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Mediation for 
‘bridge’ benefit 
lawsuit

WICHITA - Hundreds came to a 
meeting Feb. 19 for an update 
on the lawsuit over early retir-

ee ‘bridge’ benefits denied hundreds of 
employees when The Boeing Company 
sold its commercial operation in Wichita. 
Attorneys representing SPEEA, the 
International Association of Machinists 
(IAM) and the plaintiffs in the class-action 
suit answered questions after meeting earli-
er that day with a federal judge in Wichita 
who called for mediation. 
If mediation doesn’t resolve the issue, the 
case will go to trial before a federal jury in 
Wichita. 
SPEEA initiated the lawsuit in 2005 on 
behalf of hundreds of employees who were 
49 to 55 with 10 years of service at the 
time of the sale to Spirit AeroSystems. 
With the ‘bridge,’ they qualified for early 
retiree benefits per the SPEEA contracts. 

Employees affected by the loss of early retiree ‘bridge 
benefits’ are shown above at a meeting with attorneys 
representing SPEEA, other unions and plaintiffs. 

Democracy in action
More than 65 Prof and Tech members along with staff helped the Tellers Committee count thousands of contract 
ballots Feb. 19 (shown above). Profs voted 54% to accept The Boeing Company’s contract offer and Techs voted 
52.8% to reject the offer and return to the table. That was the first split decision between the two units since 1989. 
Shown above (from left): Larry Wywadis, Mark Friesen, Dennis Davaz, and Dan Sergent.

SPEEA Technical Unit 
negotiations update

Working through the mediator, the 
company rejected our propos-
als for further improvements for 

Technical Unit members.  Based on the 
more than 4,500 verified member respons-
es from the recent Technical Member 
Survey, the Technical negotiating team is 
resubmitting the existing contract offer to 
the membership for another vote.
While disappointing that the current offer 
eliminates the pension for anyone hired 

after March 1, 2013, accepting the compa-
ny’s last offer would lock-in the consider-
able improvements tech members achieved 
since Boeing’s initial, very regressive, 
offer tech members voted down by 97% 
in October. Those improvements include 
continuing annual 5% wage pools for the 
next four years, maintaining medical ben-
efits without increases and continuing the 
benefits of the 2008 to 2012 contract for 
employees in the Technical Unit. 

Off er September 2012 Off er February 2013 Off er

Wage Pools / Guaranteed

2013 - 3.5% / GWI - 1%

2014 – 3% / GWI - 1%

2015 – 3.5% / GWI - 1%

2016 – 3% / GWI - 1%

2013 - 5% / GWI – 2.5%

2014 – 5% / GWI – 2.5%

2015 – 5% / GWI – 2.5%

2016 – 5% / GWI – 2.5%

Medical Increased employee contributions and copays No change to current plans

Pension 

Replace BCERP with ‘enhanced 401(k)’ for 
new hires.

Increase to basic benefi t calculation for 
those remaining in pension.

Replace BCERP with ‘enhanced 
401(k)’ for new hires.

Increase to basic benefi t calculation 
for those remaining in pension.

The next contract vote will be the 
third for the 7,500 members in the 
SPEEA Technical Unit. Members in the 
Professional Unit narrowly accepted the 
company’s second offer when votes were 
counted Feb. 19. 
Tech Negotiators tentatively scheduled 
a meeting of the Tech Bargaining Unit 
Council for Friday to plan for a vote of 
tech members.  Ballots will go to the gen-
eral membership shortly thereafter.
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Northwest members to 
elect regional VPs 

Northwest members are voting to 
elect three candidates to serve on 
the Executive Board as regional 

vice presidents. Ballots, mailed to mem-
bers’ homes Feb. 27, are due by noon 
Wednesday, March 13, at either the SPEEA 
Seattle or Everett hall.
For those who mail their ballot, allow 
an extra day for post office processing. 
Ballots arriving after 12 p.m., March 13, 
(regardless of the postmark) will not be 
counted.
Midwest Region Vice President Earl Carter 
ran uncontested for another term. 

Federal laws apply to 
mailing requests
Federal law requires labor organizations to 
comply with all reasonable requests of any 
candidate to distribute campaign litera-
ture, at the candidate’s expense, to mem-
bers in good standing of the labor orga-
nization. For member mailings, candi-
dates work with a bonded mailing house. 
Addresses are never provided directly to a 
candidate.

    Executive Board 
mini-minutes – Feb. 14
       Attendees: Tom McCarty, Bob Wilkerson, 
Jimmie Mathis, Ryan Rule, Ron 
Shoemaker, Mike Hochberg, Earl Carter
Council: Theryl Johnson, Joel Funfar
Staff: Ray Goforth, Pauline Tamblyn
At this special meeting, the Board:

• Approved incorporating the Midwest 
Council budget line items for their spec-
ified purpose into the SPEEA budget.

• Approved incorporating the SPEEA 
Council budget line items for their spec-
ified purpose into the SPEEA budget.

• Approved the 2013 – 2014 SPEEA 
budget and submitted it to the SPEEA 
Council for consideration.

• Approved SPEEA time for Sandy 
Hastings and Lynn Burow to attend 
the March Coalition of Labor Union 
Women (CLUW) National Executive 
Board (NEB) meeting.

• Approved the termination of the tem-
porary medical plan and the contract 
with Zenith effective Dec. 31, 2013.

• Approved purchasing advertising on 
the Snohomish County postal workers 
union food drive bags.

• Approved sponsoring a luncheon at 
the 2013 Washington State Labor 
Education and Research Center 
annual Summer Institute for Union 
Women June 25-29 in Seattle. 

• Approved software consultation and 
training from VAN.

• Approved the rental, procurement 
and assembly of picket site stoves if 
needed.

• Approved the purchase of picket site 
supplies if needed.

The next regular meeting is March 7.

Large turnout supporting Techs
At the SPEEA headquarters (shown above) and Everett halls, the picket captain planning meeting (Feb. 20 and 
21) following the contract vote drew standing-room only crowds of Profs and Techs. Many Profs at the meeting 
voiced support for the Techs, who rejected the contract offer and approved strike authorization. Although the Prof 
unit voted to grant strike authorization, the offer, which includes a no-strike clause, passed. Shown standing (from 
left): Greg Smith, a Prof,and Ernie White, a Tech.



SPEEA NEWS / March 1, 2013 / No. 2175 • 3

UPCOMING 
TRAINING/EVENTS

Puget SoundPuget Sound

See online calendar for details/RSVP 
where you plan to attend

WicWichihitata

General electionGeneral election

Prof and Tech unitsProf and Tech units

Boeing retirement process
Wednesday, April 17

SPEEA Everett at 4:30 p.m. 

Wednesday, April 24
SPEEA Tukwila at 4:30 p.m.  (class full - waiting list)

SPEEA 101
Thursday, April 18

SPEEA Everett at 4:30 p.m. 

Thursday, April 25
SPEEA Tukwila at 5 p.m. 

St. Patrick’s Day 
Bingo at SPEEA

Saturday, March 16 

SPEEA Wichita from 2 to 5 p.m.

Free for members and their families – 

RSVP to vickim@speea.org by March 13.

Hosted by the Midwest 

Membership Activities Committee

Pilots in negotiations with Boeing

Since presenting a red-lined contract 
proposal to The Boeing Company 
management team Feb. 8,  the 

SPEEA pilots and flight instructors are 
still waiting for a response.
At the init ial  negotiation meeting 
with Boeing, Jan. 30, the SPEEA team 
addressed members’ top priorities, includ-

ing the need to increase job security for 
represented employees.
SPEEA Airplane Manufacturing Pilots 
Association (AMPA) Negotiation Team 
members are: Jeff Chapman, Lisa Clark, 
Charlie Clayton, Mike Coker, Willie 
Duncan, Bill Reed, Jon Sites, and Dave 
Whitacre along with  SPEEA staff.

Answering questions about 
retention-rating appeal process
With managers at The Boeing 

Company distributing retention 
notices to Profs and Techs March 

13-26, members may have questions about 
the SPEEA retention appeal process. 
How to request an appeal:
 Meet with manager to discuss drop 

- To appeal, members fi rst need to talk 
with their supervisor to fully understand 
why their rating dropped. Members’ 
notes from that meeting are a key part of 
the appeal process request form.  

 SPEEA retention appeal request 
form – Th is form can be found at 
www.speea.org (Member Tools/Ca-
reer Information/Retention). 

 Attachments to the form - SPEEA’s 
appeal process also requires copies of 

the past three performance evaluation 
closeouts, current Integrated Perfor-
mance Assessment (IPA) notifi cation 
and recent letters of commendation or 
awards, along with written retention 
notifi cation.

 Deadline to submit paperwork 
- Members need to submit the 
completed appeal request form with 
attachments to SPEEA within 30 days 
of receiving their notice. 

Ratings can drop for many reasons that are 
not subject to appeal or are not likely to suc-
ceed in an appeal. Those reasons include:
 Change in retention group composition
 New group or supervisor
 Tech level upgrade (automatic R3 

until next retention exercise)

 Change in quality/quantity of work
 New assignments

The rating distribution and appeal process is 
in article 8.4 of the Prof and Tech contracts. 
To learn more, go to www.speea.org and 
click on Member Tools/Career Information/
Retention.

About retention ratings
Retention ratings are assigned by manage-
ment  to determine the order of layoff if 
needed. The highest ranked 40% receive 
an R1 rating; the next 40% receive an R2 
rating; the remaining 20% receive an R3 
rating. Both the ranking and rating are 
done within the same major organization, 
skill code or job classification (and level if 
in the Tech unit). 

New two-year terms to start 
for all Council Rep seats 

As the 2011-2013 Council Rep terms 
come to an end, all Council seats are 
up for election in all districts. If you 

want to continue as a Council Rep or are 
interested in running to represent co-workers 
in your area, you need to submit a petition to 
SPEEA by 5 p.m., Wednesday, March 27.
All candidates must confirm their district 
following the Northwest and Midwest 
Teller Committees’ biennial delineation 
review. Look for your plant location, and 
building/floor, to find your district.

Online soon
Both the 2013-2015 Council Rep petition – 
and district delineation – will soon be avail-
able at www.speea.org. As this issue of the 
SPEEA News went to print, the final steps 
in the delineation process were under way.

The Council Rep serves as the frontlines 
for helping members with questions or 
concerns about their contract, benefits, sal-
ary charts and career-growth opportunities. 
They also set policy for the union through 
the Council motions and business.

 Eligible to run
Those who have been SPEEA members for 
at least the past 12 months are eligible to 
run for Council Rep. New Council Reps 
receive intensive training. All Council Reps 
receive ongoing training.

 How to apply
 Petition – Print a petition from www.

speea.org (SPEEA Councils/Forms 
and Petitions) Continued on page 4
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UPCOMING MEETING SCHEDULES
 Week of March 4, 2013
Monday, Mar. 4 4:30 p.m. Facilities
Tuesday, Mar. 5 5:00 p.m. Leadership Development & Training
Wednesday, Mar. 6 4:30 p.m. BUNS Meeting
Wednesday, Mar. 6 6:00 p.m. ACT Committee
Thursday, Mar. 7 4:00 p.m. Executive Board Meeting

  Week of March 11, 2013
Monday, Mar. 11 4:30 p.m. New Hire Committee
Thursday, Mar. 14 TBD Council Meeting

  Week of March 18, 2013
Monday, Mar. 18 4:00 p.m. SPEEA Legislative & Public Aff airs
Tuesday, Mar. 19 4:30 p.m. Tellers Committee
Wednesday, Mar. 20 5:00 p.m. Membership Activities Committee
Thursday, Mar. 21 4:00 p.m. Executive Board Meeting

  Week of March 4, 2013
Thursday, Mar. 7 4:30 p.m. MW Membership Activities
Thursday, Mar. 7 6:00 p.m. Executive Board
 
  Week of March 11, 2013
Thursday, Mar. 14 11:15 a.m. MW Young Professionals
Thursday, Mar. 14 TBD Council Meeting

  Week of March 18, 2013
Monday, Mar. 18 6:00 p.m. SPEEA Legislative & Public Aff airs
Wednesday, Mar. 20 4:00 p.m. MW Governing Documents 
Thursday, Mar. 21 4:30 p.m. MW Legislative & Public Aff airs
Thursday, Mar. 21 6:00 p.m. Executive Board

INTERNATIONAL FEDERATION

OF PROFESSIONAL AND

TECHNICAL ENGINEERS
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New two-year terms to start for all Council Rep seats
Continued from page 1

Council Rep 
vacancies in 
Everett

Council Rep Mark Peltier resigned his 
Council position in District E-11, 
effective Feb. 20, leaving a vacant seat 

for District E-11 (representing Profs in the 
40-87 building on floors 1 & 2). 
Council Rep David Smart resigned his 
Council position in District E-29, effec-
tive immediately, leaving a vacant seat for 
District E-29 (representing Profs in the 
45-70, 45-80 and 45-801 buildings). 
If you reside in the E-11 or E-29 District, 
meet the minimum one-year SPEEA mem-
bership qualification and are interested in 
serving your co-workers as their union rep, 
please complete and return your petition* 
by noon, Tuesday, March 12. You can 
deliver the petition to the SPEEA Union 
Hall in Everett or fax to (206) 248-3990.
If you have questions, contact  Terry 
Hall  at  (206)674-7360 or email:  terryh@
speea.org.
Once seated, an extensive training course 
is provided.
*The 2011-2013 Council Rep petition 
can be downloaded at www.speea.org (see 
the dropdown menu for SPEEA Councils/ 
Forms and Petitions).

SPEEA outreach on high-tech 
guest worker visa reforms

WASHINGTON, D.C. – As 
Congress debates “comprehensive 
immigration reform,” SPEEA 

recently joined with other labor leaders 
raising concerns about efforts to expand 
the high-tech guest-worker programs.
SPEEA Labor Representative Stan 
Sorscher and SPEEA Legislative Director 
Chelsea Orvella partnered with IFPTE, 
the AFL-CIO and other labor leaders Feb. 
21 and 22 in Washington, D.C., with law-
makers on both sides of the issues.
SPEEA is targeting H-1B and other guest-
worker programs that lack protections for 
domestic and foreign workers and are also 
driven by assertions of a workforce shortage 
without viable data.
During the recent trip, the group of labor 
leaders met with Sen. Richard Durbin 
(D-IL), who has been a leading advocate, 
along with Sen. Chuck Grassley (R-IA), 
for improving the flawed high-tech visa 
programs. 

They also met with Sen. Amy Klobuchar 
(D-MN), who recently sponsored a bill 
coined “I-Squared” that would triple the cap 
on H-1B visas, among other visa expansions. 
Debate over high-tech visa provisions is 
expected to continue in coming weeks with 
the introduction of a comprehensive immi-
gration reform bill in the U.S. Senate later 
this month. 
Members of SPEEA Legislative & Public 
Affairs Committee (L&PA) also plan to 
address this during the IFPTE Legislative 
Week in Washington, D.C., March 11-15, 
when they meet with other labor leaders, 
members of Congress and their staff.

  Want to help?
SPEEA is looking for personal experienc-
es related to high-tech guest-worker pro-
grams. To support efforts to reform visa 
policies, contact Orvella (chelseao@speea.
org) or Sorscher (stans@speea.org).

and seek the signatures of 15 members 
in your district who support your can-
didacy. Fax to (206) 374-2213.

 Statement – E-mail your 150-word 
(max) candidate statement to Terry 
Hall at terryh@speea.org. Th is will 
be used in an election packet if more 
than one candidate submits a valid 
petition in your district. 

 Deadline – Both the petition and 
statement are due by 5 p.m., 

Wednesday, March 27.
For districts with more than one candidate, 
the Tellers will conduct elections. Members 
will receive a ballot and statements only for 
candidates in their district. Tellers count 
ballots April 24.
All Council Reps will be seated at the May 
9 Council meeting. The regional Councils 
will elect officers at that meeting and the 
SPEEA Council will elect officers at the 
June meeting. 


