) 
and the Wichita Technical and Professional 
Unit (WTPU) contracts include an 
appeal process for seeking resolution.

Remember:
• The first step in the process involves 

talking with their manager about their 
concerns. Council Reps can help represent-
ed employees prepare for this conversation.

• For those who want to pursue next steps 
after talking to their manager, the dead-
line for requesting an appeal through 
SPEEA is Feb. 1.

SPEEA Contract Administrator Steve 
Spyridis will provide training Jan. 19-22 
in Wichita to Council Reps, Area Reps and 
others interested in the PM appeal process.

Spirit AeroSystems

Honoring Martin Luther 
King Jr. in Seattle
In support of Martin Luther King Jr.’s dream of civil rights and social 
justice, thousands of concerned citizens will gather Monday, Jan. 18, 
for workshops, a rally and a march.
Sponsored by the MLK Jr. Celebration committee, this year’s theme is 
‘We have the power to make change.’ Details are at www.mlkseattle.org. 
SPEEA offices close Jan. 18 in honor of King. 

CR training to 
help with NORAs

Council Reps are often called to rep-
resent employees facing a Notice of 
Remedial Action (NORA) per the 

SPEEA Prof and Tech contracts.
SPEEA is providing training – including an 
overview of the process and tips for helping 
represented employees address concerns and 
seek clarity on their managers’ expectations. 

Learn more about what’s in the 
contracts related to the NORAs (Letter of 

Understanding 7) and workplace rights

Notice of Remedial 
Action (NORA) training

Monday, Jan. 25 
SPEEA Everett at 4:30 p.m.

Thursday, Jan. 28
SPEEA Tukwila at 5 p.m. 

SPEEA is on 
Facebook

Like Us


