
Society of Professional Engineering Employees in Aerospace International Federation of  Professional and Technical Engineers (IFPTE) Local 2001, AFL-CIO, CLC   •   www.speea.org

June Diversity 
Month – P2

‘We All Stand 
Together’  – P3

Representing aerospace professionals with competence, integrity and action

Members support 
ECF  – P4

       June 22, 2012 / No. 2158

Spirit AeroSystemsSpirit AeroSystems

WEU Negotiation 
Team working 
on proposal

WICHITA –  The  Wich i ta 
Engineering Unit  (WEU) 
Negotiation Team continues 

meeting weekly to develop a contract 
proposal to present to members and Spirit 
AeroSystems in early August. 
As part of the negotiation process, they met 
with SPEEA’s attorney, Tom Buescher for 
training June 20. 
The team also held lunchtime meetings in 
the past month, which were well attended by 
about 200 (total). At these meetings, the team 
heard members, concerns about the number 
of engineers leaving for other companies. 
“Attrition was a big issue,” said Bob Brewer, 
SPEEA Midwest director, “as well as how 
we are going to address that going into these 
negotiations.”
The Communication Action Represent-
atives (CAR) continue to sign up new mem-
bers and relay feedback to the SPEEA nego-
tiation team. 

SPEEA WEU Negotiations Team
The WEU-Spirit Negotiation Team mem-
bers are engineers David Damasauskas, Joe 
Heng and Matthew Joyce (chair) and staff, 
including Bob Brewer, SPEEA Midwest 
director, and BJ Moore, SPEEA contract 
administrator.
Wear red SPEEA T-shirts or any red shirt 
on Fridays at Spirit AeroSystems to sup-
port our WEU team!

SPEEA and Boeing hold 
Prof/Tech negotiations

SEATTLE – Puget Sound Professional 
and Technical Negotiation Teams 
walked negotiators from The Boeing 

Company through a complete list of con-
tract issues, June 15, during a full-day ses-
sion at SPEEA headquarters.
Discussions remained respectful and estab-
lished a base for ongoing talks. Boeing and 
SPEEA agreed to hold another negotia-
tions session June 21.
At the June 15 meeting, SPEEA tendered 
proposals that reflected the company’s mar-
ket-leading position. Among them was 
a proposal to find and eliminate medical 
billing errors which has the potential to 
save Boeing several million dollars each 
year. Additional proposals in workforce 
and employee relations addressed ongoing 
issues raised by union members and man-

agement.
While common ground was found on 
many issues, differences exist in the rate of 
salary growth, retirement benefit and the 
composition of the medical plans. Both 
sides agreed to continue to work diligently 
to negotiate contracts that meet the needs 
of all stakeholders.

Lunchtime meetings
Want to learn more and ask questions? 
Attend a workplace lunchtime meet-
ing with members of the Prof and Tech 
Negotiation Teams. Talk to your Council 
Rep about scheduling one for your area. 
Check www.speea.org for details.
Wear red SPEEA T-shirts or any red shirt 
on Wednesdays to support our teams!

SPEEA begins website redesign to improve usability

SPEEA is redesigning its website to 
streamline navigation, tighten secu-
rity and update its appearance and 

content.
A large part of the redesign consists of 
trimming content and re-organizing to 
simplify user navigation.
The project also increases security for 
SPEEA members by eliminating loop-

holes in the firewall protecting salary chart 
access.
Through a competitive bidding process, 
SPEEA chose Business Internet Services 
(BIS), a Tacoma-based web design firm, to 
assist in the redesign. 
The project is still in the early stages with 
BIS working to gauge SPEEA’s needs and 
lay out the basic framework of the website. 

Council members provided their input in 
a survey conducted at the recent Council 
Convention. 
SPEEA will seek additional feedback from 
members as the process continues. In the 
meantime, feel free to send ideas or sugges-
tions to SPEEA Communications Director 
Bill Dugovich at billd@speea.org. Look 
for more details about the redesign in the 
July SPEEA Spotlite.

SPEEA Executive Director Ray Goforth is shown above (standing) during opening remarks at the June 15 
negotiation session with The Boeing Company at SPEEA headquarters. Existing contracts for more than 22,500 
engineers and technical employees expire at midnight, Oct. 6.
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Stand ‘out’ with pride 
for a diverse workforce

By Kenneth Aphibal
SPEEA Council Rep

June is not only a welcome 
start of summer, it is also 
‘Pride Month.’ There is 

more to Pride Month than 
being an openly Lesbian, Gay, 

Bisexual, Transgender or Queer (LGBTQ) 
employee.  Pride today has expanded to 
celebrate broader diversity – embracing 
the differences of all people. 
Being an openly gay (‘out’) employee 
only highlights one quality of my Boeing 
‘Diversity Blueprint.’ My father, who 
came from Thailand, was also a Boeing 
engineer and SPEEA member, which 
makes me a second-generation member 
and employee. 
Six years ago, I began my Boeing career as 
an intern for the Interiors Responsibility 
Center in Everett. At the time, my sexual 
orientation seemed to have nothing to do 
with work, so I never shared that part of 
my life with my colleagues. 
By keeping a part of my life from others, 
it was difficult to establish strong work-
ing relationships because I never felt the 
freedom to be myself. Could you imagine 
what work would be like if you felt you 
needed to hide and mask your ethnicity? 
The LGBTQ community has many faces 
and can be the key to increasing the fellow-
ship between different ethnic cultures in 
future generations. 
Several years later, I decided to be ‘out’ 
at work and more importantly, to be an 
advocate. When I started on the 767/777 
Interiors Engineering Galley Team, I 
took the opportunity to get involved. I 
became a SPEEA Council Rep (District 

E-5) and signed up to serve as an offi-
cer for Boeing Employees Association of 
Gay, Lesbian, Bi, Transgender Employees 
& Friends (BEAGLES) Puget Sound 
chapter. I am also active on the 767/777 
Interiors Engineering Interiors Diversity 
Council (IDC) and the SPEEA Diversity 
Committee. Through these positions, I 
can work with and learn from other lead-
ers dealing with workplace inequality and 
promote diversity education. 
Seeing firsthand the awareness and apprecia-
tion of the many differences at Boeing, has 
improved the effectiveness of my commu-
nications with airlines and suppliers around 
the world. Understanding the perspective of 
different people and their personal culture is 
vital to the business we do at Boeing.
So what can you do for Pride month? First, 
be yourself and take pride in what you 
offer this world. Tell someone that you 
appreciate them for who they are and ask 
to hear more about their culture. Become 
more active by joining a diversity council 
or an affinity group. 
The SPEEA Diversity Committee has been 
a great place for me to address issues asso-
ciated with a lack of understanding that 
may lead to discrimination. Through this 
committee, I’ve also become more involved 
with local and national events promoting 
diversity. To learn more, plan to attend 
a SPEEA Diversity Committee meeting 
at 4:30 p.m. on the last Thursday of the 
month at the SPEEA halls. RSVP where 
you plan to attend.
We all stand together in solidarity and 
pride.

SPEEA helps with 
excess-vacation issues 

For employees who stand to lose their 
excess vacation because they can’t 
use it by June 30, SPEEA contract 

administrators have stepped in to help.
About 440 people received company noti-
fication about the deadline for the two-
year vacation accrual maximum extension, 
which applied in certain areas only. In 
some cases, managers are not approving 
vacations due to workload even though the 
extension expires soon.

SPEEA negotiated a side letter regarding a 
payout when exceeding the vacation maxi-
mum in the 2008 Prof and Tech contracts, 
due to previous 787 delays. When the side 
letter was set to expire in 2010, SPEEA 
sought to continue the practice because of 
ongoing delays. Boeing chose to extend the 
vacation accrual maximum in certain areas 
as long as the employee used the excess 
vacation by June 30, 2012.  

June Diversity MonthJune Diversity Month
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UPCOMING 
TRAINING/EVENTS

Puget SoundPuget Sound
See online calendar for details

WicWichihitata

Pension and 
retirement seminar

with SPEEA Benefi ts Director Matt Kempf

Wednesday, June 27
SPEEA Tukwila, at 5 p.m. 

Boeing Retirement 
Process overview

Monday, July 9
SPEEA Everett, 4:30 to 6:30 p.m.

PM Interim Review
Monday, July 16

SPEEA Tukwila, at 5 p.m.

Monday, July 23
SPEEA Everett, at 4:30 p.m.

SPEEA 101
Monday, July 23

SPEEA Tukwila, 5 to 7 p.m.

Monday, July 30
SPEEA Everett, 4:30 to 6:30 p.m.

Wichita Wingnuts vs. 
Sioux City Explorers 

baseball 
Save the date - Saturday, Aug. 18

Free tailgate and discount tickets ($6 each)

RSVP for tailgate by Aug. 10 (vickim@speea.org)

‘We All Stand Together’
SEATTLE – Council Reps, Executive 

Board members and elected leaders 
participated in a full day of training 

June 9 to improve their leadership skills. 
Kicking off the annual SPEEA Leadership 
Conference, United Steelworkers President 
Leo Gerard pledged his 
850,000-member union’s 
support to ‘stand together’ 
for SPEEA’s contract nego-
tiations.
IFPTE President Greg 
Junemann described how 
the steelworkers stood with 
the IFPTE to win a legislative 
battle over patent protections. 
He also noted how SPEEA 
supported steelworkers who 
were locked out in 2000. 
Included in the two-day 
conference/convention, 
AFL-CIO Secretary-Treasurer Liz Shuler 
also addressed nearly 150 SPEEA activ-
ists. She noted the “serious crisis” faced by 
union members in Wisconsin and other 
states, pointing out how people have lost 
touch with the importance of labor.

“We need to reconnect based on values,” she 
said, such as fairness, hard work, opportuni-
ty and equality. “Most importantly, we have 
to listen,” she added, especially to younger 
people. “Let them share their ideas.”
The SPEEA Leadership Development and 

Training Committee spear-
headed the conference, 
which featured workshops 
on issues such as the Family 
Medical Leave Act (FMLA) 
and grievance handling 
to fulfill Weingarten rights 
(union representation at a 
disciplinary or security inter-
view). 
Instructors also led work-
shops on communication 
issues in the workplace, from 
‘Jerks at Work’ to ‘Fierce 
Conversations’ and ‘Diversity, 

Difference and Dialogue.’ Other workshops 
highlighted labor history and legislative advo-
cacy on issues related to labor, engineers and 
aerospace.
See more details and photos in the July issue 
of Spotlite.

    E-Board mini-minutes – June 7
       Attendees: Tom McCarty, Bob Wilkerson, 
Jimmie Mathis, Ryan Rule, Mike 
Hochberg, Ron Shoemaker, Earl Carter
Council: Joel Funfar, Matthew Joyce, 
Dave Silkroski, Carrie Rule
Guests: Walt Ditlefsen, Tom Buescher, 
Greg Junemann
Staff:  Bob Rommel, Robin Fleming, Pauline 
Tamblyn, Bob Brewer, Chelsea Orvella
At their regular meeting, the Board:
 Approved FSI Consulting Engineers 

to support the SPEEA Tukwila HVAC 
upgrade project Request for Proposal 
(RFP), with a not-to-exceed amount of 
$3,000 and waived Board Policy 2.8.

 Approved the purchase of bulletin boards 
with a not-to-exceed amount of $1,200 

and waived Board Policy 2.8
 Approved funding for two SPEEA/

AMPA pilots to participate in the 2012 
IFPTE organizing workshop.

 Approved funding for Midwest Council 
Chair Debbie Logsdon to participate 
in the 2012 IFPTE Convention and the 
IFPTE Executive Council meeting.

 Approved a policy that members of the 
SPEEA Executive Board and execu-
tive director be eligible for authority 
on SPEEA checking accounts and the 
SPEEA comptroller have informational 
access. All transaction authorizations 
require two signatures.

 It was further moved that the SPEEA 
Executive Board approve a policy that the 
SPEEA Executive offi  cers are authorized 

and members of the SPEEA Executive 
Board and the executive director shall be 
eligible to authorize to buy, sell, assign and 
endorse for transfer, certifi cates represent-
ing stock, bonds or other securities regis-
tered to SPEEA and the SPEEA comptrol-
ler have informational access.  All fi nancial 
investment transaction authorizations shall 
be recorded in SPEEA Executive Board 
minutes and requires two signatures.

 It was further moved that this policy be 
submitted to the Policy Committee for 
incorporation into the SPEEA Board 
Policy and Procedure manual.

 Approved the purchase of 250 badge 
retractors for visibility items.

 Nominated SPEEA President Tom Mc-
Carty for the Washington State Joint 
Center for Aerospace Technology Inno-
vation Board of Directors and forwarded 
this nomination to the Northwest 
Council offi  cers for approval.

Leadership ConferenceLeadership Conference

Council Reps Keith Neal, Joe Asaif, Tony Laffranchi and Roni Schaffer are shown above at the SPEEA 
Council convention.

Council Reps Will Louks (left) and 
Gordon Yip are shown above at the 
SPEEA Council meeting.
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     M I D W E S T  M E E T I N G S   ( A L L T I M E S  C S T )    NORTHWEST MEETINGS (ALL TIMES PST )

This newsletter is approved for 
posting on SPEEA Bulletin Boards

UPCOMING MEETING SCHEDULES

 Week of June 25, 2012
Monday, June 25 4:30 p.m. Facilities Committee

Monday, June 25 5:00 p.m. NW Legislative & Public Aff airs

Tuesday, June 26 4:00 p.m. SPEEA Governing Documents Subcommittee

Tuesday, June 26 5:00 p.m. Women’s Advocacy Committee

Thursday, June 28 4:00 p.m. Diversity Committee

  Week of July 2, 2012
Monday, July 2 4:00 p.m. Council Offi  cers Meeting

Tuesday, July 3 4:00 p.m. SPEEA Governing Documents Subcommittee

Tuesday, July 3 5:00 p.m. Leadership Development & Training

  Week of July 9, 2012
Monday, July 9 4:00 p.m. Executive Board Meeting

Monday, July 9 4:30 p.m. New Hire Committee

Tuesday, July 10 4:00 p.m. SPEEA Governing Documents Subcommittee

Wednesday, July 11 4:30 p.m. BUNS Committee

Wednesday, July 11 5:00 p.m. Labor Delegates

Wednesday, July 11 5:00 p.m. Membership Activities Committee

Wednesday, July 11 6:00 p.m. ACT Committee

Thursday, July 12 TBD Council Meeting

  Week of June 25, 2012
Tuesday, June 26 6:00 p.m. SPEEA Governing Documents Subcommittee

  Week of July 2, 2012
Tuesday, July 3 6:00 p.m. SPEEA Governing Documents Subcommittee

Thursday, July 5 4:30 p.m. MW Membership Activities

  Week of July 9, 2012
Monday, July 9 11:00 a.m. Membership Recruitment

Monday, July 9 6:00 p.m. Executive Board Meeting

Tuesday, July 10 6:00 p.m. SPEEA Governing Documents Subcommittee

Thursday, July 12 11:00 a.m. MW Young Professionals

Thursday, July 12 4:30 p.m. Council Meeting

Council Rep 
vacancy

Council Rep Gordon Yip, who 
transferred to a new district, 
resigned his council position in 

District K-7 effective June 8, which leaves 
a vacant seat for District K-7 (representing 
Profs in the 18-61 and 18-62 buildings). 
Yip filled a Council Rep vacancy in P-1. 
If you reside in the K-7 District, meet the 
minimum one-year SPEEA membership 
qualification and are interested in serv-
ing your co-workers as their union rep, 
please complete and return your petition* 
by noon, Tuesday, July 10.  You can deliver 
the petition to the SPEEA Union Hall in 
Tukwila or fax to (206) 374-2213.
If you have questions, contact Terry Hall at 
(206)674-7360 or email terryh@speea.org.
Once seated, an extensive training course 
is provided.
*The 2011-2013 Council Rep petition can 
be downloaded at www.speea.org SPEEA 
Councils/Forms and Petitions. 

Members support Employees Community Fund (ECF)
SPEEA Everett Council Reps, Area Reps and members took part in a lunchtime meeting, June 7, to learn more 
about volunteer opportunities with the Employees Community Fund (ECF) awareness campaign. At the meeting, 
which drew almost 30, they heard from ECF leaders about the goal to increase ECF ‘pooled’ giving (recurring 
payroll deductions that do not designate specific charities).  An ECF Board of Trustees (employees elected by ECF 
pooled-fund donors) reviewed grant requests and donated ECF pooled funds to more than 100 organizations in 
2011. After the lunchtime meeting, SPEEA members stepped up to help with the awareness campaign. To learn 
more about ECF, check out the Boeing intranet site.

SPEEA Council actions – June 8
At their quarterly meeting, the SPEEA 
Council:
Recognized newly seated Council Reps
 E-16 John Cardiel
 E-18 Mark Woods
 R-50 Orlando Delos Santos
 P-1 Gordon Yip (transferred from Kent)
Voted on the following motions:
M12-004 – Withdrawal from Council of 

Engineers and Scientists Organizations 
(CESO) membership (published ballot). 

Th e motion passed. For: 72. Against: 23. 
M12-014 – IFPTE Sustainability Fund. 

Th e motion passed. For: 71. Against: 16.
M12-015 – Oppose ‘Corporations are 

People’ rights in state and national politics. 
Th e motion passed. For: 73. Against: 8. 

M12-016 – Support for the ‘Principles 
of Trade Reform’ promoted by the 
Coalition For A Prosperous America and 
supported by the AFL-CIO. Th e motion 
passed. For: 74. Against: 5.

Offices closed 
4th of July

SPEEA offices will be closed July 4 for 
the holiday. Because of the holiday, 
the Bargaining Unit Negotiations 

Support (BUNS) and Action and 
Communication Taskforce (ACT) will 
meet at 4:30 p.m., Wednesday, July 11, at 
the Puget Sound halls. Members are wel-
come to attend. 


