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‘Anchored in a 
history of victories’

TUKWIL A –  If you think the 
f u t u r e 
looks bleak 

f o r  w o rk p l a c e 
rights and living 
wages, take a closer 
look at labor his-
tory, advises Mark 
McDermott, eco-
nomic justice and 
labor educator.
McDermott pre-
sented ‘Fighting to Make the American 
Dream Real for Everyone,’ at the SPEEA 
headquarters Oct. 15 and will repeat the 
presentation at SPEEA Everett Wednesday, 
Oct. 30 at 4:30 p.m.
“We have to figure out how to stand up 
like our ancestors did,” he said. “We can 
inspire hope, because we’re anchored in a 
history of victories.”
At the SPEEA presentation, he outlined 
several social justice victories and the 
struggles to achieve them.
RSVP for McDermott’s presentation in 
Everett by emailing justinl@speea.org or call 
(425) 355-2883. Note any dietary restric-
tions (i.e. gluten free, vegetarian or other). 

Area Rep recognition month
To celebrate October as Area Rep Recognition Month, Council Reps presented a gift on behalf of SPEEA to Area Reps. 
Above, District B-10 Council Rep Chris McMuldroch, left, and John Allen (not pictured) held a lunch meeting 
for Area Reps Bill Razeto, Daniel Peters, James Browne, Brian Bygland, Nathan Fulf, Richard Ogden, 
and Ellen Bickford. Clocks recognizing the members as Area Reps were presented in appreciation of their efforts 
to keep members informed about union issues. The Action and Communication Taskforce (ACT) coordinated the 
gift and distribution to Council Reps.

Performance ManagementPerformance Management

Make lunch count – 
learn PM close-out tips

If you want to get more out of the 
Performance Management (PM) pro-
cess, plan to attend a lunchtime meet-

ing with Steve Spyridis, SPEEA contract 
administrator.  In 40 minutes or less, he’ll 
show you ways to make your PM count. 
“Being prepared can help you with your 
final ‘score’ as well as set the stage for 
growing your career,” said Spyridis. “This 
is your time to ask clarifying questions to 
ensure you understand what is required to 
meet and / or exceed expectations.”
As a former lead engineer at Boeing, 
Spyridis experienced firsthand the PM pro-
cess and wants members to understand the 
connection between the PM, salaries and 
retention ratings. That’s why he developed 
the lunchtime meetings to help.

At the lunchtime meetings, learn more about:
 Competencies for your job classifi ca-

tion and how they apply to your PM
 Integrated Performance Assessment 

(IPA) ratings and what they mean
 How Business Goals and Objectives 

(BG&O) and Performance Values 
(PV) factor into your retention rating 
in case of layoff s in your Skill Man-
agement Code (SMC)

To attend a lunchtime meeting on PM 
close-out tips in your area, ask your 
Council Rep to coordinate scheduling with 
Spyridis. To find the Council Rep nearest 
you, go to www.speea.org (See drop-down 
menu under ‘Member Tools.’) 

Extra help for 
Spirit layoffs 

WICHITA - Hundreds of laid-off 
employees at Spirit AeroSystems 
now have access to train-

ing, income support, and other benefits, 
through the federal Trade Act. SPEEA 
applied for the assistance and received 
approval from the U.S. Department of 
Labor on Oct. 23. 
Trade Adjustment Assistance (TAA), can 
help U.S. workers who have lost, or may 
lose, jobs as a result of foreign trade. The 
federal program provides opportunities 
for training, credentials, resources, and 
support necessary to become reemployed. 
TAA was previously approved for laid-off 
Boeing employees in Washington. Laid-off 
workers will receive a letter with next steps.
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‘Why we’re here’ – 
to ensure fair treatment

RE N T O N  – 
When Council 
R e p  M a r k 

Friesen first started at 
The Boeing Company 
eight years ago, he wasn’t 
too sure about having a 
union represent him.
“My view of unions has 

really changed,” said Friesen, a former Area 
Rep, who became a Council Rep in May. 
“Now, I see the benefits of collective bargain-
ing and representation. That’s why we’re here 
– to make sure people are treated fairly.”
One of Friesen’s first experiences with 
Weingarten rights as a Council Rep 
involved a case resulting in a verbal warn-
ing after an investigation. In this case, a 
senior manager was very upset about a traf-
fic violation although no accident or injury 
occurred. As Council Rep, Friesen repre-
sented the employee in the investigatory 
meeting to ensure it was conducted fairly.

“It’s one of the most important things we 
can do to help our members,” Friesen said, 
about monitoring employees’ rights in 
investigations. “I get a lot of pride in that. 
It’s not my work, it’s an outcome of the 
voice that the union has.” 
Friesen, a product support manufactur-
ing engineer, started as an Area Rep about 
three years ago, because of his interest in 
contract negotiations. “I was a liaison – 
I let people know if they had questions 
about the union, I’d be happy to help.”
In Renton, where he works on the electri-
cal wiring team for P8 (737), most of the 
questions he received as an Area Rep were 
related to the contract, which he steered to a 
Council Rep or SPEEA contract administra-
tor as needed. That was one of the benefits 
of becoming an Area Rep. “It’s a good way 
to better understand your contract.”
Have a story to share? Contact Karen McLean, 
SPEEA publications editor, at (206) 674-7369 
or email karenm@speea.org. 

Mark Friesen

Opening at Ed Wells Partnership

The Ed Wells Partnership (EWP) offers 
two-year rotational/development job 
opportunities for SPEEA-represented 

employees. Learn new leadership skills, put 
talents to work and broaden your network 
across the company. This could also involve 
developing and teaching an EWP course. The 
worksite may be located in either Everett or 
Renton, but will include supporting courses 
in both locations. 

Deadline for resumes is  close of business 
Monday, Nov. 4.
Have questions regarding this opportu-
nity?   Plan to attend a one-hour virtual 
Q & A session on Monday, Oct. 28 to 
learn more and hear from current Program 
Administrators about their experience. 
Go to the Ed Wells Partnership website 
for more information for details - http://
edwells.web.boeing.com/

Openings for state labor committees 

SPEEA has a seat at the table if you’re 
interested in serving on a Washington 
State Labor Council (WSLC) com-

mittee (see opportunities below). Join rep-
resentatives from other unions to discuss 
issues and help develop policy recommen-
dations for WSLC.
Deadline to apply: Monday, Dec. 2.

Committee openings
These committees typically meet on a quarterly 
basis.
• Diversity – promote union solidarity and 

a united labor movement for all, while 
respecting our individual unique differ-
ences, including ethnicity, age, physical 
abilities, and religious/political beliefs.

• Economic Development, Job Retention 
and Transportation – examine the state’s 
economy and transportation issues, and 
explores, in cooperation with state agen-
cies and other organizations, how best 
we can maintain a viable infrastructure 

that promotes a strong economy based on 
family-wage jobs.

• Education, Training and Apprenticeship 
– focus on public and vocational education 
and statewide apprenticeship programs.

Applicant qualifications
• A member of SPEEA for at least a year
• A working knowledge of SPEEA
• Lives in Washington state

To apply 
Email robinf@speea.org with your 
name, contact information, the name of 
the position you are seeking, and a brief 
statement why you are interested by Dec. 
2. SPEEA’s Executive Board interviews 
candidates and sends nominations to 
the Northwest Council officers for final 
approval. Terms are for three years.
For more information, go to www.wslc.org.
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UPCOMING 
TRAINING/EVENTS

Puget SoundPuget Sound

See online calendar for details/RSVP 
where you plan to attend

WicWichihitata

NORAs - What CRs 
need to know

Tuesday, Oct. 29
SPEEA Everett at 4:30 p.m.

Making the American 
Dream Real for Everyone

Wednesday, Oct. 30
SPEEA Everett at 4:30 p.m.

Pension and 
retirement seminar

(With SPEEA Benefi ts Director Matt Kempf)

Wednesday, Oct. 30
SPEEA Tukwila at 5 p.m. 

New Hire Perspective: 
Retention, Layoff 

and Recall

Monday, Nov. 4
SPEEA Everett and Tukwila at 5:30 p.m. 

New Hire Perspective: 
VIP savings

Monday, Nov. 11
SPEEA Tukwila/Everett at 5:30 p.m.

Veterans Day Parade
Remembering the ‘Forgotten War’ – 60th 

anniversary of armistice in Korea

Saturday, Nov. 9

Email vickim@speea.org 
to join SPEEA in the parade

Discount Movie Night 

‘Thor: The Dark World’

Wednesday, Nov. 13
13th Avenue Warren Theatre

Balcony/lounge – over 21 only

Discount tickets on sale at SPEEA offi  ce

Weingarten rights at workWeingarten rights at work

Food complaint triggers investigation

SEATTLE – When a member was called 
into a meeting, he was not told what it 
was about. Just in case it was disciplin-

ary, he requested to have Council Rep Carrie 
Rule attend (per his Weingarten rights).
The meeting turned out to be an investi-
gation into his complaint to the cafeteria 
chef and manager about food quality.  The 
charges included misuse of time and inap-
propriate behavior. “It was really obvious 
they were fishing (for charges),” Rule said. 
As his Council Rep, Rule ensured the 
member maintained his rights to a fair and 
just investigation. 

About a month later, the member contact-
ed Rule to report the case was dismissed 
because the investigator ruled the charges 
had no merit. 
Rule, a software engineer in Engineering, 
Operations and Technology at Plant II, 
shared the experience at the September 
Council meeting as an anonymous case 
study under ‘Good of the Union.’ 
“These are the kinds of things we (SPEEA) 
do to keep a level playing field,” she said. 
“We want to make sure people don’t get 
unfairly disciplined.”

Fundraiser 
for fair trade 
education

Join fellow SPEEA members at the 
launch of the Washington Fair 
Trade Coalition (WFTC) Education 

Fund  Wednesday, Nov. 20, from  7:30 to 
9 a.m.  at the IAM District 751 Hall in 
Seattle.
Rosalinda Guillen,  from Community 
to Community, is the guest speaker at 
the event to raise money  to educate  and 
advocate  for trade justice in Washington 
state. Guillen worked with Cesar Chavez 
United Farm Workers of America  and  is 
widely recognized for her work in farm 
worker and rural justice issues, including 
labor rights and trade agreements.
Tickets are $50 each. Donations to the 
WFTC Education Fund are tax deduct-
ible. We are organizing a table for SPEEA 
members – contact Stan Sorscher, SPEEA 
labor rep, at stans@speea.org for details.

New Hire Perspective draws crowd
At the kick off of the New Hire Perspective discussion, hosted in the Puget Sound by the New Hire Committee, 
SPEEA staff gave an overview of retention ratings, recall processes,  layoff and contractors. The topic drew such large 
crowds, the committee will repeat the session on Nov. 4. The next New Hire Perspective topic is Voluntary Investment 
Plan (VIP) savings at 5:30 p.m., Nov. 11 See online calendar at www.speea.org for details.

EWP BEN – 
mentoring
career paths

At The Boeing Company, engi-
neers and technical employees are 
encouraged to consider one of two 

options for their career path – either tech-
nical leadership or management. 
Watch the upcoming Boeing Education 
Network (BEN) to see two different per-
spectives on these paths from mentee/
mentor pairs. The BEN runs from 11 a.m. 
to 12:30 p.m., Thursday, Nov. 14, and can 
be watched on webcast. 
Mentoring differences for each type of career 
path will be discussed, along with why they 
chose their particular path and what they are 
learning as they implement their plans. 
These presentations are usually 45-60 
minutes, followed by a question and 
answer session. details at the Ed Wells 
website, edwells.web.boeing.com, on the 
Boeing intranet (BEN: GEBEN 1297). 
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UPCOMING MEETING SCHEDULES

 Week of October 28, 2013

Monday, Oct. 28 4:30 p.m. NW Legislative & Public Aff airs
Thursday, Oct. 31 4:00 p.m. Diversity Committee

  Week of November 4, 2013

Monday, Nov. 4 4:30 p.m. Council Offi  cers Meeting
Tuesday, Nov. 5 5:00 p.m. Leadership Development & Training
Wednesday, Nov. 6 4:30 p.m. ACT Committee
Thursday, Nov. 7 4:00 p.m. Executive Board

  Week of November 11, 2013

Monday, Nov. 11 4:30 p.m. New Hire Committee
Thursday, Nov. 14 TBD Council Meeting

  Week of October 28, 2013

  No Meetings Scheduled

  Week of November 4, 2013

Monday, Nov. 4 6:30 p.m. Council Offi  cers Meeting
Thursday, Nov. 7 4:30 p.m. MW Membership Activities Committee
Thursday, Nov. 7 6:00 p.m. Executive Board

  Week of November 11, 2013

Thursday, Nov. 14 4:30 p.m. Council Meeting

INTERNATIONAL FEDERATION
OF PROFESSIONAL AND
TECHNICAL ENGINEERS
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SPEEA Council actions – Oct. 10
At their regular (quarterly) meeting, the 
SPEEA Council:

 Recognized newly seated Wichita 
Council Rep Mike Boehne, District S-1 
(Spirit AeroSystems) and noted a con-
tested race for District R-60 (Renton). 

 Voted to pass the following motion:

o M13-027: Questions for Executive 
Candidate Elections. It is moved: Th e 
following questions be submitted 
to the applicants for the Executive 
Board offi  cer positions and their 
responses be included in the voter’s 
guide. For: 69. Against: 24. Th e 

questions are: 1) Why are you run-
ning for this position? 2)  What can 
you contribute to the membership 
in this position? 3) What do you 
perceive to be SPEEA’s primary chal-
lenges and what are your proposed 
solutions? 4) Problem solving, team-
work, and confl ict resolution skills 
are critical for the position. Please 
give personal examples where you 
have demonstrated them. 5)  How 
have you helped an organization 
achieve an important goal?

    Executive Board 
mini-minutes – 
Oct. 3
       Attendees: Tom McCarty, Jimmie Mathis, 
Bob Wilkerson, Mike Hochberg, Ryan 
Rule, Joel Funfar, Earl Carter
Council: Gordon Yip, Theryl Johnson
Staff: Ray Goforth, Robin Fleming, Bob 
Brewer, Susanne Murphy, April Rebollo, 
Chelsea Orvella, Pauline Tamblyn, Bill 
Dugovich, Rich Plunkett, Steve Spyridis
At their regular meeting, the Board:
 Approved extending the contract 

with Zenith to manage the SPEEA 
temporary medical plan between Jan. 
1, 2014 and Dec. 31, 2014.

 Approved lodging, per diem and SPEEA 
time for Wichita Council Rep Donna 
Lehane to attend the Kansas State 
AFL-CIO, 2013 Biennial Convention.

 Approved travel expenses and SPEEA 
time for SPEEA President Tom McCarty 
and SPEEA Teller Richard Duncan 
to travel to Spokane for the Triumph 
Composite Systems contract vote 
Sept. 24.

 Approved a Midwest recognition 
banquet.

 Approved SPEEA time for Lehane to 
participate in the Fall 2013 Central 
States IFPTE meeting Oct. 26.

 Approved per diem for Lehane to attend 
the Fall AFL-CIO Council Executive 
Board meeting Oct. 1.

 Approved SPEEA time for SPEEA 
IFPTE Vice Presidents Joel Funfar, 
Debbie Logsdon and Tom McCarty to 
participate in the Fall IFPTE Executive 
Council meeting Nov. 21-22.

Standing with grocery 
store checkers
Northwest Council Reps delivered display boards with signed 
pledges of support Oct. 10 to grocery store workers. Shown 
above from left are Council Reps at the Albertson’s in Everett, 
the Safeway in Renton and Council Rep Doug Brazeal with a 
checker at the Renton store. Council Reps presented the boards to 
the three SPEEA-adopted stores: Everett Albertson’s on 128th St. SW, Renton downtown Safeway and Puyallup 
Fred Meyer. SPEEA adopted the stores to help with picket duty in case of a strike by UFCW and Teamster 
represented employees. The cards on the display boards were signed by Council Reps who each represent about 
200 people. To find out more about SPEEA’s support, go to www.speea.org.


