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Pilots/Instructors 
approve offer 

Members of the SPEEA Pilots/
Instructors unit voted by 84% to 
approve a new four-year contract 

and effects bargaining agreement. Members 
voted 68 for the contract and 13 against. 
Votes were counted by SPEEA Tellers 
Monday, June 10, after the deadline for 
absentee balloting. Members could vote in 
person June 6 at Boeing’s Longacres build-
ing in Renton. Members of the Negotiation 
Team and staff focals were available at the 
polling site to answer questions. 
The tentative agreement was reached after 
months of talks concluded with three days 
of intense negotiations with a mediator.
The Negotiation Team recommended the 
offer and agreement after careful review and 
analysis.
“After difficult negotiations, we have a 
contract and effects bargaining that will 
benefit our members,” said  Jon Sites, 
SPEEA negotiation team member.
Members cast a single vote that covered 
both the contract offer and effects bargain-
ing agreement that addresses the impact of 
simulators moving to Miami. 

Learning and leading at 
convention and conference
By Karen McLean
SPEEA publications editor

SEATTLE – About 150 Council Reps, 
other SPEEA leaders and guest speak-
ers gathered to address labor and lead-

ership issues at the Council Convention 
and Leadership Conference.
For nearly 50 people, the in-depth learning 
started June 6 with the basic Council Rep 
training geared toward new Council Reps. 
Some of the ‘new’ Reps were returning to 
the role after a hiatus or wanted a refresher. 
At the basic training, SPEEA Executive 
Director Ray Goforth gave introductory 
remarks, thanking them for the vital role 
they serve for SPEEA. 
“You are the core of the labor union – you 
have the most important role,” he said. 
“You have the opportunity to do great 
things for our members.”
At the day-long session, contract adminis-
trators reviewed the role of Council Reps 
for Weingarten rights, in case a member 
is called into a meeting with potential for 
discipline, as well as other issues related to 
the contract and labor law.
SPEEA staff also discussed issues related to 
Council Rep’s other roles, as ambassador to 
members in their district and as delegates vot-
ing on motions to set policy for their union.

At the annual SPEEA Council Convention, 
June 7, Northwest and Midwest council 
Reps elected Shannon Moriarty as chair of 
the SPEEA Council, Gordon Yip as trea-
surer and Theryl Johnson as secretary to 
serve two-year terms. 
The Council also presented recognition 
awards to the Prof and Tech Negotiation 
Teams, and the Wichita Engineering Unit 
(Spirit) Negotiation Team, in addition 
to honoring Dan Nowlin, as the 2013 
SPEEA union/community activist of the 
year with the Stephen Pezzini Helping 
Other People Excel award. 
He thanked SPEEA for supporting robot-
ics, which is where he spends nearly 900 
hours each year helping high school stu-
dents get a hands-on introduction to engi-
neering and technology. Nowlin, an Area 
Rep, also spent countless hours in support-
ing negotiations. He was nominated by 
Everett Council Rep Dennis Davaz, who 
received a Pezzini award in 1999.
At the Leadership Conference, with a theme 
of ‘Today’s Members are Tomorrow’s Leaders,’ 
Council Reps and other labor leaders listened 
to guest speakers, attended workshops and net-
worked with peers from Washington, Oregon, 
Utah, California and Kansas.
Conference keynote speaker Mark 
McDermott, an economic justice and labor 

SPEEA donation 
to tornado effort
The SPEEA Executive Board authorized 
$5,000 to the United Way of Oklahoma 
City to help with the tornado relief fund. 
The United Way activated its disaster relief 
fund May 20. The money is distribut-
ed without administrative fees to partner 
agencies working directly on the tornado 
relief.
SPEEA members in Wichita are organizing 
a weekend work party to carpool there to 
help. Details will be shared when finalized.

Newly elected SPEEA Council officers are from left: Chair Shannon Moriarty (Everett Council Rep), Treasurer 
Gordon Yip (Plant II/Seattle Council Rep) and Secretary Theryl Johnson (Plant II/Seattle Council Rep). They 
were elected at the SPEEA Council Convention June 7. 
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Boeing pushing more 
work to Moscow
By Bill Dugovich
SPEEA Communications Director

Members around Puget Sound are 
voicing concerns about a new 
p u s h  b y 

Boeing to send more 
and more work to 
the Moscow Design 
C e n t e r  ( M D C ) , 
d e s p i t e  g r o w i n g 
concerns here about quality and rework 
caused by the overseas outsourcing. 
Recent meetings in Everett and Tukwila 
attracted dozens of members eager to dis-
cuss the problems 
they are experienc-
ing. 
Regardless of loca-
tion, SPEEA mem-
bers voiced concern about slow turn-
around, constant rework and the high 
turnover of their contacts at the MDC. 
Despite voicing concerns to management, 
the push continues 
to send more work 
overseas.
“Boeing is no lon-
ger saying we use 
the Moscow Design 
Center to get access 
to titanium, flyover rights and offset 
agreements,” said Rich Plunkett, SPEEA 
director of strategic development. “Now, 
Boeing holds the MDC up as a low-cost 
competitor. It is taking our work away.” 
The most recent fig-
ures showed Boeing 
ha s  about  1 ,500 
engineers working at 
the Moscow Design 
Center. SPEEA previously received 
detailed information on foreign work-
ers in the Puget Sound region from 
Boeing. An Unfair Labor Practice charge 
is awaiting action 
from the National 
L a b o r  R e l a t i o n s 
Board (NLRB) to 
require Boeing to 
resume providing the 
information. Today, 
members place the number of workers in 
Moscow from a low of about 1,200 to as 
high as 5,000. All, or nearly all, are hired 
without benefits as contract workers. 
Boeing’s practice of bringing workers 
from the MDC to Puget Sound facili-

ties for “training” is a continuing con-
cern. In October 2011, the U.S. Customs 
and Border Protection (CBC) at Seattle-
Tacoma International Airport denied 
entry to 15 Russian engineers from the 

M D C  b e c a u s e 
they  were  t rave l -
ing with the wrong 
type of Visa. Boeing 
informed Homeland 
Security that MDC 

engineers are brought here only for “train-
ing and coordination.”
However, stories abound of MDC engi-
neers staying for months at Puget Sound 

locations.
“They are not train-
i n g ,”  a  m e m b e r 
said. “They’re doing 
work.”

While members said the quality of work 
coming from the MDC has improved 
over the last decade, it’s still below Boeing 
standards and nearly always needs some 

l eve l  o f  rework . 
Despite the constant 
push to find work to 
send to the Moscow 
engineering facility, 
workers have learned 
not to send anything 

needing a quick turnaround. 
“I tell them we need the work completed 
in 15 days but don’t expect to see it for six 
months,” a member said. 

While engineering 
work packages may 
appear to cost less 
at  the MDC, the 
rework results in an 
overall higher cost. 

But, instead of charging the rework to 
the MDC, Boeing puts that charge on 
the Puget Sound workers performing the 
rework. 

“This makes us look 
really bad,” a mem-
ber involved in the 
rework sa id.  “It’s 
been going on that 
way for 10 years. I 
don’t think manage-

ment or anyone in Chicago cares.”
More meetings are planned in the months 
ahead. Members with concerns, ideas 
or information can contact Plunkett at: 
richp@speea.org.

“I’m more concerned today because Boe-
ing has come out in the open and said 
these centers, including the MDC, are 

competing for our work.”

“We have been told by management 
that a certain percentage of our 

work must go to Moscow (MDC).”

“Most engineers in-house don’t 
want anything to do with Moscow 

because the work is not good 
and it takes them forever.”

“Th ey have some good engineers,
but they are slow. We have to 

spoon feed them.”

“I’ve never seen any really good work 
come out of Moscow, and I 

keep scratching my head why 
we keep using them.”
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UPCOMING 
TRAINING/EVENTS

Puget SoundPuget Sound

See online calendar for details/RSVP 
where you plan to attend

WicWichihitata

Pension and 
retirement seminar

(With SPEEA Benefi ts Director Matt Kempf)

Wednesday, June 26
SPEEA Tukwila at 5 p.m. 

(Class is full – next session is July 31)

SPEEA 101
Thursday, June 27

SPEEA Tukwila at 5 p.m. 

SPEEA Northwest Golf 
Tournament

Saturday, July 13 (Deadline to register: June 28)
Mt. Si Golf Course, Snoqualmie, starting at 10 a.m.

Hosted by the Northwest Membership 
Activities Committee

Council Rep 
Grievance Handling

Monday, July 15
SPEEA Everett, from 4:30 to 6 p.m.

Tuesday, July 16
SPEEA Tukwila, from 5 to 6:30 p.m. 

Boeing retirement 
process 

Wednesday, July 17
SPEEA Everett at 4:30 p.m.

‘Come and Go’ 
ice cream social

Saturday, June 29
SPEEA Wichita – drop by between 1:30 and 4 p.m.

Tailgate at Wichita 
Wingnuts baseball 

Saturday, July 20 
Tailgate and discount tickets to game

Both Wichita events hosted by the 

Midwest Membership Activities Committee (MAC)

educator, gave a heartfelt and personal look 
at the past 100 years in labor history from the 
point of view of his grandparents and parents 
as they struggled to achieve a brighter future 
for their children.
McDermott pointed out the numerous strug-
gles faced by workers throughout the decades, 
and how solidarity moved mountains. 
Sometimes it was for labor rights, sometimes 
for civil rights. Sometimes the only mountain 
moved was the people’s faith in each other. 
For example, he showed a Wisconsin union 
advocate’s sign that reads: “The faith I’ve lost 
in our system has been replaced by a faith in 
the people” after Wisconsin’s governor stripped 
the state’s union employees of collective bar-
gaining rights. 
McDermott’s own story of economic injus-
tice is heart-breaking. He was a journey-
man machinist in 1982 when he joined his 
co-workers in an all-hands meeting. They 
were all fired and told to apply to the next 
owner. He wasn’t hired, despite his exem-
plary work, because he was a union official.
He went on to serve in leadership roles, 
including regional representative for for-
mer U.S. Secretary of Labor Hilda Solis.  
“I will not shut up,” McDermott said, 
“I want to stop corporate America from 

stealing the American dream from the 
American people.”
McDermott’s presentation, called ‘Fighting to 
Make the American Dream Real for Everyone’ 
is available at www.markmmcdermott.com. 
He gave special thanks to the UFCW Local 21 
for funding the presentation. 
After a standing ovation for McDermott, 
the Council Reps went to various work-
shops covering topics such as grievance han-
dling, labor law, history and legislative issues 
related to high-tech immigration workers. 
At lunch, U.S. Rep. Adam Smith (D-WA, 
9th district) talked about the importance of 
unions. 
“There’s never been a time when wealth has 
been more concentrated – that’s the fun-
damental thing that needs fixing,” he said, 
noting “if you don’t have a vibrant middle 
class, it’s tough to sustain the economy.”
He talked about growing up in a middle 
class family thanks to his father’s union job 
as a ramp serviceman at SeaTac airport. 
Today, those workers only make $9 an 
hour with no benefits and no union. 
“Nothing is more important than having a 
strong union movement in this country,” 
he said.

Council Rep vacancies

The following Council districts have 
vacancies.  If you reside in the district, 
meet the minimum one-year SPEEA 

membership and are interested in serving 
your co-workers as their union rep, complete 
and return a petition* by noon, Tuesday, July 
9. Extensive training is provided for those 
who are seated. See details below. 

Renton 
• Council Rep Ingrid Lapins (District 

R-50) resigned (representing Profs and 
Techs in the 4-81 building). 

•  Council Rep Roni Schaffer (District 
R-20) resigned (representing Profs and 
Techs in the 4-04, 4-17, 7-206 and 
7-207 buildings). 

You can deliver the petition to the SPEEA 
Union Hall in Tukwila or fax to:  (206) 
374-2213. If you have questions, con-
tact  Terry Hall  at  (206) 674-7360  or 
email: terryh@speea.org.

Wichita 
Spirit Wichita Engineering Unit (WEU) 
Council Rep David Damasauskas 
(District S-1) resigned (representing 
members in buildings 1-198D, 1-255K, 
1-265B, 1-269D, 1-271A, 1-283F, 
1-290D, 2-270A, 2-278M, 2-280J, 

2-297F, 2-264O, 2-265N, 2-282P, 
2-309K, 2-333B, 2-354H, 3-187S, 
3-190O, 3-193K, 3-215W, 3-224R,3-
230J, 3-238L, 4-118F, 5-5064). 
You can deliver the petition to the SPEEA 
Union Hall in Wichita or fax to:  (316) 
682-4668. If you have questions, con-
tact Vicki McKenna at (316) 682-0262 or 
email: vickim@speea.org.
*Th e 2013-2015 Council Rep petition can 
be downloaded at www.speea.org (SPEEA 
Councils Forms and Petitions.)

Learning and leading at convention and conference
Continued from page 1

Negotiation team 
at Triumph

Congratulations to the newly 
elected members of the SPEEA 
Negotiation Team at Triumph 

Composite Systems, Inc., in Spokane, 
Wash. 
They are: Alan Adams, Noah Bettin, 
Sam Eastman and Wes Kaiser (Spokane 
Council Rep).
The team, which formed June 13, will seek 
member input on proposed changes. The 
contract expires Sept. 27.



   
         

   
M I D W E S T  M E E T I N G S   ( A L L T I M E S  C S T )        NORTHWEST MEETINGS (ALL TIMES PST )

This newsletter is approved for 
posting on SPEEA Bulletin Boards

UPCOMING MEETING SCHEDULES
 Week of June 24, 2013
Monday, June 24 4:30 p.m. Facilities Committee
Monday, June 24 5:00 p.m. NW Legislative & Public Aff airs
Tuesday, June 25 3:00 p.m. Tellers Meeting with Auditors
Tuesday, June 25 5:00 p.m. Women’s Advocacy Committee
Thursday, June 27 4:00 p.m. Diversity Committee

  Week of July 1, 2013
Monday, July 1 4:00 p.m. Council Offi  cers Meeting
Tuesday, July 2 5:00 p.m. Leadership Development & Training
Wednesday, July 3 4:30 p.m. ACT Committee

  Week of July 8, 2013
Monday, July 8 4:30 p.m. New Hire Committee
Tuesday, July 9 4:00 p.m. Executive Board Meeting
Thursday, July 11 TBD Council Meeting

  Week of June 24, 2013
  No Meetings Scheduled

  Week of July 1, 2013
Monday, July 1 6:00 p.m. Council Offi  cers Meeting

  Week of July 8, 2013
Tuesday, July 9 6:00 p.m. Executive Board Meeting
Thursday, July 11 11:35 a.m. MW Young Professionals
Thursday, July 11 4:30 p.m. Council Meeting

INTERNATIONAL FEDERATION

OF PROFESSIONAL AND

TECHNICAL ENGINEERS
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    Executive Board mini-
minutes – June 6
       Attendees: Tom McCarty, Jimmie 
Mathis, Bob Wilkerson, Ryan Rule, Mike 
Hochberg, Joel Funfar, Earl Carter
Council: Dave Baine, R Matthew Joyce, 
Theryl Johnson
Guest: Lynn Burow, Shannon Qualls
Staff: Ray Goforth, Rich Plunkett, Matt 
Kempf, Robin Fleming, Martin Pascual, 
Pauline Tamblyn, Bob Brewer, Bob 
Rommel, Frank Guglielmo, David Glenn
At their regular meeting, the Board:
• Approved SPEEA time, transportation 

and expenses for Midwest Council Rep 
Donna Lehane to attend the spring 
meeting of the Kansas AFL-CIO Board.

• Approved SPEEA time for Council 
Reps Theryl Johnson and Shannon 
Moriarty to attend basic training 
June 6.

• Approved one additional night lodging 
for Matthew Joyce at the convention.

• Approved expenses and time for 
Northwest Vice President Joel 
Funfar and Midwest Council Rep 
Joe Newberry to address members of 
Congress on the impact of the Border 

Security, Economic Opportunity, and 
Immigration Modernization Act on 
SPEEA members.

• Approved SPEEA time for Jill 
Paaso, Shannon Moriarty and Tami 
Reichersamer to attend the 2013 
Summer Institute for Union Women.

• Appointed Rich Wichels to the Ed 
Wells Partnership Joint Policy Board.

• Approved donating $5,000 to the 
United Way of Oklahoma City tornado 
relief fund.

• Appointed the following Executive 
Board nominating committee members 
to review applicants for joint committees 
with The Boeing Company:
• Benefits: Mike Hochberg, Joel 

Funfar and Tom McCarty
• Compensation: Bob Wilkerson, 

Mike Hochberg and Jimmie Mathis
• Workforce: Jimmie Mathis, Earl 

Carter and Ryan Rule
• Appointed Kurt Schuetz as a 

delegate to the Washington State 
Labor Council.

SPEEA Council 
actions – June 7
At their quarterly SPEEA Council meet-
ing, the Council Reps:
 Elected offi  cers to two-year terms

o Chair – Shannon Moriarty
o Treasurer – Gordon Yip
o Secretary – Th eryl Johnson

 Recognized newly seated Council Reps
o Larry Stockwell (K-3)
o Angel Leon (E-13)
o Tom Lehner (E-8)

 Presented Everett Area Rep Dan 
Nowlin with the Stephen Pez-
zini Helping Other People Excel 
(HOPE) award. 

 Recognized the Puget Sound and Spirit 
Wichita Engineering Unit (WEU) 
negotiation teams for their work.

 Voted to pass the following motions:
o M13-016: Motion to Protect 

the National Labor Relations 
Act and the Fair Labor Stan-
dards Act. Vote was unanimous. 

o M17-017: Motion to Support 
the ‘Student Right to Know 
Before You Go Act.’ Vote was 
unanimous. 

 
 

 
Back-pay for part-time schedule in contracts
SPEEA-represented Prof and Tech employ-
ees on part-time schedules received back-
pay for a contract benefit that was retroac-
tive. About 120 were eligible and received 
the back-pay in their June 6 paychecks.
Negotiated during the recent Puget Sound 

talks, the improvement changes the pay 
rate for part-time workers from an auto-
matic four hours for each holiday and jury 
duty to the actual number of hours in their 
scheduled workday (up to eight hours). 
The benefit was retroactive to Oct. 7, 

2012. The back pay includes the applicable 
401(k) contributions and matching funds.
This negotiated contract benefit is an 
enhancement for nearly 98% of members 
on part-time schedules. 

Sign up for home email 
at www.speea.org


