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SPEEA taking next steps 
on pilot concerns

At a meeting April 23, members of 
the SPEEA Pilot/Instructors Unit 
(SPIU) worked with staff to devel-

op plans to obtain information from The 
Boeing Company regarding their concerns 
on several issues, including:

• Tax implications of working 

in a foreign country
• Flight training qualification lapses 
• Pilot Early Leave 

In addition, the members discussed a pro-
posed revision of a Letter of Understanding 
(LOU) in their contract. 

“No company should be 
able to dictate what goes 
into, and is kept out of, its 
own tax breaks.” 

Ray Goforth
SPEEA execu  ve director

SPEEA, IAM push for protections before tax breaks
By Bill Dugovich
SPEEA Communications Director

Momentum is increasing to revis-
it or create new legislation in 
Washington 

state that ties job cre-
ation and wage stan-
dards to aerospace tax 
incentives.
With The Boeing 
Company claiming it 
could locate the 777X 
elsewhere, Washington 
legislators met in a 
hastily called special 
session in November. 
The $8.7 billion tax package was approved 
while SPEEA, IAM 751, the Washington 
State Labor Council and a number of law-
makers pointed out the legislation said 
nothing about jobs or wages. 
“No company should be able to dictate 
what goes into, and is kept out of, its own 
tax breaks,” said Ray Goforth, SPEEA 
executive director. “Creating, protecting 
and ensuring aerospace jobs in our state 
remain good-paying jobs, cannot be left to 
chance.”

Members involved
With SPEEA members peppering lawmak-
ers with letters and IAM 751’s District 
Council last month voting unanimously 
to seek amending the legislation, our two 
unions are working together to address the 
issue in the 2015 legislative session, if not 
sooner. 
“The legislature intended to grow the 
Washington aerospace workforce when it 
extended the industry’s tax preferences,” 
said Chelsea Orvella, SPEEA legislative 
director. “Unfortunately, that’s not what 
we’re seeing happen. Revisiting the tax 
measure and adding accountability for job 
creation and public good is the right thing 
to do.” 
Since passage of the aerospace tax incentive 
package, Boeing has forced contract conces-
sions on the IAM and announced plans to 
lay off 2,000 engineers and technical work-
ers in the Puget Sound region. The SPEEA 
layoffs include job losses in Boeing Research 

and Technology (BR&T) and Commercial 
Aviation Service (CAS). 
As for production jobs on the new 777X 
line and wing fabrication plant, Boeing 

plans to reduce head-
count with automa-
tion and robotics.
In exchange for the 
largest corporate tax 
break in U.S. his-
tory, Boeing agreed 
to locate final assem-
bly of  the 777X, 
including the wings, 
in Washington state. 
However, unlike leg-

islation passed by South Carolina that 
required Boeing to create 3,800 new jobs 
in that state, Washington’s legislation has 
no job protections. 
Construction of the new 1.2 million-square-
foot wing plant was recently awarded to 

Jacobs Engineering Group of Pasadena, 
California.

Ongoing effort
Representatives from SPEEA and IAM 
are talking to key legislators. The unions 
are also drafting resolutions to the Martin 
Luther King County and Washington 
State labor councils to make job account-
ability in state tax breaks a top priority for 
organized labor in 2015.
It’s not just the Washington state tax 
breaks. More than one-third of Boeing 
sales in 2013 were from the U.S. govern-
ment. Yet, as John Burbank, executive 
director of the Economic Opportunity 
Institute, pointed out in the Everett 
Herald last week, Boeing claimed a $105 
million tax refund from the IRS in 2013, 
giving the aerospace giant an effective fed-
eral tax rate of -0.4 percent.



Ambassadors at 
career fair
SPEEA members 
serving as ambas-
sadors took part 
in a career fair 
April 30 that 
drew more than 
500 students. 
Several students 
spent time at the 
SPEEA booth 
where they built 
and re-designed 
Balsa airplanes 
and raced to 
make LEGO 
excavators by 
following ‘tech-
nical’ drawings. 
The ambassadors showed them their ‘tools’ and shared 
information about SPEEA. Shown here are Jonathan 
Mendoza, 18, from Lynnwood High School and Tami 
Reichersamer, SPEEA ambassador. Workforce Snohomish 
organized the fair at the Snohomish County Fairgrounds 
with about 50 exhibitors focused on advanced manufactur-
ing and construction. Most of the students were from area 
middle schools and high schools.
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Correction

SPEEA is seeking eligible IFPTE 
Northwest candidates to run for the 
interim VP vacancy. The opening, 

due to the retirement of former SPEEA 
President Tom McCarty, is a regional 
position. The position was incorrectly 
identified in the April 11 SPEEA News. 
See www.speea.org for details on run-
ning for the vacancy.

Members 
honor Workers 
Memorial Day
SPEEA members attended ceremonies honoring those who died or were significantly injured on the job in the 
past year. SPEEA Midwest Council Chair Brenda Reiling is shown with Kansas State Rep. Ed Trimmer, 
who received the ‘Friend of Labor’ award at the Wichita Hutchinson Labor Federation ceremony. At the 
Wichita service April 24, union members rang a bell for each name read aloud of a worker who died. In 
Everett, a wreath decorated the Worker Memorial sculpture outside of the county courthouse. The Snohomish 
Labor Council organized the event April 23, which included reading the names of those who died and 
remarks by speakers, including Snohomish County Sheriff Ty Trenary. The program included the names of 
those who died last year because of work and a message: ‘They labored hard for those they loved – Forever 
Remembered – Forever missed.

Boeing draws 
another ULP

MIAMI - Unfair labor prac-
tice (ULP) charges were filed 
against The Boeing Company 

by SPEEA on May 2 after the company 
refused to change its proposal and emphat-
ically stated Miami engineers cannot be 
part of the Professional unit contract. 
These and other actions are clear violations 
of the National Labor Relations Act.
Filed May 2 in the Seattle office of the 
National Labor Relations Board (NLRB), 
the ULP charges Boeing with discriminat-
ing against the engineers and failing to 
bargain in good faith. As a result of the 
company’s actions, negotiations in Miami 
are at impasse. 
The NLRB has 30 days from the filing to 
investigate the charge. 
Engineers at Boeing Flight Services Miami 
voted in November to join SPEEA and 
become part of the Professional bargain-
ing unit. Negotiations to bring the engi-
neers into the existing contract started in 
January.
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UPCOMING 
TRAINING/EVENTS

Puget Sound

See online calendar for details/RSVP 
where you plan to attend

Wichita

Sign up for home email 
at www.speea.org

New Hire Perspective: 
PM – Interim Review 

Monday, May 12 at 5:30 p.m.
SPEEA Tukwila and Everett

Grievance Handling – 
Council Rep training

Wednesday, May 14 at 5 p.m.
SPEEA Tukwila 

Thursday, May 22 at 4:30 p.m.
SPEEA Everett 

Save the date – 
Labor Solidarity Night 

at the Mariners
Wednesday, June 11 at 7:10 p.m. 

(discount tickets) details www.speea.org

Safeco Field (Mariners vs. Yankees)

Diversity Committee: 
Pride at Work panel 

discussion
Thursday, June 12 at 5:30 p.m.

SPEEA Tukwila and Everett

Northwest Golf 
Tournament* 

Saturday, July 12 at 8 a.m. (shotgun start)
Echo Falls Golf Course, Snohomish

*Northwest Membership Activities Committee 

SPEEA Tailgate at 
Wingnuts baseball

Saturday, Aug. 16

Free tailgate and discount tickets

Midwest Membership Activities Committee

Members speak out at Spirit board meeting
SPEEA members raised questions and concerns at the Spirit AeroSystems shareholders meeting with the Board of 
Directors. Council Reps Pat Clough, Shane Michael, Donna Lehane and Matthew Joyce each spoke to the 
board and guests on issues such as layoffs and the record number of performance management appeals. “It was the 
best captive audience one could hope for,” noted Lehane.

NW golf tournament, July 12

If you’re a golfer, plan to join fellow 
SPEEA members at Echo Falls Golf 
Course Saturday, July 12, for a shot-

gun start at 8 a.m.
The registration fee of $65 plus tax 
includes green fees, a cart and food. The 
SPEEA Northwest Membership Activities 
Committee (MAC) will also have prizes 

for the top team, longest drive and closest 
to the pin.
Registration details coming soon.
The Midwest MAC is planning its golf 
tournament for members, family and 
friends Saturday, Sept. 13. More details 
will be pubished soon.

Council seat in Renton

SPEEA is seeking eligible members 
interested in filling a Council Rep 
vacancy for Renton second shift 

(District RS-10) representing Profs and 
Techs. Council Rep Chuck Massie retired. 
Apply for Council Rep opening

• Eligibility – You must work 
in the district, be a part of the 
designated bargaining unit 
and have a minimum one-
year SPEEA membership.

• Petition – Complete and re-
turn a Council Rep candidate 
petition by noon, Wednesday, 
June 4. You can deliver the 
petition to the SPEEA Union 
Hall in Tukwila or fax to: 
(206) 374-2213. Th e 2013-
2015 Council Rep petition 
can be downloaded at www.
speea.org – see the drop-
down menu for SPEEA 
Councils/Forms and Petitions.

• Questions? Contact Terry Hall 
at (206) 674-7360 or email: 
terryh@speea.org

Once seated, an extensive training course 
for Council Reps is provided.



SPEEA Night at the Ballpark2014 Seattle Mariners

Reserve your tickets
Deadline: Tues., June 10th – 5:00 p.m.

Visit: Mariners.com/SPEEA
Password: SPEEA

To Order 20 or more tickets or if you require 
wheelchair seating. Please call Elizabeth McCloskey 
at (206) 346-4519.
•  Groups of 20 or more will have their group  

name displayed on the scoreboard following  
the 4th inning.

•  Groups of 20 or more will receive a voucher for 2 
complimentary tickets to a future game (excluding 
Home Run games).

WED., JUNE 11
7:10 PM

Event Details
Enjoy some Major League Baseball action at  
Safeco Field! Come out to the ballpark on 
June 11 for Union Solidarity Night.

If you would like to sit together, please place one 
order for the entire group. Orders are filled on a 
first-come, first-serve basis and are based on 
availability.

Pricing
•  View $16 (normally $25)

FOLLOW THE STEPS BELOW TO PURCHASE TICKETS:
1. Visit the link:  Mariners.com/SPEEA
2. Select “Buy Tickets” then enter SPEEA as your Special Offer Code.
3. Purchase and print your tickets instantly.
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buy tickets or download this flier 

at www.speea.org

    
    
   
 

            
   

M I D W E S T  M E E T I N G S   ( A L L T I M E S  C S T )          NORTHWEST MEETINGS (ALL TIMES PST )

This newsletter is approved for 
posting on SPEEA Bulletin Boards

UPCOMING MEETING SCHEDULES

 Week of May 12, 2014
Monday, May 12 4:30 p.m. New Hire Committee
Thursday, May 15 4:00 p.m. Executive Board

  Week of May 19, 2014
Monday, May 19 4:00 p.m. SPEEA Legislative & Public Aff airs 
Tuesday, May 20 3:30 p.m. Council Offi  cers
Tuesday, May 20 4:30 p.m. Tellers
Wednesday, May 21 4:00 p.m. SPEEA Governing Documents
Wednesday, May 21 5:00 p.m. NW Governing Documents
Wednesday, May 21 5:00 p.m. Membership Activities Committee
Thursday, May 22 4:30 p.m. Labor Delegates

  Week of May 26, 2014
Tuesday, May 27 4:30 p.m. Women’s Advocacy Committee
Thursday, May 29 4:00 p.m. Diversity Committee

 Week of May 12, 2014
Thursday, May 15 4:30 p.m. MW Legislative & Public Aff airs
Thursday, May 15 6:00 p.m. Executive Board

  Week of May 19, 2014
Monday May 19 4:30 p.m. MW Governing Documents
Monday, May 19 6:00 p.m. SPEEA Legislative & Public Aff airs 
Tuesday, May 20 5:30 p.m. Council Offi  cers
Wednesday, May 21 6:00 p.m. SPEEA Governing Documents

  Week of May 26, 2014
  No meetings scheduled

INTERNATIONAL FEDERATION

OF PROFESSIONAL AND

TECHNICAL ENGINEERS
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Labor NotesLabor Notes

SPEEA members Dan Peters, left, and Evan Wipf are shown above at a meeting of union activists from 
manufacturing at the Labor Notes conference. SPEEA members Rod Siders, Shannon Moriarty, Carrie 
Rule, Mark Gayer, Pat Clough, Denny Lewis and Daryl Doshier (not shown above) also took part in 
the meeting’s discussion on challenges and next steps.

Boeing salary 
charts online

The 2014 salary charts for the Prof 
and Tech job codes at The Boeing 
Company are now online.

SPEEA provides this information to help 
members see how their careers are pro-
gressing or if they are considering a trans-
fer to another SPEEA-represented job 
code. The charts can also help in conversa-
tions about performance management. 
The charts are password protected. Members 
can access using their BEMSID and last name.
Salary charts for Spirit AeroSystems will be 
published when the data is available. Raises 
are expected in July.

Conference highlights labor 
best practices and struggles 

SPEEA members joined about 2,000 
activists at this year’s Labor Notes 
conference.  Members attending the 

conference in Chicago (April 3-5) came 
back with ideas to help strengthen our 
union and their role in the workplace.
Wichita Council Rep Denny Lewis was 
one of many attending for the first time. “I 
didn’t know what to expect but I came out 
of it realizing how hard SPEEA works to 
get in the position it has today.”
Referencing the updates of what is happen-
ing at other unions, such as the Teamsters’ 
struggle with UPS and the Chicago teach-
ers union in “constant battle,” Lewis 
added, “I thought we had it pretty bad – 
but not compared to these other unions.”
Everett Council Rep Evan Wipf said he 
had an ‘aha’ moment about being a good 

listener during a workshop titled ‘Secrets of 
Successful Organizing.’ 
“When you are tempted to make a state-
ment, ask a question,” he said, in describ-
ing what he learned. “I struggle with that. 
When I’m excited about something, I tend 
to talk too much.” 
Area Rep Dan Peters, who works in 
Bellevue, agreed. “It’s profound when you 
reflect on it. Active listening will make mem-
bers feel heard. It’s not us acting as dictators.”
SPEEA sent 11 members to the conference. 
Most went for the first time. 
Everett Council Rep Shannon Moriarty 
said talking to other unions gave her a deep-
er appreciation of union rights. “With what 
I saw going on that other unions were fac-
ing, I never want to be complacent.”


