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SPEEA at aerospace summit
SPEEA President Tom McCarty (right) is shown here with Bob Drewel, executive director of the Puget Sound 
Regional Council, at the annual Governor’s Aerospace Summit Oct. 2 in Everett. At the summit, Gov. Jay Inslee 
said he would ask the state legislature to extend incentives from the 787 if Boeing commits to building the 777X 
in Washington state. The Aerospace Futures Alliance hosted the two-day conference.

Addressing questions for workers and 
state labor department on layoffs

W ICHITA – SPEEA Council 
Reps and staff are holding sever-
al lunchtime meetings through-

out Spirit AeroSystems for all represented 
employees to address questions related to 
layoffs.
At the meetings, SPEEA staff will give 
an update on the appeals and arbitra-
tions related to terminations and layoffs 
in March, July and September. The meet-
ing agenda also includes voluntary retire-
ment and what’s next in SPEEA’s efforts to 
support laid-off/terminated workers and 
employees’ rights in the workplace.
SPEEA continues to pursue every avenue 
to help those already laid off, including 
working with the Kansas Department of 
Labor (DOL) to help clear the way for 
unemployment benefits.
With Spirit AeroSystems continuing to be 
“non-responsive” to the DOL’s requests 
for information needed to start unemploy-
ment benefits for laid-off workers, state 
officials turned to, and received the data, 
from SPEEA to resolve and clarify issues.

“People need their benefits,” said SPEEA 
Midwest Director Bob Brewer. “It’s dis-
heartening to think Spirit would delay 
providing basic information about laid-off 
workers to the state, but that is exactly 
what Spirit is doing.”
SPEEA also hosted several informational 
meetings about unemployment benefits for 
laid-off employees since the first wave of 
layoffs in July.  

Schedule a lunchtime meeting

Are members asking you about 
health care benefits in anticipation 
of open enrollment at The Boeing 

Company and the potential impact of the 
Affordable Care Act (ACA)?  
Schedule a lunchtime meeting for your area 
with SPEEA Benefits Director Matt Kempf, 

who will review the plans, changes and 
important steps to take. To find out Kempf’s 
availability for a lunchtime meeting, contact 
Hillary McConnell at hillarym@speea.org 
or (206) 433-0995, x1139. 
Kempf will also provide details in the 
November Spotlite. 

Spirit AeroSystemsSpirit AeroSystems
Time to appreciate 
Area Reps
Members of the Action and Communication Taskforce 
(ACT) committee held a work party at SPEEA Oct. 
7 to organize the Area Rep recognition gift bags. 
Northwest Council Reps picked up the bags for their 
Area Reps at the Oct. 10 Council meeting and were 
encouraged to hand out the gifts at AR lunchtime meet-
ings. The Midwest Council will host a special event 
Oct. 24 for their Area Reps. At the work party in 
Tukwila, the ACT members included Council Reps 
Roger Aisaka (above), Orlando De Los Santos, and 
Cal Fultz and Bill Razeto, Area Rep. In Everett, 
Council Reps Mike McWilliams, Dennis Davaz, 
and Tami Reichersamer, her son, Luka Roby, 
Mickey McCallister, member, and her son, Casey 
McCallister, helped organize the gift bags.
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Negotiations on work moving to Long Beach 

SPEEA begins negotiations with 
Boeing Oct. 28 to discuss assistance 
for represented employees impacted 

by the movement of out-of-production, 
modifications and freighter conversion 
work to Long Beach. 
As the interim negotiating team, the 
SPEEA Executive Board will represent 

workers during these talks. They are being 
assisted by staff and an advisory committee 
of members from each group.
In preparation of these talks, the SPEEA 
team is surveying members regarding their 
concerns, priorities and questions. The sur-
vey closes Oct. 21, to allow the team time 
to review the responses. 

Action alert 
on worker 
protections

Via a SPEEA online action-alert 
campaign, more than 120 mem-
bers and supporters reached out to 

their members of Congress  regarding  key 
worker protections  in immigration reform 
measures. By taking action through the 
email alert, they urged their U.S.  rep-
resentatives to sign a letter initiated by 
Rep.  George Miller  (CA) to  support all 
workers in immigration reform.
More than 100 U.S. representatives joined 
Rep. Miller in signing the letter calling for 
prevailing wage requirements and portabil-
ity for foreign temporary workers. They 
also called for  robust recruiting of  U.S. 
workers before hiring from abroad and rea-
sonable limits on the future flow of immi-
grant workers in the letter sent to House 
leadership Oct. 3.
The SPEEA action alert noted high-tech 
workers, like the broader workforce, are 
experiencing high unemployment,  near-
stagnant wages and uncertain futures. 
Efforts to expand immigration without 
improving H-1B and other high-tech tem-
porary worker visa programs will further 
strain job prospects in tech professions.
Representatives listed below (in states 
where SPEEA represents employees) 
signed Rep. Miller’s letter:
 Washington: Rep. Jim McDermott 

and Rep. Derek Kilmer

 Oregon: Rep. Peter DeFazio and 
Rep. Suzanne Bonamici

 California (near Edwards Air Force 
Base/Palmdale): Rep. Judy Chu, 
Rep. Adam Schiff , Rep. Brad Sher-
man and Rep. Tony Cardenas

To weigh in on this issue and others in the 
future, sign up for legislative updates via 
home email at www.speea.org.

Guard work 
outsourced
By Joel Funfar
N.W. Vice President

Boeing recently announced it will 
outsource some of the Puget 
Sound Boeing guards, represented 

by Security, Police, Fire professionals of 
America (SPFPA), Local 5. The union 
guards will remain in Everett, Plant 2, the 
Developmental Center and Boeing Field. 
However, at the rest of the Puget Sound 
facilities, existing, experienced guards will 
be laid-off and replaced with contract 
security workers. Sixty-four union guards 
are scheduled for layoff this month.
It’s difficult to understand why Boeing 
spends so much money and time on classes 
and training to make sure employees know 
the importance of keeping the company’s 
property and knowledge secure, but then lay 
off the workers who are most experienced 
at that job. Union guards have protected 
Boeing facilities and personnel since 1956 
when SPFPA Local 5 was organized into 
existence. Now, the company is outsourcing 
another piece of legacy Boeing work. 
Our SPFPA guards are on duty 24 hours 
a day. They ensure the safety of employees 
and protect Boeing and our personal prop-
erty. They ensure employees can get to 
their cars safely late at night, watch park-
ing lots for suspicious activities and are 
ready to provide or bring help anywhere 
on Boeing property with just a phone call.
Take the time to thank our security guards. 
They are our union sisters and brothers. 
Sadly, many of them will soon be gone. 

Apply for IFPTE 
subcommittee 

If you’re interested in helping develop and 
propose a substantive and comprehen-
sive energy policy, apply for a SPEEA 

vacancy on the IFPTE energy subcommittee 
by Monday, Oct. 14. The IFPTE energy 
subcommittee will review energy generation 
and distribution from all angles. 
To apply, send your contact information 
and a brief explanation why you’re inter-

ested to  robinf@speea.org  by the end of 
day,  Monday, Oct. 14. An article in the 
Sept. 27 SPEEA News was missing the 
date of the deadline.
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UPCOMING 
TRAINING/EVENTS

Puget SoundPuget Sound

See online calendar for details/RSVP 
where you plan to attend

WicWichihitata

New Hire Perspective: 
Retention, Layoff 

and Recall
Monday, Oct. 14

SPEEA Tukwila/Everett at 5:30 p.m. 
(Everett full – repeat Nov. 4)

NORAs - What CRs 
need to know

Monday, Oct. 14
SPEEA Tukwila at 5 p.m.

Tuesday, Oct. 29
SPEEA Everett at 4:30 p.m.

Making the American 
Dream Real for Everyone

Tuesday, Oct. 15
SPEEA Tukwila at 5 p.m.

Wednesday, Oct. 30
SPEEA Everett at 4:30 p.m.

Boeing retirement 
seminar

Wednesday, Oct. 16
SPEEA Everett at 4:30 p.m. (class is full)

Wednesday, Oct. 23
SPEEA Tukwila (class is full)

SPEEA 101
Tuesday, Oct. 22

SPEEA Tukwila at 5 p.m.

Thursday, Oct. 24
SPEEA Everett at 4:30 p.m.

Veteran’s Day Parade
Remembering the ‘Forgotten War’ – 60th 

anniversary of armistice in Korea

Saturday, Nov. 9

Email vickim@speea.org 
to join SPEEA in the parade

Discount Movie Night 
‘Thor: The Dark World’

Wednesday, Nov. 13
13th Avenue Warren Theatre

Balcony/lounge – over 21 only

Discount tickets on sale at SPEEA offi  ce

American 
Dream ‘Real 
for Everyone’

See how the 
i m p a c t  o f 
labor’s solidari-

ty throughout histo-
ry can make a differ-
ence today in a pre-
sentation by Mark 
McDermott,  eco-
nomic justice and 
l a b o r  e d u c a t o r. 
He  wi l l  p re sent 
‘Fighting to Make 

the American Dream Real for Everyone’ 
at SPEEA Tukwila Oct. 15 and SPEEA 
Everett Oct. 30. Go to SPEEA’s online cal-
endar at www.speea.org for details. 

Boeing layoff 
data online

To see the number of WARN notices 
by skill management code (SMC) 
and layoff data for the Prof and Tech 

units at The Boeing Company, go to the 
layoff section of the SPEEA website at www.
speea.org under Member Tools. The data 
will be updated monthly. 
To help those who have WARN notices 
or have been laid off, the SPEEA website 
layoff section also includes information 
and links to training, job search tools and 
resources such as the Trade Act benefits.
Ed Wells Partnership, a SPEEA contract 
benefit, also provides in-depth career 
coaching, consulting and classes related 
to job searches, including interview tech-
niques and resume-writing tips. Check out 
the options and upcoming related work-
shops at edwells.web.boeing.com. 

SPEEA mourns loss 
of past president 

Fritz Hanson , 
SPEEA presi-
dent in 1985, 

died Sept. 25, from 
a brain hemorrhage 
after falling, accord-
ing  to  h i s  w i f e , 
Elizabeth. He was 82. 
Dur ing  Hanson’s 
term as president, 
SPEEA launched the 
free temporary medi-

cal insurance for Boeing new hires joining 
SPEEA. The temporary medical insurance 
bridges the gap until Boeing’s medical cov-
erage started. 
Hanson also served on the SPEEA Prof/

Tech negotiation teams in 1983 and 1986.
As an engineer, he worked for both com-
mercial and defense, as well as Human 
Resources before retiring in 1993. He 
also served on the board of the Boeing 
Employees Good Neighbor Fund (now 
called the Employees Community Fund) 
during his 35-year career at Boeing.
The family is holding private graveside 
services. Contributions can be made in 
his name to the Brain Injury Association 
of Washington, PO Box 3044, Seattle, 
WA, 98114, or to the Peter G. Hanson 
Medical Scholarship at the University of 
Wisconsin Foundation, 1848 University 
Ave., Madison, WI, 53726-4090, or a 
charity of one’s choice. 

Seeking candidates for 
appeals committee

To apply for the Judicial Review 
Committee (JRC), the final hear-
ing body for charges or appeals 

within SPEEA, email terryh@speea.org 
by Monday, Dec. 9. Include your con-
tact information and brief statement about 
your qualifications/interest in your email.  
Names will be forwarded to the Executive 
Board for review. They will select candi-
dates and forward names to the Council 
for final selection. The JRC members serve 
three-year terms.

 Eligibility
Applicants must be active members of 
SPEEA for at least two of the past five 
years. Eligible activities include being a 
member of the Executive Board, Council, 
Tellers Committee, JRC, and/or Council 
committees, but cannot currently serve on 
the Executive Board, Council, Tellers or 
Governing Documents committees.

Mark McDermott

Fritz Hanson



    
 

           
   

M I D W E S T  M E E T I N G S   ( A L L T I M E S  C S T )          NORTHWEST MEETINGS (ALL TIMES PST )

This newsletter is approved for 
posting on SPEEA Bulletin Boards

UPCOMING MEETING SCHEDULES

 Week of October 14, 2013

Monday, Oct. 14 4:30 p.m. New Hire Committee
Tuesday, Oct. 15 4:30 p.m. Tellers Committee
Wednesday, Oct. 16 4:00 p.m. SPEEA Governing Documents
Wednesday, Oct. 16 5:00 p.m. NW Governing Documents
Wednesday, Oct. 16 5:00 p.m. Membership Activities Committee
Thursday, Oct. 17 4:00 p.m. Executive Board

  Week of October 21, 2013

Monday, Oct. 21 4:00 p.m. SPEEA Legislative & Public Aff airs
Tuesday, Oct. 22 5:00 p.m. Women’s Advocacy Committee

  Week of October 28, 2013

Monday, Oct. 28 4:30 p.m. NW Legislative & Public Aff airs
Thursday, Oct. 31 4:00 p.m. Diversity Committee

  Week of October 14, 2013

Wednesday, Oct. 16 6:00 p.m. SPEEA Governing Documents
Thursday, Oct. 17 4:30 p.m. MW Legislative & Public Aff airs
Thursday, Oct. 17 6:00 p.m. Executive Board

  Week of October 21, 2013

Monday, Oct. 21 4:30 p.m. MW Governing Documents
Monday, Oct. 21 6:00 p.m. SPEEA Legislative & Public Aff airs

  Week of October 28, 2013

  No Meetings Scheduled

INTERNATIONAL FEDERATION
OF PROFESSIONAL AND
TECHNICAL ENGINEERS
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    E-Board mini-minutes – Sept. 19
       Attendees: Tom McCarty, Jimmie Mathis, 
Bob Wilkerson, Mike Hochberg, Joel 
Funfar, Earl Carter
Excused: Ryan Rule
Council: Shannon Moriarty, Gordon Yip, 
Theryl Johnson
Staff:  Ray Goforth, Robin Fleming, Bob 
Brewer, Bob Rommel, Susanne Murphy
At their regular meeting, the Board: 
 Approved the purchase of WingNuts 

baseball tickets in Wichita in sup-
port of members who were wrongly 
terminated or laid off  by Spirit 
AeroSystems.

 Approved SPEEA time for Wichita 
Council Rep Donna Lehane to 

attend the Fall AFL-CIO Council 
Executive Board meeting.

 Approved the purchase of a full-page 
advertisement and up to eight atten-
dance tickets for the Seattle APRI 
(A Philip Randolph Institute).

 Approved up to two membership 
seminars with Mark McDermott, an 
economic justice and labor educator.

 Pledged a donation of $5,000 to 
UFCW Locals 21 and 367 and 
Teamsters Local 38 strike fund in the 
event of a Puget Sound grocery store 
workers’ strike.

Post production 
coming to Puget 
Sound? Why not?
I read an article published by the ‘Los 
Angeles Times’ with the headline: “Boeing 
Finishes last C-17 for US.”  Most of us 
knew that the end of production for the 
C-17 has been approaching for some time. 
I hate to see the end of any Boeing pro-
gram.
As I read the article, something caught my 

attention. The article stated: “Last year, the 
Air Force granted to Boeing a contract for 
$500 million calling for a transition to post 
production.”
Based on management’s decision to locate 
post production support for commercial 
aircraft designed and built in the Puget 
Sound area in southern CA, one could 
assume that the logical place for post pro-
duction support for the C-17 (designed 
and built in southern California) is in 
the Puget Sound area. I will be watch-
ing BESS (Boeing Enterprise Staffing 
Systems) for the opportunity to apply for 
these positions. 
Bob Weiss
SPEEA member 
   

SPEEA ‘adopts’ 
grocery stores 

With a 98% strike authorization 
vote by grocery store workers in 
the Puget Sound, the SPEEA 

Executive Board stepped up the Northwest 
Council support by voting to “adopt” three 
grocery stores. By adopting the stores, SPEEA 
will help lead community support and bolster 
picket lines in case of a work stoppage.
UFCW and Teamsters were scheduled to 
resume negotiations  Oct. 10 and 11  with 
QFC, Safeway, Albertsons and Fred Meyer 
on behalf of about 30,000 workers. If talks 
fail, a strike could happen within days.
SPEEA adopted stores:
 Everett – Albertsons, 520 128th St. SW
 Puyallup - Fred Meyer at 1100 North 

Meridian
 Renton - Safeway, 200 South 3rd St.

If you live or work near one of these stores, 
email Susanne Murphy at  susannem@
speea.org to get on the SPEEA action list. 
SPEEA is also encouraging members to 
take steps to help avoid a strike by showing 
support. See the SPEEA website at www.
speea.org for links and details.

Contracts in 
the mail

The Northwest Prof and Tech con-
tracts were mailed between Oct. 
8 and Oct. 11. The Wichita 

Engineering Unit (WEU) contracts for 
Spirit AeroSystems were also mailed. A 
print contract was sent to each employee 
for their bargaining unit. All final con-
tracts are posted at www.speea.org.


