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Deadline for petitionsDeadline for petitions

Running for 
E-Board vice 
president

If you’re running for regional vice presi-
dent on the Executive Board, petitions 
are due at your nearest SPEEA hall by 

close of business, Wednesday, Jan. 23. 
Three Northwest vice presidents and one 
Midwest vice president will be elected by 
the members. 
To run for office, candidates must be 
members for at least the past two years and 
have at least 20 members sign their peti-
tion. On Jan. 28, candidate statements and 
responses to Council questions are due. 
Complete instructions, a petition and 
deadlines are included in an information 
packet online at www.speea.org.

Honoring Martin 
Luther King

On Monday, Jan. 21, the nation will 
honor Dr. Martin Luther King Jr., a 
civil rights leader and economic jus-

tice advocate. SPEEA offices will be closed.

With the desire to focus all attention 
on solving the emer-
gent issues with the 

787, the SPEEA Professional 
and Technical Negotiation 
Teams proposed incorporating 
areas of agreement from ongo-
ing negotiations into existing 
contracts and extending 
the Boeing contracts for 
another four years.
This “best and final” 
offer by SPEEA, IFPTE 
Local 2001, was pre-
sented Jan. 16 when 
n e g o t i a t i o n s  w i t h 
Boeing resumed with 
the assistance of the 
Federal Mediation and 
Conciliation Service 
(FMCS). For the latest 
negotiation news, go to 
www.speea.org. 
SPEEA’s unprecedented 
offer would free Boeing 
and 23,000 engineers 
and technical workers 
from protracted and increasingly contentious 
negotiations that appear headed for a strike. 
It also allows the company and our technical 
workforce to focus on reaffirming confidence 
and proving the 787 is the reliable and safe 
product employees know it to be. Completing 
negotiations also helps Boeing stay focused on 
supporting customers, engineering the 767 
tanker, and the 737 MAX, increasing 737 and 
777 production rates and the other products 
needed for our national defense. 
“These negotiations have been going on 
for more than a year,” said Tom McCarty, 
SPEEA president and Professional Team 
member. “At this point, we should move 
forward with the items upon which we can 
agree, and leave the status quo in place for 
the remaining items.”
In addition to the proposed contract exten-
sion, SPEEA requested that Boeing con-
tinue to meet under the auspices of FMCS 
mediation to tackle the difficult issues that 
have proven so divisive in these negotiations.

“Our hope is that we can work collaboratively 
to find solutions in a data-rich 
environment outside of the con-
straints of the collective bargain-
ing process,” said Ryan Rule, 
Professional Team member. 
In making the proposal, 
SPEEA agreed to accept 

Boeing’s funding mech-
anism for the Ed Wells 
Partnership training 
program. The status 
quo proposal contin-
ues to offset company 
medical costs through 
annua l  deduc t ib l e 
increases based on sal-
ary growth. To put to 
rest the pension issue, 
a major point of con-
tention, SPEEA pro-
poses to accept the 
same pension proposal 
that Boeing negotiated 
with the International 
A s s o c i a t i o n  o f 
Mach in i s t s  ( IAM) 
District 751. Finally, 

the contract extension offer is made with 
the understanding Boeing recognizes same-
sex survivor pension benefits pursuant to 
Washington state law. 
“With our contracts put to rest, we can 
all roll up our sleeves and work the issues 
facing the 787 and Boeing,” said Sandy 
Hastings,  Technical Team member. 
“SPEEA members know this is a great air-
plane, and we are eager to prove this to our 
customers, the flying public and the FAA 
(Federal Aviation Administration).”
SPEEA and Boeing started meeting in 
April to negotiate new contracts for 15,550 
engineers and 7,400 technical workers. In 
October, engineers rejected Boeing’s initial 
offer by 95.5%. Technical workers rejected 
the company’s offer by 97%. Existing con-
tracts expired Nov. 25. 
Since resuming talks Jan. 9 after a month-long 
FMCS-imposed recess, members increased 
preparations for a possible strike. A 40-day 

Latest news 
at 

www.speea.org

strike in 2000 by SPEEA stopped deliveries 
and caused major factory and service bottle-
necks at Boeing plants around the country.
Complete red-lines of the contract exten-
sion offers are posted on the SPEEA web-
site at: www.speea.org.
Stay informed about negotiations by 
watching for SPEEA publications and 
signing up for SPEEA home email at 
www.speea.org. Email addresses are confi-
dential and the self-managed system allows 
members to opt-out at any time.

Council Rep Andy Mittal is shown here at a 
picket-site planning Jan. 14 in case SPEEA is 
forced to strike.

SPEEA offers to extend contracts to allow company 
to focus on rebuilding confidence in 787
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Boeing pensionBoeing pension

Support soars for same-sex 
survivor retirement benefits

Airline attendants recently joined 
members of Congress and SPEEA 
in the effort to urge The Boeing 

Company to extend retirement benefits to 
same-sex couples.
In addition, more than 79,000 have signed 
a SPEEA member’s petition calling for 
pension survivor benefits for all employees.
The Alaska Airlines Master Executive 
Council of the Association of Flight 
Attendants (AFA)-CWA issued a state-
ment of support Jan. 7 on behalf of Alaska 
Airlines union members in support of mar-
riage equality at Boeing. “With an all-Boe-
ing fleet of aircraft, Alaska flight attendants 
depend on the professionalism and dedica-
tion of SPEEA members each and every 
day.”
Congressman Adam Smith  initiat-

ed a letter to Boeing that was signed by 
U.S. Representatives Norm Dicks, Jim 
McDermott and newly-elected Suzan 
DelBene Dec. 31. The lawmakers offered 
to work with Boeing to “achieve parity 
among Boeing’s defined benefit pension 
plans,” according to a statement on Rep. 
Smith’s website. Smith is the ranking 
member on the House Armed Services 
Committee.
SPEEA Diversity Committee member and 
second-generation Boeing engineer Ken 
Aphibal started the petition in November 
after Boeing leaders announced their intent 
to deny survivor benefits under the com-
pany’s defined benefit pension plan. 
In November, Washington state voters 
approved marriage equality for same-sex 
couples (Referendum 74). 

Council Rep vacancy in DC

Council Rep Saad Alyan is retiring 
and has resigned his council posi-
tion in the Developmental Center 

(District D-3) which leaves a vacant seat 
representing Profs in the 11-14 and 7-181 
buildings. 
If you reside in the D-3 District, meet the 
minimum one-year SPEEA membership 
qualification and are interested in serv-
ing your co-workers as their union rep, 
please complete and return your petition* 
by noon, Tuesday, Feb. 12. You can deliver 

the petition to the SPEEA Union Hall in 
Tukwila or fax to: (206) 374-2213.
Once seated, an extensive training course 
is provided.
I f  you have  ques t ions ,  ca l lTerry 
Hall at (206) 674-7360 or email: terryh@
speea.org.
*The 2011-2013 Council Rep petition can 
be downloaded at  www.speea.org – see 
drop down menu for SPEEA Councils/
Forms and Petitions.

Focus on ‘Define’ to pave 
way for better closeout

If you want a better outcome at the 
end of the year with Performance 
Management (PM), start now, recom-

mends Steve Spyridis, a SPEEA contract 
administrator.
“I hear from a lot of people who receive 
poor reviews at the end of the year and 
don’t understand how they got there,” he 
said. “It all starts with the Define. This 
sets the stage for what’s expected of you 
through your review period.”
Spyridis, a former lead engineer at Boeing, 
offers a training session that covers the PM 
process and the critical points (based on 

experience) that make a significant differ-
ence in ratings and retentions.

Performance Management
Define class at SPEEA

Wednesday, Jan. 23 – 
SPEEA Everett at 4:30 p.m.

Thursday, Jan. 31 – 
SPEEA Tukwila at 5 p.m.

RSVP: speea@speea.org (indicate where 
you plan to attend). Dinner is provided.

Boeing performance managementBoeing performance management
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UPCOMING 
TRAINING/EVENTS

Puget SoundPuget Sound

See online calendar for details/RSVP 
where you plan to attend

WicWichihitata

Performance 
Management ‘Define’

Wednesday, Jan. 23 
SPEEA Everett at 4:30 p.m. 

Thursday, Jan. 31
SPEEA Tukwila at 5 p.m.

Boeing retirement 
process seminar

From 4:30 to 6:30 p.m. 

Wednesday, Jan. 23 (Waitlist)
SPEEA Tukwila

Next sessions in April 

Pension and 
retirement seminar
(with SPEEA Benefi ts Director Matt Kempf)

Wednesday, Jan. 30
SPEEA Tukwila at 5 p.m. 

Valentine’s Movie Night
‘Stand Up Guys’
Wednesday, Feb. 6

Half price balcony seating at the 13th Ave. Warren Theater 
– must purchase in advance from SPEEA Wichita. 

Hosted by the Midwest Membership Activities Committee

SPEEA Council actions – Jan. 10
At their quarterly meeting, the SPEEA Council:
 Recognized new Everett Council Rep Chukwudi Ibeji (District E-9)
 Received an update and support from IFPTE Pres. Greg Junemann

 Voted to approve:
o M13-001- Proposed 2013/2014 SPEEA Council Budget: Th e SPEEA 

Council approves the proposed 2013-2014 budget and submits the proposed 
budget to the SPEEA Executive Board for consideration and incorporation into 
the SPEEA budget with amended change to correct line 52. For: 79. Against: 5. 
Motion approved.

SPECIAL NW COUNCIL action – Jan. 10
Council Rep Shannon Moriarty (E-23) brought forth a recommendation to the NW 
Council to move the Feb. 14 NW Council Meeting/Guest Night to another night. Th is 
was seconded. Th e recommendation passed. For: 59. Against: 7. Results will be relayed to 
the NW Council offi  cers for further discussion. Based on off site availability, the offi  cers 
canceled the February NW Council Meeting/Guest Night.

    Executive Board mini-
minutes – Dec. 20
       Attendees: Tom McCarty, Bob Wilkerson, Jimmie Mathis, 

Mike Hochberg, Ryan Rule, Earl Carter

Excused: Ron Shoemaker

Council: Joel Funfar

Staff :  Ray Goforth, Robin Fleming, Bob Brewer, Bob Rommel, Martin 
Pascual, Steve Spyridis, Rich Plunkett, Matt Kempf, Frank Guglielmo, 
Carrie Blackwood

At their regular meeting, the Board:
 Approved video recording SPEEA’s presentation of “Trust Me” to support the 

negotiations.
 Approved SPEEA time and expenses for William Razeto to educate Congress 

and the FAA on the impact of SPEEA negotiations.
Th e Executive Board canceled its Jan. 3 meeting. 

Dues adjusted 
for 2013

The annual recalculation of SPEEA 
dues was performed in January, 
setting the monthly SPEEA dues 

rate for 2013 at $39.75. The adjusted rate 
begins Feb. 14.
The calculation is based on a percentage 
of the average hourly rate of all the SPEEA 
bargaining units combined. Per the SPEEA 
constitution, the dues are set at 85% of the 
average hourly rate. 

Addressing the SPEEA Council Jan. 10, IFPTE President Greg Junemann (left) offered support for the Prof and 
Tech negotiations. “All of IFPTE, and a whole lot of the labor movement, is ready to show them (Boeing Chicago) 
again that engineers and technical workers deserve respect and their fair share of this company’s remarkable success.”
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This newsletter is approved for 
posting on SPEEA Bulletin Boards

UPCOMING MEETING SCHEDULES

 Week of January 21, 2013
Tuesday, Jan. 22 5:00 p.m. Women’s Advocacy Committee
Thursday, Jan. 24 5:30 p.m. Labor Delegates

  Week of January 28, 2013
Monday, Jan. 28 4:30 p.m. Facilities Committee
Monday, Jan. 28 5:00 p.m. NW Legislative & Public Aff airs
Thursday, Jan. 31 4:00 p.m. Diversity Committee

  Week of February 4, 2013
Monday, Feb. 4 4:30 p.m. Tellers Committee
Tuesday, Feb. 5 5:00 p.m. Leadership Development & Training
Wednesday, Feb. 6 4:30 p.m. BUNS Meeting
Wednesday, Feb. 6 6:00 p.m. ACT Committee
Thursday, Feb. 7 4:00 p.m. Executive Board

  Week of January 21, 2013
  No Meetings Scheduled

  Week of January 28, 2013
  No Meetings Scheduled

  Week of February 4, 2013
Thursday, Feb. 7 4:30 p.m. MW Membership Activities Committee
Thursday, Feb. 7 6:00 p.m. Executive Board

INTERNATIONAL FEDERATION

OF PROFESSIONAL AND

TECHNICAL ENGINEERS
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Picket site planning
Council Reps Luci Hood and Aaron Clarno took part in pick-
et site planning (shown above) at SPEEA headquarters. Nearly 
100 took part in the event that included picket captain training. 
SPEEA recently held similar training in Everett and Portland in 
case a strike is necessary. 

Thousands take part in 
SPEEA ‘Day of Action’

Thousands of SPEEA members 
around Puget Sound walked 
at Boeing factories and office 

complexes at lunch Jan. 9 and Jan. 
16 to show solidarity and support 
for our Prof and Tech Negotiation 
Teams. Members crowded hallways, 
walkways, cafeterias and even a work-
place coffee shop, in sites across Puget 
Sound and Oregon to show support. 
The Bargaining Unit Negotiations 
Support Committee and other member 
activists organized the events. In many 
areas, the crowds were the biggest to 
date for those sites. The Prof and Tech 
Negotiation Teams were appreciative of 
the strong showing of support. 

‘Day of Action’ – Jan. 16
Crowds gathered in sites across the Puget Sound and Oregon 
to show support for SPEEA negotiations. Shown top (right) 
are some of the members in Kent who participated in a 
march that went outside the gate. A crowd met at the 
Duwamish cafeteria (center) and marched. At Plant II, 
hundreds gathered for a rally.  Hundreds also gathered in 
Everett at different sites, as well as Portland, and other sites.


