
Boeing’s offer cuts current 
employees’ pension growth rate
At the last joint Prof and Tech negoti-

ations session (Aug. 23), The Boeing 
Company announced that it desires 

to cut the rate of growth of the pension 
basic benefit.
“Coupled with the company’s offer to elim-
inate the pension for all new employees 
hired into the Professional and Technical 
bargaining units, it is very clear the com-
pany has no intention of sharing its success 
with the engineers and technical workers 
who helped turn the disaster of outsourc-
ing into record orders and profits,” the 
SPEEA Negotiation Team said in a message 
to members.
At this negotiation session, SPEEA repeat-
ed its request to see a full proposal from 
the company. Boeing representatives only 
said additional portions will be presented 
during the coming weeks.  The next joint 
negotiations session was scheduled for Aug. 
30 (after this issue of SPEEA News went to 
print).
The  Boe ing  Company  Employee 
Retirement Plan (BCERP) “basic benefit” 
is a fixed monthly benefit amount per year 
of BCERP Credited Service, currently at 
$83 per month.  This basic benefit affects 
the Techs more than the Profs. The Profs 
are more affected by the “alternate for-
mula.”  Both calculations are performed 
for each retiree and the one that generates 
the larger benefit is the one that is used for 
that retiree.   
SPEEA proposed (June 15) to increase 
the basic formula at the historical percent-
age rate. SPEEA’s redline proposal indi-
cated increases to $88.43 on Jan. 1, 2013, 
$94.25 on Jan. 1, 2014 and $100.43 on 
Jan. 1, 2015. These reflect the BCERP 
basic benefit conversion factor increase 
equivalency from 1970-2012 of 6.5%. 
Boeing’s proposal called for a $2 increase 
in the monthly benefit amount each 
year, which would cause the factor to rise 
from $83 to $91 over the life of a four-
year agreement. This equates to an average 

2.3% growth over the length of the propos-
al, rather than the historical rate of 6.5%. 

Inflation
Unfortunately, as soon as one retires, the 
pension value instantly starts to lose pur-
chasing power because the BCERP benefit 
is locked in regardless of increases in the 
cost of living. For example, while inflation 
has grown more than 60% since 1993, we 
have many retirees still living on pension 
checks based on the 1993 rate of $35 per 
year of service.
Taking inflation into account, SPEEA’s 
proposal maintains a moderate inflation-
adjusted growth rate. Boeing’s offer to 
increase the pension basic formula less than 
inflation is a cut and will result in even less 
purchasing power available to the retiree.
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Year of 

Retirement

SPEEA 

Proposal*

Boeing 

Off er

2013 $88.43 $85

2014 $94.25 $87

2015 $100.43 $89

2016** $91

*Annual increases reflect the BCERP basic benefit 
conversion factor increase equivalency from 1970-
2012.

**Boeing provided a four-year schedule whereas 
SPEEA proposed a three-year schedule.

This change applies to the “Basic (Standard) 
Benefit.”  The “Alternate Benefit” has not 
been changed.
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Contract proposal redline 
at www.speea.org

Complete contract redlines of the 
Prof and Tech Negotiation Teams’ 
proposals to Boeing are posted 

online at www.speea.org (click the link for 
Puget Sound Negotiations Page).
The redlines, which show changes to the 
current contracts in red, are based on 
SPEEA’s proposal to Boeing June 15. 
The company refuses to present its full 
proposal despite repeated requests by 
SPEEA at each joint negotiations session. 

Boeing only committed to ‘sometime’ 
before the contracts expire Oct. 6. 
“The company rejected a rollover of the 
existing contract, indicating they will offer 
less than you have now,” said Ray Goforth, 
SPEEA executive director. “They are not 
bargaining in good faith – instead they are 
dealing directly with the employees.”  
SPEEA’s contract proposals reflect mem-
bers’ contribution to Boeing’s record prof-
its and backlog.

Contract redline highlights 
Issue Contract Article 

Vacation (increases accrual rate) 5

Maternity/paternity leave (creates 12-week paid leave) 6.7

Holidays (adds floating holidays for Martin Luther King Jr. Day and Veterans Day) 7

Non-Boeing labor (contractors) 9.4(a)(3)

Rates of pay/work schedules (sets pay at 75th percentile) 11

Voluntary Investment Plan (VIP) 15

Retirement Plan (including pension increase) 17

Duration (contract would expire in 2015) 23

LOU limiting excess OT LOU 23

LOU XX (new) - Learning Together Program LOU XX

Health insurance (in more detail) Attachment A

Retiree medical (in more detail) Attachment B

Wichita Engineering UnitWichita Engineering Unit

Lunchtime meetings draw crowds, 
next steps include joint training

WICHITA – Hundreds participat-
ed in lunchtime meetings with 
the SPEEA Wichita Engineering 

Unit (WEU) Negotiation Team in the past 
two weeks at Spirit AeroSystems.
“We had a good turnout and good feed-
back from the members,” said Bob 
Brewer, SPEEA Midwest director. “They 
asked questions that indicate they are pay-
ing close attention to the issues.”
SPEEA posted the WEU redline online 
and presented the contract proposal to 
Spirit AeroSystems Aug. 13.
WEU negotiations next steps include: 
 Training – Sept. 10
o Both SPEEA and Spirit teams will 

attend joint Interest Based Bar-

gaining training provided by the 
Federal Mediation & Conciliation 
Services (FMCS).

 Subcommittees – Sept. 12
o Th ese meetings bring together 

members of both teams to dive 
into the details of SPEEA’s contract 
proposal on specifi c issues, such as 
contract labor and overtime. 

 Main Table negotiations – Oct. 29. 
o At this point, both sides will come 

together at an off site location for 
daily meetings in order to fi nish ne-
gotiating a proposal the SPEEA team 
will take to the members for a vote.

Th e SPEEA-WEU contract, which covers 
nearly 800 Spirit engineers, expires Dec. 1. 



SPEEA NEWS / August 31, 2012 / No. 2163 • 3

UPCOMING 
TRAINING/EVENTS

Puget SoundPuget Sound

See online calendar for details/RSVP 
where you plan to attend

WicWichihitata

Boeing violates 
labor law during 
orientation

SPEEA filed an Unfair Labor Practice 
(ULP) charge against The Boeing 
Company Aug. 21 after a representa-

tive from Boeing Ethics told employees at 
the Aug. 17 new-hire orientation they are 
prohibited from saying “bad things” about 
their employer. 
Such discussions by union members are 
considered ‘protected concerted activity’ by 
the National Labor Relation Act (NLRA). 
Employers’ efforts to curb these discussions 
violate federal law. 
In addition, SPEEA received numerous 
complaints from employees about manag-
ers telling them to remove and not display 
union material at their personal workstation. 
Employees also reported  union-related items 
were removed from their work areas.
SPEEA asks members to document any 
such conversations with managers or the 
removal of items (including desk tents) 
from their desks and send the information 
to speea@speea.org. To facilitate the pro-
cess, include the following:
1. Name and contact information
2. Manager’s name
3. Date of incident
4. Location of incident (building, floor, 

column)
5. Brief description of the incident
If the complaint is about the removal of 
union material/desk tent(s), note if other 
personal items were in the same area. 
Under the National Labor Relations Act, 
it is unlawful for an employer to discrimi-
natorily prohibit employees from posting 
union materials in areas that are available 
for general use by employees.

 After offer lifted, 
what happens?

SPEEA meets with Boeing in joint 
negotiations sessions until an offer is 
finalized. 

When that offer is ‘lifted’ for a vote, the 
Prof and Tech Negotiation Teams vote 
whether to recommend approving or 
rejecting the offer. The Bargaining Unit 
Councils also vote on whether to recom-
mend the offer for their unit.
Those decisions will be posted online, along 
with both offers, contract highlights, and a 
redline of the offers at www.speea.org.
SPEEA prints and mails ballots and vot-
ing information to all SPEEA members. 
Ballots are counted two weeks after mail-
ing at the SPEEA headquarters. 
SPEEA’s governing documents call for a sim-
ple majority – 50% plus at least one vote – 
to ratify a contract and/or authorize a strike.
The Prof and Tech contracts expire Oct. 6.

SPEEA solidarity events

September is  SPEEA Solidarity 
Month. Members are organizing 
events to show support for Prof and 

Tech contract negotiations. 
The main event is the SPEEA Solidarity 
Night at the Mariners, Saturday, Sept. 8. 
The Bargaining Unit Negotiations Support 
(BUNS) team took up the challenge of dis-
tributing more than 4,000 tickets with the 
help of nearly 250 ticket order takers. 
At the Sept. 5 BUNS meeting, members will 
draw two names of interested members to 
represent SPEEA as pitcher/catcher for first 
pitch. SPEEA is the only group with this 
honor.
SPEEA members from Oregon are plan-
ning to take a bus to the Mariners’ game 
to join the red SPEEA T-shirt Solidarity 
Zone in the stands behind home plate.
In Utah, about 25 SPEEA members and 
their families held their own solidarity 
event at the Ogden Raptors baseball game 
Aug. 30.  
Other SPEEA Solidarity Events include 
hot dog lunches at Everett Wednesday, 
Sept. 12, and at the Developmental 
Center, Tuesday, Sept. 18. Go to www.
speea.org for details. 
Want to help with a solidarity event in 
your area? 
 South End/Bellevue/Portland/AMPA 

– April Rebollo at aprilr@speea.org

 North End – Susanne Murphy 
at susannem@speea.org or Carrie 

Shown above: Everett Council Rep Tanya Parker and 
her daughter help fill Mariners’ ticket orders at a special 
Bargaining Unit Negotiations Support (BUNS) meeting 
Aug. 22. They joined about 20 in Everett who pitched 
in to help along with about 20 in Tukwila who worked 
on distribution of the tickets for the SPEEA Solidarity 
Night at the Mariners Sept. 8.

ML King County Labor 
Council Labor Day 

Celebration
Monday, Sept. 3

Seattle (Lower Woodland Park - shelters 1, 2, and 3), 11 a.m. to 3 p.m.

SPEEA Solidarity at the 
Mariners

Saturday, Sept. 8

Seattle (Safeco Field), game starts at 6:10 p.m.

Pierce County Central Labor Council

Solidarity Day at the 
Point Defiance Zoo

Sunday, Sept. 9

Point Defi ance Zoo and Aquarium, Tacoma

(Free for Pierce County residents – discount vouchers 

for non-residents at SPEEA Seattle hall)

SPEEA 101
Monday, Sept. 17

SPEEA Tukwila, 5 to 7 p.m.

Wednesday, Sept. 26

SPEEA Everett, 4:30 to 6:30 p.m.

Pension and 
retirement seminar

with SPEEA Benefi ts Director Matt Kempf

Wednesday, Sept. 26

SPEEA Tukwila, at 5 p.m.

SPEEA discount for 
dinner theatre 

Hosted by the MW Membership Activities Committee (MAC)

Saturday, Sept. 15

Mosley Street Melodrama

RSVP by Sept. 7 to vickim@speea.org

SPEEA’s Got Talent / 
Fall Festival

Hosted by the MW Membership Activities 

Committee (MAC) and Young Professionals

Saturday, Oct. 6

O.J. Watson Park (Shelter 1), from 12:30 to 5 p.m.

RSVP by Oct. 1 (talent registration and/or food/activities) 

to vickim@speea.org. 
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SPEEA’s Got Talent / 
Fall Festival

WI C H I TA  –  T h e  S PE E A 
m e m b e r s  o f  t h e  Yo u n g 
Professionals are teaming up 

with the Midwest Membership Activities 
Committee to host a combined talent 
show/fall festival on Saturday, Oct. 6.
The festivities include a free BBQ from 
Hog Wild Pit, prizes for top three tal-
ent winners, random drawing prizes, and 
games/activities for all ages.

SPEEA’s Got Talent/Fall Festival

O.J. Watson Park, Shelter 1
12:30 – 5 p.m.

Saturday, Oct. 6.

Register your talent (individuals or groups 
welcome) and/or RSVP for food/games by 

Oct. 1. Email vickim@speea.org or call 
(316) 682-0262.
 In addition to the food, games, and talent 
of your colleagues, you can meet members 
of the SPEEA Executive Board, including 
SPEEA Secretary Jimmie Mathis, Midwest 
Vice President Earl Carter and Northwest 
Vice President Michael Hochberg. 
For questions, call (316) 682-0262.

 

 

WichitaWichita
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       M I D W E S T  M E E T I N G S   ( A L L T I M E S  C S T )       NORTHWEST MEETINGS (ALL TIMES PST )

This newsletter is approved for 
posting on SPEEA Bulletin Boards

UPCOMING MEETING SCHEDULES
 Week of Sept. 3, 2012
Tuesday, Sept. 4 4:00 p.m. SPEEA Governing Documents
Tuesday, Sept. 4 5:00 p.m. Leadership Development and Training
Wednesday, Sept. 5 4:30 p.m. Bargaining Unit Negotiations Support (BUNS)
Wednesday, Sept. 5 6:00 p.m. NW ACT 
Thursday, Sept. 6 4:00 p.m. Executive Board

  Week of Sept. 10, 2012
Monday, Sept. 10 4:30 p.m. New Hire Committee
Tuesday, Sept. 11 4:00 p.m. SPEEA Governing Documents Subcommittee
Wednesday, Sept. 12 5:00 p.m. Membership Activities Committee
Thursday, Sept. 13 TBD Northwest Council

  Week of September 17, 2012
Monday, Sept. 17 4:00 p.m. SPEEA Legislative and Public Aff airs
Tuesday, Sept. 18 4:00 p.m. SPEEA Governing Documents subcommittee
Tuesday, Sept. 18 4:30 p.m. Organizational Planning
Tuesday, Sept. 18 4:30 p.m. Tellers
Wednesday, Sept. 19 4:00 p.m. SPEEA Governing Documents
Wednesday, Sept. 19  5:00 p.m. Northwest Governing Documents

Thursday, Sept. 20 4:00 p.m. Executive Board

  Week of September 3, 2012
Tuesday, Sept. 4 7:00 p.m. SPEEA Leadership Development and Training
Thursday, Sept. 6  4:30 p.m. Membership Activities Committee
Thursday, Sept. 6 6:00 p.m. Executive Board Meeting

  Week of Sept. 10, 2012
Monday, Sept. 10 11:00 a.m. Midwest Membership Recruitment
Thursday, Sept. 13 11:00 a.m. Midwest Young Professionals
Thursday, Sept. 13 TBD Midwest Council

  Week of September 17, 2012
Monday, Sept. 17 6:00 p.m. SPEEA Legislative and Public Aff airs
Tuesday, Sept. 18 6:30 p.m. Organizational Planning
Wednesday, Sept. 19 4:00 p.m. SPEEA Governing Documents
Wednesday, Sept. 19 6:00 p.m. Northwest Governing Documents
Thursday, Sept. 20 6:00 p.m. Midwest Legislative and Public Aff airs
Thursday, Sept. 20 6:00 p.m. Executive Board

Pierce County Central Labor Council

Labor Solidarity 
Day at Tacoma Zoo

TACOMA – Join SPEEA in celebrat-
ing union solidarity at the Point 
Defiance Zoo and Aquarium, 

Sunday, Sept. 9 in Tacoma.  
The Pierce County Central Labor Council 
(PCCLC), AFL-CIO, and the labor com-
munity, are organizing this event, which 
includes free admission for Pierce County 
residents and discount tickets for those 
who are not (discount vouchers available at 
the SPEEA Tukwila hall). 
Check out union exhibits in the Education 
Center from 9 a.m. to 2 p.m. 

Why I celebrate Labor Day
By Heather L. Buckles
SPEEA communication intern

Before I began my summer internship 
at SPEEA headquarters, the concept 
of labor unions was very vague.  I had 

never heard of collective bargaining. All I knew 
about unions was that my father was a mem-
ber of SPEEA, but I didn’t know a whole lot 
about who they were or what they did.
I learned that unions play an extremely sig-
nificant and vital role in the lives of work-
ers all around the country.  In particular, 
I’ve seen how much SPEEA cares for its 
members and what it does to ensure that 

members get the best treatment at the aero-
space companies where they work.    
SPEEA also goes above and beyond to sup-
port other workers in the labor movement. 
For example, SPEEA has supported the Davis 
Wire workers in Kent who recently ended 
their strike. Seeing how SPEEA acts in solidar-
ity shows me unions are important to not just 
members, but to the labor community as well. 
Yet, for most families in America, Labor 
Day is simply a three-day weekend. It 
marks the end of the summer to those 
going back to school. In reality, Labor Day 
is a holiday. It is a day to celebrate the eco-

nomic and social contribution of workers 
in the United States. Unions helped build 
the middle class and continue to empower 
working people through labor rights.    
This Labor Day, I would like to acknowl-
edge Boeing workers, and the SPEEA staff 
standing beside members since the aerospace 
professional union’s beginning in the 1940s.
As a student getting ready to graduate from 
Washington State University in December, 
I never would have thought unions would 
be so important to me. My time at SPEEA 
has taught me so much. Thank you SPEEA.  
Happy Labor Day.   

Moved recently?

SPEEA wants to keep you informed. If you’ve moved or are planning to (whether 
home or at work), update your information in Total Access at The Boeing Company 
or go to Spirit AeroSystems Benefits Center.
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