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‘Emerging from Turbulence’

New book features 
Boeing workers

Interested in hearing what Boeing work-
ers are saying about their jobs and the 
culture of Boeing and its impact? See 

the new book: “Emerging from Turbulence: 
Boeing and Stories of the American 
Workplace Today,” written by Leon 
Grundberg and Sarah Moore. 
They are both 
professors at the 
University of Puget 
Sound and were 
co-authors of a 
previous related 
book, “Turbulence: 
Boeing and the 
State of American 
Wo r k e r s  a n d 
Managers.”
In the new book, 
interviews with 
workers are prom-
inent – including engineers and technical 
workers. The 36 featured interviews draw 
from those who retired, are still employed or 
are newly hired. 
For both books, SPEEA helped connect the 
authors to members interested in participating - 
through surveys. SPEEA is mentioned through-
out the book by members and the authors. 
Machinists, managers and others were also 
included in the book. All names are fictitious to 
protect the identities of those in the book.
The authors note: “The book is somewhat 
different from Turbulence (2010) in that 
we feature engineers, techs, machinists and 
others telling their stories of the changes at 
Boeing in their own voices. We believe it 
gives a clear picture of what has been lost in 
the transformation of the company.”
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*Bargaining Unit Negotiations Support (BUNS)

Application online for Prof/Tech 
contract negotiation teams

The application for the Prof and 
Tech negotiation teams is online at 
www.speea.org to download. The 

deadline to apply is Dec. 6 (dropped off at 
SPEEA or postmarked by that day). 
The Negotiation Team Nominating Committee 
will review the information, interview the appli-
cants and make a recommendation to the two 
separate Bargaining Unit Councils. The Prof 
and Tech Council Reps will vote on candidates 
for their specific bargaining unit. 
While the Professional and Technical units 
each negotiate separate contracts, the teams 

work together throughout the process.
About 50 members attended the first of two 
Negotiation Team Candidate Orientation 
sessions. Attending one of these sessions is 
required to apply, but not everyone who 
attends applies. 
The orientation will be repeated Monday, 
Nov. 23 at SPEEA Everett (RSVP to 
justinl@speea.org) and Monday, Nov. 
30 at 5 p.m. at SPEEA Tukwila (RSVP to 
sheilam@speea.org). Dinner is provided at 
these sessions.
The candidate orientation gives an overview 
of the contract negotiation process, along with 
team members’ responsibilities and overall 
timelines. Additional training is provided for 
members elected to the negotiation teams.

BUNS* kick off Dec. 2

Wichita survey 
on overtime

Because of reports concerning uncomp-
ensated overtime at Spirit AeroSystems, 
SPEEA recently launched an online 

survey. More than 700 have already taken the 
survey, which closes Nov. 23. 
Overtime is a guaranteed benefit in both 
SPEEA/Spirit contracts (Wichita Engineering 
Unit and Wichita Technical and Professional 
Unit). 
If you’re in either bargaining unit at Spirit, 
take the survey at www.speea.org (drop-
down menu for Member Tools/Surveys). 
Your input will help guide SPEEA’s efforts.

Get the 
Spotlite App

Go to www.speea.org from your 
mobile device for the link, or visit 
your App Store.

Webinars for 
open enrollment - P2

Candidate orientation sessions 
are shown here: Everett (left) 
and Tukwila (below). 

Renton Partnership 
forum – P3

Letter to senior skill 
team leader – P4
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Teller retires

Vacancy on committee 
overseeing elections

SPEEA is recruiting candidates to apply 
for the Northwest Tellers Committee, 
which oversees union elections, includ-

ing races for regional Council Reps and 
Executive Board as well as voting on contracts. 
Richard Duncan stepped down due to his 
retirement from The Boeing Company Oct. 
30. He was a Teller since 1999, and has served 
as both Northwest and SPEEA Teller chair. He 
also served as an Area Rep since 1993. 

 How to apply
If you meet the minimum one-year SPEEA 
membership qualification and are interested 
in serving on the Tellers committee, complete 
and return your petition* by noon, Tuesday,  
Dec. 8. You can deliver the petition to the 
SPEEA Union Hall in Everett or Tukwila or 
fax to (206) 248-3990.
If you have questions, contact Terry Hall at
(206) 674-7360 or email terryh@speea.org.
*The 2014-2016 Teller Committee petition 

can be downloaded at www.speea.org – 
drop-down menu for Councils/Forms and 
Petitions.

New webinar option for 
benefits presentation

SPEEA added webinars for this year’s 
annual open enrollment presentation with 
SPEEA Benefits Director Matt Kempf. 

You can watch on your computer, tablet or 
smartphone (see schedule options below). 
Kempf ’s presentation includes information 
on administrative changes and how to choose 
the best medical and dental plans. The pre-
sentations are tailored to Washington state 
plans covered by SPEEA Prof/Tech contracts. 

• SPEEA Everett – Nov. 19 from 4:30-
5:30 p.m. (includes webinar option)

• Webinar only – Nov. 19 at three differ-
ent times (50 minutes each) 

See the Northwest online calendar for details, 
including links to register for the webinars. 
These dates are in addition to a presentation 
held at SPEEA Tukwila hall Nov. 3, which 
included the webinar option. 
Boeing open enrollment, from Nov. 6 to 
Dec. 1, is the only time you can make routine 
changes to your health plans. See related arti-
cles in the November Spotlite.

Executive Board 
mini-minutes – Oct. 15
Attendees: Ryan Rule, Bob Wilkerson, 
Jimmie Mathis, Joel Funfar, Brent 
McFarlane, Keith Covert, Shannon Moriarty 
Council officers: Mark Gayer, Theryl Johnson, 
James Raskob, Orlando De Los Santos
Staff: Ray Goforth, Robin Fleming, Pauline 
Tamblyn, Bob Brewer, Rich Plunkett, 
Matt Kempf, Bob Rommel, Bill Dugovich, 
Chelsea Orvella, Susanne Murphy, Steve 
Spyridis, April Rebollo

At their regular meeting, the Board:
• Approved SPEEA time for Sandy 

Hastings to attend the November 
Labor Council for Latin American 
Advancement Conference in Los Angeles.

• Approved SPEEA time for the following 
to attend the 25th Biennial Convention 
of Kansas AFL-CIO: Ricky Nelson, 
Emily Forest, Keith Covert, Carla 
Stroot and Donna Lehane.

SPEEA/Boeing



Sign up for 
SPEEA events

Puget Sound

Wichita
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Seeking members for 
new IFPTE committees 

Veterans and workers younger than 40 
who want to get involved in two new 
IFPTE committees can apply by send-

ing an email to apply@speea.org by Nov. 18. 
The SPEEA Executive Board will recommend 
members to represent SPEEA on both commit-
tees, which will include representatives from all 
IFPTE Locals in both the U.S. and Canada.

 IFPTE Veterans Committee
The purpose of this committee is to improve 
the quality of life for all veterans and their 
families by addressing veterans’ issues, influ-
encing public policy and providing direction 
to the AFL-CIO Union Veterans Committee. 
Members who are veterans can apply.
The committee will work on related issues, 
including:
• Re-employment benefits
• Reauthorization and funding of the GI Bill
• On-the-job training and 

apprentice programs

• Full funding of health care benefits
This committee will meet at least twice a year via 
conference call. The first meeting, scheduled for 
one hour, is Tuesday, Nov. 24 at 11 a.m. PST. 

IFPTE Young Members 
Committee
The purpose of this committee is to share 
successes and struggles on matters relevant to 
young members within the labor movement 
and to develop strategies to engage with and 
build future leaders within every IFPTE Local. 
Members who are under age 40 can apply.
This committee will work on issues such as:

• Developing strategies to increase young 
members’ involvement in the labor 
movement

• Engaging and building future leaders 
This committee will meet at least twice a year 
via conference call and/or in person meet-
ings.  The first meeting, scheduled for one 
hour, is Wednesday, Dec. 2. 

Apply by Nov. 18

Scott Campbell, vice president and general manager on the 737 program, (standing) spoke at the Renton Partnership 
forum with SPEEA members, managers and HR representatives. Site-specific partnership meetings are held throughout 
the Puget Sound, including Renton, Seattle, Everett, Auburn and a separate group for Facilities. See more about part-
nerships at edwells.web.boeing.com.

Renton Partnership meeting
a forum for questions/issues

About 40 took part in the Renton 
Partnership meeting Oct. 29, includ-
ing SPEEA members, managers and 

Human Resources representatives. 
The meetings are held quarterly to share 
updates, discuss issues and ask questions. 
At the recent meeting, Scott Campbell, 
vice president and general manager on the 
737 program, talked about priorities and 

answered questions along with Eric Means, 
737 vice president of engineering.
Council Rep Mark Friesen joined other 
Boeing representatives in presenting “Building 
Relationships and Communications.” In addi-
tion, Boeing managers presented an update 
on knowledge sharing – including mentoring 
efforts and a Renton technical conference.

Open Enrollment
With SPEEA Benefi ts Director Matt Kempf

Thursday, Nov. 19 - 4:30 p.m.
SPEEA Everett and webinar 
See online calendar for link

Webinar only (50 minutes) - Nov. 19
10:30 a.m., 11:30 a.m. and 12:30 p.m.

See online calendar for links

Prof/Tech Negotiations Teams 
candidate orientation
Monday, Nov. 23 - 4:30 p.m.

SPEEA Everett

Monday, Nov. 30 - 5 p.m.
SPEEA Tukwila

Bargaining Unit
Negotiations Support 

(BUNS)

Wednesday, Dec. 2 - 4:30 p.m.
SPEEA Everett/Tukwila

Photos with Santa
Saturday, Dec. 5 - 10 a.m. to 2 p.m.

SPEEA Everett

Saturday, Dec. 12 - 10 a.m. to 2 p.m. 
SPEEA Tukwila

Pets welcome from noon to 2 p.m. 
Northwest Membership Activities Committee

Holiday lights bus tour*
Thursday, Dec. 3 - 5:30 p.m.

Departs from SPEEA Wichita offi  ce

Email vickim@speea.org 

Bowling with Santa*
Saturday, Dec. 12 - 1:30 p.m.

Derby Bowl 

Email vickim@speea.org

*Midwest Membership Activities Committee

Lights on St. Paul
Thursday, Dec. 17 - 5:30 p.m.

Direct traffi  c and collect donations for the Arc

Email vickim@speea.org for details



Executive Board responds to skill team leader

The Executive Board sent the following letter Oct. 29 to Rob Walbrun, Boeing senior skill team leader, in response to a message he sent 
to tech designers and their managers. 
Boeing recently implemented changes to the Skills Management Code (SMC) for the Technical Design 6G5E job family without suffi-

cient opportunity for union input. SPEEA filed a grievance in addition to sending this letter and held several workplace meetings with mem-
bers to gather questions and concerns. See more at www.speea.org. 

Dear Rob,
We are encouraged that you recognize SPEEA’s 
role in the revision of SPEEA-represented Skills 
Management Codes (SMCs).
We continue to believe the contract between 
SPEEA and Boeing requires SPEEA partici-
pation in the decision making process regard-
ing whether this change should actually be 
made, and if a change should be made, what 
it should look like.
Here’s  the  relevant  portion  of  the  con-
tract for your reference (Emphasis by under-
line and italics added.):

Section 22.4 New or Revised Job Family, 
Level Guides, and SMC Descriptions.  If, 
after the effective date of this Agreement, the 
Company or the Union determines that no 
existing job family, level guide or SMC descrip-
tion appropriately covers a new or reorganized 
work assignment, either party may initiate 
a request for evaluation and review through 
the Company’s SJC Maintenance Process. The 
Union will participate as a voting member on 
the Company’s SJC team in the identification, 
evaluation, and review of all proposed chang-
es  to job family descriptions and level guides 
for SJC job classifications listed in Appendix B 
and their associated SMC descriptions.

We don’t believe the contract between Boeing 
and SPEEA says the company unilaterally 
decides what changes will be made, and that 
SPEEA only has input on how the changes 
are implemented. We believe the contract 
gives the members a voice in what changes 
will be made to their jobs.
Your invitation to “continue” working with 
SPEEA on the “implementation” of this deci-
sion  is  encouraging. We plan to take you 
up on that offer, but we also insist Boeing 

recognize SPEEA’s right to provide input 
and vote on the merits and substance of this 
change itself. We hope you will seriously 
take our members’ input into consideration.
As the company is aware, we are still in 
the process of meeting with the hundreds 
of members who will be impacted by this 
change. We are collecting their concerns 
so we can provide input as well as have an 
informed “vote” on the issue per the contract.
Here’s just a sample of what we are hearing:

• Employees are still not clear on what you 
are trying to fix. Your team specifical-
ly stated that this is to better align an 
employee’s Knowledge, Skills, Abilities 
and Other (attributes) (KSAO) and 
enable them to participate in the func-
tional excellence activities. How are 
employees currently out of alignment? 
How do you know and what is the 
impact of this misalignment to; employ-
ees, Boeing products/services, share-
holders? What  specific  functional  excel-
lence activities are thwarted via the cohe-
sion of the group?

• If, as stated in the Q&A, there is no 
change to the statement of work, what is 
out of alignment?

• How  does  this  division of employ-
ees impact training (budgets, access, 
cross-training, etc.)?

• Does this segregation forge the way to 
create separate job families and if so, what 
is the anticipated impact to salary growth?

• The company has explained that one 
of the “benefits” of this change is that 
“surplus and other workforce activities” 
will be managed according to these new 

SMCs. Please tell us what you anticipate 
regarding surpluses and workforce activi-
ties for these new SMCs.

• What assurance would affected employ-
ees have that this split will not add bar-
riers to their current ability to transfer 
to other design groups, i.e. from systems 
to structures, etc.? Many of the affected 
employees have done this in the past to 
the benefit of their career growth.

We will certainly get more questions to you 
as we continue to meet with our members 
and hear their concerns.
Sincerely,
SPEEA Executive Board

    
    
    
    
   

                  
   M I D W E S T  M E E T I N G S   ( A L L  T I M E S  C S T )

                 
NORTHWEST MEETINGS ( A L L  T I M E S  P S T )

UPCOMING MEETING SCHEDULES
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Tech design

  Week of November 9, 2015

Wednesday, Nov. 11 4:00 p.m. Diversity Committee
Thursday, Nov. 12 5:00 p.m. Council Meeting

  Week of November 16, 2015

Monday, Nov. 16 4:00 p.m. SPEEA Legislative & Public Aff airs
Tuesday, Nov. 17 4:00 p.m. Organizational Planning
Wednesday, Nov. 18 4:00 p.m. SPEEA Governing Documents
Wednesday, Nov. 18 5:00 p.m. NW Governing Documents
Wednesday, Nov. 18 5:00 p.m. Membership Activities Committee
Thursday, Nov. 19 4:00 p.m. Executive Board

  Week of November 23, 2015

Monday, Nov. 23 4:30 p.m. NW Legislative & Public Aff airs
Tuesday, Nov. 24 4:30 p.m. Women’s Advocacy Committee
Wednesday, Nov. 25 4:30 p.m. New Hire Committee

  Week of November 9, 2015

Wednesday, Nov. 11 6:00 p.m. Diversity Committee
Thursday, Nov. 12 5:00 p.m. Council Meeting

  Week of November 16, 2015

Monday, Nov. 16 4:30 p.m. MW Legislative & Public Aff airs
Monday, Nov. 16 6:00 p.m. SPEEA Legislative & Public Aff airs
Tuesday, Nov. 17 4:00 p.m. MW Governing Documents
Wednesday, Nov. 18 6:00 p.m. SPEEA Governing Documents
Thursday, Nov. 19 6:00 p.m. Executive Board

  Week of November 23, 2015

  No meetings scheduled

SPEEA rep 
on labor 
council board

Delegates of the Martin Luther King 
County Labor Council (MLKCLC) 
recently elected SPEEA Northwest 

Vice President Joel Funfar to serve as 
Aircraft Trades representative along with 
other board members.
The newly elected board includes other trade 
representatives, constituency groups, trustees 
(including Larry Brown, Machinists District 
751) and three officers: President Dale 
Bright, Laborers Local 242, Vice President 
Stefan Moritz, UNITE HERE Local 8 and
Executive Secretary-Treasurer Nicole Grant, 
IBEW Local 46.


