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Spirit AeroSystems

Family time at SPEEA Wichita
Lou (Muriel) Sears (shown above) enjoys bingo at SPEEA Wichita with her grandson, Dylan Ketron, 6, and 
about 50 other members and their families March 16. The Midwest Membership Activities Committee (MAC) 
hosted the annual event, which included refreshments and prizes. The next scheduled MAC event in Wichita is the 
Wingnuts baseball tailgate party Saturday, July 20. 

SPEEA fights 
for terminated 
employees

WICHITA – SPEEA contin-
ues to pursue legal recourse 
against Spirit AeroSystems for 

its sudden terminations of 37 represented 
employees in Wichita.
In addition to f i l ing formal data 
requests, which are to be received no later 
than April 4, SPEEA organized a meeting 
March 20 at the Wichita office to provide 
information about benefits and retirement.
“Everyone had the same question - how can 
they just fire us like this,” said Bob Brewer, 
SPEEA Midwest director.  “We pointed to 
several aspects of this case that show a bla-
tant disregard for our contracts as well as 
Spirit’s own policies and procedures.”
The terminated employees were fired for ‘per-
formance’ despite the fact that many don’t 
even have documented performance issues.
Both the Wichita Engineering Unit (WEU) 
and Wichita Technical and Professional 
Unit (WTPU) contracts call for improve-
ment plans regarding performance issues in 
lieu of sudden (at will) terminations.
SPEEA-represented employees are encour-
aged to invoke their Weingarten rights to 
have a SPEEA representative present if any 
meeting could possibly lead to discipline.

Grievance Timeline
• March 25 – SPEEA filed 

grievances on all terminations.
• April 4 – Spirit to provide all 

related documentation to SPEEA.
• April 5-12 – SPEEA staff meet 

with each terminated employee.
• April 15 – Step 3 grievances tentatively 

scheduled to begin to attempt settlement.
• April 26 – Targeted completion 

date for Step 3 grievances.
• April 29 – Review by SPEEA staff and 

attorneys for arbitration decision.
• April 30 – Notification to Spirit 

to demand arbitration.

Standing up for ‘Made in America’

When members of Congress 
review the ‘made in America’ 
policy of the U.S. Export-Import 

Bank, they will see SPEEA’s opposition to 
reducing domestic content requirements.
SPEEA President Tom McCarty submit-
ted a detailed letter March 21 outlining 
concerns on behalf of more than 25,000 
engineers and technical workers. The pub-
lic comment period for reviewing the poli-
cy ended March 23.
McCarty noted the intense pressure indus-
tries face to outsource internationally. 
“However, our domestic policy should pre-
serve and strengthen our industrial capac-
ity, rather than encourage more work to be 
moved abroad,” he said in the letter.
While labor unions and others are weighing 
in with comments, industry lobbyists are 
pushing at least 13 proposals to minimize 
the requirements, currently at 85% domes-
tic content for full Export-Import support.
The self-sustaining Export-Import Bank 
started in the Great Depression to create 
and sustain U.S. jobs by increasing U.S. 
exports.   For the fiscal year ending Sept. 

30, 2011, the bank supported $40.6 bil-
lion worth of financing for U.S. exports 
at more than 3,600 U.S. companies. As a 
result, nearly 300,000 export-related jobs 
were created or maintained. 
Aerospace manufacturers are among the 
biggest beneficiaries of the Export-Import 
Bank.
In addition to McCarty’s letter, a contin-
gent of SPEEA members and legislative staff 
presented SPEEA’s opposition to lowering 
domestic content policies to more than 50 
members of Congress and their advisers in 
Washington, D.C., March 11-15. 
Their outreach included the offices of 
Representatives Peter DeFazio (OR), Suzan 
DelBene (WA), Denny Heck (WA), Derek 
Kilmer (WA), Rick Larsen (WA), George 
Miller (WA) and Adam Smith (WA) who 
subsequently joined 19 other representatives 
in voicing their support for the current 85% 
domestic content policy.  
The SPEEA group was there for the 
IFPTE Legislative Week, which also 
included meetings with other IFPTE 
labor leaders. 

Salary charts online in May
Look for the 2013 SPEEA-Boeing salary charts online at www.speea.org in mid-May and 
the selective salary adjustment summary in the June Spotlite. 
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AMPA negotiationsAMPA negotiations

SPEEA files formal request for 
data related to simulator move

In preparation for the resumption of 
contract negotiations with Boeing, 
SPEEA submitted a formal informa-

tion request regarding the planned move of 
simulators from Renton to Miami.
Member input at recent SPEEA meetings 
helped the negotiation team start to build 
and work an action plan to address the 
simulator move, and its impact on mem-
bers as well as contract negotiations.

Negotiations with Boeing were scheduled 
for March 27-March 28.  SPEEA-Boeing 
meetings are also tentatively scheduled for 
the week of April 8. 
If SPEEA-represented employees are con-
tacted directly by Boeing management 
regarding the impact on employment of 
the simulators’ relocation, they need to 
immediately contact Rich Plunkett at the 
SPEEA office at 206-433-0991.  

Techs accept four-year 
Boeing contract offer

SEATTLE –  Technical  workers 
approved The Boeing Company’s 
contract offer by a vote of  4,244 to 

accept and 654 to reject. 
A total of 4,900 valid ballots were cast and 
counted March 18 at SPEEA headquarters. 
Members voted on a contract offer iden-
tical to the offer Technical workers nar-
rowly rejected and the Professional Unit 
of engineers narrowly accepted on Feb. 19. 
Both units granted strike authorization. 
Union negotiators told members a second 
rejection would likely result in a strike as 
Boeing was refusing to move on all issues. 
While engineers and technical workers bar-
gain at the same time, the contracts are 
separate agreements. 
The new contract extends the terms of the 
previous contract, including 5% annual 
salary-increase pools, no cost increases to 
employees for medical coverage and an 
increase to the retirement benefit.
By the end of the new agreement, SPEEA-

represented technical workers, and also the 
engineers, will have received eight straight 
years of 5% salary-increase pools with 
guaranteed minimum wage increases.
The major area of contention during nego-
tiations was the defined benefit retirement 
(pension) plan. While overwhelming mem-
ber support and workplace action helped 
union negotiators continually get Boeing 
to improve most elements of the contract 
offer, the company steadfastly refused to 
move away from eliminating the pension 
for new technical workers. 

This year’s raises
With the contract approved, raises for the 
Techs appear in the April 25 paycheck, 
retroactive to March 8 (article 11 in the 
SPEEA Tech contract). Tech notices were 
scheduled for distribution April 8-12. 
Profs received raises in their March 28 pay-
checks, effective March 8 (article 11 in the 
Prof contract).

SPEEA members and staff counted 4,900 valid ballots cast in the Tech contract vote March 18. 



SPEEA NEWS / March 29, 2013 / No. 2177 • 3

UPCOMING 
TRAINING/EVENTS

Puget SoundPuget Sound

See online calendar for details/RSVP 
where you plan to attend

WicWichihitata

Science, Technology, Engineering and MathScience, Technology, Engineering and Math

Pension and retirement 
seminar

(With SPEEA Benefits Director Matt Kempf)

Tuesday, April 2
SPEEA Everett at 4:30 p.m. 

Wednesday, May 29
SPEEA Tukwila at 5 p.m. 

(Scheduling conflict in April)

Boeing retirement process
Wednesday, April 17

SPEEA Everett at 4:30 p.m. 

Wednesday, April 24 (class full)
SPEEA Tukwila at 4:30 p.m. 

SPEEA 101
Thursday, April 18

SPEEA Everett at 4:30 p.m. 

Thursday, April 25
SPEEA Tukwila at 5 p.m. 

Grievance Handling
Monday, May 13

SPEEA Tukwila at 5 p.m.

Wednesday, May 22
SPEEA Everett, at 4:30 p.m.

Save the date 
Wingnuts baseball tailgate party

Saturday, July 20

Hosted by the Midwest Membership 
Activities Committee (MAC)

Apply for STEM grant or review 
committee

As of April 1, members can apply for 
a Northwest Council grant or the 
grant review committee related to 

science, technology, engineering and math 
(STEM).
Many grants have gone to high school 
robotics teams participating in FIRST (For 
Inspiration and Recognition of Science and 
Technology) or high school clubs involved 
in Team America Rocketry Challenge 
(TARC). Organizations such as the Society 
of Women Engineers have also received 
grant money for programs introducing 
young people to engineering in a fun, 
hands-on way. 
Last year, SPEEA contributed a total of 
$20,000 to 23 groups/teams. SPEEA is also 
a sponsor for regional robotics competi-
tions, including Portland, Seattle, Spokane 
and Wichita. 

Grant application form 
– Apply by Aug. 15
NW STEM grants are for non-profit organi-
zations, with at least one Northwest SPEEA 
member participating (as a coach, men-
tor or parent). The application is online at 
www.speea.org. Deadline: Aug. 15.  

Grant Review Committee 
– Apply by June 15
The NW STEM Grant Review Committee 
provides a recommendation to the 
Northwest Council, which votes on grant 
allocations. To apply for this committee, 
e-mail speea@speea.org with your name, 
contact information and the school district 
where you live. Deadline: June 15. 

The excerpts below are from letters to SPEEA on 
behalf of STEM grants. See www.speea.org (STEM 
article) for full letters.

‘Funding was critical’
My name is Douglas Ferguson and 
I teach 5th grade at Martin Sortun 
Elementary.   We’ve benefited greatly from 
SPEEA grants two years in a row now.   I 
am writing to follow up and let you know 
what a wonderful resource that funding 
has been to our classroom and after-school 
program.  We’ve been able to use the fund-
ing to help purchase two robotics kits and 
a supplemental parts kit as well as help 
pay for part of our FIRST LEGO League’s 
(FLL) competition fees.  Our demographic 
is very low income so this funding was 
critical to enabling our students to par-
ticipate in this kind of STEM-related activ-
ity.  I am happy to report that we now have 
several “future engineers” in our classroom 
as a result.  Additionally, all of our students 
have an increased awareness and apprecia-
tion for math and science via robotics.
Douglas Ferguson, National Board 
Certified Teacher (NBCT)

Generous donation
Thank you for providing $1,000 to sup-
port the activities of the Ingraham Rocket 
Club in 2012-2013. Your generous dona-
tion has made the ongoing activities of the 
club possible. In particular, your support 
helped the Club to both afford motors 
and materials for our many rockets and 
launches this year, as well as being able to 
soon secure flights and accommodations 
for sending teams to Virginia for the TARC 
national rocket competition in May.
Kurt Spann, Science Department Head/
Rocket Club Advisor

SPEEA Council actions – March 14
At their quarterly meeting, the SPEEA 
Council Reps: 
 Recognized newly seated Everett Coun-

cil Rep Jeff  Aga (E-29).
 Voted to approve:

o M13-010: Motion to Support 
Palermo Workers Union - For: 73. 
Against: 8. Th e motion carried.

o M13-011: Proposed 2013/14 Budget 

for Fiscal Year April 2013 through 
March 2014.
 Motion amended to move line 

#204 (Executive Board Legislative 
Action Committee) to line #36. 
For: 68. Against: 8. Th e amend-
ment carried.

 Vote on the overall budget motion: 
For: 72. Against: 13. Th e motion 
carried as amended.

Council Rep 
elections

See list of contested races at 
www.speea.org. 
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This newsletter is approved for 
posting on SPEEA Bulletin Boards

UPCOMING MEETING SCHEDULES
 Week of April 1, 2013
Monday, Apr. 1 4:00 p.m. Council Offi  cers Meeting
Tuesday, Apr. 2 5:00 p.m. Leadership Development & Training
Wednesday, Apr. 3 4:30 p.m. BUNS Committee
Wednesday, Apr. 3 6:00 p.m. ACT Committee
Thursday, Apr. 4 4:00 p.m. Executive Board

  Week of April 8, 2013
Monday, Apr. 8 4:30 p.m. New Hire Committee
Thursday, Apr. 11 TBD Council Meeting

  Week of April 15, 2013
Monday, Apr. 15 4:00 p.m. SPEEA Legislative & Public Aff airs
Tuesday, Apr. 16 4:30 p.m. Tellers Committee
Wednesday, Apr. 17 4:00 p.m. SPEEA Governing Documents
Wednesday, Apr. 17 5:30 p.m. NW Governing Documents
Wednesday, Apr. 17 5:00 p.m. Membership Activities Committee
Thursday, Apr. 18 4:00 p.m. Executive Board

  Week of April 1, 2013
Monday, Apr. 1 6:00 p.m. Council Offi  cers Meeting
Thursday, Apr. 4 4:30 p.m. MW Membership Activities
Thursday, Apr. 4 6:00 p.m. Executive Board

  Week of April 8, 2013
Thursday, Apr. 11 11:15 a.m. MW Young Professionals
Thursday, Apr. 11 4:30 p.m. Council Meeting

  Week of April 15, 2013
Wednesday, Apr. 17 4:00 p.m. MW Governing Documents
Wednesday, Apr. 17 6:00 p.m. SPEEA Governing Documents
Thursday, Apr. 18 4:30 p.m. MW Legislative & Public Aff airs
Thursday, Apr. 18 6:00 p.m. Executive Board

Summer Institute for Union WomenSummer Institute for Union Women

INTERNATIONAL FEDERATION

OF PROFESSIONAL AND

TECHNICAL ENGINEERS
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    Executive Board mini-minutes – March 7
       Attendees: Tom McCarty, Bob Wilkerson, 
Jimmie Mathis, Ryan Rule, Ron Shoemaker, 
Mike Hochberg, Earl Carter
Council: Rebekah Hewitt, Joel Funfar
Guest: Lynn Burow
Staff: Ray Goforth, Robin Fleming, 
Martin Pascual, Pauline Tamblyn, Bob 
Rommel, Bob Brewer, Steve Spyridis
At their regular meeting, the Board:
• Approved time and expenses for 

Michael Coker to attend a press meet-
ing in Washington, D.C., in February to 
support AMPA negotiations.

• Approved time and expenses for 
Rebekah Hewitt, and Joel Funfar to 
attend a meeting in Washington, D.C., 
in February to support negotiations.

• Approved the letter of recommendation 
for Marcus Courtney to be the Puget 
Sound Partnership Executive Director 

and to have our president sign.
• Approved time for Washington State 

Labor Council (WSLC) Vice President 
Dave Baine and WSLC delegates Paul 
Case, Joel Funfar, Rebekah Hewitt 
and Judy Mogan to attend the 2013 
Washington State Labor Council 
Legislative Conference March 7.

• Approved time for Case, Deacon, 
Funfar, Hewitt and Mogan to address 
representatives of the Washington state 
Legislature on March 6.

• Approved advertising and funding up to 
three SPEEA new activist members to 
attend the 2013 Summer Institute for 
Union Women (SIUW) June 25 – 29. 

• Approved AFGE Local 1121 the use of 
the SPEEA Tukwila facilities during 2013.

• Approved advertising in the AFL-CIO’s 
Asian Pacific Alliance Special Constituency 
Dinner pamphlet with a full-page ad.

Women Work 
for Justice 

If you want to immerse yourself in a 
crash-course on union activism, apply 
for the Summer Institute for Union 

Women (SIUW) June 25-29 in Seattle as a 
SPEEA representative.
The Western Region SIUW event, which 
draws union members from six states and 
Canada, will feature core classes focused 
on collective bargaining, labor’s legislative 
agenda, organizing, strategic campaigns 
and labor law. 
Participants pick a core track for the 
week and supplement that with classes of 
their choice on issues ranging from lead-
ership skills, to health care and immigra-
tion reform to gender-related workplace 
issues.

To apply
SPEEA is seeking members from all bar-
gaining units (including the Midwest) to 
apply. SPEEA will cover time away from 
work and registration costs as well as 
travel expenses if coming from outside of 
the Puget Sound.
To apply, email speea@speea.org by 
Friday, May 10, and include: 

1. Contact information
2. Why you’d like to attend
3. What you hope to gain and bring to 

your workplace and SPEEA
Learn more at the Washington State Labor 
Education and Research Center (LERC) 
website at georgetown.southseattle.edu/
lerc/events.aspx. 

Science fair exciting for 
students and judges

BREMERTON, Wash. – What better 
way to show support for students inter-
ested in science and technology than 

volunteering at this year’s state science fair?
Just ask Tyler Bowen, a SPEEA member 
and lead engineer for the Radio Frequency 
Defense Systems for the KC-46.
“I had a great time,” he said of volunteer-
ing at the Washington State Science and 
Engineering Fair. “It was a blast seeing 
what the kids put together and interacting 
with them to help them think critically 
about their project.”
Although Bowen judged the lower grades, 

he took time to tour the exhibits of the 
upper grades. “I was really, really excited 
about what they put together.” 
For example, one student attempted to sus-
pend a bubble of plasma in liquid using 
acoustic resonance and piezoelectric crystals. 
“I was very impressed to see the caliber of 
projects the students put together,” he added. 

Washington State Science and 
Engineering Fair

Friday, April 5 and Saturday, April 6
Training provided for new judges (who are 

paired with an experienced judge)
See www.wssef.org for details
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