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Tech Designer

continued on page 3

BCA engineer of the year

Grievance filed over change to job codes

SPEEA filed a grievance Oct. 15 with The 
Boeing Company stating the company 
violated the Technical Unit contract by 

announcing plans to change the Salaried Job 
Classification (SJC) for the Technical Design – 
6G5E – job family without union input.
The changes, which would impact more than 
850 represented employees, splits the existing 
6G5E-636 Skills Management Code (SMC) 
– Mechanical and Structural Design – into 
four new and separate SMCs:  Technical 
Design – Interiors;  Technical Design – 
Liaison;  Technical Design – Systems; 
and Technical Design – Structures.
SPEEA staff and Council Reps have sched-
uled meetings to gather questions and con-
cerns from those affected, including the first 
meeting held Oct. 21 in the Everett cafeteria. 
See upcoming meeting dates on this page.
The Boeing Company’s SJC team administers 
and revises job families, level guides and SMC 
descriptions. Article 22 of the SPEEA/Boeing 
Professional and Technical Unit contracts out-
lines SPEEA’s right to see proposed changes 
to represented job codes and raise questions 
or concerns. The contract language provides 
SPEEA with one vote on the company’s SJC 
team, not a majority. 
Soon the SPEEA website will include a page 
containing information about current SJC activ-

ity, such as proposed additions or revisions to 
SPEEA-represented skills management codes.

Tech designer meetings
Bellevue (Eastgate/Factoria)

Tuesday, Oct. 27 from 11:30 a.m. to 12:30 p.m. 
at 7-240 bld.  - Conf Rm 7-240.4, 41N5, (Cedar)  

Everett
Wednesday, Oct. 28 at 11 a.m. in the Tunnel Theater

Renton 
Monday, Oct. 26, at 3 p.m. 

in 4-17 bld., rooms 12A5/13A4

Friday, Oct. 30, at 10:30 a.m. in 4-17 bld. rooms 
12A5/13A4

SPEEA Tukwila
Tuesday, Nov. 3 at 4 p.m.

Concerned? Take action 
If you’re one of more than 850 affected by 
the change to your SMC, share your feed-
back with your skill team leader: 
Alan Rice – systems, structures, propulsion, 
liaison and DCC 
Gary Bazzell – payloads
Rob Walbrun – senior skill leader 

Diversity Committee 
guest speaker 

draws in crowd

EVERETT – For 
n e a r l y  3 0  p e o -
ple who attended 

the Diversity Committee 
meeting Oct. 14, the guest 
speaker’s message was loud 
and clear.
“Diversity is good for the 
company,” said Vedad 

Mahmulyin, a SPEEA member. “Diverse 
backgrounds make people think differently. 
Different approaches help you to see things 
differently.” 
Mahmulyn shared his experience fleeing war-
torn Bosnia and how he pursued a solution 
for the 787-10 empennage so valuable he was 
named Boeing Commercial Airplanes (BCA) 
engineer of the year.
As a result of the war, he moved several times 
– first to Croatia, then Turkey where he grad-
uated from high school. When he moved 
to Washington state, he lived in Olympia 
and then transferred to the University of 
Washington. He started working at Boeing 
about 15 years ago. 
When asked about his home town in Bosnia, 
he said it had been leveled to the ground. 
Of the 27,000 who lived there, most moved 
away – many to other countries. About 
3,000 were killed in a concentration camp.
He was recognized as engineer of the year 
for an idea that took him two years to pur-
sue. “It took a lot of energy to persuade 
people this was a safe way to go,” he said of 
his idea to modify the 787-9, but he knew 
he couldn’t give up. “There was no way I 
wanted the company to waste hundreds of 
millions of dollars (designing, building and 
testing a new whole new empennage).”
In response to a question about unions 
at Boeing, he emphasized the need for 
SPEEA. “It’s in management’s interest to 
have this,” he said. “My predecessor and 

SPEEA staff gave an update in Everett Oct. 21 on the grievance filed over Boeing’s announced plans to change the 
Salaried Job Classification (SJC) for the Technical Design – 6G5E – job family without union input. This is one of 
several meetings occurring for members to share input and concerns. 

‘It’s all 
of us’ – p2

Good of 
the Union – p3

SPEEA connection 
at rally – p4
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Area Rep meetings generate ideas
Dozens of meetings are taking place throughout SPEEA bargaining units. At the meetings, hosted by Council Reps, the 
Area Reps are recognized and encouraged to share issues, concerns and best practices. At a recent meeting in Everett (shown 
above), Area Rep Marty Seagran said he sends out weekly reminders to members in his area to wear their red SPEEA 
Solidarity shirt on Wednesdays. Have an idea? Share it – email susannem@speea.org. 

Auburn Area Rep’s 
perspective – ‘it’s all of us’

Terry Tomt didn’t 
need to be asked 
t w i c e  t o  j o i n 

SPEEA. From his first days 
at The Boeing Company 
26 years ago, he was also a 
member. 
“There was no question 
(about joining),” he said, 

noting both of his parents were in unions. 
He recalls his mom saying how important 
the union was to their family because of the 
great health insurance benefits that a union 
can help to obtain.
“Boeing is a great company – but unions help 
the working people. Otherwise you’re trying 
to represent yourself to a huge corporation.”

Tomt, an environmental engineer/scientist in 
Auburn, has also been an Area Rep for a long 
time – at least 15 years. That role also comes 
naturally to Tomt, who not only likes to stay 
informed, he likes to help others. 
By 1 p.m. on a recent workday, Tomt 
answered two members’ questions related to 
SPEEA. “It’s nice to feel like I can help some-
one out, even if it’s just a little bit.”
He hears people say they don’t know what’s 
going on with SPEEA. “They say SPEEA like 
it’s someone else. It’s all of us – it’s each of us.”
“I like being an Area Rep – hearing different 
opinions. Then I feed it up the line. I feel like 
I’m more informed, and it’s nice to feel like I 
can help someone out even if it’s just a little bit.”

SPEEA Council actions – Oct. 8

Council Reps in Everett

• Why are you running 
for this position?

• What can you contrib-
ute to the Membership 
in this position?

• What do you perceive 
to be SPEEA’s primary 
challenges and what are 
your proposed solutions?

• Problem solving, team-
work, and conflict 

resolution skills are critical 

A t the October 
SPEEA Council 
m e e t i n g ,  t h e 

Council Reps approved 
the following motion and 
heard reports on SPEEA 
activities.
Pre-submitted new busi-
ness:
M15-015 Questions 
for Executive Officer 
Candidate Elections.
It is moved: THE FOLLOWING QUES-
TIONS BE SUBMITTED TO THE 
APPLICANTS FOR THE EXECUTIVE 
OFFICER POSITIONS AND THEIR 
RESPONSES BE INCLUDED IN THE 
VOTERS’ GUIDE.’

for the position. Please give personal examples 
where you have demonstrated them.

• How have you helped an organization 
achieve an important goal?

The motion passed. For: 82. Against: 2. 



‘Good of the Union’ 
highlights successes

At monthly Council meetings, the 
agenda includes a segment called 
‘Good of the Union,’ when Council 

Reps and other leaders share successes in 
the workplace. At two recent Council meet-
ings, Council Reps shared successes related 
to helping members with performance issues.

Helpful conversation

Everett Council Rep  James Applebee  met 
recently with a member who said his manager 
was not happy with his performance. The mem-
ber was really upset because he was a 30-year 
employee who had never heard that before.
Applebee worked with the member on a plan 
to approach the manager for a discussion on 
how the two could work together.
“He (the member) came back an hour later 
and said the manager was going to work with 
him,” Applebee said.
The member didn’t have a lot of contact with 
the manager when he received the warning, 
and Applebee discussed holding a few weekly 

meetings to get more awareness and great-
er understanding. Applebee also suggested 
following up with email to confirm action 
items.

Teamwork scores
Everett Council Rep Dan Nowlin reported a 
success in September helping a member with 
performance concerns. This was triggered 
by the member receiving a designation 
(not eligible for recall if laid off ) that was 
successfully appealed by SPEEA.
Nowlin worked with a team, including an 
Everett contract administrator, a Human 
Resources Generalist (HRG), the manager 
and the member to address the issues that led 
to the designation. Together, they were able to 
turn the situation around before it got worse.
“Having a process in place (SPEEA represen-
tation) helped to lower the stress for everyone 
in the room,” he said. Nowlin also appreci-
ated having the SPEEA CR/HRG forums to 
get to know the HRG involved in this situa-
tion in a different (less stressful) setting. 

Sign up for 
SPEEA events

Puget Sound

Wichita
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Early/Mid-Career Financial 
Planning 101

Monday, Oct. 26 at 5 p.m.
SPEEA Tukwila

Prof/Tech Negotiations 
Teams candidate orientation

Monday, Oct. 26 at 4:30 p.m.
SPEEA Everett

Thursday, Oct. 29 at 5 p.m.
SPEEA Tukwila

Monday, Nov. 23 at 4:30 p.m.
SPEEA Everett

Monday, Nov. 30 at 5 p.m.
SPEEA Tukwila

Volunteer for 
Veteran’s Day parade

Help hand out fl ags – 
Saturday, Nov. 7 at 11 a.m.

Email vickim@speea.org 

Holiday lights bus tour*
Thursday, Dec. 3 at 5:30 p.m.

Departs from SPEEA Wichita offi  ce

Email vickim@speea.org 

Bowling with Santa*
Saturday, Dec. 12 at 1:30 p.m.

Derby Bowl 

Email vickim@speea.org

 *Midwest Membership Activities Committee

Work continues on tax accountability

SP E E A  c o n t i n u e s 
i t s  e f for ts  with the 
Machinists Lodge 751 to 

tie aerospace tax incentives to 
jobs and living wages. 
That work includes support 
for two separate bills intro-
duced in the last legislative ses-
sion. Both bills will resume in 
the House Finance Committee 
when the 2016 legislative session begins.  
Rep. June Robinson (38th district) spon-
sored HB 2147 which ties the $8.7 billion 
in tax breaks to Boeing job numbers in 

Washington. The number of 
jobs in the state has steadily 
declined since the tax incentive 
legislation passed in 2013.
Rep. Mia Gregerson (33rd 
district) sponsored HB 1786, 
which targets the low wages at 
aerospace suppliers that benefit 
from aerospace tax incentives. 
Watch the SPEEA website at 

www.speea.org and upcoming publications 
for updates and more information on how 
you can get involved. 

I SUPPORT
Tax Incentive Accountability

e 75

I SUPPORT
I SUPPORT

TTaax Incentive
TTaax IncentiveAAccountability

AAccountability
e 75

leads told me everything they knew. That 
would have taken me 30 years to learn,” he 
said. Without unions, he added, “I firm-
ly believe individuals would try to make 
themselves indispensable through less 
knowledge sharing.”
His advice for those who have ideas they 
want to pursue included patience, politeness 
(“be nice”),  learn the details of design and 
“expect to do a lot of extra work.”

Diversity Committee guest 
speaker draws in crowd
continued from page 1

Spirit’s fabrication 
division sale on hold

WICHITA – Talks broke down 
between Spirit AeroSystems and a 
potential buyer for Spirit’s fabrica-

tion division in Wichita. 
Spirit announced plans earlier this year to sell 
this division to make room for expansion. 
The potential buyer was planning to move 
the work elsewhere in Wichita.
SPEEA leaders have been waiting for a deci-
sion regarding the sale, which would then 
lead to effects bargaining over contract bene-
fits for SPEEA-represented employees affect-
ed by the sale. 



    
    
    
    
   

                  
   M I D W E S T  M E E T I N G S   ( A L L  T I M E S  C S T )
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 4 • SPEEA NEWS / October 23, 2015 / No. 2238

Rally to protest trade deal/impact on climate change
SPEEA members, including Council Rep Evan Wipf and Northwest VP Brent McFarlane, joined other unions and 
community supporters to protest the Trans-Pacific Partnership (TPP) and climate change Oct. 14. The action included 
a TPP Opposition Street Theater performance with Stan Sorscher, SPEEA labor representative, participating as a 
reporter in downtown Seattle. The events included guest speakers and a march from Seattle City Hall to a park in 
nearby Pioneer Square.

SPEEA picket line 
connection at rally

Under the category of ‘you never 
know,’ SPEEA Council Rep  Evan 
Wipf  shared the following ‘small-

world’ story from the trade protest in 
Seattle Oct. 14.
Mary Paynter introduced herself to me at the 
march when she saw my SPEEA T-shirt. Her 
husband Jerry (now deceased) was a computa-
tional fluid dynamics (CFD) guru at Boeing for 
many years. We used some of the tools he devel-
oped in our work in Propulsion. Mary shared a 
story that during the 40-day strike, Jerry was on 
the picket line with a walker (he broke his leg) 
with a sign that said “Will do CFD for food!”
When Wipf followed up with Paynter to 
thank her for sharing some photos from the 
rally, he added: “Defending the kind of engi-
neering excellence he (Jerry) brought to the 
company is a big part of SPEEA’s mission.” 

Executive Board 
mini-minutes – Oct. 1
Attendees: Ryan Rule, Bob Wilkerson, 
Jimmie Mathis, Joel Funfar, Keith Covert, 
Shannon Moriarty 
Excused: Brent McFarlane
Council officers: Orlando  De Los Santos, 
Sandy Hastings, Tony Hickerson, Nikki 
Wagener
Staff:  Ray Goforth, Robin Fleming, Pauline 
Tamblyn, Bob Brewer, Rich Plunkett, Matt 
Kempf, Bob Rommel
At their meeting, the Board:

• Approved SPEEA paid time for Emily 
Forest, Melissa Lowe, Jo Miklos and 
Ponolar Washington to attend the 
November 2015 Coalition of Labor Union 
Women (CLUW) Biennial Convention.

• Approved the SPEEA secretary to hire an 
audio visual expert to review the audio visual 
system and recommend improvements.

Renton Council Rep vacancy
Council Rep Matthew Roberts resigned his 
Council position in District R-50 (represent-
ing Profs and Techs in the 4-81, 4-82 and 
4-86 buildings).

If you work in one of those buildings, are 
a member in good standing for a min-
imum of one year and are interested in 

serving your co-workers as their union rep, 
please complete and return your petition by 
noon on Tuesday, Nov. 10. 
You can deliver your petition to SPEEA 
Tukwila or fax to: (206) 248-3990.
The 2015-2017 Council Rep petition form 

can be printed at  www.speea.org (SPEEA 
Councils/ Forms and Petitions).
Once seated, an extensive training course 
is provided. If you have questions, con-
tact  Terry Hall  at  (206) 674-7360  or 
email: terryh@speea.org. 

Updated district delineation
See the updated district delineation online 
at www.speea.org (SPEEA Councils/Forms 
and Petitions). Some districts changed to add 
buildings where represented employees moved. 

  Week of October 26, 2015

Monday, Oct. 26 4:30 p.m. NW Legislative & Public Aff airs
Tuesday, Oct. 27 4:30 p.m. Women’s Advocacy Committee
Wednesday, Oct. 28 4:30 p.m. New Hire Committee

  Week of November 2, 2015

Tuesday, Nov. 3 5:00 p.m. Leadership Development & Training
Wednesday, Nov. 4 4:30 p.m. ACT Committee
Thursday, Nov. 5 4:00 p.m. Executive Board

  Week of November 9, 2015

Wednesday, Nov. 11 4:00 p.m. Diversity Committee
Thursday, Nov. 12 5:00 p.m. Council Meeting

  Week of October 26, 2015

  No Meetings Scheduled

  Week of November 2, 2015

Thursday, Nov. 5 4:30 p.m. MW Membership Activities Committee
Thursday, Nov. 5 6:00 p.m. Executive Board

  Week of November 9, 2015

Wednesday, Nov. 11 6:00 p.m. Diversity Committee
Thursday, Nov. 12 4:30 p.m. Council Meeting

Get the 
Spotlite App

Go to www.speea.org from your 
mobile device for the link, or visit 
your App Store.

SPEEA is on 
Facebook

Like Us


