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Members ratify new
three-year contract
SPOKANE, Wash.  –   Members 

at Triumph Composite Systems 
voted 35 to 4 to approve a three-

year contract offer Sept. 24. The SPEEA 
Negotiation Team recommended the offer 
after lifting it for a vote Sept. 21. 
“We were able to achieve what we believe to 
be a fair contract,” the SPEEA Negotiation 
Team said in a statement to members with a 
recommendation to accept the offer. 
In a show of solidarity, although not need-
ed, members voted to approve strike autho-
rization by a vote of 25 to 14. Voter turn-
out for the contract offer was 89%. 
SPEEA President Tom McCarty addressed 
the all-member meeting Sept. 24 prior to 
the vote, in addition to members of the 
Negotiation Team presenting highlights 
and answering questions. 
Despite the uncertainties  related to future 
Boeing work, SPEEA negotiated with the 
aerospace supplier in Spokane to provides-
everal improvements to the contract, such 
as guaranteed and selective wage increases 
and two annual lump sum bonuses.
Changes in the contract included: 
 Increased 401(k) match to a maxi-

mum employer contribution of 3.6%.
 Improved contractor language to bet-

ter protect members from layoff  while 
contractors are employed.

 Improved shift diff erential.
 Th e new PPO plan has the employer 

funding up to $1,000 per year to 
cover eligible expenses, which can 
off set higher deductibles and out-of-
pocket costs.

 Dental plan was improved but net-
work was changed.

The SPEEA Negotiation Team members 
included Alan Adams, Noah Bettin, 
Sammy Eastman and Wes Kaiser (Council 
Rep), and staff, including Rich Plunkett, 
SPEEA director of strategic development, 
Matt Kempf, SPEEA benefits director, and 
Steve Spyridis, SPEEA contract adminis-
trator (compensation focal). 
For more details, including a contract red-
line marking changes, and contract high-
lights, go to www.speea.org. 

Contract Vote results Count
Accept 35
Reject 4
Strike Authorization Count
Yes 25
No 14

SPEEA continues 
to assist workers 
and hold Spirit 
accountable

WICHITA, Kan. – SPEEA con-
tinues efforts to help employees 
impacted by Spirit AeroSystems’ 

actions to lay off and unjustly terminate 
career employees.

• During recent weeks, SPEEA officers 
and union staff visited the homes 
and talked with nearly 200 laid-off 
and unjustly terminated employees. 
Impacted employees were provided 
information about unemployment insur-
ance, maintaining medical coverage and 
union seminars to provide additional 
assistance. The visits also allowed union 
representatives to assess individual situa-
tions and target help as needed.

• A second session of Rapid Response 
meetings brought more than 50 
impacted employees to the SPEEA 
Wichita office to receive informa-
tion from the Kansas Department 
of Labor Unemployment Insurance, 
Wichita Workforce Center and Kansas 
Consumer Credit Counseling Service.

• Two retirement seminars by SPEEA 
Benefits Director Matt Kempf were 
held at the SPEEA Wichita office Sept. 
9 and 10 to assist represented employ-
ees contemplating retirement and 
voluntary layoff. More seminars will be 
scheduled as needed.

• Petitioned for, and now await, a decision 
from the U.S. Department of Labor 
for access to training, income support 
and other benefits through the federal 
Trade Act. If approved, laid-off employ-
ees can apply for additional assistance, 
including long-term training tuition 
assistance, income support, health care 
tax credit, as well as job search and relo-
cation allowances. A decision is expected 
in the next few weeks.

• SPEEA continues to work with our 
attorneys as our Unfair Labor Practice 
(ULP) charges are considered by 
the National Labor Relations Board 

Continued on Page 2

SPEEA President Tom McCarty (standing in front) addressed the SPEEA members at the Triumph contract vote 
Sept. 24. The members passed the offer by 90%. 
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IFPTE energy subcommittee 

SPEEA is looking for applicants for the 
IFPTE energy subcommittee.
The IFPTE energy subcommittee 

will review energy generation and distribu-
tion from all angles, including increasing 
demand, diminishing resources and cost. 
This committee will develop and propose a 
substantive and comprehensive energy poli-
cy for a vote at the next IFPTE convention. 
At the 2012 convention, voting on a resolu-
tion regarding power plants was postponed, 

pending the work of this subcommittee.
One SPEEA member will be selected by 
the Executive Board to join four designees 
from other regions of IFPTE. The subcom-
mittee will work with the IFPTE Executive 
Council to finalize an energy resolution to 
bring to a vote. 
If you’re interested in applying, send your 
contact information and a brief explanation 
why you’re interested to robinf@speea.org 
by the end of day, Monday, Oct. 14. 

Council Rep vacancy in Renton

Council Rep Mark Friesen was seated 
in his new Council position at the 
September Council meeting, which 

leaves a Council position vacant in District 
R-60 (representing Profs and Techs in the 
4-82 and 4-86 buildings). Once seated, an 
extensive training course is provided.
Friesen filled a vacant position in District 
R-50, representing Profs and Techs 
(Building 4-81).
If you reside in the R-60 District, meet the 
minimum one-year SPEEA membership 

qualification and are interested in serv-
ing your co-workers as their union rep, 
please complete and return your petition* 
by noon, Tuesday, Oct. 8.  You can deliver 
the petition to the SPEEA Union Hall in 
Tukwila or fax to (206) 374-2213.
If you have questions, contact  Terry 
Hall at (206) 674-7360 or email: terryh@
speea.org. 
*The 2013-2015 Council Rep petitions 
can be downloaded at  www.speea.org 
(SPEEA Councils, Forms and Petitions).

Monthly discussions for newer hires 

The New Hire Committee will 
launch a monthly New Hire 
Perspective discussion Oct. 14 with 

a closer look at retention ratings, the layoff 
process and recall rights. 
The discussion topics start at 5:30 p.m. on 
the second Mondays of the month at SPEEA 
Puget Sound halls following the commit-
tee meeting. Members are also welcome to 
attend the New Hire Committee meeting at 
4:30 p.m. This committee focuses on out-
reach and opportunities for new hires inter-
ested in becoming more involved in SPEEA, 
including leadership roles.

New Hire Perspective 
monthly topics
 Retention ratings, layoff  and recall 

rights – Oct. 14 (Carrie Blackwood, 
SPEEA staff ) – Everett is full

 Boeing Voluntary Investment Plan 
– Nov. 11 (Ryan Rule, Northwest 
region vice president)

 Navigating Boeing parental leave 
– Dec. 9 (Carrie Rule, Northwest 
Council treasurer)

 Home buying – Jan. 13 (Alex Ho, 
Everett Council Rep) 

Space is limited – RSVP to SPEEA Tukwila 
or Everett. See the online calendar for details.

(NLRB). Legal counsel is also investi-
gating additional charges and actions 
to hold Spirit accountable for its treat-
ment of employees.

With more layoffs possible, represented 
employees are reminded to exercise their 
right to have a Council Representative or 
other union official present during meet-
ings where discipline may be discussed 
(Weingarten rights). This includes meet-
ings that could result in layoff or the issue 
of a WARN notice.
SPEEA-represented employees should also 
seek assistance  before  having any discus-
sions with Spirit management or Human 
Resources (HR) if management approaches 
them with a Severance/Waiver Agreement.

SPEEA continues to assist 
workers and hold Spirit 
accountable Continued from pg. 1

Seeking candidatesSeeking candidates

Committee outreachCommittee outreach
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UPCOMING 
TRAINING/EVENTS

Puget SoundPuget Sound

See online calendar for details/RSVP 
where you plan to attend

WicWichihitata

Performance 
Management: Close-Out

Wednesday, Oct. 2
SPEEA Everett at 4:30 p.m.

Tuesday, Oct. 8
SPEEA Tukwila at 5 p.m.

New Hire Perspective: 
Retention, Layoff 

and Recall
Monday, Oct. 14

SPEEA Tukwila/Everett (full) at 5:30 p.m.

NORAs - What CRs 
need to know

Monday, Oct. 14
SPEEA Tukwila at 5 p.m.

Tuesday, Oct. 29
SPEEA Everett at 4:30 p.m.

Boeing retirement 
seminar

Wednesday, Oct. 16
SPEEA Everett at 4:30 p.m.

 
Wednesday, Oct. 23

SPEEA Tukwila (class is full)

SPEEA 101
Tuesday, Oct. 22

SPEEA Tukwila at 5 p.m.

Thursday, Oct. 24
SPEEA Everett at 4:30 p.m.

Discount Movie Night 
‘Thor: The Dark World’

Wednesday, Nov. 13
13th Avenue Warren Theatre

Balcony/lounge seating only – 
no one under 21

Discount tickets on sale at SPEEA offi  ce 

Conference highlights research 
on labor communications 

LOS ANGELES – In research con-
ducted by an Emory University 
professor about labor unions, peo-

ple turned a dial up (positive) and down 
depending on how they viewed a state-
ment. When they saw the statement 
“Working people standing together,” the 
dial went way up.
The research illustrated a key theme at 
the International Labor Communicators 
Association (ILCA) conference in Los 
Angeles, Sept. 5-7. Multiple panel discus-
sions and guest speakers shared research 
targeting what resonates with people – 
such as an emphasis on fairness, the future, 
and reclaiming the middle class. 
The California Federation of Labor fund-
ed the Emory University research as part 
of a campaign called ‘Putting California 
Back to Work.’ The United Food and 
Commercial Workers (UFCW) conducted 
research with linguists and anthropologists 
for a campaign called ‘Winning Hearts 
and Minds: Making the Case for the Labor 
Movement.” 
The UFCW study reflected a similar theme 
to the Emory University results – ‘the right 
to stick together’ – that a union is not a 
thing, or a value or a service, it is all of us.
Videos play an important role in success-
ful campaigns, speakers said. For example, 
one video highlighted the struggles of ‘tip’ 
workers in restaurants, where they work 
hard for wages as low as $2 an hour – 
before tips. The video highlighted not only 
the servers, but also the bussers, cooks and 
dishwashers, many who come to work sick 
because they don’t have sick leave. The vid-

eos highlighted workers who are otherwise 
hidden in the shadows. 
In a discussion on engaging new and 
younger union members, Frank Polito, 
communications director with the 
California School Employees Association, 
focused on the values of each generation, 
along with their differences and similari-
ties. For more effective communication, 
consider what moves your target audience.

Award-winning profile

Karen McLean, (center) SPEEA publi-
cations editor, received third place in 
the profiles (writing) category from the 
International Labor Communications 
Association (ILCA). She received the award 
for the article: “Bill Hartig, a driving force 
for SPEEA,’ in the July 2012 Spotlite. At 
the ILCA awards banquet Sept. 7, writers, 
editors, videographers and designers were 
honored for their work sharing the stories 
of the people who are the labor movement.

SPEEA/NW Council actions – Sept. 12

At a special meeting of the SPEEA 
Council, the Council Reps voted 
unanimously on the following 

motion. See the complete motion at www.
speea.org – drop down menu for SPEEA 
Councils/Council agendas (Sept. 12).
 M13-026 Approve organizing workers.

At the regular Northwest Council meeting, 
the Council took the following actions:  
 Recognized new Council Reps - Stan 

Chodakauskas (D-5), Raymond 
Flynn (E-28), and Mark Friesen (R-
50) - moved from R-60.

 Voted unanimously (voice vote) 
on the following motions – see the 
complete motions at www.speea.
org – drop down menu for SPEEA 

Councils/Council agendas (Sept. 12).
o NW13-023 Distribution and 

Disbursement of STEM funds. 
o NW13-024 Support of SPFPA 

Local 5 facing outsourcing of 
Boeing guards to non-union 
contracted guards. 

o NW13-025 Support of UFCW 
Locals 21 & 367, Teamsters 
Local 38 in negotiations with 
assorted grocery chains and 
independent stores.  
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UPCOMING MEETING SCHEDULES

 Week of September 30, 2013
Monday, Sept. 30 4:30 p.m. Council Offi  cers Meeting
Tuesday, Oct. 1 5:00 p.m. Leadership Development & Training
Wednesday, Oct. 2 4:30 p.m. ACT Committee
Thursday, Oct. 3 4:00 p.m. Executive Board

  Week of October 7, 2013
Thursday, Oct. 10 TBD SPEEA Council Meeting

  Week of October 14, 2013
Monday, Oct. 14 4:30 p.m. New Hire Committee
Tuesday, Oct. 15 4:30 p.m. Tellers Committee
Wednesday, Oct. 16 4:00 p.m. SPEEA Governing Documents
Wednesday, Oct. 16 5:00 p.m. NW Governing Documents
Wednesday, Oct. 16 5:00 p.m. Membership Activities Committee
Thursday, Oct. 17 4:00 p.m. Executive Board

  Week of September 30, 2013
Monday, Sept. 30 6:30 p.m. Council Offi  cers Meeting
Thursday, Oct. 3 4:30 p.m. MW Membership Activities Committee
Thursday, Oct. 3 6:00 p.m. Executive Board

  Week of October 7, 2013
Thursday, Oct. 10 11:35 a.m. MW Young Professionals
Thursday, Oct. 10 TBD SPEEA Council Meeting

  Week of October 14, 2013
Thursday, Oct. 17 4:30 p.m. MW Legislative & Public Aff airs
Thursday, Oct. 17 6:00 p.m. Executive Board

INTERNATIONAL FEDERATION
OF PROFESSIONAL AND
TECHNICAL ENGINEERS
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Area Rep climbs one of the 
world’s tallest mountains 

SPEEA Area Rep Matt 
Carter, an Associate 
Technical Fellow (ATF) 

in Portland, climbed Mt. 
Aconcagua in Argentina. At 
22,841 feet, this is the sec-
ond highest of the world’s 
seven summits and the high-
est mountain outside the 
Himalayas. 
“To me, it represented the 
highest mountain I’d ever 
climb,” he said. “I wanted to 
see if I had the physical abil-
ity to do that.”
Earlier this year, Carter 
joined three other mem-
bers of Mazamas, a Portland 
mountaineering organiza-
tion, on the trip. Two of 
them didn’t make it to the top (due to sick-
ness and altitude since oxygen was at 30% 
of the normal level), but Carter reached the 
summit during a storm that reduced visibil-
ity to 20 feet.
Toward the top, every breath he took was 
labored. “We’d take 10 steps and have 
to rest. Take 10 steps and have to rest – 
breathing hard all the time.”
As they came down off the peak, the storm 
became worse. Carter and his climbing 
partner had to “negotiate several mountain 
features the trail and better visibility would 
have avoided. Along the way, we encoun-
tered the decayed remains of a climber’s 
pack, a sober reminder of the serious 
nature of our effort,” he noted in a report 

for Mazamas.
Carter, who has been in the mountaineer-
ing club since 1994, also climbed to the 
peak of Mt. Kilimanjaro (19,341 feet) in 
Tanzania, Africa. Not interested in Everest 
for multiple reasons, including the cost 
and risk, Carter hopes to someday reach 
the summit of Mt. McKinley in Alaska and 
Mt. Vinson in Antarctica. 
“There’s no way to describe this as fun – 
taking a very heavy pack up a high moun-
tain,” he said. “You have to have climber’s 
disease. It’s very selective memory – you 
forget how awful the trail was, and remem-
ber how cool it was to stand on top.”
SPEEA’s October Spotlite highlights Portland 
SPEEA members. 

Delay in ‘bridge’ 
benefits lawsuit 

WICHITA – A delay caused by 
Spirit AeroSystems over docu-
ment requests postponed the 

mediation regarding the class-action law-
suit over early retiree ‘bridge’ benefits. The 
date, initially scheduled in October, has 
been pushed back. A new date has not 
been finalized.
Spirit has not yet produced certain docu-
ments and information requested by legal 
counsel for both the plaintiffs and The 
Boeing Company.

SPEEA Area Rep Matt Carter, left, and Jay Avery, both members of 
Mazamas, a Portland mountaineering education organization, are shown 
at the top of Mt. Aconcagua in Argentina. 

Boeing Miami 
engineers want 
to join SPEEA 

SPEEA is taking next steps to repre-
sent Miami engineers working at the 
Boeing training facility who want to 

join the Professional Unit.
SPEEA filed a petition with the National 
Labor Relations Board (NLRB) Sept. 13, 
following a unanimous vote by the SPEEA 
Council to support the effort. 
The significant similarities between their 
work and their SPEEA-represented coun-
terparts increase the strength of SPEEA’s 
petition to bring them into the Prof Unit 
in Armour-Globe election. The Armour-
Globe method is how the Standards, 
Safety, Technical and Simulator Pilots 
gained SPEEA representation in 2012 as 
well as the facilities engineers in 1999. 
For the latest news, go to www.speea.org.


